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Factories and Shops Aots.
DETERMINATION OF THE KNITTING TRADE BOARD.

Nore.—(a) This Determination on the 21st October, 1937, applied to the whole of the State of Victoria.

(b) Work on Sunday, exoept in certain prescribed circumstances, ia prohibited by the Factories and Shops (Sundays) Aet

. 1932, No. 4102,

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 12th February, 1935, has had
I the power to ** determine the lowest prices or rates which may be paid to any person or persons, or classes of persons, employed in
the process, trade, or business of —

(i) knitting or crocheting fabric, or any article of human wear ;
(ii) mending or repairing any knitted or crocheted fabric, or any kaitted or crocheted article of human wear;
(iii) spinning or preparing silk yarn,
has made the following Determination, namely :—
(1) That on the 21st October, 1937, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2) Wagrs Pxr WEEEK or 44 Hours, (Day \Smn.)
APPRENTIOES OR IMPROVERS.
Hostery Section.
S
Mares. FEMALES.
Commencing Age. Commencing Age.
Experience. Experience.
Joyears| 16 17 18 12 20 Jsyeans | 16 17 18 19 20
s.d | s.d | s d | s d. | s d | 2 4 s. d.| 8. d.| 8. d. | 5. d. | a. d.| s 4d.
lst sixmonths | 14 6|16 0|18 6|22 627 6|32 0| lstaixmonths (13 0|13 6 (14 6|16 0|17 6|19 0
2nd ”» 15 86|17 620 6|25 0130 651 0] 2nd o 13 6{15 0(16 0[17 6|19 0 (29 O
3rd " 16 6|19 0|23 0|28 033 6 .. 3rd » 15 6117 0|18 6|20 0|21 8 ..
4th ", 18 621 6|2 0|32 0|51 6 .. 4th » 17 ¢[18 620 0121 6[20 6
5th " 20 0|24 028 6|36 O .. . 5th »w oo 18 6|20 0(21 6|23 6 .
6th v 23 028 03+ 0|53 © . . 6th o 20 0721 6[23 6{30 6 .
7th - 25 6(32 040 © .- . .. 7th ' 21 6|23 6,25 6 . . .
8th ’e 31 038 055 0 . - . 8th ”» 23 6 (25 6132 6 .. .
9th - 38 0 43 6 - .. .- . 9th . 25 0(27 8 . . ..
10th " 42 0567 O . .- . .. [10th " 27 0l3% o .. .. .
11th = o, 48 0 . . . . .. [tith » 30 0 .. .. . .
12th ' 54 0 .. .. .. . 12th ”» 31 0 e . . ..
7th yoar .. 160 0 .. .. . . «o |7th year .. |32 6 . . . .. .
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Any Other Section,

Macxs, FEMALES.
Commencing Age. Commencing Age.
Experience. Experionce,

a5years| 16 17 18 is 20 LSyeare| g 17 18 19 20

8. d.| o. d. | 8. d| s d]s d| & d 8. d | g d| 8 d| s d| s d | s d

Ist six months | 16 0|17 6120 0/24 0|20 0|33 6| Istsixmonths |14 6|15 0|16 0|17 6|19 020 6

2nd s 17 019 0|22 0;26 6|32 052 6} 2nd ” 15 0|16 617 6|19 0|20 6| 30

3rd ” 18 0120 6|24 6{29 6|35 0 .. 3rd ” 17 0|18 6(20 021 6|23 0 ..
4th ” 20 0|23 0127 633 653 0 . 4th " 18 6120 0(21 6/23 031 0 .
5th ' 21 625 6(30 0(37 6 . .. 5th ” 20 0{21 6|23 0|25 O . ..
6th »”» 24 6|20 6|35 8|54 6 . . 6th " 21 6123 0(25 032 o .. .
7th a 27 033 6|41 6 .. . . 7th ”» 23 0125 0|27 O . .
8th » 32 6(39 656 6 . . 8th " 25 0127 0134 0 . . .
9th " 37 6|46 0 . . . .. 9th ' 26 629 O .- . . .e
10th v 43 6158 6 . .. .. .. |10tk » 28 6|34 6 . . .
11th » 49 6 . . . .. .. {11th ”» 31 ¢ . . . e
12th » 56 8 . . . . .o |12th ”» 32 6 . . . .
- Tth year .. |61 & . . - o «. |7th year .. 184 0 - . .

Nore.—The rates prescribed for apprentices or improvers shall apply only to such employees as are under 21 years of ago.

PrororTION (within any factory).
Males,
‘f'wo male apprentices or improvers to each male person receiving not less than the minimum wage.

Females.

Two female apprentices or improvers to each female person receiving not less than the minimum wage.
The Board haa prescribed a form of apprenticeship indenture.

OreEr EMPLOYERS,
Wages per Week of 44 Hours (Day Shift).

Hosi .
— Section. | A8oedon”
Adult Moles. -
8 d. s d.
Mechanics on full-fashioned hi . e . - ve - . 9 0 ..
Mechanios on all other machines . . . . . . . 90 0 93 0
Operators of full-fashioned machines (leggers and footers)—
First year’s experience . . .. . . . . . . 90 0 .e
Thereafter .. . . . . . e . . . .. 9 0 .
Plierers . .. . . .e .. . . .- . 90 0 .
Welt turners .. . . . .. . . . . . 81 0
Board and press hands . - e N . ve . . - 80 0 83 o
Eleotric machine cutters .. . . e . . . 8 0 88 0
Hand cutters .. . . . .. .. . .. 82 6 8 6
Warpers . .. . . . . . . 80 0 83 0
Hand knitters on flat machines - . .. . .. .. . . 82 6 8 6
Circular machine knitters . . .. . - .. .. .. .. 80 0. 83 0
Millmen, scourers, bIeaohars, or shrinkers .. . . . . .. .. .. 9. 0 82 .0
Leading hand employed on dye machines or vats . L .. .. .. e e 83 0 8 0
All other dye-house employees operating or attending ‘machines .. .- .. .. .. 78 0 8l 0
Al other machine operators or attendsnts .. .. . . . .., .. . 78 0 81 0
Warehousemen .. . .o 24 . . . .. . 78 0 81 0
Persona not otherwise prowded for - .. - .. T . e - 50 8 0
' N
Adult Females.
Employees using Paramount or similar shapes . .. . .- . 43 0 .
Operators of steam prosses (except manual screw press) . . . .. .. P 42 0 43 0
Electrio machine cuttera .. . e .. . . . - . - 49 0 52 0
Hand cutters . .. .o .. .. .. .. .. .. .. 43 0 46 O
Hand knitters on flat mnchmes . . .. . oae .. . .. . 44 0 47 0
Knitters on other machines .. .. .- . . . .. .. . 42 0 450 -
Linkers .. . .. . . . . . .. 44 0 - 47 0
Seamers, welters, ‘overlock flat lock ox- interlook .. 43 0 46 0
All other machine operators or attendants (mcludmg windérs and operatora of all ﬁmahmg mwhmea ot
otherwise mentioned) .. . . . . . . .. 42 0 445 0
Ironers . .. e . . . .. . . e e 42 0 45 0
Clockers ' . . .. . . .. 4 0 e
Ecaminers, foldm-s gmdars, pairers, sorﬁerl or puoellen ‘on . .. .. . . 41 0 4 0
Menders on full-fashioned hose . = . ve .. - . . - 44 0 .
Other menders .. P ‘e .o .. .. .a ve .. . 42 0 45 0
Persons not otherwise prowded for . - . . .. . . 39 0 42 0
{3) DEFINITIONS.—(a) “ Leading hand’’ means an employee in charge of any operation where no f. istant fo is

employed, or an employes who is empowered by the management to discharge such duties as would devolve upon such foreman or
assistant, if employed.

(b} ** Machine operator or attendant” means an employee who, in tho course of his or her duty, is called upon to operate a machine,
and does not include an employco whose sole duty is carrying material to and from a machine,

{¢) *“ Continuous process " means the working of three shifts per day from Monday to Saturday inclusive.
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(4) Sarers.—{a) A ‘* day shift " shall be a shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Friday inclusive,
and between the hours of 7 a.m. and 12 noon on Saturday.

(b) A **night shift > shall be a shift worked between the hours of 7 p.m. and 7 a.m. Monday to Saturday inclusive.

(c) Tn addition to the rates payable to day shift employees, workers employed on night shift shali be paid st the rate of s. per
shift, unless engaged in a continuous process. If adult employees in such continuous process work three alternating shifts, they
shall be paid 6 per cent. extra, if alternating afternoon and night shift 74 per cent. extra. Male junior employees shall be paid 1s. per
shift extra on afternoon or night shifts with & maximum payment of 5s. per week.

(d) Workers employed on a shift extending after 7 p.m. shall be paid at night shift rates for the time worked after 7 p.m., provided
that workers employed on a shift commencing after 5 p.m. shall be paid at night shift rates throughout.

(¢) By mutual arrangement between the employer and his employees, the hours of duty prescribed herein for workers on night
shift may be worked in four shifts without payment for overtime. Under any such arrangement arrived at after 5th July, 1935, all
hours of duty beyond ten hours, even if they come within the starting and finishing times of & shift, shall be paid for at overtime rates?

(f) The employment of females before 7 a.m. or of males under 18 years of age after 9 p.m, is prohibited.
(9) As far as practicable employees shall work shifts in rotation.

(5) OverTpME.—(a) Males under 18 years of age, or females, required to work overtime shall be paid for such overtime at the
rate of time and a half to a maximum of four hours in one day and ten hours in one week, with double time thereafter.

(b) Apprentices or improvers for each period of overtime worked, shall be paid 6d. upsto two hours’ work, and 3d. for each
additional hour or part thereof in addition to their overtime earnings and any tea-money to which they are entitled.

{c) For work done by an employee not provided for in sub-clause (a) before the usnal starting time or after the usual finishing
time of his or her shift, or after an employee has completed the ordinary daily hours of work, overtime shall be paid at the rate of
time and a half for the first four hours on any one day, and double time thereafter. .

(d) Employees required to work overtime for more than one hour without being notified on tho day immediately before that
they will be required to work, shall either be supplied with a meal free of charge by the employer or paid 1s. 8d. eachinlieu. If the
notice is given and overtime is not worked (except as & result of breakdown of machinery or plant), the tea money prescribed herein
shall be paid.

(¢) The usual starting or finishing time in any factory or part thereof shall not be altered except on seven days’ notice to the
employees, and such starting and finishing times shall be posted on the notice board—see clause (8).

(6) Tenms or EmrrowmENT.—(a) Employment shall be on an hourly basis, except that notice equivalent to 44 working hours
shall be given on either side to terminate employment. Such notice may be given at any time. This shall not affect the right of the
employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty, or misconduct {in which case wages shali
be paid up to time of dismissal only), or to deduct payment for any day the employee cannot be usetully employed because of any strike,
or througlh any breakdown of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held
responsible.

(6) In liou of such 44 working hours' notice, except in circumstances referred to above, the employer shall pay 44 hours’ wages.
The employee leaving his or her employment without notice shall forfeit 44 hours’ wages, which shall be deducted from any wages due,

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays, and
not to determine the engagement finally, shall not deprive the employee of payment for any prescribed holiday occurring or observed
between such natice to terminate and any re-engagement.

(7) Mzar Hours.—(a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day,
provided that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it shall
not be less than 30 minutes. .

(6) Time and a half rates shall be paid to any employee required to work during his or her meal hour. No employee shall be
compelled to work for more than five hours without a break for a meal.  Provided, however, that where three shifts are worked in a
continuous process and it is mutually arranged, thers shall be no break for meals, but employees may take their meals in the
employer’s time as opportunity offers.

(¢} An employee engaged in the maint of plant, when breakdowns occur, shall work meal hours at the ordinary rates herein

prescribed whenever instructed so to do.
(d) Meal intervals having been fixed shall not be altered except on seven days’ notice posted in tho factory.

(8) Notice Board.—The employer shall permit a notice board to be erected in his establishment for the purpose of posting any
notices thereon in connexion with meetings or other business the employees may require, such notice board to be in a prominent position.
Al such notices shall be submitted to and approved by the employer before being posted.

(9) Toors or TrabE.—Rubber aprons, gloves, and top boots (where necessary for dyehouse work or scouring department),
together with all materials-and appliances required for the cleaning of machinery, shall be supplicd by the employer free of charge
when requested by the employes concerned.

(10) Limrrations.—{a) One operator receiving not less than the full operator’s wage shall be employed on each full-fashioned
machine (legger and/or footer).
(b) No female shall be required to use an iron exceeding 8% 1b. weight.

(11) PAYMENT OF WAGES.——(a) Wages shall be paid weekly, not lafer than Friday, except by mutual agreement between the
employer and his employees.

(b) Any employee kept waiting for his or her wages on pay day for more than ten minutes after the usual time for ceasing work
shall be paid at overtime rates for the time so kept waiting. - :

(c) Where the services of an employee are dispensed with, all wages due shall be paid to him or her on dismissal, or forwarded
to him or her by post on the day following.

(d) Not more thau two days’ pay of any employeo shall be kept in hand by an employer.

{12) Tive AnD WacEs Boor.—Each employer shall keep a time and wages book or record in the English language showing the
name of each employee and his or her occupation, the hours worked each day or each week, and the wages or allowance paid each week.

The time occupied by an employee in filling in any time book or in the making of records shail be treated as time of duty, but
this does not apply to checking in or out at the beginning or end of duty.

(13) Suxpays axp HOLIDAYS.-—(a) All work done on Sundays by time-workers or on the following holidays shall be paid for at
the rate of ordinary time in addition to the ordinary rate. All work done by pieceworkers shall be paid for at the ordinary rate payable tu
time-workers doing the same class of work, in addition to the piecework earnings :— N

New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas
Day, and Boxing Day.
Provided that Melbourne Cup Day shall be observed as a holiday in the Metropolitan District instead of King's
Birthday.
(b) If any other day be by Act of Parliament or Proclamation substituted for any of the above-mentioned holidays, the special
rato shall be payable only for work done on the day so substituted. Time-workers who are off duty on any of the above.-mentioned

holidays, other than Sunday, shall be paid for such days at the ordinary rates. Piece-workers who are off duty shall be paid for such
days at the ordinary rates payable to employees on time-work doing the same class of work.

{#) Where an employee is absent from his or her employment on the working day before or the working day after a holiday without
reagonable excuse, or without the consent of the employer, the employee shall not be entitled to payment for such holiday.
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(14) PreoEwork.—(a) The lowest piece-work price payable to any outside worker for performing any of the undermentioned work
shall be as specified in the following schedule, viz.:—

Price per Garment.
Description of Work,
Knitting or Crochetd t Fi E Wholly Making up.
s d. 1 o d ! s d.
Pullovers, or Sweaters, or Jumpers, power fabric . - 09 2 3 i 3 0
Cardigans or Jackots, power fabric .. e .. . 09 26 r 3 3
Pullovers, or Sweaters, or Jumpers, hand flat fabric .. - 1 3 2 3 3 6
Uardigans or Jackets, hand flat fabric .. . .. 1 3 | 2 6 3 9
N In the case of garments with o chost measurement not exceeding 327, the above prices may be reduced as follow :— o
Knitting or Crocheting .. 4d. per garment reduction : .
Finishing. .. .. . 8d. ,, " » :
Wholly making up .. .. 1s.0d, ,, " "

(b) Except as provided in Clause 14 (a) any employer may fix piece-work prices for any process, provided such prices cnabie
adult employees of avorage capacity to earn at least the minimum weekly rate prescribed for their respective classes, with the addition
of 15 per cent. Such prices shall not be altered except by mutual agreement betweon the employer and the piece-worker conoerned.

(c) Where an employee has worked part of the week on piece-work he or she shall be entitled to his or her earnings in full for the
actual time worked on piece-work if the earnings are higher than the minimum rate for such time.

(d) Adults and juniors doing the same operations shall be paid the same piece-work prices.

{(e) As far as practicable, different grades of work shall be equitably divided between piece-workers.

(f) A piece-worker who also instructs learners shall receive, in addition to piece-work earnings, 10s. per week for tho first week
7s. 6d. for the second week, and 5s. for the third week. but at the end of the third week. shall not be called upon to continue instructing .
a learner unless paid 5s. per week in addition to the piece-work earnings.

*  (g) Male picce-workers called on to perform work before the usual starting time or after the usnal finishing time shall be paid
10d. per hour in sddition to the prescribed piecework prices, and female picceworkers 6d. per hour in addition to the prescribed piecework
prices.

(15} OursipE WoRRERS.—(a) No person who is or is deemed to be the occupier of a factory within the meaning of section twenty-
three of the Factories and Skops Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material
whatsoever for the purpose of being wholly or partly prepared or manufactured outside a factory as articles of clothing or wearing apparel
for trade or sale, exceot to a person who has been licensed by the Chief Inspector of Factories as an outside worker. Provided that
no such outside worker shall employ any other porson or persons whatsoever in wholly or partly preparing or manufacturing such articles
of clothing or wearing apparel save and except members of such worker’s own family.

{b) Every such outsido worker shall be paid the prescribed piece.work prices.
(c) Every outside worker shall be provided, free of charge, with cotton, silk, thread, and all other sewings and trimmings used
in the manufacture of garments.

d) In tho casc of an employer delivering or collecting the work of such outside worker, the same shall be done without charge
to such ountside worker.

(¢} Every employer who has work done elsewhers than in his factory or workshop shall keep a record book, which shall contain &
oorrect account written in ink as follows :— '
(i) The name and full address of the outside worker.
{ii) The number of articles and description of work given out.
(iii) The price paid for such work.
(f) The record book mentioned in the preceding sub-clause shall be signed each week by each outside worker, verifying the accuraoy

of the amount of remuneration received, and shall be open for inspection at any time by any authorized officer of the Department
of Labour.

W. W. HARRIS, Chairman.
REX L. CECIL, Secretary.

1

Meslbourne. 6th October, 1937.

By Authority: H. J. GREEN, Government Printer, Melbourne.
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MONDAY, OCTOBER 25. [1937

Factories and Shops Aots.

DETERMINATION OF THE WATCHMEN’S BOARD.

Nore.-—{a) This Determination on the 20th October, 1937, applied to the following parts of Victoria, namely :—The Metropolitan
District and the Geelong District as defined in the Factories and Shops Acts and the regulations thereunder;
such portions of the City of Sandringham as are not within the said Metropolitan District ; the cities of Ballarat,
Bendigo and Warrnambool ; and the boroughs of Eaglehawk and Sebustopol.

(b) Section 225 of the Factories and Shops Act 1928 (No. 3677) provides that “every person employed as a watchman
shall be granted one holiday in every week ™.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed in lieu of the Nightwatohmen’s Board
1 to ““determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in the
occupation of & watchman ” has made the following Determination, namely :—

(1) That on the 20th October, 1937, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2) APPBENTIOES OR IMPROVERS.
Experience. Wages per Week of 52 Hours. Number (by any Employer).
. -
s d.
18t year .. .. . .. o 42 11 One apprentice and one improver to
2nd year .. .. . . .. 50 5 overy three or fraction of three workers
3rd year . 57 4 i

And thereaiber‘ the minimum wage

receiving not less than the minimum wage
per week of 62 hours. ’

OraEr EMPLOYEES.

Classes of Employees.

. Wages per Woek of 62 Honrs within—

tions of the City of Sandrin
as are not within the sald Ng
olitan District ;

The Metropolitan District and the
Geelong District as defined in the o ’
Factories and Shops Acts and the
regulations thereunder; such gr

m

‘The Cities of Ballarat and
Bendi| and the Boroughs

g0 ;
etro- | of Eaglehﬁwk and Bebastopol.
and the City of

arrnambool.
s d. s d.

Watchman, who in addition to watohing,

performs manual work not subject to the

Determination of any other Wages Board, . :

while performing such work, at the rate

of . .. . . 98 10 95 10
All others .o .. .o .. 86 4 83 4

(3) OvrrTIME—Any time worked in excess of 52 hours in any one week shall be paid for at the rate of time and a half.

(4) EMrLOYMENT FOR LESS THAN FuLL Wenk.——(e) Persons who are employed during any week for not more than one-half
the maximum number of hours fixed in this Determination as & week’s work, shall be paid at the rate of time and a half.

(b) Persons who are employed during any week for more than one-half the maximum number of hours fixed in this Determination
as a week’s work, but for less than 52 hours, shall be paid not less than the ordinary wages rate calculated pro rata acoording to the
number of hours worked. A

No. 278.—12979.
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(5) SeeciaL Rares.—Time and a half shall be the special rate for all work done on New Yéar's Day, 26th January (Australia
Day), Good Friday, Easter Monday, Labour Day (218t April), Anzac Day, King’s Birthday, Christmas Day, and Boxing Day ; but if
any other day be by Act of Parliament or Prociamation substituted for any of the above-named holidays, the special rate shall only
be payable for work done on the day so substituted.

(6) TRavELLING TIME AND FanEs.—Any watchman employed on wharves, ships, &o., away from the Melbourne wharves. and
Viotoria Dock shall be paid for travelling time at the ordinary rate together with alt fares necessarily incurred by the most economical
means of travel from and to the place of engagement, to and from the place of employment. ‘e

(7) EMPLOYEE PROVIDING QWN BIOYOLE.—Any patrol watchman required by his employer to provide his own bicyocle shall
receive 18. per week extra.

(8) Any watchman called up for duty shall receive at loast four hours’ pay.

(9) PaymeNT ror MEAL Tmes.—No deduction shall be made in an employee’s time for a mesal period unless he is permitted to
leave his employer’s premises for such meal.

(10) ANNUAL LEAVE.—Any employee who has been in the service of any employer for a period of not less than twelve
months shall be granted 12 days holiday, exclusive of the holidays mentioned in clause (5), in each year on full pay and such
holiday shall be given within three montbs after the completion of twelve months service, provided that, for the purposes of this
clause, any service prior to the 20th October, 1937, shall not be taken into account.

J. K. MoCASKILL, J.P., Chairman.
R. DUFFY, Secretary.
Melbourne, 5th Ootober, 1937.

By Authority: H. J. Greex, Guvernmeut Printer, Melbourne. .




