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Factories and Shops Acts.
DETERMINATION OF THE MEAT PRESERVERS BOARD.

Nores.—(s) This Determination on the 7th Uctober, 1937, a lied to the following parts of Victoria, namely :—The
Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Order in Council made hereunder ; such portions

of the City of Sundringham as are not inctuded in the ssid Metropolitan District; the citics of Ballarat, Bendigo, Geelong, Geelong
West, and Warrnambool ; the toiwn of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol. .
11\' accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 11th November, 1913, has had
the power to “ determine the lowest prices or rates which may be paid to any person—
(a) Employed in the process, trade, or business of— .
(1) Preserving meat, .
(2) Preparing food products from animal fat,
(3) Putting up preserved meat or food products prepared from animal fat;
(b) Employed as a storeman, packeT, or sorter in connexion with the trade or business of-—
(1) Preserving meat,
(2) Preparing food products froin animal fat,”
has made the following Determination, namely :—

(1) That on the 7th October, 1937, the last previous Determination shall be revoked and replaced by this Determination.

2) Wages. .-
Apprentiéés, Improvers, and Juvenile Workers. Other Employees.
Males. ch.s:les. "MEAT PRESERVING SECTION.
s d. a d. s d.
Under 16 years . . . 260 23 0 Leading d
16 years and under 17 years -, .. { 30 3 26 9 x ing han T o o " - 970
17 » o 18, . ..] 8 9 29 9 Assistant preserver .. .. .. .. 97T 0
8, L 18, L] 43 0 33 6 | Foreman'packer .. .. .. .. .. 97 0
19 s oo 20, . . 53 9 37 9 °
20 ., .o 21, .| 67 © 43 0 | Females cngaged—
Stamping, or Brsx}ding;
Labelling, keying,!wiping tins, and i ff {
PROPORTION OF APPRENTICES AND IMPROVERS. ﬁllinggtable); &, WIpIng Hins, ond anying © rom
MeaT PRESERVING SECTION. Weighing, filling, emptying, stacking, capping, sealing,
) . Apprentices. . closing, opening, labelling, wrapping, packing, clean- »48 6
‘One male apprentice to every three or fraction of three male ing, or sterilizing tins, cartons, bottles, jars or
workers receiving not less'than 91s. per \v;eek of 46 hours. moulds ; ? ’ ’
One female appicntice to every three dr fraction of threc female Prepari ‘for lacing in, taking away from machi
"workers receiving not less than 48s. 8d. per week'of 44 hours. ,g;r[ﬁ%cing' i1:1 t;gs; » twling ey Srom mactines
Improvers. Al
One male improver to every 25 or fraction of 25 male workers others .. = (N .o .. 910
receiving not less than 91s. per week of 46 hours.
One female improver to every 25 or fraction of 25 female workers 3 AL OTHER SECTIONS.
receiving not less than 48s. 6d. per week of 44 hours. Mixer .. i s = .. .. 08 0
ALt OTHER SECTIONS. Potman .. . e . . .. 99 0
Apprentices.
One male apprentice to everv three or fraction of three male F ema.le.s engagednl— .
workers recciving not less than 92s. per week of 46 hours. ‘Patting, wrapping, ‘stamping, or branding ;
One female apprentice to every three or fraction of three female Labelling, wiping|tins, and carrying off from filling
workers receiving not less than 48s. 6. per week of 44 hours. tables ; ) .
Improvers Filling, cleaning, weighing, stacking, sealing, cloging, 48 6

packing tins, jars, cartons or moulds ;
Taking away from automsatic machines ;
Wrapping premi¢r .jus for oleo presses;

One male improver to every 25 or fraction of 25 male workers
receiving not less than 92s. per week of 46 hours,

One female improver to every 25 or fraction of 25 female
iffiprovers re¢eiving not less than 4Ss. 6d. per week of 44 hours. -All others . .. . .- .. 92 0
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Shift Workers.—Shift workers sball not commence work before 1 p.m. on any day from Monday to Friday or before 10.30 a.m.
on Saturday. They shall be paid at the ordinary rate for the class of work performed for all work done up to the time of ending work

fixed in clause (5). For any balance up to 83 hours or days Monday to Fridey and 3 hours on Saturday time and a gquarter shall be
paid.

(3) Pro Rara PayMeENT OF WAGES.—An employee other than a « Temporary Worker ”” who is employed ‘for less than the hours
fixed for a full week'’s work shall be paid the ordinary wages rates calculated pro rata according to the number of hours worked.

(4) OrpiNARY WRER'S WorK.—The number of hours which shall constitute & week’s work ghall be as follows :—

Males .. .. 46 hours .. .. Which shall be worked in periods of 8% hours on each day from Monday to
Friday and 34 hours on Saturday, or in periods of 9 hours 12 minutes on each
day from Monday to Friday.

Females +s 44 hours ,, .. Which shall be worked in periods of 8 nours 10 minutes on each day from
Monday to Friday and 3 hours 10 minutes on Saturday, or in periods of 8
hours 48 minutes on each day from Monday to Friday.

(5) TmMES oF BEGINNING AND ENDING WoRE.— -The times of beginning and endiog work each day for persons other than potman
or potman’s assistant and shift workers shall be as follows :——

(@) In places where work is done on Saturday—

Time of Beginning, Tire of Ending.
Mondays to Fridays .. . .. 7.8 am, .. Spm
Saturdays .. . . .. 1.5 am. .. 1lam.
(b) In places where work is not done on Saturday—
Time of Beginning. Time of Ending.
Mondays to Fridays .. . .o 715 am. .« 530 p.m,

() OvERTIME.—The following overtime rates shall be paid for overtime :—

(a) Potv;l:)zﬁeorr) potman’s assistant (not being a shift. For work done in excess of 46 hours in any week. . }Time and a half

(&) Others (not being shift workers) . .. (1) Outside the hours fixed in clause (§) .. .
(Except after 12 noon on Saturday, when the } Time and a half
rate shall be double time.)
(2) Within the hours fixed in clause {5) in excess of "
the hours fixed in clause (4) Time and a half
. .. (1) For work done in excess of 84 hours on any day
from Monday to Friday or in excess of 3} » Time and a half
hours on Saturday before 2.15 p.m.
{2) After 2.156 p.m. on Ssturday . .. Double time

(7) Minmtom oF OverTmME.—Employees called upon to work after meal time as provided in clause (8) after ordinary ceasing
time shall be provided with a minimum of two hours’ work, or shall be entitled to two hours’ payment : but such payment shall not
exceed three times the ordinary week-day rate payable to permanent employees.

(8) MEAL Hours.—

(¢) Shift workers .. .

(@) Breakfast.—A period of one hour at a time of the day to be arranged between employer and employees shall be allowed
for breakfast to any person who commences work before 7.16 a.m,
Dinner.—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinner.
Tea.—A period of one hour between 5 p.m, and 6 p.m. (when work is to continue after 6 p.m.) shall be allowed for tea.

() Employees working at night shall not work continuously for more than four hours without an interval of one hour for
& meal, except where a person other than a shift worker has had the ordinary tes hour and is finishing before midnight.

(¢) Meal hour if worked shall be paid for at double time on prevailing rates; same to continue until such time as the
employee has a full hour of leisure for a meal.

{9) Suxpays ANxp Horipays,—

{a) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays, viz. :—
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, King's
Birthday, Union Picnic Day and Melbourne Cup Day; but if any other day be by Aot of Parliament or
Proclamation substituted for the above-mentioned holidays, the special rate shall be payable for work done only on
the day so substituted. Overtime at the rate of time and a half, calculated on the special rate mentioned in this
clause, shall be paid for work done before 8 a.m. or after 5 p.m. on Sundays and holidays.

(6) Employees called upon to work on Sundays shall be provided with four hours’ work, or shall be paid for four hours’
work ; but such payment shall not exceed three times the ordinary week-day rate payable to permanent employees-

(¢} Employecs (other than temporary workers) not called to work on a holiday shall be paid for such holiday at ordinary
rates provided that any portion of the working week is or has been worked by them.

(10) SmoRE-ou.—A “ smoke-oh *’ period of fifteen minutes ghall be allowed employees each morning and each afternoon during
ordinary working hours without deduction of pay.

(11) TemporarY WorkERS,—Temporary workers shall be paid at the rate of time and s quarter, but the rates payable to such
employees for overvime shall be based on the rates payable to an ordinary worker.

{12) LMrTaTION OF PENALTY RATES.—Where under any provision in this Determination (other than the provision contained
in clause 8 (¢}), cumulative penalty rates would entitle an employee to a sum in excess of three times the ordinary week-day rate per hour
of a permanent worker performing like work, the rate payable to such employee, whilst he i employed at work for which penalty rates are

provided, shall not excecd three times the ordinary weck-day rate referred to; excepting where an employee ig called upon to work
through o meal time on & Sunday or a holiday.

{13) DEFINITIONS.—

(@) A temporary worker shall mean any person who is employed for less than three full consecutive working days. Saturdays,
Sundays, and holidays are not to be counted as working days, i.e., Friday, Monday, and Tuesday would be three
consecutive working days whether Saturday or Sunday is worked or not.

(b) Juvenile worker shall mesn a person under 21 years of age, other than an apprentice or an improver, who may be
employed at—

Patting, wrapping, stamping, or branding;
Labelling, keying, wiping tins, and carrying off from filling table ;
Filling or cleaning tins, jars, or moulds ;

Weighing, filling, emptying, stacking, capping, sealing, opening, packing, cleaning or sterilizing tins, cartons, or
bottles ;

Taking away from machines ;

Wrapping premier jus for oleo presses, washing margarine boxes, and assisting potman cleaning up ; weighing and
closing tins.
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GENERAL.

(1) MEAL MoNEY.-~When an cmployee has provided himself with the customary meal because of receipt of notice of intention
¢o work overtime, he shall be entitled to payment of 1s. 6d. for each meal so provided, in the event of the overtime work not being done

or ceasing before respective meal time.
(15) FirsT-a1p CHEST.—A first-aid chest, with all necessaries for same, shall be pr'ovidcd.

(16) Mixep FuncrioNs.—Any person engaged on two or more classes of work in any day shall be paid at the highest rates

prevailing for that day.

(17) Drxixe AND DrEssixe Rooms,—Proper dining and dressing rooms shall be prov'ided, and shall be kept in a sanitary condition

by the employer.
(18) Wasming Dowx.—For the purpose of washing down, hoses and water-taps muslb be provided at convenient places.

(19) PayMENT oF Wagts.—All employees to be paid weekly, and in the time of the employer.

(20) Miximum oF Work.—All persons who are engaged for work shall be paid for, eight hours’ work at least on week days and

three and s half hours’ work at least on Saturday, even if they are not required to work.

21) Warrine TiME.—When an employee has been notified to start work at a certain hour, but is not put on at such hour, the

time that the employee is kept waiting shall be treated as time of duty. |

(22) Wasnine Faciurmins,—A proper place shall be provided for the purpose of was|hing clothes,

23) The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Employees’ Union of Australasia
(23) Y g ploy
place at which the time boak or other record is kept between the hours of

shall be sllowed to inspect all time and wages books at the )
10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately precleding pay day.

D. BERRIMAN, Chairman,
| W. L. HARRINGTON, Secretary.

|

Melbourne, 2nd September, 1937.

By Authority: H. J. GRIEN, Government Trinter, Melbourne.
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tactorics and Shops Acts. |

: !
_ DETERMINATION OF THE HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS
- BOARD. '

Nore.—This Determination on the 27th September, 1937, applied to the whole of the $mu.

the Jowest prices or ratee which may be paid to ‘any person or persons or classes of persons (not i
not including nurses subject to the Hospital Nurses Board) employed in or about—-

]_N accordance with the provisions of the Factories and Sbops Acts, the Wages Boa:‘d which now has power to determine
I recd - £ H 1 bl ]
and

g P nploy
yeo et

{a) a hospital or bonevolent asylum doing any kind of work oconnected with the oarrying on of a hospital or benevolent
asylam ; :

(5 asa ium for the treat. t of persons suffering from any form of tuberculosis ;

{cy » hospital or home for the treatment of the mentally afilicted doing any kind of work connected with the oarrying on
of such a hospital or home ; ) . .

has made the foliowing Determination, namely :—

(1) ‘That on the 27th September, 1837, the laat previous Determination of this Board shall be revoked snd replaced by thia
}?etg;mimtion.

[#3) APPRENTICES OR IMPROVEES. l
WAGES PER WEEK OF 48 HOURS WITHOUT BOARD AND LODGING.* FPROPOETION (IN ANY PLACE).
Feniale Apprentices oy Apprentices.
Improvers. MALES.
Mplﬁ T B leile male apprentioe to every three or fraotion of three male
Apprén imployed in p et i e
. ppr;‘ cen |8 Mxe:“gmlmg workers receiving not le‘ss than 84s. 6d. per week of 48 hours.
Improvers. - District; ' Employed
=057 T Citfes of Ballarat, | Cin any” | EEMALES.
Bendig o o othez part Oue female apprentice to every three or fraction of three fomale
* or Mooroopns' Victoria. | workers receiving not less than'45s. 8d. per week of 48 hours.
Riding of Shire of
Todwey. Improvers.
s d. 5. d. 2 4 . MALES.
Under 16 years of age .. 32 6 One male improver to every ten or fraction of ten male workers
16 years ofage =~ .. | 37 8 regeiying ot less than 845, 0d. Pef Wepk of 48 hotrs. '
17 ”» . 4 0 40 3 39 3
18 . . 46 6 FEMALES,
19 ” ] se 8 One female improver|tq every eight or fraction of eight fomale
20 " . 87 0 workers receiving not less than 46s. 9d. per week of 48 hours.' ”

¢ The minimum wage where the employer boards and lodges the en;pl&y:;-uh-a-dl' m ;l—l_e cn—gg-oi ‘an adi m ‘liiqie'ez;nilo‘yee be 16s. |;er m} loss, aud In
the case of an adnit fgmale employes or an apprentice or lmprover 158. per wesk leas than the rafe fixed withopt board and lodging!s "+
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OrrER EMPLOYEES.

(¢} Employed in the Metropolitan District ; the Cities of Ballarat, Bendigo, or Geslong; the Town of Mildura, or the Mooroopna
Riding of Shire of Rodney. Lo

Mates, - Females.
WAGES WITHOUT BOARD AND LODGING.* WAGES WITHOUT BOARD AND LODGING.*
. Por week Per week
of 48 hours, ot 48 houre,
a. d. A d.

Clerks .. .. .. . . .. 87 6 | Clerks .. . . . .. 5 3

Cooks—First . . . . .+ 92 0 | Cooks in charge of—-

Other cooks 87 0 One to three kitchen employees .. .. 60 3

Dresser, head, where five or more dressers aro employod 113 6  Four to seven kitchen employees o .. 67 9

Dressers doing venereal diseases work .. ..o 107 8 Eight or mo1e kxtcheu employees . . 179

Other dressersm Second cooks .. .. .. 57 9
lst year’s experience as such .. . .. 87 6 | Other cooks - . . .. b5 3
2nd year’s experience as such .. .. .. 92 6 | Head housemaids - - . 5 3
Thereafter .. . - .. " .. 97 6 | Housekeepers .. e . 65 3

Foreman in charge of— Head laundresses in dmrge oi-

One to nine employees .. .. 90 0 One to three persons .. . .. .. 57 9
Ten or more employees .. .. .97 8 Four or more pcrsons . . .. 629
Assistant foreman 87 6 | Second laundresses .. .. 52 9
Gardeners in charge of one or more gardeners or where Laundresses where only one errployed . .. 852 9
there is only one employed . . .. 87 0O | Sorters .. .. .. . .. 52 9

Other gardeners .. . . . .. 84 B8 | Washing mmehme hands .. ; 60" 9

Incinerator attendants . . .. .. 84 6 Storekeeper in charge of one or more st.ore hnndn or

Kitchenmen or scullerymen i .. .. 84 6 where there is only one employed . .. 55 3

Laboratory assistants .- .. .. .. 93 0 Storekeeper’s assistante—

Laundrymen .. 84 6 Lst year’s experience as such .. .o .. 459

Mortuary-men employed Folvlv on post-mortem work .. 102 6 2nd year’s experience as such .. .. .. 46 9

Other mortuary-men .. .. 87 6 Thereafter .. .. .. .. 47 9

And 105, extra for each posb-mortem Stenographers and typlstes - . .. 80 3

Motor or motor ambulance drivers or assistants .. 87 0 | Telephone attendants . .e . . 62 9

Operating theatre attendunts . . .. 87 6 | Waitresses—

Porters— 1st year's experience as such .. e .. 459
Casualty—engaged on prepn.ratlmm and theut rework 87 6 2nd year’s experience as snch .. .. .. 46 9
Dispensary .. .. .. .. 87 6 Thereafter .. . . .. ..o 47 9

. Night .. .. - .. e Sz 0 Wardsmaids—

Relioving .. . o - - 70 1st year’s experience as such .. . 45 9
X-ray " o o - 846 2nd year’s experience as such .. .o . 46 9

Recording attendonts .. = z - 818 Thereafter .. . . . .47 9 -

Splint makers .. . . . .. 97T 8

Splint makers’ assistants .. 85 0 Por week

Storemen in charge of one or more storemen or whern of 44 hours.

there is only one em plov ed .. .. . 90 0 Seamstresses who cut out and fit garments .. R 1

Other storemen .. . .. e .. 8% 8 | Other seamstresses—

Telephone attendants v . - . 87 8 1st year’s cxperience as such .. .. .. 46 9

Ward cleaners handling sputum mugs . .. 87 6 2nd yenr's experience as such .. .. .. 46 9

Other ward cleaners . R . .. 8 8 Thereafter .. . .. .. .. 47 9

X.ray attendants .. v .. .. 92 6

X.ray technicians— £
18t year’s experience as such .. .. .. 8 0 4; D others-— ‘!fiﬂﬁﬁ'i.
2nd year's experience as such .. .. .. 100 O 1st year's experience as such .. . .. 456 9
Thereafter .. .. . .. .. 110 0 2nd year’s experience as such .. . .. 486 9

All others - . T .. .. B4 6 Thereafter .. .. .. - .. 47T 9

{6) Employed in any other part of Victoria,
Males, Females.
Per week Per wev..
WAGES WITHOUT BOARD AND LODGING.®  Of 48 houry, WiOGFe WITHOUT ROARD AND LODGING.*  of 48 hours,
s d. s d.
Adults o - - - . .. B84 6 Clerks .. . . . .. .. 50 9
Cooks—

First—or where there is onlv one employed .. 60 3
Second e . . . .. 65 3
Head laundress .. .. .. .. .. B2 9
Other laundresses . .o .. 47 9
Stenographers and r.yplsten e . .. & 8
Telepbone attendants .. . .. .. 50 9

Al others—
18t year's experience .. . .. .. 45 9
2nd year's experience . . .. 46 9
3rd year's experience .. - - .. 47 9

* The minimum wage where the employer boards and lodges the employee shall in the case of an adult male employes be 168, per week less, and in
the case of an adult ferunle employee or an apprentice or improver 158. per week less than the rate fixed without board and lodging.
{3) ALLOWANOES.—Persons {other than dressers) employed within a radius of 20 miles from the General Post Office, Melbourne,
who handle or dress patients suffering from venereal diseases or patients qualified for admission to infectious diseases hospitals, or
. haandle clothes (not previously disinfected) that are used on or worn by such patients, or handle microscopie slides in connexion with
cases of an infectious nature, shall be paid 7s. 8d. per week in addition to the rates provided in Clause 2.

(4) OverTiMe.—For work done in excess of the maximum number of hours fixed as a week’s work—Time and a half, calculated
on the rates fixed without board and lodging.

(5) HoLipaY RaTES.—Time and a half caloulated on the rates fixed without board and lodging shall be the rate for all work
done within a radins of 20 miles from the General Post Office, Melbourne, on the following holidays:—New Year's Day, Australia
Day (26th January), Good Friday, Easter Monday, Labour Day (21st April), Anzac Day, Christmas Day, and Boxing Day; but if any
other day be by Act of Parliament or Proclamation substituted for any of these holidays the special rate shall only be payable for
work done on the day so substituted.

{6) AxNUAL LeavE.—Any employee who has been in the service of an employer for a period of not less than twelve months
shall he- granted by such employer the following leave at least in each year on full pay, without any deduction for board and lodging—
(a) If employed within a radius of 20 miles from the General Post Office, Melbourne, seven days.
(b) 1f employed outride a radius of 20 miles from the General Post Office, Melbourne, fourteen days,
Provided that any employee outside the radius tioned who prior to this Determination coming mto force and in his present
employment received more than ons week's leave per year shall be entitled to fourteen days' leave plus the number of days in .excesa of
one week which he formerly received,
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(7) Sicx LBavB.—Any employee who furnishes to the Board of Manag t of the institution or the propriotor of the hoepital
where he or she is employed aatisfactory evidence that he or she is vuable to perform his or her duties on acoount of illness contracted in
the discharge of suoh duties shall, while incapacitated, be entitled to sick leave on full pay for a period not excoeding four weeks.

(8) A FuLL WEEE'S WAGES T0 B Pamp.—Any employee (other than a casual worker) willing to work who is employed by a publio
institution and who works for less than the full working week, viz., 44 hours in the oase of seamstresses and 48 hours in all other cases,
shall be entitled to the payment of a full week’s wage.

(9) DrEssrng Roous, £10,—Dressingirooms,}and lunch rooms, shall fbe}provided for non-resident employees and suitable healthy
accommodation for resident employees.

(10); Untrorms, ero.—Uniforms, overslls, caps, andlaprons, shall be provided ulxd laundered froe of cost for employeea required to
wear same. '

{(11) RuBBER GLOVES, ET0.—Rubber gloves and all neceasarysafety appliances shall be provided free of cust for the use of employees
andfan adequate supply of same shall be maintained.

(12) TERMINATION OF EuMPLOYMENT.—Except where the conduct of an employes justifies instant dismissal, seven days’ notice of
termination of employment shall be given by either employer or employee, and any employes failing to yive such notice shall be liable
to forfeit one week's pay in liea thereot, i

(13) Unioxn INTERVIEWS.—During working hours employees of any Public instit!ut.\'on subject to this Determination may, with the
oonsent of the Secretary or Superintendent of such institution (which consent shall not be unreasonably withheld) be interviewed by the
Becretary of the Hospital, Dispensary, and Asylum Employees and Allied Government Officers’ Federation of Australia. No. 1 Viotorian
Branch, or have their union contributions collected by the steward of the said oreanization.

D. BERRIMAN, Chairman,

L. M. BRADY, Secretary.

Melbourne, 10th September, 1937.

By Authority: H. J. GREEN, Government Printer) Melbourne.
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