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Factories and Shops Act 1928 (No. 3677). ’ o

DETERMINATION OF THE STATIONERY BOARD. .

Nore.—This Determination on the 30th October, 1931, applied to the following parts of Victoria, namely :—The Metropolitan
District as defined in the Factories and Shops Act 1928 (No. 3677), and the Order in Council thereunder, and such portions of the city
of Sandringham as are not included in tho said District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool;
the town of Newtown and Chilwell ; and the boroughs Gf Eaglehawk and Sebastopol. -

N accordance with the provisions of the Factories and Shops Act 1928 (No. 3677), the Wages Board appointed to determine the lowest
1 prices or rates which may be paid to any persons employed in the trade of—
(a) wholly or partially preparing or manufacturing stationery or articles (other than }mper flowers or paper patterns), made of
paper, cardboard, or similar materials ;
(b) Brushing,
Calendaring, . .
Cutting Iroxﬁ reel, or Paper, cardboard, or similar materials
Surface coating
but not including any process subject to tlw jurisdiction of the
Cardboard Box Trade Board,
Paper Bag Trade Board, .
Paper Trade Board, or "
Perambulator Board, . . S
has made the following Determmatmn, namely :— :

(1) That on the 30th October, 1831, the last previous Determination of this Board shall be ravoked and repla,ced by this
Determination.

APPRENTIOES AND IMPROVERS.

Wages per Week of 44 Hours.

-Proporiion (in any Place).
B — Males. Females, | ! . ,
s d. s d APPRENTICES.
ist year .. . 16 0 16 9
2nd year . 20 3 19 0 Males.
3rd year .. .. 24 9 23 0
4th yesr .. .. 38 9 27 0 One male apprentice to every three or fraction of three male workers receiving not
6th year .. .. 42 9 37 9 less than the minimum wage.
6th year .. .. 60 9 .
Females.
An apprentice or improver working on One female apprentice to every three or fraction of v.hree female workers receiving
a night shift shall ‘be paid 1s. 3d. extra for | not less than the minimum wage. R
such shift, and if he works on night shift .
for one week he shall be paid 8s. extra for IMPROVERS.
such week.
Malea. ’

One male improver to every ﬁfteen or fraction of fiftcen male workers receiving not
less than 69s. 3d. per week. -
. . Females. : ’

Five female improvers to every two or fraction of two lemale workers receiving not
less than 44s: 6d. per woek.

No. 242,—10684.
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Juvanis WORKERS.
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Juvenile workers, i.e., persons under 21 years of age (other than apprentices or improvers) who, if males, are engaged on any
work for which the rate of wages fixed for adults in this Determination does not exceed 87s. 3d. per week, or who, if females, are
engaged on any work for which the rate of wages fixed for adults in this Determination does not exceed 44s. 6d. per week.

‘Wages—Per week of 44 hourn,

—— Under 15 15 to 16 18 to 17 17 to 18 18to 19 19 to 20 20 to 21
Years of Ags. Years. Years, Years. Years. Years. Years.
s d. s d. s d. s d. s d. s d. s d
Males . . .. .. 15 ¢ 20 3 24 9 3 9 42 9 51 ¢ 60 9
15t Year's 2nd Year's 3rd Year's 4th Year's 6th Year's After Five Years'
Experience. { Experience. | Experfence. | Experience. | Experience. Fxperience.
s d e d' | sa o d. s d. | Minimum adult wage for
the particular class of
Females .. e .. . 15 9 19 0 23 0 27 0 37 9 work

b

*“ Experiencé ”” means experience in the industry, including experience in the employ of more than one employer, and any female

employee on leaving or being discharged from her employment shall bo entitled to a certificate from her employer stating the date when
such employment begsn and the date of its termination, duly signed or otherwise authenticated by the employer. Such certificate shall
be the property of the employce, and shall be returned to her by any subsequent employer within soven days of her engagement.

A juvenile worker, working on a night shift, shall be paid 1s. 3d. extra for such shift, and if he works on night shift for one week

he shall be paid 8s. extra for such week.

No department shall be mannod exclusively by persons under 21 years of age, nor shall more than two male persons under 21

years of age be employed to each-adult in any department.

e 1
OTHER EMPLOYRES.

Weekly Wage.
‘Wages—Per week of 44 hours, Day Shift.
' . \ . *Seo Note
: 6 Night Shitt:
. Avvrt MaLEs. £ o do
Blocker (an employee engaged on the work of blind blocking is not by reason only of the
fact that he is doing such work entitled to this rate) .. .. . . 411 0
Guillotine machine operator - s . . . . 411 0
Edge gilder .. . - . . 411 ©
Envelope angle cutter . . .. o . .. . . 4 7 3. .
Envelope cutter and/or die-cutter . . 4 0.0
Tag machinist .. - .. .. .. .. .. . . 4 00
Tag material slitte: .. .. .. .. .. . . . 4 0 0
- Cutter of playing cards .. e . . ] 400
Surface coater .. o .. - . . 4 00
Calendarer . .- .. n . . 316 6
Brusher .. . .. o T . . 317 6 .
Cutter from reel and/or slitter .. .. .. . 318 8
Water-proofer .. . . .. . .. 318 6
Plate roller .. .. .. .. .e e .- .. . 317 6
Person employed edge staining, board cutting, bevelling, blind blocking, or cutting material
{except leather) solely and continuously .. . . .. BE .- 4 00
n in charge of envelope-making machine or machines, whether working under a foreman
or otherwise .. P e . ‘e . .. .- 411 0 -
*  Storeman, Packer and/or Despatcher .. .. .. . . 314 9
Male employees not otherwise specified - . = - e e -39 3
*Anemployee working on a night shift shall be paid 1s. 9d. oxtra for such shift, but if he .
work on a night shift for one week he shall be paid 10s. 9d. extra for such week.
' AporLT FEMAvLES. £ s d
Female head packer when employed as such .. .. .. .. . 2.6 3
Female employee of more than five years’ experience employed in connexion with stationery 2 4 8
Female feeder employed on varnishing machine .. .. .. .. .. 2 39
Female feeder employed on waxing machine .. . N e “xn . 2 3 9
Fomale feeder employed on folding machine .. .. .. .. N .. 2 39
A fem;ale cmployee in charge of or who supervises, directs, or is responsible for tho work .
of—
(a) from three to eight employees (both inclusive) .. 2 83
(b) from nine to fifteen employees (both inclusive) .. .. 213 6
Gl (¢) over fifteen employees... . ... e v e e . 219 0
Female employees not otherwise specified .. . - 117 3

Where a female is employed to do any work for which a female rate is not prescribed, and

for which a male rate is prescribed, the female shall be paid the rate which is prescribed

ol for the male, but this clause.does not apply in respect of work which at the date of this
Determination is being done by women and for which no rate haa been prescribed by

this Determination.
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(3) OBDINARY WEEK'S WoRK.—The number of hours which shall constitute an ordinary week’s work shall e as follows :—

Day shift .. . . .. 44 hours.
Night shift .. . - .. 44 hours.
(4) SEHIFTS:—
Day shift— -

The hours of duty shall not; exceed eight hours on Monday to Friday inclusive, and four hours on Saturday, to be worked
N between 8 a.m. and 6 p.m. on Monday to Friday inclusive, and between 8 a.m. and 12 noon on Saturday.
ight shift— N
(@) Night shift (i.e., work, other than overtime work, performed between 6 p.m. and 8 8.m.}) must be worked within
ten hours & night on Monday to Friday inclusive.
(b) The hours of duty on night shift or unusual shift shall be arranged between each particular employer and the
employees.
(c) A female employee or an employce under seventeen years of age shall not perform night shift work.
{d) When the hours of any pight shift overlap the day shift hours, the night shift hours shall be observed, and the
night shift wago shall be paid for such day. :
The daily working hours of each factory shall be conspicuously displayed in the work-room.

(5) FIvE-DAY WEEE.—When the employer desires to work the ordinary working hours in & five-dey week, he may do so pt(;vided
that the majority of his employees consent in writing. ’ ’

(6) OverTmME.—(a) The following rates shall be paid for all work done:—
(i) ¥n excess of or outside the hours fixed in clause (3) or (4)—

Time-workers. , Pleve-workers.
{a) On Saturday after 12 noon .. . N .. Double time T Double rate.
(b) Any other time— -
First three hours .. .. .. N . Time and a half .. Rate and a half.
Thereafter .. .. . .. .. N Double time .. - Double rate.
(ii) On the sixth day or night, where the hours of the ordinary working N
week are worked within five days or five nights o - Double time . Double rate.

(b) Where an employee is called upon to work overtime in excess of one hour after the usual finishing time of sny shift, such
employee shall be paid for two hours’ work at overtime rates at the least. Where notice of overtime in excess of one hour-has not
been given during the previous shift, 2s. shall be paid as an sllowance for tea money, and the same allowance shall be made for each
meal reasonably occurring during such overtime work. A

(¢) Any employee required to work more than six consecutive shifts without a clear interval of 36 hours after the sixth shift-
;};all be paid double rates for all work performed by him after the sixth shift until he shall have had such clear interval of 38 hours

tween shifts.

(d) No improver or juvenile worker under seventeen yesrs of age, nor any female or apprentice, shall be on duty, in any event
before 8 a.m, or later than 9 p.m. on any working day. .

{¢) An employer shall not require or permit any female employee to work overtime after 6 p.m. unless at least one other female
person is working with her.

{(f) An employer shall not require or permit an employee to work overtime, or on night shift in connexion with power-driven
machinery, unless he works in company with at least one other person.

(g) One hour’s time at the least, in addition to the actual timo worked, or the time the employee is required to stand by for
work, shall be paid for as & * call ” to any employee brought in to do any other work not in the ordinary working hours, such to be
paid for at tho rate of time and & half, or rate and a half, except on Saturday afternoon and Sunday,’when double time or double rate
shall be pald. .

(B) All overtime rates earned by an employee shall be paid in full, and no deduction shsll be made from such overtime Tates

by reason of any time not worked by such employee.

(7) EvrrovEE Missine Usvan Coxveyance.—Whenever the finishing time of any worker working overtime or working on any
‘temporary night shift is such as to cause him to miss the usual mesans of conveyance home, he ghall be conveyed home in a suitable
manner, without delay, at the expense of tke employer. N

- 3

(8) Tezms or ExproyMeNT.—(a) No employee shall be employed other than'as a weekly time-work employee, or & weekly piece-
work employee, or & temporary time-work employee, or a temporary piece-work employee. ’

(b) A weckly time-work employee, to become entitled to payment of a weekly wage, shall perfurmlsﬁch work as the employer
shall from time to time require on the days and during the hours usually worked by such employee.

(¢) Any weekly time-work employeo not attending for duty will lose his pay for the actusl time lost, unless he produces or
forwards, within 28 hours of the commencement of such absenco, evidence satisfactory to the employer that his non-attendance was
due to personal ill-health necessitating such absence, but he shall not be entitled to payment for non-attendance on the ground of
personsl ill-health for more than six days in each year. Such year begins on the 9th day of October each year. An employee is to
be entitled to not more than six days’ payment in any year under this clause, notwithstanding that he may be employed by different
employers. i . K

(d) The following conditions apply to the employment of a weekly piece-worker: . o .

(i) On each working day or night of the week the weekly piece-worker shall present himself for employment, at the usual
time for beginning work at the place of business of the employer, unless informed by the employer that his attendance
on any day or any night is not required. L ’ .

(ii) Tf the weekly picce-worker bsgins work on any such day or night he shall receive not less than four hours continuous
employment, or be paid fcr such four hours at his average weokly earnings, calculated on the earnings of the f{mr
preceding full weeks, or if he shall not have worked four full weeks then on the average earnings for the period during
which he has worked. . .

(iii) A weekly piece-worker shall be allotted in any working woek sufficient piece-work to enable such piece-worker to earn

. at least 69s. 3d., and if a female, at least 37s. 3d., and a junior weekly piece-worker shall be allotted suﬁfnex{t piece-

. work to enable such piece-worker to earn, if a male, at least the rates set out in this Detormination for junior mgle

workers according to his year of experience, and if a female, at least the rates set out in this Determination for junior
female time-workers according to her year of experiencoe. If such work is not provided in any week, and in sach
week the piece-worker complies with tlie provisions of sub-clause (i) of this clause, and faithfully performs all work
provided for him during that week at his usual rate of speed, he shall be .paid such amount at the least and this
notwithstanding that any public holidsy or holidays occur in such week. . .

{iv) For a period or periods making in the aggregate not more than the hours of an ordinary week’s work for a time-worker
in any year such weekly pisce-worker will be excused for not presenting himself for employment at the proper time
and place, and such non-sttendance shall not disentitle such piece-worker to the provisions of this Determination to
the payment of the amount. of 69s. 3d., if & male adult, or of 37s. 3d., if & female adult, or to the-rate of pay fixed
by this Determination according to his or her year of experience if & junior piece-worker for any week in which such
absence occurs, if such weekly piece-worker within 28 hours of the commencement of such absence prqducea or
forwards to the employer evidence satisfactory to the employer that his non-attendance was due to porsonal ill-health
necessitating such absence. The year begins on the 9th day of October cach year. A weekly piece-w‘orkel' shall be
entitled to take the bencfits of this clause in respect of not more than the hours of the ordinary week's work for a
time-worker during any such year, notwithstanding that he may be employed by different employers. In any
calculation of the hours lost by an employee under this clause in any week only such hours shall be counted as were
poid for by the employer to make up 69s. 3d., if & male, or 37s. 3d,, if a female, notwithstanding that the period of
absence in such week may have cxceeded the hours paid for as aforesaid.
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(v} In respect of each public holiday, prescribed by this Determination, which occurs in any week, and in which the weekly

piece-worker is not required to work by the employer, there shall be added to the aggregate earnings of such piece-
worker the following amount— :

Adult male N . .. 1lls, 6d.
Adul$ female .. .. .. 6. 3d. )
Juvenile worker one-sixth™of the emount fixed in this Determination for the respective age or year of experience.

(¢} The employment of a weekly time-work or picce-work employee may be terminated by & week’s notice on ecither side, and
such notice may be given at any time during any week. This shall not affect the right of the employer to dismiss any employee
without notico for malingering, inefficiency, neglect of duty, or misconduct, and in such cases wages shall be paid up to the time of
dismissal only, or to deduct payment for any day the employee cannot usefully be employed beeause of any strike, or through any
breakdown of machinery or any stoppage of work from any cause for which the employer cannot be held responsible.

(f) Where a weekly picce-work employee gives or receives a week’s notice of the termination of his employment, he shall, during
the week that such notice runs, be given the same amqunt of piece-work as it has been customary for him to perform during the
period of his engagement,

(g) If an employee’s service be terminated during the course of a week he shall be paid all money due to him at the termination
of his service, or all monoy due to such employec shall bo forwarded to him by post within 24 hours thereafter.

(9) TEMPORARY WORK.—(a) Temp(;rary employees, whether working at piece-work or time-work and whether working on day
or night shift, shall be paid for such work the piece-work rate or the hourly rate prescribed for such work, with the addition of twelve
and one-half per cent, '

(8) The hourly rate for any work for which a weekly rate is prescribed by this Determination is to be ascertained by dividing
the weekly rate by the number of hours which constitute the ‘employee’s ordinary working week.

{c) If a temporary employee commences duty or be directed to attend for duty and actually attends, such employee, if a time
worker, shall be paid at the rate herein provided and for six hours (either day or night) at the least, and if a piece-worker, shall be
given four hours’ work at the least, or paid for four hours at the appropriate rate for a time-worker,

" (10) SpecIAL RaTES.—AIll work done on Sunday shall be paid for at double time or double rate, and for all work done on any
holiday mentioned in clause (11) the following shall be paid :— :

+ Time-work employees .. .. .. .. Ordinary rate in addition to the weekly wage.
Piece-workers ., . .. Double rate.

But if any other day be by Act of Parliament or Proclamation substituted for any such holidays, the special rate shall be payable
only for work done on the day so substituted.

. (11) Horipays.—(a) An employee shall be entitled to be absent from his employment without deduction of pay on any of the
-following holidays, viz.:—New Vear’s Day, Foundation Day (26th January), Good Friday, Faster Saturday, Easter Monday, Eight
Hours Day, King's Birthday, Melbourne Cup Day, Christmas Day, or Bosing Day. .

f (5) An employer shall not terminate the employment.of a weekly employee for the purpose of evading payment for the holidays
preseribed by this Determination.

' {c} Where an employee is dismissed within a week of any such holiday the re-engagement, of such employee within three days of
such holiday shall be prima facie evidence that the employment was terminated for the purposc of evading payment for such holiday.
-, {2) Where the.omployer torminates the employment within one week of a day on which a holiday occurs, the employeo shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer
for a period of at least a week prior to the tormination of the employment. .
© . (e} Whore an employee is absent from his or her employment on the day before or the day after a public holiday without
Teasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

(12) Pay Day.—An employee shall be paid on Thursday or Friday in each week, and not more than two days’ pay shall be
~ kept in hand by the employer. ; . = . g ) .

(13) Rest INTERVAL FOR Feyares.—There shall be an interval of ten minutes at a time fixod by tho employer between 10 a.m.
and -11-a.m. for rest on each' day, Monday to Friday inelusive, in each week for each female employee, such time to count as tims
worked. Reasonable facilitios shall be provided by the employer for the omployec to have refreshments during such interval if the
employee a0 desires. )

(14) MaL Hour.——a) The minimum time allowance for meals shall be three-quarters of an hour, and the maximum allowance
one hour. Provided that an employer and a majority of not less than three-fourths of his employces may agree to a reduced period,
but not less than half an hour.

. (6) No employee shall be compelled to break shift except for meals, and no shift shall exceed fivo hours without a break for
meals. .
"t  '(c) When employees are roquired to work during a period covering a usual meal hour, they shall bo paid overtime ratos for the
work performed by them during such meal hour, and, in addition, such employee shall be allowed time for a moal.

. (-15) Worg NoT T0 BE TAKEN OFF EMPLOYER'S PrEMISES,—No work shall be taken off the employor’s premises to be oxecuted
by any employees. -

(16) Trae Boor.—Each employee shall keep & time and wages book, written up in ink, showing the name of each employee,
and his occupation, the hours worked each day or night, and the wages and allowances paid each week. .

(17) DeFiniTioNs.—A weekly time-work employce is an employeo who is engaged by the weck and employed on time-work.
A weekly piece-work employee is an employee who is engaged by the weck and employed on piece-work. A temporary employro is
-any employee other than a weekly employee.

(18) P1ECE-wORK PRrICES.—(a) When an employee is employed upon picce-work to perform any of the functions or duties for
which a wage rate is fixed by this Determination and for which s piece-work rate is not fixed, then the minimum piece-work rates for
such work shall be so caleulated that an average worker may earn at such piece-work rate, if employed during the hours fixed for
,a'lorl; f(::r wage-earners, a sum equal to such wage rate with the addition of 12} per cent., and such picce-work rate shall be posted in

e factory. : :
.~ (b) No undue advantage shall be given to one picce-worker ovor another. This provision applies to the quantity and to the
classes or quality of work to be supplied to the employee.

(c) Piece-workers required to clean bench, glue board or table, or floar, or any machine, shall be paid for the time he or she is
occupied on such work at the rate provided herein for time work for the class of work on which the employee is usually employed.

(d) Piece-workers shall have their work counted out for them and so arranged in a convenient placc that no unnecessary time
will be lost. The employee shall be provided with a book in which the employee is to enter the work done by such employee, which
work is to be priced by the employer and the book returned to tho employece. Glue, paste, and all other essentials shall be provided
,by the employer in proper condition to permit of the work being facilitatod, and such materials shall be of good average quality.

o {e) -When piece-workers are kept waiting for work or any materials all waiting time shail be totalled up when the day’s work
is finished, and paid for at not' less than such employee’s average hourly enrnings, the average to be calculated on the earnings of the

four preceding full weeks.

PIECE-WORE SCHEDULE.
The weekly earnings of female piece-workers shall be computed by:—
{a) Applying the rates set out in the following Schedule ; and
(b) Adding 10 per cent.; and
(¢} Deducting 5s. from the amount so earned ; and
(d) From the amount remaining deducting 10 per cent.
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Self-tipping Machines— Machine—Making Envelopes. Per 1,000 -
Plain envelopes .. . .. . . . . . . . 33d.
Stamping side die - ) . i . . - . . . 3d.

15 pookets .. . . . . . . 5d.
15 to 16 bankers . . o . N - 5d.

Suotion-fed Machines—

Seed, pence, or wages pockets .. .. .. .. . .. .. . . 4d.
7s. Ps, 11 Bs, Os, 13s .. .. .. .. .. . . .. .. .. 44d.
Official sizes, 15s to 168 .. . . o .. .. .. . . .. 53d.

Extra large Adjustable Machines—

Envelopes, 11 x 5} to 16 x 10 .. . e . .. .. . .. . 10d.

Large suction-fed Machines-— .

Envelopes, 53 x 3} to 12} x 7 .- .. .. . . . . . . 63d.

Reay Machines— )
8 x 4, or 15 pkt. . . .o e .. 73d
6 x 4, 11 Bkrs. p]am, 1B pkts 13s 11 B S.HF., Ps (wallet or palace sha.pes) 75‘ Qs or wages pookets . } .

Extras— ,

Window-faced envelopes .. .. . . . . " .. .. 1d.
Printed transparent-faced envel(»pes .. . .. .. . .. 2d.
Printed transparent-faced envelopes, when not. varnished .. .. .. .. .. . 13d.
Cut-out faced envelopes .. . . 3d.
Plain stamping on flap (sldo die not mcIuded) when emboucd on envolope mnchme .. . o 3d.
Counting in twelves .. . .- .. . .. . .. . id.
Counting in nines . . . . . . . . . . 3d.
Counting in fives or sixes .. .. . . = .. n - . . 13.
Mackine—Hand Tipping.
. Per 1,000,
N Up | 5i-in. | 78-in. | 91.In. | Over
to to to to 185-in
50-ia. | 72«ln. | 90-jn. | 165-in.

. o d o d s djs d [s d. §
Ordinary paper .. . .. .. |0 THO B}l 1|1 311 7 |:&
Cartridge paper, O.T.] M or hand-made book papers .. .. . .. O B O OH1 21 441 104] &
Cloth-lined or vellum paper .. .. Coa . LoV 1Y 201 311 52 2
Sulphite, cap, or friction glazed . .. . NS - .. |0 840 91 111 3(1 7¢}¢
Crystal glazed . .. .. . . 010§{1 o1 3]1 632 5%
Tipping all over ﬂup-—33§% extra §
Extra— Per 1,000, 9:

Double-gummed (two applications). . . = .. .. o - .. - 24d. |8

Other Envelopes— ‘ o
Grease-proof paper envelopes . .. . .. . .. .. ls.9d |.S
‘Wedding invitations or deoked-edge envelopes . . . . . - . 1s.1d, E

Hand—Making Envelopes. 2
Bankers or pocket envelopes, cream laid or cartridge paper. mthout gummlng on ﬁapl—— 13
1l sizes up to 40-in. faco measurement . . - .. 28.3d. | 3
41-in. to 60-in. face measurement .. - . - .. . .- e .. 2s.0d. |Q
81.in. to 100-in. face measurement: .. .. .. .. .. . .. 3. 0d | ®
101-in, to 140-in, face measurement .. .. . .. .. .. . .. 33 6d. |
141-in. to 160-in. face measurement .. .. .. . . . . .. 4s 6d. |
Over 160-in. face measurement . .. .. . - . .. . ..o bs.0d | 2
Extras— g
Al gizes over 40 inches, for qunnmlm of 500 and under .. .o .. .. . .. 6d. =
Grease proof, up to 100 . - . . .. . - - o 1a.0d | o
» over 100 .. . - . .. . . - oo 1s. 34 | B
Cloth- lmed pockets or bankers— :
11 Bs. .. . . . . - . . . . 3s. 3d.
153 to 16s ) . “ . .. = . - 3s. 6d.
x5 12x56 - e . . . .. .. e 4s. 0d.
14x5, l4x614x715x7} . . .- . .. .. . e 4s. 6d.
16x11,156x11 .. - . .- . .o T 6a. 6d.
Extra thick vellum mamlh pockehs or bankorl—
164 x 12 . . . . e " . . .o . . .. Ts. 9d.
13 x 8% . . .. .o .. . . .. . .. 6s, 9d.
14} x 9} (nO ﬂaps) . - . . . . . . . .. Gs. 3d.
Crystal paper— :
10x7 .. . . .. . .. . o . . . . 3s. 4d.
12} x 0} .. . . . .. . .. . . . .. 48 7d.
144 x 11} e . . . - - . .o . .. 68 4d
Wallet-shaped envelopes—
All sizes . . .. . .. .. . .. .. . .. 48 3d.
Sample bags—
If 2.fold top, up to 33 inches .e .. .. ', .o .. .o .. .. 48, 9d.
» over 33 inches .. .. . . . . .. . .. bBs. 0d
1f 3-fold top, up to 33 inches .. .. T, - .. .. .. o 5a. 3d.
over 33 inches . - e o - . . . . ba. 6d.
Hand Gumming. * Per1,000.
Hand tipping with brush . . . . - - = - . . 8d.
Gathering and Looking through Gummed Envelopes from Power Machine.
Unglazed paper . .. .. . . .o . . . . v 1d.

. Glazed and bank paper . e . . . oo d
Black-bordered envelopes and over 55 and ander 70 muhel .. . . . . 24d.

70 inches and over .. .. .. . . . .. . . . 24
Notelets . .. .. .. . .. . . . . . 1id.
Varnished-faced envelopu . . et s . . . . . . 434,
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: Per 1,000
Taking off, | Laying cn,
Business sizes .. . . . o . . . .- 9d. 8d
"Official sizes N, .- . o . . . .. | 104 84d.
Emboasing. "

Hand machine— Per 1,000
Edvelopes, relief .. . . . . . . .- . .. .. 4a, 6d.
Sheets, oo . . . . . .- . . .. ds 6d.
Cards, . . .. .. .e .. . . . .. 4s 6d.
Seals and gummed labels .. .. .. .. .. . . . . .. d4s 0d.
Mounts, without covers . . .. . . . . v 4s. 0d,

»_ Wwith covers attached . .- . . . . oL e, .. 4s.9d.

' Gold bronze, envelopes, cards, and [abels . .. . . . e .. .. 68 0d.
Cameo .. . . .. " : . . o - "o v 28 3d.
Per Octavo

Beam.

Note paper, relief e . . . . . . .o 3a.0d

» o ingold - .. .. . . . . e L ee .. 4894

. Hand self-inking press— ! Per 1,000.

Envelopes, cards, and uote paper .. . .. .. .. . .. .. .. 3a.0d

Self-inking power press—

Cameo envelopes and cards . . . . . . . . o Iso4d
Envelopes and cards in relief . . - . - .l 9d.
» - ” gold . .- . . . .. . . .. 48 6d.
Note paper in relief - . . .. . .. . . .. 28 8d.
. Per Octavo
Ream
v » gold . . .. . . . . . .. 3s9d.
- Per 1,000.
Envelopes plain embossed (before making up) .. .. .. . .. . . 5d.
(after » . . . . . d.
Al hand snzes mcludmg photo mounts and covers . ) .o 11d.

Envelopes, note, and letter.paper—

Black Bordenng—Bﬂuhwork.

Quarto Letter Paper
Envelopes. Note Paper. 8logle, one Side
only.
N Clasa of Work.
Frontas. Flapa,
- Per Octavo Ream, Per 1,000.
Per 1,000. Per 1,000, '

s d. s d s d s d.

. Ttalian . vt . 3 2 210 1 3 2 6
Narrow and middle .. . . 110 18 10 2 6
Broad .. .. . 2 2 110 11 210
Extra broad . . . 2 2 2 3 1 8 3 8
Double broad .. . . 27 2 4 110 3 8

Per 1,000,
Foolscap-letter paper sln%]le sheets, one side only—all widths . ' e . 4s, 8d.
Quarto fly first and fourth pages—all widths . . .. . . .. 68 3d.
Large 8mo. and octavo single, one side only—all mdthx .- . . . . 2s.9d.
Quarto fly first pp only (a.l] widths) . N e e . . .. 38 3d.
Cards— .
Prices per Dozen Packets.
Ch}“ of Worlf. Thirds, olrled;;ﬁd 8malr, Al%r:;){;arsgx;:lﬁd Double Large.
Square Round Square I Round Square Round
Coruers. Cornera. Corners. Corners. Corners. Cornors.
. X 2 d. s d. s d. s d. s d. s d.
Narrow and middle . . 1 7 2 6 1 8 29 2 1 31
Broad i .. 110 2 6 2 2 31 2 8 31
Extra broad .. .. 2 2 31 2 9 3.8 29 4 0
Double brosd .. .. . 2 6 3 8 38 I 4.8 43 56
[
Friction glazed paper (envelope fronts) . ’}d per 1,000 extra.
Envelopes made by hand (fronts only) . . . . . . . 3 s "
Bank paper, 12 lb, large post and under .. . . Ia per cent extra.
Wallet emelopes—ﬂups only .. . . . . . » »”»
Purple border .. . . . o025 ”» »

Melbourne, 12th O;:tobcr, ii)li]. ’ .

o e

By Authorit& :

H. J. GREEN,

H. J. RICHARDSON, J.P., Chairman.
S. W. McNAMARA, Secretary.

Goverm;neut Printer, Melboume. L. ’ .

See clause 18 re Computation of Piece-work prices.
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- Factories and Shops Act 1928 (No 3677).
DETERMINATION OF THE TANNERS BOARD.

Nots.—This Determination, on the 27th chbcr 1931, applied o the wholo of the State.

N accordance with the provisions of the Fucfories aud Shops Act 1928 (No. 3677), the Wages Board nppomted to “ determine the
] lowest prices or rates which may be paid to any person or persons or classes of persons employed in the trade of a tanner,
ourrier, leather d.resser, or dyer of all kinds of skms other than a tanner of aheep skins,” has made the following Detcrm\nnuon.

namely :—

Note.—On 2lst Apnl 1925, the Board waa depnved of the power to determine the loweet prices or rates whioh may be paid to
any persous employed in the trade of a tumer of all kinds of furred skins, or a dresser or a dyer of such skins, and such power was

.conferred on the Tanners {(Furred Skins) B

(1) That on the 27th October, 1931 the laat previous Dawrunnnnmu of this Bou.rd shall be revoked and mplwed by this

Determination.

(2)

Apprentices and Improvers. Juventls Workers, L.e,, Persons other than Apprentices or Improvers
. Kmployed as Stralners.
I
- Waees PER WEEK o¥ 48 Hours. Waoes rer WEEE or 48 HoUes.
5 d. ‘< s d.

.14 to 15 years of age . . .. . 139 14 to 15 years of age . . . .13 9
Abto 16, " . .- . .. 20 0 15ta 16 ,, ”» .. .. .. .. 20 0
16to 17 ”» . .o . .. 26 6 16to 17 ,, ”» ‘e .. .. . 2 6
17to 18, o . .. . .. 33 9 1718 ,, ”» . . . «.. 3309
18tol9 ,, ” .- . . .. 40 0 18 years of age or over . . - .. 6% 6
19t0 20 » . . . 46 9
‘20t0 21, o .o . 83 0

PaororTiON.

(In any place).

One apprentice to every three or fractiou of three workers
.roceiving not less than 68s. per week of 48 hours.

One improver to every three or fraction of three workers receivin:
not less than 68s. per week of 48 hours.

Per Week of | Per Woak of
Other Employees. 48 Hours, 40 Hours.
Day Bhift. Mllht. Shift.
£ o d £ o d
-Curriers . . .. ” . e 4 2 0 4 70
Machinista workmg bandAsphttmg machines .. .. .. .. . . 4 20 4 70
buffing g or whxtemng machine .. . .. . 319 6 4 4 6
Mnchme slmvers - . . . 319 6 4 4 8
Hand flesher .. . . .. . .e 318 0 4 2 0
Machinists working ﬁes!uug machines . B . . e ..| 318 0 4 2 0
Hand flesher after fleshing machines 318 0 4 2 0
Jiggers and grainers of bookbinding or furniture leetheru, or Jupanned or enamelled or morocco lesthars, or .
persons engaged at japanning or enamelling leather, or at ovens used for japanning or enamellmg leathers 316 0 4 09
Rollers, strikers, or setters out of sole leather . 315 0 319 9
Unhairers, scudders, stoners, punchers, persons tnmmmg green hides on tables after bemg ﬂeshed or
persons working unhairing and scudding machines .. " . . 313 0 317 6
Table hands setting out harness . .- . .. .. . .. 313 6 318 ¢
Table hands and knee stakers .. .. e .. 313 0 317 6
Persons (not otherwise provided for) ﬁmshmg Ia.ncy leathers 313 0 317 6
Machinists (not otherwise Emnded for) workmg atany machine used for pmpm—mg fancy leather or other leathers | 3 11 6 316 0
Persons engaged bagging bark . . . .. .| 311 6 318 0
Lime jobbers .. . .. .. .o 310 6 3156 0
Drum hands, paddle or vat hands. twpntmen, or hydrauho preaaern . 310 0 314 ¢
-8Shedmen. extract workers in tanneries, bark grinders in tannenea, or petsons boulmg down ﬂeshmgs or rendenng
down tallow .. . . = . .. . B .| 3 9 86 313 9
-Strainers .. . .. . - . . ] 3 9 8 313 ¢
_All persons not otherwise prowdad for .. . . .. . 3 80 312 0

Voo Ta

No. 24311244,
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(3) That—
(a) the times of beginning and ending shifts, and
(b} the higher rate to be paid for each hour or fraction of an hour workad by an employee before or after his shift—
shall be as shown in the following table :—

Time of —
Overtime,
Beginning, | Ending.
- Day Shift. Day Shift,
Saturday, Saturday.
7.30 a.m, | 12 noon 12 noon to 1 p.m. .. . o .. Time and a quarter
1pm.to4pm. .. . . .. -Time and a half
. 4 p.m. to midnight .. . . .. Double time
Other Days. Other Days.
7.30 a.m. | 5.156 p.m. 5.15 p.m. to 6.15 p.m. . .. .. Time and a quarter
6.156 p.m. to 9.15 p.m. .. . .» Time and a half
9.16 p.m. to 7.30 a.m, .. ‘e .. Double time
Night Shift. Night Shift.
5.30 p.m. | 12.30 e.m. 12.30 a.m. to 2,30 a.m. . .. .+ Time and a half
2.30 a.m. to 7.30 a.m. - . .. Double time

(4) T1Me RaTES.—Any person employed on time wages for less than the number of hours fixed for s week’s work shall for each hour
worked up to one-half the number of hours per week fixed in this Determination be paid the ordinary wage, with an addition of 334 per
cent.

(5) SeeciaL Rates.—Double time shall be paid for all' work done on Sundays, New Year’s Day, 26th January (Foundation Day),
21st April (Eight Hours Day), Good Friday, Easter Monday, Christmas Day, and.Boxing Day ; but if any other day be by Act of
Parliament or Proclemation substituted for the above holidays the special rate shall be payable only on the day so substituted.

. (6) Day axp Hour o PAYMENT or WagEs.—All payments of wages shall be made within five minutes from the time of the woiker
ending work on a day not later than Fridsy of each week. .
* (7) TERMINATION OF EMPLOYMENT.—Seven days’ notice” of termination'of employment shall be given by either employer or
worker, N .

. {8) Derinrrions.—Currier is a person who usos-in his work & whitening knife, skiver slicker, whiteniny slicker or shaving knife,
or buffing kaife, or buffing slicker.

Hand flésher is a psrson who uses in his work a knife for the purpose of fleshing g;'een hides or outting down hides or skins or pieces
before or after being fleshed by a machine. :

Table hand is a person engazed upon any olass of wurk done on tables, except on sole leather or as otherwise provided for,

L . . - K

: : _ .7 W. W. HARRIS,
Chairman

- . o W. L. HARRINGTON,
Yo . ' . ) Seoretary.
Molbourne,” 12th October, 1931,  ° :

B

-

oo By Authority: H. J. Green, Government Printer, Melbounne.
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Factories and Shops Act 1928 (No. 3677).
DETERMINATION OF THE BISCUIT BOARD.

NotE.—This Determination on the 30th Qctoler, 1931, applicd to the following parts of Victoria, namely :—The Metmgo!itan
District as defined in the Factories and Shops Act 1928 (No. 3677) and the Order in Council thereunder, and such portions of the City of
Sandringham as are not included in the said District ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool : the town
of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol. .

[N accordance with the provisions of the Factorics and Shope det 1928 (No. 3677), the Specinl Board appointed to * determine the
. lowest prices or rates which may bs paid to any peraon employed in making biscuits,” has made the following Determination,
namely :—

NoTe.—On the 21st June, 1913, the powers of the Biscuit Board were extended to enable it to ¢ determine the lowest prices or
rates which may be paid to any person employed as storeman, packer, o sorter in connexion with the trade or business of making
biscuits.”

(1) That on the 30th October, 1931, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

(2)

Apprentices or Improvers. - Other Employees.
WaorEs PER WEEK oF 48 Hours. WaGEs.
Per week of
48 hours,
Male Female s d
Apprentioes Apprentices Bakers .. .. .. e . 85 6
or
Improvess. Improvers. Brakesman .. . .. e . 2 O
Machine Attendant .. - - . 79 6
Men carrying and stacking flour .. . .. 87 6
s d. s d. Mixers .. .. .. .. . 8 8
Under 16 years of age .. .. 21 3 19 3 Oven Firomen .. . . . . 85 6
16 years of age .. . .o 26 0 18 3 All other males .. . . = . 76 6
17 " . .. . 35 3 22 3 All females .. .. ce .. .. 38 6
18 ”» .- . . 41 0 26- 0
19 " . .- -] 4800 28 0
20 » . . .. 63 6 30 9
PROPORTION (IN ANY PLACE).
Apprentices.
MALES.

One male apprentice to every throe or fraction of three male
workers receiving not less than 76s. 6d. per week of 48 hours.

FEMALES,

One female apprentice to overy thres or fraction of three
female workers receiving not less than 38s. 6d. per week of 48 hours,

Improvers.
MALES,

Two male improvers to every male worker receiving not less .
than 76s. 6d. per week of 48 hours.

FEMALES.

Four female improvers to every female worker receiving not
less than 38s. 6d. per week of 48 hours.

No. 244.—11245. C . . .
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(3) OverrrMe,—Any time worked in exoess of 48 hours ia any woek shall be paid for at the rate ot time and a balf.

(4} Aurowances.—Employees who are required to wear, when at work, overalls, the laundering of which is not paid foe by the
employer, shull be paid the following allowance in addition to their ordinary weekly wage :—

Adult males . - . . AN .. 28, per week extra.
Males aged 19 years or 20 years . .. . +« ls. 6d. per week extra.
All others L ee . . . . .. 18, per week extra,

(5) SreoiaL Ratrs.—Double time shall be the rate for all work done on Sunday, New Year's Day, Foundation Day (26th January),
Good Friday, Easter Monday, Kight Hours Day, King's Birthday, Christmas Day, and Boxing Day ; but if any other day be by Aot of
Parliament or Proclamation substituted for any of the above-naied holidays, the apecial rate shall onl y be payable for work done on the
day so substituted. . .

(6) PieoB-work.—The Board determines, under the provisions of Section 150 of the Factories and Shops Act 1928, that any
employer may fix and pay piece-work prices to uny person or persons or olasses of porsons employed at any work for which the Board
has lixed the minimum wage, provided that sny such employer shall bass such pioce-work prices on the earnings of an averago worker
working under like conditions, and such piece-work prices shail be fixed so that an average worker can earn not lvss thun the wages that

aro fixed by the Board for suoh work. ’
H. J. RICHARDSON, J.7.,
Chairmun.
W, L. HARRINGTON,
Juererarsy

Melbourne 13th October 1931,

) ) . By Authority : H. J. GRrEsN, Government Printer, Melbourne.



