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Factories and Shops Act 1928 (No. 3677).

' DETERMINATION OF.THE KNITTING TRADE BOARD.

Noa:m —(a) This Debermumtlon on the l5th Fehruary, 1934, s.pphad t6 the whole oi the Stam of Victoria.
(b) Work on Sunday, exoept in certain prescnbed circumstanoes, is prohibited by the Factories and Shops (Sundays) Act
1932, No 4102.-

IN n.ccord».nce w1tb the provmmns of the Factonu and Shope Act 1928 (No. 3677), the Wages Board which, since 24th June, 1931,
has had the power to  determine the lowest prices. or rates. which may be paid to any person or persons, or olu.ssesof

rsons, employed in the process, trade, or business.of knitting or crocheting fabrio or any article for human wear,” has made the
:followmg Determination, namely :—

(1) That on the 15th February, 1934, the last and all previous Determinations of this Board shall be revoked and replaced by
this Determination.

(2) . Waces Prr WEEE oF 44 Houns. (Day Slmvr)
APPBENTICES OB DIPROVEBS

Hostery Section.

Mavzs. . . FrMaLgs,
, Commencing "Age. o * ot "’ Commencing Age.
Experience. - .. R . Experience. .
: ] 16 |7 18 19 20 Syear| 16 | caz 18 19 20
5. d.| s. d.| & d.| & d.| s.d s..d. . s. d.
1at six nonths 13 1].14 71610 |20 4|24 9| 28.11 | Ist six months | 11 @
2nd. ,, 14 3{1511 |18 9[22 9[27. 846 4| 2d ,, 125
3rd T, 115 83|17 6(21 0,25 530 6 cee 3rd » 14 0
4th. . 1610 { 19 8 (23 8 |28 11 |47 O ‘| 4th » 15 6
5th » 18 1|21 828 132 8| ... .o 5th » - 16 10 .
6th ” “12010).25 5|31 248 1 . . 6th » e 18..5 | 19 8|21 3|27 8 . N
7th " 23 312811 |36 2 . o .. | 7th ’ 19 821 3|23 5 ..
8th »” 2710 34 6|49 10 e . . 8th ”» 21 3{23 529 5 . e .
= Qth w - 132 81130 0 .. .. Yo oo 9th ”» 22 8,25 0 . . .
“10th- ,, 138 0| 61 10 o . - Co.. (10th ” .24 7130 O . .. .o
1th 43 6| .. .. . |1ith 27 2| .. . .. o
12th -, 49 0 . PN il e .. (i2th ™ 28 6 .. .o . B .
'7thyea.r o {54 3 . .. P . .. [Tthyear .. (290 7. .. .- .. ..

No. 18. —642. ' . . .
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Mares, FEMALES,
Commencing Age. Commencing Age.
Experience. Experience.
o5 Fears 8 | v 18 18 20 o gears|  1e 17 18 19 20
6. d.| 8. d| 8 d. | o d.| s d.| s d. . d.| 8 d.| 8 d.| s d.| & d.| s d.
st six months | 14 6| 15611 [ 18 2|21 9|26 2|30 3| Istsixmonths |13 1|13 9|14 5|26 0|17 3|18 10
2nd 16 7117 3/20 2|24 1|29 0|47 8! 2nd ,, 13 91411 |16 017 3181027 8
3rd o 18 7181022 526 9| 3110 . | 3rd » I5 4161018 219 9|21 0 .
4th ,, 18 2|21 0|26 0|30 3|48 4 .. | 4th ” 161018 2|19 921 028 4 .
5th . 19 623 0|27 6[34 0O . .. | &th ” 18 219 9|21 022 7 . .
6th » 22 2126 90(32 6|49 6 .. | 6th . 19 921 0(22 7(20 0 . .
Tth . 24 7|30 3|37 6 . .. .. | 7th ’ 21 0122 7|24 9 . . .
8th » 20 31351051 2 - .. | 8th ' 22 724 9|30 9 . .
9th ” 34 041 1 . .. . .. | 9th - 23 11 (26 4 . .. .
10th - 39 453 3 . - .. |10th ' 251131 & .. . .. .
11th . 44 10 .. . . 2., [11th - 28 6 o . .- .
12th . 50 4 . .. .. . .. (12th 29 11 .. . . o
Tth year .. |85 7 . . . . . 7thyear .. ] 3011, “ = . .
PrororTION (Within any factory).
Males.
Two male apprentices or improvers to each male person receiving not less than the minimum wage.
Females.
Two fomale apprentices or improvers to each female person receiving not less than the minimum wage.
The Board has prescribed a form of apprenticeship indenture.
OTHER EMPLOYEES.
. Wages per Week of 44 Hours (Day Shift).
Hosiery Any Other
B . Sectlon. Section. -
Adult Males.
B s d. s d.
Mechanics on full-fashioned machines . . .. .. .. . .. . 81 9 ..
Mechanics on all other machines . .- .. .. TR .. .. 77 3 80 0
Operators of full-f&sh.loned machines (leggem and foobers)— - ! . C
First year's expenenca - . .. .. .. . . 77 3 .
Thereafter .. . . . o= . . . . Lo 81 9 RN
Plierers E .. . .. . .. .. 7 3 ..
Welt turners .. . . . . . .. - . lev69 2 ..
Board and press hands .- . . . . .. 68 3 71 0
Electric machine cutters .. L. .. N .. . .. . 1.7 9 76, 6
Handcutters . X s e . .. . - R 7 6 .73.3 .
- ) . . 68 3. P ] I
Hand kmtters on'flat machmes . . . . P W 706,010 73, 8ot
Circular machine knitters . N L .. .. . . .. 68 3 71 0
l/f.\llmen,scourers,blea.chers,orshnnkers PO et T LY ] 70, 1
Leading hand employed on dye machines or vats . . 71 0" " 73 8'
Al other dye-house employees operating or uttendmg machines . . .. .. .. 66 6 69 2
All other machine operators or attendants . T IO L .. e 66 6 69 2
Warehounsemen . .. .. ot .. .. .. . - 66 6 89 2
Persons not otherwise prowded for . . o ot e e .. . . 63 9 66 6
_— e o . . . Adult - Females. .- - s
Employees using Paramount orsimilar shapes . .. . .. . oot 36 9 .
Operators of steam presses (excopt manual screw press) -~ -,. - . .. - .. .. 35 11 38.-7
Electric machine cutters .. - - e o . 42 2 44 11
Hand cutters .. .. .. .. .. .. .. .. . e 36 9 39 6
Hand knitters on flat machines .. P .. . : 37 8 40:°5
Knitters on other machmes .. . . . . 36 11 38 7
Linkers . : .. . .. .. .. .. 37 8 40 5
Seamers, welters, overlockera, flat lockers, or mterlockers ...... .. .. 36 9- .39 .6
All other machire operators or attendants (mclndmg winders and operators of sll ﬁmshmg machums not
, otherwise mentioned) . ) |- 811 38 7
Ironers T e e e [ . .. .. . 35 11 38 7
Clockers - . A T . oo | 37 8 o
Examiiners, folders, gmders, pmrers, sortets, or “parcellers . o .. .- 3 0 37 8.
Menders on full- fa.slnoned hose PP N o N PN .| 87 8 ..
Other menders .. Veer e dealt " f .. DR .. |” 811 38 .7
Persons not, otherwxse prowded-for et I .. PR G| 33 2 36 11,
. '..‘. L 1 L N i = . 'i P . v

3) DmrtNrrmNs ——(a) «“ Leadmg hand » ‘means an employee in. charge of any opemtlon wﬁem no forem.a.n or assistant forem.\n is

employed, or an employee who is empowered by the manngement to. dmclmrge such duties as would devolve upon such £orem&u or
assistant, if employed. .. -

(6) “ Machine operator or Attendmt ” means en empioyee who, in the course of h.m or her duty, is called upon to operutea mmhine

and does not include an employee ‘whose sole duty is carrying material-to and from a machine.

¢) ‘ Continuous process '’ means either the working of three.shifts.per day from Monday to. Sst.u.rdsy mc]umve, -or. hhe.workmg
of threo shifts per day from Monda.y to Sunday inclusive.
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(4) SHreTs.—(a) A *‘ day shift ” shal} be a shift worked between the hours of 7 s.m. and 7 p.m. on! Monday to Friday inclusive,
and between the hours of 7 a.m. and 12 noon on Saturday.

(5) A * night shift " shall be a shift worked+between the hours ofj7 p.m.’and 7 a.m.!Monday to Saturday inclusive.

(c) Tn addition to the rates payable to day shift employees, workers employed on night shift shall be paid at the rate of 1s. per
shift extra, unless engaged in a continuous process. If employees in such continuous process work three alternating shifts, they shall
- be paid 5 per cent. extra, if alternating afternoon and night shift 7} per cent. extra. -

(d) Workers employed on a shift extending after 7 p.m. shall be paid at night shift rates for the time worked after 7 p.m., provided
t hat workers employed on a shift commencing after 5 p.m. shall be paid at night shift rates throughout.

.¢) By mutual arrangement between the employer and his employees, the hours of duty prescribed herein for workers on night
shift may be worked in four shifts without payment for overtime. .

(f) The employment of females before 7 a.m. or of males under 18 years of age on night shift is prohibited.
{g) As far as practicable employees shall work shifts in rotation.

(6) OvERTIME.—(a) ¥or work done by an employee before the usual starting time or after the usual finishing time of his or her
shift, or after an employee has completed the ordinary daily hours of work, overtime shall be paid at the rate of time and a half for
- the first four hours on any one day and double time thereafter.

(5) The usual starting or finishing time in any factory or part thereof shall not be altered except on seven days’ notice to the
employees, and such starting and finishing times shall be posted on the notice board—see clause (8).

(¢) Employees called upon to work overtime for more than one hour, and.not notified the day before, shall be paid ls. 8d. tea
money. If the notice is given and overtime not worked (except as a result of a breakdown of machinery or plant), the tea money prescribed
herein shall be paid.

N

(6) TerMs or EmMPLoYMENT.—(¢) Employment shall be on an hourly basis, except that notice equivalent to 44 working hours
shall be given on either side to terminate employment ; such notice may be given at any time. This shall not affect the right of the
employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall
be paid up to time of dismissal only), or to deduct payment for any day the employee cannot be usefully employed because of any strike,
or through any breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held
responsible.

(5) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer shall pay 44 hours’ wages;
the employee leaving his or her employment without notice shall forfeit 44 hours’ wages, which shall be deducted from any wages due.

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays, and
not to determine the engagement finally, shell not deprive the employee of payment for any prescribed holiday occurring or observed
between such notice to terminate ancl any re-engagement.

(7) MeaL Hours.—(a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day,
. provided that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it shall
not be less than 30 minutes. .

(b) Time and a half rates shall be paid to any employee required to work during his or her meal hour. No employes shall be
compelled to work for more than five hours without a break for a meal. Provided, however, that where three shifts are worked in'a
continuous process and it is mutually arranged, there shall be no break for meals, but employees may take their meals in the
employer’s time as opportunity offers, T s

. {&}_\n ep ployee engaged in the maintenance of plant, when breakdowns occur, shall work meal hours at the ordinary rates herein
.preacribed whene ver instructed so to do.

(d) Meal intervals having been fixed shall not be altered except on seven days’ notice posted in the factory. o

(8) Norice BoaED.—The employer shall permit a notice board to bo erected in his establishment for the purpose of posting any
notices thercon in connexion with meetings or other business the employees may require, such notice board to be in a prominent position.
All such notices shall ‘be submitted to and approved by the employer before bzing posted. . .

(9) TooLs oF TrRADE.—Rubber aprons, gloves, and top boots (where necessary for dychouse work or scouring department),
together with all materials and appliances required for the clearing of machinery, shall be supplied by the employer free of charge.

(10) PaymenT oF Waors.—(a) Wages shall be paid weekly, not later than Friday, except by mutual agreement between the
employer and his employees.

(b) Any employee kept waiting for his or her wages on pay day for more than ten minutes after the usual time for ceasing work
shall be paid at overtime rates for the time so kept waiting.

(c) Where the services of an employee are dispensed with, all wages due shall be paid to him or her on dismissal, or forwarded
to him or her by post on the day following,

{d) Not more than two days’ pay of any employee.s'hn.ll be kept in hand ‘by an employer.

(11) TiME AND WacEs Book.—Each employer shall keep & time and wages book or record showing the name of each employee
and his or her occupation, the hours worked each day or each week, and the wages or allowance paid each week.

-The time occupied by an employee in filling in any time book or in the making of records shall be troated as time of d‘utj, but
this does not apply to checking in or out at the beginning or end of duty. .

(12) Suxpays anp Hortpays.—(a) All work done on Sundays by time-workers (excluding employees on continuous shift work)
or on the following holidays shall be paid for at the rate of ordinary time in addition to the ordinary rate. ~All work done by pieceworkers
shall be paid for at the ordinary rate payable to time-workers doing the same class of work, in addition to the piecework earnings :—

.New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Eight Hours Day,
Christmas Day and Boxing Day.

Provided that Melbourne Cup Day shall be observed as a holiday in the Metropolitan District instoad of King’s
Birthday. . .

(5) If any other day be by Act of Parliament or proclamation substituted for any of the above-mentioned holidays, the special
rate shall be payable only for work done on the day so substituted. Time-workers who are off duty on any of the above-mentioned
holidays, other than Sunday, shall be paid for such days at the ordinary rates. Piece-workers who are off duty shall be paid for such
days at the ordinary rates payable to employees on time-work doing the same class of work.

(¢) Where an employee is absent from his or her employment on the working day before or the working day after a holiday without
reasonable excuse, or without the consent.of the employer, the omployee.shall not be entitled to payment for such holiday.
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. (13) PrecEwork.—{a) The lowest piece-work price payable to any outside worker for performing any of the undermentioned work
shall be as specified in the following schedule, viz. :— . . -

- Price per Garment.
Description of Work. .

Knitting or Crocheting. Finishing. Wholly Making up.

Pullovers, or Sweaters, or Jumpers, power fabric
Cardigans or Jackets, power fabric .. ..
Pullovers, or Sweaters, or Jumpers, hand flat fabric
Cardigans or Jackets, hand flat fabric ..

—_—_O O
wwwo
RS
Swowh
GBI Lo
oW R

In the case of garments with a chest measurement not exceeding 32’;, the above prices may be reduced as follow :—

Knitting or Crocheting ««  4d. per garment reduction
Finishing .. .. . e " »
Wholly making up .. .. ls.0d. - =

(b) Except as provided in Clause 13 () any employer may fix piece-work prices for any process, provided such prices enable
adult employees of average capacity to earn at least the minimum weekly rate prescribed for their respective classes, with the addition
of 15 per cent. ,

(c) Piece-work prices now paid may be re-adjusted by employers to meet new circumstances created by this Determination before
the expiry of six months from the date on which this Determination comes into force, but thereafter such prices shall not be altered
except by.mutual agreement between the employer and piece-workers concerned. 3

(d) Where an employee has worked part of the week on piece-work he or she shall be entitled to his or her earnings in full for the
actual time worked on piece-work if the earnings are higher than the minimum rate for such time.

(e} Adults and juniors doing the same operations shall be paid the same piece-work prices.

(f) As far as practicable, different grades of work shall be equitably divided between piece-workers.

. (9) A piece-worker who also instructs learners shall receive, in addition to piece-work earnings, 10s. per week for the first week,
7s. 6d. for the second week, and 5s. for the third week, but at the end of the third week, shall not be called upon to continue instructing
. a learner unless paid 5s8. per week in addition to the piece-work earnings. ' -

(k) Piece-workers called upon to perform work before the ususal starting time or after the usual finishing time shall be paid 6d. per

hour extra on the normal piece-work price. '

: (14) OursinE WorkERrs.—(z) No person who is or is deemod to be the occupier of a factory within the meaning of section twenty -
.- three of the Factories and Shops Act 1928 (No. 3677) shall issue o give out or authorize or permit to be issued or given out any material
- whatsoover for the purpose of being wholly or partly prepared or manufactured outside a factory as articles of clothing or woaring apparel
. for trade or sale, except to a person who has been registered with the Chief Inspector of Factories as an outside worker. Provided that
no such outside worker shall employ any other person or persons whatsoever in wholly or partly preparing or manufsacturing such articles
of clothing or wearing apparel save and except members of such worker's own family.
(b) Every such outside worker shall be paid the prescribed piece-work prices.
. (¢) Every outside worker shall be provided, free of charge, with cotton, silk, thread, and all other sewings and trimmings used
- in the manufacture of garments.
(d) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge
to such outside worker. .
(¢) Every employer who has work done elsewhere than in his factory or workshop shall keep a record book, which shall contain &
. correct account written in ink as follows :—
‘ (1) The name and full address of the outside worker,
(ii) The number of articles and description of work given out,
(iii) The price paid for such work. .
(f) The record book mentioned in the preceding sub-clause shall be signed each week by each outside worker, verifying the accuracy
oif Iti‘go amount of remuneration received, and shall be open for inspection at any time by any authorized officer of the Department
of ur.

-

- W. W. HARRIS, Chairman.

N - REX L. CECIL, Secretary.
Melbourne, 31st January, 1934.

By Authority : H. J. GreEx, Government Pririter, Melbourne. * L



