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Factories and Shops Act 1928 (No. 3677).

- DETERMINATION OF THE FURNITURE BOARD.

(PICTURE FRAME SECTION.)

Note.—This Determination on the 24th May, 1932, applied to the whole of the State of Victoria.

I N accordance with the provisions of the Factories and Shops Act 1928 (No. 3677), the Wages Board which has the power to determine
. - the lowest prices or rates which may be paid to any person or persons or classes of persons employed cither inside or outside a
factory or workroom in the process, trade, or busincss of a maker of picture frames, including art picture frames, framed mirrors, and
overmantels other than overmantels usually made by cabinctmakers, has made the following Determination, namely :—

(1) That on tho 24th May, 1932, the last previous Determination shall be revoked and replaced by this Determination.

(2)
APPRENTICES ANXD [SIPROVERS.
Weckly Wages. Proportion (in any place).
Males,
Females. APPRENTICES.
Apprentices, Tinprovers. Males.
s d. 4 d. e d . .

First yoar 12 & 12 6 12 6 Ono mulu_a?pmntmo to every thrf;q or fraction of three male
Second year 19 0 a0 0 19 0 workers receiving not less than the minimum wage.
Third year 25 0 31 0 27 0
Fourth year 31 0 37 6 35 0 Females.
Fifth year 41 0 50 0 .

And thereafter the minimum wage.

Oune femnle apprentice to overy female worker roceiving not less
than the minimum wago.

IMPROVERS.
Males.

One male improver to every six or fraction of six male workers
roceiving not less than the minimum wage. Provided that at least
three male workers receiving not less than the minimum wage must
Ly employed before o male improver can be employed.

Females.
One female improver to every six or fraction of six female workers
receiving not less than the minimum wage.
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OTHER IEMPLOVEES.

pa— Weekly Wages,
’ M“_l" & d.
Compo workers . . o . . . 750
Fittersup ..~ .. et . .. .. .. ) . 75 0
ilders or bronzers o . .. .. . 80 0
Mount cutters .. .. .. .. .. . . . . 80 .0
Mounters .. o . . . . . . 75 0
Joiners .. . . . . . . . 80 0
Peraons working at— e
Band or jig saws .. o .. NN .. . . €0 0
Other sawa .. .. AN . - - 80 0
Moulding mnclnm.s .. .- B = . R . 82 6
Shaping machines . . 90 v
Stainers who mix and f\pp[y stam and finish any kind of woud or cumpo .. ot . 80 0
Wood turners. .. .. .. . .. - s 82 6
All others .. N . e .. .. PN .. . 70 0
Females.
T " Females .. . .. .. .. .. . .. A R RN
e : A T AR
= T g : P < .. - 7 % 7 = &
{3) OrDINARY WEEK'S WoRK.,—The number of hours to constitute a week’s work shall be as follows :— ’
Males - o . .. 48 hours fTo be worked between the times of beginning and
Females . . e .+, 44 hours ending work shown below,
Times of beginning. . “Times of ending. M
7.30 a.m. . . e .. 6 p.m. Mondays to Fridays.
7.30 a,m. . . .. .+ 1 p.m. Saturdays. . . I

(4) OverriMe.—All time worked bcfone or nftcr the usual times of beginning and ending work, or in excess of elght and three-
quarter hours per day, shall be paid for at the rato of time and one-half for the first four hours and double time thereafter provided that
ull time worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.

All work done outside the times of beginning and endmg work on any hohday specified in clause (13) shall be paid for at the rate

of _double‘ordinary time. it 5

No person under the age of seventeen yen,rs shall be pcrmltted to work more than four hours overtime in any week,

(5) Tea MoxEv.—All employees (other than females and boys under sisteen years of age) required to work _beyond_the usual
time of ending work shall be allowed 2s. tea money in addition to overtime rates as prescribed for in this Detl‘rmmu.uon when the weual ~
time of endmz work iz exceeded by two hours.

(6) Terms OF ENGAGEMENT.—Except as herein in tlus Detémination pm\]dcd all employees shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from tiwie to time require on the days'and during the hours dsually workéd by the-class of employees
afiected. Where the majority of the employces of any establishment or of any department of suich establishment agree-to work part time
for any period or to close down for any periorl on days other than the prescribed holidays, the provisions of the weekly wago shall not
apply to any employeo of such establishment or deparbment during such periods.  *

Employment for the firab two weoks of servnce ab any t.nme shall be from hour to hour at the Weeklv rate ﬁxe(l i .

(7), TERMINATING EMPLOYMENT. —E'nployment to be tcrmmated only by a week’s notice on cither side, and such notxce ms.y be
given at any time during the'week. This shall not affect the right of the' cmployer to dismiss any employee without notice'for malingering,
inefficiency; neglect of duty, or misconduct, or to deduct puyment for any time the employeo cannot!be usefully employed because of
any strike; or through zmy breakdowu of muchmuy, or'any stoppnga of work by any cause for which tho cmployor canuot rmsonublyw
beo h:kd responsible.:

An employer shall not t,ermmut,e the cmployment of an employec for tlu. purpose oi evading pmyment for the hahdnys prescnbed
by this Determination.

Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employee mthm seven
rhiw after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment'for such
holiday.

Where tho employer terminates the employment within ono week of a day on which a holiday occurs, the employee shall be paid
for such holiday or holidays prescnbed by this Determination, provided that such employee had been employed by the employer for a
period of at least one week prior to the termination of the cmployment.

Should an employee be disinissed during the course of & week, any wages due to him or her shall be paid to him or her forthwith,
or shall be posted to him or her within 24 hours.

(8) Sepcian Rares ror Sunpays aNd HoLipavs.—Any employeo who is employed on any holiday specified in clause (13) shall
be paid for at the ratc of the ordinary time in addition to the usual rate.

All work done on Sundays shall be paid for at the rate of double time. T

Lo {9) Mibpay Mear.—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 poon
and 2 p.m. .

(10) Rust ‘PERIOD. —When uuy r spell. of duty is for more than four hours, an interval of ten minutes, to be selécted by the employer,
shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of dnty, without. doductmn of~
time-work pay. During such rest period the employees may leave théir seats, but not the premises. voroa”

(11) MaTERIALS TO BE PROVIDED.—Any person employed in wholly or partly preparing or manufacturing any artlcle of furniture’
or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this!
Determination, unless the following ave provided by the employer if required in the performance of the work :—Benches, ,wood or iron
clamps over 2 ft. 6 in., hand serews (in excess of four), glue pots, and glue brushess and varnish brishes.* Any employoe engaged'at
freneh polishing ghall be supplied with all materials, including rags, brushes, and kit-box,

(12) ALLOWANCES ¥oRr TRAVELLI’NG TrME aAND Boarp.—All time reasonably occupied by an employeo in truvellmg to or from
work outside the shop and outside’ordinary hours and in travelling to'snd from work in a country district if engaged in the metropolitan
district for employment in & country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
rqasynably ocgupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

W All fards and réasonable travelling expenses incurred by an employee in such travelling, including tho cost {if any) incurred for
mcalg—f.o"cther \mh the reasonable cost oi board and iodgmg if the em ployec has to be away from his or her home for a night—shall
Ve paidto ) the employce :

"The fares atlowed shall 'be first cluss where the employcc has to travel all night in connexion with his or her employer's business,
and in other cases the fares shall be second class.

The foregomg travelling and. accommodation allowances shall bo paid additional to the usual rates for the time employees are
workin|

il lthen itis more convenient for the employee to, go-direct to the job from his or her home he or she shall do so, and start and cease
work at the usual times customary at the factory, provided that any, extra expense incurred by him or her in travelling shall be borne
by the employer.
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(13) Hovmays.—All weekly wage employees shall be granted the following holidays without deduction of pay :—The days observed
us New Year's Day, Australia Day (26th January), Good Friday, Easter Mondey, Eight Hours Day, Anzac Day, King’s Birthday,
Christmas Day, and Boxing Day.

All employees working on piece-work or task-work shall be granted the sams holidays a3 are granted to weekly wage workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holidsy based on the minimum weekly wage
as set out in this Determination for the class of work performed.

. It any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturduy as for a half-day, but not otherwise.

Al other weekly employees shall be paid for the above holidays an amount for each holiday.based on the actual weekly wage paid
to them by the employer.

Any employee absenting himself or herself from work on any portion of the working day preceding a holiday provided for herein
other than Boxing Day and New Year’s Day without permission from the employer or without having reasonable cause for having
atsented himself or herself from work shall not be entitled to payment for such holiday. :

(14) Sick~Ess, AcCroENTS.—Any employee not sttending duty shali loso his or her pay for the actual time of non-attendance
unloss ho or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the courss of his or her employment or to personal ill-
health sufficient to incapacitate him or hor for his or her usual work.

" An employeo shall not be entitled to payment for non-attendance on the ground of accident or ill health for more then six days in
Lac. yel}l‘.

For tue purpose of this clause a year shall mean a period or twelve months commencing on the 17th day of August in each year.

(16) Pay Dav.—All employees shall be paid weckly on any other day than Saturday.
No employer shall hald more than two days’ pay in rand.

Any employee kept waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for ceasing work
shall be paid overtime rates after that quarter of an hour and as for a yuarter of ai: hour at least.

(16) Proce-work.—The employer may fix his own piece-work prices or task rates provided such prices or rates cnable an employee
of average capatity working under like conditions to earn at least 1) per cent. more than the minimum weckly wage prescribed for the
claas of work pirformed. The same piece-work prices shall be paid tu all picce-workers doing the same operation in the factory, whether
they be apprentices or improvers on piece-worlk, ot otherwiso.

All pisce-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each week,
in the cuse of males not less than 70a., and in the case of females not less than 45s,

J. W. CLARKE, Chairman.

H. N. JONES, Sccretary.
Melbourne, 9tk Muy, 1932, mocrelary

By Authority : H. J. GREEN, Government Printer, Melkourne,
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