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Factories and Shops Act 1928 (No. 3677).

PLATE GLASS BOARD.
NoTE.—This Determination on the 7th August, 1931, applied to the whole of the Stato of Victoria.
IN THE COURT OF INDUSTRIAL APPEALS.
N tho matter of the Fuctories and Shops Act 1928 (No. 3677), a :

an
in tho matter of an Appeal by the representatives of tho employers on the Plate Glass Board against the Determination of the
said Board, dated the 24th day of March, 1931. :
Tuesday, the 2Ist day of July, 1931..
(Before His Honour Mr. Justice Lowe, Mr. John Edward Cotterel, and Mr. Charles Street. )

The above-mentioned Appeal, coming on for hearing bj})r this Court on the 15th July, 1931, and this day. UProx REapING the
Appesl, and UroN HEARING what was alleged by Mr. F. P, Derham and a witnesa on behalf of the employers, and by Mr. E. Stewart,
Federnl Secretary of the Federated Furnishing Trade Socicty of Australasia and - witnesses on behalf of the employees: This Courr
pOTH ORDER AND DETERMINE i—

(1) That on the Tth August, 1931, the Determination of the Plate Glass Board, dated the 24th March, 1931, be revoked
and replaced by this Determination * as to the lowest prioes or rates which may ba paid to any persons employed in the trade of—

(a) designing, bevelling, cutting, embossing, glazing, painting, silvoring, or otherwise working all kinds of plate, sheet,
or stained glass, or glass lenses or prisms ; .
(b) fixing in position all kinds of plate, sheet, or stained glass, or glass lenses or prisms ;
(c) packing all kinds of plate, sheet, or stained glass, or glass lenses or prisms ;
including any labouring work in connexion with any of such operations.”

(2)
Apprentices. Improvers. ° Other Employecs.
Wagrs pER WEEE oF 44 Hours. Wacks pER WEER OF 44 Houms. . Waaes PER Weer or 44 Hours.

s. d. T d. 3. d.
1st year - o .. 12 2 | Ist year . o .. 12 2 | Painter and designer on glass .. 100 §
2nd ,, Ve .- .. 18 3 2nd .. . .. 18 3 Brilliant eutter . .
3rd ,, .. .. .. 24 4 |3d , .. .. .. 30 & | Other cutters . o
4th ,, .. .. .. 3Q 5 | 4th .. .. .. 36 6 Glazier . .. oy 9203
5th . .. .. .. 40 6 | 5th .. .. .. 40 6 | Plate glass beveller .. - .

and thercafter the minimum wage. and thoreafter the minimum wage. Silverer . .. .
. Pencil hand embosser - . 041
Persons assisting in glazing
ProroRTION (by any employer). PROPORTION (by any employer). Peg:;: packing or - unpacking 8 7
Persons assisting plate glass
One appreatice to every three or fraction One improver to every six or fraction cutter . .. -
of three workers receiving not less than | of six workers receiving not less than | Rubber-out embosser A B
72s. 6d. per week ot 44 hours. 72s. 6d. per week of 44 hours, provided | Cementer .. .. .
that at least three such workers must be | Persons turning out lead from ¢ 77 0
employod hefore an improver can be mill for lead-light glazier
employed. All others .. .. 72 6

(3) TERMS OF ENGAGEMENT.—Except as herein in this Determination provided, all craployees shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require ou the days and during the hours usually worked by the class of omployee
affected, Where the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the preseribed holidays, the provisions of the weekly wage shall
not apply to any employee of such establishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed,
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(4) TemponaRY WoRE.—(a) Temporary employees shall be paid at the hourly rate presoribed for the particular class of work,
with the addition of 10 per cent.

(b) The hourly rate for any work for whish a waakly rate is presoribad by this Determination is to be ascertained by dividing the
weekly rate by the number of hours which constitute the employee’s erdinary working week.

(6) OverrrME.—All time worked before or after the usual times of beginning and ending work, or in excess of eight and three-
quarter hours per day, shall be paid for st the rate of time and ono-half for the first four hours and double time thereafter provided that
all time worked between the hours of 9 p.m. and 7 a.m. shall be paid for at double time,

All work done outside the times of beginning and ending work on any holiday specified in Clause 12 shall be paid for at the rate
of double ordinary time.

No person under the age of seventeen years shall be permitted to work more than four hours overtime in any week.

(6) TeruINaTING EMpLoYMENT.—Employment to be terminated only by a week's notice on either side, and such notice may be
given at any time during the week. This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of
any strike, or through any breakdown of machinery, or any stoppage of work by any onuse for which the employer cannot reasonably
be held responsible.

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination. .

Where an employee is dismissed within seven days prior to any such holiday, the re-engagement of such employeo within seven
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.

yWhere the employer terminates the employment within one week of s day on which a holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the employer for a
period of at least one week prior to the termination of the employment.

Should an employee be dismissed during the course of a week any wages due to him shall be paid to him forthwith, or shall be
posted to him within 24 hours.

(7) Pay Day.—All employees shall be paid weekly on any other day than Saturday.

No employer ahall hold more than two days’ pay in hand.

Any employee kept waiting for his pay on pay day for more than a quarter of an hour after the usaal time for oeasing work shall
be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

(8) MropAY MBAL.—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m.

(0) Tra Money.—All employees other than boys under 16 years of age required to work beyond the usual time of ending work
shall be allowed 2s. tea money in addition to overtime rates as presoribed for in this Determination when the usual time of ending work
is exceeded by two hours.

(10) PreoE.worg.—The Court determinés under the provisions of the Factories and Shops Act that any employer may fix and
pay piece-work prives to any person employed at any work for which the Court has fixed s minimum wage, provided that any such
employer shall hase such piece-work prices on the earnings of an average worker working under like conditions, and such piece-work

prices shall be fixed so that an average worker can earn not less than 10 per centum in addition to the wages rates that are fixed by the
Court for such work.

{11} ALLOWANCES FOE TRavELLING TIME AND BoaRD.—All time reasonably occupied by an employee in travelling to or from
work outside the shop and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
district for employment in a country district, shall be treated as time off duty and paid forat ordinary rates up toa maximum of eight
hours for the journey, except on Sundays when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, whore an employeo proceeds direct from his or her home to a job outside the factory, he or sho shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

fares and reasonable travelling expenses incurred by an employee in such travolling, including tho cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from his home for a night—shall be paid
to the employee.

Thg fzm allowed shall be first class where the employee has to travel all night in connexion with his employer’s business, and in
other cases the fares shall be second class. _

’ The foregoing travelling and accommodation sllowances shall be paid additional to the usual rates for the time employees aro
working.

When it is more convenient for the employee to go direct to the job from his home he shall do so, and start and cease work at

the usual times customary at the factory, provided that any extra expense incurred by him in travelling shall be borne by the employer.

(12) Hovipays.—All weekly wago employees shall be granted the following holidays without deduction of pay :—The days obgerved
a3 New Year’s Day, 20th January, Good Friday, Easter Monday, Eight Hours Day, Anzac Day, King’s Birthday, Christmas Day, and
Boxing Day.

gAlJ employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wago
as set out in this Determination for the class of work performed,

If any of the above holidays oceur on a Sunday or Saturdsy and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half-day, but not otherwise. R i .

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wages
paid to them by the employer. )

Any employee absonting himself or herself from work on any portion of the working day préceding a holiday provided for Lerein
other then Boxing Day and New Year’s Day without permission from the employer or without having reasonable cause for having
absented himself or herself from work shall not be entitled to payment for such holiday.

(13) SiCKNESS, ACCIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or ber absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the course of his or her employment or to personal
ill-bealth sufficient to incapacitate him or her for his or her usual work.

An employee shall not be entitled to payment for non-attendance on the ground of Mcicient or ill-health for more than six days
in each year.

For the purpose of this clause a yoar shall mean a period of twelve months commencing on the 17th day of August in each year.

(14) SPEOIAL RaTES.—Double time shall be the rate for all work done on Sundays, New Year'’s Day, Foundation Day (26th
January), Good Friday, Eight Hours Day (218t April), Easter Monday, Anzac Day, King's Birthday, Boxing Day, or Christmas Day ;
but if any other day be by Act of Parliament or Proclamation substituted for any of tho above-named holidays, the special rate shall
only be payable for work done on the day so substituted.

By the Court.
W. H. GRAY, Registrar.

By Authority : H. J. GreeN, Government Printer, Melbourne.
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[1931

Factories and Shops Act 1928 (No. 367.7). _
DETERMINATION OF THE SEWER BUILDERS BOARD.

Nore. ——(a) This Determination on tho 28th July, 1931, applied to the whole of the Sta.be of Vietoria.

(6) On the 13th September, 1927, the fowars of the Bonrd were extended to enable it to ﬁx the lowest prices or rates which may
be paid to any person or persons or classes of persons employed as labourers in connexion with the construction of main storm water
drains, whether open or closed, with a capacity not less than that of & circular drain of a diameter.of 2 feet 8 inches. .

In socordance with the provisions of the Faclories and Shops Act 1928 (No. 3677), the Wages Board appointed to * determine
the lowest prices or rates which may be paid to any persons employed as Labourers in connexion with the construction of sewers,” has

made the foilowing Determination, namely :— .
(1) That on the 28th July, 1931, the last previous Determination of this Boa.rd shall be revoked and replaced by this
Determination. .
@ - .
Apprentices or Improvers. Juvenile Workers. All other Employees.
Waaes. WiGES. Waazs,
, Per Week of 44 Hours. Per Week of 44 Hours. Per Week of 44 Hours.
. . a;
- . Sbift gnd:|  Night
. - Afternoon Bhift,
Shift,
s d | e d.|. . 2 d. s d
1at year : Persons under 19 Man in charge of six or more emp]oyeas 98 0 121 ©
' . B4 2| years of age’ Man in chm;ﬁf of borers, testing ground 92 8 117 11
3d ,, (other than Powder mo 100 ¢ 1286 9
apprentices  or Concrete mnnhole builder - . . 99 8 128 2
.improvers) em- Manhole builders’ labourer . e .t ‘87 2 111 2
PROPORTION, ploy ——ﬁ:) car- Gauger, mixer, or handler of concrebe 87 2 111 2
-rying tools, (b) as Leading trimmer, manhole sinker (any shape), tunber
Apprentices. “toolemith’s cutter, preparer, or measurer and invert block
‘sistant .. 57 6 “setter 92 8 117 11
One apprentice to every | - Renderers employed in pxpes, tunnol.s or covemd
three or fraction of three drains 123 6 153 6
workers receiving not less Renderers employed in open drains L 109 9 140 8
than the rate fixed in this Persons employed patching, ie., cutting out porous
Determination for * All concrete and filling up the hole, or, without cutting
others.” out, filling up holes in porous face with cement
mortar, and striking and finishing the surface to
Improvers. approxlmately the same condition as the imme-
. K . . diately adjoining concrete surface 89 2 14 2
One improver to every Rigger in charge of vent erecting or dxsmanthng . 101 6 128 0
ffty or fraction of fifty Sinkers (other than manhole sinkers), Drivers, Ham-
workers receiving not less mer and drill bands, Jumpermen and trimmers
than the rate fixed in this (other than leading tnmmers) Persons drawing
Dotermination for ‘‘All timber in drives, or working below 12 feet in shafts
others.” drawing timber, Vent ereotors, Vent dmmnntlers,
and Borers testing ground . 87 2 111 2
Foreman’s assistant .. . 87" 2 111 2
Machine borer or pneumatic plok user .. 96 0 121 6
Pitcher setter .. .. . e . 89 0 113 0
Pipe layer or jointer .. 89 2 14 2
Pl{)e layer or jointer or any ot.b.ur person cuttmg out
ive pipés or cutting into live mains, sub-mains, or
N live manholes, or mains or sub-mains in open con-
nexion with live mains or sub-mains .. . 118 0 148 9
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Apprentices or Improvers, Juvenile Workers. - All other Employees.
. Wagks. WAGES, Wagzs.
Per Week of ¢4 Hours, Per Week of 44 Hours. . Por Week of 44 Hours,
ay
hi d t
Bk | g
s d, e d
Man in oharge of compressed air machine, doing
running repairs, and jack hammer ropairer . 99 8 126 2
Toolsmith .t .. .- . .- 91 o 116 ¢
Slurry filler .. . .. . . 82 3 106 6
Topman . . . - 77 2 89 2
Scoop filler . .- e .. . 87 2 111 2
Ploughman .. e . - . 93 2 120 ¢
Ploughman's ussistant .. . . . 80 2 103 8
All others .o .. . .. . 77 2 9 2
Employees working in airlocks, or compressed air up
to 20 1b. per square inch to be paid &s, per day of
8 hours, in addition to the ordinary rates. Hours
to be 8 per shift, from bank to bank. Compression
to be at the rate of 2-1b. per minute
Decompression to be at the rate of 1§-1b. per minute.

Renderer is a person engagod in applying by hand a continuous coat of coment mortar to any surface, and in bring; ing the same
to true and even surface and lines with a trowe! or float. d

Any employee working in wet ground, that is, ground where & man working therein under ordinary and usual conditions musy in
the performance of his work—
{i} be wetted from the feet to the knees; or
(i) bo wetted above the waist in the course of a shift through working clothes other than oilskins or other waterproof clothing
shall be paid 1s. 4d. per day or portion of & day, in addition to the above rates.
Any topman working at & dopth of 8 foet or more and any other employee working at o depth of 16 feet or more shall be paid
2d. per hour in addition to above rate, }
(3) ArvowancEs.—The following additional rates shall be paid to any person employed :—
“ On all work within the Metropolitan District, 10d. per day or portion of a day.
’ , Any Other Place.
On all work distant from his residence—
(a) Over 2 miles and up to 4 miles, 4d. per day or portion of & day.
(b) Over 4 miles and up to 9 miles, 11d. per day or portion of a day.
{c) Over 9 miles and up to 12 miles, 1s. 2d. per day or portion of a day.
(d) Over 12 miles, 1s. 5d. per day or partion of a day.
(2) Smxrrs.—That—
(a) The hour of beginaing and the hour of ending each shift shall be as follows :— -

——— Where one shift is worked.
Time of beginning, Tims of ending.
Monday to Friday e .. (Day Shift) 8 a.m, 6 pm. e
Saturday . .. .. (Day Shift) 8 a.m, 12 noon
Where two shifts are worked.
Monday to Friday . .« (Day Shift) 7 a.m, 3 p.m, .
(Afternoon Shift) 3 p.m. 11 p.m, }
Saturday . . .+ (Day Shift) 7 a.m, ' 11 a.m.
{Afternoon Shift) 11a.m 3 p.m.
Where three shifts are worked.
Monday to Friday ve .. (Day Shift} 7 a.m. 3 p.m,
{Afternoon Shift) 3 pm. 11 p.m. .
{Night Shift) 11 pm. 7 a.m,
Saturday . . .. (Day Shift) 7 am. 11 am.
(Afternoon Shift) 11 am. 3 pm,
(Night Shift) 3 p.m, 7 p.m.

* Tacluding 20 minutes for crib-time withont deduction from wages.
Any of the above times of beginning and ending may be varied on any job by mutual consent of the employer and
the majority of the employees, but in no case shall the total length of any shift be increased.
(6} The higher rate to be paid for each hour or fraction of an hour worked by any employeo before or after his shift shall be
time and & half for the first two hours, and thereafter double time,
(6) SpE01AL RaTES.—Double time shall be the rate for all work done on Sunday, New Year's Day, Good Friday, Easter Monday,
Kight Hours Day (21st April), Christmas Day, and Boxing Day; butif any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rate shall only be payable for work done on the day 8o subatituted.

H.J. RICHARDSON, J.P., Chairman.,

A. 8. ALLEN, Secretary,
Melbourne, 13th July, 1931.

By Authority: H. J. GRERN, Government Printer, Melhourne.




