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L e e T R e e *+ v Factories and Shops Act 1928 (No. 3677). - -
PLATE GLASS BOARD. ~

Nore.—This Determination on the 19th November, 1931, applied to the wholeof the Stato of Victoria.
IN THE COURT OF INDUSTRIAL APPEALS.
N t = . < 1 L B R
IN the matter of the Factories and Shops Act 1928 (No. 3677),

. ' . . and ’

In the matter of an application by the represcntatives of the employers on the Plate Glass Board for a revision of the Determination
made by the Court on the 21st day of July 1931.
: Friday the 6th day of November, 1931.

(Before His Honour Mr. Justice Mann, Mr. John Edward Cotterel, and Mr. Charles Strest.)

The above-mentioned application, coming on for hearing by this Court on the 22nd and 23rd October, 1931, and this day. Urox
REaDING the application and an aftidavit by Mr. A. W, Stonhill and Urox HeariNg what was alleged by Dr. A. D. Ellis of Counsel and
witnegses on behalf of the employers, and by Mr. E. Stewart. Federal Secretary of the Federated Furnishing Trade Society of Australasia
and witnesses on behalf of the employces : Tmis CouRT poTH ORDER AND DETERMINE :—

(1) That on the 19th November, 1931, the Determination of the Court of Industrial Appeals dated the 21st July, 1931, be
revoked "and replaced by this Determination  as to the lowest prices or rates which may be patd to any persons employed in the
trade of— X .

(a) designing, bevelling, cutting, embossing, glazing, painting, silvering, or otherwise working all kinds of plate, shcet,
-t or stained glass, or glass lenses or prisms ; '

(b) fixing in position all kinds of plate, sheet, or stained glass, or glass lenses or prisms ;

{c) packing all kinds of plate, sheet, or stained glass, or glass lenses or prisms ;
including any labouring work in connexion with any of such operations.’

(2)
- Apprentices. Improvers. . Other Employees.
WacEs pEs WEEK or 48 Houss. Waers PER WEEE OF 48 Hours. Waoes PER WEER OF 48 Hours.
. . s d. s d. . ! Voaod
Ist year .. .. .. 11 3 | Ist year . . .. 11 3 | Painter and designer on glass .. 94 11
2nd - .. .. o170 | 20d , . . .. 17 0 | Brilliant cutter . -0
3d ,, .. .. o 22 6 | 3ed .. .. .. 28 3 Other cutters .. ..
4th ,, o« .. e .. 28 3 | 4th .. .. .. 33 9 [ Glazier . .. .. » 86 10
8th ,, o .. .. .. 37 6 | 5th ,, . .. .. 37 8 | Plate glass beveller .. .. -
and thereafter the minimum wage, and thereafter the minimum wage. Silverer - . .. .. .
Pencil hand embosser ... 88 8
. Persons assisting in glazing ~ ..
R i ki
ProporTION (by any employer). PrororTION (by any employer). L ES::: packing or unpacking 75 2
Persons assisting plate glass
One apprentice to every three or fraction One improver to every six or fraction cutter . .- ..
of three workers receiving unot less than | of six workers receiving not less than | Rubber-out embosser ... 725
67s. 1d. per week ot 48 hounrs. 678, 1d. per week of 48 hours, provided | Cementer .. . ..
that at least three such workers must be | Persons turning out lead from 3 71 7
employed before an improver can be mill for lead-light glazier .. J
employed. All others .. . 67T 1

(3) TerMS oF ENGAGEMENT.—Except as hercin in this Determination provided, all employees shall be employed by the week
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employor shall from time to time require on the days and during the hours usnally worked by the class of employee

_ affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall
not apply to any employee of such establishment or department during such periods. /

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed
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(4) Teuporary Worr.—(a) Tomporary employees shall bo paid at the hourly rate presoribed for the pacticular olass of work,
with the addition of 10 per cent. -

{b) The hourly rate for any work for which a weokly rate is proseribad by this Detormination i to be assertained by dividing the
weelkly rate by the nuraber of hours which constitute the employse's ordinary working week.

. (6) OvertiMe.—All time worked before or after the asual times of begiuning and ending work, or in excess of eight and throe-
quarter bours per day, shall bo paid for at the rate of time and one-half for the first four hours and double time thoreaftor provided that
all time worl:ed between the hours of 9 p.m. and 7 a.m. shall be paid for at double time. N

All work done outside the times of beginning and ending work-on any holiday sperified in Clause 12 shall be paid for at the rate
of double ordinary time. )
No person under the age of seventeen years shall be permitted to work more than four hours overtime in auy week,

{8) TrrRMINATING EmPLoyMENT.—Employment to be terminated only by a weck's notice on vither side, and such notice mnay be
given at any time during the week. This shall not affect the right of the omployer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of

* sy strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot ronsonably
be held responsible, 3 . . -

An employer shail not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination. ’ R ) : R N : bl

Where an employee is dismissed within seven days prior to any such holiday, the re-engagement of such employee within sevei
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday. . s o .

Where the employer terminates the employment within one weelk of o day on which a holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the employer for a
period of at least one weel prior to the termination of the employment.

Should an employee be dismissed during the course of a weck any wages due to him shall be paid to him forthwith, or shall be
posted to him within 24 hours.

(7) Pay Day.—All employoss shall bo paid weokly on any other day thar Saturday.

No emplayer shall hold more than two days’ pay in hand.

Any employee kept waiting for his pay on pay day for more than a quarter of ap hour after tﬁ’_e usual time for ceasing work shall | _

be paid overtime rates after that quarter of an hour and a3 for a quarter of an’hour at loast.

(8) MroDaY MBAL.—An interval of not less than 30 minutes shall be allowed for the midday_ meal botween the hours of 12 noon _
and2pm. -+ o T T -

(9) Tea Morny.——All employees other than boys under 16 years of age required to work beyond the usual time of ending work
shall be allowed 2s. tea money in addition to overtime rates as presoribed for in this Determination when the usual time of ending work
is exoeeded by two hours. . * O '

(10) Preoe-work.—The Court determines under the provisions of the Factories and Shops Act that any empioyer may fix and
pay pieoe-work prices to any person employed at any work for which the Court has fixed & minimum wage, provided that any such
employer shall hase such piece-work prices on the earnings of, an” average .worker. working under like conditions, and such piece-work
%rices ghall l;;ﬁxedkso that an average worker can earn not less than 10 por centum in addition to the wages rates that are fixed by the

ourt for such work. . Co

(1) ALLOWANOES FOR TRAVELLING TIME aND Boarp.—Al time reasonably occupied by an employee in travelling to or from
work outside the shop and outside ordinary hours and in travelling to and-from Work in a country district if engaged in the metropolitan
district for employment in n country district, shall be treated as time off duty and paid for at ordindry rates up to s maximum of eight
hours for the journey, except on Sundays when time and a half rates ghall be paid up.to a waximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory. .

All fares and reasonable travelling expenses incurred by an employee in such travelling, inciuding the cost (if any)'incurred fbr
meals—together with the roasonable cost of board and lodying if the employee has to be away from his home for a night—shall be paid
to the employee. [ ’

.

The fares allowed shall bo first class where the employee has bo'trzwol all night in connexion with his omployer’s business, and ia<*

other cases the fares shall be second class. .o ] R L0 o, .
The foregoing travelling and aczommodation allowancos shall be paid additional to tho usual ratss for the time employees are

working. - ’ : "
When it is more convenient for the employeo W go direct to the job from his homo he shall do 8o, and start and,cease work at

tho nsuul times customary at the factory, provided that any oxtrs expenst incucved by him in travelling shall be borne by the employer.

(12) HoLibays.—All weekly wage employees shall bo granted the following holidays without deduction of pay :—The days observed

e}x; New gaur's Day, 26th January, Good Friday, Easter Monday, Eight Hours Day, Anzac Day, King’s Birthday, Christmas Day, and
oxing Day. ‘ .. " .

All employces working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage
a4 ot out in this Determination for the class of work performed:

If any of the above holidays occur on & Sunday or Saturday and are not observed on any other day, thon employees shall not be
paid for such Sundey, and shall be paid for such Saturday as for a half-day, but not otherwise. ) .

All other weekly employees shall be paid for the above hofidays an amount for each holiday based on! the actual weekly wages
paid to them by the employer, -

Any employee absenting himself or herself from work on any portion of the working day precelding a holiday provided for herein
other than Boxing Day and New Year's Day without petmission from the employer or without having reasonablo cause for having
absented himself or herself from work shall not be entitled to payment for such holiday. - : . .

(13) Sickxess. AccIDENTS.—Any employee not sttending duty shall lose his or ber pay for.the actual time of non-attendance
uniess he or she produces or forwards within 24 hours of the beginning of his or her absence ovidence satisfactory to the managoment
that his or her non-attendance was due to personal accident arising out of or.in the course of his or her employment or to personal
ill-health sufficient to incapacitate him or her for his or her usual work,

An employes shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than six days
in each year.

For the purpose of this clause a year shall mean a period of twelve months commencing on the 17th day of August in each year.

(14) SpECLAL RaTns.—Double time shall bo the rate for all work done on Sundays, New Year's Day, Xoundation Day (26th
January), Good Friday, Eight Hours Day (21st April), Kaster Monday, Anzac Day, King's Birthday. Boxing Day, or Christmas’ Day ;
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall
only be payable for work done on the day so substituted. . ‘

1 1 Lo Cee - . '
‘ ) ! ' T . .. By the Court,
U W..H. GRAY;

. i . - Registrar, *

. . i
.
‘ . . .
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