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(b)) Work on Sunday, exc

has had the power to * determine the lowest prices or rates which

Factories and Shops Act 1928 (No, 3677).

DETERMINATION OF THE EKNITTING TRADE BOARD.

Nore.—{a) This Determination on the 19th May, 1934, applied to the whole of the State of Victoria.

1932, No. 4102.
IN accordance with the provisions of the Faclories and Shops *Act 1928 (No. 3677), the Wages Board which, since 24th June, 1931,

ept in certain prescribed circumstances, is prohibited by the Factories and Shops (Sundays) Act

may be paid to any person or persons, or classes of

rsons, employed in the process, trade, or business of knitting or crocheting fabric or any article for human wear,” has made the
ollowing Determination, namely :—

(1) That on the 19th May, 1934,

the last and all previous Determinations of this Board shall be revoked and replaced by this

Determination.
(2) Waicxs Per WEEK oF 44 Hours, (Day Smwrr.)
4 APPRENTICES OR IMPROVERS,
Hosiery Section.
Mares, FEMALES,
Commencing Age. ) Commencing Age.
Expertence. Experience.
Joyears| 16 17 18 19 20 abyeamsi 16 | .17 18 10 20
8. d.| & d.j 8. d.| & d. | 8 d.| s d. s. d. | 8 d. | s d| s d| & d| s 4

lst sixmonths | 13 8|15 3 |17 6 |21 0|25 9| 30 Ist six months { 12 3 |12 9|13 6|15 3|16 6 | 18

2nd ” 14 916 6|19 6[23 628 9|48 2nd ' 12 9414 0|15 3|18 6|18 0|27

3rd » 15 9118 0|21 826 3{31 9 . 3rd ,, 14 6118 0|17 6|19 0]20 6 e

4th » 17 6 (20 6 )24 6|30 048 9 .. 4th » 168 017 6|18 020 6|28 0 .o

b8th ” 18 9(22 6|27 03¢ O . . bth » 17 6119 0|20 6|22 o . .

6th ' 21 6|26 3132 3|50 O . . 6th » 18 0,20 6 (22 0128 9 “e ..

7th ., 24 0{30 037 6 . . e |n o, 20 622 024 3} ., . ..

8th M 20 0135 9|51 @ s . . | 8th . 22 0(24 3(30 @ . .. ..

9th ”» 34 041 3 N .. . . 9th » 23 6(26 0 . . . .
10th " 39 6639 .. . . . {10tk ” 25 631 3 . . . ..
11th " 45 3 . . .. . [11th " 28 3 e . . .. .
12th!  ,, 51 0 . . .. . .. |12th . ,, 29 6 . . . .. ..
Tth year 56 6 . . . .. [7th year .. |30 9 .. . .. ..
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MarEs. FEMALES,
Commencing Age. Commencing Age.
Experience. Experience.
J5yeam) 18 17 18 19 20 L5 years | yq 17 1B | 1 20
s.d.| 8. d. | & d. | 8 d. | s d. | 8 d s. d.| 6. d.| 8. d.| 5. d.| a d.| s d.
lst sixmonths [ 153 0 (16 9{19 0| 22 6 7 3|31 6| lstsixmonths | 13 9|14 3|15 0|16 9|18 0|19 6
2nd ' 16 3 (18 0(21 0{256 0{30 3|49 9| 2nd ”» 14 31156 6|16 9|18 019 628 9
3rd ’ 17 3 (19 6 (23 3|27 933 3 o 3rd » 16 0|17 6|19 0]20 6|22 ¢ ..
4th » 19 0122 0|26 031 650 3 4th »» 17 619 0|20 622 0|20 6 .
5th " 20 3|24 0|28 8|35 6 . .. 5th 1 19 020 6|22 023 6 .. .
8th » 23 0|27 9|33 9|51 6 .. .. 6th » 20 6;22 0|23 630 3 . .
7th . 25 6|31 6|33 0 .. . . 7th » 22 023 6|2 9 .. . .
8th 30 637 353 3 .. .. 8th 23 6|25 932 0| . . .
9th »” 35 642 9 . .. .. . 9th » 25 0427 6 .. . . .
10th » 4 0|55 38 . . .. 10th . 27 0132 9 . . . .
11th v 46 9 . . . . . |llth " 29 9 .. . . .- .
12th ., 52 8 . . . . |eth 31 0 . ) . .
Tth year .. ] 58 0 . . Tth yedr .32 3 . . .
PrororrION (Within any factory).
Males.
Two male apprentices or improvers to each male person receiving not less than the minimum wage.
Females.
Two female apprentices or improvers to each female person receiving not less than the minimum wage.
The Board has prescribed a form of apprenticeship indentare.
OreErR EMPLOYEES.
Wages per Week of 44 Hours (Day Shift).
I Hoslery Any Other
Sectlon. 8ection.
Adult Males.
s d. s 4.
Mechanics on full-fashioned mschmes . . 86 0 ..
Mechanics on all other machines .. R . . . 8l 0 84 0
Operators of full-fashioned muchines (leggers and footers)— '
First year’s experience .. . . 81 o .
Thereafter .. e s .e . . 88 0 .
Plierers . . .- . . . A . . . 81 0 .
Welt turners .. .. . . - . . . . 72 0
Board and press hands .. . .. . . i . 71 0 740
Eloctric machine cutters .. - . .. . .. .. . .. . 76 0 79 0°
Hand cutters .. - . .. . . . 73 8 7% 6
Warpers : . . .. . .. . .. .. . 71 0 4 0
Hand knitters on flat machines - .. . . . . 73 6 76 6
Circular machine knitters .. . .. e . . . .. 71 0 74 0
Millmen, scourers, bleachers, or shrinkers .. .. . . . ¢ 70 0 73 0
Leading hand employed on dye machines or vats . . 4 0 7 0
All other dye-house employees operating or attendmg machmes 63 0 72 0
All other machine operators or attendants .. . 69 0 72 0
Warehousemen .. . . .. .. 69 0 72 0
Persons not otherwise pronded for - .. .. . 66 0 69 0
- Adult Females. - s e eee - - - —— ..
Employees using Paramount or similar shapes . . .. . . o 38 3 ..
Operators of steam presses {(except manunl screw press) .- . . . e . - 37 3 | 40 .3---
Electric machine cutters .. .. . . - 44 3 47 3
Hand cutters e . .. .. .. . 38 3 41 3
Hand knitters on fiat machines .. .. . . . . 39 3 42 3
Knitters on other machines .. .. .. . . . 37 3 40 3
Linkers .. . 39 3 42 3
Seamers, welters, overlockem, ﬂnt lockers, or interlockers . 38 3 41 3. .
All othér machine operators or attendants (mc]udmg winders and operators of all ﬁmshmg machines not
otherwise mentioned) - - . .. .. .- 37 3 40 3
Ironers .. . . . . . .. . . . 37 3 40 3
Clockers . .. . .. 30 3
Examiners, foldars, gra.ders, pan'ers, sorbem, or pareellers . .. .. .. . 36 3 39 3
Menders on full-fashioned hose .e . .. L e .. . . 39 3 e
Other menders .. . .. .. .. 37 3 40 3
Persons not otherwise prowded for . .. . . .. 3¢ 3 37 8

* (3) DermvrTIONs.—6) “ Leading hand ™ means an employes in charge of any operation where no foreman or assistant foreman'is
employed, or'an employee who is empowered by the management to discharge such duties as would devolve mpon such foreman or
g p

usmtant, if employed.

(b) “Machine operator or attendant” means an employee who, in the course of his or her duty, is called upon to opemte a mnchme,
and does not include an employee whose sole duty is carrying material to and from & machine. )

"(c) “ Continuous process’
of three shifts per day from Monday to Sund&y inclusive.

’ means either the working of three shifts per day from Monday to Saturday inclusive, or the \xorkmg
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. (4) SHIFrs.—{a) A *‘ day shift ” shall be a shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive
and between the hours of 7 a.m. and 12 noon on Saturday.

(6) A “ night shift"’ shall be a shift worked between the hours of 7 p.m. and 7 a.m. Monday to Saturday inclusive.

(c) In addition to the rates payable to day shift employees, workers employed on night shift shall be paid at the rate of ls. per
shift extra, unless engaged in & continuous process, If employees in such continuous process work three alternating shifts, they shall
be puid 5 per cent. extra, if alternating afternoon and night shift 7§ por cent. extra.

(d) Workers employed on a shift extending after 7 p.m. shall be paid at night shift rates for the time worked after 7 p.m., provided
that workers employed on a shift commencing after 5 p.m. shall be paid at night shift rates throughout.

(¢) By mutual arrangement between the employer and his employees, the hours of; duty prescribed herein for workers on night
shift may be worked in four shifts without payment for overtime. :

(f) The employment. of females before 7 a.m. or of males under 18 years of age on night shift is prohibited.
{g) As far as practicable employees shall work shifts in rotation.

(56) OvERTIME.—(2) For work done by an employee before the usual starting time or after the usual finishing time of his or her
shift, or after an employee has completed the ordinary daily hours of work, overtime shall be paid at the rate of time and a half for
the first four hours on any one day and double time thereafter. .

(b) The usual starting or finishing time in any factory or part thereof shall not be altered except on seven days’ notice to the
employees, and such starting and finishing times shall be posted on the notice board——see clause (8).

(¢} Employees called upon to work overtime for more than one hour, and not notified the day bofore, shall be paid ls. 6d. tea
money. If the notice is given and overtime not worked (except as a result of & breakdown of machinery or plant), the tea money prescribed
herein shall be paid. ’

(6) Terus oF EMPLOYMENT.—(a) Employment shall be on an hourly basis, except that notice equivalent to 44 working hours
shall be given on either side to terminate employment ; such notice may be given at any time. This shall not affect the right of the
employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall
be paid up to time of dismissal only), or to deduct payment for any day the employee cannot be usefully employed because of any strike,
or through any breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held
responsible. R

(6) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer shall pay 44 hours’ wages;
the employee leaving bis or her employment without notice shall forfeit 44 hours’ wages, which shall be deducted from any wages due.

{¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays, and
not to determine the engagement finally, shall not deprive the employes of payment for any prescribed holiday occurring or observed
between such notice to terminate and any re-engagement.

{7) MEaL Hours.—(a} A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day,
provided that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it shall
not be less than 30 minutes.

(b) Time and & half rates shall be paid to any employee required to work during his or her meal hour. No employee shall be
compelled to work for more than five hours without a break for a meal. Provided, however, that where three shifts are worked in a
continuous process and it is mutually arranged, there shall be no break for meals, but employees may take their meals in the
employer’s time as opportunity offers.

(¢) An employee engaged in the maintenance of plant, when breakdowns occur, shall work meal hours &t the ordinary rates berein
prescribed whenever instructed so to do.

{d) Meal intervals having been fixed shall not be altered except on soven days’ notice posted in the factory.

(8) NoticE Boarn.—The employer shall permit a notice'board to be orected in his establishment for the purpose of posting any
notices thereon in connoxion with meetings or other business the employees may require, such notice board to be in a prominent position.
All such notices shall be submitted to and approved by the employer before being posted.

(8) Toors ofF TrRapDE.—Rubber aprons, gloves, and top boots (where necessary for dyehouse work or scouring department),
together with all materials and appliances required for the cleaning of machinery, shall be supplied by the employer free of charge.

(10) PaymeENT OF WaGES.—(a) Wages shall be paid weekly, not later than Friday, except by mutual agreement between the
employer and his employees.

{b) Any employee kept waiting for his or her wages on pay day for more than ten minutes after the usual time for ceasing work
shall be paid at overtime rates for the time so kept waiting.

(c) Where the services of an employee are dispensed with, all wages due shall be paid to him or her on dismissal, or forwarded
to him or her by post on the day following.

{d) Not more than two days’ pay of any employee shall be kept in hand by an employer.

(11) TiMe AND WaaEs Boor.—Each employer shall keep a time and wages book or record showing the name of each employee
and his or her occupation, the hours worked each day or each week, and the wages or allowance paid each week.

The time occupied by an employee in filling in any time book or in the making of records shall be treated as time of duty, but
this does not apply to checking in or out at the beginning or end of duty.

(12) Sunpays AND Horipays.—(a) All work done on Sundays by time-workers (excluding employees on continuous shift work)
or on the following holidays shall be paid for at-the rate of ordinary time in addition to the ordinary rate. All work done by pieceworkers
shall be paid for at the ordinary rate payable to time-workers doing the same class of work, in addition to the piecework earnings :—

New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Eight Hours Day,
Christmas Day and Boxing Day.

Provided that Melbourne Cup Day shall be observed as a holiday in the Metropolitan District instead of King's
Birthday.

(b) If any other day be by Act of Parliament or proclamation substituted for any of the above-mentioned holidays, the special
rate shall bo payable only for work done on the day so substituted. Time-workers who are off duty on any of the above-mentioned
holidays, other than Sunday, shall be paid for such days at the ordinary rates. Piece-workers who are off duty shall be paid for such
days at the ordinary rates payable to employees on time-work doing the same class of work.

(c) Where an employee is absent from his or her employment on the working day before or the working day after a holiday without
reasonable excuse, or without the consent of the employer, the employee shall not be entitled to payment for such holiday.
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(13) PiecEworE.—{a) The lowest piece-work price payable to any outside worker for performing anyof the undermentioned work
shall be as specified in the following schedule, viz. :—

.
Deacription of Work. Price per Garmen
Kuaitting or Crocheting. Finishing. Wholly Makingup.
. s.. d. 8 d. s d.
Pullovers, or Sweaters, or Jumpers, power fabrio - . 0 9 2 3 3 0
Cardigans or Jackets, power fabric .. .. el .. 09 2 6 3 3
Pullovers, or Sweaters, or Jumpers, hand flat fabric .. N 1 3 2 3 3 8
Cardigans or Jackets, hand flat fabric .. .. AN 1 3 2 6 39

In the case of garments with a chest measurement not exceeding 327, the above prices may be reduced as follow : —

Kuitting or Crocheting .. 4d. per garment reduction
Finishing .. .. .. 8d. ,, ” ”»
Wholly making up .. .o 1s.0d. » »

(b) Except as provided in Clause 13 (a) any employer may fix piece-work prices for any process, provided such prices enable
adult employees of average capacity to carn at least the minimum weekly rate proscribed for their respective classes, with the addition
of 15 per cent.

{c) Piece-work prices now paid may be re-adjusted by employers to meet new circumstances created by this Determination before
the expiry of six months from the date on which this Determination comes into force, but thereafter such prices shall not be altered
except by mutual agreement between the employer and piece-workers concorned.

(d) Where an employee has worked part of the week on piece-work he or she shall bo entitled to his or her earnings in full for the
actual time worked on piece-work if the earnings are higher than the minimum rate for such time.

(¢) Adults and juniors doing the same operations shall be paid the same piece-work prices.
(f) As far as practicable, different grades of work shall be equitably divided between piece-workers.

! (g) A piece-worker who also instructs learners shall receive, in addition to piece-work earnings, 10s. per week for the first week,
7s. 6d. for the second week, and 5s. for the third week, but at the end of the third week, shall not be called upon to continue instructing
a learner unless paid Bs. per week in addition to the piece-work earnings.

() Pioco-workers called upon to perform work before the usual starting time or after the usual finishing time shall be paid 8d. per
hour extra on the normal piece-work price.

(14) Oursipe WorkErs.—(a) No person who is or is deemed to be the occupier of a factory within the meaning of section twenty-
throo of the Faclories and Shops Act 1928 {No. 3677) shall issue or give out or authorize or permit to be issued or given out any material
whatsoever for the purpose of being wholly or partly prepared or manufactured outside a factory as articles of clothing or wearing apparel
for trade or sale, except to s person who has been registered with the Chief Inspector of Factories as an outside worker. Provided that
no such outside worker shall employ any other person or persons whatsoever in wholly or partly proparing or manufacturing such articles
of clothing or wearing apparel save and except members of such worker’s own family.

(b) Every such outside worker shall be paid the prescribed piece-work prices.
(¢) Every outside worker shall be provided, free of charge, with cotton, silk, thread, and all other sewings and trimmings used
in the manufacture of garments. .
(d) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge
to suoh outside worker.
(e) Every employer who has work done elsewhere than in his factory or workshop shall keep a record book, which shall contain a
correct account written in ink as follows : —
(i) The name and full address of the outside worker.
(ii) The number of articles and description of work given out.
(iii) The price paid for such work.
(f) The record book mentioned in the preceding sub-clause shall be signed each week by each outside worker, verifying the accuracy
of the amount of remuneration received, and shall be open for inspection at any time by any authorized officer of the Department
of Labour. . .

W. W. HARRIS, Chairman.
REX L. CECIL, Secretary.
Melbourne, 4th May, 1934.

By Authority : H. J. GREEN, Government Printer, Melbourne.



