VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for iransmission by post as a newspaper.]

No. 111]

THURSDAY, JUNE 4. [1936

Factories and Shope Acts.

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Norz.—~This Determination on the 4th June, 1936, applied to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Aots, the Wages Board which now has the power to ‘‘determine the

lowest prices or rates which may be paid—
{a) to any person employed—

(i) as a Storeman, Packer, or Sorter,
(if) in assisting a Storeman, Packer, or Sorter,
(ifi) as an assembler, collector, or checker of goods in course of receipt or despatch.
(6) to any person or persons or classes of persons employed at wiping eggs in any place where eggs are stored, sorted or

packed for trade or sale—
but not including any persons subject to the jurisdiction of any of the following Boards :—

Aorated Water Trade Board
Agrioultural Implements Board

Agricultural Implements Board (Country)

Bedatead Makers Board
Biscuit Board

Boarding Houses Board
Brewers Board

Butter Board

Cardboard Box Trade Board
Cigar Trade Board
Confectioners Board
Cordage Board

Fellmongers Board

Flook Board

Flour Board

Flour Board (Country)
Furniture Board (Picture Frames)

Furniture Board (Wood, Mantelpiece,

ot Overmantel)

Glassworkers Board

Grocers Sundries Board
Ham and Bacon Curers Board
Hotel and Restaurant Board
Ice Board

Jam Trade Board

Leather Goods Board
Marine Stores Board

Meat Preservers Board
Millet Broom Board
Nai]mnk.em Board

Paper Board

Pa.i)er Bag Trade Board
Pastrycooks Board

Plate Glass Board ‘
Pottery Board

Printers Board

Printers Board (Country)
Printers Board {Provincial)

haa made the following Determination, namely :—

Rubber Trado Board

Shops Board No. 1 {Boot Dealers)

Shops Board No. 7 (Country Shop
Assistants)

Shops Board No. 9 (Drapers and Men's
Clothing) ’

Shops Board No. 12 (Fuel and Fodder)

Shops Board No. 13 (Fuel and Fodder
—Country)

Shops Board No. 14 (Furniture Dealers)

Shops Board No. 15 {Grocers)}

Shops Board No. 16 (Hardware)

Tea Packing Board

Tinsmiths Board

Wholesale Grocers Board

Wireworkers Board

Woodworkers Bbard

Woollen and Cotton Trade Board "—

(1) That on the 4th June, 1936, the last and all previous Determinations of this Board shall be revoked and replaced by this

Determination.
No. 111.—8389.
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Number (in any place),

2) APPRENTICES AND IMPROVERS.
‘Wages Per Week.
Males. h Females.
Establishments In
which are Sorted
- Dreads | Auy Othor | Cypines of Gattons, | Paci
ma 1 or
Establish- | Blace. W oolloms, or | Establisge | A Other Place.
ments, Woollen and ments.
Cotton Pleces.

s. d. s d. s d. 5. d. s d.

Under 16°years of age 15 6 17 6 16 9 15 6

16 to 17 years of age 47 3 20 9 20 6 22 3 20 9

17 to 18 years of age 27 0 23 9 24 9 23 0

18 to 19 years of age 37 6 26 9 28 9 26 9

19 to 20 years of age 60 6 48 3 31 0 31 6 29 3

20 to 21 years of age % 6 59 9 35 0 36 0 33 6
Provided that any
female improver
employed packing
orsorting laundry-
work shall, after
completing three
years’ experience,
be paid the wage
fixed for an adult.

|

APPRENTICES.

One apprentice to every three or frac-
tion of three workers of the same sex
receiving not less than the minimum
wage.

An indenture of apprenticeship pre-
scribed by the Board was approved
on 24th May, 1923,

MaLE IMPROVERS.
Egg Packing Establishments.

One male improver to every two or
fraction of two male workers receiv-
ing 69s. per week.

Any Other Place.
One male improver to every four or

fraction of four male workers receiv-
ing 69s. per week.

FemMaLe IMPROVERS.
Laundries. R
One female improver to every three or
fraction of three female .workers
receiving 43s. 3d. per week.
Establishments in which are sorted waste
pieces or clippings of cotions, silks,
woollens, or woollen and cotfon
pieces,
Two female improvers to every three
or fraction of three female workers
receiving 43s. 3d. per week.

Egg Packing Establishments.

One female improver to every three or
fraction of three female workers
receiving 41s. 9d. per week.

Any Other Place.

One female improver to every four or
fraction of four female workers
receiving 38s. 9d. per week.

Apprentices and Improvers shall be subject to the same number of hours per woek as fixed for their respective sections.

(3)

JUVENILE WORKERS,

JuveEsiLE WORKERS, I.X., MALES UNDER 21 YEARS oF AGe (OTHER THAN APPRENTICES OR IrrprOVERS}) EMPLOYED IN
O1r, GREASE, AND PETROLEUM PRODUCTS STORES.

(4)

Head storeman, i.e., an employee in charge of a store or a special department in a store ..
hand, ie., an employee working under the supervision of a Head Storeman and
regularly under his supervision

Leading
‘ who has men
All others

Wages Per Week of 44 Hours.

Under 15 years of age .

15 to 16 years of age .

16 to 17 years of age ..
+17 to 18 years of age

18 to 19 years of age

19 to 20 years of age

20 to 21 years of age

8 d.
24 4 '
24 4
30 2
33 4 .
42 4
53 10
63 6

Provided that & juvenile worker cailed upon to stack full
cases more than three high, to stack barrels, or to lift any weight
over 1 cwt. shall be entitled to receive the wage fixed for an

adult, whilst so engaged.

OTHER EMPLOYEES.

.o ve

ve - .o

Marrs.

2 .. ..

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES,

Wages Per Week
of 44 Hours,

8,
80

75
70

..
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IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE AND PETROLEUM PRODUCTS STORES.

o
g s Males smployed in (or on) or in connexion with—
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Hours. Hours, Hours. Hours. Hours. Hoars. Hours. Hours. Hours.
s d. s d. s d. s d. s d. s d. s d. e d. s d.

Storeman, Packer, or Sorter in any
Store, who (notwithstanding he may
be under the orders of a superior who
does not devote the whole of his time
to supervising the storing, packing,
or sorting in such store)—

{a) Works singly .. .| 18 8 78 6 9 0 78 0 % 0 7% 0 74 0 76 6 78 6

{b) Supervises or directs the number '

of male persons 18 years of

age or over indicated here-
under, viz, :—

(a) 1,2, 8,4,5, or 6 such

persons .| 80 9 80

{6) 7 or more such persons | 84 9 94

Storeman in charge of a bulk store
removed from the main place of
business . .. .. 78 6 78 8 .. . .. .. 74 0 76 6 78 6

Packers of crockery, china, or glassware .

Packers of metal window frames

Persons handling pianos, piano-players, | >See next table.
or organs .. .. ..

Egg packers, sorters or testors with six
months’ or more experience ..

All male adults not otherwise provided

7 3 78
90 0 78 0 % 0 91 8 9 9 93
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04 9
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Storeman, Packer, or Sorter in s.d s d. |a d s d. s d. s d. s d. s.d. | s d. s.d. | s d.

any Store, who (notwithstand-
ing he may be under the ordors
of a superior who docs not
devote the whole of his time to
supervising the storing, pack-
ing, or sorting in such store)--
{a) Works singly. . ..| 88 678 618 6| 76 6| 78 6 78 6| 78 6| 8 0| 78 6| 78 674 ©O.
(5) Supervises or dirccts th . -

number of male per-
sons 18 years of age or
over indicated here-

under, viz, :-~
(e} 1,2,3,4,50r6 .

such persons 93 380 980 9| 78 9 80 9 80 9| 80 9. 8 3| 8 9] 8 9(76 3
(b) 7 or more such .
persons .. | 107 9194 9 (94 O 93 6 94 9 94 9| 94 9102 3| 94 9| 94 O (90 9

Storeman in charge of a bul

store removed from the main . N
- place of business . va 78 6 (718 6 76 6 78 6 78 6 78 6 86 0 78 6] 78 6174 0
Packers of crockery, china, or ) B

.e . . . . .o . . . (77 B

glassware .. - . -
Packers of metal window frames .. .. .. e .. .. .. .- .. . 74 0
Persons handling pianos, piano-

players, or organs .. .. . ’e .o . .. .s .. .. . .o 74,()‘
Egg packers, sorters, or testers

with six months’ or more ex-

perience .. . e
All male adults not otherwise .
provided for .. .. 87 0174 0174 0' 72 0O 74 0 74 0 74 0/ 8 0l 74 0! 74 0lse 0
Storemen or packers calied upon to work in cool stores shall be paid 2s. 3d. per hour whilst so employed. - bl
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FEMALES.

Females employed in or in connexion with—

Establishments in
— which are sorted Egg
Manufacturing] Wasto Pleces or Pu:kin%
Chemiata” Cllgplngs of Cottons, | Establish-
Factories. Sliks, Woollens, or ments.
Woollen and
Cotton Pleces.

Any Other Place.

Waces Per WEEK or—

40 Hours. 48 Houra. 44 Hours, 48 Hours.
Provided that females
employed in or in
connexion with any
establishment In
which the hours for
males are fixed at
less than 48 per
week shall be subject
to the same number
of hours as those
3 fixed for males.
Female Packer or Sorter in any Store, who (notwithstanding she may 8. d. s d. s d. s
be under the orders of a superior who does not devote the whole of
his time to supervising the storing, packing, or sorting in such
store
(@) Works singly .. i . - . o 41 0 46 3 49 8 41 ©
(b) Supervises or directs the number of female persons 18 years of
age or over, indicated hereunder, viz.:—

(a) 1, 2, 3, 4, b, or 6 such persons .. . . 4 0 49 6 53 3 4 0
(b) 7 or more such persons .. .. . .. 50 0 55 6 59 9 50 0
Females employed packing or serting laundry work . . . . . 43 3
Egg Packers, Sorters, or Testers—
With less than eight weeks’ experience . . . e . 42 6 .
With eight weeks’ or more experience .. . - . . - 47 8 .
All ferale adults not otherwise provided for . . .. 38 9 43 3 41 9 38 9

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.

(6) TrMPORARY WoORR.—Temporary employees, i.e., persons employed for less than two consecutive weeks shall be paid at the
rate of 2s. 3d. per hour.

(8) ExTRA RaTe.—Whenever not more than two storemen or packers are employed handling or rolling barrels or drums, weighing
over § cwt., for more than half an hour, they shall be paid 6d. per hour extra, whilst so employed.

(7) OrpINaARY WEER'S Work.—Forty-four hours shall constitute 8 week's work and they shall be worked as follows :—Eight
hours per day from Monday to Friday, both inclusive, and four hours on Saturday, to be worked between the hours of 7 a.m. and 5.30
p-m. on Monday to Friday, both inclusive, and 7 a.m. and noon on Saturday.

Subject to the above, the hours of starting and finishing may be fixed by each employer, but having been once fixed they shall
not be altered without seven days’ notice.

Where the industry necessitates a continuous process, three shifts of eight hours each may be worked, and overtime is to be
oalculated on the basis only of an excess of eight hours,

Employees required for duty in connexion with tho delivery of bulk petrol may be employed on shifts, and when so employed
shall be paid 6s. per week in addition to the rates prescribed in clause (4) of this Determination, provided that such shift work extends
over one calendar month. Five shifts of eight hours including erib time of half an hour, and one of four hours, shall constitute a week’s
work. .

(8) OverTME.~—(a) The following rates shall be paid for all work done :—

On Saturday, after 1 p.m. . .. . . .. .. Double time.
Any other time .. . . . . T .. «. Time and a half,

() Provided that all meal hours, if worked, shall be paid for at double time, and such double time shall continue until a meal time
is allowed, except that, should work cease before 6.30 p.m., ordinary overtime rates only will apply, and employees shall not then be
paid 2s. for meals as provided in the next succeeding paragraph.

(¢) Except as provided in the last preceding paragraph, weekly and temporary employees when called upon to work overtime,
shall be allowed 2s, for each meal, unless they have been notificd before ceasing work on the previous day of the intention to work
overtime. '

(9) MeaL Hours.—One hour on Monday to Friday, both inclusive, shall be allowed for each meal. Provided that, should any
employer and the Federated Storemen and Packers’ Union of Australia, Victorian Branch, agree, the meal hour in an establishmont may
be shortened to meet tho exigencies of transport.

The hours for breakfast and dinner shall be fixed in each case by mutual arrangement, but having been once fixed, they shall not

be altered without seven days’ notice.. .
The interval for tea shall be within the hour succeeding the usual finishing time.
The interval for supper shalli be between 12 midnight and 1 a.m,

(10) SpecraL Rares.—Double time shall be paid for all work done on Sundays, gazetted public holidays, and the day observed
&8 Union Picnic Day in the Metropolitan District and Geelong respectively, provided that, no day except Union Picnic Day shall be
observed as a holiday, if the Railways Goods Yards are open for receipt of ordinary goods on those days, and provided also that, any
employer requiring to deliver goods on Union Picnic Day, shall have the right to employ without extra payment up to 10.30 a.m. on
that day, as many men as he deems necessary for that purpose.

(11) Horipays.—Weekly employees shall subject to the provisions of the preceding clause, be entitled to the holidays mentioned
in clause {10) without deduction of pay.

(12) Terms or EncaceMENT.—Employees are to be engaged either as weekly or temporary employees.
In the case of temporary employees the engagement shall be terminable at any time by either employer or employee.
In the case of weekly employees the engagement shall be terminable by a week’s notice by either employer or employee. Provided

that any employee, being incompetent or disobedient, or misconducting himsolf, may be dismissed without notice.
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Where an employer is not satisfied as to the reason of an employee absenting himself from work he may deduct from the wages
of such employee the time he has been so absent, unless the employee produces a medical certificate of sickness, if required by the
employer, in which case the employer shall make no deduction for such sickness. Provided that should an employee remain absent for
more than six days in all during any calendar year the employer may thereafter make such deduction.

If through slackness of work employees are dismissed, such employees shall as far as practicable, be given first preference for
employment when men are being re-engaged.

. Men engaged for stacking ex ship, shall be deemed to be temporary employees during the whole time they are engaged on such
work, .
Temporary employees who are instructed to report for work at a stipulated time and who report for work at such time, but for
whom work is not available within 30 minutes of the said stipulated time, shall be paid ordinary temporary rates from the said stipulated
starting time, 4

In the event of a temporary employee being instructed to report for work and his services are not required, he shall be paid for
two hours at temporary rates. -

5
(13) PaymeNT oF Waors,—Time shall be made up weekly to suit the convenience of employers and omployees, and the payment
of wages shall begin within five minutes after work ceases on pay day. Provided that, in the case of weekly hands, two days’ wages
may be kept in hand.
» Tezlmpora,ry employees shall be paid at the time of their services being dispensed with, and at the place where the work has been
performed.

.

{14) Fares.—Transport from store to store in the employers’ time shall be arranged by the employers at their own expense,
or the actual expense incurred, shall be paid by the employers.

(16) Foorwear.—Suitable and approved footwear shall be provided for employees whilst engaged in places where employers require
special footwear to be used.

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES.

(16) TeMPoRARY WORK IN BoxXD OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENBRAL BULK STORAGE BUSINESS.—
Temporary employees, i.e., persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage business for
less than four weeks, shall be paid at the rate of 23. 2§d. per hour, and such employees shall be guaranteed not less than two hours’ work at
every start.

(17) TrMEs or BEGINNING AND ENpING WORK FOR ALL PERSONS OTHER THAN TROSE EMPLOYED IN BREAD-MAKING ESTABLISHMENTI—
(a) Bond or Free Stores or Establishments engaged

i b Times of beginning. Times of onding.

in the general bulk storage business— Tume wn“s‘lh. ing. Times of ending.
On Monday to Friday inolusive .. « 7.30 a.m. o 530 p.m.
On Saturday .. - . .. 17.30am. .. 12 noon.

(b) Any other place except Bread-making Establish-

ments—
On the ordinary working days of the week .. 7 a.m. .. 6pm.
On Saturday, or the day on which the weekly . .+ J 12 noon in bulk paper, bulk lime, or cement stores.

half-holiday is observed 12.30 p.m. in any other place.

(18) Hours o» WOBRK ¥ BREAD-MARING EsrtaBrisaMenTs.—~The number of hours to be worked in Bread-making Establishmenta
on each night between 9 p.m. and 7.30 a.m. shall not exceed—

On ordinary nights " . . . . o . . .. 7 hours,
On double nights (i.e., nights on which bread for more than one day’s consumption is produced) .. 10 hours.

(19) Overrme.—The following rates shall be paid for all work done—
(a) by persons employed in Bread-making Establishments—
In excess of the number of hours fixed in clause (18), or .. .e .. .. | Time and a half,

In excess of 44 hours in any week .. .. o . .. . ..
() by persons employed in Bond or Free Storea or Establishments engaged in the general bulk storage business—

Qutaide the times of beginning and ending work as fixed in claase {17) (a) .e .. { Time and a half for first
Within the times of beginning and ending work, in excess of 44 hours in any week .. . three hours and double
time thereafter.

Provided that after 12 noon on Saturdays temporary employces shall be paid double rates, and after 12.30 p.m.
on Saturdays weekly employees shall be paid double rates, ]
(¢} by all other persons—
Between midnight and 7 a.m. e .o . e .o . .
At any other time outside the times of beginning and ending work as fixed in clause (17} (b) ..
Within the times of beginning and ending work, in excess of the maximum number of hours »Time and a half,
fixed as a week’s work in any week - o . .. e .

48, per hour,

(20) SpECIAL RATES FOR SUNDAYS AND Pusric HoLipays—
{a) Bond or Free Stores or Establishments engaged in the General Bulk Storage Business—

(i) 6s. per hour shall be paid for all work done on Sunday, Christmas Day, or Good Friday, and (i) for all work
done on all other statutory or gazetted public holidays observed by the Customs Authority, weekly employees shall
be paid at the rate of double time in addition to their weekly wage and temporary employces shall be paid at the rate
of double time.

(b) Any Other Place—

Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day (26th January),
Good Friday, Easter Monday, Labour Day (21lst April), Anzac Day (in industries named in the Second Schedule to
the Anzac Day Act 1928), King’s Birthday (3rd June), Christmas Day, or Boxing Day ; but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be
payable for work done on the days so substituted.

(21) Tz RaTe.—Any person (other than those in potato or onion stores, bond or free stores or establishments engaged in the
general bulk storage business, on wharfs, or in wharf sheds, customs railways sheds or fumigating sheds) employed on time wages for less
than the number of hours fixed for an ordinary week’s work shall for each hour worked up to one-half the maximum number of hours fixed
in this Dotermination be paid—

(a) in any week in which two or more Public Holidays At the ordinary wages rate with an addition of fifty per centum.

oocur
(b) in any other week . .- . .. At the ordinary wages rate with an addition of thirty-three
and one-third per centum.

(22) TerMivarioN or Evproyuent.—Seven days’ notics of termination of employment shall be given by either employer or
worker.
23) P1ecE-worRE.—The Board determines, under the provisions of sub-sections (1} and (2) of section 150 of the Faclories and Skops
Act 1928 (No. 3677), that any employer may fix and pay piece-work prices for wholly or partly packing or sorting any articles for which
wages rates are fixed, provided that such employer shall base such piece-work prices on the earnings of an average worker working under
like conditions, and such piece-work prices shall be fixed so that an average worker can earn not less than the wages rate fixed by the
Board for such work,
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ADDITIONAL PROVISIONS APPLICABLE ONLY TO-—
(A) Persons employed in Egg Packing Establishments.

(24) MreLBourNE Cup Day Hortpay.—Employces shall be either permitted to be absent from duty without deduction of pay from
12 noon on Melbourne Cup Day, or paid at the rate of double time for all work done after 12 noon on that day.

(25) RusTrioToN as To Femares Lirrive Heavy Werenrs.—The maximum weight to be lifted by any female over 18 years of
age shall be thirty pounds.

(26) Rusr PERrIops.—A rest period of ten minutes in the forenoon and ten minutes in the afterncon shall be given all female
w1 kers without any deduction from wages.

{27) Tra MoxnEy.—Femdles required to work overtime shall receive 1s, tea money on each occasion of working overtime,

(B) Persons employed in Bond or Free Stores or Establishments engaged in the General Bulk Storage Business.

(28) Mear Hours.—Meal hours shall be as follows :—

Dinner : One hour between 12 noon and 2 p.m.
Tea: 6§ p.m. to 6 p.m.

Each employer shall fix the meal hour, which shall not be altered without seven days’ notice to the employees.

(29) Mear Hour Rares,—All meal hours if worked shall, except as otherwise provided, be paid for at double rates, such. rates
to be continned until such time as the meal hour has been allowed, provided that should work not continue after 6 p.m. meal hour rate
ghall not apply. . ,

{30) MeaL ArLowaNcE.—Employees called upon to work overtime after 6 p.m. on Monday to Friday or 1 p.m. on Saturday shall
receive a meal allowance of 2s. )

'(31) HoLipays.—Weekly employees shall be entitled to all statutory or gazetted public holidays observed by the Customs Authority
without any deduction from the weekly pay.

(32) Carryme HEavY Goops.—Temporary employees when receiving and carrying continuously for one hour or more bagged
stuff, case goods, or other packages exceedi.g 180 lb. in weight shall be paid 6d. per hour above the ordinary rates, provided that when
carrying 10-bushel bags of bran, both temporary employees and weekly cmplayees shall be paid 03d. per hour above the ordinary rates.

R. J. EDWARDS, J.P., Chairman.

o H. N. JONES, Secretary.
Meibourne, 19th May, 1936.

By Authority: H. J. GreEN, Government Printer, Melbourne. O 'A l




