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No. 350] THURSDAY, DECEMBER 2. [1937

Factories and Shops Acts. .

NICKELWARE BOARD.

Note.—{a) This Determination applies to the following parts of Viotoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts and the Order in Council thereunder; such “}Jortions of the city of Sandringham as are not included within
the said district ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnamboo!; the town of Newtown and Chilwell;

and the boroughs of Eaglehawk and Sebastopol.

DETERMINATION OF THE COURT OF INDUSTRIAL APPEAIS.

Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence

, of the provisions contained in a determination made on the 20th June, 1937, by the Court of Industrial Appeals, and published
in ‘the Government Qazedte oun the 26th July, 1937, hereby issue an adjusted determination showing the adjusted wages rates to be
paid, as from the beginning of the first pay period to commence in December, 1937, to any persons employed in the trade of

making :—
(a) Nickel-silver articles of table ware ;
() Articles of table ware of any base metal ;
but not including any person employed electroplating, grinding, polishing, or finishing articles of table ware.

m APPRENTICES OR IMPROVERS.
Apprentices. Improvers.
T
Wages per Wages per
week of weel of
4 HO"}N- 44 Hours,
s. d. oy
1st year—Ilst six month’s experience .. .. 13 0 Ist year—Ilst six month’s experience .. .. 13 8
2nd six month’s experience . . 14 0 2nd six month’s experience .. .. 14 8
2nd year—1st six month’s experience .. .. 16 8 2nd year—lsat six month's experience .. .. 17 6
2nd six month’s experience . . 18 2 2nd six month’s experience . .. 19 1
3rd year—Ist six month's experience .. .. 30 & 3rd year—Ilst six month’s experience e ..o 3111
2nd six month’s experience . .. 33 3 2nd six month’s experience .. .. 34 10
4th year’s experience .. . .. .. 44 11 4th year’s experience .. .. . 47 1
Bth year’s experience .. e .. .. 61 0 bth year's experience .. .. .. . 64 O
6th year’s experience . .. .. .. 729 6th year's experience .. .. .. .. "6 3
and thereafter the minimum wage. and thereafter the minimum wage.

Proportion (in any place)—Three apprentices and two improvers or two apprentices and three improvers to every three or-
fraction of three workers receiving not less than 778. per week of 44 hours. :
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Wages per week

2) OtrER EMPLOYERS. . of 44 Hours.,

s d.
Stamper who puts in die and makes force . . - .. .. 104 O
Repairers . .. .. .. .. . o . . 104 0
Maker-up .. . .. . . .. .. AN 104 0
Metal spinner setting up and making his own dies .. .- .. .. 99 0
Other spinners .. .. .. .. .- .. . .. . 89 0
Die setters . .. . . . .. .. . .. 89 0
Drop hammer stampers (other than those who put in die and make force) .. .. 87 0
Press operators (heavy) . .. .. . . . .. 87 O
Press operators (light) .. .. .- . .o .o . 8 0
Pickler who prepares and maintains acid baths .. ~ .. .. . .. 85 0
Hand blanker .. N .. . .. .. .. .e . 85 0
All others .. .. . .. . .. e . . 770

SpecIAL RATES.
{3) In addition to the wages prescribed in clause (2) hereof the following special rates and allowances shall be paid :—

(a) Leading hands in charge of not less than 3 and not more than 10 employees, including a};grenn'ces, 88, per week extra;
more than 10 and not more than 20, including apprentices, 12s. per week extra ; more than 20, including apprentices,
18s. per week extra.

(b) Working in wet places—14d. per bour extra.

{¢) Compensation to the extent of damage sustained shall he made for work in which clothing or tools are damaged or destroyed
by the use of acids. .

(d) Where more than one of the disabilities entitlin% a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Hovunrs oF EMPLOYMENT.

{4) With the exceptions herein set out the ordinary hours of employment shall be 44 per week, to be worked in five days of ©

8 hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks at the

discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. to noon on Saturday : Provided .

that the spread of hours hercin prescribed may be altered by mutual agreement between an employer and his employees.

By agreement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight with one
week of 40 and one of 48 honrs,

SHIFT WOREK.
Continuous Work Shifts.

(5) {a) For the purposes of this clause, the expression * Continuous Work ** means work carried on with consscutive shifts of men
throughout the twenty-four hours of each of at least six consccutive days without interruption excopt during breakdowns or meal breaks
(if any). tr ’

(6) Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may be required ;
no such shift 4o exceed 8 hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any).

(¢) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on continuous work
shifts shall not exceed— .

(i} 8 in any one day ; nor
(ii) 48 in any ons week ; nor
(iii) an average of 44 per week during the period of employment upon such shifts ; nor
(iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts ; nor .
(v) a total of 176 hours during any four weeks of the period of employment upon such shifts ; nor
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total shall not be so reduced w 43 hours 5 minutes and 172 hours 20 minutes if the employees on

such shifts are for each ordinary hour worked thereon by them paid in the case of weekly employees at the rate of one forty-third (1/43)
of the preacribed weekly wage, and in the case of hourly employees, at the rato of forty-four forty-thirds (44/43) of the prescribed rate
for such employees which payments the employer shall have the option of making ; nor shall they be so reduced if, in addition to other
holidays (if any) to be given under this Determination to such employees, such employecs are given in each year, one weok’s holiday on
full pay, which week’s holiday the employer shall have the option of giving. - *

{d) For all time of duty outside the limits of the ordinary hours prescribed in sub-clause (c) hereof, an employee on continuous
work shift shall be paid at double rates. But this shall not apply to arrangements between employces themselves or in cases due to
rotation of shift, or when the relief does not come on duty &6 the proper time : Provided that wherv not less than eight hours’ notice has
been given to the employer by the employee that he will be absent from work, and the employee whom he should relieve is not relieved,
such unrelieved employee shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(¢) Employees on eontinuous work shifts, working afternoon and night shifts, shall be paid 5 per’cent. more than ordtnary rates
for such shifts.

(f) Employees on*continuous work shifts, working any Sunday or holiday shift, shall be paid at the rate of time and a half for
such shift.

Shift Work in other than Continuous Work.

(g) In shift work, not upon continuous work 23 herein defined, any afternocon or night shift which does not continue for ﬁv;s
successive working nights or more in a five-day workshop. or six sucoessive working nights or more in a six-day workshop, shall be paid
for at the rate of time and a half. .

() For any afternoon or night shift which has been in operation for five nights or more and less than one month 10 per cent.
more than ordinary rates shall be paid and after such shifts have continued for more than one month 5 per cent. more than ordinary
rates shall be paid.

(i) Shift workers shall be paid overtime at the rate of time and a half for the first 4 hours and double time thereafter for
all time worked in excese of shift hours. A

Mixep Fuxncriows.

(6) An employee engaged for more than half of one day or shift on duties 'tmrr_vihg a higher rate than his ordinary classification,
shall be paid the higher rate for such day or shift. If for less than half of one day or shift be shall be paid the bigher rate for the
time so worked. -
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OVERTIME.

(7) (a) For all work done outside ordinary hours the rates of wages shall be time and a half for the first 4 hours and double
-time thereafter, such double time to continue to be paid until an employee has been relieved from work for at least 8 hours. Provided
-that an employee shall not be entitled to payment for such rest period.

{5) Except as provided above in computing overtime each day’s work shall stand alone.

{¢) An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours’ work at
the appropriate rate.

(d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
-standing by time at ordinary rates from the time from which he is so to hold himself in readiness. But any custom now prevailing
under which an employee is required regulerly to hold himself in readiness for a call back shall continue. .
foll. {e) é\n employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
following day.

(f) As far as practicable employees shall not work overtime while competent labour is available.

(9) For work done during meal hours and thereafter until a meal hour break is allowed time and a haif rates shall be paid,
An employee shall not be compelled to work for more than six hours without a break for a meal,

(h) An employee working overtime shall be allowcd a orib time of twenty minutes without deduction of pay after each 4 hours
-of work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period without pay.

(¢) Before starting overtime after working ordinary hours a meal break of at least 45 minutes shall be allowed, unless the
period of overtime is less than one and a half hours. )

o b 3n employer and his employee may mutually agree to any variation of this sub-clause to meet the circumstances of the work
mn hand.

(j) An employee required to work overtime for more than 2 hours without being notified the day before that he will be so
required to work, shall either be supplied with a meal by the employer or paid ls. 6d., or if work extends into a second meal hour
“2s. 6d. for the two meals, but such payment need not be made to employees living in the same locality as their work-shop who
-ean reasonably return home for meals.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid for
-each meal so provided. .

(k) Subject to the provisions of the second part of the sub-clause {g) of this clause ‘an employee shall work during meal breaks at
-the ordinary rates herein prescribed ‘whenever instructed so to do for the purpose of making good break-downs of plant or upon
routine maintensnce of plant which can only be done while such plant is idle.

() When an employee, working overtime, finishes work at a time when reasonable means of trmsgz;t is not available, the
-employer shall provide him with & conveyance or pay him his current wage for the time occupied in reaching his home.

HoLmays AND Sunpay WORK.

(8) (a) Employees shall be entitled to the following public holidays (without pay cxcept as hereinafter provided) :—New Year's
Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Nay, Christmas Day, and
Boxing Day, or such other day as is gencrally observed in the locality as a substitute for any of the said days respectively.

Ezxceptions.

By agreement between any employer and his employees, other holidays may be substituted for the said days or any of them

a8 to such employer’s undertaking.

(b) Employees not engaged in continuous work shall be paid at the rate of double ordinary Lime for work done on Sundays and
public holidays, such double time to continue until the employee has been relieved from duty for at least 8 hours. Provided that the
-employee shall not be paid for the time he is resting.

Provided that employees engaged in repairs to or renewals of their employer’s Flant and machinery necessary for resumption
.of work the next following working day or for maintaining the continuity of electric light and power (not including the installation
.of new machinery) shall on holidays or Sundays be paid at the rate of time and a half.

(¢} Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work on
.Sundays or public holidays shall be paid for a minimum of 3 hours’ werk.

PiecewoRE RATES.

(9) Subject to the minimum wages herein prescribed an employer may remunerate any of his employees under any system of
Ppayment by results. -
Extra RATES NoT COMULATIVE.

10) Extra rates in this Deternination, including rates prescribed in clause (3), are not cumulative 80 as to exceed the maximum
-of double the ordinary rates.

PAYMENT OF WAGES.

(11) {a) Wages shall be paid weekly or fortnightly. Where the services of an employee are dispensed with, wages shall be paid
to him on the day of dismissal or forwarded to him by post on the day following.

(b) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for ceasing
‘work shall be paid at overtime rates after that quarter-hour, with & minimum of a quarter of an hour.

CoNTRACT OF EMPLOYMENT.

{12) (a, With the exceptions hereinafter stated, employment may be by the week or by the hour. 1f by the week it shall be
‘terminable on either side by one week’s notice given on any day or (if the employer terminate it without such notice), by payment of
-one week’s wages.

A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct or for absence from work without reasonable excuse. .

If an employee engoged by the week absents himself from duty, except on public holidays or for days for which he produces a
certificate from a medical practitioner or other proof satisfactory to his employer of sickness (aggregating 4 days’ sickmess in each
year), a sum proportionate to his time of absence mny be doducted from his pay, i.e., one-sixth of the weekly wage for each day of
absence, including Saturday in shops working six days and one-fifth in shops working five days per week : Provided that only time
actually lost shall be deducted when an employee is absent with leave on a Saturdsy.

{4) If the contract of employment is for hourly hiring, the total amount of the rates preseribed in clause (2) hereof shall be
increased by 5s. per week (with a proportionate smount added to the wages of juniors), but such amount shall not be taken into
acoount in computing overtime, Sunday, and holiday rates.

(¢) An cmployee starting work on hourly hiring shall be entitled to a minimwa of four consecutive hours’ work or to four
hours’ pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of a day and the beginning

-of the next succeeding day.
MISCELLANEOUS PROVISIONS.

(13) (@) Tools.—The employer shall provide for each employee all necessary tools, including micrometer, whers used, but excluding
<other measuring or precision tools less than 137, The employee shall replace or pay for any tools so provided if loat through his
negligence.

s (b) Employers shall provide proper washing and sanitary conveniences. In any workshep in which employees through u sbop
steward or committee ask for the provision of lockers and shower baths and an undertaking is given that the baths provided will be
uwsed by the majority of the workmen and that the baths and lockers will be px:ope!;ly cared for, a locker shall be instelled by the
employer for each workman, and hot and cold shower baths (away from lavatories) for all workmen employed in foundries.

(c) Suitable asbestos sheet and coloured glasses shall be provided by employers for tho protection of clectrie arc and oxy-acetylrne
operators and their assistants, and suitable mica or other goggles for emery-wheel operators.



]
December 2, 1937 4282 Vietoria Gazette

Siop STEWARDS.

(14) Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours to-
interview the employer or his rep tative on matters affecting employees whom they represent.

Time axD Waoes Book.

(16) Each employer shall keep a time and wages book showing the name of each employee and his occupation, the hours worked

each day, and the wages and allowancea paid each week. :
. The time oocupied by an employee in filling in any time books or cards or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty. '

DEFINITIONS,

(18) ** Year " means 366 oonseoutive days, starting from the day of commencement of operation of this Determination.

“ Shift work " —afternoon shift means any shift finishing after 6 p.m. and at or before midnight. Night shift means any shift
finishing snbsequent to midnight and at or before 8-a.m. '

‘‘ Sunday " means all time between midnight Saturday and midnight Sunday.

' Wet place * means a place in which water is continually dripping from overhead to such an extent as to saturate the clothing
of a workman, or a place where water accumulates underfoot to a depth exceeding 2 inches. .

F. A, MARZORINI,

: ' Secretary for Labour. .
Melbourne, 30th November, 1937, ~ .. . . : .

87 Authority: 1. J. GREBN, Government Printer. Melhourn2
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No. 351] FRIDAY, DECEMBER 3.  [1937

Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 3 (BUTCHERS).

Nore.—This Determination on the 2nd December, 1937, applied to the following parts of Victoria, namely +—The Metropolitan
District as defined in the Factories and Shops Acts, and the Qrder in Council thereunder, aud suoh portion of the city
of Sandringham as is not within the said distriot; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town
of Newtown and Chilwell ; the boroughs of Eaglehawk and Sebastopol ; and the Moorpanyal and Peak ridings of the shire of Corio.

IN accordance with the provisiona of the Faotories and Shops Acts, the Wages Board appointed to * determine the lowost prices
or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of a butchers
or seller of meat, or maker or seller 5f small goods,” has made the following Determination, namely :—

(1) That on the 2nd December, 1937, the last previous Determination of this Board shall be -revoked and replaced by this
Determinatton.

@)
! Appreatioss and Improvers Fimployed In or in Coanexion with—
Abattolrs or Meat Markets. ' Any Other Place.
1mprovers—
. Apprentices
PR Drivers, and all other —_— Apprentices, | Improvers.
Stablemen, or| Improvers.
Grooms.
Wages Wages Wages Wages
per week of per week of N per week of per week of
48 hours. 48 hours. 48 hours. 48 hours.
£ s d. £ s d £ s d . d.
AcE. | e EXPERIENOE. ’ £ ad
Under 18 years . .. .1 2 8 6 .. lst year .. . e ..] 014 0 110
18 years and under 10 years .. .. 218 6 . 2nd year .. . . . 017 4 1 6 0
19 years and under 20 years .. ] 3 &10 - 3rd year . - . ..{ 1 40 116 O
20 years .. .. . .. | Minimuom . 4th year .. 112 8 290
wage 5th year .. . . L1021 4 3 20
And theroafter the minimum wage.
EXPERIENCE.
Ist year .. o . . . 112 0
2nd year .. . . .. . 220
3rd year, .. . . . . 2170
4th year .. . .. . . 360
. 5th year .. . . . .. Minimum
wWago
No carter or driver under 10 yeara of age shall be allowed to drive PROPORTION (1N aKY Praok).
or bein charge of more than one horse in the Metropolitan District. Apprentices
- No carter or driver under 18 years of age shall be allowed to have .
wole charge of a motor vehicle. One apprentice to every three or fraction of three worlers
roceiving not less than the minimum wage prescribed by this
PropoRTION (BY ANY EMPLOYER). Determination. .
Apprentices.
One apprentice to every three or fraction of three workers .
receiving not less than the minimum wage presoribed by this
Determination. Improvers,
Improvers.
Carters or Drivers-— Such number of improvers as shall not, together with apprentioeo,
One improver to every five drivers receiving not less than the | exceed, in the aggregate, one to every three or fraction of three
minimum wage. adult weekly workerns receiving not less than the minimum wage.
Qther Improvera— B
Such number of improvera 4« shal not, together with a pprentices,
exceed, in the aggregate, one to every three or fraction of three
adult weekly workers (other than carters or drivers) receiving
not less than the minimum wage.

An indenture of apprentioceship prescribed by the Board was approved on 12th September, 1811.

No. 351.—14719.
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OraER EMPLOYERS.
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\ -~
! ‘Wages.
‘Withi: m(lee!"he d&‘:lm?:‘
n 0ong,
the Metropolitan . Wi d Wi
District o3 saeh | - I8 B“u:';(f'we b A'n; the-
e portion of the Clty Borougha of town of Newtown.
of Bandringham | o0 lehungwk and and Chilwell ; and '
as Is not within Bgebuto ! the _ M yal:
tho aaid Metro- pol- and Peak Rldings-
, politan District. of the Bhire of
Corlo,
. Per week of Per week of Per week of
46 hours. 48 hours, 48 hours.
£ s d £ s d £ s d.
ABATTOIRS OR MEAT MARKETS.
Tacklemen .. . o .. . . .. . 516 0
Slaughtermen .. . .. i .. .. . ‘e 5 70 } 513 0 513 0
Head and Feet Boners .. .. o . .- .. .. 413 0 4 6 0 4 91
Offal labourers (including persons handling, or breaking out crown fats from, offals .
sent to boiling down) .. . .- .. .. . .. 4 70 4 0 5 4 4 1
General labourers . .. .. . .. 4 4 6 318 6 4 1 5
Per week of
. hours,
Drivers of motor vehicles having a carrying capacity—
Not exceeding 25 cwt, .. o .- .- .. .. 4 6 6 4 3 8 4 6 6
Exceeding 25 cwt. but not exceeding 3 tons . .. o, . 410 6 4 70 410 6 -
Exceeding 3 tons . .. . .. . . . 414 6 411 6 414 6
Carters driying one horse .. . .- .. .. o .. 4 4 0 4 1 0 4 4 0
Carters driving two horses .. .- AP . 4 6 6 ° 4 3 6 4 6 6
Carters driving three horses . - o . - 4 8 86 4 5 6 4 8 6
Head stableman (if more than one employed) . .. . . 4 2 0 319 0 4 20
Other stablemen or grooms . . . .. .. . 318 0 315 0 318 0
Drivers who do not cart meat, and who are not required to wear special clothing .. | 2s. 6d. per week]| 2s. 6d. per week) 2. 6d. per week
. less than the less than the less than the-
) rate specified rate specified rate specified

Drivers who, as pm"t of their duties during the week, are required to collect moneys
and account therefor .. .. . .. . . .

Drivers of loaded motor vehicles, oxcept tractors, drawing a loaded trailer
Drivers who, during the day, are engaged in carting blood manure or offensive offal

ANy OtHER PrLacE,

Shopmen and general butchers (including men who cut and deliver meat to
customers outside the shop) .. .. .. .. .. v
Small goods makers, small goods sellers from carts who collect cash, scalders,
cookers, boners, or salters . .. . . .. o
Ordermen who deliver but do not cut meat .. .. ..
All others e .. . ..

11d. per week

in addition

to the rate
el

ap
P

11d. per week

in addition

to the rate
ifiod

11d. per day in
addition to
the rate
specified

415
413
4 1

ap

11d. per day in
addition to
the rate
specified

'S
(=]
OO o

11d. per week’
in  addition

to the rate
specified

11d. per day in
addition  to
the rate
specified
415 6
413 0
4 3 0
41 86

(3) WEEK'S WORE FOR SLAUGBTERMEN.—The maximum amount of work to be done by slaughtermen in any week shall bo—

Bheep and/or Lambs.

Beef.
During July, August, Beptember and October, Other Months.
Woolly Sheep. Other Bheep ;:lg/or Llﬁ‘)l.bs (including Sheep “""/"’b"‘ﬁ';‘,ﬂ‘;,f‘“d“d‘“ Careasses.

324 with a maximum of 70 per
day on Monday to Friday
inclusive and 24 on Saturday

346 with & maximum of 75 per
day on Monday to Friday
inclusive and 26 on Saturday

346 with a maximum of 75 per-
day on Monday to Friday
inclusive and 26 on Saturday

inclusive and

54 with a maximum of 12 per
day on Monday to Friday

4 on Saturday

A slaughterman’s work shall consist of sticking down, taking out neck sweetbreads (if any),

offal, wiping up the carcass, and hanging, all in 8 workmanlike manner.

Time taken off for collecting pay shall not affect the day's tally.

(4) TeMs or ENGAGEMENT.—AL employees (other than casuals) shall be paid the full

of the hours worked not exceeding the weekly hours fixed for the respective classes of employees.

taking off the skin, taking out

woekly wage fixed herein irrespective

Y

[85}
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(6) TMxs oF BEGINNING AND ENDING WORE—

Time of Beginning, Tims of Ending.
Monday Monday Tuesday
to Saturday. and and Friday. Saturday.
Friday. Wednesday. | Thursday.

Persons (other than Carters, Drivers,” Stablemen, or Grooms)
employed in connexion with abattoirs or meat ket e. | 7.30 a.m. | 7.30 a.m. | 6 p.m. 5 p.m. 5 pam. 11 a.m.
Persons employed in connexion with any other place—
In the Metropolitan District (except in retail stalls in the
Viotoria, South Melbourne, and Prahran markets)

In retail atalls in the Victoria, South Melbourne, and Prslu-m

7.30 a.m. | 5 a.m. 6 p.m. 5 p.m. 6 p.m.” |12.30 p.m.

markets .. . . . .o 6 a.m. 5 a.m. 12 noon 2 p.m. 6 p.m. 1 p.m.
In Ballarat .. .. . . . oo | 7.30 8.m. | 6 a.m. 5 p.m. 5 p.m. 6 p.m. 1 p.m.
In Bendigo .. . e . - - 7 a.m, 6 a.m. 5 p.m. 5 p.m. 6 p.m. 1 p.m.
In Geelong .. . . .. . .. | 730 am. [ 6am. 5 p.m. 5 p.m. 6 p.m. |12.30 p.m.
In Warrnambool . . .. ve - .. |7.30am. | 6am. 5 p.m. 5 p.m. 9 p.m. |12.30 p.m,
In all other parts of Victoria where this Determination applies | 6 a.m. 6 a.m, 6 p.m. 6 p.m. 8 p.m, 1 p.m.

Provided that, in Melbourne, Ballarat, Bendigo, Geelong, and Warmambool, small-goods makers may commence work at 6 a.m.
if thoy cease work not later than 4 p.m.

(6) Hougs or WorK.,—The msximum number of hours to be worked on any day, without payment for overtime, shall be—

Persons P d tn or in C with—
Abattolrs or Meat Marketa. Any Other Place.
Carters, drivers, stablemen, or grooms— All employees—
Monday, Tuesday, Wednesday, Thursday, 9 hours 40 minutes Monday, Tuesday, Wednesday, Thursday, 8} hours
or Friday or Friday .
Saturday .. . . .. 6 hours Saturday e - . . .. @hours

The hours of work on any day shall be continuous, except for meal intervals, in the case of—

(a) All persons employed in connexion with abattoira or meat markets.
(b} All persons employed in connexion with any other place in the Metropolitan distriot, Ballarat, Bendigo, Geelong, and
Warrnambool.
(7) Exrrorzes WeEk.—When any employee is engaged for a week’s work, such week shall commence from the day on which he
is engaged.
(8) MEaL InTERVALS—The following times shall be allowed for meals : —

Persons d in or in C xlon with—

Abattoirs or Meat Markets. Any Other Place.

All employees except carters, drivers, stable- 1 hour betwesn 12 | All employees .. .. . .. 1 hour between
men, and grooms noon and 1 p.m. noon and 2 p.m,
Any employee who is required to work—
{a) Before 7 a.m. on Saturday, or before 1 hour for breakfast
7.30 a.m. on the other five working
days of the week
(b} After 6 p.m. . .. .. 1 hour for tea

(9) OverTmae.—The following rates shall be paid for all work done during the times apecified hereunder, viz. st

Persons ed in or In C fon with—
N Abattoirs or Meat Markets. Any Other Place.
Carters or drivers— Outside the hours fixed as the times of be-
In exoess of either— ginnini and ending work
(@) The number of hours fixed as a day’s Within the hours fixed as the times of bof
work, or . ginning and ending work in excess of §,
() The number of hours fixed as a Time and & half either— Time and a half
week’s work (a) The number of houra fixed as a day’s
Drivers who are required to cart meat work, or
before 7 a.m.— {6} The number of hours fixed as a
From 18t May to 31st) 8d. per hour in addi- week’s work
October tion to ordinary

Any employee who is required to be on duty during a meal interval
ehall be paid at the rate of time and a half for all such time on duty
and until time is allowed for & meal

Before 7 a.m.

rates
From 1st November) 5d. per hour in addi-
to 30th April } tion to ordinary
rates
Stablemen or grooms—
In excess of either—

(3) The number of hours fixed as a

day’s work, or :
(b) The number of hours fixed as & }Tlme and a half
week’s work
All others—
Qutside the hours fixed as the times of be-
ginning and ending work
Within the hours fixed aa the times of be- :Tire and a hatf i
ginning and ending work in excess of |
486 hours in any week |

(10) CasvaL LaBour.—Casnal employees (i.e., persons employed during any week for not more than one-half the maximum
number of hours fixed in this determination as a week’s work) shall be paid the following rates :—
{(a) Persons employed in or in connexion with abattoirs or meat markets in the Metropolitan Disatriot—

.

Slanghtermen . .. 26s. per day {(Monday, Tuesday, Wednesday, Thursday, Friday); and 13s. on Satur-
day (balf day).
) Labourers . .+ 18a. per day. .
Carters or drivers .. Foreach day they are employed 2s. in addition to one-sixth of tho weekly wage for the

class of work they perform.
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 (b) Porsons employed in or In connexion with shops and factories in all Distriots where this Détermination applies—
Shopmen and goneral butchers (including men who out and deliver meat to - T
: ' }205. for each day or part of a day on

customers outside the shop) o . o o r ar
which they are employe

Small goods makers, small goods sellers from carts who collect ouﬁ, scalders,
. _cookers, boners, or salters s et . . . .

All other adults, apprentices or improvers.~~The ordinary hourly rato with en addition of thirty-three and a third per cent.

{11) S10& Leave.—Carters, drivers, stablemen, or grooms smployed in connexion with abattoirs or meat markets, and all persons
employed in connexion with any other place, who are neoessarily absent from work on asoount of sickness, shall be allowed six days’ siok
leave each year oa full pay.

Provided that this olause shall not apply to casual employee's.

(12) AxNuaL Honfpays.—Stablemen or-groams employed in connexion withabattoirs or meat markets, who aro usually required
to work continuously seven days in the week, shall be allowed one week’s holiday on full pay at the expiration of each twelve months®
servioe. .

(13) Paymext ror Horipavs.—Employees (other than oasual employees) shall be entitled to the following holidays without
deduction of pay :— . .

Persons ployed In or tn"C lon with—

Abattotrs or Ment Markets, h Any Other Place. ' -

Christmas Day, Boxing Day, New Year's Day, Australia Day, |.Christmas Day, Boxing Day, New Year's Day, Australia Day,
Labour Day, Good Friday, Easter Monday, King's Birthday Labour Day, Good Friday, Easter Monday, King's Birth:
(outside the Metropolitan district), Cup Day (within the Metro- day, Cup Day (within the Metropolitan district), and Butchers'*
politan district), and Butchers' Pionio Day Pionio Day . ’ .

- Provided that any employsee, if required, shall serve on duty without
oxtra paymeat uatil not later than 11.30 a.m. on Good Friday,
and until pot later than 9.30 a.m. on any other holiday except
Christmas Day, Eight Hours Day, and Butchers’ Picnio Day

{14) Sreo1ar Rares FOR SUNDAYS AND HOLIDAYS—

.

Persons Employed in or in Connexion with— .

Abattorrs or Meat Markets. Any Other Place.

Carters, drivers, stablemen, or grooms shall be paid at the rate of | All work donme on Sunday, Christmaa Day, or Labour Day,

double time for all work done on Sundays or holidays, except in and all work done after 11.30 a.m. on Good Friday or after.
the case of work done— 9.30 a.m. on any other publio holiday shall be paid for at the"
(s) On Sundays by stablemen or grooms, part of whose duties rate of double time .

is to feed and attend to horses every day, if they are
allowed one clear day’s rest in seven
(5) On holidays by stablemen or grooms if engaged in the per-
formance of their ordinary duties
(¢) In feeding and attending to horses on S8undays, by drivers
who are required to perform such work where the em-
ployer doss not employ any stablemen .
Drivers who arerequired to be on duty on Sunday to feed and attend :
to horses, where the employer does not employ any atablemen,
shall be paid for such time of duty at the ordinary rate paid for the
other six days of the week
All other employees shall be paid at the rate of double time for all
work done on Sundays or holidays. N .

The days to be recognized as holidays under this clause shall be those apecified for the respective sections in clause 13 ; but if any
other day be by Act of Parliament or Proclamation substituted for any of such holidays, the special rate shail be payabls only for work-
done on the day so substituted.

(16) Norios To Wokr oN HoLtDavs.—Exoept in the cass of unavoidable accident or emergency, three days’ notice shall be given
to an employee who is required-to work on a holiday prescribed in this determination. : !

(18) Saroro InrsavaLs.—All persons (other than carters, drivers, stablomen, or grooms) employed in connexion with abattoirs
or moat markets shall bo allowed twenty minutes’ smoko eagh forencon and afternoon. ’ '

{17) ParaasT or Wiaes.—Wages shall be paid not later than Friday in each week, und must be paid during working hours,

(18) TerMiNATION of ExrroyuuNt.—Except in a case where an employee is inefficient or has been guilty of a misdemeanour
seven days’ notice of tormination of employment ghall be given by cither employer or worker.

Provided that this clause shall not apply to tacklehen, slaughtersrs, or labourers employed in or in oconnexion with
abattoirs or meat ‘markets in the Metropolitan Distriot. o

(19) Sror Wosrk MerriNas.—No stop work meetings shall be held by employees duting working hours. 1lf, in contravention of
this clause, a stop work meeting should be held, the pay for the time lost may be deduoted, . :

(20) TmE BOOR For SLAUGHTERMEN.—Every slaughterman shall indelibly record daily his correct times of beginning and
ending work, also the daily tally of work performed by him in a book which shall be furnished by the employer. Such time book shall
be produced for inspection during reasonable hours to the Secretary of the Australasian Meat Industrg Employees’ Union or any
official thereof duly authorized in writing by the President and Secretary of tho local branch or sub-branch of the Union.

(21) TreaTMENT OF INJURED STOOXK.—~ .

(a) The employer shall have power to call on slaughtermen during the following periods to kill stock that requirs
immediate treatment, viz. :—Ouring smoko intervals, between 12 and 1 p.m.,, and after 5 p.m. on woek days, and
after 11 a.m. on Saturdays. Stock killed during such periods are to be considered extra to the day’s tally, and shall
be paid for at one and a half times the ordinary rates. N

(4) Where a wat:hman is employed, he shall be able during his period of watch, but not during the hours when slaughtering
operations ate being carried on, to kill and dress any injured or crippled sheep or lambs that may require
attention. ’

A. 8. HAUSER, P.M,, Chairman.
GEO. E. PARR, Secretary. '

Melbourne, 16th November, 1937, P
»

- : . By Authority: H. J. GreeN. Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE FIBROUS PLASTERERS BOARD.
Note.—(1) This Determination applies to the whole of the State of Victoria.

{2) Fibrous Plastering was proclaimed on 17th February, 1937, as an Apprenticeship Trade under the dpprenticeship Act 1928
for the Metropolitan District. . :
Full particulars of the Apprenticeship Requlations for ihis trade may be oblained on application o the Secretary, Apprenticeship
Commission, Gisborne-street, Melbourne, C.2. (Price 3d.)
JN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 14th April, 1937, has had
the power t0 ‘ determine the lowest prices or rates which may be paid to afly person or persons or classes of persons employed in
the process, trade, or business of— .
(a) manufacturing fibrous plaster, or making architectural ornaments of fibrous plaster, plaster, or cement ;
(b) fixing fibrous plaster on walls or ceilings of buildings ;
(¢} architectural modelling ;
(d) preparing material for or making or fixing acoustic tiles moulded into slab form, and having an carth base,”
has made the following Determination, namely :—

(1) That on the 3rd IDecember, 1937, the last previous Determination of this Board shall be revoked and repla:ced by this
‘Determination,

(2)
* Apprentices. Improvers,
WagEs. . . Waarzs.
Por week of Holiday Allowanee Per Weck of Holiday Allowance
44 hours. Payable in Addition. ) 44 hours. Payable In Addition.
~ ~4 B. A. B.
s. d. s d. s d. & d.
1st year's experience .. 17 0 0 6 Under 17 years of age .. 17 0 0 6
ond ,, ” .. 25 6 0 8 17 years of age .. 25 6 0 8
3d . .. 34 0 011 ' 18 v .. 34 0 011
4th ,, » .. 43 3 11 19 . . 43 3 1 1
5th ,, 51 9 1 4 [ 20 " . 51 9 1 4

and thereafter the minimum wage.

ProprorTION (by any employer). i ProporTiON (by any employer).

One apprentice to every three or fraction of three workers | (i) Preparing material for or making or fixing acoustio tiles
receiving not less than 78s. per week of 44 hours, moulded into slab form and having an earth base—
One improver to every three workers receiving not less
. than 104s. 2d. per week of 44 hours.
(ii) Any other class of work—
I One improver to overy six workers receiving not less
. than 104s, 2d, per week of 44 hours,
1

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster sheeting
unless in association with a person over 18 years of age.

*(a) Except those covered by the Apprenticeship Act 1928,
(b} The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for or making
or fixing acoustic tiles moulded into slab form and having an earth base.

No. 352.—14762.
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OtaER EMPLOYEES. WagEs,
Per week of Holiday Allowance
44 hours, Payable inB Addition. o
- s. .d. s d.
Persons engaged in architectural modelling or manufacturing architectural ornaments of fibrous :
plaster, plaster or cement, or manufacturing fibrous plaster .- .. -
Persons engaged fixing or stopping fibrous plaster on walls or ceilings of buildings .. . 104 2 .. 2 8
Persons engaged in preparing material for or making or fixing acoustic tiles moulded into slab
form and having an earth base .. . .. . .. .. ..J
All others .. . .. N .. .. . .. .. o0 T80 .. 2 0
ExTRA RATES.—(a) Foremen, i.e., employees in charge of work and who igsue instructions te four or more men under them chall
be paid as above with 0s. per week additional.
{ (i) Demolishing old ceilings, or .. . .. ] shall, whilst employed at either class of work, have . QN
(b) Employees< (i) Erccting new ceilings on sites of old ceilings that 3d. per square yard distributed equally between
L have been demolished .. . . them, in addition to the ordinary rates.
(3) Pro Rara Pavamest.—Any porson who worksless than 44 hours in any week shall be paid not less than the ordinary wages
rate caleulated pro rata according to the number of hours worked.
(#) Avrowances.—The following allowances shall be paid to persons employed outside the employer’s usnal place of business in -
. o

connexion with the fixing, of fibrous plaster or acoustic tiles :—

{a) For work done at such distance as prevents the employee from returning to his home the same night—
(i) 6s. 6d. per day extra, with a maximum of 35s. 9d. per week.
(i) all fares necessarily incurred in travelling by the most economical means of transport by train or other public
conveyance.

(&) For any other work— '
An amount equal to the fare, by the most economical means of travel, from and to the * centre ** to and from the place
of employment. . .
“Centre” shall mean the Flinders-street Railway Station if the employer's usual place of business is
within a radius of 10 miles therefrom, and shall, in all other cases, mean the employer’s usual place of business.
The fare shall be deemed to have been necessarily incurred even if the employee uses a bicycle or other means of locomotion, or
walks instead of using a public conveyance.

(5) Trup oF BEGINNING aND ExniNe Work.—The time of beginning and ending work shal be-—

Time of Beginning, ‘Time of Ending. '
8 am, .. .. .- - «. 12 noon on Saturday.
8 am. .. .. . . .. 5 p.m. on the other working days of the week.
(6) OvERTIME.—That the following rate shall be paid for all work done—
(a) Outside the hours fixed in Clause (4) .. .
(b) Within the hours fixed in Clause (4) in excess of 44 »Time and a half for the first two hours and thereafter doubls 1,
in any week .. e o i time. :

(7) SpeciaL RATES.— .
(a) An allowance, as per Clause 2B, shall be made in addition to the wages set out in Clause 2, as compensation for time lost
on prescribed holidays. Such an allowance to be paid proportionately to the number of hours worked per week.
(b} For all work done on Sundays and presgribed holidays employees shall be paid at the rate of double time.

The following are the prescribed holidays, viz.:—New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day,
Christmas Day, and Boxing Day ; but if any other day be by Act of Parlizment or Proclamation substituted for any of the above.-named
holidays double time shall only be payable for work done on the day so substituted.

(8) PAYMENT of WacEs.—(«) Except in the case of persons employed outside a radius of 20 miles from the Plinders-streat
Railway Station, all payments of wages shall be made not later than five minutes after the time of ceasing work on Thursday. In the
event of payment being made more than five minutes later than the time fixed above, the employce shall be paid all reasonable
travelling expenses incurred and shall also receive payment at the prescribed rate for the time lost as a result of such delay in payment.

(b) Any employee whose servico ends before pay time shall be paid at or before the time of its ending or by post or otherwise
within 24 hours thereafter. If wages are not paid in accordance with this provision an employeo shall be paid as for ordinary working
hours at the ordinary rate fixed in this Detcrmination from the expiration of the said 24 hours until the wages are paid to the employee
or his order or posted to his last known address.

(%) PaYMENT WHEN REQUESTED TO ATTEND FOR ExGaGEMENT,—Any employee who has presented himself for work, as requested
by the employer or his responsible representative, shall—

(a) Tf not engaged, be (imid a sum equal to the rate for two hours’ work in addition to any expense necessarily incurred in
travelling to and from the job: or, N
(b) if engaged, be deemed:to have commenced work at the hour he presonts himself for engagement.

(10) Transport at NrenT.—Any employce who completes his work during tho night after trams and other public conveyances
have ceased to run shall, unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred
in reaching his home. . -

(11) MearL Morey.—Any employeo who is required to work overtime for more than two hours on any day and who has not been
notified on the previous day that he would be required to work such overtime shall, unless provided with a reasonable meal by the
employer, be paid an allowanco of Two shillings.

(12) Hor Warer 1N Facrorizs.—During the months of May to September, inclusive, provision shall be made by eniployera
in every factory for the provision and maintenance of an adequate supply of hot water in some central position for the benefit of
employees engaged in hand mixing plaster in cold water. .

(13) GrivDING AXD CLEANING TooLs.—When an employeo is discharged he shall be allowed a half hour at ordinary rates for
the purpose of grinding and cleaning his tools. This clause shall only apply to employees whose tools are in good order when
commencing work for any employer.

(14) TerMINATION OF EMPLOYMENT.—Except where the conduct of an employee justifies instant dismissal, one hour’s notice of
termination of employment shall be given by cither employer or cmployee, or one hour’s pay shall be paid or forfeited in lien thergof.

W. W. HARRIS, Chairman.

R. DUFFY, Secretary.
‘Melbourne, 1Sth November. 1937.

By Authority: H. J. GrEEN, Government Printer, Melbourne. d
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
{Plaster Model Section.)

Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).

NoTe.—This Determination applies to the whole of the State of Victoria.

] FRANCIS ANTHONY MARZORINT, in pursuance of the powers contained in the Factories and Shops Acts and in consequence of
, the provisions contained in a determination made on the 8th October, 1937, by the General Board, and published in the Gurernment
{Fazetle on the 25th October. 1937, herchy issue an adjusted determination showing the adjusted wages rates to be paid as from the
first pay period to commence in Decemler, 1937, to any person or persons or classes of persons employed in the trade of
manutacturing or preparing plaster models.

(1} Waces PER WEER or 44 Hours.

(a) Improvers. (5) Other Employees.

: . s. d. s d.
Under 17 years of age . .. .. 16 9 Persons engaged in coloring or decorating models 101 0
17 years of age .. .. . .. 253 Persons engaged in assembling or finning models R
18 . » .. .. .. . 33 9 when taken from moulds .. .. 82 0
19 . " - . - R 45 9 | All others .. .. . . . 77 0
20 » ” . .. .. A. 55 O |

|

Proportion (in any place).

‘One improver to every three adult employees. l

(2) Prou1p1TioN or EumPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(3) WeERLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44, to be worked as follows :—

On Saturday .. . .. From 8 a.m. to 12 noon.
On Monday to Friday .. From 8 a.m. to 12 noon, and from 1 p.m. to 5-p.m.

(4) OvErTINE.—That all time worked outside the times of beginning and ending work prescribed in Clause (3) shall be paid for
at the rate of time and a half for the first four hours' work, and double time thereafter. Provided that, in computing overtime, cach
day’s work .shall stand alone.

(5) HoLipaYs aND Suxpay WoRE.—That employees shall be entitled to the following public holidays without deduction of
pay :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

(6) Terns oF EMPLOYMENT.—{a} That noticc equivalent to 44 working hours shall be given on cither side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee without
notice for malingering, inefficiency, neglect of duty, or misconduct {in which case wages shall be paid up to time of dismissal only), or to
deduct payment for any day the employce cannot be usefully employed because of any strike, or through any breakdown of machinery,
or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(6) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours
wages ; and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from
any wages due,

{c) Provided that any notice determining the employment solely for the purpose of evading payment for preseribed holidays, and
not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or observed
between such notice to terminate and the re-engagement, if any. .

F. A. MARZORINT,
Secretary for Labour.
Melbourne, 1st Decemter, 1937.

By Authority: H, J. GREEN, Government Printer, Melhourne.
WNo. 353.—15073.
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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 16 (HARDWARE).

NoTe.—This Determination on the 3rd Decomber, 1937, applied to tho following parts of Victoria, namely :—The Metropolitan
District asdefined in the Factories and Shops Acts and the Order in Council thereunder, and such portions of the City of Sandringham
as are not included in the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the town of
Neowtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

In accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘‘ determine the lowest prices
or rates which may be paid to any porsons employed in the business of a seller of hardware—wholesale or retail ”—but not including :—

(a) persons employod in assembling ordered goods kept in a bulk store or iron yard;
(b) persons employed as storemen, packers, or sorters—

has made the following Determination, namely :—

(1) That on the 3rd December, 1937, the last previous Detormination of the Court of Industrial Appeals, dated the 28th July,
1936, shall be revoked and replaced by this Determination. ?

2
~ Outatde
Apprentices or Improvers. Other Employees. Metropolit. t
(The Masculine to include the Feminine.) (The Masculine to include the Feminine.) District. glemlng:
Applies.
Per week of
48 hours. st :3:;0 Pzrtz ::l'ii?{
Waors. " Waczs.
s d. £ o d £ s d.
16 years of age .. .. . .e 15 6 Departmental managers, or branch managers,
17 » . . . .. 20 3 having under their control—
18 ”» . . . .. 25 3 & or more salesmen, 23 years of age or 519 ¢ 515 3
19 » . . . .. 30 6 over
20 ’ e . .. . 43 9 salesmen ,, ” .. 513 3 59 9
) 3 salesmen ,, »” .. 5 6 6 5 3 0
Provided that if any apprentice or improver 19 years 2 salesmen ,, - 51 0 417 6
of age or over is employed as an outside salesman, he 1 salesman ,, . 418 3 414 9
shall be paid an addition of ten per centum. Outside salesmen—
21 years of age . . . 3 4 8 3 2 @
22 » .. 318 9 314 3
ProroRTION (in any shop or place). . 23 » and over 418 0 414 8
One apprentice to every three workers or fraction of | Salesmen or Buyers:—
three workers employed, and receiving not less than the 21 years of age .. .. 3 4 8 3 2 6
minimum wage of 82s. 8d. per week of 48 hours. 22 ” . - 316 0 313 3
One improver to one worker .. q E 'g ‘P:, 23 " and over .. 413 0 410 0
Two improvers to two workers | 278
Three improvera to three, four, or five -g'E s Assemblers of Ordered Goods :—
workers .. .. .. g KO 21 years of age 3 2 ¢ 3 2 6
Four improvers to six or seven workers { _, Ak} g 22 " .. 312 @ 312 8
Five improvers to eight workers . Sag>. 23 » and over 4 6 0 4 6 0
Six improvers to nine or ten workers .. 2288 NoTe.—See Clause 13 re Definitions,
Seven improvers to eleven workers .. g’ “ "g PR .
Eight improvers to twelve workers and B 0 8B
theieafter two improvers to eac R X
ndditional three workers .. .. ¢§

No. 354.—14716.
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(3) OveErTmME.—Any employee who in any week works for any time in excess of 48 hours shall be paid for such extra time at tne
cate of time and a half.
(4) Speoian RaTtes.—Donble time shall be the rate piuzable for all work done on Sunday, New Year's Day, Australia Day,
Good Friday, Easter Saturday, Easter Monday, Labour Day, King'a Birthday, Christmas Day, and Boxing Day ; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall be payable only for
work done on the day so substituted. .
(6) TiME RATE.—Any person employed on time wages for lesa than the number of hours fixed for an ordinary week’s work shall
for each hour worked up to 24 hours be paid—
(a) In any week in which two or more Public Holidays ocour .. At the ordinary wages rate with an addition of fifty per
centum.
(5) In any other week " . .. . <» At the ordinary wages rate with an addition of thirty-
three and one-third per centum. ’
and for each hour worked beyond the 24 hours aforesaid shall b paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

(6) TermiNATION OF EnMPLOYMENT.—Except where the conduct of an employee justifies instant dismissal, seven days' notice of
termination of employment shall be given by either employer or employee, or one week’s wages shall bs paid or forfeited in lien thereof.
This provision shall only apply in the case of an employee who haa been employed continuo y for three months or more.

(7) Pay Dav.—All wages, overtime, &c., shall be paid not later than Thursday of each week.

(8) Notioe To Work OVERTiME—Ab least 24 hours’ notice shall be given when overtime is required to be worked.

(9) NoTICE oF INTENTION To' RATION.—Where an employer owing to slackness of trade desires to ration his employees, he shall
givo at least one clear working day’s notice to each employco of his intention to ration such employee.

(10) Anxvar Houavs.—Any employee who has been in the servico of an employor for o period of not less than twelve
months shall be granted one woek’s holiday (exclusive of the holidays mentioned in clausa 4) in respect of each year on full pay.

(11) Stox Pay.-—~Any employoo not attonding for duty who has had not less than twelve months’ service with the same employer
shall not lose his pay for the actual time lost if such employee produces or forwards within 24 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating such
absence, but such employee shall not be entitled to payment for non-attendance on the grounds of personal ill-health or accident for
more than six days in each year commencing from the lst Decomber,

(12) MeaL fmanvus.—Not less than one hour shall be given for each meal, between the hours of 12 noon and 3 p.m, for
lunoh, and between tho hours of 5 p.m. and 7 p.m. for the evening meal.
Provided that not more than five hours shall be worked without such moal int yrvals. '

DernrrIONS.

(13) * Departmental manager” shall mean a person having the control of one or more salesmen, 23 years of age or over,
ootwithstanding he may be under the orders of a general manager. :

** Branch manager ”’ shall mean a person for the time being entrusted with the control or superintendence of a branch shop (the
proprietor of which is trading under his own or a different name), notwithstanding such manager may be under the orders of a superior
who does rot devote the whole of his time to the management of the said branch shop.

“ Outside salesman ” shalt mean an employee who regularly solicits or recsives orders for goods while absent from the shop where
Le is employed, whetber such goods are kept in stock or have to be prooured in order to fulfil such orders.

“ Assembler * shall mean an employee 21 years of age or over who is engaged in assembling goods for order and despatoh from
salesmen’s and/or travellers’ liste or invoices.- - Lo .

C. MoLEAN, P.M. Chairman.

: . . . Geo. E. PARR,, Secretary.
Melbourne, 15th November, 1937.

e By Authority :- H. J. GreEN, Government Printer, Melbourne. -
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