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Factories and Shops Act 1028 (No. 3677).
DETERMINATION OF THE UMBRELLA BOARf).

Nore.—This Determination on the 3rd March, 1033, applied to the following parts of Victoria, namely :—The Metropolitan
District as defined in the Factories and Shops Act 1928 (No. 3677) and the Order in Council thereunder, and such portions of the City of
Sandringham as are not included in the said District ; the cities of Ballarat, Bendigo, Geclong, Geelong Wost, and Warrnambool; the
town of Newtown and Chilwell; and the boroughs of Eaglohawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Act 1928 (No. 3877), the Wages Board appointed ** to determine the lowest

prices or rates which may be paid to any persons employed in the trade of a maker of umbrellas has made the following
Determination, namely :(—

~

(1) That on the 3rd Maroh, 1933, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

(2) - APPRENTICES OR IMPROVERS.
{a) WaGEs.
. Female Improvers
Males. Females. commencing at the
. . trade between the ages
Experience. of 18 and 21 years.
Weekly Wages. Weekly Wages. Weekly Wages.
. £ s d. £ s d £ s d.
1st six months .. .. . 010 2 0 7 3 019 2
" 2nd . .. . . 012 8 09 6 1 311
3ard i .. . . 015 4 012 0 . 1 810
4th ' .. . 017 10 014 & 113 4
5th " .. - 1 3 019 2 ..
68th . .. . 1 5 38 1 311 .
7th ’s .. .. F 11211 1 810 ..
8th . .. .. ot 2 0 6 1138 4 .

And thereafter the minimum weekly wage or piecework price,

(6) PROPORTION (IN ANY Facrory OER PLACE).
- " APPRENTICES OB INPROVERS.
. Males.
One apprentice or improver to every two or fraction of two journeymen.

Females.

Three female apprentices or improvers to every journeywoman,

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an employer
as a probationer.for a period not exceeding three months. During the said three months he or she shall be paid at least the minimum
rates proscribed by this Determination for the first six months of apprenticeship. If the probationer becomes indentured, his or her
indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the somployer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound to another
employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen years at the time of
the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

Notwithstanding anything contained in this Determination, any person who at the date of the coming into force of this Determination
is employed in the industry and whose engagemont or continued employment-as un improver is by this Determination forbidden shall
be entitled to be employed and shall be paid the scale of wages prescribed for an apprentice or improver of like experience.

No. 36.—1481,
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(3) OTHER PERSONS (EXCEPT APPRENTICEE AND IMPROVERS).
- Weekly Wages.
N “Brnles. i Females.
, £ s d £ s d.
Cutters . . .. 318 4 318 4
Frame makers or repairers .. 311 2 311 2
Finishers ... . .. 3 9 4 3 9 4
Machinists, pressers, or tippers .. o .. R 2 01
Persons not provided for otherwisc . o .. 3 311 116 7
@ DEFINiTiONS.

A journéyman i a male person oth®t than an Apprentice or [ (i) Who has sofvéd the term of exporidnce presckibod by this:
jmprover. DeteTiinatioh ; or
. zt (ii) Who has attained the age of 21 years; or

A journeywoman is a female person other than an approntice] (iii) Who is in receipt of at least the minimum weokly wage prescribed’

or improver. for the class of work on which such person is engaged,
whether on weekly wages or picee-work.
(5) HOURS OF EMPLOYMENT.

Forty-four hours shall constifute a week’s work within the following hours :—Time of beginping, 8 a.m. ; time of ending, 6 p,m.—

on five days of the Week. Time of beginning, 8 a.W. ; tinie of ending, 1 p.m.—on the other day of the weék on wlhich the Lialf-holiday is.

usually observed. Provided further that if the majority of the employces desire to start at 7.30 a.m., the work may begin at 7.30 am.’ ,
.

(8 . OVERTIME,

(@) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory in which
he or she is employed, shall be paid overtime as follows :—

(1) Weokly workers shall be paid at tho rate of timo and one-half, and shall also be paid 1s. 6d. meal money when such
overtime excoeds 40 minutes on week-days or three hours on the day of the week on which the half-holiday is usually
observed - ‘

. (2) Piece-workers shall be paid (in addition to the ordinary piece-work prices for work done in the excess time) such sum per
hour as is equivalelit to the weokly Wage divided by 88, afd shall alsd be faid 1s. 6d. meal money wlen such overtime
xceeds 40 minutes on w3k days’ or thrée hourd on thé day of the Week on whidh the half:holiday is usually observed.

(b) N smployes shall s employed $76rtinms ontside the Bovits Axed, Sxcept with his or hat conséns,
{c) No employee shall be dismissod. or in any Way WhatsodVer B piejudided o his Or het Binpld¥meitt, by Teason of his or i
refusal to work overtime outside the hourg fixed. .
.+ {d} No employee under the dge of sixtesh years shall be employed overlime.

) MIDDAY MEAL. .

(@) An interval of not loss than three-quarters of an hour shall be allowed for tho midday men.i m-1|egs a majority of the en;ployem f
in any place desires it to be otherwise. Tn no circumstances shail less than 30 minutes be fixed.
{b) No work shall be performed during such nieal tithe. -

® TASK SYSTEM.

No employer hall make & bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the #ployss ddheaifbd, and which is based upon a secret or task rato for measuring the output of such employce. No
increase in wages granted t6 any employee, after the date of operation of this Determination, above Yo Tites heroin proscribed shall be
deemed to be in contravention of this clause if tho rame be paid for a period of three months, or for the term of employment, whichever
period is the shorter ; provided: Kbwever, that.sich increased wages may, at the discrotion of the employer, be adjusted according to the
wages rates prescribed from time to time by this Determination. .

In all factorics where a minimum task is set for » minimum wage the following shall be observed :—

(a) Until aftst the termination of six months from the coming, into opoeration of this Determination the minimum task in
operation, in any factory on the date on which this Petcrmin’ation becomes opoérativé shall be the minimum
task £of the ininimum wage aftér the date of operatisi 8f this Determination, and shall not during th% said period of

~ six months be increased or décrdaséd because of any iféréase or decrease in wages, and shall not during the said period
of six mohths be increased uliless ait altered or improved Tnethod of working is introduced.

ti The task rate in respect of all arments or parts of garthents or other articles or parts of articles shall bé dotermined in
the manner following :— .
(i) Whore there are fewor than twenty cmployees involved in the work to be performed, the employer or his
R representative, in conference with one employee_chosen by and from such enployees, shall fix the rates.
(i) Where there are twenty, or moro employecs involved in the work to be performed, the employor or fhis
eprévontative, in conference With two émployéés so chosen, shall fix the rates.

{c) The task Fates shall b6 AxEd §6 46 to 6iablé the Average worker to eam the minimum wage preseribed by this Detormination
for the class of work to be performed ; and any number of gnrments or parts of garments or other articles or parts of
articles made in oxcess of the miimum woeekly task fixéd By the task fates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent. .

(d) Whon any employce is smployed for less than a weok on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate provided for. .

(e) Any oxcess number of garments or parts of garments ‘or other articles or parts of articles made in any day by the employee
shall bé subject to tho same pro rata payment as would apply if the employce wore engaged for the whole weok.

(f) A copy of all task rate schedules shall, within twonty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each room of the factory where such tasks aro being performed.

(9} A combination or toam shall mean two or more persons working together on the saitte class of Work, ‘employed oh weekly
Whgds Whato a thSk WAS bien impoad. Whibrs emplayeds work in a ¢oinbinatioh of tdam, the additional amdunt of
Wages shall e distiibuted aifonght the enploydes oit 4 percéiitige babis, Adcording to thie Hibind 8f théir Srdifaty
Wackly Whges. . :

{9) . HOLIDAYS.

{a) Al weskly iagé ériployées, Whithér in & city or etsoivhore; bhall be granted tho following hélidays without doduction of
pay :—The days observed as New Yéar’s Day, Avstialia Doy, Good Friday, Easter Monday, Bight Hours Day, Anzic Dey; King's
Birthday, Christmas Day, and Boxing Day. L. L s T S
.. (b) ANl employees working on pigea-work qr task-work shall B granted the samge !m‘h(_l_ays a8 are granted to \\'efkj !v_‘\f:l‘g_e‘_‘wg‘rkﬁ‘s,
and, subject as herginafter provided, they, shall be paid for such holidays tho amount for sach holiday based on the Mihifaiia webkly
wage prescribed by this Detormination fof tho class of work porformed.
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. If iny of the abqv_e holidays occirs on & Sunday or Saturday and is not observed on any other day, then employees shall not
bé Paid fof such Suiday, ahd shall bo paid for such Saturday as for a half day, but not otherwise. R

(d) All othef Weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actuel weekly wage paid to them by the employer. .

(€) Aby efnployse absehting hifaself of Lierself fréin work on any joition of the working day precedifig of any portion of thé working
day succeeding & holiday provided for herein, other than Boxing Day and Néw Year's Day, without permission from the emplojér or
without having reasonable cause for having absented himself or herself from work, shall iot be entitled to payinént for such holiday.

(f} Any weekly employee who is employed on & Sunday or any holiday preseribed herein shall bé paid for that day at the rate
of time and a haif in addition to his or her weekly wage.

(9) Any pieée-worker employed on & Sunday or any holiday prescribed by this Determination Ehall be paid, in addition to the
preseribed piece-work prices. at the rate of time and a half calculated on the minimum wage prescribed for the class of work performed.

(10) ’ TERMS OF ENGAGEMENT.
(a) The week shall terminate on a day other than Monday or Saturday, andall employees shall be paid all moneys due to them

in full during the ordinary working hours not later than two working days following the termination of the weck. Tn éider to
terminate employment of a weekly employee, two days' notice shall be given on any day, with payment to date of termination, or in
Lieu thercof two days pay shall be paid or deducted. When employrient is terminated by an employer, the employer shall, upon the
date_of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and; when employment:
is terminated by an employee in accordance with the terms of this Determination, thé employer shall pay to the employeb (wetkly
employec or piece-worker) all moneys due to him or her.

(b) Al weekly whiés shiall be poid to the dnployeés int full, with the following exceptions :—

(1) T'urns to be Observed.—In slack times the émployer shall observe turns of employmient for weékly workers and piece-workers
{including outside workers) in the respective class or classes of work at whieh thoy are engaged, provided always that
journegmen and journeywomen having appreiitices under their control shall bo allowed in their turn extra work equivalent
to the wigés of the apprenitice diiting the timé the turn §ystem id it operation. Thé employer shall keep in thé workroom
a true record of every torn, which shall be open to the inspection of the employees.

(2) Stunding Off Employeés én Turn.~=Should any employet dufing slackness of trade desiro to stand off his employees in turn,
then the employér on any day during any week shall inform every person whomn it is propoesd to.stand off of any day
or days in the following week (other than & Saturday or holiday) upon which his or her servites will not be reqaired ;
but an employee shall not, except under the cdnditions provided in ‘sub:clauss (3) of this clausé. be stood off for part of
a day without being paid for a whole day. . .

(3) Iy‘mp?oyie& Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, initead of standin,
the employees off in turn, the omployer may make an arrangement to work his employcos for shortenéd hours, bu
fiich drratigeriént shall be madé onl§ wheie, of the vote of the employbes béing takeén, a thajo¥ity of the Whole of the
employees votés it fat:dut of siich arrangenient.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the shortened
haurs to be worked in the following weok.

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actual
hours Worked o1 éach day on the basis of his or her weekly wage.

(4) Vacation Periods.—XNothing contained in this sub-clause shall apply in the case of the usual vat¢ation period at Christmas
or Easter.

(¢) Classes of Employees.—For the purpose of this cluuse (but subject to the provisions of sub-clauso (b) hereof), in operating the
turn system the various classes of employees shall be taken separately, and * classes of employecs ™’ shall mean each class of employee
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen,
or femalo improvers and journeywomen doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Mackinery.—In the ovont of the work of a factory being stopped by a breakdown of machinery
or a stoppage cf supply of power, or for any cause for which the employer cannot reasonaklly be held responsible, all weekly hands who
present themselves for work shall be found woi k for that day, or paid one day’s wages in licu thereof, but when such breakdown or stoppage
occurs the employer may give notice to an employee that his or her services will not be required on the following day or days, and the
cemployee shall not be entitled to any further payment in respect of any further days that he or sho is out of employment by rcason of such
break-down or stoppage. ,

(¢} Terminating Employment in Relalion to a Holiday—Where the employer terminates the employment of an employee within
one week of & day on which a holiday occurs, the employee shall be paid for such holiday or holidays prescribed by the ])ete;muannon,
provided that such employeo has been employed by tho employor for a period of at least one week prior to the termination of
employment.

(f} Employces Absenting Themaelves.—No employee shall, without just cause, be absent from his or her place of employment during
the prescribcd hours whilst there is work ready to be done by such employee, and, where weekly wages are fixed, the employee, to be
entitled to the sums so fixed, must be available and ready and willing to do the work on the days and during the hours fixed by
this Determination.

(11y - OUTSIDE WORKERS.

(¢) No perscn who is or is deemced to be the occupier of a factory within the meaning of section twenty-three of the Factories and
Shogs Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material whatsoever for the purpose
of being wholly or partly prepared or manufacturcd outsido a factory as articles of clothing or wearing apparel for trade or sale, except
to a pereon who has been registercd with the Chicf Inspector of Factories as an outside worker. Provided that no such outside worker
shall employ any other person or persons whatsoever in whclly or partly preparing or manufacturing such articles of clothing or wearing
apparel save and except members of such worker's own family. . . )

(b} In factories where a task rato is fixed in respect of the same class of work as that given to outside workers, then, in every such
case, the rate go fixcd shall be the piccework price to be paid to such outside Workers.. In factories where no such task rate is fixed for
the class of work performed by outside workers, then such outside workers shall be paid such a piccework price as will enable an outside
worker to earn at least 1s. £d. per hour in the caso of a female and 2s. 1d. per hour in the case of a malo. . L .

(¢} Every outside worker shall be provided, free of charge, with cotton, silk thread and all other sewings and trimmings used in

the manufacture of garments. .
d) In the cngc of an employer delivering or collecting the work of such outside worker, the same shall be done without charge to

such outside worker. ) ]
() Every employer who has work done elsewhere than in his factory shall keep a record book, which shall contain & correct.

account written in ink as follows :—
(i) The name and full address of the outside worker.
(ii) The number of articler and description of work given out. .
(iii) The price paid for such work.
(iv) Tho record book shall be signed cach week by each outside worker, verifying the accuracy of the amount of wagos reccived.
) The record book mentioned ih the preceding sub-clause shall be open for inspection at any time by any authorized ofl cer of
the Department of Labour.
(12) MISCELLANEOUS PROVISIONS.
(a) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, or place whore there are fewer than
30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—
() shall e in the English Ianguage and shall contain a correct account of the hours worked ecach day, and tho wages received
cach weeh, by each employce ; -

) shall be kept correctly entered up in ink ; and . .
((c)) shall recordpclem‘ly the actual date of each day, of each week, and also the date of the day on which the week ends.
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{2) The employer shall provide in each factory, or place where there are not fower than 30 employces, and whore work is carried -
on for him, a time-book, or shoet, or record. Such time-book, or sheet, or rocord shall be in the English languago and shall contain
& correct account of the hours worked each day and the-wages reccived each woek by cach omployee. Such time-book, or sheet, or
record shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—(1) Where it is necessary for efnploy:zes' to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

(2) A soat provided for any femalo employeo shall have a back to it, unloss the work of such cmployoe cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it. - :

(¢} Collecting Logs.—Where pieco-work is in operation, the employer shall make arrangements for collecting the logs, and the
employees noed not leavo their places. . ' B

(@) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the omployer,
shall be allowed in the third hour to females and apprentices for refreshment. The interval shall be as part of the time of duty, without
deduction of time-work pay. During such rest period, the employees may leavo their seats, but not the premises.

‘13 : : PIECE-WORK. .

(@) Subject to the conditions hereinaftér set out, the employer, in conjunction with his omployces, may fix his own piece-work
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to carn at least
10 per centum more than tho mirimum woeekly wage in their respective classos. The same piece-work prices shall be paid to all piece-
workers doing the same operation in the factory whether they be improvers or apprentices on pioce-work or otherwise. .

(b) All piece-workers who are available and ready and willing to work during the ordinary working hours, shall be paid in éach
week :—In the case of journoymen and journeywomen who at the piece-work prices so fixed are unable to earn the rate fixed for
“ Persons not provided for otherwise,”” not -less than such rate ; and in the case of apprentices or improvers, not loss than the amount
proscribed by this Determination for an apprentice or improver of like experience. .

(c) The piece-work price in respect of all garments or parts of garments or other articles or parts of articles shall be determined
in the following manner :— .

(i) Where there aro fowor than twenty employees involved in the work to be performed, the employer, or his ropresentative,
in conference with one employee chosen by and from such employees, shall fix the prices.

(ii) Where there are twenty or more employees involved in the work to be performed, the employer, or his representative,
in conference with two employees so chosen, shall fix the prices.

(d)"A copy of all piece-work schedules shall, within 24 hours of their being fixed, be displayed by the employer in & conspicuous
place in every room of the factory where such piece-work is being performed.

¢) In all factories where piece-work conditions are in operation, the same may be continued until the 17th day of March, 1933,
after which time all piece-work prices shall be fixed in accordance with the terms of this Determination. i ’

A. 8. HAUSER, P.M.,, Chairman.

REX L. CECIL, Secretary.
18th February, 1933.

- By Authority: H. J. GReeN, Government Printer, Melbourne.
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Factories and Shops Act 1928 (No. 3677).
DETERMINATION OF THE CARPENTERS BOARD.

Nore.~-This Determination, on 24th February, 1933, applied to the whole of the State of Victoria.
Carpentry and Joinery were proclmmed on 28th -November, 1928, as Apprenticeship Trades under'the 4 pprenticeship Act 1928
for the Metropolitan Disatrict.

Full particulars of the apprenticeship rogulntlons for these trades may be obtained on application to the Secretary, Apprenticeship
Commission, 81 Spring-streef, Melbourne. (Price 3d.)

IN accordance with the provisions of the Faclories and Shops Act 1028 -(No. 3677), the Wages Board which now has the power
*“to determine the lowest prices or rates which may be-paid—
(1) To any person or persons or classes of persons wheresoever cmployed in the process, trade, or business of a carpenter or
joiner engaged in connexion with the erecting or repairing—
(a) -of hmld.mgs.,
(b) of fittings in or on btuldmgs,
(¢} of concrete, iron, or.steel bridges. ~

{2) To any person or persons or classes of persons employed in the process, trade, or business of fixing metal ceilings or laying
wood block or parquetry flooring *’-—

:has made thefollowing Determination, namely :—

(1) That, on-the 24th February, 1933, the last previous Determination of this Board .shall be revoked and replaced by this
Determination.

-

{2) APPRENTICES OR IMPROVERS.
* Apprentices. *Improvers. Proportion (by any employer).
Wages per week— . d Wages per woek— . a Apprentices. ~
) . 7o Y One Apprentice to every-two or fraction
;:"d year's experience -... o gg g gnc::r 1187 years of age . gg g of two workers receiving not less than the
» . .. " . M
3rd » . .. 3 0! 18tol9 » .. 35 0| minimum wage.
4th ” .. .. 41 0 19 to 20 » .. 41 0 Improvers.
5th » . .. 60 0 20to21 ,, .. 60 © ( workers
One I to the first ¢ rocerving
An indenture of apprenticeship preseribed n:ndn:f;::;rw:oon:i mr;rovv:l; not less
:{)Za :?eliglo;rd was approved on 17th Feb- to every additional four— 1 r:\l:::]n:::s
y
wage.
.OrEER EMPLOYRES.
trom. the Bost Osce WIS G e Witsin § Miles All Other Parts
at Ellzabeth-street, Chief Post Office Chiet Posl. Office
. —_— Melbourne. at Geelong. st Warrnambool. Victoria.

Per Hour. | Per Week. | Per Hour. | Per Week. | Per Hour. | Per Week. | Per Honr. | Per Week,

S do | £ s df 8 d | £ o d| s d. [£ s d| s d. | £ s d.
Carpenters employed on insulation work 2 43 |6 4 6| 2 43 |65 5 5| 2 64 (61110 2 3% |6 010
Carpenters employed from a shop'or joinery mill
Provided that where an employee is or has been
employed in a shop for a period of more than
‘three consecutive monthe and is sent to work
on a building to fix work which has been made|
in the shop, his rate of wage shall not be altered

in respect of work done.onithe building | 111 4 4 4] 111} [4 .5 3] 2 1} 412 7 1 98 {319 9
Fixers of metal ceilings ] 113 |4 5 3] 1113 [477 1| 20 |4 80| 111} |4 5 3
Layers of wood block or parquetry ﬂoonng 2 04 [4 910 2 0} (4120 O 2 23 1407 2| 15114 |4 6 2
All others .. 2 04 |4 910 2 03 410 9 2 23 417 2 1114 14 6 2
Leading Hand, 1.e, a ttu.desman who is ngen

responsibility of direction and supervision of

the work by his employer or by his employer’s

responsible reprecentative of not lesa than two

tradesmen . . . . In addition to the rate specified—ls. per day.

* Except those covered by the Apprenticeship Act 1928.
No. 37.—1818. P y pprenticeship
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(3) Houss.—Forty-four houra shall constitute an ordinary week’s work,

(4) DeprrrTIONS.— Insulation work ”* means work done where charcoal, puaice, or other recognized insulating material is used,
but does nat include the handling of malthoid or the makiag of ice chests and insulated doors or any such work as is ordinarily done
in a factory.

/
{5) TiME oF BraInNING aND ExDiNg¢ WoRE—

Time of Beginning, 4 Time of Endlng, |
7 gam. ., 12 noon on Saturdays or on the day on which the half-holiday is locally observed.
7am. .. 5 p.m. on other working days.

(6) OverriME.—{a) All work done outside the hours of beginning and ending work {exvepting in cases where shifts aro worked
>uteide the times fixed in Clause 5) shall be paid for as follows :—

On Saturdays or the Day
—_— on which the haif-holiday is On other Days.
locally observed. .

Between midnight and 6 a.m. .. . . .. . .« | Double time .. «+ | Double time

»  6am. and 7 aum. . .. T . - «« - ..t Time and a half .. | Time and a halt
s 12 noon and 2 p.m. . . <« + .. | Time and a half .. ..

w2 pm. and midnight .. . . i, .« ... | Double time .. . .. -
», Spm. and7pm. . . . .. .. . . .. .. | Time and a half
» 7 p.m. and midnight .. . .- . .. . . «» | Double time

(6) All work done within the times of beginning and ending work in any week in excess of the number of hours determined for a
week’s work shall be paid for at the rate of time and a half for the first two hoars and double time thereafter.

(c) When shifts are worked outside tho hours specified in Clause 5 of this Determination, payment shall be made at the rate of
time and o half on the rates set forth in Clause 2 hereof for the first eight hours of duty, and double time thereafter,

{d) Any employee who is called upon to work overtime for over two hours without rezeiving notice of such overtimo on tho previous
day shall be paid an allowance of Two shillings for a meal, or shall be supplied by the employer with a reasonable meal in lieu thorsof.

(7) TRAVELLING TiME AND FARES.—Where an employee is actually employed in a shop, and he is sent from the shop to a job,
he shall be paid for such time as he is travelling from the shop to the job, together with all fares necessarily incurred,

Where an employee goes _direct,from his home to the job, he shall be paid all fares necessarily incurred in travelling to and
returning from a job above 4d. &'day. Provided that an employee who is regularly employed in a shop, and who is required to work on
a job outside the shop, shall be paid the oxtra fares which he necessarily incurs in going to the job.

The fare shall be deemod to have been necessarily incurred even if tho employeo uses a bicycle or other means of locomotion, vr
walka instead of using a public conveyance. . '

In cases where an employeo complotes his work during the night-time after trams and other public conveyances have ceased
running, the employer shall provide a conveyance to take the employee home, or shall pay to such employee the equivalent in monoy.

(8) Distant JoBs.—Where an employee is sent a distance to work for an employer, which necessitates his being away from homo
for the night, he shall be paid 6s. per day for the first seven days and 30s. a week thereaftor in addition to his regular wages. The
employer shall also provide free transport for the employee’s tools.

(9) PupLic HoLIDAYS AND SUNDAYS.—Double time shall be the special rate for all work done on Sundays, New Year's Day, 26th
day of January (Australis Day), Good Friday, Easter Saturday, Easter Monday, the 21st April ( Eight Hours Day), Christmas Day, or
Boxing Day; but, if by Act of Parliament or Proclamation any other day bo substituted for any of the above-named bholidays, the
special rate shall be payable only for work done on the day so substituted. Provided that the Metropolitan Gas Company shall have the
right to substitute King’s Birthday for Easter Saturday. .

(10) Casuar LaBour.—Casual omployees (i.e., persons employed during any week for not more than one-half the maximum number
of hours fixed in this Determination as a weel’s work), who have not been summarily dismissed for misconduet or incompetenco, or who
bave not voluntarily left their work, shall be paid at the rate of 3d. per hour extra.

(11) TooLs axp ArpLiaNOES.~—If any employee is required to provide any of the following tools +—Dogs and cramps of all
desoriptions, bars of all descriptions, augera of all sizes, bits not ordinarily used in a brace, all hammers except claw hammers, glue pota
and brushes, dowel plates, tamels, hand and thumb screws, spaaners and soldoring irons, 6d. per hour, in addition to the ordinary rates
fixed by the Determination, shall be paid by the employer. .

(12) PavyMeNT oF WaaEs.—All payments of wages shall be made not later than the hour of ceasing work on Thursday of cach
weok. . ’ .

(13) PayMENT WREN ENGAGED BUT NoT EMPLOYED.—When notice is given to an employee by an employer, or his responsible
representative, to present himself for work and he attonds where so directed, and his services aro not required, such employeo shall be
paid Five shillings (5s.) in addition to any expenses necessarily incurred in travelling to and from the job.

(14) Grivpive Toors.—When an employes is discharged he shall be allowed one and s half honrs for grinding tools, or shall receive
one and a half hours’ pay in lieu thereof, the employer to provide a suitable grindstone on any job where such grindstone ia reasonably
Decessary for the use of the carpenters and joiners with power (kand or driven) for turning same. This clause shall apply only to
employees whose tools are in good order when commencing worlk for any employer.

(15) Borune Warer.—Employers shall provide on all jobs boiling water ready at meal time where it is necessary.
(16) Frest-AIp CHEST.—The employer shall keep on all jobs and workshops a proper supply of first-aid material whers necessary,

(17) Postiza or NoTioes.—No omployer shall prevent or obstruot any representative of the employees at any time from posting
a oopy of this Determination, or any notice not oxceeding fourteen inches by nine, in a suitable place on any job or in any shop.

(18) PavmeNT FOR CLOTHES SPOILED.—In the event of employees whilst, in the sorvice of an employer having their clothes or
tools spoilt by acid, sulphur, or other deleterious substances, they shall be recompensed by the employer to the valus‘of the logs sustained,
and, in the event of any disagreoment as to the amount, the value of such loss shall be assessed by a Board of Reference. Such Board
to be constituted by the Secretary for Labour, approved by this Wages Board. '

HARRIE B. LEE, Chairman.

. . REX L. CECIL, Sccretary,
Melbourne, 7th February, 1033.
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