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Factories and Shops Act 1928 (No. 3677).

DETERMINATION OF THE CARPENTERS BOARD.
Note.—This Determination on 24th May, 1934, applied to the whole of the State ot Victoria.

Carpentry and Joinery were proclaimed on 28th November, 1928, as Apprenticeship Trades under the Apprenticeship Act 1928
for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Seoretary, Apprenticeship
Commission, 61 Spring-street, Melbourne. (Price 3d.)

IN accordance with the provisions of the Facfories and Shops Act 1928 (No. 3677), the Wages Board which, since Gl;h March,
1934, has had the power to determine the lowest prices or rates which may be paid to any person employed in the process, trade, or
business of—
(1) a carpenter or joiner engaged in connexion with the erection or repair of buildings or of concrete, iron, or steel bridges ;
(2) a carpenter or joiner engaged in connexion with the erection or repair of fittings in or on buildings ;
(3) fixing or repairing in or on buildings, architraves, skirtings, or mouldings made of sheet metal 10-gauge or lighter ;
(4) fixing metal ceilings or laying wood block or parquetry flooring,
has made the following Determination, namely :—
(1) That on the 24th May, 1934, the last previous Determination of, this Board shall be revoked and replaced by this
Determination. }

(2) APPRENTIOES OR IMPROVERS.
*Apprenucee; A *Improvers. Prop (by any emaployer).
A sces.
Wages per week— . Wages per week— . : ppreniices
One Apprentice to every two or fraction
a. d s. d. | of two workers receiving not less than the
Ist year's experience .. 20 0 Under 17 years of age . 20 0 | minimum wage,
2nd ” . 25 0 17 to 18 » .. 26 O
8ed ., - .. 3 0 18 to 19 . . 30 Improvers
4th M . .. 41 0 19 to 20 » .. 41 0O wor.ke_u
5th » . - 80 0 20 to 21 » - - 80 0 pe Improver to the first two r::'it:g
. . . and thereafter one improver
An indenture-of apprenticeship prescribed ; ‘than the
by the Board was approved on 17th Feb- ] to every additional four— minimum
ruary, 1913, wage
OreER EMPLOYEES.
(a) Within 20 Miles of
the Post Office at
Elizabeth -street, i
elbourne ;
(b) Within 3 Miles of | Within 10 Milea of the
the Post Office at Post Offices at Within 8 Miles of the
Mildura ; Geelong and Post Offce at All Other Parts
(c) Withiln the Gipps- ‘Warrnambool, Yallourn, . of Victoria,
a Di ict reepectively.

AT

(except within a
radius of 3 Miles
of the Post Office

at Yallourn).
Per Hour. | Per Week. | Per Hour. | Per Week,| Per Hour. | Per Week. | Per Hour. J Per Week.
s d |£ s d| s d |£ s d| s d |£ad| s d |£ s d
Carpenters employed on insulation work . 2 64 (51011 2 6 510 0 2 84 5617 8| 2 5} |56 8 2
Carpenters employed from a shop or joinery mill :
Provided that where an employee is or has been
employed in a shop for a period of more than
three consecutive months and is sent to work®
on & building to fix work Whi]‘;,};llm bgen l!:mrgg
in the shop, his rate of wage s not be alte:
inmspeet%f work done on the building 2 035|410 8| 2 04 |4 9 8| 2 24 (417 01 11144 (4 7 8
Fixers of metal ceilings . .. 21 411 8{ 2 1 411 8| 2 2% (417 2| 2 1 411 8
Layers of wood block or parquetry flooring 2 24 |418 3| 2 2 416 4§ 2 45 |5 3 6| 2 1§ [413 6
All others .. .. .. 2 2} la16 8] 2 2 1415 4| 2 454 !5 3 6| 2 13 |413 6

Leading Hand, ie., a tradesman who iz given
_responsibility of direction and supervision of
the work by his employer or by his employer's
responsible representative of not less than two .. .
tradesmen .. .. .. Tn addition to the rate specified—Is. per day.
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(3) Hours.—Forty-four hours shall coastitute an ordinary week's work.

(4) Derivrrions,—* Insulation work’ meads work done where charcoal, pumice, or other recognized insulating material is used:
but does not include the handling of malthoid or the making of ico choats and insulated doors or any such work as is ordinarily done in
a factory.

(6) TrME oF BHHNNING AND ENDING WoBR— ' N

Time of Boginning, . Tume of Lnding.
7am . 12 noon on Saturdays or on the day on which the half-holiday is locally observed.
Tam o 5 p.m. on other working days.

(6) OverTiME.—(a) All work done outside the hours of beginning and ending work {excepting in cases whore shifts are workoed
outside the times fixed in Clause 5) shall be paid for as follows - -

On Saturdays or the Da; |

—— on which the alf-houdnyyla { On vther Days,
locally observed.
Between midnight and 6 a.m, .. . .. . .. -« { Double time .. . | Double time
,» Bam and7am. v ‘e .. .. { Timea and a half .. { Time and a halt
»+ 12 noon and 2 p.m. . .. .. .. .. .+ | Time and s half .. .
» 2 p.n and midnight .. . v . .. .+ | Doublu time .. .. ..
, bpm and7pm, . . . . . .. .. BN .. | Timo and & halt
.. 7 p.m.and midnight .. = P “ . .. .. .. .. | Double tima

{6) All work done within tho times of beginning and ending work in any week in excess of the number of hours determined for a
week’s work shall be paid for at the rate of time and a half for the first two hours and double time thereaftor.

(¢) When shifts are worked oatside the hours specified in Clause 5 of this Determination, payment shall be pade al the rate of
time and & half on the rates set forth in Clauss 2 hereof for the first eight hours of duty, and doubls time thereafter.

(d) Any employee who is called upon to work overtime for over two hours without receiving notice of such overtime on the previouns
day shall be paid an allowance of two shillings for a meal, or'shall be supplied by the cinployer with a reasonable meal in leu thereof,

{7) TraveLLING Tium AND Fages.—~Where an.employee is actaally employed in a shop, and he is sent from the shop to a job
ho shall be paid for such time as he is travelling from the shop to the job, together with all fares necessarily inourred.

Where an employee goes direct from his home to the job, he shall be pnid all fares necessarily incurred in travelling to and
returning from a job above 4d. a day, Provided that an employee who is regularly employed in a shop, and who is required to work on
& job outside the shop, shall be paid the extra fares which he necessarily incars in going to the job.

The fare shall be deemed to have been neoessarily incarred even if the employee uses a bicycle or other means of locomotion, or
walks instead of using a prliO conveyanco. !

In cases where an employee oomplotes his work during the night-time after trama and other public conveyanoces have ceased
running, the employer shall provide a conveyanoe to take the employee home, or shall pay to such employee the equivalent in monsy.

(8) DisraxT Jops.—Where an employee is sent & distance to work for an employer, which necessitates his being away from home
for the night, he shall be paid 6s. per day for the first seven days and 30s. a week thereafter in addition to his regular wages. The
employer shall also provide free transport for the employee’s tools.

(9) Pusrio HoLipays aAxp Suxpays.—Double time shall be the spocial rate for all work done on Sundays, New Year's Day, 26th
day of January (Australia Day), Good Friday, Easter Saturday, Easter Monday, the 21st April (Bight Hours Day), Christmas Day, or
Boxing Day ; but, if by Act of Parliament or Proolamation any other day be substituted for any of the above-named holdidays, the speciai
rate shall be payable only for work done on the day so substitutel. Provided that the Metropolitan Gas Compaay shall have the right to
substitute King's Birthday for Easter Saturday.

(10} CasuaL Lasoon.—Casual employees (i.e., porsous employed during any week for not more than one-half the masimum number
of hours fixed in this Determination as & week'’s work), who have not besn summacily dismissed for misconduot or incompetence or wha
have not voluntarily left their work, shall be paid at the rate of 3d. per hour extra.

(11) TooLs axp ArpLianoes.—If any employeo is required to provide any of the following tools :—Dogs and cramps of ail
descriptions, bars of all descriptions, augers of all sizes, bits not ordinarily used ix a brace, sll hammera except olaw hammers, glue pots
and brushes, dowel plates, tamels, hand and thumb scrows, spanners and soldsring irons, 8d. per-hour, in addition to the ordinary rates
fixed by the Determination, shall be paid by tha employer.

(12) PavyMeENT 0F Waars.—All payments of wages shall be made not later than the hour of ceasing work on Thursday of each
woeok,
(13) PAYMENT WREN ExgaeBDp BUT FoT ExpLoven.—When notice is given to an employes by an employer, or his responsible
representative, to present himself for work and he attends where so directed, and his services are not required, such employee shali be
paid five 'shillings (8s.) in addition to any expenses necessarily incurred in travelling to and from the job.

(14) Grixpive Toors.—-When an employee is discharged he shall be allowed one and a half hours for grinding tools, .or shall receive
one and a half hour’s pay in lieu thereof, the employer to provids a suitable grindstone on any job where auch grindstone is reasonably
necessary for the use of the carpenters and joiners with power (hand or driven) for turning same.. This olauso shall apply only to
employees whose tools are in good order when commencing work for any employer.

(15) Boruing WaTss.—Employers shall provide on all jobs boiling water ready at meal time whera it is necessary.

(16) Fresr-ato Omesr.—The employer shall kesp on all jobs and workshops a proper supply of first-aid material where
neceesary.

(17) Postrze or Norzogs.—No employer shall pravent or obstruct any reprossatative of the employees at any time from posting
a copy of this Detarmination, or any notice not excseding fourtesn inches by nine, in a suitable place on aay job or in any shop.

(18) PavmeNT FOR CLoTHES SPOILED.—In the event of employeos whilst in the service of an employer having their clothes or tools
spoilt by acid, sulphur, or other deleterious substances, thay shall be recompensed by the employer to the value of the loss sustained, and
in the event of any disagreemont as to the amount the value of such lass shall bs assessed by a Board of Reference. Such Board to be
oconstituted by the Secretary for Labour, approved by this Wages Board.

(19) CarE or EarrovEr’s Toors.—The employer shall take the same moasures to cnsurc the safety of the employes's tools as
he does to protect his own.

~(20) Wer Praces.—Persons employed in “ wet places ” shall be paid at the rate of 3d. per hour in addition to ordinary rates. A
‘“wet place "' shall mean a place wherc water is dripping from overhead so that the elothing of an employee becomes saturated, or a place
where the employee has to stal}d in water cxceeding 2 inches in depth so that the feet of such employee become wet.

HARRIE B. LEE, Chairman.

REX L. CECIL, Secretary.
Melbourne, 7th May, 1934,
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