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No. 230]) THURSDAY, DECEMBER 3. (1936

Factories and Shops Acts.

DETERMINATION OF THE UMBRELLA BOARD.
Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).

Nore.—This Determination applies to the following parts of Victoris, namely :—The Metropolitan District as defined in
the Factories and Shops Acts and the Order in Council thercunder, and such portions of the City of Sandringham as are not
included in the said District; the cities of Ballarat, Bendigo, Geelong, Geclong West, and Warrnambool; the town of Newtown and
Chilwell; and the boroughs of Eaglehawk and Sebastopol.

1 WILLIAM DEMPSTER, in pursuance of the powers containod in the Factories and Shops Acts and in consequence of the
» provisions contained in a determination made on the 7th June, 1935, by the Umbrella Board, and published in the Government
Gazeite on the 4th July, 1935, hereby issue an adjusted determination showing the adjusted wages rates to be paid as from the
first pay period to commence in December, 1936, to any persons employed in the trade of & maker of umbrellas,

{1 APPREN;TICES OR IMPROVERS.
(a) Wages.
Fommule Improvers
Males. Fomales. trade botmemtiy :l;:u
Experieoce. of 18 and 21 yearn,
Weekly Wages, Weekly Wages. Weekly Wages.
£ s d. £ s d. £ s 4.
Ist six months .. .. .., 011 8 0 8 0 116
2n s . . . 014 0 011 ¢ 1 70
3rd! ” . . e | 017 0 013 6 112 ¢
4th - . . . 1 00 016 0 117 6
5th ” .. .. 1 30 11 6 ..
6th " . .- 1 8 ¢ 1 7 0 .
7th " - . 117 0 112 6 .
8th " . . 26 0 117 6 .

And thereafter the minimum weekly wage or piecework price.

(6) ProroRTION (IN ANY FaOTORY OR PLAOK).
APPRENTIOES OR IMFROVERS.

Males.
One apprentice or improver to every two or fraction of two journeymen.

Females.
Three femalo apprentices or improvers to every journeywoman.

All app shall-be indentured in accord with the prescribed form of indenture, provided that a minor'may serve an employer
as a probationer for a period not exceeding three months. During the said three months he or she shall be paid at ieast the minimum
rates prescribed by this Determination for the first six months of apprenticeship. If the probationer becomes indentured, his or her
indentures shall be taken to have commenced from the commencement of the period of probation.

In'the event of the employer to whom an apprentice is bound ing to carry on business, such apprentice may be bound to another
employer for the remainder of the term to be served ; provided that if such apprentice be over the age of sighteen years &t the tims of
the original employer ceasing to carry on business, such person may complete the time to be served aa an improver.

Notwithstanding anything contained in this Determination, any person who on 3rd March, 1933, was employed in the industry and)
whose engagement or continued employment as an improver is by this Determnation. forbidden, shall be entitled to be employed and
shall be paid the scale of wages prescribed for an apprentice or improver of likv experience.
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{2) OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
Weekly Wages,

Males. 4 Females.

£ 4 d £ s d.

Cutters . .. .. . : e 4 8 0 4 8 0

Frame makers or repairers . .. . . 4 00 4 0 0
Finishers .. .. .- . . . 318 0 318 0
Machinists, pressers, or tippers . . . . 2 5 0

Persons not provided for otherwise . .. .o 312 0 2 00

(3) DEFINITIONS.

A journeyman iz 8 male person other than an apprentice or [ (i) Who has served the term of experience prescribed by this
{mprover. [ termination ; or

i (ii} Who has attained the age of 21 years; or
A journsywoman is a female person other than an appmnticc([

(iii} Who is in receipt of at least the minimum weekly wage prescribed
or improver, i

for the class of work on which such person is engaged,
whether on wookly wages or piece-work.

(4) HOURS OF EMPLOYMENT.

Forty-tour hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m.; time of ending, 6 p.m.—
on five daya of the week. Time of beginning, § a.m. ; time of ending, 1 p.m.—on the other day of the wesk on which tho half-holiday is
usually observed. Provided further that if the majority of the employess desire to start at 7.30 a.m., the work may begin at 7.30 a.m.

(6) OVERTIME.
(@) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory in which
he or she is employed, shall be paid overtime as follows :—

(1) Weekly workers shall bo paid at the rate of time and one-half, and shall also be paid 1ls. 6d. meal money when such
ozertime exceeds 40 minutes on week-days or threo hours on the day of the week on which the half-holiday is usually
observed.

(2) Pisce-workers shall be paid (in addition to the ordinary piece-work prices for work done in the excess time) such sum per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid la. 6d. meal money when such overtime
exceeds 40 minutes on weok days or three hours on the day of the week on which the half-holiday is usually observed.

{6) No employee shall be employed overtime outside the hours fixed, except with his or her consent.

(¢) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her smployment, by reason of his or her
refusal to work overtime outside the hours fixed.

() No employee under the age of sixteen years shall be employed overtime.

{6) MIDDAY MEAL.

(@) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
in any place desires it to be otherwise. In no circumstances shall less than 30 minutes be fixed.

(4) No work shall be performed during such meal time.

{(7) TASK SYSTEM.

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter; provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to the
wages rates presoribed from time to time by this Detormination.

In all factories where a minimum task is set for 2 minimum wago the following shall be observed :—

(a) Until after tho termination of six months from the coming into operation of this Determination the minimum task in
oporation in any factory on the date on which this Determination becomes operative shall be the minimum
task for the minimum wage after the date of operation of this Determination, and shall not during the said period of
six months be increased or decreased becauso of any increase or decrease in wages, and shall not during the said period
of six months be increased unless an alt<red or improved method of working is introducod.

(b) The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be determined in
the manner following :—

(i) Where there are fewer than twenty employees involved in the work to be performed, the omployer or his
representative, in conference with one employee choson by and from such omployees, shall fix the rates.

(ii) Where there are twenty or more employees involved in the work to be performed. the employer or his
rep tative, in conf with two employees so chosen, shall fix the rates.

() The task rates shall be fixed so as to enable the average worker to earn the minimum wage prescribed by this Detormination
for the class of work to be performed ; and any number of garments or parts of garments or other articles or parts of
articles made in excess of tho minimum weekly task fixerl by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

(d) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate orovided for.

(¢} Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rala payment as would apply if the employee were engaged for the whole week.

(f) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in &
conspicuous place in each room of the factory wherc such tasks are being performed.

(g} A combination or team shall mean two or more persons working together on tho same class of work, employed on weekly
wages whore a task has been imposed. Where employees work in a combination or team, the additional amount of
wages shall bs distributed amongst the employees on a percentage basis, according to the amount of their ordinary
weekly wages. .

(8) HOLIDAYS.

(a) All weokly wage employces, whether in a eity or olsowhere, shall bo granted the following holidays without deduction of
ay :—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzao Day, King's
girthday, Christmas Day, and Boxing Day.
(b) All employees working on pioce-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for sach holidays the amount for each holiday based on the minimum weekly
wage prescribed by this TDetermination for the class of work performed.
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(c) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be puid for such Saturday as for a half day, but not otherwise.

(@) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

() Any employeo absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeoding o holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

(/) Any weekly employee who is employed on a Sunday or any holiday prescribed hercin shall be paid for that day at the rate
of time and & half in addition to his or her weekly wage.

(9) Any piece-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
prescribed picce-work prices, at the rate of time and a half calculated on the minimum wage prescribed for the class of work performed.

(9 TERMS OF ENGAGEMENT.

(a) The weck shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to them
in full during the ordinary working hours not later than two working days following the termination of the week. 1In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
liou thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and, when employment,
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or piece-worker) all moneys due to him or her.

(b) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(1) Turns to be Observed.~—1In slack times the employer shall observe turns of employment for weekly workers and piece-workers
(including outside workers) not engaged on making samples in the respective class or classes of work at which they are
engaged, provided always that journeymen and journeywomen having apprentices undor their control shall be allowed
in their turn oxtra work equivalent to the wages of the apprentice during the time the turn system is in operation, The
employer shall keep in the workroom a true record of every turn, which shall be open to the inspection of the
employees.

(2) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in turn,
then the omployer on any day during any week shall inform every person whom it is proposed to stand off of any day
or dayas in the following week (other than a Saturday or holiday) upon which his or her services will not be required ;
but an employee shall not, except under the conditions provided in sub-clause (3) of this clause, be stood off for part of
a day without being paid for a whole day.

(3) Employees Working Shortened Hours.—1f it i3 desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, bat
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees votes in favour of such arrangement. R

Where such an arrangement is made, the employees shall be informed on the day ending each week of the shortened
hours to be worked in' the following week.

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actua
hours worked on each day on the basis of his or her weekly wage.

(4) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the usnal vacation period at Christmas
or Easter. i

(¢) Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause (b) hereof), in operating the
turn system the various classes of employees shall be taken separately, and * classes of employees * shall moan each clags of employer
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen
or female improvers and journeywomen doing the same class of work, shall be deemed to be one clags of employee. '

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory being stopped by & breakdown of machinery
or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held responsible, all weekly hands who
present themsel ves for work shall be found workfor that day, or paid one day’s wages in lieu thereof, but when such breakdown or stoppage
ocours the employer may give notice to an employee that his or her services will not be required on the following day or days, and :ﬁe
employee shall not be entitled to any further payment in respect of any further days that he or she is out of employment by reason of such
break-down or stoppage.

) Terminating Employment in Relation to a Holiday—Where the employer terminates the employment of an emplo ithi;
one wegk of a day on which a holiday occurs, the employee shall be paid forl;uzh holiday or holidays I;ne}t;::i'ibed by the Dgtegin‘r:i]:nu;
provided that such employee has been employed by the employer for a period of at least one week prior to the termination of
employment.

f) Employees Absenting Th lves.—No employee shall, without just cause, be absent from his or her place of employment during
the prescribed hours whilst there is work ready to be done by such employee, and, where woekly wages are fixed, the employee, to be
entitled to the sums so fixed, must be available and ready and willing to do the work on the days and during the hours fxed by
this Determination.

(10) OUTSIDE WORKERS.

{a) No person who is or is desmed to be the occupier of a factory within the meaning of section twenty-three of the Factories and
Shops Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material whatsoever for the parpose
of being wholly or partly prepared or manufactured outside a factory as articles of clothing or wearing apparel for trade or sale, except
to a person who has been licensed by the Chief Inspector of Factories as an outside worker. Provided that no such, outside’worker
shall employ any other person or persons whatsoever in wholly or partly preparing or manufacturing such articles of nlotiling or wearin,
apparel save and except members of such worker’s own family. g

(b} In factories where a task rate is fixed in respect of the same class of work as that given to outside workers, then, in every such
oase, the rate so fixed shall be the plecework price to be paid to such outside workers. In factories where no such task rate is fixed for
the class of work performed by outside workers, then such outside workers shall be paid such a piecework price as will enable an ontside
worker to earn at least 1s. 6d. per hour in the case of a female and 2s. 1d. per hour in the case of a male,

{c) Every outside worker shall be provided, free of charge, with cotton, silk thread and all other sewings and trimmings used in
the manufacture of garments.

{d) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge to
such outside worker.

(e) Every employer who has work done elsewhere than in his factory shall keep a record book, which shall contain & correct
account written in ink as follows ¢

(i) Theo name and full address of the outside worker.
(ii) The number of articles and description of work given out.
(iii) The price paid for such work.ed N
{iv) The record book shall be signed each week by each outside worker, verifying the accuracy of the amount of wa,
(/) The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any &nth:rizggs ?éec?:gf
the Department of Labour.

{11) MISCELLANEOUS PROVISIONS.

(a) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, or place where th
30'employees, and where work is carried on for him, a time and wages book. ~ Such time and wages kl:— oo aro fowor than

(a) shall be in the English language and shall contain a correot account of the hours worked each day, and the wages received
each week, by each employee ; ©

(b) shall be kept correctly entered up in ink ; and

(¢) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week ends.
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(2) The employer shall provide in each factory or place where there are not fewer than 30 employees, and where work is
carried on for him, a time-book, or sheet, or record. Such time-book, or sheet, or record shall be in the English language and shall
contain a correct account of the hours worked each day and the wages reccived each week by each employee. Such time-book, or
sheet, or record shall be kept correctly and entered up in ink.

{b) Chairs to have Backs.—(1) Where it is necessary for employees to sit at their work, seata shall be provided for the omployees
by the employer. Such seats shall be tea.sonablf' comfortable seats.

(2) A seat provided for any femsle employee shall have a back to it, unless the work of such employee cannot be conveniently
dons in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

(c} Oollecting Logs.—Where piece-work is in operation, the employer shall make arrang its for collecting the logs, and the
employees need not leave their placea.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selested by the employer,
shall be allowed in the third hour to females and apprentices for refreshment. The interval shall be as part of the time of duty, without
deduction of time.work pay. During such rest period, the employees may leave their ssats, but not the premises.

(12) PIECE-WORK.

(a) Subject to the conditions hereinafter set out, the employer, in conjunotion with his employees, may fix his own piece-work
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn at least
10 per centum more than the minimum weekly wage in their respective classes. The same piece-work prices shall be paid to all pieve-
workers doing the same operation in the factory or workshop whether they be improvers or apprentioes on piece-work or otherwise.

(b) All piece-workers who are available and ready and willing to work during the ordinary working hours, ahall be paid in each
week :—In the case of journeymen and journeywomen who at the piece-work prices so fixed are unable to earn the rate fixed for
* Persons not provided for otherwise,”” noc less than such rate ; and in the case of apprentices or improvers, not less than the amount
prescribed by this Determination for an apprentioe or improver of like experience.

(¢) The piece-work price in respect of all garments or parts of garments or other articles or parts of articles shall bo determined
in the following manner :—

(i) Where there are fewer than twenty employees involved in the work to be performed the employer, or his representative,
in conference with one employee chosen by and from such employses, shall fix the prices.

{ii) Where there are twenty or more employees involved in the work to bo performed the employer, or his representative,
in conference with two employces so chusen, shall fix the prices.

() A ocopy of all piece-work schedules shall, within 24 hours of their being fixed, be displayed by the employer in a conspicuous
place in every room of the factory where such piece-work is being performed.

W. DEMPSTER,

Secretary for Labour.
Metbourne, 30th November, 1936.

By Authority : H.. J. Gresn, Government Printer, Melbourns.




