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Factories and Shops Acts.

' DETERMINATION OF THE PLATE GLASS BOA.RD

Nore.—This Determination on the 21st May, 1936, applied to the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 5th November, 1924, has hMI
the power to * determine the lowest prices or rates which may be paid to any persons employed in the trade of—
{a) designing, bevelling, cutting, embossing, glazing, painting, silvering, or otherwise working all kinds of plate, sheet, or
stained glass, or glass lenses or prisms;
{b) fixing in position all kinds of plate, sheet, or stained glass or glass lenses or prisms ;
(¢} packing all kinds of plate, sheet, or stained glass, or glass, lenses or pnsms ;
including any labouring work in connexion with any of such operations,”
has made the following Determination, namely :—
(1) That on the 21st May, 1936, the last previous Determination of this Board shall be revoked and replaced by this Determination.
)

Apprentices. _ Improvers.
Waees PER WEEK oF 44 Hours. p Waexs PER WEEK oF 44 Hours.

s. d. 8. d.

1st year .. .. .. et .. .. 11 0 lst year .. . .. .. .. .11 0
2nd ,, .. .. P . .. .. 186 6 2nd , .. . .. .. .. 18 8
3d , .. . .. . .. 22 3 8rd ,, .. .. N .. . 279
4th ,, .. .. .. .. .. .. 219 4th ,, .. .. .. .. .. .. 33 3
. s .. 371 0 .. .. .. 37 0

5th L, .. .. . 6th ,, .. ..
and thereafter the minimum wage. and thereafter the minimum wage.
PROPORTION (BY ANY EMPLOYER). PROPORTION {BY ANY EMPLOYER). _

One apprentice to every three or fraction of three Workera
receiving not less than the minimum wage.

One improver to every six or fraction of six workers receiving
not less than the minimum wage, provided that at least three such
workers must be employed before an improver can be employed.

(3) - Orexe EMPLOYBES.
. o ' . . . T : " Wages por Week of 44 Hours.
! ""' . Within 20 milles . witnin 10 altes - -
e, ad o Gegig;’“d at B toria,
Gippeland Districts,| W arrnamboal, C
. oo ' s d. s. d. 5. d.
Painter and designer on glass .. .. . . .o 97 0 986 0 94 0
Brilliant cutter ' s, e . .. .
Other cutters . o . s - . ,
.Glazier e s . . .. 88 0 87, 0 85 0
Plateg]assbeve]ler EE T . . . A
Silverer o “ .. Pr) . .“ . - ) Lo
Penail hand embosser .. B .. . e ‘800 89 0 87 0
Persons assisting in glazing - . R - N .
Persons packing or unpacking glaas .. . 7% 0 4 0 720
Persons assisting plate glass cutter . . - .oy o . - W .
Rubber-out embosser .. 3 . IR .. 72 0 71 0 69 ©
" Cemerniter’ . ' W R } ' 71 -0 70 - 0 68 0
Persons tummg out lend from mﬂl for lead hghz glxmer ) e 1. )
.‘A.l}ut.'hers - Ch ot AN T o i = 66 -0 6 0 - 630
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(4) PErIODICAL ADJUSTMENT oF WaaEs.—The wages rates set out in clause (3) are based upon the following basic wage rates
for adult males, and, pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically increased or
decreased by the same amount and at the same time as such basic wage rates.

The basic wage rates shown hereunder shall be adjusted as prescribed in clause (8).

Original Index

Baslc Wage f Index Numbe;

Place. St Males, Set. fusl“gt:ed.r Dombat
£ s d

Within 20 miles of G.P.0., Melbourne ... .. A A 3 6 0 | Melbourne .. 809-820

Within 10 miles of G.P:0., Geelong .. .. . 3 5 0 | Geelong .. 797-808

Warrnambool—same as contemporaneous basic wage for Geelong.
Mildura and Gippsland districts—same as contemporaneous basic wage for Melbourne.
Yallguti—imtilifgrthet order the saie amhount in excess of Melbourne as b present. . ' .
Elsewhere—33. less than the contemporaneous basic wage for Melbourne.

-~ . . -

'
P PR ~

(5} ApsustMeENT OF Basic WaGE ror Avurr Mares.—(¢) For work done before the beginning of the first pay period to commence
in June, 1936, the amounts of the basic wage prescribed-in clduse (4) shall be péid,

(b) For work done during cach future perié‘d of six months beginning with the first pay period to commence in a June, or a
December, the amounts of the basic wage.shall be adjusted by the following method according to the position and fluctuations (if any)
of the Commonwealth Statistician’s “ All Items * Retail Price Index Numbers. !

For-the purposes of this Determination the expression. Commonwealth Statistician’s Retail Price Index Numbers ** or any.like
expreasion means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so purporting,
to be printed by the Commonwealth Governmenxt Printer or to be signed by or on behalf of the Commonwealth Statisticiah. .

-

a—wenr n L. Adjustment.is to be based upon the equating of Index Number, 1,000 with. a,wage of 81s., the amount assessed upon that.
number of the declared ordinary basic wage per week of the Commonwealth Court of Conciliation and Arbitration.

2. The Index Number sct to be applied to a plade is that assigned thereto in clause (4),

3. The Index Number for, the calendar, half year next preceding. the period of six months for which the adjustment is made is
to be ascertained. .. o .o . . A .

4. The amount assigned in the following table (or any extension thereof) to the Index Number Division comprising that Number
is to be ascertained. B ' L ' s B

METOIR F B | o Lo,
5. The basic wage shall be of that assigned amount Huring such period of six months, N

then that last current amount shall continue unchanged during such period. .

€ . - v [T
» s o Frovided, however, that if.that assigned-amount be different by less than 2s. from the last current amount of the basio wage

* TaBLE:

B . 1 . '

Iadex Number Divisions, * Basic Wage. ’ .
Ly . FRNS ] ! s

100, 733-746 ..
747-759 ..
. - 0 T60-771 ..
772-783 .. . .. .. .. ..
784796 .0 T .. .. .. N
797-808 .. .. .. ..
809-820 .. - [
. 821-833 .. .. o ..
S . : 834-845 . S
e - 816-858 .. Lok L
. 859-870 ., - .. . i,
'§71-882 L ¢ Lt

0 G0 L0 Lo IO 10 Lo D LS 9 0 GO T
Foowanuhwo=oOR
sooso0c0c0cos™

gt

“ RN o i

. 1. The Index Number Divisions in this table are based upon the equating of the, I_ngl_‘e&( Nuplper 1,000 with a basic wage of 8ls, per
week; and any extension of the table must be similarly constituted. Ary hecessary éxtensich may be made by reference to the table of

wages with ls. divisions authorized by the pommon’wea'.lth Coiirt of Conciliation and Arbitration.
(¢) The amounts of the weckly rates for Apprentices and Improvers shall be adjusted proportionately to the rate of £3 6s. calculated
to the nearcst sixpence, any broken part of sixpence in the result not exceeding threepence to be disregarded.

(4) The rates for piece-workers shall be increased or decreased in the same proportion as the rate for the journeymen,

(6) Terms, 0F FNGAGEMENT.—-Fxcept a8 herein in this Determination provided, all employees shall be employed by the weck,
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time, to, time require on the days and during the hours usually worked by the clags of em loyee
affected. . Where. the majority of the émployees of any establishment or of any department of such establishment agree to worll: part
ﬁiniéjo’i;. ggﬂy period._qr,’p@ 'olﬂ;e' down f(')r any period on days other than the prescribed holidays, the provisions ot the weekly wage shall
not apply to any emplayee of such establishinent or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

A7) TEMPORARY Wonk.—(a) Temporary employees shall be paid at the hourly rate prescribed for the particular class of work,
with. the addition of 10 per cent. . .

. . 1 . . N . e LE 3 .
(6) The hourly rate for any work for which a weekly rate is prescribed by this Determination is to be ascertained.by dividing the
weekly rate by the number of hours which constitute the employee’s ordinary working week. .

‘ (8) OvERTIME.—AN time worked before or after the usual times of bgginning and endirig work, of in excéss of eight hours ofi wesk
days and four hours on Saturdays, shall be paid for at the rate of time and one-half for the first four hours and double timé thereafter
provided that all time worked betwoeen the hours of 9 p.m. and 7 a.m. shall be paid for at double time, .

All work done outside the times of beginning and eénding work on any holiday specified in Clause 15 shall bo i:ohi& for a.i. tl{é rate

of double ordinary time. ! .

No person under the age of seventeen years shall be permitted to work more than four hours’ overtime in any week.

. (é).TERmZ\‘A’rL\'q ParroyyexT.—Employment to be terminated only by a week’s notice on either side, and &uch notios . miy {”
given at any time during the week. This shall not affect the right of the employer to dismiss any employee without notice for, miliiigeri ng,
inefficiency, neglect of duty, or misconduet, gr to deduct payment for any time the employee cannot be usefully e';npi'oyéd befoaliée r
any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the cmployer cannot ressonably
be held responsible. . - . : .
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An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
by this Determination. : .

Where an employee is dismissed within seven days prior to any such holiday, the re-engagement of such employee within seven
days after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.

Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the employer for a
period of at least one week prior to the termination of the employment. N

Should an employee be dismissed during the course of a week any wages due to him shall be paid to him forthwith, or shall be
posted to him within 24 hours,

(10) Pay Dav.—All employees shall be paid weekly on any other day than Saturday.
No employer shall hold more than two days’ pay in hand.

Any employee kept waiting for hls pay on pay day for more than a quarter of an hour after the usual time for ceasing work shall
be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

(11) MippaY MEAL.—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m. .

(12} Tea MonEy.—All employees required to work beyond the usual'time of ending work shall be allowed 2s. tea money in
addition to overtime rates as preseribed for in this Determination when the usual time of ending work is exceeded by two hours,

(13) Prece-work.—The Board determines under the provisions of the Factories and Shops Act that any employer may fix and
pay piece-work prices to any person employed at any work for which the Board has fixed a minimum wage, provided that any such
employer shall base such piece-work prices on the earnings of an average worker working under like conditions, and such piece-work
prices shall be fixed so that an average worker can earn not less than 10 per centum in addition to the wages rates that are fixed by the
Board for such work. ’

(14) ALLowaNcEs FOrR TRAVELLING TIME aND Boarp.—All time reasonably occupied by an employee in travelling to or from
work outside the shop and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
distriot for employment in a country district, shall be treated as time off duty and T{mid for at ordinary rates up to & maximum of eight
hours for the journey, except on Sundays when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her home to the factory.

All fares and reasonable travelling expenses incurred by an emploree in such travelling, including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from his home for a night—shall be paid
to the employee.

The fares allowed shall be first class where the employee has to travel all night in connexion with his employer’s business, and in
other cases the fares shall be second class.

- The foregoing travelling and accommodation allowances shall be paid additional to the ususl rates for the time employees are
working,

When it is more convenient for the employee to go direct to the job from his home he shall do so, and start and cease work at
the usual times customary at the factory, provided that any extra expense incurred by him in travelling shall be borne by the employer.

(156) Horipays.—All weekly wage employees shall be granted the following holidays without deduction of pay :—The days observed
as New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing
Day. .

All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage
a8 set out in this Determination for the class of work performed. '

If any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half-day, but not otherwise.

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wages
paid to them by the employer.

Any employee absenting himself or herself from work on any portion of the working day preceding a holiday provided for herein
other than Boxing Day and New Year’s Day without permission from the employer or without having reasonable cause for having
absented himself or herself from work shall not be entitled to payment for such holiday.

(16) StokNESS, AccIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidenoe satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the course of his or her employment or to personal
ill-health sufficient to ineapacitate him or her for his or her usual work.

An employee shall not be entitled te payment for non-attendance on the ground of accident or ill-health for more than six days
in each year.

For the purpose of this clause a year shall mean a period of twelve months commencing on the 17th day of August in each year.

(17) SpeciaL Rates. —Double time shall bo the rate for all work done on Sundays, New Year’s Day, Australia Day (26th
January), Good Friday, Labour Day (21st April), Easter Monday, Anzac Day, King’s Birthday, Boxing Day, or Christmas Day; but
if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shell only
be payable for work done on the day so substituted.

D. F. GERITY, Chairman.

A, G. ALLEN, Secretary.
Melbourne, 4th May, 1936.

By Authority: H. J. GrEEN, Government, Printer, Melbourne.
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