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Pactories and Shops Act 1928 (No. 3677).

DETERMINATION OF THE FURNITURE BOARD.
(WIRE MATTRESS SECTION.)
Note.—This Determination on the 1st October, 1931, applied to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Act 1928 (No. 3677), the ‘Wages Board which has the power to determine the =
lowest prices or rates which may be paid to any person or persons or classes of persons employed in the manufacturing of wire
mattresses has made the following Determination, namely :— .

(1) That on the 1st October, 1831, the last previous Determination shall be revoked and replaced by this Determidation.
@) .

APPRENTICES AND IMPROVERS.

Weekly Wages. Proportion (in any place).

Males. APPRENTIOES.

Males.

One male apprentice to every three or fraction of three male
workers receiving not less than the minimum wage.
s d. s d. s d.

3 Femalesy
First year .. e 12 12 6
Seootnd year o 19 19 0 One female apprentice to every female worker receiving not less
Third year .. .. 25 27 0 than the minimum wage.
Fourth year . 31 3 0 ) : IMPROVERS.
* Fifth year .. .. 41 Maes,

And thereafter the minimum wage. One male improver to every six or fractjon of six male workers
receiving not less than the minimum wage.

Provided that where no apprentices are employed one male
improver shall be allowed to every four or fraction of four male
workers receiving not less than the minimum wage.

Provided also in any case that at least three male workers receiving
not less than the minimum wage must be employed before a male
improver can be employed.

Females.

Onefemale improver to every six orfraction of six female workers
. receiving not less than the minimum wage.

Provided that where no female apprentices are employed, one
female improver shall be allowed to every four or fraction of four
female workers receiving not less than the minimum wage.

TFemales,

Apprentlces. Tmprovers.

COoOCO®
[
-
OHMOO®

OreER EMPLOYEES,

- Veekly Wages.
Males. . s d.
Operator of— .
Boult’s carver or shaping machine .. .. .. . . -, . 97 6
Buzzer, planer, thicknesser, circular saw, tenoner, or morticer .. .. .. .. 87 6
Sander, boring, or any other machine not otherwise specified .. .. . . 82 6
Wireweaver .. - . . . .. . .. .. .. 87 6
Stretcher-up, tacker-on, splitter-up, or varnisher .. .. .. .. .. .. 87 6
Spray hands ., o .. .. s .. .. LR .. Sy .87 6
All others .. .. o .. o . L. .. .. .. 76 0
Females.
Females o .. . .. .. . .. 50 0O .
' (8) OmpmNaRY WxEE'S WoRk.—The rumber of hours to constitute a week’s work shall be as follows :—
. . Males .. . . . .. 48 hours | To be worked between the times of beginning and.
Females . .. . .« 44 hours ending work shown below
Times of beginning. Times of ending. . -
7.30 a.m, .. - T . -+ _5.15 p.m. Mondays to Fridays.
T30 8. .o e ee T s - et - +-.12'noon Saturdays.
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(4) OVERTIME.~—All time worked before or after the usual times of beginning and ending work, or in excess of eight and three-quarter
hours per day, shall be paid for at the rate of time and one half for the first four hours and double time thereafter, provided that all time
worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.

Al work done outside the times of beginning and ending work on any holiday specified in clause (13) shall be paid for at the rate of
double ordinary time. R

No %erson under the age of seventeen years shall be permitted to work more than four hours’ overtime in any week.

(6) TEa MoNEY.—Al employees (other than females and boys under sixteen years of age) required to work beyond the usual time
of ending work shall be allowed 2s. tea money in addition to overtime rates as-prescribed for in this Determination when the usual time
of ending work is exceeded by two hours.

(6) TerMs or ENGAGEMENT.—Except as herein in this Determination provided, all employees shall be employed by the weck.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work ag the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected. Where the majcrity of the employees of any establishment or of any department of such establishment agree to work part time
for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall not
apply to any employee of such establishment or department during such periods.

Employment for the first twe weeks of service at any time shall be from hour to hour at the weekly rate fixed.

(7) TERmMINATING EMrroyMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may be

iven at any time during the weele. This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or miscondiict, or to deduct payment for any time the employee cannot be usefully employod because of any
strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible. R

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Deteimination. . v

Where an cmployee is dismissed within seven days prior to any such holiday the re-engagement of such employee within seven days
;ftlgs such holiday thall te prima facie evidence that the employment was terminated for the purpose of evading payment for such

oliday.

);Nhere the employer terminates the employment within one week of a day on which a holiday occurs, the employee'shall be paid
for such holiday or holidays preecrited by this Determination, provided that such employee has been employed by the employer for &
period of at least one week prior to the termination of the employment. . X . R

Should an employee be diemissed during the course of a Week, any wages due to him or her shall be paid to him or her forthwith
or shall be posted to him or her within 24 hours. 3

(8) SreciaL RaTes FOR SUNDAYS aXD HoLIDAYS.—Any employee who is employed on any holiday specified in clause (13) shall be
paid for at the rate of the ordinary time in addition to the usual rate. . .. - . 3

A}l work done on Sundays shall be paid for at the rate of double time. .

(9) MipDAY MEAL—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m. . .

(10) Rest PERIoD.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the emp!oycr,
shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without deduction of
time-work pay. During such rest period the employees may leave their seats, but not the premises. . i .

(11) MaTERIALS TO BE PROVIDED.—Any person employed in wholly or partly preparing or manufacturing any article of furniture
or in preparing any new or second-hand arficle of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this
Determination, unless thefollowing are provided by the employer if required in the performance of the work :—Benches, wood or iron clamps
over 2ft. 6 in., hand serews (in excess of four), glue pots, and glue brushes and varnish brushes. Any employee engaged at french polishing
shall be supyplied with all materials, including rags, brushes, and kit-box. Tt T e ) - -

(12) ALLOWANCES FOR TRAVELLING TiMe aND Boanp.—Al time reasonably occupied by an employee in travelling to or from
work outside the factory and outside ordinary hours and in travelling to and from work in a country district if engaged in the Metropolitan
District for employment in a country district shall be treated as time of duty and paid for at ordinary rates up to o maximum of eight
bours for the journey, except on Sundays, when time and a half rates shall be paid-up to-s-maximum.of.eight hours for the journcy.
Provided that, where an employee proceeds direct from his or her home to a job outside tho factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from.his or hef home to the factory. .

All fares and reasonable travelling expenses incurred by an employee in such travelling, ‘including the cost, if any, incurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home fora night—shall
be paid to the employeo. : . “ " co - i .

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her employer’s business,
and in other cases the fares shall be second class. ) . o
N Tho foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees are
working. . . . E oLt . e, ..
When it is more conveniént for the employee to go direct to the job from his or her home he or she shall doso, and start and cease
,:;loﬂ{ at the usual times customary at the factory, provided that any extra expense incurred by him or her in travelling shall be borne by

e employer. - :

?133 HoLipays.—All weekly wage employees shall be granted the following holidays without deduction of pay :—The days okserved

éBa New Year's Day, 26th January, Good Friday, Easter Monday, Eight Hours Day, Anzac Day, King's Birthday, Christmas Day, and
oxing Day. - . .

All Zmployces working on piece-work-or task-work shall be granted the same holidays as are granted to weekly wage workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday bated on the minimum weckly wage
as set out in this Detcrmination for the class of work performed.

1f any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall ke paid for such Saturday as for a half day, but not otherwise. i
B All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wages paid
to them by the employer. Lo Tee e . . .

. . . Any employce absenting himself or herself from work on any portion of the working day preceding a holiday rovxdc'd for Lerein
other than Boxing Day and New Year's Day without permission from the employer, or withéut having reasonable cause for having absented
himsclf or-herself from work, shall not be entitled.to payment for such holiday. |

(14) S1CKNESS, ACCIDENTS.—Any employee not attending duty shall lozo his or her pay for thé actual time of non-attencance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the managen.ent that
his or her non-attendance was due to personal accident arising out of or in the course of his or_her employment or to personal ill health
sufficiont to incapacitate him or her for his or her usual work. = X

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more than six days
in each year.

Fzr the purpose of this clause a year shall mean a period of twelvo months commencing on the 17th day of August in each year.

(15) PaysDav.—All employees shall be paid weekly on any other day, than Saturday. =~ ° .

No employer shall hold more than two days pay in hand. Co .

Any employee kept waiting for his or her pay on pay day for moro than a quarter of an hour after the usual time for ccasing work
shail be paid overtime rates after that quarter of an hour and as for & quarter of an'hour at'least. .

(16) Pizok-work.—The employer may fix his own piece-work prices or task rates, provided such prices or rates enable an employce
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. ~The same piece-work prices shall be paid to ail piece-workers doing the same operation in the factory, whetler
they be apprentices or improvers on piece-work, or otherwise. . . .

All piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each week,
in the case of males not less than 75s., and in the case of females not loss than 50s.

, S . X J. W. CLARKE, Chairman.
Lo b >."- ' . : e e . . . H. N. JONES, Secrotary.
Melbourne, 15th September, 1931. L. :

R SO e ;

. By Authorit:ﬁ“' H. J. GRrEEN, "Government Printer, Melbourne.
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Factories and Shops Act 1928 (No. 3677.)

S DETERMINATION OF THE FURNITURE BOARD.
T (PLANNING CARPETS, ETC., SECTION.)

" Notg.—This '])etprmi‘ﬁ&tibn on the 1t October, 1931, applied to the whole of the State of Victoria.
N ascordancé with the provisions of the Factories and Shops Act 1928 (No. 3677), the Wages Board which has the power to

dotermine the lowest prices or rates which may be paid to any— . S
(i) females armployed as upholstresses, whether as oarpet hands, table hands, or drapery hands;
(b) trales employed in planning and laying floor coverings, or fixing draperies, blinds, or screens ;
{c) males or females employed in making blinds ; .

bt not including petsons subject to thé jurisdiction of the Tentmakers Board, has made the following Determination, namely :—
(1) That on the Iat October, 1031, the last previous Determination shall be revoked and replaced by this Determination.

o {2)
APPRENTICES AND TMPROVERS.
Weekly Waget, - - Proportion (in any place).
Males. . Pemiates. APPRENTICES.
N u I ’ Males. R
pprentices. provers.. One male apprentice to every three or fraction of three male
workers receiving not less than the minimum wage.
2 d. s dé ‘12 ‘lé . Females.
g:?ngea:m ig g ;g 0 15 © One female apprentice to every female worker receiving not less
i yZar : : 2 0 N 0 27 0 than the minimum wage.
Fourth year 31 0 37 8 33 0 IMPROVERS.
Fifth year - 41 0 50 © Males. \
One male improver to every six or fraction of six male workers
- receiving not less than the minimum wage.

And thereafter the minimum wage. Provided that at least three male workers receiving not less than
the minimum wage must be employed before & male improver can
be employed.

Females. N

One female improver to every six or fraction of six female workers
| receiving not less than the minimam wage.
OrHER EMPLOYEES. s
—_— Weekly Wages.
Males. s d.
.Carpet planner . e . .. . .. .. .. .. 97 6
Cutter of loose covers or curtains or drapes . .. .. . .. .. 95 0
Persons mounting, making, or hanging blinds, fixing drapes and screens, or laying floor covers . . 2 0
-~ - Al others . .. .. . - .. .. .. .. .. w0
Females.

) Females .. BEE .. . . e 50 0

Persons employed as second-hend carpet sewers shall be paid 25 per cent. in addition to the rates fixed above.
* 14(3)‘Dnpreaxy Wrik’s Work —The number of hours to constitute a week's work shall be as follows :—

Males o .. . 48 hours | To be worked between the times of beginning and
Females .. .. . .. 44 hours | ending work shown below.,
Times of beginning. ‘Times of ending.
.30 a.m. .- e .. .. 8 p.m. Mondays to Fridays.
7.30 a.m. . . .. .. 1 p.m. Saturdays.
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(4) OverTIME.—All time worked before or after the usual times of beginning and ending work, or in excess of eight and three-
quarter hours per day, shall be paid for at the rate of time and one-half for the first four hours and double time thereafter provided that
all time worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.

. All work done outside the times of beginning and ending work on any holiday specified in clause (13) shall be paid for at the rate
of double ordinary time.

No person under the age of 16 years shall be permitted to work more than four hours’ overtime in any week.

(6) Tea Moxgv.—AlN employees (other than females and boys under 18 years of age) required to work beyond the usual time of
ending work shall be allowed 2s. tea money in addition to overtime rates as prescribed for in this Determination when the usual time
of ending work is exceeded by two hours. .

(6) TerMs or ENGAGEMENT.—Except as herein in this Determination provided, all employees shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall
not apply to any employee of such establishment or department during such periods,

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

- (7) TeRMINATING EMPLOYMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may_be
given ot any time during the week. This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed'because'of any
strike, o{) tﬂ.uough any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonably.be Keld
responsible, -

P An employer shall not terminate the employment of an employee for the purpose of evading psyment for the holidays prescribed
by this Determination.

Where an employee is dismissed within seven days prior to any such holiday the.re-engagement of such,employee within seven
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
boliday. . - '
yWhm-e the employer terminates the employment within one week of a day on which a holiday occurs, thie employee shall be'paid-
for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer for a,
period of at least one week prior to the termination of the employment.” : . LN Y

Should an employee be dismissed during the course of a week any wages due to him or her shall be paid to him or her
forthwith, or shall be posted to him or her within 24 hours. - =~ - -~ 7 - . - T e e e et a0

(8) SpectaL RATES FoR SUNDAYS aND HoLInays.—Any employee who is employed on any holiday specified in clause (13) shall
be paid for at the rate of the ordinary time in addition to the usual rate.

*° All work done on Sundays shall be paid for at the rate of double time.

(9) MtppaY MEAL.—An interval of not less than 30 minutes shall be allowed for the middsy-nieal between the hours of 12 noon

and 2 p.m. . . . .
I(’10) Resr PERIoD.—~When any apell of duty is for more than four hours an interval of ten minutes, to be selected by the
employer, shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without
deduotion of time-work pay. During such rest period the employees may leave their seats, but not the premises.* LS

. {(11) MaTERIALS TO BE PROVIDED.—Any person employed in wholly or partly preparing or manufacturing any article of furnitare
or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the.lowest' rate fixed- by this
Determination, unless the following are provided by the employer if required in the performance of the work :—-Benches, wood or iron
clamps over 2 ft. 6 in., hand screws (in excess of four), glue pots, and glue brushes and varnish brushes. 'Any.employee: engaged at
french polishing shall be supplied with all materials, including rags, brushes, and kit-box. . I S

(12) ALLowaNOES FOR TRAVELLING Tme anp BoARD.—All time reasonably occupied by an,employee in travelling, to. or from
work outside the shop and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
district for employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum’of eight
hours for the journey, except on Sundays when time and a half rates shall be paid up to & maximum of eight hours for the journey.
Provided that, where an employes proceeds direct from his or her home to & job outside the factory, he or she shall be paid for all
time reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

All fares and reasonsble travelling expenses incurred by an employee in such travelling, including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home for a night—shall
be paid to the employee.

The fares allowed shall be firat olass where the employee has to travel all night in connexion with his or her employer’s business,
and in other cases the farea shall be second class, o

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for 'the time the employees are
working. :
When it is more convenient for the employee to go direct to the job from his or her home he or she shall do so, and start and
cease work at the usual times customary-at the factory, provided that any extra expense incurred by himh or her in travelling shall be
borne by the employer. : . : oot

{13) HoLipays.—All weekly wage employees shall be granted the following holidays without deduction of pay :—The days observed
as New Year’s Day, 26th January, Good Friday, Easter Monday, Fight Hours Day, Anzac Day, King’s Birthday, Christmas-Day,‘and
Boxing Day. . . - S

All em loye'es working on piece-work or task-work shall be granted the same holidays as are gr'anted to weekly wage wirkers)’and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage
s set out in this Determination for the class of work performed. .. - b

If any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, thon employées™3hall ‘ot be
paid for such Suriday, and shall be paid for such Saturday as for a half-day, but not otherwise.

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer.

Any employee absenting himself or herself from work on any portion of the working day preceding a holiday provided for herein
other than Boxing Day and New Year’s Day without permission from the employer or without having reasonable cause for having
absented himself or herself from work shall not be entitled to payment for such holiday.

{14) SICENESS, ACCIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the course of his or her employment or to personal ill-
health sufficient to incapacitate him or her for his or her usual work, =

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than six days
in each year.

Tor the purpose of this clause a year shall mean a period of twelve months commencing on the 17th day of August in each year.

(15) Pay Day.—All employees shall be paid weekly on any other day than Saturday.

No employer shall hold more than two days’ pay in hand. i v N

Any employce kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual’time for ceasing
work shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at leagt.” =~ * ' 77}

(16) P1ecE-woBK,—The employer may fix his own piece-work prices or task ratos, provided such prices or rates enablg an employes
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage presoribed for the
class of work performed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factory
whether they be apprentices or improvers on piece-work, or otherwise. P

All pisce-workers who are available and ready and willing to work during the ordinary working hours shall bé”paid‘in each week,
in the case of males not less than 75s., and in the case of females not less than 50s. - - . - . - ..

ca Lo : 4o e e Tt

C e G nb 9T

= V. J. WilCLARKE, Chairman.
H.'LN:- JONES, Seoretary.
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Melbourne, 15th Septemb;x", 1933,
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Faq!o;iea and Shops Act 1928 (No. 367‘7).
DETERMINATION OF THE FURNITURE BOARD.

(WOOD MANTELPIECE OR OVERMANTEL SECTION.)

Nore.—This Determination on the 1st October, 1931, applied to the whole of the State of Victoria.

] N accordance with the provisions of the Factories and Shops Act 1928 (No. 367 7), the Wages Board which has the power to determine

the lowest prices or rates which may be paid to any person or porsons or classes of persons employed in the manufacturing processes
of a maker of overmantels, and of wood mantelpieces other than wood mantelpieces to be painted, such as are usually made in
sawmills or in repairing any such overmantels or wood mantelpieces, has made the following Determination, namely :—

(1) That on the 18t October, 1931, the last previous Determination shall be revoked and replaced by this Determination.

2 )
APPRENTICES AND IMPROVERS.
chk]y Wages. Proportion (in any place).
Apprentices. Improvers. APPRENTICES.
One apprentice to every three or fraction of three workers
s d s d receiving not less than the minimum wage. :
First year . .. . 18 6 12 ¢ i
o R N B
f;f}‘:g’h year . o - ﬁ 8 g g One improver to every six or fraction of six workers receiving
ih year c o o . not less than the minimum wage. -
. Provided that at least three workers receiving not less than
And thereafter the minimum wage. the minimum wage must be employed before an improver can be
employed.
OTnER EMPLOYEES,
-— Weekly Wages.
. 8. d.
Operator of Boult’s carver of shaping machine .. .. . .- . o 97 ¢
Moulding machinist—
(@) who grinds his own cutters .. .- .. - . o - 97 ¢
(b) who does not grind his own cutte: .- i .. .. .- i 90 0
Cabinetmaker, woodcarver .. .. .. .. .. .. .. .. 97 ¢
Polishers required to spirit off or acid off .. .. . .. .. .. 97 ¢
Other polishers - . o .. . 20 0
‘Woodturner, painter, assembler .. 90 0

Operator of band saw, jig saw, circular saw, buzzer, planer, thicknesser, dovetailer, tenoner,

morticer, or glue jointer .. Vet . . o o 87 ¢
Persons getting up or operating copying or automatic lathe - .. .. .. 87 ¢
Persons cramping furniture . - .. .. .. .. P . 87 ¢
Persons rubbing down, filling, varnishing, or staining . .. PN . .. 87 ¢
Sprayhands staining or lacquering .. .. .. . .. . . 87 ¢
Timber bender, operator of sander, boring, or any other machine not provided for above .. 82 ¢
Persons packing mantelpieces or overmantels .. .. .. . . .- 77 6
Stackers, yardmen .. . . .. .. . .. .. .. 75 0
All others . . . .. . . 76 0
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(3) DerFiNTrioNs.—An assembler (provided that not more than 15 per cent. of his time is occupied in trimming straight square
edges or making minor adjustments) is & worker employed in fitting together by nailing, screwing, glueing, or fixing in any manner
machine jointed, moulded, or finished parts of wooden furniture.

A varnisher is a person employed solely coating with a brusk or dipping parts of or completed articles of furniture of any class covered
by this Determination with any oil or spirit varnish, lacquer, or substitute for such oil or spirit varnish or laoquer.

(4) OrDINARY WEEK'S WorK.—The number of hours to constitute a woek’s work shall be 48, to be worked betwoen the times of
beginning and ending work shown below :—

Times of beglnning, Times of ending.
7.30 a.m. .. . . .e .. 5 p.m. Mondays to Fridays.
7.30 a.m. . . . . .. 12 noon Saturdays.

. {8) Overtone.—All time worked before or after the usnal times of beginning and ending work, or in excess of eight and three-quarter
hours per day, shall be paid for at the rate of time and one half for the first four hours and double time thereafter, provided that all time
worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.

All work done outside the times of beginning and ending work on any holiday specified in clause (13) shall be paid for at the rate
of double ordinary time,

No person under the nge of seventeen years shall be permitted to work more than four hours’ overtime in any week.

(6) TEa Money.—All employees (other than boys under sixteen years of age) required to work beyond the usual time of ending
work shall be allowed 2s. tea money in addition to overtime rates as prescribed for in this Determination when the usual time of ending
work is exceeded by two Hours. -

(7) TeErmMs oF ENGAGEMENT.~—Except as herein in this Determination provided, all employees shall be employed by the week.
Employces to become entitled to the weekly wage prescribed by this Determination must.be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employee
affected. Whore the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall not
apply to any employee of such establishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

(8) TermMINATING EMPLOYMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may be given
at any time during the week. This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of any
strike, or through any breakdown of machinery, or any.stoppage of work by any cause for which the employer cannot reasonably be held
responsible.

An employer shall not terminate the employment of an employee for the purpose of ovading payment for the holidays prescribed
by this Determination.

‘Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employee within seven days
an]cr such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.

Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer for n
period of at least one week prior to the termination of the employment.

s -
Should an employee be dismissed during the course of a week any wages due to him shall be paid to him forthwith or shall be posted
to him within 24 hours.

(9) SBpEcIAL RATES FOR SUNDAYS AND HoLIDAYS.—Any employee who is employed on any holiday specified in clause (13) shall
be paid for at the rate of the ordinary time in addition to the usual rate.

All work done on Sundays shall be paid for at the rate of double time,

(10) Mropay Mear.—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m,

(11) MATERIALS TO BE PROVIDED.—Any person employed in wholly or partiy preparing or manufacturing any article of furniture
or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this
Determination, unless thefollowing are provided by the employer if required in the performance of the work :—Benches, wood or iron clamps
over 2 ft. 8 in., hand screws (in excess oF four), glue pots, and glue brushes and varnish-brushes. Any employee engaged at french polishing
shall be supplied with all materials, including rags, brushes, and kit-box.

(12) Arrowances FOR TRAVELLING TIME AND BoarD.—All time reasonably occupied by an employoce in travelling to or from work
outside the factory and outside ordinary hours, and in travelling to and from work in a country district if engaged in the Metropolitan
district for employment in a country district, shall be treated as time of duty and paid for at ordinary rates up to & maximum of eight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his home to a job outside the factory, he shall bo paid for all time reasonably
occupied in travelling to the job in excess of the time usually taken to go from his home to the factory.

All fares and reasonable travelling expenses incurred by an employee in”such travelling, including the cost, if any, incurred for
meull]s, togelther with the reasonable cost of board and lodging if the employee has to be away from his home for a night, shall be paid
to the employee.

Thefares allowed shall be first class where the employee has to travel all night in connexion with his employer’s business, and in other
cases the fares shall be second class. :

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees are
working.

When it is more convenient for the employee to.go direct to the job from his home he shall do 80, and start and cease work at
the usual times customary at the factory, provided that any extra expense incurred by him in travelling shall be borne by the employer.

(13) Hovripays.—All weekly wage employees shall he granted the following holidays without deduction of pay :—The days observed
as New Year's Day, 26th January, Good Friday, Easter Monday, Eight Hours Day, Anzac Day, King’s Birthday, Christmas Day, and
Boxing Day. .

All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers, and
they shall, subject as bereinafter provided, be paid for sucb holidays the amount for each holiday based on the minimum weekly wage
as set out in this Determination for the class of work performed.

I any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

Al] other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer.
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Any employee absenting himself from work on any portion of the working day preceding a holiday provided for herein other
than Boxing Day and New Year’s Day without permission from the employer, or without having reasonable cause for having absented
himself from work, shall not be entitled no payment for such holiday.

(14) S1ckNESS, AcCIDENTS.—Any employee not attending duty shall lose his pay for the actual time of non-attendance unless
heproduces or forwards within 24 hours of the beginning of his absence evidence satisfactory to the management that his non-
attendance was due to personal accident arising out of or in the couse of his employment or to personal ill-health sutficient to incapacitate
him for his usual work.

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than six days
in each year.

For the purpose of this clause a yoar shall mean a period of twelve months, commencing on the 17th day of August in each year.
(16) Pay Dav.—All employees shall be paid weekly on any other day than Saturday.
No employer shall hold more than two days’ pay in hand.

Any employee kept waiting for his pay on pay day for more than a quarter of an hour after the nsual timefor ceasing work shall
be paid overtime rates after that quarter of an hour and asfor a quarter of an hour atleast.

(18) PiecE-work.—The employer may fix his own piece-work prices or task rates, provided such prices or rates enable an employee
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factory
whether they be apprentices or improvers on piece-work, or otherwise.

All piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each week
not less than 75s.

J. W. CLARKE, Chairman.

H. N. JONES, Secretary.
Molbourne, 15th September, 1931.

By Authority: H. J. GREEN, Government Printer, Melbourne.
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DETERMINATION OY

Factories and Shops Act 1928 (No. 3677).

THE FURNITURE BOARD.
(PICTURE FRAME SECTION.)

NoTte.—This Determination, on the 1st October, 1931, applied to the whole of the State of Victoria.

I N accordance with the provisions of the Factories and Shops Aet 1928 (No. 3677), the Wages Board, which has the power to determine
the lowest prices or rates which may be paid to any person or persons, or classes of persons, employed either inside or outside a
factory or workroom in the process, trade, or business of a mdker of picture frames, including art picture frames, framed mirrors, and

overmantels other than overmantels usually made by cabinetmakers, has made the following Determination, namely :—

{1) That on the 1st October, 1931, the Determination of the Picture Frame Board which came into force on lst Nuvezﬁber,
1926, shall be superseded by this Determination.

(2)

AFPRENTICES AND IMPROVERS.

Weekly Wages.

Proportion (in any place).

First year ..
Second year..
Third year ..
Fourth year

Fifth year ..

And thereafter the minimum wage.

Males,
Femnales, APPRENTICES,
Apprentlces. Improvers, . Males.
s d. s d s d. o 1 . , b fracti i
126 1 6 12 6 ne male apprentice to every threo or fraction of three male
19 0 20 0 19 0 workers receiving not less than the minimum wage.
25 0 3t 0 27 0
31 0 37 6 35 0 Females.
41 0 50 0 ..
One female apprentice ta every famale worker receiving not less
than the minimum wage. -, .
! IMPROVERS.
Males.
' One male improver to every six or fraction of six male workers"

three male workers receiving not less than the minimum wa
be employed before a male improver can be employed.

Females.

receiving not less than the minimum wage. Provided that at least -

One female improver to every six or fraction of six female workers ~
receiving not less than the minimum wage.

No. 221.—9385.

ge must . -
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OTnER EMrLOYERES.

JR— Weekly Wages, .
Males. . d.
Compo workers .. .. .. .. 82 @
Fitters up 82 4
Gilders or bronzers .. .. .o 87 &
Mount cutters .. .. .. .. 87 ¢
Mounters . 82 6
Joiners 87 4
Persons working at—
Band or jig saws .. .. .. . .. .. .. .. 87 ¢
Other saws .. .. NS N . 87 o
Moulding machines .. .. o . .. .. .. .. 90) 6
Shaping machines .. .. .. .. .. 97 4
Stainers who mix and apply stain and finish any kind of wood or compo .. .. .. 87 4
Wood turners. . .. .. .. .. .. .. .. . 90 0
All others .. - .. .. .. .. .. . . .. 75 0
Females.
Females .. .. .. .. .. . .. .. N .. 50 0
O
{3) OrpINARY WEEK’S WORK.—The number of hours to constitute a week’s work shall be as follows :—
Males .. .. .. <« 48 hours [To be worked between the times of beginning and
Females .. .. .. .. 44 hours ending work shown below.
Times of beginning. Times of ending.
7.30 a.m, . .. . .. 6 pm. Mondays to Fridays.
7.30 a.m. . .. . .. 1 p.m, Saturdays.

(4) OvertmME.—All time worked before or after the usual times of beginning and ending work, or in excess of cight and three-
quarter hours per day, shall be paid for at the rate of time and one-half for the first four hours and double time thereafter provided that
all time worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.

All work done outside the times of beginning and ending work on any holiday specified in clause (13) shall be paid for at the rate
of double ordinary time.

No person under the age of seventeen years shall be permitted to work more than four hours overtime in any week.

. (5) TEa Moxey.—All employees (other than females and boys under sixtecn years of age) required to work bevond the usual
time of ending work shall be allowed 2s. tes money in addition to overtime rates as prescribed for in this Determination when the usual

time of ending work is exceeded by two hours.

(6) TermMs OF ENGAGEMENT.—Ixcept as herein in this Detemination provided, all employees shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shail from time to time require on the days and during the hours usually worked by the class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part time
for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall not
apply to any employee-of such establishment or department during such periods,

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed,

{7) TeeMmATING EMPLOYMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may be
given at any time during the week, This shall not affect the right of the employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of
any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot rcasonably
be held responsible.

An employer shall not terminate the employment of an employce for the purpose of evading payment for the holidays prescribed
by this Determination.

‘Where an employce is dismissed within seven days prior to any such holiday the re-engagement of such employee within seven
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.

Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer for a
period of at least one week prior to the ternination of the employment.

Should an employee be dismissed during the course of a week, any wages due to him or her shall be paid to him or her forthwith,
or shall be posted to him or her within 24 hours.

{8) Specrar RaTES ¥FoR SuNpAYS AND HoLinays.—Any employee who is employed on any holiday specified in clause (13) shall
be paid for at the rate of the ordinary time in addition to the usual rate.
All work done on Sundays shall be paid for at the rate of double time,
) (9) MippaYy MEAL.—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m.

{10) Rest Per1on.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without deduction of
time-work pay. During such rest period the employees may leave their seats, but not the premises. -

(11) MaTERIALS TO BE PROVIDED.—Any person employed in wholly or partly preparing or manufacturing any article of furniture
or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this
Determination, unless the following are provided by the employer if required in the performance of the work :—Benches, wood or iron
clamps over 2 ft. 6 in,, hand screws (in ‘excess of four), glue pots, and glue brushess and varnish brushes. Any employee engaged at
french polishing shall be supplied with all materials, including rags, brushes, and kit-box.

(12) ALLOWANCES FOR TRAVELLING TME AND BoarD.—All time reasonably occupied by an employee in travelling to or from
work outside the shop and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
district for employment in a country district shall be treated as time of duty and paid for at ordinary rates up to 8 maximum of eight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to o maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the»iactory, he or she shall be paid for all time
rensonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.
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All fates and reasonable travelling expenses incurred by an employee in such travelling, including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home for a night—shall
be paid to the employee.

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her employer’s business,
and in other cases the fares shall be second class.

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees are
working.
When it is more convenient for the employee to go direct to the job from his or her home he or she shall do so, and start and cease
work at the usual times customary at the factory, provided that any extra expense incurred by him or her in travelling shall be borne
by the employer.

(13) Horipays.—All weekly wage employees shall be granted the following holidays without deduction of pay :—The days observed
as New Year’s Day, 26th January, Good ¥riday, Easter Monday, Right Hours Day, Anzac Day, King’s Birthday, Christmas Day, and
Boxing Day.

All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for cach holiday based on the minimum weekly wage
as set out in this Determination for the class of work performed.

If any of the above holidays oceur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half-day, but not otherwise.

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer.

Any employee absenting himself or herself from work on any portion of the working day preceding a holiday provided for hcr_ein
other than Boxing Day and New Year's Day without permission from the employer or without having reasonable cause for having
absented himself or herself from work shall not be entitled to payment for such holiday.  « .

(14) Sic¥Ess, Acoroents.—Any employee not attending duty shall lose his or her pay for tho actual time of non-attendance
unless he or she produces or forwards within 4 hours of the beginning of his or her absonce evidence satisfactory to the management
that his or her non-attendance was duo to personal accident arising out of or in the course of his or her employment or to personal ill
health sufficient to incapacitate him or her for his or her usual work.

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more than six days in
each year. .

For the purpose ot this clanse a year shall mean a period of twelve months comme

(15) Pay Dav.—All employees shall be paid weekly on any othor day than Saturday.

No employer shall hold more than two days’ pay in hand.

Any employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for ceasing work
shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

(16) Prece-work.—The employer may fix his own piece-work prices or task rates provided such prices or rates enable an employce
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum wcolfly wage prescribed for the
class of work pzrformed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factory, whether
they be apprentices or improvers on picce-work, or otherwise.

All piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each week,
in the case of males not less than 75s., and in the case of females not less than 50s.

.ncing on the 17th day of August in each year.

J. W. CLARKE, Chairman.
H. N. JONES, Secretary.

Melbourne, 15th September, 1931,

By Authority: H. J. GreeN, Government Printer, Melbourne.
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Faclories and Shops Act 1928 (No. 3677).

DETERMINATION OF THE SHOPS BOARD. No. 13 (FUEL AND FODDER—

Norg.—(1) This Determination on the Lst October, 1931, applied to
parts of Vietoria, namoly :—The Metropolitan District as defined in the Factories an
Geclong West, Sandringham, and Warrnambool;

the cities of Ballarat, Bendigo, Geelong,
the boroughs of Eaglehawk and Sebastopol:

1N accordance with the provisions of the Faclories and Shops

COUNTRY):

lowest prices or rates which may be paid to any person or persons or clagses of persons—

(a), employed in the business of a hay, corn, or-chaff dealer;
(b) employed: in any business.or qcoupation connacted with the preparation of firewood for.salo or-connected with the ssale

or distribution of wood, coal, or coke ”

has made the following Determination, namely —

{1) That on the lst day of October, 1431, the last previoua Determination of this Board shall be

this Determination.
(2)

the whole of the State outside and excepting the following
d Shops Acts and the Order in Council thereunder ;
the town of Newtown aand Chilwell ; and

Act 1928 (No. 3677) the Wages Board appointed to ¢ determine the

-

‘

revoked and replaced by

APPRENTICES OR IMPROVERS.

OTHER EMPLOYEES.

Wages perWeek of 48 Hourn,

Wages per Woek of 18 Hours.

APPRENTICES.
1st year .o N 29s.
nd ,, .e . 36s.
3d ., . . 39s.
4th ,, ‘e . 45s.
5th ,, .e . 52s.
IMPROVERS.
Under 17 years of age .. 293,
17 ” ‘e 35s.
8 " . 39s.
19 " .. 453,
20 » . 62s.

PROFORTION {BY ANY EMPLOYER),

Apprentices.
One apprentice to every three.or fraction of
three workers receiving not less than 7Ts. per
week of 48 hours.

Improvers.

One improver to the first three workers,
aud thereafter one impraver to.every, ten
workers receiving not less than 71a. per week.
of 48 hours.

An indenture of apprenticeship prescribec
by the Board was approved on 28.3.23.

Fsrewood, Saw-mills, &c.

Benchmen at seif-acting benches where not more than
two persons are employed, viz., benchman and stacke)

Qther benchmen .. .e v . e
Lumpers e . - . -
Trolleymen e . . .

Skip loaders - e . e o
Truck loadere of wood 4 feet or over . .
Waggon or dray loaders .. . . .
Block stackers. .. - . .. .o .
Wood cutters .. . .e .. .
Carters driving one, two, or three horses ... .

And- bs. Bd. extra per week for every additional hors:
in excess of three.

Drivera of motor vehicles.having & carrying capaoity—
(a) not exceeding 28 awt. P .o ..
(b) exceeding 26 owt. but.not exceeding 3.tons ..

(¢) exceeding 3 tons .. .. .o e
And if a trailer is attached to the vehicle—ls: 6d. per
All others .- . . e Cee .
Foreman.—If any person employed in any of the above
capacities has under his control five or more othier-
workers he sliall-be regarded as a foreman, and paid

Hay; Corn, or Chaff Stores.

87,
82s,
828,
82s,
82s.
82s.
824,
18s,,68d:
82s.

82s.

801,
863.
92s:
day extra.
7la.

Is. perdayabovetheordinaty rate

Storemen in charge . . .. 82 :
All others e .. . . .. 763.6d.
Wood, Coal, or. Coke Yarda.
Carters driving ore horse. . . . v 708,
» ,  two horses .. .. .. 82s.
And 3s, extra per week for every additionall horse.
All others .e - . . .. 76 6d.

No. 222.—10172.
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(3) OvERTIME.—Any employee who in any week worka for any time in excess of the maximum number of hours fixed for  week's
work shall be paid for such extra time at the rate of time and a half.

(4) SpeciaL RaTes.—Time and a half shall be the special rate for all work done on Sundays, New Year’s Day, Good Friday, Euster
Monday, Eight Hours Day (2lst April), Christmas Day, and Boxing Day : but if any other day be by Act of Parliament or Proclamation
substituted for any of the above-named hotidays, then the special rate shall be payable only for the day so substituted.

(5) TrMe Wagrs.—Any person employed in a factory or shop on time wages for less than the number of hours fixed for an
ordinary week’s work shall for each hour worked up to one-half the number of hours fixed be paid at the ordinary wages rato with
an addition of thirty-three and a third per centum.

(6) CasvaL L.aBoUR.—Casual hands, i.e., persons who are employed other than in a factory or shop during any week for not
more thau one-balf of the maximum number of hours fixed in this Determination as u week’s work, shall be paid 3d. per hour abuve
the ordinary rate. :

(7) TeERMINATION oF EnmpLoyMENT.—Sevea daya’ notice of termination of employment shall be given by either employsr or worker.

@
(8) Prece-work.—The lowest piece-wurk prices to be paid to any person for doing work of the description referred to in the
following Schedule shall be :—

Firewood Saw-mills, &e.

CuTTINg AND STACRING OR CUTTING AND LoADING ON TO WacGONS OR DRaYS—

+ Box or ironbark, 6 feet or over .. ««  28g. per truck (Standard L.B.).
3s. per ton (50 cubic feet) or
33s. 6d. per truck (Standard I.B.) loaded to
5 feet.
» » 4 feet and under 6 feet ..< 38s. per truck (Standard I.B.) loaded to
5 feet 8 inches.
39s. per truck (Standard 1.B.) loaded to
5 feet 10 inches,

Box or ironbark, 2 feet and under 4 feet .. .. Bs. per ton (50 cubic feet).
Mixed wood, t.e.. all wood other than box, ironbark, or -
ti-tree, 4 feet to 6 feet inclusive .. .. ..o 2.11d. »
2 feet and under 4 feet R .. 4s.11d. ”
(Mixed wood to be stacked for measurement)
Stringybark or gum 6 feet or over .. .. 20s. per truck (Standard I.B.).
CurTiNg—
Ti-tree .. .. .. .. .. .. bs. per ton (50 cubic feet).
Loaping WaeGoNs or DRravs .. .. .. «. Da. 3d. per truck (Standard 1.B.).

Loapme aND STackiNG BLOCKS—
If taken off ground within 16 feet of rails and placed in
Standard 1.B. truck .. .. .. .. bs, 10d. per truck (Standard I.B.).

TROLLEYING FROM STACK To BENCH .. v .. 3.8 " ‘.

TrUuck Loaping—

5s. 4d. per truck (Standard LB.)
loaded to 5 feet.
. ..} 6s. per truck (Standard LB.)
loaded 5 feet 8 inches. ’
6s. 2d. per truck (Standard 1.B.)
loaded 5 feet 10 inches.

b feet boiler wood . s

StacriNg WooD 6 FEET OR OVER ON END—

Taken from drays .. . . .. 1ls.4d. per truck (Standard I.B.).,
Taken from waggons .. .. . .. ls. 8d. » »
MILLING (OTHER THAN BY SELF-ACTING BENCH)—
Cutting 1 1t. wood. Cutting 9 In. wood.
Where four men are employed— .
Benching .. . .. 3s. 3d. per truck (Stan- .. 4s.3d.pertruck (Standard
dard 1.B.). LB.).
Lumping .. .. .. 28 11d. ,, w .. Ss.10d, »
Handing up .. .. .. 28, 114. " w .. 3ds.10d. »
Stacking .. 2s. 114. ” s ee Ss.10d, ”

Benchman to also sharpen sawa. .
Lumper, bhander-up, and stacke
to also clean up. :

Where three men are employed—

Benching and handing up .. 4s.2d. - » - D, 5d. »
Lumping and handing up .. 3s.11d. . s .. Dac2d, . "
Stacking .. .. .. ds, 1ld. " s ee 08.2d, ”
Benchman to also sharpen saws.
Lumperandstacker toalso clean up.
Where two men are employed each 6a. 0d, ”» » .. T18,10id. ,, "

These men to also sharpen saws
and clean up.
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Cutting 1 ft. wood. Cuttlog 9 1n. wood.
MiLLine By SeLF-acring BeNcR—
Where three men are employed—
Benching .. .. .. 3s.6d. per truck (Stan- 43, 8d. per truck
. dard 1.B.). (Standard 1.B.).
Lumping .. .. .. 3s.8d. » . .. 4s.4d. "
Stacking .. .. .. 3s, 38d. " b .. 4a.4d. "
Benchman to also sharpen saws.
Lumperandstacker toalsocleanup.
Where two men are employed—
Benching and lumping .. .. Dbs 3d. . » ... 83.10d, ,, ”
Stacking .. 45, 9d. . , .. 6s.6d.

Benchman to also sharpen saws.
Stacker to also clean up.

Where one man is employed .. 10s. 0d.
This man to also sharpen saws and clean up.

CARTING OVER FIVE MILES—

' p ee 13s.4d.

Driving 1, 2, or & horses on a trip over § miles each way .. .. 9. 7d. per trip,
i3] ’” » » 6 » s e 1]8. Od.
» » » ” 7 »” .. .. ls.6d.

provided that when a trip is over 12 miles each way, in addition to the last-mentioned price, 1s. 2d. shall
be payable for each mile or fraction after the twelfth mile.

For each additional horse driven over § miles

e
” ” ] ” i * .o

. . .. 18,0d. per trip extra
. .. l1s.3d.

” ”

RICHARD J. EDWARDS, Chairman,
F. A. MARZORINI, Secretary.
Melbourne, 16th September, 1931,

By Authority : H. J. GrEEN, Government Printer, Melbourune.
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No. 223.—-10588.

FINANCIAL EMERGENCY ACT 1931 (Neo. 3961)—DATE
OF COMIXNG INTO OPERATION OF CERTAIN
SECTIONS, ETC.

PROCLAMATION

By His Excellency the Lieutenant-Governor of the State of
Vietoria and its Dependencies in the Commonwealth of
Australia, &e. &e., &c.

HEREAS by an Act of Parliament of the State of
Victoria, passed in the twenty-second year of the
reign of His present Majesty King George V. intituled the
Financial Emergency Act 1931, it is enacted, by section 2
thereof, that save as otherwise expressly provided in the
said Act, the several Parts, Divisions, and Sections thereof
shall come into operation on such dates as are respectively
fixed by Proclamation of the Governor in Council published
in the Government Gazette: Now therefore I, the Lieutenant-
Governor of Victoria, acting by and with the advice of the
Executive Council thereof, and in exercise of the powers con-
ferred by the said section 2, and of all other powers conferred
upon me by the said Aet, do by this my Proclamation fix
the first day of October, 1931, as the date upon which sections
One, two, three, and four, Part I. (save as otherwise expressly
provided in section 5 thereof), Part II, Part IIL, and Part
IV. of the said Act, shall come into operation in the said
State of Victoria.

Given under my Hand and the Seal of the State of
Vietoria aforesaid, at Melbourne, this twenty-eighth
day of September, in the year of our Lord One thou-
sand nine hlundred and thirty-one. and in the twenty-
second year of the reign of His Majesty King

George V.
(L.s.) W. H. IRVINE.
By His Excellency’s Command,
E. J. HOGAN.
. Treasurer.

Gop save THE KixNg!

By Authority : H. J. GreeX, Government Printer, Melbourne.
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Factories and Shops Act 1928 (No. 3677).
DETERMINATION OF THE QUARRY BOARD.

Note.—This Determination on the 1s October, 1931, applied to the whole of the State of Viotoria.

N acoordance with the provisions of the Faclorics and Shops Act 1928 (No. 3677), the Wages Board which since 13th Qctober, 1924,
has had the power “to debarmlne the lowest prices or rates which may be paid to any person or persons or olasses of persons:

employed in—
(1) the p , trade or b of g ua.rrymg not mr-ludmg agrlculture :
(2) (a) c&rtmg or driving, or assisting in earting or driving in connexion with or incidental to the trade or business of quarrying
(not including agricalture) ;
(b) the trade of crushing stone,” .

has made the following determination, namely :—
(1) That on the 18t October, 1931, Lhe previous Determinations of the Quarry Board shall be revoked and replaced by this.

Determination.

’ (2)
Day Shift. ‘bﬁ‘&;'fg}‘l’u‘zf
Hours
-Apprentices. Improvers. Other Employees. Wages. Wages. Per
. Woek..
Per Per Per Per
Hour, Week, Hour, Week.
. s d. s d.las d e d
Wages QUABRYING. Powder monkeyt 2 2%, 19 02 9%, (124 0| 44
vages. Wages. Assistant powder monkeyx 1117%,, |86 6|2 6%/, (111 0| 44
Per Week.* Per Week of | Hammerman .. -,
44 Hours, Dresser of pitchers or 3| 2 0%/; [ 90 O (2 74/,(117 3| 44
1st year o 238, 1st year 30s. cubes or Scabblers
2nd ,, .. 28 ond ,, 358, Spaller 1107, |83 02 5/,1108 6| 44.
3rd . v 338s. 8rd ,, .. 40s. Faceman 1118/, |8 0|2 6%, 111 6} 44
4th ,, .. 50s. Feoder of a stono cru.shmg
5th ,, . 60s. machine . 1 105/, } 81 612 44/, [106 0 ) 44.
Dust hole men .. 1108/, {81 62 44/, {106 0| 44
Personz boring holes by
hand or machine L1107, 183 0|2 51/, (108 6 44
OARTING OF DrIVING. Blacksmith .. | V1r%/, |8 012 69/, [110 6] 44
i Tool sharpener .. 111%/,, |8 0]2 63/, |110 6| 44.
782 | Carters or drivers driving—
PROTORTION (within any Per Week off One horse .. Ll 7Y, 78 02 18/, [101 3| 48
place). 48 Hours. Two horses .. 1 8%, (8 02 27/, (107 6| 48.
s d. Three horses .. 1 93/, 87 0|2 4 112 0} 48
One apprentice to every | Under 18 years 52 6 Four or fivrehorses .. [ 1 10/, |89 02 41/, {114 0| 48.
three ot fraction of three |18and under 19 years 60 0 And 6d. extra per day for
workers receiving not less |19 ”» 20 ,, 66 6 cach additional horse.
than 74s. per week. 20 " 21l ., 73 O | Drivers of motor vehicles
. of the following carryin,
* Apprentices shall be capacity— 8 € '
subject to :he number of PROPORTIOR (within any Not excceding 25 cwt. { 1 81/, 18l 02 23/, 106 6| 48
hoars per week as fixed for |.. iplace). Exceeding 25 cwt., but
their respective mections. : not exceeding 3tons | 1 9%/, {86 02 33/ |[I11 O 48
One improwr to every Exceeding 3tons .. J110%, |91 0|2 53, 1117 6| 48
An indenture of ap- | twenty or fraotion of | All others o L1 8%/, |74 0|2 2%/,197 3 44
prenticeship  prescribed | twenty workers receiving
was approved oOn Bth | 0ot less’ than 74s. per | T See clause 7 re definition -
August, 1923. week of 44 hours. 1 See clause 8 re definition

* Where an employes is working in water, he shall, in addition_to the ordinary rate, be paid 1a. per day or portion of a day extra.

No. 224.—10369.
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{3) Surrrs.—That—
{a) The hour of beginning and the hour of ending each shift shall be as follows :—

— ‘ Where One Shift Is Worked,

Time of beginning. [ Time of ending.

Monday to Friday .. = .. {Day Shift) 8 a.m. 6 p.m.

Saturday .. .. . . " " 8 a.m. 12 noon

! Where two sbifts are worked.

Monday to Friday . . +.  (Day Shift) | 7 a.m, 3 p.m.
. {Afternoon Shift) | 3 p.m. 1 p.m. }

Saturday . .. . .. {Day Shift) 7 a.m. 11 a.m.

(Afternoon Shift} 11 a.m. 3 p.m. 4

Whore three shifts are worked,

Monday to Friday .. (Day Shift) 7 a.m. 3 p.m.
: (Afternoon Shift) 3 p.m 11 p.m, }

(Night Shift} 1 p.m. 7a.m.

Saturday .. o . .. (Day Shift) 7Taw. 11 a.m

(Afternoon Shift) 11 a.m. 3 pm.

(Night Shift) 3 p.m. 7 p.m.

Any of the above times of beginning and ending may be varied on any job by mutual consent of the employer and
the majority of the employees, but in no case shall the total length of any shift be increased. *
(L) The higher rate &o b; p;uid for each hour or fraction of an hour worked by any employee before or after hia shift shall
time and a hatf.

(4) Trum WagEs.—Any person working on time wages in connexion with stonecrushing plants for less than the number of hours
of an ordinary week’s work, shall for each hour worked, up to one-half the number of hours fixed for an ordinary week’s work, be paid
the ordinary wages rate with an addition of thirty-three and one-third per centum.

{5) SeEcraL RATES FOR SUNDAYS aND Puntic HoLiDaYs.—Time snd a half shall be the special rate tor all work dono on Sundays,
Christmas Day, Boxing Day, New Year's Day, 26th January (Foundation Day), 21st April (Bight Hours Lay), Good Friday. or Kaster
Monday; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named public holidays, the
special rate shall only be payablfe for work done on the day so substituted.

(6) TooLs axD APPLIANGES.—That any employce on wages rates who is called upon to sapply any or all of the following Tools
or appliances, viz. t— '

Picks, shovels, whotibarrows, tace bars, banker bars, drills, jumpers, dressing hammors, 3pawling hammers, striking
hammers, scabbling picks, or any other tools that may be necessary for the process of quarrying, shaii be paid by the
employer 3d. per hour in addition to the ordinary rates fixed by this Determination.

(7) Powper MoNgEY,~—Powder monkey shall mean a person using or having oharge of explosives during any portion of a week,
3 (8) Assistant PowpEr MoNkBEY.—Assistant powder monkey shall mean & person who assists & powder monkey. Provided that
in the absence of the powder monkey and/or for any other reason he shall carry out the duties of a powder monkey, he shall be paid
st the rate fixed for such person.

(9) SantraTION.—Proper sanitary conveniences shall be provided by the employer for the use of employees,

(10) SmeLrEr SHEDS.—Shelter sheds, to give reasonable protection to the employees, shall be provided by the employer.

{11) Meas IntERVAL.—In places where only one shift is worked, each employee shall have not less than one hour mea! interval
each day.

(12) Pieon-woRK.—The lowest piece-work prices to be paid to persons engaged in the undermentioned work shall be—

Knocking Out

Dressing. and Dressing,
Per Hundred.  Per Hundred,
s d. s d.
Pitchers— .
12 inches wide X 9 inches deep X 10 to 14 inches long .. . . .o 1002 . 18 3
9 » X9 » X »” » ” . .- . .. 8 6 . 15 11
9 w X8 s x 10,13 » .. .. . . 7 9 . 14 4
9 ., » X 4 to 6 inches deep X 10 to 14 inches long . . 6 7 = 12 9
Cubes—
4} to 6 inches wide X 8 to 9 inches deep x 10 to 14 inches long .. .. - 8 4 . B 7
3,6 , , X 7inches » X 10, 147 " .. .. .. 7 17 .. 13 1
4 ,, 6 » X Bto6inches ,, x 8, 12 s . .. . 6 10 . 1 7

““Pitchers or cubes restrioted to any length which exceeds the average of the lengths specified in any particular item shown above
shall be paid for at the rate of 1s. 6d. per hundred in addition to the respective prioes specified opposite the said item.
Pitchers or cubes tied to any definite length which does not exceed the average of the lengths ?eciﬁed in any particular item
shown above shall be paid for at the rate of 1s. per hundred in addition to the respective prices specified opposite the said item.
Pitchers or cubes tied to any definite length which exceeds the average of the lengths specified in any particular item shown
above shall be paid for at the rate of 2s. 6d. per hundred in addition to the respective prices specified opposite the said item.
All stones for pitchers or cubes shall be plugged and placed on the banker ready for persons engaged knocking out and dressing,
Kaocking Out
and Dresalug,
Pitcher kerb . . S .. .. . .. s+« 24d. per foot

‘When the materiat
13 removed. in n

wheelbarrow to a In all other
distance of more cases,
than 50 yards.
Per superficial Per superficial
kg ¥ard, yard.
s d. s d.
Stripping— . ’
Not exceeding 18 inches in depth i . .. . . 19 . 1 8
Exoceeding 18 inches, but not exceeding 30 inches in depth . .r 110 . 19
Per cubie Per cubic
- yarl. yard.
Exceeding 30 inches in depth .. - e .o . . 111 . 1 10§

H. J. RICHARDSON, J.P., Chairman.
GEQ. E. PARR, Scoretary.

Melbourne, 15th September, 1931.

- 1

By Authority: H. J. GmErN, Government Printer, Melbourse.
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Factories and Shops Act 1928 (No. 3877).
DETERMINATION OF THE FARRIERS BOARD.

Nors.—This Determination on 2nd day of Qotober, 1931, applied to the following parts of Victoria, namely :—The Metropolitan
District as defined in the Factories and Shops Act and the Order in Council thereunder, and such portion of the city of- Sand-
ringham as is not included within the said disirict; the cities of Ballarat, Bendigo, Geelong, Geelong West, Sandringham, and
Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol. .

IN accordance with the provisions of the Faclorics and Shops Act 1928 (No. 3677), the Wages Board appointed to * determine the
loweat prices or rates which may be paid to any person or persons, or classes of persons, employed in the procees, trade, or busines
of a farrier,” has madc the following Determination, namely :— -

(1) That on the 2nd day of October, 1931, the last previous Determination of this Board shall be revoked and replaced by

this Determination.

(2) .
Approentices and Improvers. Other Employees,
X of
. WaGES, P‘"‘ Teer o WaGES. Pz week of
s d. . s d
1st year's experience .. . . .o . 27 6 Males - - .- e .. 97 0
2nd year’s experience .. . - . .- 300
3rd year's experience .. . .. . .. 32 8
4th year’s experience .. .. .. . .. 37 86
5th year’s experience .. . . . .. 45 0
Propro®TION (within any place). :
One apprentice to every three or fraction of three workers receiving nei
Jess than 07s. per week of 44 hours.
One improver to every six workers receiving not less than 97s. per week
of 44 hours.

(3) Trugs or BeeNiNg AxND ExpiNe WORK within the Meropolitan District, as defined sn the Factories and Shops Act:—

Time of Beginning. Time of Ending.
6.30 a.m. . .+ 8.30 a.m. on Saturdays.
6.30 a.m, e .. B p.m. on the other working days of the week.

(4) OvrTIMB.~-The following rates shall be paid for all work done :—
(A} Within the Metropolitan Disirict, a2 defined sn the Factories and Shops Act :—
1. Outside the times of beginning and ending work :—

On Saturdays—
Between 8.30 a.m. and 11 a.m. e . .o . .. Time and a half.
2. Within the hours fixed as the times of beginning and ending work in exocess of 44 hours
in any week .. . . .. . e .. .. Double time.
(B} In any other place :—
In excess of 44 hours in any week . . .. .. Time and a half.

(8) SpEoIAL RaTES.—Treble time shall be the special rate for all work done on Sundays, and on 26th Janusry (Foundation Day),
Good Friday, Easter Monday, 21st April (Eight Hours Day), 3rd June (King’s Birthday), Royal Agricultural S8how Day (in localities
‘mentioned in the Twelfth Schedule to the Public Service Act 1928), Christmas Day, Boxing Day, and New Year’s Day ; but if any other
day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable
for work done on the day so substituted.

(8) Day axp Laresr Hours ror PayMENT oF Wages.—The day and latest hour when payment of wages is to be made shall be
Pridey at 4.30 p.m.

W. W. HARRIS, Chairman.

T. HOTCHIN, Secretary.
Melbourne, 13th September, 1931,

By Authority : H. J. GrEEN, Govermmnent Printer, Melbourne
No. 225—10358. ’
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