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Factories and Shops Acts.

DETERMINATION OF THE PAINT AND COLOUR BOARD.
Notg.~This Determination applies to the whole of the State of Victoria.
[N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 4th February, 1936, has had
the power to determine the lowest prices or rates which may be paid to any persons—

(a) employed in the trade of preparing any kind of paint, varnish, enamel or colour, either wet or dry ;
(b) employed in manufacturing titanium white or white lead ;

has made the following Determination, namely :—

(1) That as from the beginning of the first pay period subsequent to the 24th September, 1937, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

(2)
IMPROVERS.* OraEse EMPLoYRES.
Wages per Week of -
44 Hours.
Persons employed in manufacturing titanium white—
Males, Females, s. d.
Day workers .. . .. .. 84 2 per week of 44 hours
. 8. d. s d. Shift workers .. .. . .. 84 0 per week of 48 hours
16 years of age .. . 21 3 e
6 ,, . e . 25 6 25 6 Persons employed in preparing any kind of paint, varnish, enamel or golour
17 ,, s .o . 30 3 30 3 either wet or dry, or in manufacturing white lead—
18 ,, . . ..} 37 0| 31 9 y
9 .. - | 45 6 | 37 0 PoE o
2 ,, ., - .| 89 9 41 0
5. d.
Males—
Varnish maker or natural gum runner .. .. .. 103 8
PRrROPORTION (IN ANY Prace), Tinter of paint, lacquer or enamel . .. 91 0
Any person engaged on paint, enamel or lacquer mixing or
Two male improvers to every three or fraction of grinding machine, or kalsomine mixer or dry colour grinding
three workers, and three female improvers to each machine, or as chemical colour maker, resin treater, oil boiler
worker of the same sex receiving not less than the or burner, lacquer solution or thinner maker, or as a gum
minimum wage. . runner {other than a natura! gum runner) .. .. 8 0
All others . . . .. - .. 83 0
No male under 15 years of age and no female under Females .. . . e .. . .. 47 8
16 years of age shall be employed at the trade. . .
A shift worker employed on afternoon or night shift shall be paid an allowance
of 1s. per shift in addition to the ordinary rate.
Leading hand, i.e., an employee appointed to work under the supervision of a
foreman, and who has three or more male employees under his supervision,
shall be paid 5s. per week in addition to rate specified.

* Nore.—The Board has determined, in accordance with section 25 (1) of the Factories and Shops Act 1934, that the trade is
so unskilled that no apprentices shall be taken in the trade.

(3) TiMEs oF BEoNNING AND ENDING WORE FOR PERSONS OTHER THAN SHIFT WORKERS.—

Tine ol Begianiag. Time of Ending.
Monday to Friday (inclusive) .. . 7 a.m. . 6 p.m.
Saturday T . 7.30 a.m. .. 12 noon
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(4) OverTmE.~The rate of time and a half shall be paid to persons other than shift workers for all work done—

(a) Outside the hours fixed as the time of beginning and ending work ;
(6) Within the hours so fixed, in excess of 44 hours.

(5) Carcurativg OVERTIME WHEN Horipay Occors.—If in any week there occurs a holiday to which an employee, whether a
shift worker or not, is entitled under clause (7), then such time as would ordinarily have been worked on such day shall, for the purpose
of caleulating overtime, be regarded as time worked.

(6) SeeciaL Rates,—Double time shall be the rate payable to all persons (other than those employed as shift workers in the
manufacturing of titanium white) for all work done un Sunday, 26th January (Australia Day), Good Friday, laster Saturday, Easter
Monday, 21st April (Labour Day), King’s Birthday, Christmas Day, Boxing Day, and New Year’s Day, but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted.

(7) HoLrpays.—All employees (other than those employed in the manufacturing of titanium white) shall be entitled to the
following holidays without deduction of pay :—26th J. anuary (Australia Day), Good Friday, Easter Saturday, Easter Monday, 215t April
(Labour Day), Anzac Day, King’s Birthday, Christmas Day, Boxing Day, and New Year’s Day.

Provided shat for & week in which any of the above holidays is observed on a Saturday an ¢mployce who works his weekly hours
in five days (Monday to Friday inclusive) shall bo paid for four hours at ordinary rates in addition to his wages for such week,

'(8) Smirr Worx.—(a) The provisions of this sub-clause apply only to shift workers employed in the manufacturing of titanium
white :— . R
(i) Employees on shifts shall work such shifts up to six per week as may be required.
(1) A shift shall consist of eight hours, inclusive of 40 minutes to be allowed for meal breaks.
(iii) All work done by a shift worker outside the ordinary houis of his shift or on Sundays or Public Holidays shall be paid
for as follows :—

On Sundays or Publie Holidays mentioned in clause (6)—

if on his day off in the week .. . . . . .. Double time,
- if not on his day off in the week e . e - .. Time and a half.
On any othér day, outside the ordinary hours of his shift . .. .. Time and a half.

(iv) The rates presoribed in paragraph (iii) shall not apply to arrangements between employees themselves or in cases due to
) rotation of shift or when the relief does not come on duty at the proper time. .
(v) The hour worked from 11 p.m. to 12 midnight on Sundays or Public Holidays mentioned in clauae (6) by ordinary shift
_shall not be considered as time worked on Sundays or such Public Holidays.

Provided that the hour from 11 p-m. to 12 midnight on Saturday shall be considered as time worked on Sunday.
(6) The provisions of this sub-clause apply to shift workers, other than thosc employed in the manufacturing of titanium white :—
(i) A shift shall consist of 8 hours 48 minutes, inclusive of crib time.
(ii) Afternoon or night,sfﬁft means any shift which commences between 12.30 p.m. and 12.30 a.m.
(iii) The rate of time and a half sha,]‘l be paid to a shift worker for all work done—

In excess of 8 hours 48 minutes in any day ;
In excess of 44 hours in any week.

(9) RespiraTors, Boors, aNp Guoves.—When the oharaoter of the work ronders protective measures necessary an employer shall
provide, free of cost, for the use of employees, respirators, boots, and gloves.

No two employees shall be required to use the same respirator, but & previously uged respirator ;nu.y, after sterilizatiin, be given up
to the exclusive use of another employee, - .

(10) Bormve WaAreR.—A sufficient supply of boiling water for all employoees shall be provided at meal times.

(11) MEAL ALLOWANCE.—A meal allowance of 1s, 8d. shall be paid to employees on any day when required to work for u period
of not less than two hours aiter the usual finishing time unless notice has been given the day before such extra time is worked. *.

(12) Wasuing axp CLEaNING TimE.—Employees shall be allowed five minutes in the employer's time for cleaning and washing
before any meal time and before finishing time daily.

(13) Covprrions or EsrrovMENT.—(a) No employee shall be employed other than as a weekly employce.

(6} A weekly employee, to becone entitled to the weekly wage prescribed by this Determination, must be available and ready and
willing to perform such work as the employer shall from time to time require on the days and during the hours usually worked by such
employces. . :

(c) Seven days’ notice shall be given on either side to terminate employment. Such notice may be given at any time. This shall
not affect the right of the employer to dismiss any employee without notioe for malingering, neglect of duty or misconduct (in which case
wages shall be paid up to timo of dismissal only) or to deduct payment for any day the employee cannot be usefully cmployed because
of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which the employer camnot be
reasonably held responsible. o .

(14) Sick Leave.—(a) If an employee absents himself from duty, the employer may mako a dedugtion from the emplovee's wage
proportionate to the length of the absence, provided that this sub-clause shall not apply to absence on holidays in accordance with
clause (7), and as to cases of illness is subject to the sub-clause (b) next hereto. . :

() If tho absence from duty of an employee engaged by the week be reasonable bocause of his own illness, and he produce to the
employer satisfactory ovidenco thereof’ by medical certificate or otherwise, no deduction shall be mads in respact of such absence except
80 far a8 it excceds in the aggregato four days during any one year of the employment or a proportionatsly less time during any shorter

perimlils of the employment. “Provided that this sub-clause shall not apply to any employee v/ho has not been in the employment for throe
months. ’ ’

(15) DEsINTTIONS.—Varnish maker is one who (a) is capablo of selecting in their proper proportions the ingredients nevessary
for.ma.kmg standard varnishes, and (b) has the duty of combining these ingredients by the applioation of heat at the proper wime in
their proper order and at their proper temperatures, and (c) is so employed, and includes a runner of natural gum,

Tinter of paint, lacquer or enamsl is one who is invested with discretion as to the kind and quanbity of colouring matter to
be added to a mixture in order to make it conform to & certain specified colour, or match a given oolonr sample or oolour standard.

D. GRANT, Chairman.

H. N. JONES, Secretary.
Melbourne, 9th September, 1937. .
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