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Factories and Shops Aots.

DETERMINATION OF THE FURNITURE BOARD.
‘ (PLANNING CARPETS, ETC. SECTION.)
NoTe.—This Dutermination applies to the whole of the State of Victoria.

N acoordance with the provisions of the Factories and Shops Acts the Wages Board which has the power to determine the lowest

prices or rates which may be paid to any-—

{a) fomales employed as upholstresses, whether as carpet hands, table hands, or drapery hands;
{b) males employed in planning and laying floor coverings, or fixing draperies, blinds, or screens;

{c) males or females employed in making blinds—

but not including persons subjeot to the jurisdiction of the Tentmakers Board, has made the following Determination, namely :—

(1) That on the 13th October, 1937, the last previous Determination shall be revoked and replaced by this Determination.

@

APPRENTIOES AND IMPROVERS.
Weckly Wages. Proportion (in any place).
Males. Pemales, APPRENTIOES,
Males.
Apprentlces, Lmprovers. One male apprentice to every three or fraction of three male
workers receiving not less than the minimum wage.
A d. s d. s d. Females.

First year .. 11 8 1 6 1 8 : -
Second year .. 17 3 17 3 17 3 thgnnzhf:zﬁ ;g;re;:;:: to every female worker receiving not less
Third year .. 23 3 20 0 25 0 g
Fourth year .. 20 0 34 9 32 9 IMPROVERS.
Fifth year .. 38 9 38 9 . Males.

And thereafter the minimum wage.

One male improver to every six or fraction of six male workers
receiving not less than the minimum wage.

Provided that at least three male workers receiving not less than
the minimum wage must be employed before a male improver can
be employed.

Females.

One female improver to every aix or fraction of six female workers
receiving not less than the minimum wage.
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(3) OrnEr EMPLOYEES. .
WEKKLY WAGES.
. Within 20 Miles of G.P.0,, ' ‘-;'
—_— Melbourne, 10 Miles of
* G.P.0., Geelong, at Elsewhere in Victoria.
. Warrnambool and in the
Mildura and Gippsland
Districta.
£ s d £ s d
Males.
Carpet planner . .. .. . 419 0 416 0
Cutter of loose covers or curtains or drapes .. .. .. .. .. 415 0 412 0
Persons mounting, making, or hanging blinds, fixing drapes and screens, or laying X
floor covers . .. .. . .. .- .. 410 ¢ 4 70
All other .. .. . .. .. .. 315 0 312 0
Females. i
Females .. . . .. .. .. .. . .. 2 9 6 2 8 0
Persons employed as second-hand carpet sewers shall be paid 25 per ceat. in nddition to the rates fixed above.
. - ’ :
(4) OrDINARY WERK'S WORK.—The number of hours to constitute a week's work shall be as follows :—
Males o . - .. 44 hours | To be worked between the times of beginning and
Females . . N .. 44 hours ending work shown below.
Times of beginning. Times of ending
7.30 a.m. .- .. BN .. 6 p.m. Mondays to Fridays.
7.30 a.m. . .. .- . 1 p.m. Saturdays.

(6) OvERTIME.—All time worked before or after the usual times of beginning and ending work, or in excess of nine hours per
day, shall be paid for at the rate of time and one-half for the first four hours and double time thereafter provided that all time worked

between the hours of 8 p.m. and 7.30 a.m. shall be paid for at double time.

All work done outside the times of beginning and ending work on any holiday specified in clause (14) shall be paid for at the rate

of double ordinary time.

No person under the age of sixteen years shall be permitted to work more than four hours overtime in any week.

(8) Tea MoNEY.—All employees required to ‘work beyond the usual time of ending work shall be allowed 2s. tea money in
addition to overtime rates as prescribed for in this Determination when the usual time of ending work is excoeded by two hours.

(7) Teems or ENGAGEMENT.—Except as herein in this Determination provided, all employees shall be employed by the wesk.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part time
for any period or to close down for any period on days other than.the prescribed holidays, the provisions of the weekly wage shall not

apply to any employee of such establishment or department during such periods,

Employment for the first two weeks of service at any timo shall be from hour to hour at the weekly rate fixed.

(8) TERMINATING , EMPLOYMENT.—-Employment to be terminated only, by a week’s notice on either side, and such notice may be
given at any time during the week. This shall not atfect the right of the émployer to dismiss any omployes,without notice for,malingering,
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of
any strike, or through any..breakdown of machinery, of any.stoppage of work-by any cause for which the amployer.cannot reasonably

be held responsible.

N

An employer shall n(r)t.'t:,e.rr‘nim:ﬁ the emplé}ment of an eluapldyee fo;' the purpose og 9§rnding bpyn;ent for the ho}gd?y's prescribed

by this Determination. -

-1 {Where an,employee is dismissed,within seven days, prior to any.such holiday, the re-engagement of suoch employes within seven
dars after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holid: ! .. . .

£ NN A S ETVR T !

) Lot . P N I )
Where the employer terminates the employment within one week of a day on which a holiday ocours, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer for a

period of at least one week prior to the termination of the employment.

' Should an employee be dismissed during the course of a week, any wages due to him or her shall be paid to him or her forthwith,

or ahall be posted to him or her within 24 hours. .

(9) Speo1AL Rares #0R SuNpAYS AND HoLtpaYS.—Any employee who is employed on any holiday apecified in clause (14) shall

be paid for at the rate of the ordinary time in addition to the usual rate.
All work done on Sundays shall be paid for at the rate of double time.

.

{10) MiopaY MeaL.—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of 12 noon

and 2 p.m.

(11) REst PER1op.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,

shall be ailowed in the third hour to females for refreshment. 'The interval shall be as part of the time of duty, without deduction of

time-work pay. Daring such rest period the employees may leave their seats, but not the premiges, ,

(12) MATERIALS TO BE PROVIDED.—Any person employed in wholly or partly preparing or'manufacturing any article of furniture
or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this
Determination, unless the following are provided by the employer if required in the performance of the work :—Benches, wood or iron
olamps over 2 ft. 6 in., hand screws (in oxcess of four), glue pots, and glue brushes and varnish brushes. Any employee engaged at

frenohpolishing shall be supplied with all materials, including rags, brushes, and kit-box.

{13) ALLOWANOES FOR TRAVELLING TrmME AND Boarp.—All time reasonably occupied by an employee in travelling to or from
work outside the shop and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
Matrict for employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hodrs for the journey, except on Sundays, when time and a half rates shall be paid up to a maximum of cight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time ususlly taken to go from his or her home to the factory.
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All fares and reasonable travelling exgg:sas incurred by an employee in such travelling, including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home for a night—shall
be paid to the employee.

The fares allowed shall be first class where the employee has to travel all night in connexion with his or her employer’s business,
and in other cases the fares shall be second class.

The foregoing travelling and acoommodation allowances shall be paid additional to the usual ratesfor the time employees are
working.

When it is more convenient for the employee to go direct to the job from his or her home he or she shall do so, and start and cease
work at the usual times customary at the factory, provided that any extra expense incurred by him or her in travelling shall be borne
by the employer.

(14) Hormavs.—All weekly wage employees shall bo granted the following holidays without dedaction of pay :—The days observed
as New Year's Day, Australis Day (26th January), Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday,
Christmas Day, and Boxing Day.

All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum woekly wage
as set out in this Determination for the olass of work performed.

If any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sundzy, and shall be paid for such Saturday as for a half-day, but not otherwize.

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer.

Any employee absenting himself or herself from work on any portion of the working day preceding a holiday provided for herein
other than Boxing Day and New Year's Day without permission from the employer or without having reasonable cause for having
absented himself or herself from work shall not be entitled to payment for such holiday.

(15) S1cENESS, ACOIDENTS.—Any employee not attending duty shall Jose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the course of his or her employment or to personal ill-
health sufficient to incapacitate him or hor for his or her usual work.,

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than six daysin
each year.

For the purpose ot this clause a yoar shall mean a period of twelve months commencing on the 17th dav of August in each yean

(16) Pay Dav.—All employees shall be paid weekly on aay other day than Saturday.
No employer shall hold more than two days” pay in hand.

Any employee kept waiting for his or her pay on pay day for more than a quarter of an hour atter the usual time for ceasing work
shall be paid overtime rates after that quarter of ah hour and as for a quarter of an hour at least.

(17) Riemr oF ENTRY oF Uxtox Orriciars.—For the purpose of interviewing employees on legitimate Union business, a duly
acoredited Official of the Federated Furnishing Trade Society of Australasia, authorized in writing by the President and Secretary of
the Victorian Branch of such organization, shall have the right to enter during the meal hour, not more than once a fortnight, the
portion of any employer's establishment in which any person covered by this Determination is employed ; provided that he shall not
enter any-part of the busincss premises whereto the employer or his representative may reasonably refuse permission.

If such official is unduly interfering with the employees, or is creating disaffection amongst them, or is offensive in his conduot,
an employer or his representative may refuse the right of entry.

(18) PiEOE-woRR.—The employer may fix hts own piece-work prices or task rates provided such prices or rates enable an employee
of average capacity working under like conditions to earn at least 10 per cent. more than the minimurn weekly wage prescribed for the
clasa of work psrformed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factory, whether
they be apprentices or improvers on piece-work, or otherwise. ’

All piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each week
in the oase of males not less than 75a., and in the case of famales not less than 49s. 6d.

J. W. CLARKE, Chairman.
H. N. JONES, Secrotary.
Melbourne, 28th September, 1937.

By Authority: H. J. GreEN, Government Printer, Melbourne.
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