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Fadtories and Shops Actas.
DETERMINATION OF THE SEWER BUILDERS BOARD.

NoTE.—{a) This Determination on the 17th November, 1937, applied to the whole of the State of Victoria.

~

- (b) On the 13th September, 1927 thie powers of the Board wore extended to enable it to fix the lowest prioes or rates which may
be paid to any person or of p employed as labourers in connexion with the conatruction of main storm watee
drains, whether open or oloaed. mth a on.pnmty not less than that of a circular drain of a diameter of 2 feet 6 inches.

N acoordance with the provisions of the Faotories and Shops Acts, the Wages Board appointed to ‘ determine the 1owest prices
I or rates which may be paid to any persons employed as Labourera-in connexion with the construotion of sewers,” has made
the following Détermidation, namely :—

(1) That on the 17th November, 1937, the last previous Determination of this Board shall be rcvoked and replaced by this

Detormination.
) ) ,
, Apprentices or Improvers. Juvenilo Workars. . * AJj other Employwes.
Waags. Wages. Waags.
Per woek of ¢4 hours. Per week of 44 hours. Per woek of 44 hours,
. Snite and
AN
: . Afiemoon | Rl
Bhit. R
e d | . s d. e d. s d.
ist year Perfiofia under 19 Man in charge of six or more employees . 26 6 121 6
2nd ,, —~. 54 5 years of age (other Man in charge of boren, testing ground . 93 2 118 B
3d ,, than apprentices Powder monkey . . . 100 6 127 3
orimprovers)em- Councrete manhole hu.llder . e e 100 2 126 8
ployed—(a) car- Manhole buﬂders fabourer .. . 87 8 11 8
PROPORTION rying tools, () as Gau or, lmxer, or handler of conorete .. 87 8 111 8
- boolam.lth‘smmt— ing trimmer, manlmle sinker (any ahnpo).
Apprentices.. ant .. .87 1 timber outtor. preparer, or measurer and invert
* .. block setter 93 2 118
One apprentice to every Rendemrs employed ln plpeu, tu.nneln, or ocovered
three or fraction of three . . . 124 0 1564 0
workera receiving not less Renderem emplo ed u\ open dnma e . 110 3 41 2
than the rate fixed in this . Persons employed patching, i.e., catting ontpnrouu
Determination for « All ‘concrets and filling up the hole, or, without
others.” ontting out, filling up holes in porous face with
= ceinent mortar, and striking and finishing the
surfaco to approximately the saine oondition u .
! ho immediately adjoining conciele éurface .. 89 8 114 8
nggnv in chargsé of vent orecting or dismantling 102 0 128 6
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.Apyrentices or Improvers.

Juvenile Workers,

Al} other Employees.

Waags.
Per Week of ¢4 Hours,

WAGES.
Per Woek of 44[Hours.

Wagzs,
Per Week of 44 Houars,

Improvers.

One improver to every
fifty or fraction of Afty
workers receiving not leas
than the rate fized in this
Determination for * All
others.”

Day
Night
ibemoon | St
Shife.
8. d. s d.
Sinkers {other than manhole sinkers), Drivers,
Hammer and drill hands, Jumpermen and trim-
mers (other than leadmg trimmera), Persons
drawing timber in drives, or working below 12
feet in shafts drawing timber, Vent ereotors, :
Vent dismantlers, and Borers testing ground .. 87 8 111 8
Man in charge of machine pumping water from
trenches and doing running repairs .. .. 87 8 111 8
Foreman’s assistant .. . 87 8 111 8
Machine borer or pneumatio piok user .. . 96 6 122 0
Pitcher setter . .. . . 89 6 113 6
Pipe layer or jointer 89 8 114 8
Pipe layer or jointer or nny other person cut-
ting out live plpou or cutting into live maina,
sub-mains, or live manholes, or mains or sub-
mains in open oconnexion with live mains or
sub-mains 118 6 149 3
Man in charge of oompmmd "atr machine dolng
running repairs, and jack bammer repairer .. 100 2 12678
Toolamith .. . .- .. .. 91 6 117 0
Slarry Gller . .. . .. 82" ¢ 106 0
Topman .. . . . . 77 8 99 8
Scoop filler - - " . 87 '8 11 8
Ploughman . . . 93 8 120 6
Ploughman's auuhnt . . 80 8 104 2
Windlass hand working alono on & tnpod windlass 83 81| 107 2
Other Windlass hands . .. . 80 8 104 2
All others .. 77 8 99 8
‘Employeea working i in mrloeks, or compresaed air <
up to 20 Ib. per square inch, to be paid &s. per
day of 8 hours in addition to the ordinary rates. - :
Houra to be 8 per shift, from back to bank.
Compreesion to be at the rate of 2 lb. per
minute,
Decompression to be at the rate of 1f Ib. per
‘minute. T

Renderer is a person engaged in applying by hand a continuous coat of oemenr. mortar to any surface, and ln bringing the
same to troe and even surface end' lines with a trowel or float.

Any employee working in wet ground, that is, ground where a man working therein under ordinary and usual conditions must

in the performance of his work—

(i) be wetted from the feet to the knees; or

(ii) be wetted above the waist in the course of a shift through wothng clothes other than ollskun or other wotaerpmof clothlng
shall be paid 1a. 4d. per day or portion of a day, in addition to the above rates.

‘ Any topma.n working at a depth of 3 feet or more and any other smployes wurking at a depth of 16 feet or more shail bo
pnld 2d. per hour in addition to above rate.

{8} ALLowiNoms.—Ths foilowing additional rates shall be paid to any pérson empioyéd—

(a) On all work within the Metropolitan Distriot, 10d. per day or portion of o day. !
{(5) On all work outside the Metropohtm District, 5d. per day or portlon of a dny.
(4) Surrs,.—That—" o e Aﬂ: T o
{3) The hour of beglnmug and the hour of eudln'J oach shift shall be as follom $— N L
_ ‘Where one shift Is worked. LA
v Time of beginning, Time of ending.
 Monday to Friday .. .. (Day Shift) 8 a.m. 5 p.m,
. . Saturday .o e .. (Day Shift) 8 a.m, 12 noon
e L ' .. . Where two shifts are worked. e t
. Monday to Friday ee ., v+ {Day 8hift) . . 7 a.m, b 3pm. ~' ), < =z
R o ' {Afternoon Shift) 3 pm, S 11 p.m, [
N Saturday .o . .. (Day Shift) 7 a.m, 11 a.m. h
oL - : (Aftemoon Bhift) .11 am. 3 p.m.
P . . ‘ cL L .. Where threo shifts are worked. " ,
Monday to Friday e .. (Day Shift) 7 a.m, X . 3 pm. DR
L P . (Afternoon Shift) 3 pm. 7. 11 p.m. . ..
e - (Night Shift) 11 p.m, 7 am, ' :
. Saturday . - ... e .. (Day Shift) w7 aum. 11 am, . PR
. Ly e ! - .(Aftarnoon Shift} 11 a.m. 3 pm, N
S i . (Night Shift) . 3. p.m. 7 pm.
¢ ! _* Including- 20" mlnum for crib-time’ wmw\n doduct!on from wages. . ' K

i1

- . N

! Any of the shove tmes of beglnmng and endmg may be vaned on nny job by mutual consent of the employer And
the ma]nnty of the employeea but in'no case'shall the total length of any shift be increased.

P ;, (6) The higher rate to.bs paid for each bour or fraction of .an.hour worked by any employee_before or after bis shift shall bo
;; . time and o half for the first two hours, and thereafter double time.

BYSENS SRR LLA N4
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(5) PaymENT ¥YorR HoLpAaYs.—All employees shall be entitled to the following holidays without deduction of pay :—New Years
Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Christmas Day, Boxing Day, and Anzac Day
(only when Anzac Day does not fall on a Sunday).

(6) Sprcran Rarms.—Double time shall be the rate for all work done on a Sunday, and ordinary rates for work done on New
Years Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Christmas Day, Boxing Day, and Anzac
Day (only when Anzac Day does not fall on a Sundsy), and the employee shall be permitted to take any other day suitable to
himself in lien of such holiday worked and shall be paid at ordinary rates for the day so taken.

(7) Movimum PAYMENT.—Any employee who starts work on any day sball be entitled to & minimum of two hours’ pay.

(8) EMPLOYEE PRESENTING HIMSELF FOR WORK.—Any employee who presents himself for work and who is not permitted by
the employer to work during any portion of the day for the following reasons namely :—wet weather, waiting until shafts are bailed
out, shortage of materials, or any other reasons over which he has no control, shall be paid two hours pay for that day in addition
to the allowance provided in clause (3).

(9) CraneE House.—Where six or more men are employed the employer shall provide & sufficiently roomy enclosed and roofed
structure to enable employees to change their clothing.

(10) Fmsr-Amp Ourrrr.—Where six orJmore men are employed a first-aid outfit shall be supplied.
(11) SeEETING SHAFTS,—All shafts sunk in sandy country below a depth of 8 feet shall be sheeted.

(12) Toors.—The employer shall supply all tools necessary, which the employee shall return in good condition (fair wear and
tear excepted). .

H. J. RICHARDSON, J.P., Chairman,

A. Q. ALLEN, Secretary.
Melbourne, 18t November, 1937.

By Authority: 1I. J. GREEN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CYCLE TRADE BOARD.
Notgs.—«) This Determination applies to the whole of the State of Victoria,

(b),RE APPRENTICES or IMPROVERS.—On the 5th March, 1930, the trade of motor cycle mechanic wus procluimed an A pprendiceshiy
Prade wider the Apprenticeship Act 1927, and, so far as the Metropolitan District is concerned, the provisions of thut Act and the Regulations
thereunder determine the conditions of employment of apprentices indentured after 5th March, 1930, and of improvers permitted to enter the
trade after 20th November, 1929.

These provisions, however, do not affect indentures of apprenticeship entered into before 5th March, 1930, or improvers employed
prior to 20th November, 1929, '

Purticulnrs of such Regulations may be obtained on application to the Secretary, Apprenticeship Commission, Glisborne-sireet,
Melbourne. Price, 3d

T N accordance with the prov:isions of the Factories and Shops Acts, the Wages Board which, since 15th November, 1937, has had the
power ‘‘ to determine the lowest prices or rates which may be paid to any person or persous or classes of persons wheresoover
employed in any process, trade, or business connected with or incidental to—

(@) the making or repairing of bicycles, tricycles, or motor ecycles, or
(b) the making or repairing of any part or parts (other than tyres or engines) of a bicycle, tricycle, or motor eycle,

but not including any process, ttade or business subject to the Determination of any Wages Board heretofore appointed, has made
the following Determination, namely :—

(1) That on the 30th November, 1937, the last previous Determination of this Board shall bo rovoked and replacod by this

“ Determination.

2
{a) *Apprentices. () *Improvers. {r) Othor Employees.
.
Weekl Week. Weokly

Wages, Wages, i n‘;}n# ik,
a d s d. sod.
It year .. .. 16 6| lIst year .. -« 18 8 | Foremen, where over five adults are employed .. 105 6
ond .. .. 21 6} 2nd .. .. 21 6 | Foremen, where five adulte or fewer are employed 103 3
ard .. .. 28 9|3rd . .. 28 9| Lathe hands .. . .. .. 102 0

4th .. .. 36 6| 4th .. .. 36 6 | Builders and ropairers of motor eycle frames and
Hth .. .. 48 0] 5th .. .. 48 0 frames other than cycle framos .. oo 9403
6th . . -- 57 6 Builders or ropairers or brazers of cycle frames .. 92 0

And thereafter, until attaining the And thereafter the journeyman’s | Other vepairers of motor eycles (except' lathe
age of 21 years, four-fifths of the | ratec. hands) .. . . .. .. 94 3
journeyman’s rate. Provided that any improver who | Other repairers (except latho hands) .. .o 82 00
commences at the trade after | Assemblers of motor cycles .. N o892 00
attaining the age of 17 years shall | Other. assemblers .. .. . 87 6
PROPORTION (IX ANY PLACE). be paid 20 per cent. in addition to | Filers on motor and other oycles .. .. 87 6
. the above rates. Wheel-builders on motor and other cycles .. 81 6
One apprentice to every three or Foremen in rim-making .. .. .. 96 6
fraction of three persons receiving All others employed in rim-making .. .. 87 6

not less than 77s. per week. PRUPORTION (IN ANY PLACE). Persons cleaning off joints by sandilast.i.ng or by
shot-blasting .. i .. .. 87 6

One improver to one journey- | Handle-bar benders
man, two improvers to two or By the mandrel method .. .. . 8 0
threo journeymen, thereafter two By any other method .. .. .. 87' 8
additional improvers to overy three | Persons not provided for othorwise ., .71 0
additional journeymen.

* Except those covered by the Apprenticeship Act.

(8) OrbINARY WEEK'S WoORK.—The number of hours which shall constitute an ordinary week's work shall be 44. Provided
that, in any place where the principal work carried on is incidental to and directly connected with the employer’s rotail business,
not more than two persons may be employed for a maximum of 46 hours per week without payment of overtime rates.

No. 320.—14029.
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4) Swrrs.—

@ (2) Day Shift.—The hours of duty shall not exceed 8} hours per day for five days, and 4] hours on the day on which the
statutory weekly half-holiday is observed locally, and shall be worked between tho hours of 7 a.m. and 1 p.m. on the
day upon which the statutory weckly half-holiday is observed locally, and between 7 a.m. and 6 p.m. on the other
working days of the week. )

(b) cAfternoon, Night, or Other Shift.—i. Hours,.—The hours of duty on any shift other than a day shift shall be arranged
mutuaally betweon tho employor and «tho majority of the cmployees, providing that 93 hours shall be the maximum
duration of such a shift.

ii. Wages.—The following percentages shall bo added to the rates fixed for the day shift :—

During the firat month’s employment on such shift.. . . . v .. 10 per cent.
Thereafter .- . .. . .. 5 per cent.

A statoment, setting out tho ordinary daily working -hours,-shall -be displayed’ conspicuously in the workshop.

(5) Cras Time.—Whers threo shifts are worked, shift workers shall be sllowed, after four hours’ work, a crib timo of twonty
minutes without deduction of pay therefor.
(6) OVERTIME—
(@) For all work done (i) outside the ordinary working hours oh any day or shift, or (ii) within the ordinary working hours
on any day or shift but in excess of the number of hours fixed in clause (3), the rate of wages shall be time and
o half for the first four hours and double time thereafter, such double time to continue to be paid until an
omployee has beon relieved from work for at least cight hours. .
(h) Except as provided in the preceding sub-clause, in computing overtime cach day’s work shall stand alone.
(¢) Any employeo working overtime for a longer-period-than two-hours shall be allowed twenty minutes’ erib timo (without
deduction of pay) after the completion of his ordinary shift and after each additional four hours of work, unless a
mutual agreement has been mado for the taking of a longer period of rest without pay.

(7) Frve-pavs’ Week.—Notwithstanding anything contained in clause {4) the ordinary week’s work may be completed in five
days, provided that the employer and the majority of his employeces voncerned mutually agree in writing. ° .

(8) CoNTrACT Or EMPLOYMENT.—(e) With tho exceptions hereinifter stated, employment may be by the week or by the hour.
If by the week it shall be terminable on either side by onc week’s notice given on.any day or (if the-omployer terminato it without
such notice), by payment of one week’s wages. . .

A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct, or for absence from work without reasonable,excusc. :

If an employee engaged by the weak absents. himself from duty, exoept on the public holidays preseribed in clause (9), or for
days for which he produces a certificate from a medical practitioner or other proof satisfactory to his cmployer of sickuoss (aggregating
four days’ sickness in cach year). a sum proportionate to his time of absence may be deducted from his pay, i.c.. onc-fixth of the
woekly wage for cach day of absence, including Saturday in establishments working six days and one-fifth in establishmonts working
tive days per week : Provided that if an employoeo is absent with leave on a Saturday, only time actually logt shall bo dedticted.

If it is desired to work a week of shorter hours in slack times, instead of standing the employees off in turn, the employer may

make an aresngement to work his omployees for shortened hours, but such arrangement shall be made only where, on the vote of the
employees being taken, a majority of the whole of the employecs voto in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the shortenéd hours to
be worked in the following week, and the employer shall pay cach employee for the actual hours worked on cach day on the basis of
his or her weokly wage. .

(6) If the countract of employment is for hourly hiring, the total amount of tho rates prescribed in clause (2) (¢) hereof shall bo
increaged by 5s. per week (with a proportionate amount added to the wages of apprentices and improvers), but such amount shall not
be taken into account in computing overtime, Sunday, and holiday rates.

(¢) An employee starting work on-hourly hiring shall be entitled to a minimwin of four consecutive hours’ work or to four hours.
pBy.

(4) Srecial RaTE ror Suspays axp Pusuie HoLpays.—Double time shall be the rate for all work dono on Sunday, New
Year’s Day, Australia Day (26th January), Good Friday. Easter Monday, Labour Day (2ist April), Christmas Day, or Boxing Day :

but if any other day be by Act of Parliament or Proclamation substituted for any of the above-name holidays the special rate shall
be payable only for work done on the day so substituted.

(10) Work Given OQut.—(a) For the purposes of this Determination, every person or-body of persons who issucs, gives out,
or authorizes or permits to be issued or_given out any smaterial whatsoever for the purpose of -being wholly or partly prepared or
manufactured by any process or processes subject to the jurisdiction of this Board, notwithstanding the fact that the person to whom
the material is issued or given out supplies additional material, shall bo deemed to be-the employer of the person to whom such
material is issued or given out. .

(6) Every employer within the meaning of this clause shall keep a record book, which shall contain a correct account written in
ink as follows :—

(i) The name and full address of the porson to whom material is issued or given out ;
(i) The number of articles and-degoription-of-work-issued or given out ;
(iii} The time spent in carrying out and tho pricepaid for such work ;
(iv) The record book shall be signed each woek -by-each peron to whom material is issued or given out, verifying the
accuracy of the amount of wages received.

(¢} The record book meutioned in the preceding sub-clause shall be open for inspoction at any time by any authorized ofticer of
the Department of Labour. . ,

(11) SuppLY oF MiLK.—Any person engaged for'the greater part of his day’s work at cleaning off joints by any method other
than filing, shall be supplicd free of charge by the-employer with one pint of milk cach day ho is 8o cugaged.

(12) -DeriNiTIONS.—

(a) * Afternoon Shift” shall mean any shift finishing after 8 p.an., but not later than midnight.
(5) ““Night Shift "’ shall mean any shift finishing later than midnight, but not later than 8 a.m.

R. J. EDWARDS, Chairman.

REX L. CECLL, Scerctary.
Melbourne, 15th November, 1937, . .

By Authority : 1I. J. GREEN, Gqvernment Printer, llelbourne,

L)
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No. 321] -WEDNESDAY, NOVEMBER 24.

. Tactorics and Shops Acts.

DETERMINATION OF THE CARRIAGE BOARD.

Nore.—This Determination, from the beginning of the firat pay period to commence in December, 1937, applied to the whole of
the State of Victoria. . *

]N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 17th October, 1932, has had
_ power to determine the lowest prices or rates which may be paid to sny person or persons or classes of persons employed
either inside or outside a factory or work-room in the process, trade or business connected with or incidental to the manufacturing, making,
or repairing of-—(a) carriages, carts and othor vehiclos (other than perambulators) or any part or parts thorcof, such as the ironwork or
bodies, hoods, cushions, springs, axles, wheele, tires, rims, hubs, or spokes; (b) motor car bodies, or any part or parts thereof, such as
the hoods or cushions ; {¢) tram cars or any part or parts thereof, such as the ironwork or bodies. cushions, springs, axles, wheels, tires,
rims, hubs, or spokes ; (d) motor cycle side-car bodies, or any part or parts thercof, such ag the hoods or cushions ; (¢} aircraft ; has made
the following Determination, viz.:— :

(1) That this Determination shall be operative from the beginning of the first pay period to commence in Decomber, 1937, and
that the last previous Determination of this Board shall be revoked and replaced by this Determination.

2
DAY SHIFT,
Wages per Week of 44 Hours,
Within a radius
of 20 miles of
—_ G.P.0.,Meoibourne;
R 10 miles of the * Plus Weekly * Plus Weekly
Geelong and Allowance In lieu Allowance in lieu
Warrnambool of Payment for All other parts of Payment for
Post Offices ; Holidays and of Victoria, Holidays and
5 miles of Chief | Absence through Abscnce through
Pogt Office at Sickness. Sickness.
Miildura ; and
the Gippslaad
District.
_ MALES. (A . (B) (A%) (B?)
Derelopment, Tool Room, und”Maintenance Sections. s. d s d. s. d. s d.
Aero mechanic required to hold “ A”’ and * B certificates . 117 0 5 9 114 0 5 7
Aero mechanic required to hold “ B and * C” certificates .. 107 0 RN 104 0 5 1
‘Aero mechanic not required to hold any certificate or only “C” K
certificate .. PR . . o .. .. 104 O a1 100 0 411
Patternmaker P e s . .. 116 0 5 8 113 0 5 6
‘Poolmaker, tool hardener, and diemaker (in wood or metal) .. 113 0 5 8 110 0 55
Die tester and/or adjuster (making necessary adjustments before . .
handing to menufacturing shop) .. .. .. . 110 © 3 5 107 0 5 3
Tradesman, the greater part of whose time is occupied marking off .. -
Tradesman turner and/or fitter, jigmaker in wood or metal, electrical
fitter, tradesman brass finisher, jobbing moulder, jobbing coromaker 107 © 5 3 104 0 5 1
Pipe fitter {a) on high-pressure work, i.e., live steam and/or hydraulic
press-work . . .. .- .. .. .. .. 107 0 5 3 104 0 5 1

* (See Clause 10 (¢) for method of calculation.)

The margin for skill for any one of the above classifications is ascertained by subtracting from the rate prescribed for same in
Columns Al or A3, as the case may be the rate for ** All others'’ (Miscellaneous Employees) in the same columa.

No. 321.—14064. . .
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Day¥ SHIFT.

‘Wages per Week of 44 Hours.

Within a radina

10 miles of the
Geelong and

* Plus Weekly
Allowance in llen

* Plus Weekly
Atlowance in lieu

Warrnambool of Payment for All other parts | of Payment for
Post Offices ; Holidays and of Victoria. Holldays and
5 miles of Chief | Absence through Abeence through
Post Office at. Sickness. Sickness.
Mildara ; and
the blppslmd
. Dis
MaLES —coniinued. (A1) (BY (A?) (B?)
s d. s d. s d. . 5. d.
Development, Tool Ruom. and Maintenance Section—continued.
{b) On low-pressure work 97 0 4 9 94 0 4 7
Plate or machine moulders &nd/or coremnkz rs—
1st 8ix months’ expenen(ye . 86 0 4 3 83 0@ 4 1.
2nd six months’ experience .. . . 89 ¢ 404 86 0 4 3
3rd six months’ experience .. .. .. . 92 ¢ 4 6 88 0 4 4
After two years’ experience e .. o o 97 0 4 9 94 0 4 7
Template maker . .. .. .. .. o 11 0 5 5 108 © 5 3
First-class welder .. .- .. . . . 110 ¢ 5 5 107 0 5 3
Second-class welder .. . . o . . 9 0 410 96 0 4 8
Third-class welder .. .. .. . . 91 0 4 5 88 0 4 4
Fourth-cluss welder .. 86 6 4 3 83 6 41
Elecotrical mechanic, motor mechn.mc, motor tuner and tester, and dle -
setter .. .. .. . . 104 0 5 1 1102 ] 411
First-class machinist in metal .. .. .. . - 107 0 5 3 104 0 6 1
Second-class machinist in metal .. .. e e 97 0 4 9 94 0 4 7
Third-class machinist in metal 91 0 4 5 88 0 4 4
Ironworker directly assisting tradesman mcludut;, lronworker asmstm[, . ‘
pipe fitter on high-pressure, live steam and/or hydraulic .. 8 0 1+ 3 83 0 4 1
Body-making Section.
First-class body maker .. 107 0 5 3 104 0 61
Second-class body maker ... .. 101 0 5 1 161 0 4 1]
Metal pmlel worker and /for dent knocker. pross dla sew.r, sulderer on
the line,” assombler of bodies or parts of bodies *“ on the lma 104 @ 5 1 1wl v 411
Asgsembler (other than process worker as (loﬁnod) when not ‘“on the
line .. .. .. . .. .. 9 0 4 10 Y6 0 4 8
Firat-class m:u,hmmt .. . 197 0 5 3 164 0 a0l
Second-class machinist .. 97 0 4 9 94 0 - 4 7
"Third-class machinist .. 91 0 4 4 88 0 4 4
Oxy and electric welder workmg in conjunctmn with anv of the
preceding workmen ‘“on the line ” . .. . 97 0 4 9 94 0 4 7
Other oxy and electric welders . e .. 95 0 4 8 92 0 4 6
Metal panel fixer .. .- .. . 92 0 4 6 89 0 4 4
Oriller and/or borer (not usmg ]1gs) .. .. .. 91 0 4 5 88 0 4 4
Driller and/or borer (using jigs) .- .. 86 ¢ 4 3 83 ¢ 4 1
Panel Section.
First.class panel beater 107 0 5 3 104 0 5 1
Second-class panel beater, meml panel worker 104 0 5 1 101 © 411
QOldcrer, assembler (other than process worker a3 (lcﬂned) air hnulmer
rator .. . .. .. 9% O 4 10 96 0 4 8
'l‘oledo press operator mer 400 tons pn,ssurc .. 98 0 4 10 95 0 4 8
Press operator (heavy) .. ‘e .. 98 0 . 4 10 95 0 4 8
Press operator {light) . . 90 0 4 6 87 0 4 3
Oxy-acetylene and electric welder .. 95 0 4 8 92 0 4 6
Tlectric butt and spot welder, stretching muchme opemtor, gunllotum
machinist, folding machine operntor, rotn.ry shearing muachinist,
windscreen assembler . .. o 92 0 4 6 83 0 4 4
Other panel machinists a1 0 4 5 88 0 4 4
Driller (not using jigs) 88 6 4 4 85 & 4 2
Driller (using jigs} .- .. . 8¢ 0 4 1 8t 0 4 0
Tubemaker .. .. .. .. 88 6 4 4 85 6 4 2
Emery grinder, grmder nnd/ur buffer (metal) .. .. .. 88 ¢ 4 3 83 6 4 1
Grinder and/or buffer (using portable umr.hme) .. 91 0 4 5 88 0 4 4
Metal band sawyer .. . .. .. 94 0 4+ 7 T O] 4 5
Panel edge turner . .. .. .. .. 97 0 4 9 94 0 4 7.
Rotary buffer opemtox\—-
(4) While doing dent-knocking . .- 14 0 5 1 101 0 411
91 0 4 5 88 0 4 4

(b) While not doing dent-knocking

* (See Clause 10 (¢) for method of calculation.)

The margin for skill for any one of the above elassxﬁr,n.tmm is ascertained by eubtracting from the rate prescribed for same in
Columns A or A%, a8 the casé may be, t,he rabe for ** ALl others » {Miscellaneous Employees) in the same colamn,

1)
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DAY SuIrr.
Wages per Week of 44 Hours.
Within a radius
of 20 miles of
— G.P.O., Melbourne;
10 miles of the * Plus Weekly * Plus Waekly
Geelong and Allowance in lieu Allowancs in lleu
Warrnambool of Payment for All other parts of Payment for
Post Offices ; Holidays and of Victaria. Holtdays and
5 miles of Chief | Absence through Absence through
Post Office at. Sickness. Sickness.
Mildura ; and
the Gippsland
District,
MaLE3S—continued.
(A‘) (BY (A?) (B*)
Smithing Section. d. 5. d. e d. s d.
Smith . . ]08 0 5 3 105 0 5 2
Axle maker, axle tumer, spring ﬁtwr, lammated lpnng maker .. 107 0 5 3 104 0 51
First-class machinist (metal) .. . .. . 107 0 5 3 104 0 5 1
Second-class machinist (metal) .. . . .. .. 07 0 49 94 0 4 7
Third-class machinist (metal) .. .. . .. 91 0 45 88 0 4 4
Rivetter on motor truck or waggon bod 104 0 a1 01 0 4 11
Cushion spring maker (by hand), spiral spring maker (by hand) mnchme
satter up, furnace brazer .. . 97 G 4 9 94 6 4 8
Bulldozer operator—
(@) Setting up machines .. . . .. .. 97 6 4 9 94 6 4 8
(b) Not setting up machines .. .. .. .. 91 0 4 5 88 0 4 4
Drop hammer smith— . )
(@)} When dies are not used .. .. .. .. 108 0 53 105 0 5 2
(b} When dies are used .. .. . . . a1 0 4 5 83 0 4 4
Cold setter .. . .. .. M 0 4 7 o0 4 5
Grinder and/or buffer usmg portah]e machine .. .. . 9 0 4 5 88 0 4 4
Garnish mould finisher a0 4 8 43 0 4 7
Cushion and squab spring assembler and fmme opemtue eleci ric stove
attendant .. 92 0 4 6 8H 0 t 4
Vyceman, benders a,nd/m- shapers of garmsh mould.mg (not, bemg
process workers as defined) who are required to change dies and /or
do bench work, furnaceman, driller and/or borer {not using jigs) . 01 4 5 8§ 0 4 4
_Driller and/or borer (using jigs), spring service worker 86 6 4 3 83 4 4 1
Drop-hammer stamper, emery grinder; steam, pneumatic, or other
power-hammer driver ; grinder and /or buffer, screwer and / or tapper 86 6 4 3 83 8 4 1
Striker . o .- .. 8 0 4 3 83 0 4 1
Painting Section.
Writer 107 © 5 3 104 0 5 1
Coach painter ‘with brush liner, enamoller in colours and /or varnisher
(finishing coat brush), spray painter (on coats other than pnmmg) 104 0 501 101 0 4 11
Spotter and/or toucher up, duco polisher (using buﬁers) .. 97 0 4 9 94 0 4 7
Stopper up .. .. .. .- .. - 9% 0 4 8 92 0 4 6
Transfer grainer . . - . 94 0 4 7 91 o 4 A
Acid washer, wet rabber and /or pollsher . 91 0 4 5 88 0 4 4
Brush or spray painters on ﬂoora, under- ca.rnages and genr bow
socker enameller .. .. .. 88 6 4 4 85 6 4 2
Spray painter {(on priming only) .o . e .. 96 0 4 8 93 0 4 7
Dipper and hanger .. . . . .. . 85 0 4 2 82 0 4 0
Painter’s labourer .. .. .. . .. .. 83 0 4 1 80 0 3N
Trimming Section. -
Tradesman trimmer (meludmg cutter by hund) squab and /or cushion
maker - 104 0 5 1 101 0 41
Electrio machine cut.ter . .. - .. 99 0 4 10 96 0 4 8
Sectional trimmer (as deﬁned) 95 0 4 8 92 0 4 6
Marker out or scriber using pattems or templa.tr'u, plenﬁ stuffer (ma!e
adult) . ‘e . .. 40 0 4 5 87 0 4 3
Strap maker .. . . .- - .. . 90 4 5 88 0 4 4
Paster {male e.dult)—-»
First year's exyenence . .. . .. .. 8 O 4 4 86 0 4 3
Second year's experience . e o - M0 4 5 88 0 4 4
Third year's experience and thereafter .. 9 0 4 7 9% 0 4 5
Band and/or jig sawer, air hammer operator, skiving mnchmlst
sewing machinist (male adult), camachine operator (male adult),
and other machinists not classed as process worker and assembler :
(male adult) not using tradesman’s tools . .. . 91 0 4 5 88 0 4 4
Woodmill Section.
Saw doctor .. .. .. o 110 0 5 5 107 © 5 3
First-olass wood mzwhxmst (as deﬁned) .. AN .. 101 0 411 98 0 410
Second-class wood machinist (as deﬁned) .. J .. 97 0 4 9 94 0 4 7
Asgembler (without use of jigs) .. .. .. .. 101 0 4 1] 98 0 4 10
Assembler (with use of jigs) .. .. .. .. .- 97 0 4 9 94 0 4 7
Sand-paper and emery machinist . .. . .. 87 0 4 3 84 0 4 |
Timber stacker, timber kiln attendant .. .. .- .. 83 0 4 ] 80 0 311

* (See Clause 10 (c) for methcd of calculation.)

The margin for skill for any one of the above classifications is ascertained by subtracting from the rate prescribed for same in
Columns Al or A?, as the case may be, the rate fur ““ All others’’ (Miscellaneous Employees) in the same column.



November 24, 1937 3830 Victoria Gazette
Dy Suirr.
Wages per Week of 44 Honrs.
Within a radius
of 20 miles of
—— G.P.0., Melbourne;
10 miles of the * Plus Weekly * Plus Weekly
' (eetony and Allowance in lien Allowance fu liew
Warrnamboo! of Payment for [ All other purts of Payment for
Post Offices ; Halidays and of Victarin. Holidays and
5 miles of Chief | Absence through Absgence through
Post Office at, Sickness. Sickuess,
Mildurs ; and
the Gippsland
Digtriet.
MaLis—continued .
(a1 (BY) (A%) (8%
(Vlass Section. s d. s. d. s d. s d.
Plate-glass cutter, platé-glass beveller, pla&e-glnss driller .. .. 101 0 4 11 98 ¢ 410
Plate-glass grinder , .. 88 6 - 4 L -], 85 6 . 12
Assembler of preparcd purls (nat cummg within the duﬁmtmn of ' . A L
process worker) . -, .. 40 4 7 L I R U
Chassis Assembling Section. . .
Motor mechanic .. .. .. .. 104 0 - 5 0, L1010 4 11
Petrol tank operative .. . .. 9% 0 4 90 1) 4 5
Chassis assembler and/or wirer 92 0 4 6 8% ¢ 4 4
Assembler of chassis pn.rts mdepen(lcntlv of main asﬂembly, body .
mounter .. . . .. .. IS 4 5 88 0 ° 4 4
Rivetter, tire fitter . . S8 6 4 4 857 6 o4
Driver of chassis .. .. .. .. St 0 41 81 0 4 0
Labourer agsisting without usmg tools .. “ .. .. N . 40 80 310
Horse-drawn Vehicle Section.
Wheelwright and wheelmaker, signwriter, grainer, axle tumer, and o
axle maker.. . 100 0 4 11 98 0O 4 19
Spoke Lhrouter, spoke pluner, spoke ccnoner, sp(rke lnther, nave tumer 4 ‘ ’ . A
timber bender 97 0 4B 04 ¢ 4 7 ..
Nave mortice and bm'mg machlmst 87 0 4 3 84 0O 4 1
(Al other classifications as proscnbed fori in other aectlom ) ° b -
Rolling-stock Section.
Body maker, wheel turner .. .o . .. 107 .0 5 3 104 0: B 5 1
Wheel grinder, pitman . 97 6 4 9 94 6 . 4 8
1% other classifications as prescnbed for in other secuonn y . .
Miscellaneous Employees. .
Operator of tractor with or without trailers 92 0 4 6 & O 4 4
Case maker .. .. .. 88 6 4 4 85, 6, 4 2
Die-casting machine opcrabne .. e . o1 0 4B ' 88 0 K 4 4
Case repatrer . 8+ 0 4 1 U8 0 o400
Process worker (as deﬁncd) in all sections . . 84 0 4 1 - 81 0 -{.” 40
All others in all sections 770 309 4.0 B 37
Leading hand—all sections (see Clauan IG) s

* (See Clause 10 (r) for method of culculatiom)
b A )

The margin for skilt for any vne of the above classificutions is ascortained by subtracting from the raté prcsenbed for sume in

Columns A! or A?, as the case may be, the rate for ¢ All others ™’ (Miscelaneous Employees) in the sanie colummn.

(a) The minimum rates to be ,paid to female .machinists shall be at the rate of—

.

. . Plus Weekly
Allow:uce in ltevi of
% yment for Holidays-

(b) The rates for females engagcd in the cushion and squn,b springs ‘and frame

Per Week of Absencs through ,
: 44 Hours. Sfckness In
Accordance with
e ' ‘Tnble Below. - | .
¢ LT i -
. - £ o5 d 8. d "s.lé.' sl
First six months (without prevxous txponence) .. . L LeT1.6 ) T
Second six monthe . .. .. .. 118 o | . .
. Third six months .. .. .. . 2 36 . Vo
Thereafter 3101, 6 [N

department on the following classes of work—wm‘kmg or attending the following %Z 8 } ];' '
machines, knotting U. and 8. metal, clip-wire cutting, foot power closing, bending, T4 6 o o
also assembling, placing springs in frames ready for 51 6 s 6

power press, electric welding :
closing (in form). placing and fixing clips and cross stay wires. shall be per week of

hours—

for the first six months ..
For the second six months
Thereafter - .

k)
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APPRENTIOES.
(A form of Indenture presoribed by the Board wns approved on 30th November, 1936.)
(8) (i) Minors may be taken as indentured apprentices to one or more of the trades of—
(s) Body-making, seat-making, wheel-making and wheelwrighting in wood and/or metal.
{b) Smithing, including coachsmithing, spring-making and spring fitting, wheelwright smithing and general smithing.
(c) Painting (coach).
(d) Trimming.
(¢) Axle-making.
(f) Wood-turning and woodwork machining,
(9} Panel-working, including panel beating, sheet metal working and welding,
(k) Motor body die and t.oo% making.
() Fitting and turning. Metal machining.
(j) Pattern making.
{k) Motor mechanic.
(1) Aircraft making.
(m) Saw doctoring.
(n) Electrical fitting.
(0) Electrical mechanic.
(i) The proportion of apprentices that may be taken by any employer shall be one to three or fraction of three tradesmen in each
section of the industry. (See XIV. below ; also (4) (¢} (7) ). :
The number of tradesmen shall be deemed to be the average number working during the immediately preceding six months, and
in ascertaining such proportion an employer actually working in any workshop shall be deemed to be a tradesman. '

(iii) The periods of apprenticeship shall be as follows :— . .

If the apprentice when articled is under the age of 17, five years; if over the age of 17, four or five years at the option
of the contracting parties.

(iv) Minors may be taken on probation for three months, and if apprenticed such throe months shall count as part of their period
of apprenticeship.
* {(v) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment and
training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed upon, or if no such
agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation
shall be on the employer. :

WaoEs,
(vi)—
_— . . Per Week of
44 Hours.
(vi) (@} For apptentices working under indentures entered into prior to 16th Docember, 1935— s d.
Five-year terms—
First year .- .. .- .. .. .. .. .. i3 0
Second year .. . .. .. . o, .. T 18 0
Third year .. .. .. .. . . .. . 23 6
Fourth year .. .. .. . . .. .. . 3306 -
Fifth year .. .. NN AN .. .. .. .. 46 0
Four-year terms—when the apprentice enters or has entered his apprenticeship after
reaching the age of 17 yean X
First year . .. AN .. . .. . .. 18 0
Second year .. .- .. . .- .. PR .. 23 6
Third year .. .. .- .. .. .. .. . 33 6
Fourth year .. - .. LN .. .. .. .. 46 0
(vi) (b) Other apprentices— .
Five.year terms-— .
First year .. .. .. .. .. . - e 15 0
Second year .. . .. . . - .. .. 21 6
Third year .. .. .. e e . .. . 34 6
Fourth year .. .. .. .. .. . . .. 586 0
Fifth year .. .. . .. .. - o .. 70 0
Four-year terms—when the apprentice enters or has entered his appronticeship after
reaching the age of 17 years— . )
Firsy year .o .. .. .. .. .. .. . 18 0
Second year .. .. . . . . .. 33 6
Third year .. .. .. .. .. .. B .. 56 0
Fourth year .. o .. .. .. .. .. . 0 0

(¢) Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on the
expiry of his apprenticeship, he shall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years.

{(d) All wages shall be paid without deduction for specified holidays or for unavoidable absences through isckness certis :d ag in
clause 10 (¢) to the number of four days per annum. . LS

{vii) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

(viii) Where practicable, no apprentice under the age of 18 years shall be required to work overtime.

(ix) No apprentice shall work under any system of payment by results, N

(x) Any apprentice who cannot completo his full term of apprenticeship before reaching his twenty-second birthday may, by
agreement with his employer, serve as an apprentice until ke reaches the age of 23 years. i ,

(xi) The apprentice at the end of the calendar period of any year in which he has actually given service to the employer upon less
than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself without the employer's
consent shall, for every day short of the said number of working days, and for every day of such absence, serve one day, and the calendar
period of the succeeding year of his service shall not be deemed to begin until the said additional day or days shall have been served.

(xii) No employer shall, either directly or indirectly, or by any pretence or device, receive from any person or require or permit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer or apprentice.
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(xiii) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed all
fees paid by them,

. {xiv) A person who is for & term not exceeding two years takiné practical training in a workshop in continuance of a course of
training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

MiLE Juntor WORKERS,

(4} (a) Unapprenticed male junior workers may be employed in any occupation covered by this Determination, and shall be paid,
per week of 44 hours, on the basis of age plus experience, as indicated in clauses (¢} (1) and (¢) (2) hereunder. as follows :—

. g 1 S ur W P. t,
i o il Years of e o e | Aoty Ao et
Commencing Age. Experfence. io Accordance with Table below.
1 2 3 4. . 5 6,
s d s d s d s d. s d s d s d s d. s, d. |s d. s. d.
16 6 .. 010 133 3 .. 1 7
20.0 .. 1 0 (33 6 .. 1 8
14-15 years .. 186 6 20 3 27 0 33 8 40 0 49 6 60 0 {20 3 10 6 6 .. 19
16-16 5, . 16 6 23 3 30 0 36 6 43 6 51 6 .. 23 0, 11 39 6 1. 11
16-17 ,, .. 20 0 26 9 33 6 39 6 49 0 .. . 23 3 11 40 O 2 0
17-18 ,, .. 23 0 29 9 36 6 43 0 .. 26 6 1 3 {43 0 2 i
18-19 ,, .. 26 6 33 3 9 6 . 26 0 1 4 [43 6 202
19-20 ,, . 20 6 36 3 .. . 27 0 1 4 (49 © 2 3
20-21 ,, .. 30 . 29 8 1 5 1490 6 2 5
20 9 1 3 51 6 2 6
30 0 1 6 60 0 211
J33 0 11

(b) Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to the above
rates.

(¢) (1) Change of wage rates shall be made once sach year and shall be payable as from the beginning of the first pay period after
the birthday of the employes concerned.

(2) Completed years of experience only to be taken into account when rate is changed.

(3) Employee to furnish proof of age by means of birth certificate or sworn declaration by paront or guardian.

(4) Enmployee to prove experience by written statement made by previous emplayers in the coachbuilding industry.
(6) Employee to receive a length of service record card on leaving the employment of any one employer.

(8) For the purpose of this clause experience shall mean any form of employment in any branch of the industry covered by this
Determination.

(7) The proportion of male juniors that may be employed by any employer shall be one junior (whether he be an indentured
apprentice, or an unappronticed male junior) to every throe male adults employed in the shop or factory. (Sce clause (3) {ii).)

e : Hours oF EMPLOYMENT.
L:iy.- ve s (5) (a) With the exceptions herein sot out, the ordinary hours of employment shall be 44 per woek, to be worked in five days of
eight honrs vach and one day (Saturday) of four hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks

at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive and 7 a.m. to noon on Saturday ; provided
that the spread of hours herein prescribed may be altéred by mutual agreement between any employer and his employees.

(b) By agreement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight with
one week of 40 and one of 48 hours. A .

(¢) Tt shall bo optional for the employer to work either the & or the 5} days’ week provided that the option once exercised shull
only be altercd by s week's notice, .

Surrr Work—CoxtiNuous WoORK SHIFTS.

{8) (a) For the purposes of this clause the expression ‘‘ continuous work ™ means work carried on with consecutive shifts of men
throughout the 24 hours of cach of at lcast six consecutive days without interruption except during breakdowns or meal breaks (if any).

(b) Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may be required :
no such shift to exceed eight hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any).

(bb} The ordinary hours of actual work or duty exclusive aof meal breaks off duty (if any) of employces working on continuous
work shifts shall not exceed—

(i) eight in any one day ; nor
(i) 48 in any one week ; nor .
(1ii) an averago of 44 per week during the period of employment upon such shifts ; nor
(iv} such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts ; nor
(v) a total of 176 hours during any four wecks of the period of employment upon such shifts ; nor
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total shall not be so reduced to 43 hours 5 minutes and 172 hours 20 minutes if the employees
on such shifts are for each ordinary hour worked thercon by them paid in the case of weekiy employees at the ratc of one-forty-
third {1/,,) of the prescribed weekly waga and in the case of hourly employees at the rate of forty-four-forty-ihirds (44/,; of the prescribed
rate for such employees which payments the employer shall have the option of making : nor shall they be so reduced if, in addition to
other holidays (if any) to be given under this award to such employecs, such employees aro given in each year one week’s holiday on
full pay, which week’s holiday the employer shall have the option of giving.

(¢) For all time of duty outside the limits of the ordinary hours prescribed in sub-clause (bb) hereof an emplayec on continuous
work shift shall be paid at double rates. But this shall not apply to arrangements between employees themselves or in cases due to
rotation of shift or when the relief does not come on duty at the proper time: Provided that where not less than eight hours’ notice,
has been given to the employer by the ~cmployee that he will be absent from work and the-employce whom he should relieve is not
relieved, such unrelieved employee shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(d) Employees on continuous work shifts working afternoon and night shifts shall be paid 5 per cent. more than ordinary rates
for such shifts.

{¢) Employees on continuous work shifts working any Sunday or holiday shift shall be paid at the rate of time and a half for
such shift,

. SuIFT WorRE—IN OTHER THAN CoNTINUOUS WORK.

(¢} Tn shift work not upon continuous work as hercin defined any afternoon or night shift which does not continue fcr five
successive working nighta or more in a.five-day workshop or six sucecssive working nights or more in a six-day workshop shall be paid
for at the rate of time and a half.

() For any afternoon or night shift which has boen in operation for five nights or more and less than ono month, 10 per cent. more
than ordinary rates shall be paid and after such shifts have continued for more than one month 5 per cent. more than ordinary rates.

*(#) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and doublo time thereaftor for all time
worked in excess of shift hours.

(§) Females shall not be allowed to work shift work.
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Mixep Funcrions.

{7) An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall bi: gaid the higher rate for such day or shift. If for less than half of one day or shift he shall-be paid the higher rate for the time
20 worked,

OVERTIME.

(8) (a) For all work done outside ordinary hours the rate of wages shall be time and’a half for the first four hours and double
time thereafter, such double time to continue to be paid until the employee has been relieved from work for at least sight hours:
Provided that an employoe shall not be entitled to payment for such fest period.

(b) Except as provided above in computing overtime each day’s work shall stand alone.

(c) An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours’ work at the
appropriate rate. ..

(d) An employee occasionally reguired to hold himself in readiness to work after ordinary hours shall until released be paid
standing.by time at ordinary rates from the time which he is so told to hold himself in readiness. But any custom now prevailing under
which an employee is required regularly to hold himself in readiness for a call back shall continue.
foll () é&n employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
ollowing day.

(};) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid. No
employee shall be compelled to work for more than six hours without a break for a meal.

{¢) An employee working overtime shall be allowed a crib-time of 20 minutes without deduction of pay after each four hours of
work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period without pay.

(A) Before starting overtime after working ordinary hours, o break of at least 15 minutes shall be allowed if the period of overtime
to be worked is in excess of two hours. An employer and his employees may mutually agree to any variation of this sub-clause to meet
the circumstances of the work in hand.

(1} An employee required to work overtime for more than two hours without being notified the day before that he will be so rsquired
to work, shall either be supplied with a meal by the employer or paid Is. 8d., or if the work extends into a second mesal hour 2s. 6d. for
the two meals, but such payment need not be made to employees living in the same locality as their workshop, who can reascnably
return home for meals.

If an employee pursuant to notice has provided a meal or meals, and is not required to work overtime, he shall be paid for each
meal so provided.

(j) Subject to the provisions of the second part of (f} of this clause an employee shall work during meal breaks at the ordinary
rates heroin prescribed whenever instructed so to do for the purpose of making good breakdowns of plant or upon routino maintenance
of plant which can only be done while such plant is idle. ’

(k) Wheon an employeo working overtime finishes work at a time when reasonable means of transport is not available, the employer
shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home. - .

() Where overtime is worked on account of a breakdown of plant and/or machinery all overtime shall be paid for at the rate of
time and a half. .

SvNDAY AND HoLipAY RATES.

(9) () Where an employee works on a Sunday, the work done shall be paid for at the rate of double ordinary time.

(b) Where an employce works en union picnic day, the work done shall be paid for at the rate of double ordinary time.

{¢) Where an employee works on any of the holidays (including overtime) specified in clause 10 (b) of this Determination, the work
done shall be paid for at the rate of double ordinary time, in addition to the allowance to which the employee on hourly hiring is entitled
under clause 14 {d) of this Determination. -

Howipays.

{10) (a) The day on which the Coachmakers' Federation trade unjon picnic is held shall be a local holiday (without pay if such
dav is a day other than one mentioned in sub-clause (b) of this clauss) in any city or town.

(6) Employees shall be entitled to the following public holidays (without pay except as herein provided) :—The days observed
as New Year's Day, Australia Day (26th January), Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day (21st
April), Anzac Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any
of the said days respeoctively.

{c) If the contract of employment ia for hourly hiring, an allowance (clause (2) B!, B?), calculated as set out hereunder shall be
paid to employees in addition to the rates set out in clause (2) Al, A? of this Determination in respect of the time lost by employees
on the ten holidays mentioned in sub-cluuse () of this clause and on account of unavoidable absences from work through sickness (to the
namber of four days’ sickness in each year). Buch allowance shall be calculated in the following manner :—The weekly wage rate shall be
divided by forty-four (4¢) and the resultant multiplied by 14 times 8 (14 x 8) and divided by fifty-two (52), the answer to be calculated
to the nearest penny. (Clause 2—A? is 3s. less than Al, and B? is 2d. less than B!.)

Pizozwork Rates, i
{I11) Subject to the minimum wages herein prescribed an employer may remunerate any of his employees under system of payment
by results based on rates which will enable workers of average capacity to earn at least 10 per cent. in excess of their hourly or
weekly rate.
Pav-pay. .

{12) Employers shall pay all moneys due at least onoe in each week, and not later than Friday in each week, except where it has been
the practice to pay fortnightly. All wages shall be paid in employer’s time.

PavyMENT FOR PiRT WEER.

(13) An employee, working any portion of a week, shall be paid, on ceasing work, for all time worked during that week,
CoNTRAOT OF EMPLOYMENT.

(14) (@) With the exceptions hereinafter stated employment may be by the week or by the hour. Unless otherwise specifically
agreed, the employment shall be deemed an hourly engagement. If by the week it shall be terminable on either side by one week’s notice
given on any day or (if the employer terminate it without such notice) by payment of one week’s wagos. -

(b) A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actaally
worked, for misconduct, or for absence from work without reasonable excuse.

(¢) If an employee engaged by the week absents himself from duty, excopt on the holidays mentioned in clause 10 {(5) of this
Determination or for days for which he produces a certificate from a medical practitioner or other proof satisfactory to his employer of
sickness (aggregating four days’ sickness in each year) a sum proportionate to his time of absence may be deducted from his pay, i.e.,
two-elevenths of the weekly wage for each day of absence, excluding Saturdays in shops working six days and one-fifth in shops working
five days per week : Provided that only time actually lost shall be deducted when an employee is absent on a Saturday. .

(d) (i) If the contract of employment is for hourly hiring, a weekly allowance calculated as set out in clause 10 (c) of this
Determination shall be paid in addition to the total amount of the rates prescribed by clause 2 of this Determination, but such allowance
shall not be taken into account in computing any wage rate such as overtime, shift premium, Sunday or holiday rates. ..

(ii) Such allowance shall be paid irrespective of the time worked by an employee in any one weck, except as provided in
sub-clause {¢) of this clause.

(iii) An allowance calculated as set out in clause 10 (c) of this Determination shall also be paid in addition to the rates prescribed
by clause 2 of this Determination for female workers and male junior workers.

(¢) An employee engaged on hourly hiring shall be entitled.to a minimum of four consecutive hours’ work or to four hours’ pay for
the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of the day and the beginning of the next
succeeding day. But such employee shall not be entitled to the allowance mentioned in sub-clause (d) of this clause uniess the period of
employment exceeds four hours,

TE aND WaGES Book.
(16) (a) Each employer shall keep a time and wages book showing the name of each employee and his occupation, the hours » orked
each day, and the wages and allowances paid each week. .
(6) The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.
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LeapINe HaNbps.

(16) Leading hands in charge of 5, but not exceeding 15 employees, shall be paid at the rate of 1s. per day extra. From 16 to 25
employees, 1s. 6d. per day extra; from 26 to 35 employees, 25. per day extra ; and over 36 employees, 2s. 6d. per day extra.

: AIRCRAFT MARING. .
(17) Employees engaged in aircraft making {in wood, metal, or other materials) in occu{mt.ions which are similar to those for which
classifications are provided in this Determination, shall be paid the rates prescribed for such classifications.

B ’ ‘ TRAVELLING TIME, . , :
(18) In the event of an employee being sent during working hours to any place other than his usual place of employment, he ghall
be allowed travelling time and excess expenses. Such time to be part of the ordinary day's work.

DEFINITIONS.

(19) (a) ** Tradesman * means an adult workman who, in the course of his employment, works from drawings or prints required
to be scaled, and/or measured from drawings or prints, or makes precision measurements, or applies general trade experience, and includes
Yocksmith and first-class machinist.

(b) ** Precision mensurements ** means measurements of & finer accuracy than is possible with the naked eye from caliper, measuring
scale or rule.

(¢) * Patternmaker * means & tradesman engaged in the making of both patterns and templates in wood. * Template maker ™
means a tradesman engaged in the making of templates only.

. (d) “ Jig-maker " means a tradesman engaged in the making of jigs in wood or metal.

(¢) “ Toolmaker * means & tradesman making and/or repairing any precision tool, gauge, die or mould to be affixed tc any
machine, who designs or lays out his work and is responsible for its proper completion. )

1 (f) “ First-class machinist *’ (in metal) means a tradesman who is partly or wholly engaged in setting up and operating the following
machines ;—Lathe, boring machine, milling machine, planing machine, shaping machine, slotting machine, and grinding machine.

(g) * Second-clags machinist ** (in metal) means an adult not engaged as a tradesman and who is not. required to work from drawings
or prints required to be scaled and/or measured from drawings or prints or to make precision measurements, but who is engaged in
operating or in the setting up and operating of machines enumerated in the definition of * first-class machinist >’ ; or who is engaged
operating a key-seating machine, or a second-class brass finisher or as a pipe fitter on low pressure work,

(A} * Third-class machinist ”’ (in metal) means a machinist, not being & process worker, who operates any machine set up by

tradesman or any machine the setting up of which does not require the knowledge or skill of a second-class machinist or any machine:

other than electric cutters in trim shops used for cutting fabrics.

(3) “ First-class wood machinist ™ (in wood) means a machinist who in the course of his employment is called upon to grind and set
knives only or to braze, set, and sharpen band or jig saws and to set and sharpen circular saws or to set up machines operated by other
machinists or to grind knives for and to set up and operate one or more of the following machines :—Shapers, spindles, linderman
machines, routers, tenoners, sil! hinge and other gainer machines and band saws.

(4) ™ Second-class wood machinist * (in wood) means any machinist called on to set up and operate any other machines, or any
circular saw of dimension saw.

(k) * Process worker "’ means an employee engaged on— .

(i) Repetition work on any automatic, semi-automatic or single-purpose machine or an machine fitted with jigs, gauges
or other tools rendering operations mechanical (and in connexion with which the worker iz not responsible for the setting
ap of the machine nor for the dimensions of the products other than.by checking with gauges which gauges shall be
either unadjustable or, if adjustable, shall not be set by the operator); or

(ii) in assembling processes not requiring the use of hand tools (except hammers and/or screwdrivers and/or spanners).

(1) * Electrical fitter ” means & tradesman fitter mainly engaged in making, fitting or repairing electrical machines, instrument

or appliances, who in the course of his work applies electrical knowledge.

(m) * Electrical mechanic ” means an adult employee mainly engaged outside & workshop on any class of installation work, or in the
repairing thereof, or in wiring, and who, when employed inside a workshop, is engaged on repairs to installation.

(n) * Motor mechanic ™ means an adult employee engaged in making, repairing, altering, assembling (except for the first time in
Australis) or testing the metal parts (including electric) of the engines of motor cars, motor cycles or other motor vehicles, but not one
engaged only in making minor adjustments to engines and chasses.

() * Firgt-class welder > means an adult employee using electric arc or acetylene blowpipe or cosl gas cuvting plant on work other
than filling castings, cutting scrap metal, using jigs or doing work covered by definitions of second and third.class welder. and includes
re-welding by hand processes.

{p) *“Second-clags welder ” means an adult employee not required to do first-class welding, but engaged in filling csatings or in
welding skest metal or welding with the aid of jigs, or re-welding except by hand processes, or operating automatic welding machines for
the setting up of which he is not responsible.

(¢) “ Third-class welder ™ means an adult employee using electric spot or butt welding machine on work other than cutting scrap
with oxy-acetylene blowpipe.

(r) “ Fourth-class welder ' means an adult employee cutting scrap with oxy-acetylene blowpipe.

{2} ** Jobbing moulder *’ means & metal moulder engaged in floor moulding, loam moulding, strickle moulding, or moulding from
luose patterns, and/or finishing off bath moulds made by & machine process.

{£) ** Jobbing coremaker " means a moulder engaged in making cores for metal moulds by the use of loam or strickle boards, or by
looss boxes, other than locse boxes used for repetition production of cores n;juu'mg little or no skill to produce.

(1) ‘“ Plate and machine moulder ™" moans an adult employee engaged in moulding on the plate system, or by machines where the
pattorn is either a fixture to the plate or the spray system is .

(v) ** Machine coremaker ™ means an adult employee making cores by machines whete the core box is a fixture to or part of such
machine, or making repetition cores requiring little or no skill to produce.

(w) * First-class Eody maker " means a tradesman engaged on the building of bodies without the aid of jigs.

(z} “ Second-class body maker *’ means an employee engaged on the building of bodies with the aid of jigs, or in the repairing of
damaged bodies.

ag7y) * Repairing "’ means the repairing of individual bodies and the replacemeat therein of panels and other parts.

(2) * First-class panel beator ” means an employes who makes panels or mudguards from the sheot by hand or partly by hand
and partly with the aid of machines. -

(aa) ** Second-class panel beater ” means an employee who is engaged in dent knocking (by hand) or who makes panels from the
sheet entiroly with the aid of machines or who is engaged solely on a panel beating machine. }

. (bb) ¢ Other panel machinists " means employees engaged solely on wheeling and stretching or other machines in the panel section
not otherwise provided for.

(co) “ Metal panel worker ” means an employee engaged in the preparation of material for the making of panels other than
machinists and others for whom specific rates are provided. -

- (dd) ** Sectional trimmer » means any workman (uniess specific margins have been herein prescribed) who was so classed on the
1t day of October, 1935, and all future workmen doing the same classes of work,

{e) ** Smith ” includes coach smith, wheelwright smith, angle iron smith and motor smith,

« 8aw doctor ” means an employee exclusively engaged in brazing, hammering, straightening and sharpening saws.

{¢9) * On the line ** means sectionalized body building and assombling in which bodios in course of building are moved on from ene
operative or %roup of operatives to another operative or group of operatives.

(hh) “ Painter’s labourer ** means an smployee assisting in painting, graining, lining and decorating who does not use brush or
sprayer. ’
prey (¥5) * Timber stacker " means an employee who stacks timber for sessoning by the procuss of stripping.

(j7) “ Diemaker,”” means & tradesman making any die to be affixed to any machine who designs or lays out his work.

(kk) * Garhish mould finisher " means an employee engaged on any of the following classes of work, viz.:—Clamping metal
gernish moulds to jigs and scribing and ocutting same; re-working and filing metal garnish moulds, after welding; re.working and

ing metal windscroen garnish moulds; working and filing recesses in rear quarter garnish moulds, after welding; finally working
snd ghecking metal garnish moulds, after .welding ; and/or fabricating metal windsoreen garnish moulds and re-working and filing
samoe.

(W) “Spring. service worker” means an employee who is employed on the removal and/or replacement of spri 1y, e
oarriers m):d/orpbumpet bars, and/or the dismantling and/or re-assembling of finished parts of motor cm-P and track chu?saigs (sl'lot %%:sg
a ohassis assembler and/or wirer). .

N
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Grirpixe TooLs.

(20) (8) Where a woodworker using his own tools has been in emplovment for more than one week, the employer shall allow him
ome hour, with payment therefor on termination of his employment, to cuable him to pack and sharpen his tqols.

(b) The employee shall be permitted to use the employer’s emery wheel or grindstone to sharpen his own tools used in the course
of his employment.

WaTERPROOF CLOTHING.
(22, Men engaged in transferring trams to or from the factory to the various depots shall be provided with suitable clothing for
wet weather.
SPRAY PaAINTERS.
(22) Where spray painters are employed, adequate protection for their health shall be provided for them by the employer.
TooLs T0 BE PROVIDED BY EMPLOYER.

(23) Woodworkers and vycemen shall be supplied where required with bench, bench-vyce, cramps above 4 inches, hles (including
saw files), rasps, hand.drills, hacksaws, frames and blades, bits aug parallel shank-drills up to } inch and snips, such tools to remain the
property of the employer.

MISCELLANEOUS PROVISIONS.

124) (a) Employees engaged in working with acids shall be supplied with rubber gloves.

(b) Employees engaged in wet rubbing shall be provided with rubber aprons and rubber boots.

(c) Suitabie coloured glasses shall be provided by employers for the protection of electric arc and oxy-scetylene operators and their
assistants, and suitable mica or other goggles for emery wheel operators.

(d) Suitable canvas or leather gloves shall be provided by employers for the operators of pneumatic hammers.

(¢) Tramway pitmen shall be provided free with one suit of overalls as required.

. Riout oF Exty or UNION OFFICIALS.

(26) A duly accredited representative of the Australian Coach, Motor Car, Tram Car, Waggon Builders, Wheelwrights and Aircraft
Rolling Stock Makers Employees Federation and of the Amalgamated Engineering Union shall have the right to enter employers’ workshops
during the mid-day meal hour for the purposs of interviewing employees on legitimate union business, on the following conditions :—

{a) That he produces his authority to.the gatekeeper or such other person as may be appointed by the employer.

(6) That he interviews employees only at the places where they are taking their meal.

{c) That not more than one represeutative be in any workshop at any one time.

(d) That no one representative visit a werkshop more than once in each week.

te) That if any employer alleges that a representative is unduly interfering with his workshop or is creating dissatisfaction
amongst his smployees, or is offensive in his methods or is committing a breach of any of the previous conditions, such
employer may refuse the right of entry.

Provided that this clause shall only apply to those employers who are not respondents to the Federal Award in respect of this
industry.

i LimitaTiON OF EMPLOYER'S LIABILITY,

(26) When an employer has made a payment to an employee, which payment purports to be & payment of tho wages payable to the
employee for any period, such employer shall not be liable to pay to the employee any further sums in respect of any services rendered
to such omployer during such period, unless within a period of nine calendar months after the last day of such period a demsnd in writing
of such further sum claimed has been given to the employer by the employee himself, or by some person on his behalf.

PERIODICAL ADJUSTMENT OF WAGES.
27) The wages rates set out in clause (2) are based upon the following basic wages rates and, pursuant to the provision of section
91 of the Factories and Shops Act 1934, shall be automatically increased or decreased by the same amount, and at the same time as
such basic wage rates.
The basic wage rates shown hereunder shall be adjusted as prescribed in clause (28).

Basic Wage.

Place. Basic Wage. Index sI:; ;:r:;aer Set

£ s d

Victoria—
Within 20 miles of G.P.O., Melbourne, 10 miles of G.1.0., Geelong, at Warrnambool, an
within Mildura, and Gippsland Districts .- .. .. .. .. .. 311 O Melbo:rne
Elsewherc—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basic WAGE.

(28) (a) Until the beginning of the first pay period to commence in March, 1938, the amounts of the basic wage shall be us
prescribed in clause (27). . )

(6) During each future successive period beginning with the first pay period to commence in a March, a June, a September, or
a December, the amounts of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwealth Statistician’s ** All Items ” retail price index numbers,

For the purposes of this Determination the expression ** Commonwealth Statistician’s retail price index numbers ” or any like
expresgion means the numbers stated to be such index numbers in any document purporting and not proved to be wrongly so purporting,
to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician :—

(i) The index number set to be applied to a place is that assigned thereto in clause (27). .
(ii) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.
(il The amount assigned in the following tablo (or in any extension thereof) to the index number division comprising that
number is to be ascertained.
(iv) The basic wage shall be of that assigned amount during such successive period.

Table.

Index Number Divisions. Basic Wage, Index Number Divisions. Basic Wage.

£ s d £ s d

735-746 .. .. .. .. 3 00 834-845 3 80
747-759 . .. . - 310 846-858 . .. .. 3 9 0
760-771 . .. . .. 3 20 859-870 .. .o . 310 0
772-783 .. .e T . 3 3 0 871-882 .. .. . 311 ©
784-796 .o .- .. . 3 40 883-895 312 0
797-808 .. . .. .. 3 b 0 896-907 313 0
800-820 . .. .. .. 3 6 0 908-919 314 U
821-833 .. v .. . 3 70 920-932 316 ¢

(¢) The wage rates prescribed at £1 14s. or more for females shall be adjusted on the same basis as the basic wage in the same
place, but by 6d. for every ls. of change in the amount of that basic.

(d) The amounts of wages for all juniors, and for all apprentices whose rate of wages is herein stated at 25s. or more per Week,
and of all rates for females prescribed at less than £1 1ds., shall be adjusted proportionately to the basic wage in the same place
calculated to the nearest 6d., every change of.amount not exceeding 3d. to be disregarded.

D. GRANT, Chairman.

J. B. DEWAN, Secretary.
Melbourne, 26th October, 1937. )

By Authority: M, J. GreznN, Givernment Printer, Melbourne. :
14064.—2
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No. 322] WEDNESDAY, NOVEMBER 24. [1937

Factories and Shops Acts.

DETERMINATION OF THE COUNTRY AGRICULTURAL IMPLEMENTS BOARD.

Nore.— This Determination ou the 1st Decomber, 1937, applied to the whole of the State OUTSIDE 4ND EXQEPTING the following
parts of Victoria namely :—The Metropolitan District as delined in the Factories and Shops Acts and the Order iu Council
sherounder ; the ocities of Ballarat, Bendigo, Geelong, Geelong West, Sandringham, and Warrnambool ; the town of Newtown
and Chilwell ; the boroughs of Eaglehawk and Sebastopol; and such portion of the shire of Braybrook as is Nor included in the
Metropolitan District.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 23rd July, 1934, has had the
power * to determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in—
(1) The prooess, trade, or business of a maker of—

() agricultaral machinery or implementa ;

(b) parta of agricultural machinery or implements ;

{c) bag-filling machinery, Lone-crushers, butter-making machinery, chaffoutters, corn-orushing machinery, cream
separators, hay presses, horse works, iron feeding troughs, lawn mowers, machinery for treating flax or hemp,
maize shellers, windmills ; or

(d) garden tools or implements or parts thereof.

(2) Assembling or putting together any parts of machinery or implements of classes or kinda (whether the same have been

made inside or outside the State) same or similar to those mentioned in paragraph (1)"—

has made the following Determination, namely :—

(1) That on the lst December, 1937, the last previous Determination of this Board ahall be revoked and replaced by this
Determination,

(2)

Apprentices and Improvers. Other Empioyocs.
WagEs, Waazs,
Por week Per week
of of
486 hours. 48 hours.
Apprentices. s d. s d.
Ist year's experience .. . 15 0 | Pattern makers . . . . . .. .o 116 0
2nd ” .. . 21 6 | Blacksmiths, carpenters, men working shaping machine or Boult’s carver,
3rd " .. . 34 3 timber markers, wheelwrights, or oxy-acetylene or electric arc welders .. 99 0
4th M .. .. 55 0 | Fitters engaged in fitting scarifiers, harrows, drag harrows, disc ploughs, mould-
Bth' » .. .. 69 9 board ploughs, disc cultivators, tooth cultivators, rollers, lifting-jacks, or
stump extractors .. . .. . . . . 92 0
Improvers. Other fitters and turners v .. .. .. . . 99 0
Under 16 years .. . 17 0 | Persons other than fitters employed making windmills .. . . 93 0
16 years of age . T .. 24 0 | Persons employed erecting windmills outside a workshop .. B . 94 0
17 ” . .- 33 0 | Painters—writers or liners . . . . . . 94 0
18 ”» . .- 44 © | Painters—brush hands . - . . . . 8 0
19 » . - 56 0 | Sheet-iron workers .. .. . .. e . . 81 0
20 ”» .. .. 69 O | Man in charge of bulldozer, press, or power hammer .. 91 0
Machinists (iron), not provided for above. . . . . 85 0O
PROPORTION (in any factory or place). Machinists {(wood), not provided for above . .. . .. 91 0
N Assemblers and grinders . . .- FEN .. o 8 O
Apprentices. Strikers and drillers .. .. .. o . . . 85 0
Two apprentices to every five or fraction | All others . . . . . . . . 9 0
of five workers receiving not less than 79s.
per week of 46 hours.
Improvers.
One improver to every three or fraction
of three workers receiving not less than 79s.
per week of 48 hours.

No. 322.—14074.
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(3) Overtive.—That any employee who works for any time in excess of 48 hours in any week shall be paid for such extra time
at the rate of time and a quarter for the first six hours, and thereafter time and a half.

(4) Seeotar RaTes.—Time and three-quarters shall be paid for all work done on Sundays, ‘New Year’s Day, 21st April
(Labour Day), Good Friday, Easter Monday, and Christmas Day; but if any other day be by Act of Parliament or Proclamation
substituted for the above holidays the special rate shall be payable only on the day’so substituted.

(6) PiecE-work.—The Board determines under the provisions of Section 150 of the Factories and Shops Act 1928 that any
employer may fix and pay piece-work prices to any person employed at any work for which the Board has fixed a minimum wage,
provided that any such employer shall base such piece-work prices on the earnings of an average worker working under like conditions,
and such piece-work prices shall be fixed so that an average worker can earn not less than the wages rates that are fixed by the Board
for such work.

W. W. HARRIS, Chairman.

- J. B. MCINDOE, Secretary.
Melbourne, 5th November, 1937,

By Authority: H. J. GREEN, Government Printer, Melbourne.

k)
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No. 323] WEDNESDAY, NOVEMBER 24. (1937

Factories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 12 (FUEL AND FODDER).

Nore.—This Determination on the 27th November, 1937, applied to the following parts of Victoria, namely :—The Metropolitan
District as defined in the Factories and Shops Acts and the Order in Council thereunder; such portions of the City of Sandringham
as are not included within the said Metropolitan District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ;
the town of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

By Orders in Council made on the 10th September, 1913, and 21st October, 1930, this Board was deprived of the power to
determine the lowest prices or rates which may be paid to any person or persons, or classes of persons, employed in any business or
oooupation connected with the sale or distribution of coal or coke by any—

(a) coal importer ;

(8) oval mine owner;

() gas company ;

(d) agent or contractor who distributes ooa! or coke for any ooal importer, coal mine owner, or gas company

and suob power was conferred exclusively on the Coal and Coke Board,

‘N uccordance with the provisions of the Faotories and Shops Acts, the Wages Board appointed * to determine the lowest price or
J_ rates which may be paid to any person or persons or classes of persons—

{a) employed in the business of a hay, corn, or chaff dealer;

(b) empioyed in carting or driving or assisting in carting or driving in connexion with the business of a hay, corn, or cbaft
. dealer;

(¢) employed in any business or ocoupation connected with the preparation of firewood for sale or connected with the sale or
distribution of wood, coal, or coke "'—
has made the fotlowing Determination, namely :—

(1) That on the 27th November, 1937, the laat previons Determination of thin Board shall be revoked and replaced by this
Determination.

2

Apprenticss or Improvers. . Other Employees,
WacES PER WEER OF WagGES. w%;’;‘:ﬂg: f";:i” c?x‘e %‘gf’;{‘;‘hs‘n‘f{ All other parts of Victoria where
48 HouUrs. Hay, Corn, or Chaff Stores Eaglehuwk and Sebastopol, this Determination applies.
» s -
Apprentices. Foreman, i.e., the man who gives instructions
s d. to and is responsible for the work done by
Ist year o 2009 not fewer than three adults employed in | s d. o d.
g:&l »” . zi g b the uto;em to . .. .. | 81 6 per week of 48 hours [ 87 6 per week of 48 hours
” . rivers of motor wagons—
4th .. 409 (a) having a cu.p:gity of 2 tonsorless .. | 77 0O » 48 8 0 " 443
5th ., .. 54 6 (b) baving o capacity exceeding 2 tons,
but not exceeding 4 tons .. .. |81 6 ”» 48 87 6 » 448
{c) having a capacity exceeding 4 tons .. | 86 6 » 48 ,, 92 6 ” 48 ,,
Carters driving one horse . .. |74 0 . 48 80 0 » o 48
Carters driving two horgses . .. 178 8 " 48 ,, 84 8 » 48
And for every additional horse . 2 0 extra per week . 2 0 extra per week
All others . .. v .. | 76 0 per week of 48 hours | 82 0 per week of 48 hours

No. 323.—14264.
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Apprentices or improvers.

Qther Employces.

‘WaGES PEr WEEK OF
48 Hours—conlinued.

1mprovers.

Under 17 years of

Soage .. . 299
17 yearsof age .. 35 9
i8 ”» oMY

19 » oo 4909
20 o .. b4 8
PRroOPORTION.
Apprentices.

One apprentice to every
three or fraction of three
workers receiving not less
than 72s. 8d. per week of 48
hours.

Improvers.

One improver te the first
four or fraction of four
workers receiving not less
than 72s. 8d. per week of
48 hours, and thereafter
one improver to each addi-
tional four such workers.

An indenture of appren-
ticeship has been pre-
acribed by the Board.

Wages—continued.

Wood Yards, or Wood, Coal, and Coke
{Combined) Yards.

Yardman in charge, i.e.,-the person for the
time being entrusted with the oontrol or
superintendence of a wood yard or a wood
and ooal yard (combined), notwithstanding
he may be under the orders of a superior
who does not devote his whole time to the
management of the same yard

Drivers of motor wagons—

{a) having a capacity of 2 tons or leas ..
(b) having a capacity exceeding 2 tous,

but not exceeding 4 tons.. .
(c) having a capacity emvedmg 4 tons ..

Carters driving one horse .

Carters driving two horses .

And for every additional horse. . ..

All others .. .. o .-

Coal Yards (i.e., Places where at least 80 per
cent. of the Business is done in Coal) or
Coke Yardas.

Drivers of motor wagons—
(a) having a capacity of 2 tons or less
(6) baving a capacity exceeding 2 tons,
but not excecding 4 tons. . ..
(¢) baving a capacity exceeding 4 tons ..
Carters driving one horse . ..
Carters driving two horses .
And for every additional horse.,
All others .

Firewood Saw Mills (i.e., Places where
Mechanical Power is used to Saw Firewood).
Benchmen B . .
Drivers of motor wagons—-

(a) having a capacity of 2 tons or Jess ..

{b) having a capacity exceeding 2 tons,

but not exceeding 4 tons .. .o

(c) having & capacity exceedmg 4 tons ..
Carters driving one horse . ..
Carters driving two horses ..
And for every additional hotsa ..
All others - . .. .

Withia the cities of Ballarat and
Bendigo, and the boroughs eof
Eaglehawk and Sebastopel.

'
All other parts of Victorla where
this Determination applies.

s d.

77 0 per week of 48 hours
77 0 o 48 ,,
81 6 » 48 ,,
86 8 ” 48 ,,
74 0 " 48 ,
8 6 48 ,

2 0 extra per week v
72 8 per week of 48 hours

77 O por week of 48 hours

81 8 » 48 ,,
86- 6 » 48 -,
74 0 v 48 ,,
78 6 448 ,

2 0 extra per week .
89 0 per week of 48 hours

78 0 per week of 48 hours

77 0 " 48
81 6 ” 48 ,,
86 6 » 48 ,,
74 0 " 48 o,
78 8 48 ,,

2 0 extra per week
74 6 per week of 48 hours

.od.
83 © per weok of 43 hours
83 0 " 8,
87 6 2 48 ,,
92 6 ”» 448 ,
80 0 " 48 ,,
84 6 ” 48 ,,

2 0 extra per weok
78 6 per week of 48 hours

83 0'per woek of 48 houra

87 6 ” 48,
92 6 » 48 ,,
80 0 - 48 ,,
84 6 48 ,

2 0 oxtra per woek
95 O per week of 48 hours

84 O per week of 48 hours

83 0 " "],
87 6 » 48
92 8 " 48 ,
80 0 ”» 48
84 6 48 ,,

20 extr& per week
80 6 per week of 48

(8) Tiuxs ov BeciwriNG AND ENDING WORR-~

Time of Beginning.

(4) OVERTIME—

7.30 a.m, -
7.30 a.m, oe .

{a) Carters.

Time of Ending.

Qutside the times of beginning and ending work as herein fixed ..
Within the times of beginning and ondmo work in excess of thonumber of hours fized in thia {Time and a quarter,
Determination as a week's work . . ..

(b) Al Othera,

Batween midnight and 7.30 a.m. . . .

.. .. .o ..

At any other time outside the times of beginning and ending work as herein fixed ..
Within the times of beginning and ending work in excoss of the number of hours fixed in bhis bTime and a quarcter
Determiuation as a werk’s work .. . .

. .e “e .

12 noon the day the half-holiday is usually observed.
5.16 p.m. five days in the week.

.. Time and three

quarsers.

(5) SpEctaL RaTes..—Time and s half shall he the rate payable for all work done on Sunday, and double time shall be the rate
payable for all work done on New Year's Day, Good Friday, Easter Monday, Labour Day (213t April), King's Birthdsy, Christmas

Day, or Boxing Dn{
the special rate shall

but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays,
be payable only for work done on the day go substituted.

{8) Trve WaoES.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work
shall he paid for each hour worked up to 24 hours as follows :—

(a) in any week in which two or more publxo holidays occur .. At the ordinary wages rate with an addition of fifty per

(b) in any other week .. . .o .

centum.

and one-third per centum.

.. At the ordinary wages rate, with an addition of thirty-three

For time worked beyond the 24 hours aforcsaid, he shall be paid the ordinary wages rate up to but not exceeding the rate
prescribed by this Dotermination for an ordinary week’s work, together with any overtime rate which is applicable.

(7) CasvaL Lasour.—Casual hands, i.e., persons who are employed other than in s factory or shop during any week for not
more than one-half of the maximum nuwber of hours fixed in this Determination as & week’s work shall be paid at the rate of time

and a third.

(8) TerMINATION 0oF Ewerovment.—Seven days’ notice of termination of employment shall be given by either employer or

worker,

Avy
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(8) The lowest piece-work prices payable to any persons for doing work of a desoription referred to in the following Schedule
be——

Cutting Wood.
4-ft. or over—one out.. . . . . .
Spltamg Wood.
Box, redgum, or ironbark .. .e . .o
Box, redgum, or ironbark . - . .
Culled box, redgum, ironbark, or mallee roota .. . ..
Blocks (box, redgum, or ironbark ) .. . .. .
1-ft. blocks, common wood . . .- e .
2.ft. " ”» .. . .o . .o
1., " " .. o . .. o
2., . ” - . .. . .
Loading Wood.
Split box, redgum, or ironbark (culled or otherwma) .e ..
Box blocks . .. N .
1.ft. blocks, common wood .. . - .. .
2., . . o . .o
1-#t. culled common wood - .. . .

Unloading Wood or Ooal.

Unloading wood, undor & feet, from Standard L. truck .
Unloadmg wood 5 feet or over, from Standard L. truck .. .
Unloading wood from Standard I. truck and trimming the stack ..

Unloa.dmg cosl from trucks . . . .o
Unloading coal from trucks and tﬂmmmg samo .. . ‘e .
Sawtng Wood
- A SEITETNATL el e A — )
Sawing by hand 2.ft. common wood . . . e

Baaa-‘ng, Stacking, Carrying, dc.

Bagging, weighing, and assisting in loading of split wood or blocks ..
Carrymn and’ stackmg wood .. . .. ... ..

Melbourne, 8th November, 1937.

o s e s 8 e
PR

i

P

per ton . o 28.1d.
per ton (40 oubio feet) .. 2s. 9d.
” (by weight) .. 3s.10d.
” 6s. 1d.
per truck (Sta.ndurd I.) 26s. 0d.
per ton (40 cubio feet) .. 2s.3d.
" " .. 1s.10d,
per truck (Standard I.) 18s. 8d.
M » .. 17s.10d.
per ton (by weight) . 83,
”» »”» .. 8d.
per ton (40 cubio feet) .. Bg.
» ” o 8d.
» ” .. 8d.
per truck . 3s. 0d.
s . «o 38, Bd.
» . .. 48, 8d.
» = .. 38s.10d.
s . .. 4s.11d,
- — 3 TR 3 n
per ton (40 cubio feet) .. d4s. 4d.
per ton (by weight) .. 2s.9d.
per truck (Standard I, ) 4s. 8d.

H. J. RICHARDSON, J.P., Chairman.
REX L. OEOIL, Secretary.

By Authority : H. J. GREEN, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE OPTICIANS BOARD.

This Determination on the 26th November, 1937, applied to the following parts of Victoria, namely :—The Metropolitan
District as defined in the Factories and Shops Aots, and such portion of the city of Sandringham as i8 not included within the said
District ; the ocities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell ; and
the boroughs of Eaglehawk and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “determine the lowest prices
or rates which may be paid to any persons employed in manufacturing or mounting optical lenses or their frames,” has
made the following Determination, nameiy :— *

(1) That on the 26th November, 1937, the last previous Determination of this Board shall be revoked and replaced by this
Determinavion.

{(2)

Apprentices, { Improvers. Other Employees.
Wacus. WagEs. Waggs.
Per week of Per week of Per week of
44 hours. 44 hours. 44 hours.

1t year w. 158, 1st year v 188, Foreman, §.¢., man in charge of two or more
2nd year e 208, 2nd year s .. 221, 6d, employees o v 1128,
3rd year . 28s. 3rd year wee 80s. Optical workers and repairers ... 10ls.
4th year ... 368, 4th year . 40s.
5th year ... bls. 5th year ... 858. 6d.
Gth year e Te. 6th year oe w768,

PRroPORTION (in any factory, shop, | PROPORTION (in any factory, shop,

lace). or place).

One apprentice to every two or One improver to every three
fraction of two workers receiving | workers receiving not less than
not less than 10ls. per week of | 10ls. per week ot 44 hours.
44 hours.

An indenture of apprenticeship
prescribed was approved on 15th
December, 1914.

(3) TMe or BzaINNING AND Exping Worx—

Time of Beginning. Time ot Ending.
Ba.m. ... ... 12.30 p.m, on the day on which the half-holiday is observed.
8am. .. ... 6.0 p.m. on the other working days of the week.

(4) OVERTIME,~—That the following rate shall be paid for all work done—

{a) Outside the hours fixed in Clause (3)
(b) Within the hours fixed in Clause (3) in excess of 44 hours in any week %

(5) TimE RATE.~-Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work
shall for each hour worked up to 22 hours be paid at the ordinary wages rate with an addition of thirty-three per centum. For time
worked beyond the 22 hours aforesaid, he shall be pid the ordinary wages rate up to bub not exceeding the rate prescribed by this
Determination for an ordinary week’s work, together with any overtime rate which is applicable.

(8) PaymeEnT ror Hovrmpavs.—Employees shall be entitied to the following holidays without deduction of pay :—Australia Day,
Good Friday, Easter Saturday, Easter Monday, .Labour Day, Anzac Day, King's Birthday, Melbourne Cup Day within the
Metropolitan Distriot as defined in the Factories and Shops Acts, Christmas Day, Boxing Day, lgew Year s Day; but if any other day
be bybe Act of;?a.rliament or Proolamation substituted for any of the above-named holidays, this provision shall only apply to the day
so subetituted. R

(7) AxNvar, HoLipays.—An employe who has completed twelve months continuous or cumnulative employment shall receive
one week’s annual leave on full pay to be ziven at a time to be arranged by the employer, provided that such leave shall be given
within sixty days of its becoming due and that an employe having applied for such leave shall be given at least fourteen days’ notice of
the date from which Jeave is to commence.

(8) SeEctAL RaTes.—That double time shall be the special rate for all work done on Sunday, Australia Day, Good Friday,
Easter Saturday, Easter Monday, Labour Day, King's Birthday, Christmas Day, Boxing Day, New Year’s Day; but, ifany other
day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shell only be
payable for work done on the day so sabstituted. '

Time and a half.

H. J. RICHARDSON, J.P., Chairman.

A. G. ALLEN, Secretary.
Melbourne, 10th November, 1937. .

13y Authority : H. J. GrerN, Government Printer, Meibourne.
No. 324.—14269.
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No. 325] WEDNESDAY, NOVEMBER 24. (1937

Tactories and Shops Acts.
DETERMINATION OF THE COAL MINERS BOARD.

Nore.—This Determination on the 25th November, 1937, applied to the whole of the State.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board eppointed to determine the lowest prices or
[ rates which may be paid to any person or persons or classes of persons wheresoever employed in the business or occupation (other
than fireman, boiler attendant, or engine-drivers) of mining for coal has made the following Determination, namely :—

(1) That on the 25th Novomber, 1937, the last previous Determination of this Board shall be revoked and replaced by this
Detormination. .
2) WagGEs.

Minors. Aduls Persons. —-

Surface Workers. Surface Workers.

All adults—14s. 2d, per day shift.

Age. Per Day Shiit.

i Underground Workers. Per Day
s d. Shift.
14 years .. o BN 4 8 s d.
o, .. . = 6 9 | Shaft sinkera . . .. . . . .. 1710
16, o . 7 l Timber drawers . .. .. . .. .. .. 18 8
T, . X 8 6 | Shiftmen .. . . .. . . . e 1607
8, - 911 Platmen .. . .. . . . Lt 16T
‘59 » 1_11 :4 Assistant platmen .. .. .. .. .. .. RO F 1
< » 129 Set ruaners (riding or walking) . .. .. .. oo 163
Jigmen . .. .. . . .. . R [
Wheelers (hand wheeling or using onc horse) .. N .. .15 03
‘Wheelers (using two horses) .. .. o o .. o 1610
Underground Workers. Examiners .. .. . .. .. .. .. .. 18 8
Miners working on coal .. .. .. e . .. 170
1s. per shift in addition to the rates pre- | Persons employed in stone-drives .. o . .. .. 16 7
seribed ‘above for surface workers. Probationary miners .. .. . .. o 1607
Machine-men (including assistant) . K} .. .. .. 18 4
Shiftmen acting as cxaminers .. o .. .. ..o 17107
Ventilation stopping builders . . . .. .. . N [ 4
Ventilation stopping builders’ assistants .. .. .. PR I B
Persons not provided for otherwise .. .. - o .. 15 3

(3) SmrFrs.—That work performed except on a day shift as defined in Clause (15) herein shall be paid for at the rate prescribed
for duy-shift work, with the addition of 74 per cent.

- (4) Hours or Work.—That the ordinary hours of work except as prescribed in Clause (11) herein shall be 86 per fortnight,
comprising ten shifts of eight hours each, and one shift (on Saturday) of six hours, such hours to be inclusive of 30 minutes each shift for
cribtime without deduction of pay.

(5) Payyent or Wages.—That wages shall be paid at least once every fortnight, and that not more than one week’s pay shall
be kept in hand by the employer.

(6) OvERTIME.—That overtime shall mean all time on duty oatside the hours preseribed as a shift in this Determination. Such
hours of duty shall mean from the time a worker-descends from the surface until such worker returns to the surface. Overtime shall
be paid for at the rate of time and a quarter for the first two hours, and time and a half thereafter. A cribtime of 80 minutes
without deduction of pay shall be allowed for every four hours of overtime,

No. 326.—14273.
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(7) Suspay anp Horbay Work.—That all work performed on Sundays or holidays shall bo paid for at the rate of time and
a half.  For the purpose of this clause, the expression ‘* holidays ** shall mean New Year’s Day, Good Friday. Faster Monday, Christmas
Day and the following day, and Labour Day.  Whenever any of such days fals upon & Sunday, the following Monday shall be a holiday
in licu of such day.

(8) Mixeo Fuxecrions.—That where, in any shift, a worker performs the dutics of a higher grade or grades than that in which he
is classified, ho shall be paid at the rate prescribed for the highest of such grades for the whole shift, provided that, if he is occupied
in such higher grade work for not more than half the shift, he shall be paid at a rate not less than that which is equal to the average
of the rates prescribed for the grados of work which he is performing. .

(9) Wer Pay.—That—

(@} Any surface worker who is required to work in a “ wet place ” for at least one hour during the shift, if not provided
with clothing or footwear so as to protect him from getting wet, shall be paid 1s. extra for such shift, unless the wet
. conditions occur only in the last two hours of the shiit. .

{6) Any underground worker who is required to work in a “ wet place " for at least one hour during the shift shall be paid
' 15. 3d. extra for such shift, unless the wet conditions occur only in the last two hoars of the shift.

() A placo shall be deemed to be wet when water other than rain is flowing or dripping from overhead to such an extent
as to saturate tho clothing of the warker; or when the worker is required to wark in water more than 2 inches deep.

(10) ProvisioN agaixst Wer WEATHER.—That workers (except those the nature of whose duties ordinarily requires them to
work out in the open throughout the shift) who are required to work in the rain, shall be provided as far as practicable with suitable
clothing to protect them therefrom. :

(11) RepuctioN oF Hours 1N Hicx TEMPERATURES.—That where any person is required to work in any place where the
temperatures exceed 70° Fah. dry, and 76° Fah. wet, the hours of work shall not excoed six hours per shift, but the employee shall bo
puid as though the ordinary hours had been worked on the shift concerned. : Lo

(12) EmprrLoYiE T0 BE NotiFiep.—That where an employee who has not been notified that he is not required to work the following
shift presents himself for work and, though willing to work, is not cngaged, he shall be paid at the rato applicable to his grade of
work as though he had worked for the shift in question. Provided that, in any case where, through circumstances over which the
employer has no control, notification is impracticable, this clause shall not operate.

(18) Costract Rates.—That any employer may fix and pay contract rates, provided that any person employed at such contract
rates shall receive not less than the wages prescribed in clause (2) of this Determination.
(14) CaviLuina.—That a system of cavilling for coal places shall be adopted in respect of any mine in which work is pecformed at

contract rates, Pursuant to the provisions of Section 164 (1) Act 3677, the Board hereby prescribes the following eavilling rules, viz. :—

1. Prior to the quarterly cavil, all working places shall be inspected by the management, with two scrutineers, to be
appointed by the workmen. The management and scrutineers shall decide mutually what places are deficient. Places
decmed deficient shall not be included in the quarterly cavil, but shall be worked in such manner as the management
may determine.

. All places at cach colliery which arc going to be worked at the commencement of each quarter shall bo cavilled for every
l three months with tho exception of those which may be otherwise arranged for between the management and the
employees’ representatives. Cavils shall bo drawn as arranged by scrutineers appointed by the miners in the presence
of the colliery officials. Cavils to be arranged so that the first cavil in each year be drawn previous to the Christmas
holidays preceding such cavil. -

3. In the cvent of there being sufficient working places, all miners at each colliery, including those promised work for the
commencement of cach quarter, shall choose their own mates, and shall notify the person appointed to reccive names
at least two days before the cavils are drawn. Any man neglecting to mate himself shall be mated by the scrutineers,
subject to the approval of the management, and his name included in the ballot with tho others.

. All places,that arc to be drawn for as specials must be made known by the managoment in the usual way by posting at
the pit mouth one week beforo the drawing of each quarterly cavil, and such places shall be cavilled for first. 1In the
event of there not being a sufficient number of names given in to fill the whole of the specials, an additional number
required shall be drawn from the general cavil. Persons cavilling for special places shall be subject to the approval
of the management and two scrutineers appointed by the men.

Any man or men finishing his or their place during the currency of a quarter, shall fill the nearest available placo (if any)
in that district, unless it be stipulated at cavilling that the men finishing such place should occupy another place
reserved for such contingency.

6. {n tho ovent of uuy place being stoppad anl rostarted during the currensy of a quarter, tho minoers. who cavillel such

place shall be the persons to work it, unless they have left the colliery or cavilled a special place in accordance with

the rule.

. Ln the event of two or more places being stopped at the same time during the currency of a quarter in any district, the
men who were working in such places shall cavil for any vacant place or places which have to be filled in the district
where they have finished, or in any other distriot should there not be a sufficient number of vacant places in the
district where they finished. .

8. If any special place or places be started during the currency of a quarter, applications shall be invited from the miners
to fill such place or places, and should there be sufficient applications received, such place or places shall be cavilled

. for in accordance with tho rules of the general cavil. In the event of insufficiency of applications the management

shall have the right to nominatc names for such cavil from the men at the same collicry, provided the persons

nominated are agreeable. Failing this, the management may work the place as they may decide.

. Miners shall be allowed to exchange.places at any time with the consent of the management and of their party, but no
exchange shall be allowed between miners who are working their notice or about to leave the colliery. In the event
of one man of o party leaving after such an exchange, the man who has exchanged shall return to the original cavil
if so required by the management or party.

10. Should any dispute arise with regard to the conditions in which any place has been left, tho men cavilled to such place
may call in the miners’ scrutincers or the two miners working on cither side provided they are not cross-mates, to
decide the matter, and should they allow any compensation, it may be stopped from the wages of the men who
worked in the place last, and paid to the men who cavilled such place. The compensation may be stopped from the
miners’ wages by the management and paid to the men who cavilled to work such place, on their written order.

11. Any miner leaving the colliery and being re-employed during the currency of a quarter shall work his own cavil with the
consent of the miners working such place.

12. No man shall work in another man’s cavil, cxcept to open out air-ways or to effect repairs.

13. Where four men cavil a place and it is subsequently found necessary to move two men, the four shall cavil to determine
who shall leave the place.

10

-

©

<

(15) DeriNiTions.—* Probationary miner * shall mean a person who has had less than two years’ experience of work at the coal
face.
“ Day shift ”* shall mean any shift commencing not carlier then 6 a.m and not later than 8 a.m.

C. McLEAN, P.M., Chairman,

REX L. CECIL, Secretary.
Melbourne, 10th November, 1937.

By Authority: H. J. GeEEN, Government Printer, Melbourne.
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. .\ Factories and Shops Acts.
DETERMINATION OF THE SEWAGE DISTRIBUTION BOARD.

<+ Nore.-~This Determination on the 25th November, 1937, applied to the whole of the State of Victoria.
I’N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed * to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed :—

(a) in the process, trade, business, or occupation of distributing sewage from channels ;

(b) at or about tanks at sewage treatment works,”
has made the following Determination, namely :—

(1) That on the 25th November, 1937, the last previous Determination of this Board shall be revoked and replaced by this

Determination.

JRENEY | ) RIS . .- . Waaes -Per Week or 44 Hours. -
(a) (b)
From and including the

25th November, 1037, but | From the commencement

not including tho first pay | of tho first pay period to

period to begin In begin in December, 1937,

December, 1937,

L, . 8 d. 8. d
Ganger, i.e., 8 man in charge of over six men .. .. .. .. .. 97 0 98 0
Leading waterman .. .. . .. .. .. N .. 94 0 95 0
Leading hand, i.e., & man in charge of from three to six men .. .. .. 88 0 89 0
Watermaun, i.e., a man who distributes sewage from chanuels over land e . 86 0 87 0
Groundsman, i.e., & man who prepares ground ahead of & waterman o . 8 0 87 0
Sewage tank attendant .. .. .. N .. .. . 86 0 87 0
Man engaged cleaning out channels used for the conveyance of sewage or effluent liquid 86 0 87 ¢
Tide gate attendant, i.e., 8 man who keeps channels open at sea front - . - 84 0 8 0

Employees engaged on afternoon or night shift shall, in addition to the rates fixed above, be paid 4s. and 6s. per week respectively.
- Any employee who is required to enter and clean out sedimentation and/or digestion tanks shall, in addition to the rates fixed
above, be paid at the rate of 9s. per week whilst so engaged.
* "Note.—-The Wages Board has determined in accordance with section 25 (1) of the Faclories and Shops Act 1934, that the trade
is 80 unskilled that no person should be taken as an apprentice in the trade.
{3) OrpINARY WEEK’S WoRK.—Forty-four hours shall constitute an ordinary week’s work to be worked as follows :~-
{a) By persons other than shift workers—
Monday to Friday .. .. . . .. NS . 8 hours between 8 a.m. and 5 p.m.
Saturday .. .. .. . . . .. 4 hours between 8 a.m. and 12 noon.
Any of the above times of beginning and ending may be varied on any job by mutual consent of the employer
and the majority of the employecs, but in no case shall the total number of hours be increased.
- (b) By shift workers—
- Day shift .. . . .. .. .. . .. 7 a.m. to 3 p.m.
Afternoon shift - .. .. .. .. . .. 3 p.m. to 11 p.m.
. - Night shift . .. .. . .. .. .. 11 pm. to 7 a.m.
The number of hours per weck for shift workers may be varied by agreement between employer and employee,
8o that 48 hours may be worked one week and 40 hours the following week, which hours shall be the hours of duty.

(4) -OVERTIME.—
¢ (@)’ Persons other than shift workers-—

For all time worked in excess of the number of hours fixed in Clause 3 (a) .. . .. Time and a half.
(b) Shift uorkera—
. For all time worked outside the hours fixed for shifts in Clause 3 (b) .. .. .. Time and a half.

. The overtime rate for shift workers shall not apply to arrangements between employees themselves or in cases due to rotation of
shifts or when the relief does not come on duty at the proper time. Provided that where not less than eight hours’ notice has been given
to the employer by the employee that he will be absent from work, and the employee whom he should relieve is not relieved, such
unrelieved employee shall be paid time and a helf for all time of duty after he has finished his ordinary shift.

No. 326.--14380.
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(5) TraveLLING Tmme ArrowaNok.—The following additional rate shall be paid to any person employed under this Determination—
10d. per day or portion of a day.

Employees of Sewerage Authorities other than the Melbourne and Metropolitan Board of Works are exempted from the provisions
of this clanse unless they reside more than half a mile from Sewerage Treatment Works.

(6) BicycLE AtLowaNcE.~Where an employer directs an employee to uso his bicycle in the performance of his duties, such
employee shall be paid an allowance at the rate of 3s. 6d. per week for such period as the bicycle is used in the manner directed.

(7) FawiNe 1o Norry EmprLoygrs.—If any employee on shift work, or any other daily, weokly or nightly work is not informed
before he leaves the job at the end of his shift or day that he is not required to work on the next shift, or day, or night, and such
employee attends on the next shift, or on the next day or night, and he is not put to any other work, ho shall be paid for four hours
for that shift, day or night not worked.

Provided that this clause shall not apply in the case of an employee for whom other suitable work is provided.

(8) ExPLOYEE RECALLED To WoBRK.—When an employee is recalled to work by direction after leaving the job, or after having
completed a full shift or day’s work, he shall be paid for a minimum of three hours at the prescribed rates.

(9) Wer PLAOES.—Any employee who in the course of his duty, is compelled to walk in sewage effluent, or in water-more * than
two inches deep, shall be paid an additional 2s. per week. .

Provided that this clause shall not apply in the case of an employee who is provided with efficient waterproof boots by and at
the expense of the employer. .

(10) WaterrroOF Coars.—Suitable waterproof coats shall be provided by, and at the expense of the employer to employees
engaged in work performed in wet weather, and/or wet places.

(11) Sio Leave.—Any employee not attending duty shall lose his pay for the actual time of non-attendance, unless he produces
or forwards to the management within twenty-four hours of the begiuning of his absence, satisfactory evidence that his non-attendance
was due to personal ill health, sufficient to incapacitate him for his usual work.

An employee shall not be entitled to payment for non-attendance on the ground of ill health for more than six days in each yoar.

(12) HoLipays.—All employees shall be entitled to the nine holidays hereinafter mentioned without deduction of pay :—New
Year’s Day, Labor Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day.

Provided that if an employee works on any one of such days he shall receive-in addition to his ordinary rate of pay for such
day, two days holiday in lieu thereof on full pay.

13) . DeFiNiTION OF YEAR.—For the purpose of this Determination * year "’ shall mean Calendar vear.
purp 3 L sh © ar y

(14) ~ ' Per1oDICAL ADJUSTMENT OF WaGES.

The wages rates set out in clause (2) (b) are based upon the following basic wage and, pursuant to and in accordance with the
provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
increased or decrensed by the same amount, and at the same time as such basic wage. . . .

The basic wage shown hereunder shall be adjusted as prescribed in clause (15).

‘ Basic Wage. ,
N o3
. - s Index Number Set
M Place. , Basic Wage. Apsigned.*; -5
T .- £ o d
Within the area to which this Determination applies T . o .. -311 0 " Melbourne
(15) ADJUSTMENT OF Basic WaGE.

(a) Until the beginning of the first day period to commence in March, 1938, the amount of the basic wage shall be as:
prescribed in clause (14). .

{b) During each future successive period beginning with the first pay period to commence in a March, a June, a September *
or a December, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwealth Statistician's “ All Ttems ™ retail price index numbers. : o

For the purposes of this Determination the expression * Commonwealth Statistician’s retail price index numbers or any
like expression, means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly -
8o purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of thé Commonwealth
Statistician :— . .

: (1) The index number set to be applied is that sssigned to Melbourne. -

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is .

made is to be ascertained.

(3) The amount assigned in the following table {or in any extension thereof) to the index number division comprising
that number is to be ascertained. . . .. [
(4) The bagic wage shall be of that assigned amount during such successive period. . RN
Table.
Index Number Divisions. . ’ Basic Wage. Todex Number Divisions. . Rasle Wage.
£ s d. M . E e d.
735-746 3 00 834-845 .. .. .. ol 3 80
747-769 .. . .. . 310 846-858 .. .. .. o .3 9 0
760-771 .. .. .. PR 3 20 859-870 ‘e .. . 310 0
772-783 - .. 330 871-882 .. . .. 31 0
784-796 .. . 3 4 0 883-805 - .. o 312 0
797-808 35 0 896-907 .. .. ca 313 0
809-820 .. .. .. 3 6 0 908-919 .. -314 0 -
821-833 .. o 3 70 920-932 . 315 ¢

. &

D. GRANT, Chairman.

. . GEO. E. PARR, Becretary.
Melbourne, 10th November, 1937. . oo

By Authority :, H. J. GereN, Government Printer, Melhourne,
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(1937

Faotories and Shops Acts.

DETERMINATION

OF THE RADIO BOARD.

Note.—This Determination applies to the Metropolitan District and the Geelong District, as defined in the Factories and Shops Aots
and the Order in Council thereunder extending such Metropolitan District, such portions of the City of Sandringham as are not inciuded
within the said Metropolitan District ; the cities of Ballarat, Bendigo, and Warrnambool; and the boroughs of Eaglehawk and Sebastopol.

N acoordance with the provisions of the Faotories and Shops Acts the Wages Board appointed to ** determine the lowest prices or rates
I_ which may be paid to any person or persons or classes of persons employed in the trade of manufacturing, assembling or
maintaining radio appliances, parts or accessories (other than batteries), but not including persons subject to the jurisdiction of
any Wages Board heretofore appointed,” has made the following Determination, namely :—

(1) That as from the beginning of the first
Board shall be revoked and repl

d by this Deter

pay period to commence in December, 1937, the last previous Determination of this

2 APPRENTICES 0B IMPROVRES.
WAGES PER WEEK O¥ 44 HOURS. PROPORTIONATE NUMBER.
- Apprentices.
Males Experience. F 3
Experlonce. eoee emales One male apprentice to every three or fraction of three male
workers receiving not less than 77s. per week of 44 hours,
s d. s d. One female apprentice to every three or fraction of three female
Ist year .. 14 0 | Ist year 14 ( | workers receiving not less than 41s. 1d, per week of 44 hours.
2nd ,, .. 18 2 | 2nd ,, 18 2
3ad , .. 29 6 {3rd ., .| 2511 - Improvers. ‘
4th ,, .. 3610 j4th ,, .. .. | 8110 |- One male improver to every three or fraction of three male
5th ,, .. . 48 7 | 5th ,, and until 21 3 9 workers receiving not less than 77s. per week of 44 hours,
6th ,, and until 21 | 55 8 years of age One female improver to every three or fraction ‘of three female
years of age workers receiving not less than 4ls. 1d. per week of 44 hours.
(3) JuvEniLs Worknes, R

testing, servioe work, wiring

Juvenile workers, i.e., persons under 21 years of age (other than apprentices or improvers), engaged on any work exoepting set
e lete sets, testing power tranaf

and repair work.

WAGES PER WEEE OF 44 HOUBS.

Males. Females.
Commencing Age. Commencing Age.
Ex| 3 16
Bpertence: | yeams | 16 | 1 | 18 | 1 2 perience 7 | 1. | 1w |
and years. | years. | yoars. yoars. Years. and years. | years. years, | years.
under. under.
a.d | 8. d | e d | s d| s d. | & d 8. d.| 8. d. | s.d | s d.| » 4.
lst year .. |14 8|14 61711 |24 7|32 6|43 2| 1st year .. .14 618 2|20 4(27 5|29 8
ond” ,, ol |18 6|25 6|8 6|44 6] .. |20d, .. |17 2|21 7|28 6|32 3
3d wloa 03 937 5|45 2| .. v f8d L, o ..|25 5|28 2|32 o .
4h ., .. |38 10] 39 46 3| .. oo |atn o, DL .. |31 7|34 &} .. . .
5th ,, .. |47 75211 . . . .. | bth year and until 21
6th and vears of age ..|3 9 . . ..
until 21 years
of age .. | 538 8 .e . .o . L es
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PEOPORTIOR OF JUVENILES EMPLOYBD [N THE PROCESY OF WIRING.

Bix juvenile workers to each adult, who if a malo is receiving not less than 77s. per week of 44 hours, or if a female is receiving
aot leas than 44s, Bd. per week of 44 hours,

(4) No employer shall employ any male under 19 years of age or any female testing power transformers.

(6) OreEs Eurrovees.
WAGES. )

P k

Males, . ui::::;rs.

£ o d.

Servicemen. . v . . . . o . - .. 5810
Repairers . . . . .. 4 9 86
Wu'emen—wumga.complete st frombclmultdngmmor mode! .. . . e .. 4 4 8
Otherwxremen .- . . . . . .. . .. 400

. .o .e . . .e . .- . .. 4 00

Settaesters . . . . . . .o .e . . . 400

Coil winders . . . . . . .. . . .. 400
Assemblers . . . . . . - . n W 317 0

. Cabinet fitters . . . . e . . e . . 3170
7 . Al others .. - e - . . e . . . .. 317 ¢
. Por week

. - . of 44 houn -

The following additional rates shall be paid to Servicemen— : £ s d,

Who use their own motor cars . .o . . .. .. 3 00
‘Who use their own motoroyclelandndeom - . e . . .~ 1156 0

Who use their own motor oycles .. - Lo e "n . 1 50

. - . . “ S p "

- - e . Females, . ’ oreti‘l'x?uu:. BT

. £ s d.~

- - Wiring a complete set from a cirouit diagram or model” .. .. T I I
chployed at other wiring .. . . - . . o . e . w245

All others .. - . e . . . .o o211

(8) OvarrimMe.—All work done in exoess of the maximum number of hours ﬁxod as a weeka work shall be paid for at the rate
of time and a half.

(7) Paysent ror Horipays.—All employees shall be entitled to the following holidays without deduction of pay :—New Year’s
Day. Australia Day, Good Friday, Easter Saturday, Easter Monday, labour Day, Christmas Day, and Boxing Day. ’ c

(8)- MBAL ALLOWANCE.—Any male employee over 16 years of age who is required to work overtime for more than two hours
without being notified the previous day that he would be so required, shall either be supplied with a meal by the employer or paid a sum
of 1a, 6d.

(8) Drroerrions.—-Serviceman means a person who maintains and repairs radio sets outside hls employer’s place of bnsmeas
and is engaged in serviceing and constructing power amplifier equipment,

- Bot tester is-a person who tests eets under working oonditions with valves in sookets. . -~ . ~

Wiring a complete set. A person shall be deemed to have wired a complete set when, in addmon t.o oomplobely wiring the powér
transformer therefor, such person does any portion of the remainder. of the wiring.of the set.

(10) Testine EqurpMENT.—Employers shall supply testing equipment and parts for repairs.

(11) Seeciat, Rates.—Double time shall be paid for all work done on Sundays, New Year's Day, Australia Day, Good Friday,
Easter Saturday, Easter Monday, Labour Day, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament
or bl:tmolat:;uhon substituted for any of the above-named holidays, the special rate shall only be payable for work done on che duy 8O
subistita

(12) Przcx-work.—The Board determines, under the provisions of Seotion 160 of the Factories and Shops Acts, that any
employer may fix and pay piece-work prices to any person or persons or olasses of persons employed st any work for which 'the Board
has fixed the minimum wage, provided that any such employer shall base.such piece-work prices on the earnings of an average worker
working under like conditions, and such piece-work prices shall be fixed 80 that an avorage worker can earn’not less than the wages

‘that are fixed by the Board for such work, - PO .

T - . : D. GRANT. Chairmaa.
o . ) , o A. @ ALLEN, Secretary.

Melbourne, 12th November, 1937. - .
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