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DETERMINATI

Factories and Shops Acts. .

ON OF THE BUTTER BOARD.

Nore.—This Determination on the 20th July, 1936, applied to the whole of the State of Vietoria.

N accordnnce with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘ determine the lowest prices to be
I paid to any persons wheresoever employed in the process, trade, business, or occupation of manufacturing or preparing for trade or
sale milk, cream, butter, or cheese,” has made the following Determination, namely :—

* (1) That on the 20th July, 1936, the previous Determination of this Board shall be revoked and replaced by this Determination.

(2}

EMrLOYEES 1N CONDENSED MiLE AND Drirn MiLk FACTORIES.

Apprentices or Improvers.

Juvenile Workers.

Other Empioyees.

WacEs.

Per week
of
48 hours.
. T8 d.

* Under 16 years 29 3
16-17 vears 34 6
17-18 ., 38 6
18-19 ,, 43 9
19-20 ,. 49 6
20-21 ., 58 9

PROPORTION (IN ANY PLaCE).

Malees,

One apprentice to every three or
fraction of three workers receiving
not less than 71s. 6d. per week of
48 hours.

.One improver to every eight or
fraction of eight workers receiving

not Jess than 71s. 6d. per week of

48 hours.

* Females.

One apprentice and one improver
to every three or fraction of three
workers receiving not less than 46s.
3d. per week of 44 hours. e

Under 16 years

16-17
17-18

Wages.

Per week | Per week

of 48 hours.| of 44 hours,
Males. "°| Kemales.
s d. 8. ds
2 0 22 3
years.. | 27 6 24 3
. 4 6 28 3
. 37 9 32 0
vy e 4 9 36 6
ws e 50 6 38 0

Waags. Per week of 48 hours.
Shift All
Workers. Others.
: s d s d
Milk or oream grader, tester or
neutralizer .. .. .| 89 86 6
Foreman of shift or department .. | 89 6 86 6-
Operator of any of the following

machines—

. Milk drier (roller system) - 82 6 | 7106
Milk drier (sprayer system) 83 6 80 6
Vacuum pan—condensery 84 6 81 6
Vacuum pan-dried milk 83 6 80 6
Evaporator .. .. 82 6 79 6

> Homogenizer or visiolizer 81 0 78 0
Cream retort .. 79 6 4 6
Powder sifter .. 79 6 72 6
Tubular heater or cjector 80 6 74 6
Separator . .. .1 719 6 206
Pasteurizer .. .. .. 79 6 72 8
Weighing machine .. .. 82 & 7 6
Storemen or stackers or packers 79 6 73 6

Washers of vacuum pan, vacuum . :
holding vats, or evaporator . 9 6 74 6
Male adult washing or sterilizing eans

or bottles . .. . 81 0 72 6
All other male adults not covered by '

a  Determination of any other

Wages Board .. .. .| 9 86 71 6
Headwoman, i.e., a person who has

charge of employees under, and Per week

takes her instruction from, the of 44 hours.

foreman .. .. - 51 0

Females operating dried milk auto-
matic filler ., . . 49 0
All other females 46 3

Persons employed cleaning drying boxes, where the
artificial temperature is over 112° Fahr., shall be paid 9d.
per hour in addition to their ordinary wage.

Persons operating more than 2 vacnum pans shall be paid.
4s. per pan extra.,

Washers of vacuum pans, vacuum holding vats, or-
evaporators shall be allowed 3d. for each flying clean or 9d.
for each full clean in addition to the ordinary week wage
for employee concerned. . '

Persons employed stacking tinplate or unloading tinplate
from trucks shall be paid 2d. per hour in addition to their-
ordinary wage.

No. 187.—8170.




July, 17, 1936 1822 Victoria Gazette

(3) DEFIRITION oF JUVANILE WORKKRS,

Persons under 21 years of age (other than app;‘egiioee or improvers) employed at—

Weighing, filling, emptying, stacking, capping, sealing, opening, labelling, wrappiny, picking, cloaning, or sterilizing tina,
oartons, or bottles; ! -

Stamping or branding tins, cartons, cases, bottles, or labels ;

Stamping, branding, lining, or nailing up boxes or shooks {but not lifting full boxes);
Haudling empty tins, cans, cases, orates, jars, monlds, or boxes ;

Feeding or assisting on mechines ; or '

Feeding or taking away from automatic machines,

{4) Drrixrrions.—* Ordinary Worker ” is a person who ordinarily works 83 hours betweon 7 a.m. and 6 p.m. on Monday,
Tuesday, Wednesday, Thursday, and Friday, and 4} hours between 7 a.m. and 12.45 p.m. on Saturday.

*“ Shift Worker "’ is a person other than an ordinary worker. Males under 21 years of age or females of any age shail not he
employed on shiilt. work., - - .

(3) Ovnsrlmn.-;(a} Ordinary Workers.—All time worlked in excoss of 4} hours on Saturday or 8% hours on the other working dayw
of the week or outside the hours fixed in Clause 4 shall be paid for at the rate of time and a half. Provided that if overtime in
waorked on more than two Saturdays in four consecutive weeks double time shall be paid for such overtime. :

(b) Shift Workers.—All time worked in excess of 8 hours on any day shall b;s_’pu,id for at the rate of time and a half,

6. Mear {NTERVAL.—An interval of 46 minutes shall bo granted for meals between the, hours ,of 12 noon and 1.30 p.m., provided
that females and juveniles“shall be granted siich interval not more than 4} hours after starting work. Shift-Workers shall bo allowed
< 46 minutes for meal; such meal time to be not less than three hours, or more than five hours from the time of beginning work, .

Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to continue until such time as the
. employee has had the full time provided for meal. . . . . .

(7) Conmxuiry oF WORK.—The work of each day or shift shall be continuous with the customary break for a meal.

(8) Tmer WaGEs.—Auny person employed on time wages for less than the number of hours fixed for an ordinary weok’s work
between midnight on Sunday and midnight on Saturday shall for each hour worked up to one half the number of hours fixed for an
ordinary week's work be paid at the ordinary wages rate with an addition of 33 per centum, ' - , | |

(9) Noros or InteNTioN To WOoRK OVERTMME.—In the event of employees boing required to work in excess of 60 minntes
overtime in any one day, they shall be notified of such intention on the previous day.’ Failing such notioe they shall be paid in addition
to the overtime a sum of ls. 6d. for meal. ' Co : ' v

When an éniployee has pmividéd himself with customary meal because of }eoeipt of notico of intention to work overtime in ;xcess
of 80 minutes.in any one day, he shall be entitled to the sum of 1s. 6d. per meal so provided in the event of the overtime not being
worked or i cfore respective meal time, o

] iy

(10) Warrino Tive.—When ‘an eﬁxployee is called to work at a certain hour, but is not put on at suoh hour, the time that the
employee is kept waiting shall.be treated as time on duty. :

(11) Actowaxoe.—When an employee is required by his employer to wear » washable outer garment such goarment (not exceeding
two each year) shall be provided by the employer. o

"t {12) PaymeENT or Waaus.—All wages shall be paid weekly. Lo
(13) TeryixamioNn oF EMPLOYMENT.—Except in a case where an employes hus buen guilty of a misdemeanour, seven days’ notioe *
of termination of employment shall be given by either employer or worker,
' (14) Wasmso axo Daixgine Faowwiries.—Adequate washing aund drinking facilities shall be provided in each factory or
department. All employees handling briquettes or ¢sal shall be allowed seven minutes washing time at the conclusion of the day's work.
. (16) Serorar Rares.—Time and a half shall be the rate payable for all work done on Sunday, New Year's Day, 26th January
(Australia Day), Good Friday, Easter-Monday, 21st April (Labour Day), Anzac Day, 23rd June (King’s Birthday), Christmas Day, and

Boxing Day; but if any other day be by Act of Parliamont or Proclamation substituted for any of the above-named holidays, the special
rate shall be payable only for work done on:the day so substituted. N R

Any employee who works part of a holiday shall be paid ordinary rate for remainder of the day. '

(1) * EsPLOYEES 15 Burres, Cupesg, CASEIN OR ANY OTHRR FACTOKIES SUBJECT PO THIS DRTERMINATION. RN
o E
Appreatices or Improvers. Juvenile Workers. Other Bmployees.
Wacks. . Wagces. Waans.
Por week | ', ‘
swiowm. |- oF 8 houen of 44 Racks. L | ek of st e,
f, . s d. . ! )
Under 16 years .. 31 6 ‘ Males, Famales, . o stl‘]i‘zfcbrs. O't'l‘nisln.'
16-17 yéars .. .2 837 0 :
17-18 7 ., .. .. 41 6 s d. s d. ) ]
18-19, ,, .. 47 9 Under 16 years| 26 9 23 3 L 8. d. s d
19-20 ) y 53 0 16-17 years .. 29 9 25 9 Milk or cream grader P . 92 6 86" Bi
20-21 57 6 17-18  ,, .. 37 0 27 9 | Creamery manager T .19 6 |'84 6
. - 18-19  ,, .. 40 6 33 6 | Milk or cream tester or neutralizer .. 89 o 83 0
PROPORTION (IN ANY PLAcCE). 19-20 .. .. 48 0 37 3 | Foreman of shift or department or
20-21  ,. .. 54 3 41 0 cagein plant .. . .| 90 0 84 6
L Males. . T Butter-maker .. - ..] 92 6 86 8
Operators of any of the following | -

One apprentice to every three or machines, viz. :— . . i
fraction of three workers receiving 3 Separator .. N .. 78 6 72. 6
not less than 71s. 6d. per week of Pasteurizer .. o .| 78 87| 72 6
48 hours. Weighing machine® .. N 8 6 72 6

One improver to every eight or . Stor§man or packer .. . 78 6 72 6
fraction of eight workers receiving l , Cas_em-mu.kcr .. .. .. 91 6 85 6

* ot less than 71s. 6d. per week of Asgistant to casein-maker .. .| 82 8 72 6

48 hours. . s . Cheese-maker .. .. .. 92 6 86 6

. - . Assistant to cheese-maker . ] 82 6 72 8
Females. . . - Male adult washing or sterilizing cans

. or bottles . .. .. 78 8 72 6

One apprentice and one’improver | . All other adult males .. .. 7 6 71 6
to every three or fraction of three | . Per Week
workers receiving not less than 48s. . of 44 hours,
3d. per week of 44 howrs.. . " ) All adult females . . .. 48 3
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(2) Dsrinrrioy of JuvaniLk WoRxaps.

Persons under 21 years of age (other than approatices or improvers) employed at—

Patting, wrapping, stamping, or branding butter or cheese ;.

Blending or re-packing cheese ; ’ .

Filling or cleaning cheese jars or moulds;

Filling or emptying oasein trays;

Filling or drying easein in tunnels;

Filling casein into bags:

Weighing, filling, emptying, stacking, capping, sealing, opsning, labelling, wrapping, packing, clenning, or steritising tins,
cartons, or bostles :

Stamping or branding tins, cartous, cases, bottles, or labels ;

Stamping, branding, lining, or nailing up boxes or shooks, but not lifting full boxes; or

Handling empty tins, oans, cuses, crates, jars, moulds, or boxes.

(3) Deriximions.—* Ordinary Worker” is a person who ordinarily works 3} hours between 7 a.m. and 7 p.m. on Monday,
Tussday, Wednesday, Thursday and Friday, and 4} hours between 7 a.m. and 1.45 p.m. on Saturday.

* Shift Worker *’ is a person other than an ordinary worker. Males under 21 years of age or females of any age shall not be
employed on shift work.

(4) OvVErTIME.—(«) Ordinary Workers.—All time worked in exoess of 4} hours on Saturdsy or 8} hours on the other working
days of the week or outside the hours fixed in Clause 3 shall be paid for at the rate of time and a half. Provided that if overtime is
worked on more than two Saturdays in four consecutive weeks double time shall be paid for such overtime.

(b) Shift Workers.—All time worked in excess of 8 houre on sny day shall he paid for at the rate of time and a half.

(6) MeaL INTERVAL.—AR interval of not less than 30 minutes nor more than 60 minutes shall be granted for meals botween the
hours of 12 noon and 2 p.m., provided that females and juveniles shall be granted such interval not more than 4§ hours after starting
work. Shift workers shall be allowed an interval of not less than 30 minutes nor more than 60 minutes for meal ; such meal time to be
not less than three hours, or more than five hours from the time of beginning work. .

Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to continue until such time as the
employee has had the full time provided for meal.

{6) Tamr Book or Orikr Krcosb.—That every employee shall indelibly record daily his or her correct times of beginning and
onding work in a book. or on time cards, or by & mechanical contrivance, which shall be furnished by the employer.

(7) ArLowance.—When an employee is required by law or by his cmployer to wear a washable vuter garment such garment (oot
exceeding two each year) shall be provided by the cmployer.

(8) Conmyviry or Wonrk.——The work of each day or shift shall be continuous, with the customary break for a meal.

(9) Tine WacEs.—Any person employed on time wages for less than the number of hours fixed for an ordinary week's work
between midnight Sunday and midnight Saturday shall for each hour worked up to one half the number of hours fixed for an ordinary
week's work be paid at the ordinary wages rate with an addition of 33 per centum.

(10) TermINATION OF EMPLOYMENT.—EXcept in a case whero an employee has boen guilty of a misdemeanour, seven days' notice
of termination of employment shall be given by either employer or worker,

(11) Wasmsg anp Drinkine Faciurmies.—Adequate washing and drinking facilities shall be provided in each factory or
department. -

(12) SreciaL Rares.—Time and a half shall be the rate payable for all work doue on SBunday, New Year's Day, 26th January
{Australia Day), Good Friday, Kaster Mounday, 21st April (Labour Day), Anzae Day, 23rd June (King’s Birthday), Christmas Day,
and Boxing Day: but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the
special rate shall be payable only for work done on the day so substituted, Any employee who works port of a holiday shall be paid
ordinary rate for the remainder of the day. .

A. 8. HAUSER, P.M., Chairmaa.

W. L. HARRINGTON, Secretary.
Melbourne, 3rd July, 1936. .

By Authority - H. J. GREEN, Goyernment Printer, Melbourne






