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No. 103] WEDNESDAY, JUNE 26. [1935

. Factories and Shops Acts,
DETERMINATION OF THE HEADWEAR AND STRAW HAT BOARD.

Nore.—This Determination on the 21st June, 1935, applied to the Metropolitan District and the Geelong District as defined in the
Factories and Shops Act 1928 (No. 3677), and the Ordor in Council thereunder extending such Metropolitan District, such portions of
the City of Sandringham as are not included within the said Metropolitan District, the ocities of Ballarat, Bendigo, and Warrnambool
and the boroughs of Eaglehawk and Sebastopol. -

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to determine the lowest prices or
rates which may be paid to any persons or classes of persons employed in the trade of—
(1) making males’ or females’ hats (including straw_hats), caps, or bonnoets ;
{2) trimming females’ hats (including straw hats), caps, or bonnets—
but not includiag persons enguged in any work subject to the jurisdiotion of the Felt Hatters Board or of the Knitting Trade Board, has
mads the following Determination, namely :— )
(1) That on the 2lat June, 1935, the last previous Detormination of this Board shall be revoked and replaced by this
Determination. ’

2) {a) Wagzs.
Apprentices or Improvers. B
Female improvers com-
at the Trade
Expert between the Ages of
xperionce. Males. Females. 18 and 21 years.
Weekly Wages. Weekly Wages. Weckly Wages,
£ s d £ s d £ s d
st six months .. . . 011 ¢ 0 8 ¢ 119
2nd ”» . . 014 o 010 ¢ 1 6 0
3rd »» . . . 016 ¢ 013 0 111 6
4th » . . 019 6 015 6 116 6
5th » .. . . 120 110 e
6th ”» . . . 1 76 1 6 0 .
7th » e .. . 116 0 111 6 o
8th »” .. . . 2 4 6 116 6 ..
And therealter the minimum weekly wage or piece-work price.
(b) PROPORTION (IN ANY FACTORY OR PLACE).
APPRENTIOES OR IMPROVERS,
Males.
One apprentice or improver to every two or fraction of two journeymen.
Females.

Three female apprentices or improvers to every journeywoman.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may seTve an employer
a8 a probationer for a period not exceeding three montbs. During the said threc months he or she shall be paid at least the minimum
rates proscribed by this Dotermination for the first six months of apprenticeship. If tho probationer becomes indentured, his or her
indentures shall be taken to have commenoed from the commencement of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such approntics may be bound to another
employer for the remainder of the term to be served; provided that if such apprentice be over the age of eighteen years at the time of
the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

Notwithstanding anything contained in this Determination, any person who at the 3rd March, 1933, wasemployed in the industry and
whose engagement or continued employment as an improver is by this Determination forbidden shali be entitled to be emp!oy'edy and
shall be paid the scale of wages prescribed for an spprentice or improver of like experience. . K
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(3) OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
| Weckly Wages.
\ Malea. Females.
£ s d. £ s d
Journeymen.
Cutters employed marking-in or cutting out articles of headwear .. .14 60 .
Hand or machine blockers or stiffeners employed blocking articles of headwear
by hand or machine or stiffening articles of headwear .. . ] 4386 .
Helmet makers employed making, shaping, blocking, and stiffening helmets .. | 4 3 6 -
Pressers employed pressing off articles of headwear .. . .| 317 0 .
All others .. . . .. .. .. .. 310 0 .
Journeywomen.
Machinists employed machining any part of articles of headwear .. . . 2 20
Milliners, table hands or finishers - e .. .. . 2 20
Adornment workers, employed making any part of an article of adornment
which shall include badges, crowns, stars, ornament or insignias of office .. . 2 20
Hand sewers of buttons or hooks and eyes or press studs or ticket or thread
cutters .. o . R = . .. . . 119 0
All others .. . .. .. . . . .- o, 119 0
(4) DEFINITIONS.

A journeyman is a male person other than an apprentice or | (i} Who has gerved the torm of exporience prescribed by this
improver ) Determination ; or
{(ii) Who has attained the age of 21 years; or . *
A journeywoman is a female person other than an apprentice | (iii) Who is in receipt of at least the minimum weekly wage presoribed
“or improver for tho class of work on which such person is engaged,
whother on weekly wages or pieco-work.

(5) : HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m. ; time of ending, 6 p.m.
on five days of tho week. Time of beginning, 8 a.m. ; time of ending, 1 p.m.—on tho other day of tho week on which the half-holiday is
usually observod. Provided further that if the majority of tho omployees desire to start at 7.30 a.m., tho work may bogin at 7.30 a.m.

6 ’ . OVERTIME.

(a) Any employee who, in any day, has psrformed any work outside the working hours ordinarily observed in the factory in which
be or she is employed, shall bo paid overtimo as follows :—

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid ls. 8d. meal money when such
overtime exceeds 40 minutes on weck-days or throe hours on the day of the week on which the half-holiday is usually
observed

(2) Piece-workers shall be paid (in addition to the ordinary pioce-work prices for work done in the excess time) such sum per
hour as is équivalent to the woekly wage divided by 88, and shall also be paid ls. 6d. meal money when such
overtime exceeds 40 minutes on woek days or three hours on tho day of the weok on which the half-holiday is usually
observed.

() No employee shall be employed overtime outside the hours fixed, except with his or her consent.
- {c) No employce shall be dismissed, or in'any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.
(d) No employee undor the age of sixteen years shall bo employed overtime.

(m MIDDAY MEAL.

(a) An interval of not less than threc-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
in any place desire it to be otherwise. In no circumstances shall less than 30 minutes be fixed.

{b) No work shall be performed during such meal time.

(8) TASK SYSTEM.

No employer shall mnke a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rato for measuring the output of such employee, N¢
Increase in wages granted to any employee, after the date of operation of this Determination, above the rates hercin prescribed shall be
deomed to be in contravention of this clause if the samoe be paid for a period of threo months, or for the term of employment, whichever
period is the sborter; provided, howevor, that such increased wages may, at the discrotion of the employer, be adjusted according to the
wagos rates prescribed from time to time by this Determination. '

In all factories and workshops where & minimum task is set for & minimum wage the following shall be observed : —

(@) Until after tho termination of six months from the coming into operation of this Determination the minimum task in
operation in any workshop or factory on the date on which this Determination bocomes operative shall be the minimum
task for the minimum wage after the date of operation of this Determination, and shall not during the said period of
six months bo increased or decreased becauso of any increase or decrease in wages, and shall not during the said period
of six months be increased unless an altered or improved method of working is introduced.

(b) The task rate in respect of all garments or parts of garments or othor articles or parts of articles shal Ibe determined in
the manner following :—

(i) Where there are fewer than twonty employees involved in the work to be porformed, the employer or his
representative, in conference with one employes chosen by and from such employees, shall fix the rates.

(ii) Where there are twenty or more employecs involved in the work to be performed, the employer or hin
roprescntativo, in conference with two employees so chosen, shall fix the rates.

(¢) The task rates shall be fixed 5o as to enable the average worker to earn the minimum wage proscribed by this Determination
for the class of work to be performed ; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

(d) When any employee is employed for less than a week on the task rates, then the task of the said employee shall bo fixed
at per day at the weekly rate provided for.

(¢} Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employes
shall be subject to the same pro rata payment as would apply if the employce were engaged for the whole woek.

(/) A copy of all task rate schedules shall, within twenty-four-hours of their being fixed, be displayed by the employer in a

, . cor'x;picuodus place in each and every room of the workshop or factory where such tasks rospeclively are being
ormed. .

(9} A combination or team shall mean two'or more persons working together on the same class of work, employed on weekly
wages where a task has been imposed. Where employees work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on a percentage basis, according to the amount of their ordinary
weekly wages.

9 ’ HOLIDAYS.

(a) All weeckly wage employees, whether in & city or elsewhere, shall b granted tho following holidays without deduotion of
pay :—The days observed as Now Year’s Day, Australia Day, Good Friday, Easter Monday, Eight Hours Dy, Anzae Day, Kiog's
Birthday, Christmas Day, and Boxing Day. . ’

t’\j



®

Victoria Gazette 1749 June 26, 1935

(6) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the olass of work performed.

_(¢) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for oach holiday
based on the actual woekly wage paid to them by the employer.

(¢) Any employee absenting himself or horself from work on any portion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

. () Any weekly employee who is employed on a Sunday or any holiday provided for heroin shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage. '
(9} Any piece-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
prescribed piece-work prices, at the rate of time and a half calculated on the minimam wage prescribed for the class of work performed.:

(10) TERMS OF ENGAGEMENT.

. (8) The weok shall terminate on & day other than Monday or Saturday, and all employees shall be paid all moneys due to them
in fq!l during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employeo, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted.” When employment is terminated by an employer, the employer shall, upon the
fia.te of such termination, pay to the employee (weokly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employce in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
emp}oyee or piece-worker) all moneys due to him or her.

(b} All weokly wages shall be paid to the employees in full, with the following exceptions :—

(1) Turns to be Observed.—In slack times the employor shall observe turns of employment for woekly workers and pisce-workera
{including outside workers) not engaged on making samples in the respective class or cl of work at which they
are engaged, provided always that journoymen and journeywomen having apprentices under their- control shall be
allowed in their turn extra work equivalent to the wages of tho apprentice during the time the turn system is in operation.
The lemployer shall koop in the workroom a true record of every turn, which shall be open to the inspection of the
employees.

(2) Standing Off Employees in Turn.—Should any employet during slackness 6f trade desire to stand off his employees in turn,
thon the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or days in the following week (other than a Saturday or holiday) upon which his or her services will not be required ;
but an employes shall not, except under the conditions provided in sub-clause (3) of this clause, be stood off for part of
of & day without being paid for a wholo day. :

(3) Employees Working Shortened Hours.—1If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employor may make an arrangement to work his employees for shortened hours, but
such arrangement sball be made only where, on the voto of the employees being taken, & majority of the whole of the
employeos vote in favour of such arrangement. °

Where such an arrangement is made, the employees shall be informed on the day ending each week of the shortensd
hours to be worked in the following week. -

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actual
bours worked on each day on the basis of his or her weekly wage. -

(4) Vacah‘}%n "Periods.—Nothing contained in this sub-clause shall apply in the case of the usital vacation period at Christmas
or Easter,

Ia

(c) Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause () hereof), in operating the
turn system the various classes of employees shall be taken separately, and ** classes of omployees ’ shall mean each class of employee
in respeot of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen
or female improvers and journey women doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of & factory or workshop being stopped by a breakdown
of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held responsible, all
weekly hands who present themselves for work shall be found work for that day, or paid one day’s wages in liou thoreof, but when such
broakdown or stoppage occurs the employer may givo notice to an employee that his or her services will not be required on the
following day or days, and the employee shall not be entitled to any further payment in respect of any further days that he or she is out of

employment by reason of such break-down or stoppage.

(¢) Terminating Employment in Relation to ¢ Holiday.—Where the employer terminates the employment of an employee within
one week of a day on which a holiday occurs, tho employeo shall be paid for such holiday or holidays prescribed by the Determination,
provided that such employeo has beon employed by the employer for a period of at least one weck prior to the termination of
employment.

(f) Employees Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment during
the presoribed hours whilst there is work ready to be done by such employer, and where weekly wages are fixed the employee to be entitled
to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by this
Determination. : :

an OUTSIDE WORKERS. .

{a) No person who is or is deemed to be the occupier of a factory within the meaning of section twenty-three of the Faclories and
Shops Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material whatsoever for the purpose
of being wholly or partly prepared or manufactured outside a factory as articles of clothing or wearing apparel for trade or sale, except
to a person who has been liconsed by the Chisf Inspector of Factories as an outside worker. Provided that no such outside worker
shall employ any other porson or persons whatsoever in wholly or partly proparing or manufacturing such articles of clothing or wearing
apparel save and except members of such worker’s own family.

(6) In factorics where a task rate is fixed in respect to the same class of work as that given to outside workers, then, in every such
caso, the rate so fixed shall be the piecework price to be paid to such outside workers. In factories where no such task rate is fixed for
the class of work porformed by outsido workers, then such outside workers shall be paid such piccework price as will enable an outside
worker to earn at least 1s. 5d. per hour in the case of a fomale and 2s. 1d. per hour in the case of a male.

(¢) Every outside worker shall bo provided, free of charge, with cotton, silk thread and all other sewings and trimmings used in
the manufacture of garments.

(d) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge to
suoh outside worker.

(¢) Every employer who has work done elsewhere than in his factory or workshop shall keep a record book, which shall contain a
correct account written in ink as follows :— .o

(i) The name and full address of the outside worker.

(i) The number of articles and description of work given out. B
(iii) The price paid for such work. .
{iv} The record book shall be signed each woek by each ontside worker, verifying the accuracy of the amount of wages received.

(f) The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any authorized officer of
che Department of Labour.

12) : MISCELLANEQUS PROVISIONS.
(a) Record of T'ime Worked and Wages Paid.—(1) The employer shall provide in each factory, or place where there are fewer than
30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—
(a) shall be in the English language and shall eontain a correct account of the hours worked each day, and the wages received
each week, by each employee ;
() shall be kept correctly entered up in ink ; and .
(c) shall record clearly the actusl date of each day, of each week, and also the date of the day on which the week onds.
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{2) The employer shall provide in each factory, or place where there are not fewer than 30 employees, and where work is carried
on for him, a time-book, or sheet, or record. Such time-book, or shect, or record shall be in the English language and shall contain
a oorrect account of the hours worked each day and the wagos received each wosk by each employee. Such time-book, or sheet, or
record shall be kept correctly and ontered up in ink.

(b) Chairs o have Backs.—(1) Whero it is necessary for employees to sit at their work, seats shall be provided for the employees
by the omployer. Such seats shall be reasonably comfortable s=ats.

(2) A seat provided for any femalo employeo shall have a back to if, unless the work of such employee cannot be conveniently
done in such s seat, or unless the employee requests to be allowed to use a seat without a back to it.

(¢) Collecting Logs—Where piece-work is in operation, the cmployer shall make arrangements for collecting the logs, and the
amployees need not I5ave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
ahall be allowed in the third hour to females and apprentices-for refreshment. The interval shall be aa part of the time of duty, without
deduction of time-work pay. During such rost period, the employees may leave their seats, but not the premises.

(13} PIECE-WORK.

{a) Subject to the conditions hereinafter set out, the employer, in conjunction with his employees, may fix his own piece-work
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn at least
10 per centum more than the minimum weekly wage in their respective classes, The same piece-work prices shall be paid to all piece-
workers doing the same oporation in the factory or workshop whether they be improvers or apprentices or juveniles on pieco-work or
otherwise.

(b) All piece-workers who are available and ready and willing to work during the ordinary working hours, shall be paid in each
week :—In the case of journeymen and journeywomen who at the piece-work prices so fixed are unable to earn the rate fixed for
« All others,” not less than such rate; and in the caso of apprentices or improvers, not less than the amount prescribed by this Determin-
ation for an apprentice or improver of like experience.

{¢) The piece-work price in respect of all garments or parts of garments or other articles or parts of articles shall be determined
in the following manner :—

(i) Where there are fewer than twenty employees involved in the work to be performed, the employer, or his representative,
in conference with one omployee chosen by and from such employees, shall fix the prices.
(ii) Where there aro twenty or more employees involved.in the work to be performed, the employer, or his representative,
in conference with two employees so chosen, shall fix the prices.
(d) A copy of all pisce-work schedules shall, within 24 hours of their being fixed, be displayed by the employer in & conspicuons

place in each and every room of the workshop or factory whave such piece-work is being performed.

(14) ADJUSTMENT OF RATES. .

The Board determines, under Section 21 of the Factories and Shops Act No. 4275, that the rates fixed in this Determination
shail be adjusted half-yearly in accordance with the following schedule :— :

. (1) For work done during each future half-year, beginning with the first pay period to commence in a June or a December,
. the amounts of the said rates shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwealth Statistician’s “ All Ttems ™ retail price index numbers :—

For the purpose of this award the expression “Commonwealth Statistician’s index numbers” or any like
expression means the numbers stated to be such index numbers in any document purporting and not proved to be
wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(1) Adjustment is to be based upon the equating of index number 1000 with a basic wage of 81s., the amount
assessed upon that number of the Court’s declared ordinary basic wage per week for an adult male,

(2) The index number for the six capitals (weighted average) is to be applied.

(3) The index number for the six months ending March or September next proceding the half-year for which
the adjustment is made is to be ascertained.

(4) The amount of addition or deduction assigned in the following table (or in any extension thercof) to the
index number division comprising such number is to be ascertained.

(5) That assigned amount shall for work done during such half-year be added to or deducted from the
originally prescribed a:nounts of the rates in accordance with that table, and in respect of all wages
prescribed at a rate of £4 9s. or more per week the sum of 2s. shall be added to the result.

Provided, however, that as to every adjustment to be made after the month of June, 1934, if
when added or deducted it would make a change of less than 2s. in the last current amounts of the
rates prescribed at £4 9s. or more. then the last current amounts of all rates shall continue unchanged
for work done during such period.

(6) The division called original in the following table is that for the amount of the basic wage upon which
the rates are to be deemed to have been originally proescribed.

TasLe. .
Original Iniex Number Division, 1081-1092 (88s.).
Amounts of Additions or Deductions
per Week.
Tndex Number Division for Deductions. ])}g‘;ﬂﬁ,‘l‘\f;‘mﬁg&mum.
Rates less th:
Bl oms | 56 00, of Adult
£ 2 d £ s d.
1081-1092 . . Nil Nil 1081-1092
1068-1080 . . o1 0 0 086 1093-1104
10561067 .. .. O 20 010 1105-1117
994-1006 .. .. . . 070 0 3 6 .
846-868 . . . . 019 0 0 9 6 .
834-845 Lo .. . . 1 00 010 © .
§21-833 . . . . 110 010 6 .
809-820 .. . . 1 20 o1l 0 .
797-808 . t3 0 o1 6 .
784-796 . o . 1 4 0 012 0 .
772-783 . . 1 60 012 6 .
760-771 .o ‘e 1 60 013 0 .

The index number divisions in this table arc based upon the equating of index number 1000
with 8l1s., and any extension of the table must be similarly constituted. Any neccessary oxtension
may be made by reference to the table of wages with 1s, divisions authorized by the Court and by
use of the appropriate formula’accompanying that table.
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{b) The amounts of the weekly rates for apprentices, improvers, and juveniles shall be adjusted proportionately to the rate
of £4 9s,, calculated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be disregarded.

(¢) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females
as is prescribed in this award to be paid to journeymen or adult males, the rates for such journeywomen or adult
females shall be increased or decreased in the same manner as the rates for journeymen or adult males.

(d) Tho rates for piece-workers shall be increased or decreased in the same proporfion as the rate for the journeymen or
journeywomen in the respective classes.

The adjustment shall be made on the rates provided in the original Federal Award, which are as follow, viz. :—*

Apprentices or Improvers.
Female imaprovers com-
sl T
Experience. . Males. Fomales. 18 and 21 years.
Weekly Wages. ‘Weekly Wages. Weekly Wages.
£ s d £ s d £ s d
1st six months .. 014 0 010 0 1 6 6
2nd ,, . .. . .. .. . 017 6 013 3 113 3
3rd .. - R - .. .. 1 13 016 6 2 0 0
4th .. . .. . .. 1 4 9 w1 00 2 6 3
5th ,, . .. . .. 1 8 3 -1 6 6 ..
6th ,, .- .. . .. .- 116 3 113 3
7th .. .. . . . . 2 5 9 2 00
8th ,, - . .. .. 216 6 2 6 3

And thereafter the minimum weekly wage or piece-work price.

*OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).

Weekly Wages.
Males. Females.
JOURNEYMEN, i
£ s d £ s d
Cutters employed marking-in or cutting out articles of headwear .. .. - . .. 55 0 ..
Hand or machine blockers or stiffeners employed blocking articles of headwear by hand or machine or
stiffening articles of headwear . .. .. .. .. .. . 5 2 6 ..
Helmet makers employed making, shaping, blocking, and stiffening helmets .. i . .| 5 2 8
Pressers employed pressing off articles of headwear . .. . .. .. | 416 0
All others .. .. . e . . - e 4 90
JOURNEYWOMEN.
Machinists employed machining any part of articles of headwear .. . - . .. .. 212 6
Milliners, table hands or finishers .. .. .. . .. .. .. .. . 212 6
Adormment makers, employed making any part of an article of adornment which shall include badges,
crowns, stars, ornament or insignias of office .. .. .. .. .. ve . 212 6
Hand sewers of buttons or hooks and eyes or press studs or ticket or thread cutters .. .. . . 2 9 6
All others .. - - . . . o - - e " 2 9 6

* The rates payable from 21st June, 1935, shall be shown in clauses 2 and 3.

A. S. HAUSER, P.M., Chairman.

A, G. ALLEN, Secretary.
s+ Melbourne, 6th June, 1935.

By Authority : H. J, GrEEN, Government Printer, Melbourne.







