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THURSDAY, DECEMBER 16. (1937

Factories and Shops Aots.

DETERMINATION OF THE FURNITURE BOARD.
(PLANNING CARPETS, ETC., SECTION.)
Norg.—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Faoctories and Shops Acts the Wages Board which has the power to determine the lowest
prices or rates which may be paid to any—

(a) femalos employed as upholstresses, whether as carpet hands, table hands, or drapery hands;
{b) males employed in planning and laying floor coverings, or fixing draperies, blinds, or soreens ;

(¢) males or fomales employed in making blinds—

but not including persons subject to the jurisdiction of the Tentmakers Board, has made the following Determination, namely :—

(1) That on the 3rd December, 1937, the last provious Detormination shall be revoked and replaced by this Determination.

Apd thereafter the minimum wage.

2) APPRENTIOES AND IMPROVERS.
Weekly Wages. Proportion (in any pl.ncei.
Males. . APPRENTICES.
a tm Males.
Apprentices. provers. One male apprentice to every three or fraction of three male
workers receiving not less than the minimum wage.
s d. s d. s. d. Females.
, g:m“ ﬁe";&r v {g g ig g %3 :é One female apprentice to every female worker receiving not less
Tl?ig:ll yi’m i 95 0 31 o % 6 than the minimum wage.
Fourth year .. 31 6 37 6 3 0 IMPROVERS,
Fifth year .. 41 8 41 8 . Males.

One male improver to every six or fraction of six male workers
receiving not less than the minimum wage. '

Provided that at least three male workers receiving not less than
the minimum wage must be employed before a male improver can
be employed.

Females.

One female improver to every six or fraction of six female workers
receiving not less than the minimum wage.

No. 373.—147686.
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(3 OTHER EMPLOYEES.
WEEKLY WAQES.
Within 20 Miles of &.P.O.,
— Melbourne, 10 Miles of
G.P.0., Geelong, at Elsewhere in Vicloria.
- Warrnambool and in the
Mildura and Gippsland
Districts.
Males. £ s d £ s d
Carpet planner .. .. .. .. . .. 5 0 0 417 ©
Cutter of loose covers or curtains or drapes .. .. .. . . 416 0 413 0
Persons mounting, making, or hanging blinds, fixing drapes and screcns, or laying
floor covers NN . . . -. .. . 411 O 4 8 0
All other * .. . . e . . . .- . 316 0 313 0
Females.
Females .. . .. . - oo . 210 0 2 8 6
Persons employed as second-hand carpet sewers shall be paid 25 per cent. in addition to the rates fixed above.
(4) OrpINARY WEER'S WoRK.—The number of hours to constitute a week’s work shall be as follows :-—
Males e . . +» 44 hours | To be worked between the times of beginning and
P Females e e e s .. .. 44 hours ending work shown below.
Times of beginning. Times of ending
7.30 a.m. L . .. 6 p.m. Mondays to Fridays.
7.30 a.m. . et e .« 1 p.m. Saturdays.

(5) OverTmMB.—All time worked— .
{2) Before or after the usual times of beginning and ending work ;
(4) In excess of nine hours per day;
{¢) In excess of 44 hours in any week ;

shall be paid for at tho rato of timo and ono half for tho first four hours and double time theroaftor, provided that all time worked
between tho hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.

All work done outside the times of beginning and ending work on any hohday specified in clause (15) shall be paid for at the rate
of double ordinary time.

No person under the age of sixteen years shall be permitted to work more than four hours overtime in any week. o

(6) Tea Money.—Al employees requirod to. work beyond the uensl time of ending work shall be allowed 2s. tes money in
addition to overtime rates as prescribed for in this Determination when the usnal time of ending work is exceeded by two hours.

(7) Terms o¥ ENGAGEMENT.—Except ag herein in this Determination provided, all employees shall be employed by the week,
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part time
for any period or to close down for any period on days other than the presoribed holidays, the provisions of the weekly wage shall not
apply to any employee of such establishment or department during such periods.

Employment for the first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

_%’S)dCfASUAL ]]{:iAB}OIURé——CD.Squ labour at hourly rates may be engaged, provided tho rates ate 10 per cent. higher than those
prescribed for weekly hands.

Casual labour means labour whero an employer does not provide a full weok’s work, but does not include s weekly hand whose
ongagement is torminatod in the middle of a week.

(9) TerMINATING EmproyMeNT.—Employment to be terminated only by a week’s notice on either side, and such notice may be

iven at any time during the week. This shall not affect the right of the employer to dismiss any employee without notice for malingering,

Fnemoienoy, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of

any strike, or through any breakdown of machiuery, or any stoppage of work by any cause for which the zmployer cannot reasonably
be held responsible.

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays presoribed
by this Determination. . :
Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employes within seven
dai» after such boliday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.
Where the employer terminates the employment within one week of & day on which a holiday ocours, the employee shall be paid

for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer for a
period of at least one week prior to the termination of the employment.

Should an emi]loyee be dismissed during the course of a week, any wages due to him or her shall be paid to him or her forthwith,
or shall be posted to him or her within 24 hours,

(10) Spectar RaTES FOR SUNDAYS AND HOLIDAYS.—Any employee who is employed on any holiday specified in clause (15) shall
be paid for at the rate of the ordinary time in addition to the usual rate.

All work done on Sundays shall be paid for at the rate of double time.

~ (11) Miopay MEAL.—An interval of not lesa than 30 minutes shall be allowed for the midday mea! between the hours of 12 noon
-and 2 p.m,

(12) Rest PER1op.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without deduction of
time-work pay. During such rest period the employees may leave their seats, but not the premises.

(13) MaTERIALS TO BE PROVIDED.~—Any person employed in wholly or partly preparing or manufacturing any article of furniture
or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this
Determination, unless the following are provided by the employer if required in the performance of the work :—Benches, wood or iron
olamps over 2 ft. 6 in., hand scrows (in excess of four), glue pots, and glue brushes and varnish brusher. Any employee engaged at
frenohpolishing shall be supplied with all materials, including rags, brushes, and kit-box.
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(14) Arrowawoes ror TRavELLNG TmME AND Boarp.—All time reasonably occupied by an employee in travelling to or from
work ontside the shop and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
dlistrict for employment in & country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
fours for the journey, except on Sundays, when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to a job outside the factory, he or she shall be paid for all time
reasonably occupied in travelling to the job in excess of the time ususlly taken to go from his or her home to the factory.

All fares and reasonable travelling exg:nses inourred by an employee in such travelling, including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home for a night—shal}
be paid to the employee.

The fares allowed shall be first class where the employes has to travel all night in connexion with his or her employer’s business,
and in other cases the fares shall be second class.

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employees are
working. .

When it is more convenient for the employee to go direct to the job from his or her home he or she shali do 5o, and start and cease
work at the usual times customary at the faotory, provided that any extra expense incurred by him or her in travelling shall be borne
by the employer.

(15) HoLrpays.—All weekly wage employees shall be granted the following holidays without deduction of pay :—The days observed
as New Year’s Day, Australia Day (26th January), Good Friday. Easter Moaday, Labour Day, Anzac Day, King’s Birthday,
Christmas Day, and Boxing Day.

All employees working on piece-work or task-worl shall be granted the same halidays a3 are granted to weekly wage w.orkers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for cach holiday based on the minimum weekly wage
as set out in this Determination for the class of work performed.

If any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half-day, but not otherwise.

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage paid
to them by the employer.

. .

Any employee absenting himself or herself from work oo any portion of the working day preceding a holiday provided for herein
other than Boxing Day and New Year’s Day without permission from the employer or without having reasonable cause for having
absented himself or herself from work shall not be entitled to payment for such holiday. .

(16) SrorNESS, ACOIDENTS.—Any employee not attending duty shall lose his or her pay for the actual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the course of his or her employment or to personalill-
health sufficient to incapacitate him or her for his or her usual work.

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for mors than six daysin
each year.

For the purpose of tbis clause a year shall mean a period of twelve months commencing on the 17th dav of August in each year.

(17) Pay Dav.—All employees shall be paid weekly on aany other day than Saturday.
No employer shall hold more than two daye’ pay in hand.

Any employee kept. waiting for his or her pay on pay day for more than a quarter of an hour after the usual time for ceasing work
shall be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least,

(18) RiorT oF ENTRY OoF UNtox OFriciaLs.—For the purpose of interviewing employees on legitimate Union business, a duly
accredited Official of the Federated Furnishing Trade Society of Australasia, authorized in writing by the President and Secretary of
the Victorian Branch of such organization, shall have the right to enter during the meal hour, not more than once a fortnight, the
portion of any employer’s establishment in which any person covered by this Determination is employed ; provided that he shall not
enter any part of the business premises whereto the cmployer or his representative may reasonably refuse permission.

If such official is unduly interfering with the employces, or is creating disaffection amongst them,

c ; : or is offensive in his conduoct,
an employer or his representative may refuse the right of entry.

{19) Piece-work.—The employer may fix his own piece-work prices or task rates provided such prices or rates enable an employee
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the

class of work parformed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factorv, whather
they be apprentices or improvers on piece-work, or otherwisge. '

All piece-workers who are available and readv and willing to work during the ordinary working hours shall be peid in each woek
in the case of males not loss than 76s., and in the case of famales not less than 50s.

(20) PerIODICAL ADJUSTMENT OF WAGES.—The wages rates set out in clause (3) are based upon the following basic wage rates
for adult males and minimum rates for adult females, and, pursuant to the provisions of Section 21 of the Factories and Shops Act 1934
shall be automatically increased or decreased by the same amount and at the same time as such basic wage rates and minimum rates. ’

The basic wage rates and minimum rates shown hereunder shall bo adjusted as prescribed in clause (21).

Basic Wage for Origt

Place, Adult Males and | Index Number %\'ﬁ?:llblel;d“
Minimum for Set Asatgned. Division,
Adult Females. )

£ & d
Within 20 miles of G.P.0O., Melbourne—
Malos .. .. . .. .. .. .. .. .. 310 0 Melbourn 859.
Females .. 118 0o e -870

Within 10 miles of G.P.0., Geclong—same as the contemporaneous basic wage and
minimum for Melbourne.

Warrnambool—same a8 the contemporaneous basic wage and minimum for Melbourne,

Mildura and Gippsland districts—same as the contemporaneous basic wage and minimum
for Melbourne.

Yallourn—until further order the same amount in excess of Melbourne as at prosent, viz.
6s. 6d. per week.

Elsowhere—3s. and 1s. 8d. respoctively less than the contomporaneous basic wage and
minimum for Melbourne.
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21) ADJUSTMENT OF Basic WaGE POR ADULT Mares anp MmimuM RaTE rOorR ADULT FEMALES.—(a) Until the baginx}ing
of the first pay period to commence in June, 1938, the amounts of thé basic wage and the minimum for fomales shall be as prescribed
in clause (20), . . '

(b) During each future period of six months be; ing with the first pay period to commence in a June or a December, tho
amounte of the basic wage and minimum for females shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s ‘“ All Items ” Retail Price Index Number.

. For the purposes of this Determination the expression ‘ Commonwealth Statistician’s Retail Prioe Indox Numbers ** or any like
expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician,

(1) The Index Number sct to be applied to o place is that assigned theroto in clause (20). B

(2) The Index Number for the half year ending March or September next preceding the period of six months for which the
a djustment is made is to be ascertained.

(3) The amount assigned in the following table (or any extension thereof) to the Index Number Division comprising that Number
is to be ascertained. N

(4) The basic wage shall be of that assigned amount during such period of six months.

TABLE.
Index Number Divisions, . Baslc Wage. Minimum for Females,
£ s d £ s d.
735-746 .. . . .. 300 113 0
747-759 .. .. .. . 310 113 6
760-771 .. .. .. .. 3 2 0 114 0
772-783 3 30 114 6
784-796 3 4 0 115 0
797-808 3 50 115 6 *
809-820 3 60 118 0
821-833 .. 3 70 116 6
834-845 . 3 80 117 0
846-858 .. 3 0 0 117 8
859-870 .. - .. 310 0 118 ¢
871-882 . .. N 311 0 118 6
. 883895 N .. .. 312 ¢ 119 ©
896-907 313 0 119 6
908--919 314 0 2 00
920-932 315 0 2 0 6
933-944 316 0 219

The Index Number Divisions in this table are based upon the cquating of the Index Number 1,000 with a basic wage of 8la.
per weck, and any cxtension of the table must be similarly constituted.

(¢} The amounts of the weekly rates for Apprentices and Improvers shall bo adjusted proportionately to the rate of £3 10s-
oaloulated to tho nearest sixpence, any broken part of sixpence in the result not oxceeding threepenco to be disregarded.
(d) The rates for pieco-workers shall be increased or decreased in the samo proportion as the rate for the journeymen or

journoywomen in the respective classes.
1

J. W. CLARKE, Chairman.

H. N. JONES, Secretary.
Melbourne, 18th November, 1937.

By Authority: H. J. Grexn, Government Printer, Melbourne.
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