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MINING NOTICES.

SOUTH VIRGINIA GOLD MINING COMPANY
NO LIABILITY.

NOTICE is hereby given that all shares forfeited for non-
payment of the 15th (March) Call of Threepence per
share will be sold by public auction at the Stock Exchange
Hall, 428 Little Collins-street, Melbourne, on Tuesday, 13th
April, 1937, at a quarter to Twelve o’clock a.m,, unless pre-
viously redeemed.

F. L. SMYTH, Manager.

Commercial Union Buildings, 413 Collins-street, Melbourne.
9366

VIRGINIA SOUTH EXTENDED GOLD NO LIABILITY.

'\TOTICE is hereby given that all shares forfeited for non-
payfnent of the 25th (March) Call of Threepence per
share will be sold by public auction at the Stock Exchange
Hall, 428 Little Collins-street, Melbourne, on ‘Tuesday, 13th
April, 1937, at a quarter to Twelve o'clock a.m,, unless pre-
viously redeemed.

F. L. SMYTH, Manager.

Commercial Union Buildings, 413 Collins-street, Melbourne.
9367

VICTORIA MAY QULEEN MINES NO LTIABILITY.

\[ OTICE is hereby given that all shares forfeited for non-
l payment of the 2nd (March) Call of Threepence per
share will be sold by public auction at the Stock Exchange
Hall, 428 Little Collins-street, Melbourne, on Tuesday, 13th
April, 1937, at a quarter to Twelve o’clock a.m,, unless pre-
viously redeemed.
F. L. SMYTH, Manager.
Commercial Union Buildings, 413 Collins-street, Melbourne.
9368

CENTRAL BLUE GOLD MINES NO LIABILITY.

1 THE undersigned manager of the above-named company,
, hereby give notice that an increase in the capital of the
said company was, on the twenty-second day of March, 1937,
resolved on.

The mode adopted for the increase is by raising the amount
of each of the sixty thousand shares existing in the company
from Ten shillings to Twenty shillings.

Dated at Melbourne this twenty-fourth day of March, 1937.
F. L. SMYTIH, Manager of the above-named company.

R. T. TREMBATH, Director of the above-named company.
.L. G. MAY, Director of the above-named company. 9365

By Authority: H. J. GREEN, Government Printer, Melbourne.

No. 53.— 3860.
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Factories and Shops Acts.

DETERMINATION OF THE PRINTERS BOARD.

Nore.—(a) This Determination, on the 22nd March, 1937, applied to the Metropolitan District as defined in the Factories and
Shops Acts and the Order in Council thereunder, and such portion of the City of Sandringham as is, not included in the said.

District.

(6) The following Printing Trades were proclaimed on 27th February, 1929, as apprenticeship trades under the Apprenticeship,

Act 1928 for the Metropolitan District :—
1. Hand composition.
2. Hund and machine composition, and attending and adjusting slug-casting and type-casting machines.
3. Bookbinding or guillotine machine operating.
4. Paper ruling.
5. Edge gilding.
6. Letter-press printing.
7. Lithographic printing.
8. Stereotyping or electrotyping.

Full particulars of the apprenticeship regulations for these trades may be ubtained on application to the Secretary, Apprenticeship

Commission, Gisborne-street, Melbourne. (Price 3d.)

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “determine the lowest

prices or rates which may be paid to any persons employed in the trade of—
' {(a) Printing ;
(6) Bookbinding (including making loose sheet covers of any kind);
(¢) Paper ruling;
(d} Stercotyping or electrotyping ;
(e) Pregnring printed matter for sale or distribution ;
(f) Carbonising.
Gumming,
Vamishing, or
Waxing
but not including any process subject to the jurisdiction of the Stationery Board,”
has made the following Determination, namely :—

Paper, cardboard, or similar materials ;

(1) That on the 22nd March, 1937, the last previous Determination, of this Board shall be revoked and replaced by this

Determination.
(2) ALL CLassES OF WORKERS (OTHER THAN THOSE EMPLOYED 15 DAILY NEWSPAPER OFFICES)-—

05{1":‘;“. . Second Column. C(?Illllir‘;?n.
.\u}r{n&e; of. Descriptlon of Employment, ‘:;5';?2’
TaBLE “A”—ApuLT MaLEs.

£ s d
1 .. | Machine compositor—that is a person operating the keyboard of any. class of slug-casting.or type-casting
niachine (including time occupied in cleaning the machine and/or remedying defective working of machine) | 5 5 0
2 .. | Probationary machine compositor—
(a) For a first period.of six months’ probation 416 0
(b) For a second period of six months’ probation 419 0
(¢) Thereafter the rate for a machine compositor .. . N .. .. .. 556 0
3 .. | Provided that any probationary machine compositor who during the sccond six months of his period of
probation attains an efficiency of 7,000 ens per hour over &« maximum period of four hours on plain matter
corrected of not less than thirtecn ems measure in six-point type shall .be paid N .1 550
4 .. | Working mechanic in charge (whether or not under a forcman or other person in authority) of a slug-casting
machine .. .. .. .. .. .. .. .. .. . .. 4 16
5 .. | Attendant or assistant mechanic on a slug-casting machine (an attendant or assistant mechanic shall be a
person working under the direetion of a foreman or other person in authority, whose duties include attention
to the marhine and all its accessories and parts to maintain it and them in an efficient state and to do an
adjust ts and repl ts of ories and parts but not any repairs) .. ° .. .| 4 3 0

No. 54 -—3200,



April 6, 1937 1004 Victoria Gazette

ngrnr';n. Second Column. Czllllxlx:ﬁn.
. w
}‘“;?:l:t(: of Description of Employment. “f‘::g:"

TasLe “ A”—ApuLr MaLks—continued.

. £ sad
6 .. | Working mechanic in charge (whether or not under a foreman or othor person in authority) on a type-cn,sting
machine 416 0
7 .. | Caster or assistant mechanic on a t.\pe c:mt.mg machine (a caster or assistant mechanic shall be a person
working under the direction of a foreman or other person in authority whose dutics include attention to
the type-casting machine and all its accessories and parts to maintain it and them in an efficient state .
and to do any adjustments and replucemonts of accessories and parts but not any repairs) . ‘e 4 3 0
8 .. | Proof reader and/or reviser .. 419 0
9 .. | Hand compositor (which shall include any poreon emp]oved esa slugger. bulk hand or stone hund) L1 4160
10 .. | Electrotyper .. .. . .. . . 416 0
13 .. | Stereotyper . . .. 416 0
12 .. | Letterpress machinist 416 0
13 .. | Operator of a wnber-press. mulblgmph machme, roneot,ype ma.chme, or a similar machine pnntmg from
movable type, stereos, electros, zincos or the like .. .. ) . ..| 416 0
14 .. | Railway ticket printer—single machine 4 70
15 .. | Railway ticket printer—multiple machine .. 4 9 0
16 .. | Machinist working & flat-bed machine printing from ‘a reel . 416 0
17 .. | Rotary machinist 416 0
18 .. | Rotary machinist's assistant—that 1s, a perscm who assists the machlmst. in the care and control of the
machine and the proper printing of the paper . .| 450
19 .. | Lithographic machinist (including hthogmphlo tin prmt,er, hthugmpluc tmnsferror mnd/or preesmmn) . 416 0
20 .. | Stone and/or pIa.tc preparor .. . .| 317 0
21 .. | Bookbinder .. .. .. .. .. .. .. .. .. 418 0
22 .. | Marbler .. .. .. .. .. .. . .. .| 4180
23 .. | Hand indexer .. 416 0
24 .. | Blocker (an employee engagod on the work of blind blockmg is not by reason onlw of the fact that he is
doing such work entitled to thls rate) .. . . . .. .. 416 0
25 .. | Finisher .. .. . 416 0
26 .. | Pocket-book malzcr . . .. .. .. .. .. .. 416 0
27 .. | Ticket-maker, turned-in work 416 0
28 .. | Blotting pad maker 416 0
29 .. | Portfolio maker .. 4186 0
30 .. | Person engaged in sawing and/or rnllmg books .. . . 416 0
31 .. | Loose sheet cover maker .. .. . .. 416 0
32 .. | Edge gilder .. .. Ve 416 ©
33 .. | Leather cutter .. 416 0
34 .. | Where an employee emplnved in imy class for wiuch a murgm is presuﬂmd by It.ems 21 to 32 dnos

edge-staining, board cutting, bevelling, blind blocking and/or cutting of material, he is to be paid the above
prescribed margin, but where an employee is employed solelv on the last-mentioned classes of work ..

(In the foregoing Item 34 the words “ cutting of material”’ do not include the work of a leather cutter,
for which work a wage has been prescribed by Item 33)

-
—
<

35 .. | Map and plan mounter and/or varnisher 416 0
36 .. | Paper ruler—that is, a person in charge of any ru.ng machine or who makes ready, sets pens or dises on the
machine, mixes inks, rules proofs, or regulates the supply of ink to the machine . 416 0
37 .. | Guillotine machine operator .. .. ve . 416 0O
38 .. | Waxer .. .. .. .. 4 2 0
39 .. | Varnisher 313 ¢
40 .. | Metal maker for slug castmg or tvpe mabmg ‘machines or Elrod maohmes, or stereoty}"ng or el brotypmg 315 0
41 .. | Printing ink mixer and/or maker .. . .. 313 0
42 . .. | Bronzing machine operator . 318 0
43 .. | Roller maker . . 313 0
44 .. | Feeder on any kind of machine whe n prmbmg more than one colour . . . o .. .. 313 0
45 .. | Storeman . .. .. .. .. .. .. .. .. .. 315 0O
46 .. | Packer and/or desputcher .. .. .. .. .. .. .. .. ..| 315 0
47 .. | Any other adult male .. 3 9 0
48 .. | An employee working on a night shift for a week shall be pmd 12s. extra for such mght shift work ; 3 if he
works less than a week he shall be paid pro rata for the hours worked by him.
TasLe “ B”—ApULT FEMALES.
(Including non-adult females of at least five years’ experience.)
1 .. | Operator of a writer-press, multlgmph machine, roneotype machine, or a similar machine printing from
movable type, stereos, electros, zincos or the like when employed on work other than circular letters that
are wholly compused in the one face and size of t,ype and of & typewriter character, in imitation of a
) typewritten. letter or circular .. . . e .. .. .. .. 416 0
2 .. | Female head packer when employed as such 270
3 .. | Female bookbinder—that is, an employee engaged in the bxndmg of quarter bound work cut flush with
turned-in paper sides and the binding of all cut flush work not turned in :—
(«) When engaged on work which exceeds 1} inches in thickness of back and 108 superficial inches
measured over length and breadth of cither side, whether wired, sewn, stabbed, stapled or
otherwise held together . 2 70
(6) When engaged on work which does not exceed both the measurements above mentioned 2 60
4 .. | Female bookbinder—that is, an employee engaged in :—
(z) Making blotting pads, without corners, paper bound around four edges, or
{b) Making blotting pads, with corners of any material other than leather; but not with (i) corners
which are turned in before being affixed to the pad, (ii) base boards having cloth-bound
edges, or
(c) Muklﬁg covers for school papers which are cut flush or turned in, but not when such covers are
of full leather, cloth, or similar material, or
(d) Affixing projecting index tabs made of paper and not reinforced, or
{(e) Making letter or other types of files, or
{ f) Making loose sheet covers (including portfolios) of which covers no part is leather or is a metal
fixture bound in the cover,
(g) Mounting showcards, maps, plans, envelope paper, and other plain or printed paper, but not
maps or plans when mounted on calico or sheeting or gimilar material which is stretched on
a»flat or circular surface preparatory to the mounting being done . 2 5 0
5 .. | Female hand or machine sewer and taker down or repairer of letterpress work 2 60




Victoria Gazette 1005 April 6, 1937

First . Third
Column. Second Colurnn, Column.
l\u;;\nhtc:: of Description of Employment. ‘t\?:;l?
TasLe ** B ”—ApuLr FEMALES—conlinued. £ s d.

(Including Non-Adult Females of at least Five Years’ Ezxperience.)

6 .. | Female employee of more than five years’ experience employed on any one or more of the following operations :—

Folding, paging., numbering, perforating, gathering, collating, inter-leaving, tipping in and
tipping on (but not joining sheets for account: books), wire stapling edge staining (excepting the
staining or otherwise coloring of the edges of cards and the edges of books other than those books that

are quarter bound cut flush with turned in paper sides or are cut flush and not turned in) .. .. 250

7 .. | Female employee of more than five years’ experience employed in connexion with systems work, addressograph
work, and/or in printing work not allotted a marginal difference in Table “A ™ . .. .. 2 5 0
8 .. | Female copy holder .. .. .. .. .. .. .. .. .. .. 25 0

9 .. | Female feeder employed on letterpress printing machine, lithographic printing machine, varnishing machine,
waxing machine, folding machine, or ruling machine .. .. .. .. .. .. 2 4.0

10 .. { A female employee in charge of or who supervises, directs, or is responsible for the work of—

{@) from 3 to 8 employces (both inclusive) .. .. .. .. .. 2 9 0
{6) from 9 to 15 employees (both inclusive) . 215 0
(c) over 15 employecs .. .- . 310
11 .. | ¥emale employees not otherwise specified .. .. . .. .. e e 117 0

NorE. —See clause 31 {g) re additional rate to be paid to any person cmployed in bronzing by hand or dusting-off by hand.

FEMALE To BE PAID MALE RaTE.

(3) Where a female is employed to do any work specifically named or described or of the class mentioned in Table ““ A ™ which
is not specifically named or deseribed in Table “ B ™ she shall be paid the rate which is prescribed for the male ; provided that this clause
shall not apply to any individual female employee in respect of work which at the date of coming into operation of this Determination
was being donc by her, and for which no marginal rate for females is heroin specifically preseribed.

RATES FOR JUNIORS AND APPRENTICES.
(4) Where the work is performed by a male junior, not being an apprentice—

Per week.
£ s d.
1. Under 15 years of age . . .. .. . - . 015 0
2. Between 15 and 16 years of age .. .. .. .. .. 019 0
3., 6 . 17 . 1 36
4., 17, 18 ., 112 0
5. 2 8 ,, 19 ,, " 2 0 6
6. . 19, 2 ., . . .. . . . . . .. 209
7.0, 2,21 .. .. .. .. . .. .. .. .. 217 8
Where the work is performed by a male apprentice—
8. TFirst year o .- .. .. 015 0
9. Second year 019 0
10. Third yecar . .. .. .. .. 1 3 6
11. Fourth year .. .. .. .. .. .. .. 112 ¢
12. Fifth year .. .. . .. .. .. .. 2 0 6
: 217 6

13. Sixth year . . .. .. .. .. . .. . o .
14. A junior working on a night shift for o week shall be paid 9s. extra for such night shift work ; if he works less than a week
he shall he paid pro rata for the hours worked by him.

Where the work is performed by a female junior—

Per week.
£ s

1. First year’s experience .. . .. . .. .. .. . . .. 015 0
2. Rccond year's experience .. .. .. .. . .. .. .. T .. 018 ¢
4. Third year’s experienco .. . .. .. .. .. . .. . .. 1 16
4. Fourth year’s expericnce . 1 56
5. Yifth year's experience . .. .. .. .. o . .. .. 113 6
6. And thereafter the minimum wago prescribed for females for the class of work which she is doing.
7. A female junior entering the industry in her eighteenth year or later shall receive tho foregoing rate appropriate to her

experience and not less than 8s. per week extra until she reaches the age of 21 years, when she shall be paid tho
minimum wage prescribed for females for the class of work which she is doing.

8. In the above provisions as to work performed by females, ‘‘ experience ” means experience in the industry, including
experience in the employ of more than one employer, and any female employce mentioned in such provisions on
leaving or being discharged from her employment shal! be entitled to a certificate from her employer stating the date
when such employment began and the date of its termination duly signed or otherwise authenticated by the employer.
Such certificate shall be the property of the employee and shall be returned to her by any subsequent employer within
seven days of her engagement.

LiMITATION OF EMPLOYMENT OF JUNIORS.

(5) (a) No department shall be manned exclusively by juniors.

{#) Not more than two male juniors shall be employed to each male adult employed as a weekly employee in each department.
For the purposcs of this provision an npprentice shall be deemed to be a junior.

(¢} No junior, unless an apprentice, under 18 years of age, shall be employed on a monotype casting machine or an Elrod or
similar casting machine.

(d) No junior, unless an apprentice, under 18 years of age, shall be employed on a power-driven guillotine, or on a platen machine
or cylinder machine used for carton cutting.

(¢) In all parts of the industry, juniors ghall (except in any branch of the industry in respeet of which provision is made for
apprenticeship) be given reasonable opportunities to become proficient in different classes of work, and shall be taught higher grade work
a8 they progress in the knowledge of their work.

{f) In connexion with any branch of the industry in respect of which provision is made for apprenticeship, no employer shall
engage any male persons under the age of 21 years, or continue the employment of any such male person engaged but not indentured
before the commencement of this Determination, except as an apprentice or probationer for apprenticoship (provided that the period of
such probation shall not exceed six months from the engagement of such male person, and that such person shall not at any time during
his probation be more than 18 years of age).

Nothing in this sub-clause shall affect the employment of boys in such work as going messages, sweeping-up, and cleaning or
feeding printing machines.

HoLipavs.

(6) (#) An employee shall be entitled to be absent from his employment without deduction of pay on any holiday. In this
Determination * holiday » means the day observed as any of the following days: New Year's Day, Good Iriday, Easter Saturday
Easter Monday, Labour Day, Christmas Day, Boxing Day, Australia Day, King’s Birthday, and Mclbourne Cup Day. ’
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{b) An employer shall not terminate the employment of a weokly employee for the purpose of evading payment for the holidays
prescribed by this Determination.

(¢} Where an employee is dismissed within one week before any holiday (or within one weck before the first day of several
holidays), his re-engagement by the same cmployer within one week after such holiday (or, as the case may be, within one weck after
lt:he h}st day of such several holidays), shall be prima facie evidence that his cmployment was terminated in breach of sub-clause (b)

ereof.

. {d) Where the employer terminates the employment within one week of o day on which a holiday occurs, the employce shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the cmployer
for a period of at least one week prior to the termination of the employment.

(e) Where an employee is absent from his or her employment on the day before or the day after a public holiday without
reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday. .

(f) The wago payable to a weekly picce-worker under this clause shall bo that fixed for a time worker in the same occupation. A
junior male shall be paid the time wage appropriate to his age and a junior female the time wage appropriate to her years of experience,
provided_that a female worker of more than five yoars’ oxperience shall be deemed to be an adult for the purpose of computing the’
amount payable to her under this clause.

(9) The provisions of this clause (6) shall apply only to weekly employecs.

CoNsTANT SERVICE LEAVE OR BoNus.

(7). (a) In addition to the holidays provided for by clause (6) hereof, an cinployee, whether a time-worker or a piece-worker, who
remains in the service of the same employer for at least a vear, shall, if the employment has not been teriminated, be entitled to one day’s
leave of absence on full pay for every period of tio complete consceutive calendar months comprised in his service in respect of which
he has not already received leave or bonus hereunder. . .

{b} The employer shall have the right to fix the time when such leave will e given, but must fix a time so that the leave then
accrued due will be wholly given in one continuous period within fifteen months after the beginning of the period of service in respect of
which the leave is due, and if he does not so fix the time or so give the leave he shall, for cach day of leave then due, forthwith give the
the employee two days’ leave of absence on full pay.

Provided that the employer may, if he think fit, give at any time in advance the period of six or seven days’ continuous leave on
full pay prospectively due in respect of the six or seven (as the casc may be) periods of two months’ servico comprised within such fiftcen
months. .

Provided further that if the leave be given so that the employee is freed from work for the employer throughout the seven days
of a week or throughout a period extended to more than such seven days by reason of holidays as provided in sub-clause (¢) hereof, the
leave comprised within such seven days or within such cxtended period shall for the purposes of this clause be deemed to be six days’
leave. N
{c¢) Where any of the holidays provided for in clause (6) hereof so falls in the week as in the ordinary course to entitle an employee
to be paid in respect of that holiday although he does not work thereon, and that holiday happens to fall within that employce's period
of leave of absence, the days in that period shall be reckoned in addition to that holiday.

(d) Any employee who voluntarily leaves or is discharged from his employment after he has been in such employment for at least
siXx complete consccutive calendar months shalil be paid a bonus of one day’s pay for every period of two complete consecutive calendar
mionths comprised in his service in respect of which he has not already received leave or bonus hereunder, the day’s pay to bo at the
otdifiary rate for the class of work usually being done by the employee about the time when ho so leaves or is discharged.

Pravided that where leave of absence for two instead of one day should have been given in pursuance of sub-clause (b) hercof and
has fiob been so given, such employce shall be paid a bonus of two days’ pay in respeet of cach day of leave of absence that has not been
80 given. .

& (e) If the employce is a piece-worker the pay to be given for the period of leave of absence or as a bonus where leave is not given
shall be at the rate fixed for a time-worker doing the same class of work as that of the employee.

(f) Where the employer is o successor or assignee or transmittee of a business, if an employce was in the employment of the
employer’s predecessor at the time when he became such successor or assignee or transmittee, the employec in respeet of the period during
which he was in the service of the predecessor shall for the purposes of this clause be deemed to have been in the service of the employer.

{g} In this clause employco means cither a male or female employee, and the clavse shall be construcd accordingly.

(k) Yor the purposes of this clause the service shall be deemed to have continued and to continue u nbroken and constant notwith-
standing any interruption or determination of the employment by the employer if such interruption or determination has been or be made
zb’erely with the intention of avoiding obligation hereunder in respect of leave of absence or bonus.

., (§) For the purposes of this clause, calendar months shall be reckoned as commencing with the beginning of the first day of the
cmpldymcnt or period of employment.in question, and as ending at the beginning of the duy which in the latest month in question has
the same date number as that which the commencing day had in its month, and, if there be no such day in such subsequent month, shall
be reckoned as ending at the end of such subsequent month.

Provided that persons in cmployment on the 1st day of January, 1938, shall for the purposes of this clause be deemed to have
commenced their service on that date.

(#) This clause shall come into operation on the Ist day of January, 1938.

{k} On application by any employer, this Wages Board, if satisfied. that, because of the cconomic position of any part of the
industry to which this Determination applies, injury to such part will be cause:l by the operation of this clause, may postpone or
suaspend such operation for such time as it may think fit.

FEMALES Nor To Wasn-ur ok FEED MacHINES, ETc.

(8‘) A female shall not beé required or permitted to wash-up or clean a printing machine; or fowl any Armory press or platen
machine used for carton cutting; or operate any guillotine machine; or feed a platen printing machine if under the age of cighteen
years.

REST INTERVAL YOR FEMALES.

9) Thére shall l')e an interval of ten minutes at a time fixed by the employer between 10 a.m. and 11 a.m., for rest on cach
da.y, Monday to Saturday inclusive, in each weck for each female employee on time work or on picce-work, such time to count as
time worked. Reasonable facilitics shall be provided by the employer for the employee to have refreshments during such interval if
the employee so desires.

Five-pay WEEE.

(10) When the employer desires to work the ordinary working hours in a five-day weck, he may do so. Tho cmployer and the
employees may thercupon agree upon the hours of commencing and finishing vork with a starting time not carlier than 7.30 a.m.,
and a finishing time not later than 6 p.m., and in the event of sich agreement, being mm}e, tl%e hours go agreed shall be substituted
for the hours fixed by this Determination, notwithstanding anything to the contrary contained in clauses (11) (b), (13) (5) and (c), and
(13) (&) hercof. In default of agreement, such hours may be decided by this Wages Board.

Hours.

an' (@) The (Iz{\;-“;ork hours of dluby of employees shall not exceed eight hours on Monday to Frid’@y,inclusive and four hours
on Saturday, and shall not exceed 44 hours in any week, to be worked between 8 a.m. and 6 p.m. on Monday to Friday, inclusive,
and between 8 a.m. and noon on Saturday, provided that the time of starting work of the linotype mechanic or other male person who
attends to arrange the heating of linotype or like metal pots may be 7.30 a.m. . ) , ) .
() The daily working hours of.each office shall be conspicuously displayed in each workroom, and shall continue unchanged
until altered by agrccmcnt between the employer and his employces, and in default of such agreement, as settled by this Wages

Board.
Nieur Work.

(12) (a) Night-shift work is work other than overtime work done between the hours of 6 p-m. and 8 a.m. . f

(6) The hour's of duty for night-shift workers shall not exceed 44 per week, to be worked within ten hours a shift on Monday
to Friday inclusive, provided that for machine compositors on night shift the hours of duty shall not exceed 42 per week.

(¢) The hours of commencing and finishing duty on each shift, of all employees on night shifv or u:l\usual shift, shall be arranged
between cach particular employer and his employees, and in default of such agreement, as settled by-this Wages Board.

(d‘) A femalo employee or an employee under seventeen years of age shall not perform night-shift work.

(e) On any day when the hours of any night shift overlap the day-shift hours, the night-shift hours shall bo observed, 'and‘bllet

night-shift wage shall be paid for suck day.
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OVERTIME. .

(13) (a) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such overtimo
rates by reason of any time not worked by such employee.

(6) All duty performed by time-workers in excess of or outside the hours mentioned in clanses (11} or (12) hereof, or in cxcess
of the hours of a shift, shall be overtime, and shall be paid for at the rato of time and a half for the first three hours and double
time thercafter.

(¢} All duty performed by piece-workers in excess of or outside the hours mentioned in clauses (11) or (12) hercof, or in excess
2{1 theizwurs of a shift, shall be overtime, and shall be paid for at the rate of rate and a half for the first three hours and double rato

ercafter,

- (d} (i) Where a weekly time-worker works on any day of his annual leave or on any public holiday mentioned in clause (6)
hereof when he is entitled to be awny from his employment, he shall be paid therefor at not less per hour than the houtly rate of his
weekly wage, in addition to the weekly wage, and shall be given not less than four hours® work, or pay equivalent thereto.

(i) Where a weekly piece-worker works on any such day of annual leave, or on eny such public holiday, he shall be paid
therefor one day’s pay of the corresponding time-worker, and the usual picce-work rate or rates for work done by him. He shall
also be provided with at least four hours’ work, and in the event of insufficient piece-work being provided to kecp him continuounsly
employed. for such four hours he shall be paid for any non-working time at the time-worker’s ordinary hourly rate.

. (iii) Should a weekly time-worker, or weekly piece-worker, who has worked on a holiday within the hours of his ordinary
working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of finishing work, he
shall be paid double the ordinary time-work rate or double the ordinary picce-work rate, as tho case may be, for the hours worked
before the ordibary hour of commencing work or after the ordinary hour of finishing work.

(iv) This sub-clause (d) shall, with the necessary changes, be read to apply equally to a night worker as to a day worker.

. (¢} (i) Double time or double rate shall be paid for all work done on Saturiday afternoon, and (with a minimum of four-hours’
work or pay equivalent thercto) on Sunday.

(ii) Where. the.hours of the ordinary working week are worked within five days any work ‘donc on the sixth day shall be paid
for at time and a half or rate and a half for the first four hours worked before noon and at double time or double rafe thereafter.
© - (iil) Where the hours of the ordinary working week are worked within five night shifts, any work done on the sixth night shift
shall be paid for at double time or double rate.

(f} An employce, if ealled upon to work overtime in cxeess of one hour afser the usual finishing time of any shift, shall be paid for
two hours’ work at overtime rates at the least. Where notice of overtime in excess of one hour has not been given to an adult male
employee during the previous shift, or where notice of overtime has been given to him, but overtime has not been worked, 2s. shall be
paid as an allowance for tea money. The same allowance shall be made for cach meal reasonably occurring during such overtime work.
Where any junior, apprentice or female is required to work overtime, or is given notice of overtime and such overtime is not worked, 1s.
shal]ibc paid as an allowance for tea money. The same allowance shall be made for cach meal reasonably occurring during such overtime
work. .

. (7) Any employee required to work more than six consecutive shifts without a clear interval of 36 hours after the sixth shift shall
b}?‘ l;iuid double rates for all work performed by him after the sixth shift until he shall have had such clear interval of 36 hours  between
shifts. -, . o, . . . ! .

.. {k} No employce under 16 years of age shall be employed on overtime. No cmployee under 17 years of age, nor any female or
;lpprcfntiw, shall be on duty in any event before 8 a.m. or later than 9 p.m. on any working day, subject to clauses (10) and (11) (a)

1ereof. '
N ({) An employer shall not require or permit any female employee to work overtime after 6 p.m. unless at least one other female
person is working with her. N >

' (7} An employer shall not require or permit an employee to work overtime or on night shift in connexion with power-driven
machinery unless he works in company with at least one other person.

{k) One hour’s time at the least, in addition to the actual time worked and/or the time the employce is required to standsby, for
work,shall be paid for as a ““call ” to any employee brought in 1o do any work not in the ordinary working hours, such to .be paid
for.at the rate of time and a half or rate and a half, except on Saturday afternoon, and on Sunday, when double time or double rates
shall be paid.

o Xmrroyee MissiNe Usvan CoONVEYANCE. .

(14) Whenever the finishing time of any employee working overtime or working on any temporary night shift is such as to catise-
him lto miss the usual means of conveyance home, he shall be conveyed home in a suitable manner, without delay, at the expense of the
employer.

MgeaL PEeRIOD.

(15) (a) The minimum time allowance for meals shall be three-quarters of an hour, and the maximum allowance one hour.
Provided that.an employer and 2 majority of not less than three-fourths of his employces may agree to a reduced period, but not less
than half an hour.

(b) No employce shall be compelled to break shift except for meals, and no shift shall exceed five hours without a break for meals-

: () Where an employee is required to work during his usual meal period he shall be paid one-half extra on the hourly rate of his
weekly wage for the time so worked, and be allowed his usual meal period as soon as it can be arranged. )

(d) The lunch period of any employee shall be between the hours of noon and 2 p.m.

. TeRMS OF IXMPLOYMENT AND SICK DPav.
(16} (a) No person shall be employed except as—
(i) B weckly time-worker; or
(ii) a weekly picce-worker; or
(iii) a casual time-worker; or
(iv) a casual piece-worker. R

. (b) A weekly time-worker, to become entitled to pnyment of a weekly wage, shall perform such work as the employer shall from
time to time require on the days and during the hours usually worked by such employce.

{¢) (i} A weekly time-worker not attending for duty shall lose his pay for the actual time lost unless he produces or forwards
within twenty-eight hours of the commencement of such absence evidenee or a nessage satisfactory to the cmployer that his non-attendance
was due to personal ill-health necessitating such absence, but notwithstanding that he may be employed by different employers he shall
not be entitled to payment for non-attendance on the ground of personal ill-health for more than 44 hours in each year. Such year shall
begin on the date on which this Determination came into foree. )

.+ (i) A weekly picce-worker shall be excused from presenting himself for employment at the proper time and place each day because
of personal ill-health and shall be paid at the corresponding time-worker’s wage for the period of ill-health in all respects as if during such
period he had been a weekly time-worker employed on such days and during such hours as are usually worked by time-workers upon any
day shift, and he shall comply with and be subject to the conditions for time-workers prescribed in paragraph (i) hereof.

(iii} If an employer within 48 hours after the receipt by him of a written message sent by (or on behalf of) an absent employee,
alleging that his absence is due to personal ill-health, fails to despatch or give to the employee a written notice that he does not accept
the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the absence of the
employee wgs due to personal ill-health. ' v - (W R

‘ (iv) If an employer within 48 hours after the receipt by him of such message despatches, or gives to the émployee a written notice
that he does not accept such message as satisfactory evidence of personal ill-health, but requires further evidence, the employee must’
within.a reasonable time furnish such further evidence. [f the employer requires the employee to obtain a medical certiﬁc.ate. or other
proof of personal ill-health, he shall pay or refund any fee and incidental expenses necessarily paid or incurred by the employee.;h,';['hp,
cq}ployec s}lm}l submit to medical examination at the cmployer’s expense if so required, and shall not obstrict or interfere with inquiries
dcemed, to' b6 necessary by the émployer, |, i P T Y |

(v} If an’ employer rejects a claim for sick pay this Wages Board shall have power, upon application by the Printing Industry
Employ_ces Union of Australia, or by the employee concerned, to hear such claim, and to make such order thereon as it thinks'
appropriato ; and the employce, if reqnired to attend this Wages Board on the hearing of his claim, shall, if his claim succeeds, but
not, otherwise, «be,ontitled to be,paid by the employer for the time of his attendance, if a time-worker, at his usual rate, or if a
piece-worker, at the corresponding time-worker’s rate. ! ” : Dot

. (vi}) In any casc where the period of 48 hours referred to in paragraphs (iti) and (iv) hereof expires after the finish of the last
working dey in the calendar week, or on a public holiday, the period shall be déeméd-to extend to noon of the next ordinary working
day, and in any case where illness commences after the finish of such last working day the said period of 48 hours shall be deemod
to commence at the starting hour of the next ordinary working day.
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(@) A weekly piece-worker is a piece-worker engaged as a weekly employee. The following conditions apply to the employment
of a weekly piece-worker :—

(i) On each working day or night of the week he shall present himself for employment at the usual time for beginning
work at the place of business of the employer unless informed before leaving work by the cmployer that his
attendance on any day or any night is not required.

(ii) Tf he has not been informed as provided in the foregoing paragraph, and actually presents himself on any such day
or any such night he shall receive not less than four hours’ continuous employment or be paid for such four hsmrs
(or any part of such four hours as would be non-working time) at tho appropriate rate for a time-worker. Provided
that a weekly piece-worker on day work working on a Saturday shall receive not less than three hours’ work or be
paid for such three hours (or any part of such threc hours as would be non-working time) at the rate aforesaid, and
his shift shall finish not later than noon. i . .

(tii) (1) The provisions of this paragraph (iii) shall have full force and effect notwithstanding anything contained in this
Determination, or in the Schedule thereto. .

(2) In this paragraph the words ‘ the corresponding time-worker ”’ mean— R

(a) As to an adult male, as defined by clause (34) (f) hereof~—an adult male weekly time-worker employed in the
same calling as the weekly piece-worker who is concerned ;

(b) As to an adult female, as defined by clause (34) (f) hereof—an adult female weekly time-worker employed
in the same calling as the weekly piece-worker who is concerned ; and X

(c) As to o male junior—u male junior weekly time-worker of the same age employed in the same calling as the
weekly piece-worker who is concerned ; and

(d) As to a female junior or any female of less than five years’ experience-~a female junior weekly time.worker
of corresponding experience employed in the same calling as the weekly piece-worker concerned.

(3) For any weck in which he has worked the full hours of duty, the weckly picce-worker shall be paid at least the
corresponding time-workers’ wage.

(4) For any week in which, though he has complied with the provisions of paragraph (i) hereof, he is not required to work
the full hours of duty, he shall be paid for that week the corresponding time-workers’ wage.

(5) If in any week there occurs a public holiday, as provided in clause (6) hereof, upon which the weekly piece-worker is
not required to work, he shall be paid, in addition to his aggregate piece-work earnings for that week, a sum
equivalent to that paid to the corresponding time-worker for such public holiday.

(iv) Notwithstanding anything in this Determination contained, latcness shall not, except as in this condition provided,
affect the right of a piece-worker to the benefits of this sub-clause (d). A piece-worker’s carnings shall not be
subjected to deduction for lateness or lost time unless such Iateness or lost time would causs an employer to make
a payment which he otherwise would not be required to make. Subject to this condition, where a piece-worker is
late or loses time on any day he shall be subject only to such a deduction from any moneys due to him as is
proportionate to the time actually lost by him.

(e} (i) The employment of a weckly time-worker or piecc-worker may be terminated by a week’s notice on cither side, and such
notice may be given on any day of the week to take effect one week after the day on which it is given. This shall not affect the
right of the employer to dismiss any employee without notico for malingering, inefficiency, neglect of duty or misconduct, and in such
case wages shall be paid up to the time of dismissal only, or to deduct payment for any day the employee cannot usefully be employed
because of any strike of the Printing Industry Employeces Union of Australia, or any other union, or through any breakdown of
machinery or any stoppage of work for any cause for which the employer cannot be held responsible.

(ii) In the event of work being temporarily stopped by a breakdown of machinery, or by any cause for which the employer
cannot be held responsible, and the employee has lost at least two days' pay tho employece, whether a weekly time-worker or weekly
picce-worker, may inform the employer of his intention to terminate his employment, whereupon the employment shall be terminated
without the employce being required to give the week’s notice mentioned in paragraph (i) hereof, and he shall be paid such moneys
as are due to him under this Determination.

(f) Where a weekly piece-worker gives or receives a week’s notice of the termination of his employment, he shall during the
week that such notice runs, be given the same amount of piece-work as it has been customary for him to perform during the period
of his engagement.

{g) If an employee’s services be terminated during the course of the week, he shall be paid all money due to him at the
termination of his service, or all money due to such employee shall be forwarded to him by post within 24 hours thercafter. Without
prejudice to his liability to legal proceedings in respect of such non.observance, an employer not observing this provision shall pay
such employee an extra full day’s pay for each day after the employer’s usual pay day upon which he applies at the employer’s place
of business for payment of the amount due to him, and does not receive it.

CasuaL EMPLOYEES.

(17) {a) An employer when engaging a person for casual employment shall inform him then and there that he is to be employed
as a casual. Except where this is done the employec shall be a weekly time-worker or weekly piece-worker. A casual employce, after
two weeks of continuous employment as a casual employee, shall become n weekly time-worker or weekly piece-workor.

(b) 1f & casual employco commences dnty on any day, or is directed to attend for duty and actually attends on any day, such employee,
if a time-worker, shall in respect of such day be paid at the rate herein provided and for six hours (either day or night) at the least, except
on Saturday, when he shall be paid for three hours at the least, and if a piece-worker, shall, in respect of such day, be given four hours’
work at the least, or paid for four hours (or any part of such four hours as would be non-working time) at the appropriate rate for a time-
worker, except on Saturday, when he shall be given three hours’ work at the least or paid for three hours (or any part of such three hours
a8 would be non-working time) at the corresponding time-worker’s rate.

{c) A casual employee, whether working at picce-work or time-work and whether working on day or night shift, shall be paid
for such work the picce-work rate or the hourly rate prescribed for such .work, with the addition of 124 per cent.

(d) A casual employee, when working overtimo shall have his rato of pay as a casual employee increased by the same proportion
(e.g., one-half, or double as the case may be) as the weekly worker’s rate applicable to the class of work done by the casual employees
directed to be increased under this Determination for work done on overtime, with the addition of 12} per cent.

PROBATIONERS ON SLUG-CASTING OR TYPE-CASTING MAGHINES.

(18) An employer shall not employ any employee as a probationer on the keyboard of a slug-casting or type-casting machine
unless such employce is a compositor who has served a full term of apprenticeship, or is an apprentice who has served three years’
apprenticeship as a compositor.

Mrixep Funcrioxs.

(19) Where during any day a time-worker or piece-worker is employed on work requiring the performance of functions involving
different rates of wages prescribed by this Determination, the minimum rate of wage to be paid to the employee for that day shall be
calculated as if the employee performed such only of the said functions as involved the highest rate of wage.

PIECE-WORK.

(20) (a) Without prejudice to the rights of a weekly piece-worker under clause (16) (d) hereof no piece-work shall be performed
by any employee other than in respect of work done in connexion with machine composition.

(6) The minimum piece-work rates payable to an employee by an employer shall be the rates prescribed in the schedule to this
Determination.

The schedule hereinbefore mentioned is hereby incorporated in this Determination.

(¢} No undue advantage shall be given to one piece-worker over another. This provision applies to the quantity and to the classes
or quality of work to be supplied to the employce.

(d) When piece-workers are kept waiting for work or any materials, all waiting time shall be totalled up when the day’s work is
finished, and paid for at not less than the corresponding time-worker's rate. A pieceworker shall be deemed to he waiting for work unless
directed not to remain on the employer’s premises for work.

Waees anD Pay Dav.

(21) Subject to clause (16) (e} hereof, an employee shall be paid his wages on Thursday or Friday in each week, and not more than
iwo days’ pay shall be kept in hand by the employer.

Work NoT T0 BE TAREN oFr EMPLOYER'S PREMISES.
(22) No work shall be taken off the employer's premises to be exceuted by any employee.
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TiME BOOE.

(23) {(a) Each employer shall keep a time and wages book, correctly and fully written in ink, showing the name of each employes,
and his occupation, the hours worked (including overtime) each day or night, and in respect of waiting time paid for under clause (20)
() hereof the time of the commencement and the ending of cach period of waiting time, and the wages, overtime and allowance paid
each week ; provided that the employer may at his option use 2 mechanical clock in licu of a time book for the purpose of recording the
time of each employce. The book, or, when a clock is installed, the time cards, shall be open for inspection by a duly accredited official
of the Printing Industry Employees Union of Australia, or of the employer's employees, during the usual office hours at the office or
other convenient place. The inspecting official shall be entitled to take and carry away a copy of any entry in such book or time card,
and may in any relevant proceeding tender such copies in evidence. Every book or time card kept or made under this clause shall for
at least twelve months after the making of any record thereon be kept by the employer at his place of business and shall be there open
for inspection under this clause. 3
. (clg Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whose book is to be
inspected.

AvrtHoRrizZED PERsoNn May ENTER FacTorY.

(24) (a) (1) The secretary-treasurer of the Printing Industry Employees Union of Australia, and
(2) The sccretary of the appropriate branch or sub-branch thereof of the said union, or
(3) An officer of the appropriate branch or sub-branch thereof of the said union accredited in writing by the secretary
of the branch
shall have power to enter and inspect during working hours any part of a printing factory or workshop in which any piece-work operation
is being carried on, and to interview the employees in regard to piece-work rates and conditions of employment. . .

{6) At least four hours’ notice shall be given to the employer or his representative by any such person or persons prior to his or
their actual going on the premises, and the employer shall be notitied of his or their arrival, and he or his representative shall be entitled
to accompany any such person or persons, and shall provide access to the wages book and time sheet and records of any picce-work
employee. Upon request of the said person the employer or his representative shall produce any work or part of any work done or in the
course of being done by a picce-work employee. The work and dutics of the employees shall be interfered with as little as possible
by any such person.

Uniox OFFIOIAL VISITING FACTORY.

(25) Duly accredited representatives of the Printing Industry Employees Union of Australia shall have the right to enter
employers’ working establishments during the midday mecal time for the purpose of interviewing cmployees on legitimate union
business, on the following conditions :—

() That the representative produces his authority to the employer or his representative.

(6) That the representative interviews employees only at places where they are taking their meals.

{¢) That not more than two such representatives shall at any one time visit or be in any one working establishment, and
if there are two representatives they shall both be there at the same time.

(d) That if a working establishment shall have been visited by any such representative during a week it shall not be visited
afterwards during the same week by any such representative. . .

(¢) That if any employer alleges that a representative is unduly interfering with his working establishment, or is creating
disaffection amongst his employees, or is offensive in his methods, or is committing & breach of any of the previous
conditions, such cmployer may refuse the right of entry, but the said union shall have the right to bring such refusal
before this Wages Board which may thereupon rescind or otherwise deal with such refusal.

Uwn10oN DELEGATE.

{26) Not more than two delegates, chosen by and from the employees of an employer, shall be allowed tho necessary time in
working hours to interview the employer or his representative for the purpose of submitting grievances. If the members so chosen be
piece-workers they shall be paid for such time the time-worker’s wage in their branch of the industry.

SEATING PROVISION.

(27) () Any male employce whose work requircs him to be seated shall be provided with a reasonably comfortable seat.

(b) Any femalc employee whose work permits of her being scated or requires her to be seated shall be provided with a reasonably
comfortable seat.

DETERMINATION, ETC., TO BE POSTED.

(28) A copy of this Determination shall be kept posted in a prominent place in each workroom where it may be read by
employees. The Printing Industry Employces Union of Australia shall be permitted to post notices as to union meetings on a board
at each establishment in a reasonable manner.

Heavt NoOTICES.

(29) Notices containing advice for the preservation of the health and protection of workmen, if provided by the Printing Industry
Employecs Union of Australia, shall be kept prominently posted and displayed in all workrooms by the employer.

APPRENTICES,

(30) (a) A beginner shall be apprenticed to learn and shall be fully and thoroughly taught and instructed by the employer in
one, but not more than one, of the following branches of the printing industry :—
(i} Hund composition. .
(i} Hand and machine composition with instruction in the mecchanism of slug-casting or type-casting machines.
(til) Stereotyping and/or electrotyping.
(iv) Bookbinding and/or guillotine machine operating.
(v) Paper ruling and/or guillotine machine operating.
(vi) Edge gilding.
(vii) Letterpress printing.
(viii) Lithographic printing.

BroxziNG OR DUSTING-OFF,

(31) (a) Bronzing and dusting-off by machine shall not be done except under such conditions as to prevent, as far as practicable,
the escape of dust into the air of any occupied room.

(b) Bronzing or dusting-off by hand shall not be done except in connexion with—

(i) An efficient exhaust draught which cffectively carries away bronze dust in the atmosphere; or
(i) An appliante or within a structure of canvas, wood, or other suitablo material so constructed as to prevent, as far
. as practicablo, the escape of dust into any occupied room. .
(iii} The for}(l:going conditions shall not be enforced wherc bronzing or dusting-off is not done in any workroom for more than
two hours in any one day.

(¢) There shall be providc(ly— Y

(i) Suitable overalls and head coverings for all persons engaged in bronzing or dusting-off, which shall be washed or
otherwise effectively cleansed at least once overy week when in use.
(ii) For all persons engaged in bronzing or dusting-off a suitable place or places for clothing put off during working hours.

(d) Every person employed in bronzing or dusting-off shall—

(i) Wash the face and hands before partaking of any food or leaving the premises;
(ii) wear the overalls and head coverings supplied as provided herein ;
{iil) deposit clothing put off during working hours in the place or places provided in pursuance of these regulations,

(e) Where bronzing or dusting-off is regularly done there shall be provided and maintained in a clean state and in good repair
for the use of all persons employed in bronzing or dusting-off a lavatory with a sufficient supply of clean towels and soap and nail
brushes, and having a supply of hot and cold water.

fl f) \l:/here bngiing or (Ilfli?ﬁllg-ﬂff is not done regularly, a reasonable supply of hot water shall be available for each person
engaged in bronzing or dusting-off.

(9) Any person employed in bronzing by hand or dusting-off by hand, shall be paid 6d. an hour, in addition to any other
money payable under this Determination.

(h) Where the bronzing surface does not cxceed in size large post octavo, females may be employed at bronzing or dusting-off
for a period not excceding two hours in any one day, but except under such conditions an employer shall not require or permit any
female employee to do bronzing or dusting-off work.
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{i} Each person shall be supplied free of charge by the employer with milk each morning and each afternoon where employed
in bronzing or dusting-off Ly hand for two hours or more in any morning or afternoon period.

Huaurn PROVISIONS.

(32) {a) Type metal or type metal shavings shall not be permitted to accumulate on the floor or in the vicinity of slug-casting
or type casting machines or on the foor of the stercotyping and/or electrotyping departments.

b) Dry cleaning shall not Le permitted or carried out in any printing factory, workshop, or place. All establishments and
workshops shall be efficiently ventilated,

{c) The employer shall provide a suitable place for cmployees to wash their hands.

(d) Proper facilities shall be provided by the employer so that the clothing of employces taken off during working hours may
be protected from the dust of the workroom.

(e) All metal pots, other than those electrically heated, shall be provided with proper and suitable hoods, which shall be so
fitted that all fumes and heavy pases are sucked off and conducted into the open air,

(/) The melting down of linotype or stereotype or like metal, or the cleaning of linotype plungers, shall be done away from
the workrooms, or, where this is not practicable, shall be done in such a manner as to cause the fumes or dust to be carried away
from the workroom into the open air.

(g) Where artificial light is in use, cffective shades shall be provided by the employer to prevent oye strain.  Artificial light
shall be so situated as to enable the employee to work without unnccessary strain to the eyes.

FIRST-A1D CHEST.

(33) The employer shall provide a first-aid chest, which shall be a suitable dustproof receptacle, made of either metal or wood, for
the use of the employees, in some accessible place. Such chest shall be cquipped and supplied with the following articles, namely ;-

+

Quantities to Le Kept in Ambulance Chest in—
Artiole, . . 3
Fuetories und Workshops Any factory or Workshop
in which not more than in which more than 30
30 Persons are imployed. Persons are Employed.

Antiseptic solution .. .. . e . .. .. | 1 bottle .. .« | 1 bottle
Bandages, cotton and gauze .. .. .. .. .. +. | 4 dox. assorted sizes .. | 1 doz. assorted sizes
Castor oil .. . .. .. .. .. . .« | 4 ounce . .. | 2 ounces
Yodine|, tincture of .. . .. .. . .. .. | I ounce .. .. | 2 ounces
Manual, First-aid . .. .. .. .. .. .. ..
Petrolatum, carbolized .. .. .. - .. .. .o | 1 jar .. . |1 jar
Picric acid solution, made according to the following recipe or preseription :—13

- teaspoonsful ‘of powdered picric acid, 3 ounces of absolute aleohol, and 2 pints
. of distilled water * . .. .. .. .. ..
Pins, safety ~ ..' .. . .. .. .. .. .o | 1 packet .. .. | 1 packet
Sal-volatile ., .. . .. .. R, .. .. | 1 ounce .. .. | 6 ounces
Scissors o .. .. .. .. .. .. oo 11 pair . .. | | pair
Tourniquet ., .. .. .. .. . .. SR I B .. o1
Tweezers , .. .. .. .. . .. .. «- | 1 pair NS .. { 1 pair
Cotton, absorbent .. .. .. .. .. .. ..
Gauze, sterilized, plain . .. .. .. .. .. An ndequate nssortment | An adequate assortment
Lint, absorbent .. .. .. :
Plaster, adhesive

NG, 5

INTERPRETATION OF THR DerERMINATION,

. (34) (2) A time-worker’s hourly rate for any work for which a weekly rate is prescribed by this Determination shall be ascertained
by dividing the weekly rate by the number of hours which constitute the employee’s ordinary working week. .

{(b) The word “ factory ”* or the words factory or workshop > shall include every room or place where work in respect of which
& wage is.prescribed by this Determination is carried out by employees.

", (e} A day’s work shall mean work done between the usual hours of commencing and finishing work on any day or night shift, or
any mixed day and night shift.

. (d) *“ Adult male” shall mean (1) any male cmployee over 21 years of age, or (2) any employee who has completed his period of
apprenticeship but is under 21’ years of age’; and * adult female * shall mean (1) any female cmployee over 21 years of age, or (2) any
female employee of any age who has had five years’ experience in the industry. ) )

(¢) A duly accredited or authorized official or person, member of the Printing Industry Employees Union of Australia, shall mean
any officer or member of the said union or of the appropriate branch or sub-branch thereof who may be accredited in writing by the
secretary-treasurer of the said union or by the appropriate branch secretary, and shall include the said secretary-treasurer and branch
secretary. The words * branch secretary ” shall mean the secrotary of any State Branch of the said union.

(f) A copy-holder, unless an apprentice to hand composition or hand and machine composition, shall not be entitled to do the work
of reading, revising, checking, or correcting proofs. t '

SCHEDULE “ A —MACHINE COMPOSITION.

Prece-Work RaTES For MacniNE COMPOSITION.

1. The piece-work rate for machine composition shall be 4§d. per thousand cns, but where such work is done on a night shift
the rate shall be 54d. per thousand ens, and such picce-work shall be done subject to the provisions of the Determination and of this
schedule. ' ' . :

AR CaST-UP AND MINTMUM MULTIPLIER. .

2. The cast-up shall be according to the point system, but the minimum multiplier for any line shall be 40, and the table of
multipliers appended to this schedule shall be observed. A fraction of an en, if more than 5, shall count an en for the machine
compositor, and [if less shall not be counted. If it is 5, it shall count alternately for the house and the machine compositor.

w fobhoL N . : .

T.aroe TyrE.
3. Matter 13 ems and under 13 ems measure, composed in L0-point type, shall be charged {d. per thousand cns extra, and all
types above 10:point'in size shall be charged §d. per thousand cns extrn. .

: BorpirED MATTER. .
4. Matter having a machine-set border attached to the slug, whether such border is formed of rules, lotters, or otherwise, shall
be paid for at:double rate. '
the o ' DIALECTS, ETC. .
5. Matter set in dialetic English or in illiterate spelling, where such matter is of four lines or more, or where the dialetic,
English or illiterate spelling is recurrent through the matter, shall be paid at rate and a half.
dewpl e R ) : © ForElGN LANGUAGES.
6., Matter set in any language other than English shail be paid for at double rate.
Tt ; H R 2 h
“Takr” or Cory. )
7. Twelve lines of 16 ems measure, or their equivalent in wider measures, shall constitute a machine  take ” of copy. Provided
that the matter. given out at.any one time, whether referring to the same or different articles, shall constitute one *take ™. . .
N - - - H T . .
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Tor AND Borrom RuLgs.
8. The top and bottom rules of tables shall be paid for as distinct lines when set or required to be inserted by the machine
compositor, but cross rules in the body of a table, when set or required to be inserted by the machine compositor, are reckoned in
- the depth. .

CoLvMN Or TABULAR MATTER.

=i 9. Column or tabular matter cast on one bar shall be charged :—Two columns (two justifications or arrangements), rate and &
third; three celumns, rate and a half ; four or more columns, double rate. The above rates shall be paid whether the matter is
with or without headings or rules. Whero thore are more than four columns, the machine compositor shall have the option to set
the matter at the machine compositor’s time-rate with the addition of 124 per cent. .

: HEapINGS.
10. Column or tabular matter with headings in smaller type than the body shall be cast-up at the value of each body.

SmaLL Caprrats, ITaLics or SORTS NoT ON KEYBOARD.

. 11 {a) For small capitals, italics, clarendon or other faces and sorts of type or characters of any kind, not on the keyboard
. but fed in by hand, one liue extra shall be allowed for each word of six letters or less and two lines extra for each word of more than
six letters.
. (b) Where intermittent words are set on the keyboard in such faces and sorts, one line extra shall be paid for cach
line containing such words, excepting small capitals, which shall be paid one line extra for each word. When double letter matrices
are used, and matter is set up on the upper tier or by the two-letter or leaf attachment for elevator head elevation, such
matter up to 25 continuous lines shall be paid at rate and a half, and all matter beyond 25 continuous lines shall be paid
at rate and a quarter. : ’

RuN-oN8 LisTs AND SiMivar MATTER.

12. Run-on subscription lists, share lists, land sales, wool sales, show-prize lists, cargo lists, tennis results, egg-laying competition
results. pawnbrokers' advertisements, balance-sheets, University or other school lists {other than those which are Hgures only),
oricket scores, rifle scores, quoit scores, mining and market reports, racing weights, racing results and similar matter, shall be
“paid for at rate and & half. University and other school lists and examination results, consisting of figures only, lottery
results, consisting of figures only and other run-on figure matter, consisting of figures only, shall be paid for at double rate.

LEADERED MATTER.
t.hi.rdla. All leadered matter, if leaders are ranged, al_:d other leadered matter of 20 ems measure or over, shall be paid for at rate and
a .
- INDENTED MATTER.
14. All matter set to 13 ems measure or less in 8-point or over, indented one or more ems each end or two ems or over on one end,
_shall be_paid_for at rate and a half. X =
HovuseE MARKS—AUTHOR’S PROOKS.

15. {a) Alterations from copy to the first proof shall be paid for at double rate. House marks or author’s proofs shall be paid for
at double rate, but twelve lines shall be the minimum charge. New matter or additions to copy shall be paid for at the ordinary rato if
exceeding twelve consecutive lines, )

(b) When an author’s proof contains matter to be set in various measures, and the appropriate matter for one measure is inter-
mixed with that of other measures necessitating the proof and/or copy being traversed three or more times before being completed, the
charge shall be increased by one-third except where the matter makes nine lines or less.

* (¢) The House shall be entitled to correct all author’s proofs or revises on time.

CORRECTION OF PROOFS oN TIME.
16. The House may at any time, in its discretion, correct proofs on time and deduct from the machine compositor the number of
lines requiring alteration.” The machine compositor shall have the opportunity of seeing proofs containing any correction charged against
im. -
: SLuceIiNg, ETC.
17. The insertion of all display or corrected slugs, cutting, fitting or whiting, shall be done by the House.
Warre LisEs, £ETc., INSERTED BY THE House. .

18. The machine compositor shall not be paid for white lines, rules or other matter, inserted by the House, except where the same
are set or are required by the House to be inserted as part of a * take.”
i MoLTiet.e BaR MATTER TO BE Lawp ouT BY THE HoOUSE. : .
19. Where matter is set on two or more bars it shall be laid out by the House, but the machine compositor shall be responsible
for any mistake made by him.
ExTRA CHARGE FOR MULTIPLE BABR MATTER.
20. Matter requiring two bars to complete one measure {not being tabular matter) shall be paid for at rate and a third ; three bare
rate and a half ; four or more bars, double rate. .
Fuoun LiNgs.
21. Each line cast by.the machine shall be paid for as a full line, except when the vice jaw is reduced, when the full measure shall
be charged for the first-twenty lines only.
Cory Too Bia ror Tray.

22. All matter set from copy (including books) that will not go on or cannot be folded or arranged to suit the copy tray, shall be
paid for at rate and a third.

Bap or Inpistincr Copy.

23. Bad or indistinct copy, or copy written with an indelible pencil, or matter having to be transposed by the mucl;ine composi
(that is, matter which is not to be set up in the order in which it appears in the copy), shall be paid for Eg rate z);nd & third. positor

CONTRACTIONS—EXTRA CHARGE.

94, Where the machine compositor has to make contractions, he shall be paid rate and a half for each line affected. This
provision does not apply to ordinary recognized contractions such as St. for street, Rd. for road, Co. for Company, Ltd. for Limited, Ib.
for pound, oz. for ounce, &c. Further, this provision does not apply to work done on a directory or a telephone list. ’

DErFECTIVE MACHINES,

25. The correction of errors resulting from the defective working of the machine, and sunken letters, shall be paid for at double
rates, provided that where a mechanic is employed on the shift, or some responsible person iz present, his attention is called to the defect
and he has failed to remedy the matter, but a machine compositor shall be entitled to this charge for all matter set up to the time when
the defect was, or should reasonably have been observed by him.

LowEgR MAGAZINE.

26. Where & machine compositor sets from a lower magazine from which the matrices assemble down a chute, the machine
compositor may at his option do such work at the time rates for a machine compositor.

TmME-WOBK.

27. A machine compositor, who may be temporarily required to do hand work on any day on which he is employed i
compositor, shall be paid therefn;r not less than the time rate for a machine compositor. Ploysd 88 & machine

Warting TiME.

28. Waiting time shall be paid for at the time rate for a machine compositor. Al stoppages shall be cumulati
charged as waiting time, provided that such stoppages have not been caused by the fault of the machine compositor. ative, and shall be

3300.—2
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CHANGING MAGAZINE.

29. For changing magazine or mould in any slug-casting machine, the machine compositor shall be paid 6d., and for emptying
or refilling magazine, ls. 3d. In the case of a multi-magazine machine, or a machine of similar design, he shall be paid
1d. for each change, and 1d. for each return where the change and return of magazine is made by manipulation of handle or lever,

ATTENDING AND ADJUSTING.

30. On any shift a machine compositor on piece-work attending or adjusting one machine shall be paid 103. per week
extra, and for two or more machines 20s. per week extra. If the 10s. per weck be not paid to a piece-worker, all mechanical
troubles shall be rectified for him without delay, and he shall be paid for all time he is kept waiting at the time rate for a machine
compositor. ! .

Lova MEASURE.

31. Slugs of 26-ems pica measure and over set in G-point or smaller type shall be paid 3d. per 1,000 ens in addition
to the rate. Measures of 27-ems pica and over set in type larger than 6-point shall be paid 3d. per 1,000 ens in addition
to the rate. ’

CHANGING MACHINE OR MAGAZINE.

82. If a machine is changed by order to a different type, the machine compositor shall not be required to change
again to make corrections. Such corrections shall be done on a vacant machine if possible, but when they are done by
another machine compositor, at the order of the House, one line shall be charged against the machine compositor who set
the matter, and one line against the House for each line re-set.

M INSTRUCTIONS.
33. Instructions shall be given to the machine compositor with the first “ take

in each job. N
CATOHLINES,
34. A piece-work machine compositor shall be paid for all catchlines when set by him.

Furt. FouNT oF MATRICES.

35. Each machine shall be provided with at least 25 space bands, and such a fount of matrices as will enable the
machine compositor to do his work without delay. . ey
Cross RuULEs. . '

36. All cross rules when set by the machine compositor, whether in reading or advertisements, shall be paid for as separate

lines.
TaBLE OF MULTIPLIERS. ' s ,
Measure Pearl Agate Nonpariel )ﬂn:on Brexl:ier Bourgeols | Long Primer | Small Pica Pica English
: or
Tlea cms. 5-polnt. 5}-point. 6-polnt. 7-polnt. §-point. Q-p?)l;nt. 10-polat. | 1L-point. 12-351:1&. ' 14-351n¢.
6 .. o 40 40 40 40 40 40 40 40 40 40
T .. .. 40 40 40 40 40 40 40 40 40 40
8 .. .. 40 40 40 40 40 40 40 40 40 40
9 .. . 43 40 40 40 40 40 40 40 40 40
10 .. .. 48 44 40 40 40 40 40 40 40 40
11 . .. 53 48 44 40 40 40 40 40 40 40
12 58 52 48 41 40 40 40 40 40 40
13 62 b7 52 45 40 40 40 40 40 40
14 67 61 56 48 42 40 40 40 40 40
15 2 65 60 51 45 40 40 40 40 40
16 T 70 64 55 48 43 40 40 40 40
17 82 74 68 58 51 45 41 40 40 40
18 86 79 72 62 54 48 43 40 40 40
19 91 83 76 65 57 51 46 41 40 40
20 96 87 80 89 60 53 48 44 40 40
21 101 92. 84 - 72 63 56 50 46 42 40
22 106 96 88 75 66 59 53 48 44 40
23 110 100 92 79 69 [i7} 55 50 46 40
24 115 105 96 2 72 64 58 52 48 41
25 120 109 100 86 75 67 60 55 50 43
26 . 125 113 104 89 78 89 62 57 52 45
27 130 118 108 93 81 72 65 59 54 46
28 . . 134 122 112 96 84 75 67 61 56 48
29 139 127 116 99 87 77 70 63 58 50
30 B . 144 131 120 103 90 80 72 65 60 51

W. H. HARRIS, Uhairman.

H. N. JONES, Secretary.
Melbourne, 5th March, 1837.

By Authority: H. J. GREEN, Gove'nment Printer, Meibourne.
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Factories and Shops Aots.
DETERMINATION OF THE POTTERY BOARD.

Nore.—This Determination on the 3rd April, 1937, applied to the whole of the State of Victoria.

IN accordance with the provisions of ‘the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices or
rates which may be paid to any persons employed in the trade of making pottery, tiles (other than cement tiles), or pipes,
and digging the clay used in connexion therewith,” has made the following Determination, namely :—

"(1) That on the 3rd April, 1937, the last previous Determination of this Board shall be revoked and replaced by this
Determination. '

(2)

APPRENTICES OR IMPROVERS. .

Within the Metropolitan District as defined In the Factories and Shops Act 1928 (No. 3677) and the Order in Council there
under; such portions ot the Cities of Sandringham ang Heidetberg, and of the Shires of Braybrook, Broadmeadows, Doncaster and
Tamplestowe, as are not within the said District ; the Cities of Chelsea and Mordialloc; and the Shires of Berwick, Butla, Cranbourne,
Dandéenong, Eltham, Ferntree Gully, Gishorne, Keilor, Lillydale, Melton, Mulgrave, Romsay, Werribes, and Whiitiesea.

MALES, FEMALES.
‘Wagss por Week of 48 hours. 'Wages per Week'of 46 hours.
. d. -Commencing Age.
Undes 15 years of age . . . W 17 9 _
15 years of age - . . . o 209 15 yoars )
lﬂ sy -e .o se . s 3 or years. yeoars.| yoam.' years. yoars,
16 " gs g b 10 17 18 19 20
» ”» ve . . .. .. .
18, .- . . . - 380 ed| ad | sd| ad| ed| od
'llg w  m .o . . = . ﬁ 3 Istdﬂ mon:lllll; 17 3 . . . . .
” o v Lt L . 2nd 6 mon 20 3 . .. .. . .
And thereafter tho Minimum Wage. Ist year .. .. |20 3(23 6|24 6[27 9[32 0
2nd ,, |22 9|24 6127 9|31 3[34 O .
3d ,, . 24 6(27 9(31 3|34 9 . .
4th , .. |27 9|31 3|34 9 .
sth ,, .. |31 3|34 9 . . . .
8th ,, . 9 . v . se ..
And thereafter the Minimum Wage,

Wirraix ALt OrakrR PARTS oF VIOTORIA.

MaLEs, FrMares,
Wages per Wook of 48 boors. Wages per Weok of 48 hours,
s d. CommencingApe.
Under 156.years of age .. . . . 170 ___
15 years of age . . . .. .. 18 9 15 yearn
18 ” ‘e . .e .o .. 229 or 10 years.|17 years.' 18 yoars.[ 10 years.| 20 years.
17 w  w . . . .. .. gg g onder.
18 " . . . . ..
19, . . . . . c 42 9 e b | T od| o d| ad| ad| «d
20 ., .. 82 3 * b . .. .

And thereafter the Minimum Wage. 3nd 6 montha | 19 20323 6|26 3|2 9
25 9120 9(33 9| ..

18t year 0
9

25 9|20 97383 9 .
9 ..
9

ond” ,, a2
3rd , |23
ith ., .. ]2
5th ., .. |20
6th -, . 133

.. .- ..

voooe ool
[
@

And thereafter the Mi;.i.mum‘V.V.age‘

No. 55—3662.
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Apprentices or Improvers—coniinuad,

PRrOPORTION (in any factory or place).

Apprentices

Une male apprentice to every two or fraction of two male workers n;oeivmg not less than the miniroum wage,
Ono female apprentlco to overy two or fraction of two female workers receiving not less than the minimum wage.

¢ of Appr

p prescribed by the Board was approved on 318t May, 1926,
Improvers.

Three male improvera to every four or fraotion of four male workers recsiving not less than the minimum wage.
Three female i lmprovars to every female worker recoiving not less than the minimum wage.

ALL OTHER EMPLOYEES.

WIIFﬁhln the Metgopolltnn Diztrict as gefined In the

'actories det 1928 (No. 8677) and the
Order in Councl! thereunder; such portions the
Clties of Sandringhats and Heldelberg, and of the

Man carrying or wheeling into or out of kiln

Shires of Braybrook, Brosdmeadows, Doncaster Within sl
WaaRs. ond Templestowe, as #re not within the ald | other parts
District ; the Ctties of Chelses and Mordialloc; and | of Vietorla.
the Shires of Herwick, Bulla, Cruohourns, Dande-
nong, Eltham, Ferntree Gully, Gisborne, Kellor,
Liilydale, llelum, Mulgrave, Romsey, Wen'lbee,
and Whittleses.
Per Weok Per Weoek
Al Departments, of 48 hours, of ¢8 hours,
o d. s d.
Head burner . . . . . e 86 0 81 0
All other burners .. . . .. - . 81 0 77 0
Mouldmakers . . . 87 0 8 0
Clayhole men (employeru to provide tools) . . .. 79 6 75 8
Men boring or using explosives . . e . 83 6 7 6
Per Week Per Week
FEMALRS, of 48 hours. of 46 hours.
Females .. e . e . . .o 41 3 38 3
Por Week
Mavzs. of 48 houre. otp @ :Z:er:
Glazed Pipes and Sali-glazed Ware, s d. s d.
Flanger . . e . e 86 0 82 0
Man in oharga of plnnge e . .o .. .. 80 6 76 6
Pressers .. .e . . .e . . 81 0 7 0
Setters .. . . . . . . 83 © 79 0
Junotion sticker .. = - . . 81 0 77 0
Man working pipe flanging machine .. . e . 79 0 % 0
Bitumen Jointers .. .. . . . . 78 0O 74 0
Drawers .. 79 0 7% 0
Hand feedors of raw or burnt clay into crushmg or gnndmg pan 79 0 %0
Man carrying or wheeling into or out of kiln 77 0 73 0
Al others (except burners, mouldmakers, ohyhole meu, and men
boring or using explomves) . . . 75 0 71 0
Dust T'ile Mukmg.
Leading hand slip making .. .o . . 80 0 76 0
Slip House Attendants .. e .. .. 77 0 73 0
Head placer inside a kiln " .. . 80 0 % 0
Man dipping tiles and in charge of dxppmg room 79 0 76 0
Man hand-pressing dust tiles with 6-in. press .. . . 7% 0 7B 0
Sagger maker . . . ‘e . - 9 0 % 0
Head packer .. .. 81 0 77 0
Packer who packs artmlea with ptoteohve substances into
containers with secured lids . - .. 78 0 4 0
Other packers .. 7% 0 72 0
All others (except burners, monldma.kers, clayhola men, and men
boring or using explosives) . . . 7% 0 71 ©
General Pauery.
Sanitary ware presser . . . .. .. 81 0 7 0
Head packer . . . e .o 81 0 70
Packer who packs &rtlcloa with protective aubstances into
containers with secured lids .. .. . .. 78 0 4 0
Other packers . . .. .e - . 76 0 72 0
Leading hand stip makmg ‘. . . . - 80 0 % 0
Slip House Attendants .e . .o . . 77 0 3 0
Tea-pot hand pressers . - . - 80 0 76 0
Hollow ware preaser, turner, or hoad dlpper .. . 80 0 76 0
Caster .. . . .- .. . 80 0 76 0
Stoneware thrower—
4th year’s experlenoo . . .o . . 77 0 73 0
5th . .- . . . 81 0 77 0
and therehfur e . s .e . . 87 O 83 0
Head placer inside & kiln .. .. . e . 80 0 76 0
Other placers .. . . e . . 7 0 % 0
Sagger maker * . . . . . o 79 0 75 0
Jolly and jigger hands . . - 79 0 7% 0
Hand feeders of raw or burnt clay xnto crushmg or gnndmg pan .. 9 0 75 0
Grinders of burnt ware .. . .. . . 80 0 76 0
Potters’ printer . 7 0 73 0
All others (except burners, mouldma.keru, olayhnlc men. "and men
boring or using explosives) . 75 0 71 0
Plastic Tile and Terva-cotta Makmg,
Flower pot, or flower-pot saucer throwers .e ‘e .. 84 0 80 O
Facemen .. . . . . 80 6 76 8
Pressers .. .e .. . . . .. 80 6 76 6
Setters .. .. . . .. . . 83 0 % 0
Vent makers . . . . . . 79 0 7% 0
Man in charge of plunge .. .. . . . 79 0 % 0
Drawers .. 79 0 75 0
Hand feeders of mw or bnmt clay into crushmg or grmdmg pan .. 79 0 75 0
Man takmg off roofing tile press e . 77 0 73 0
0 0
0 o

All others (except burners, mouldmakers, clay'ho)e men, and man
boring or using explosives) e .. .. ..
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(3) TiME oF BRoixNiNG AND ENpiNG Womk.—For all porsons except burners and continuous shift-workers :—

Time of Begionlng. Time of Ending.
7Tam. .. .. 1 p.m, on Saturdays, or the day an whioh the half-holiday is locally observed.
7 am. . .. 5.30 p.m. on each of the other five warking days of the week.

(4) OVERTIME—
() By persons employed as burners or on continuous shift-work (in oxcess of 48 hours in any one wock . .
{6) By any other person :—
Within the hours fixed as the time of beginning and ending work in excess of the maximum
number of hours fixed as a week’s work.
_Outside the hours fixed as the time of beginning and ending work :—

Time and a quarter.

Time and & quarter
i for the first three
Betwoon midnight and 7 a.m. .. . . o .. . o hours, and there-
after time and a
half.
Botween 5.30 p.m. and 8.30 p.m. . .. .. .. .. .. Timo and a quarter.
Between 8.30 p.m. and midnight . .. . . . Time and a half.
(5) SeeciaL Rares.—For all work done on Sundays and the undermentioned holidays the rates shall be :—
| Burners, time and & half.
** 1 All others, double time.
New Year's Day, Australia Day, Good Friday,
Faster Monday, Labour Day, King's Birthday, »All persons, double time ;
Christmas Day, and Boxing Day .. ..)
but if any other day be by Act of Parliament or Proclamation substituted for any of the above.named holidays, the specisl rate shall
only be payable for work done on the day so substituted.
- (6) Tea MoxEY.—An allowance of s, 8d. for tea monoy shall be made where work extends for more than two hours boeyond the
usual time of ending work provided the employer has not given notice the day bofore of intention to work overtime,
(7) Bur~ers.—A burner shall be paid for the full number of hours of the shifv worked.

PIECE-WORK.
(8) That the lowest picce-work prices payable for the following kinds of work shall be:—

Sundaya .o . .. .

Within the Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Order in Countil thereunder
such portions of the Cities of Sandringham and Heidelberg, and ot the Shires of Brayhrook, Broadmeadows, Doncaster and
Templostowe, as are not within the said District ; the Gities ot Chelsea and Mordialloc ; and the Shires of Berwick, Bulla, Granbourne,
Dandenong, Eftham, Ferntres Gully, Gisborno, Keilor, Lillydale, Melton, Mulgrave, Romsey, Werribee, and Whittlesea.

GLAZED PIPES AND SALT-GLAZED \WARE.

Boundary traps, 6 inches.. .. .. ls. 6d. per trap
Boundary traps, 4 inches.. .. . 18,04, .,
Guliy traps (flanged) . . .. 104d. each
Disconnectora .. .e R (177 R
Basing . . .. . 104, ,,
Junctions .o . . .. 128, 74d. per 100
’ GENERAL POTTERY.
Cane Bakers (Hand Pressed). Pana (Throwing).
7 inches . . . .+« 9s, 3}d. per groas Bread or Cream—
8 ., .. .. .. .. 128, 7Hd. » Not more than 1} gallons e .. 87s. 5d. per 100
9 , .. . .- .. 158, 33d. » 3 gallons
1) . . .. . .. 188 03d. . More than i} gallons e .. 83a.114d.
:; N s - - e gi:, ggfL " Spittoons (Hand Pressed).
”» " . . o g ” Latge . . . .. 258 0%d. per gross
or 16, 10d. per groes sil round. Small . . . . 2la 53 4,
Chambers (Hand Pressed). Vases.
12 .. . .. .. -+ 82s. 54d. per gross Vases . . .. .. 21s. 2d. per gross
P .. . . . .. dla. B¥. ., .
& .. - . . U 46e.03d. . Botiles (Throwing).
Fluted ochambers, finishing and handling .. 17s. 93d. ' Acid bottles, ineluding stopping and
4s. 3}d. per gross extra to be allowed for embossed chambers. stamping (3 gatlon) .. .. 9s.23d. per dozen bottles
Chambers (Jiggered). . Bung Jars and Demijokns (Throwing).
Jiggering. Turning. Handling. 1 gallon .. I .. J ( .. l:gloid. per dozen
per gross. per gross, per gross. 2 gallon .. .. . . 38, 3d. .
12'8 .. 10s.6d. - 8s. 8. 8s. 8d. 3 gallon .. .. . .. 5s.104d.
9s ..o 128 74d. .- 9s. 83d. .. 9s. 8%d. 5 gallon .. .. .. 12s. 10§d.
6's o las.5d . 11s.8d. .. 1ls.8d. 73d. per dozen extra for handle bottles.

4s, 4}d. per gross extra to bs aliowed for embossed chambers.

Pedestal Pans (Hand Pressed).
Bed Slippers and Bed Pans (Hand Pressed).

Sizes whether in straight or hollow fronts

Bed slippers, large and small .. .. 8s.11d. per dozen oot exceeding 24} in. x 16} in. x 15
pans .. . . .. 8s.1ld. » in, or its equivalent in oubic inches—
Ewers {Hand Pressed). Straight fronts—
9s .. - . . .. B5s.103d. per dozen Cane . . - .. 38 113d.each
6s .. .. . . .. 6s.23d. White .. . . .. 48, 3}d, "
Lip Bowls (Hand Pressed). H%'W fronte— 55, 64
No. 1 (11 inches oz under) v .. 28s.3}d. per gross Vé"ll:'eto . . .. «. 38 Sg
Na. 2 (12 inches) . . .. 31s. 8d. " ! . . . - 31l
No. 3 (13 inches) v .. .+ 36s. 04d. " Sizes exoseding the above dimensions—
No. £ (14 inches op over) . .. 40s. 9}d. » %xg: v . .. .. 48 51}%({ .
Oval Cover Dishes, with Raised Foot (Hand Pressed). ., White - . - oo s 1y,
7 and 8 inches . .. " .. 63.33d. perdozen ‘5%": I:‘W’“‘— 3 1034
< n . - .. .. 8. "
9 and 10 inches . - .. s 23d. " White " - -  esoga o
. Soap Disher. Jugs (Throwing).
3.piece soap dishes .. .. .- 27s.23d. peo grosa 30 .. .. - .~ .. 88 5}d. per gross
1-piece soap dishes .. . .. 158.54d. ., 38's .. . .. . . 9s.0}d.
Male and Female Urinals. 30% .. .. .. .. .. Ms.2d. "
Male and fomale urinals .. .. Bs,73d. per dozea 24’8 .. .. .. . .. 128334,
12 .. . . . 176. 14d. .
Qottage Pans and Traps.
Cane. White. Barrels (Throwing).
Pans .. .. 14s, 10}d. per dozen .. 16s.0d, perdozen Barrols . e . .. 37s. 5d. per 100

Traps .o .o 14s. 10}d. “ ~ 16s.0d. . gallonr
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PIECE-WORK—contintied.

Within the Metropolitan District, &c.—continued.

GENERAL POTTERY—coniinued.

Washing or Toiles Bowls (Hand Pressed). Jelly Moulds.
Plain . e e .. 36s.7d. per gross 1, 1}, and 2 pints . . .. 33s. 6}d. pergross
Embossed . .. . «. 40s. 8d. " .
Squat jars— Jars {Throwing).
Foot Warmers (Hand Pressed). Under 2 gallons . .. .. 26s. 94d. per 100
Plain . . .. 6s. 2d. per dozen gallons
Plain, with screw top .. 7s. 63d. " 2 gallooa and over .. e .. 245 34 ”
Embossod, with screw top . 63, 0}d. ” Filier Shells (Throwing).
Jam Jugs. Dripstone .- . .o 37s. 54d. pe:u 100
L gallons.
Handling jam juge .. " 9n. 63d. por gross Condles (making and shaving) .. .« 73d. per gallon
( 4 g) 4
Syrup Jars, Ginger Beer and Ale Bottles (Throwing).
Large . . . 118.5d. per dozeu
i galloa (sorewed) . .. «« 274 13d. per gross
Small - - - 8.5, Alo bottlos .. os. Il .,
h .. . . .. 4s.l0d.
Pudding Bowls. Others ts. 101 :
9s .. .. . . 188. 73d. per groas: Jugs (Hand Pressed).
12's .. e . « 1ls.5d, " 308 .. .. .. .. 258. 6fd. per grosa
18's .. . . . 8s, 8}d. v 24’ .. - . 30s, 91. "
24's .. . .. . . Bs.23d. » 12's .. .. N .. 37s. 2} 1. "
TEBRA OOTTA,
Flower-pots (Throwing and Finishing), Crimp-pots and Saucers (Throwing and Finishing).
3 inohes .. .. e <+ 23 0kd. per gross Crimp-pots. Crimp-pot Saucer
i, . . . oo 8L, 5 inohes , 7s. 5il. per gross .. 4s. 73d. per gross
& . . - o ds 0y, 6 , .. . 9,904, . Ga2fd
8 . . - . o badid T .. . 1234, I N
T . - - - Bn6d o, 8 . .. v 17838, L0 a1,
e - - e gﬁ' ” 9, .. oo 19a84 . l4a.94d. ,,
" -~ v . e ¢ S , .. ve " . d.
0 0 = T T " 168, 53d, :' | (VI 24, 63d. 18s. 44
}2 " - - .. . 33& oy, , Seed Pane,
3 » - . - - 48.34d. 8 inches .. - . .. .. 10s. 8d. per groas
14, . . . »» 03a 8d, " b 138, 3d.
5 ., . . . .o T9s.24d. 0" .. - . i oy o
18 . . . .- .. 150s. 10}, . T - .- - * age pude
Flower-pos Saucers (Throwing and Finishing), 13 . . . «v 278 83d.
4 inches - - e .. 1s 113d. per gross 14 . .. e oo 34a 21d.
8 = - > oo g T 15, - - - .. 42a 83d.
g » " - e . é:- tl',ﬁ = Bulter Qoolers and Buller-cooler Saucers.
] : - - . .o 7s.113d. :: Butter Coolers.  Butter-cooler Saucers.
9 - . . o 108 6}. ,, 8's - ~ 48 7jd. perdozen ., 9d. per dozen
10 ,, - . .. o 12s.64d, ' - o B8 2id, .. 18,0d.
12 . - - . .- 16s. 6d. ”
13 ., oy - o 245 6d. " Ohsmney-pots,
:: - . o . ° 351;& gig I 18 inchea and under . . .« Is. 43d. per dazen
» o .- 't .t s 64, Over 186 inches - e .. 9a.23d. -
Ridging, N .
L Nora.—Boy labour for wedging clay and for turning hand wheel
Ridging made by band from wood or plaster i shall be supplied by the employer for all * Terra-cotts ™ work,
moul - - - -+ 28 2}d. per dozen in order that the pisce-work prices above fixed may be net.
Within all other parts of Victoria.
GLAZED PIPES AND SALT-GLAZED WARN.
Boundary traps, 6 inches e «« 18’ 5d. per trap Disconasotors ,. . e .+ 94d. each
Bouadary tmﬁ, 4 inohes .. . d. » Basias . e . e 9.,
Gully Traps (Hanged) .. . <o T3 each Junstions . . . ce 123 13d. per 100

GBNEBAL POTTEBRY.

Cane Bakers (Hand Pressed).

7 inches - - . .. 8s. 91d. per gross
8 4 - . . . 123 0Md.
9 .o .o . o Ma 9K,
10 ., .o . e .o 178 103d. ,,
11, .o . .. o 208 Tdd,
12z, . e .- oo 23 11d.
or 16s, 4d. per gross all round.
Ohambers {Hand Pressed).
12's e . . »» 308 11l3d. pergroea
9's . . .. .. 39s 7d. "
6's - . .. .. 438 bd. ”»
Fluted ohambers, finishing and handling  16s. 10d, ,,

4a, 13d. per gross extra to be allowed for embossed chambers

Ohambers (Jiggered).

Jiggering. Turning, Handling.
per gross. per gross. per gross,
12’ . 9s. 104. ., 8s, 2§d. .o 8s. 23d.
9’ o 128 04d. ., 9s. 53d. .. 98 5}l
6's «o 138 103d., .. 1lla. 2id .« s 24d.

4a. 1§d. per gross extra to be allowed for embossed chambers.

Bed Slippers and Bed Pans (Hand Preased).
Bed salippers, large and small 8a. 6}d. per
Bed 63d.

dozen

pans e - .o .o 8a ”

Bwers (Hand Pressed).
9's -
0

.o - se

- 5. 73d. per dozen
. - - Se Iipd

- -
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PIECE-WORK-—continued.

Within all other parts of Victorla-—continued.

OBNERAD POTTERY—coniinued.

Lip Bowls (Hand Pressed).
No. 1 (11 inghes or under) .o 26s. 93d. per gross

No. 2 (12 {uches) . e .o 20s. .
No. 3 (13 inches) o e o) 34s. 54d.
No. 4 {14 inches or over) e .o 383 94,

Oval Oover Dishes, with Raised Foot (Hand Pressed).

7 and 8 inches,, . . .. 63, 0d. per dozen
9 and 10 inches .- .o .« 68 10}d. ,,
Soap Dishes.

3-piece soap dishes .. o . 269 i)sd per gross
1.piece soap dishes - - .

Male and Femals Urmals
Male and female urinals .. .+ Bs. 4}d. per dozen

Cottage Pans and Traps.

Cane. White.

Pans - oo l4s 2§d per dozen .. l5s 3d. per dozen
Traps . .o M5 2 » .. 188,834,

Pans (Thmun'ng).
Bread or Cream—

Not more thaa 1} gallous e 31s. 6d. per 100
’ . gallons
More than 1} galloos .. . oo 329 20d. "
Spitiogns (Hand Pressed).
Large .« - - .o .. 24s. 6d. per grosa
Small . - - . .. 20078,
’ . Vases.
Vases .. - .o .. +v  20s. 1d. per gross

Bottles (Throwing).

Aold bottles, including utoppmg and stamp-

ing (3 gellon) .o 8a.73d. per dozen
bottles

Bung Jars and Demijohns (Throwing).

1 gallon .o . .e 1s. 91d. per dozen
2 gallon . . . .o 38 13 -
3 gallon . . . oo 88 53 v
5 gallon . e o 12833,

8d. per dozen axm for hp.ndlc bottles.

Pedestal Pans (Hand Pressed).

Sizes whather in etraight or hollow
fronts not exceeding 24} in, x 16} in.
x 15 in., or its equivalent in cobic

inchea—
-Straight frontu—
Cane . . vo 38 9}d. each
White . .o . . 4 13,
Hollow fronte—
o . . . .. 8. 8jd. ,,
White . - ve 38,034,
Sizes ding above di ions—
Cane e . - .. 48 23d.
White . . - .. 4a.0d.
State Pattern— .
Cane .- - [ . 38 74,
White o - -~ - 4s. 0.

Jugs (Tlmmmw).

39's .. . v . +e  8s. 14d. pergross
3% .. . - - o 8s.58, 4,
30 .. . .. . .o 10s. 73d.
24’ .. . .- .. lls. 6}d.
12 .. - . - . 16s.4d.

Barrels (Throwsing),

Barrols - - - +o 34a. 8}d. per 100

gsallona

Washing or Toilet Bowls (Hand Pressed).

.o 34s. 2}d. per gross
. 38s. 83d. ,,

Plain .. . . ..
Embossed .. - .e

Poot Warmers (Hand Pressed),

Plain .« e . .. Bs.11}d. per dozen
Plain, with serew top .. ° . oo T8.63d. .
Embossed, with screw top e .. 98,23,

Jam Jugs.
Handling jam jugs .. .e .+ 9s. 0}d. per grose

Syrup Jars.

Large .o .o . .+ 10s. 74d. perdoz.
Smalt .. - . . - 8a 0§d pe”
Pudding Bowls.
s .. e . .. v l4a IO}d per gross
12s .. o B v . 105. 1iyd. ,,
18°s .. - . . ve 8s.28d.
24's .. - - e oo 4a. 113,
Jelly Moulds,
1, 1§, sad 2 pinte - . .+ 32s.0§d. per gross
Jars (Throwing).
Squat jars—
Under 2 gallons - - w258, 9d. per 100
gallons
2 gallons and over .. - . 238, 24. "
Filter Shells (Throwing).
Dripstone - [os .o .. 34s. 8}d. .per 100
galloas
QOandles {making snd shaving) .. <+ Td. per gallon

Q@inger Beer and Als Botiles (Throwing).

"1 gallon {sorewed) . . .+ 258. 3d. per gross
Ale bottles . . . .. 8s. 8.
Othera . .- .. .o 48, 9d. ”

Jugs (Hand Pressed),

30" . . ..
24'3

12's

23s. 11d. per gross
29s. 24d. ,,
36s. 33d.

- .o .e

11

- . T e

11l

THERRA OOTTA.

Flower-pots (Throwing and Finishing).

8 inches - o - we  28. 0d. per groes
4, - . ve w264,
5 , . e . . 38,08,
8 » .e .o . "e 5a. 1d. »
T w .- . .. oo 68, 3}d.
8 , - . e .. 10s. 2d. »
8 . - . . 12 7. .
10 ., . . . .. 15s. 03. ,,
12, . . B o 218, 4}d.
i3 . . - . .. 458, 104d.
14 - . . .. 6ls. 0d. "
15 . - . .- . 5s. 5}, .
18 . R - - - 180s. 110d. ,

|

Flower-pol Saxcers (Throwing and Finishing).

4 inohes - e . «o s, 10}d. per gross
5 ' . e . 28, Gd.i pe"gro
8 . . . .. .. 3s. 100d. .
T w . . . o 4s 1134,

8 ., . . . o T80 TR "

9 . - . . .. 10s. 2jd. .
10 . e . . vo s 11d. o
12, . . . .o 1Ba. 74d. "
13, . . . .. 23s. 13,
4 ., . v . 30a. 4d. "
B, - - . .. 36a. 114d. ,,

Ridging.

Rldgmg made by band !mm wood or plaster
monlds - '28.04d. perdozen
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PIECE-WORK—oontinued.

Within all other parts of Victoria—continued,

TERBA COTTA—cOniinued,

COrimp-pote and Saucers (Throwing and Finishing). Butter Coolers and Butler-cooler Saucers.
. Crimp-pote. Crimp-pot Saucers. Butter Coolers. .  Butter-cooler Saucera.
& inches .. .o 7s. 03d. pergross.. 4a. 8}d. pergross 8 .. - 4s. 5}d. per dozen .. 83d. per dozen
6 , .. .. 8.11id. ,, o B 1ld. o 4. 94 1
70 .. .. e 73, . .. ' 03. ,, s .. - 0.90d. . . . .
8 . .. .. 16s. 43d. . 10s. Td.
9 4 .. .o 18s.93d. < 13s. 104d. ,, Chimney-pots.
10, .. oo 238, 03d. o 178, 53d. ,,
s 16 inches and under .. . .. 08s.11%d. per dozen
eed Pana, Over 186 inches . .. e 8874,
8 inches .. e .e .. 10s. 2d. per gross
” . . . .. 125 73,
}g » . “ éﬁ: ggg. " Nore.—Boy labour for wedging clay and for turning hand wheel
13 . i o > 26s, 33d. :; shall be supplied by the employer for all * Terra-cotta ™ worlk,
14 ,, . .. .. .. 32s 7d. " in order that the piece-work prices above fixed may be net
5, .. . . .. 30s. 83d. ,,
Note.—AlH picce-work prices shall be caloulated on the basis of articles “ Good from hand.” .

In this Determination the expression ‘‘ Good from hand™ shall mean free from maker’s faults at the time the articles
are approved by and taken possessjon of by the employer prior to burning, :

Faults proved to be due to the uss of defective moulds supplied by an employer shall not be deemed to be maker’s
faults.

PIECB-WORK WHICH MAY BE F1XED BY AN EMPLOYER.

(9) The Board determines, under the provisions of Section 150 of the Factories and Shops Act 1928 (No. 3877), that any
employer may fix and pay piece-work prices to any pecson employed in the glazei pipes and exlt-glazed waire, general pottery,
tils, and terra-colta sections of the irade at work for which picce-work prices have nol been specified ahove, provided that any such
employer shall base such piece-work prices on the earnings of an average worker working under like conditious, and auch piece-work
prices shall be fixed 80 that an average worker oan earn not less than the wages rates that are fixed by the Board for anch work,

E. E. O'GRADY, Chairman.
GEQ. E. PARR, Secretary.

Melbourne, 18th March, 1937,

By Authority: H. J. GreEN, Government Printer, Mclbourne,
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Factories and Shops Acts.
DETERMINATION OF THE WIRE FENCE AND TUBULAR GATE BOARD.

Nore.—This Determination, on the 2nd April, 1937, applied to the following parts of Victoria, namely :—~The Metropolitan
District (oxcopting the Central and Southern Ridings of the Shire of Braybrook) as defined in the Faclories and Shops Act 1928 (No.
3677); the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; such portion of the City of Sandringham as is not
included in the said Metropohban district ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 22nd November, {1928, has had
the power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in
the trade of making or erecting woven wire fence (other than wire netting) and tubular gates, has made the following Determination,
namely :—
(1) That on the 2nd April, 1937, the last previous Determination of this Board shall be rovoked and replaced by this
Determination.

(2}
Apprenticea. Improvers. Other Employees.
WAGES. Per Week of WAGES. Per Week of WaAGES. Per Week of
Hours. 48 Hours. 48 Hours.
s d s d. s d.
Ist year's experience .. .. 15 6 | Under 16 years of age .. 19 6 | Paint Spray Operators or Welders 91 0
2nd . . .« 21 0 | 16 years of age - .. 25 0 | Machinists, being thosa engsged in
3rd ,, » .. .. 28 0 17, ” .. .. 31 6 working on ring lock, or any other
4th ”» .. .. 36 6 [18 , » .. 400 class of fence-making machines,
8th . ”» 42 6 |19 » e .. 48 0 chain netting machines, or picket
6th 63 6 (20 »” .. .. 68 0 fabric machines 88 6
And thereafter the minimum wage. Persons employed in &tbaohmg
chain netting, fabric, or wire
Numser (by any employer). cables to gates or frames .. 88 6
Nouser {by any employer). Scroll makers or tubular frame
One improver to every three or fraction | makers o . .. 8 6
One apprentice to every three or fraction | of three workers receiving not less than | Persons employed in erecting
of three workers receiving not less than | 77s, per week of 48 hours. woven wire fence or tubular gates 88 6
77s. per week of 48 hours. Stump bands .. .. 82 0
All other adult employeea . 77 0
Provided that any person without previous
Any apprentice or improver while employed at paint spraying shall bo paid 6d. | experience doing wor]l:”for which the rate is
per hour in addition to the rates fixed above. fixed at 88s. 6d. per week, shall be paid 82s.
per week of 48 hours for the first six weeks
of such employment.

(3) TiME oF BraINNING AND Ewpmxe WOBK i—

Time of Beginning. Time of Ending.
7.30 am. .. .. 6.30 p.m. on each of five days of the week.
7.30 a.m. .. .. 1 p.m. on the other working day of the week on which the half-holiday is usually cbserved,

{4) OVERTIME :—
For work done within the times of beginning and ending work in excess of 48 hours in any week .
For work done between 1 p.m. and midnight on the day on which the half- hohde.y is usually observed  $Time and  third.
For work done between 5.30 p.m. and midnight on the other workmg days .
For work done between midnight and 7.30 a.m. . . .- .. Double time.

(6) Spro1AL RaTEs.—Double time shall be the rate for all work done on Sunday, New Year’s Day, Australia Day (26th January),
Good Friday, Easter Monday, Labour Day (21st April), King’s Birthday, Christmas Day, or Boxing Day; but if any other day be b,
Act of Parliament or Proclamation substituted for any of the above.-named holidays, the special rate shall only be payable for work
done on the day o substituted.

{6) PavyenT ror PuBLic HorLipays.—Ordinary rates shall be paid for the following holidays if not worked :—New Year's Day,
Good Frldt:iy, Easter Monday, Labour Day, Anzac Day, Christmas Day, Boxing Day, or such other days as are ohserved in lieu of
the above days.

No. 56.—3466.
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{7) ALLOWANOES.—
(a) All employees engaged on outside work shall be conveysd to and from work free, or ahall be allowed expenses to and
from the work.
(b) When an employee is sent to work at a distance of more than thirty miles from the employer’s usual place of business,

the employer shall pay for or provide suitable board and lodging.

(8) PayMENT 0F WagEs.—All payments of wages shall be made within ten minutes of the time of the workers ending work, on
a day not later than Friday of each week.

-(9) TooLs.—All tools used by employees, excopt those engaged on outside work, shall be provided by the employer fres of
charge.

(10) TeamNaTiON oF EmpPLOYMENT.—Except in & case where the employee has been guilty of a misdemeanour, seven days’
notice of termination of employment shall be given by either employer or worker, '

(11) Pieceworg.~-The Board determines, under the provisions of section 150 of the Faciories and Shops Act 1928 (No. 3677),
that any employer may fix and pay piecework prices to anﬁ rson-or persons or classes pf persons employed in erecting woven wire
fence or tubular gates, provided that any such employer shall base such piecework prices on the earnings of an average worker working

under like conditions, and such piecework prices shail be fixed so that an average worker can earn not less than the wages that are
fixed by the Board for such work.

W. W. HARRIS, Chairman.

R.DUFFY, Secretary,
Molbourne, 16th March, 1937,

.

By Autimi'ity- H. J. Gaiex, “Government. Printer, Melbourne,
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No. 57] TUESDAY, APRIL 6. [1937

Factories and Shops Acts.

DETERMINATION OF THE IRONMOULDERS BOARD.
Norz.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Faotories and Shops Acts, the Wages Board appointed to * determine the lowest prices
]_ or rates of payment which may be paid to any person or persons or classes of persons (other than moulders employed
in moulding metal bedsteads) employed in the process, trade, or business of an ironmoulder,” has msade the following Determination,
namely :—

Notes.—(a) Section 168 of the Faciories and Shops Act 1928 (No. 3677) extends the powers of this Board to * steel moulding.”

(b) The following trades were proclaimed on I3th January, 1932, as opprenticeship trades under the Apprenticeship
Act 1928 for the Metropolitan Districts :—Jobbing Moulding and Coremaking, Jobbing Brass Moulding and Coremaking.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary, Apprenticeship
Commission, Public Offices, Treasury Gardens, Melbourne. (Price 3d.)

(1) That on the 31st March, 1937, the last previous Dotermination of thir Board shall be revoked and replaced by this
Determination.

(e}
Per Week of 44 Hours,*
Within the
Apprentices or Improvers, Other Employees. Dlﬁ:lcc?ﬂzl(llt:ﬂch Withia th Al other Parts
Porton ofthe Gty | "ot Giony an” | g Vitore where
a8 Is not ir?gluded Warrnambool. lpplrlnu?a
within the sald
District.
WagzEs. Wages.
Per Weck | Pipe Moulders making Pipes (olher than Steam and £ s d. £ s d £ s d.
of 4 Hours, Hydraulic Pipes) on 6 Bank or Cast Vertically.
s. d. | Bank pipe moulders— -
1st year .. 16 38 5 and € inch, headmen . . 413 0 413 0 413 0
2nd year .. 21 8 5 and 6 inoh, footman . . .- 4 2 0 4 2 0 4 2 0
8rd year .. 84 3 4 inch and under, headmen .. .. . 4 6 0 4 6 O 4 6 0
4th year .. B81 9 4 inch and under, footmen . = - 318 0 318 0 318 0
5th year .. 85 3 | Vertical pipe moulders—
Rammers, corem,ukets, corers, or casters 315 0 315 0 315 0
Dressers of pipes, including dressera on emery wheols 315 0 315 0 315 0
PROPORTIONS Furnacemen . 319 ¢ 319 0 319 0
(N aNY PracE). Furnacemen's assmtant (l.e any pemon a.ssxstmg m
. daubing ladles, charging, mixing daubing, and
Apprentices. breaking pig iron) .. .. . . 314 0 314 0 314 ¢
One apprentice to every Persone Employed in Making Pipes by Machinery.
three or fraction of three
workers receiving not less | Coremakers—
than 69s. per weck of 44 6 and 6 inch, faucet .. .- .. .. 413 0 413 0 413 0
hours. 5 and 6 inch, spigot .. - . . 4 2 0 4 2 0 4 2 0
4 inch and under, faucet .. .. . 4 6 0 4 8 0 4 6 0
An indenture of ap- 4 inch and under, spigot .. .. .. 318 0 318 0 318 0
prenticeship prescribed by | Finishers and Caaters—
the Board was approved 5 and 6 inch .. = o . L] o413 0 413 0 413 0
on 5th November, 1911 4 inch and under . .o . . 4 6 0 4 8 0 4 6 0

¢ Tho hours of persons engaged in tho Agricultural and Dalrying Implement Industries shall be 46 per week.
No. 57.—3465. . R
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Per Week of 44 Hours.*

Within the
Apprentices or Improvers, Other Employees. Dlgtgfltc?nlt‘it::ch
Portion of the City

of Sandringham
as 18 not {n:luded

within the sald
District,

Al other Parts
Within the Cities
of Geelong and | Of Victorla where

this Determination
Warrnambool. applies.

£ s d £ s d £ s d
Ironmoulding and Cast Malleable Ironmoulding.
Improvers. Jobbing moulders or core makers . . 419 0 500 416 0
Agricultural stove dairying implement moulders or
One improver to every core makers .. .. .. .. .. 4 90 410 0 4 6 0
three or fraction of three | Machine or plate moulders or core makers—
workers receiving not less 1st 8ix months . . 318 0 319 0 315 0
than 69s. per week of 44 2nd six months 4 1 0 4 20 318 0O
honra. 3rd six months 4 4 0 4 5 0 41 0
After two ycars .. .. 4 9 0 410 0 4 6 0
Irondressers using pneumatic hammer .. 4 1 0 410 4 1 0
Irondressers (including dressers on emery wheels) 315 0 315 0 315 0
Furnacemen . .. .. .. .. 319 ¢ 319 0 318 0
Furnacemen's assistant (i.e., any person assisting in
daubing ladles, charging, mixing daubing, and
breaking pig iron) . . ‘e . 314 0 314 0 314 0
Annealers of malleable iron castings . .. 31 311 0 311 0
Shot-blast and sand-blast dressers who are not pro- .
tected from flying shot and sand by a proporly :
enclosod cabin 319 0 319 0 319 0

Shot-blast and sand-blast ril:cssers t;l.m are ;;;otectéfi
from flying shot and sand by a properly enclosed

cabin . .o - . . 15 15 15
Steel Moulding.

Steeldressers using pneumatic hammer .. . 3 3 3

Dressers (including dressers on emery wheels) .. 17 17 17

Crucible furnacemen .. . . .. 13 13 13

Assistant crucible furnacemen .. . ..
Converter furnacemen (i.e., persons in charge of a
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converter) .. . . .. .. 5 5 5
Assistant converter furnacemen (i.e., persons in

charge of a cupola) .. .. .. . 17 17 +3 17
Electric furnacemen . .. . . 13 13 13
Assistant electric furnacemen . .. . 17 17 17
Anneslers . 11 11 11

Shot-blast and sand-blast dressors who are not
protected from flying shot and sand by a properly

enclosed cabin . . .. .. 4 1 0 10 4 10
Shot-blast and sand-blast dressers who are protected
from flying <hot and sand by a properly enclose
cabin .. EN . .. . 317 0 317 0 317 0
Labourers.
Labourers (stee! moulding) .. .. . 31 0 311 0 311 0
All other lubourers . . .. . 3900 3 90 390

* The hours of persons cngaged in the Agricultural and Dairylng Implement Industries shail be 46 per weok.

(3) OverTIME.—(e) Moulders (except Pipe Moulders).

All time worked outside ordinary daily hours shall be paid for at the rate of timoe and a half for the first four hours and double
timo thereafter, such double time to continue until the employee has boon rolieved from work for at least vight hours : Provided that an
employoe shall not be entitled to paymont for such rost period.

(6) All others.

All time worked outside the ordinary daily hours in any place shall be paid for at the rate of time and a half, and each day shall
carry its own overtime.

. {4) Smrer WoRR.—i.e., for work done outside the ordinary time of starting and finishing for five or more days consecutively the
rate to be paid shall be ordinary time with addition of five per cent.
Such shift workers times of starting and finishing tv be arranged by mutual agreement.
All shift workers shall be paid overtime rates in excess of shift hours agreed upon.

CoONTRACT OF EMPLOYMENT FOR JOBBING MOULDERS AND JOBBING COREMARERS.

(56) (a) With the exceptions hercinafter stated, employment may be by the weok or by the hour. If by the week it shall be
terminable on either side by one week’s notice given on any day or (if the employer terminate it without such notice), by payment of
one week’s wages.

A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct or for absence from work without reasonable exouse.

Ii an employee ongaged by the week absents himself from duty, except on public holidays or for days for which he produces a
certificato from a medical practitioner or other proof satisfactory to his employer of sickness (aggregating 4 days’ sickness in each year),
a sum proportionate to his time of absence may be deducted from his pay, i.e., one-sixth of the weekly wage for each day of absence,
including Saturday in shops working six days and one-fifth in shops working five days per week : Provided that only time actually lost
shall be deducted when an employee is absent with leave on a Saturday. .

(d) If the contract of employment is for hourly hiring, the total amount of the rates prescribed in clause 2 hereof shall be increased
by &s. per week (with a proportionate amount added to the wages of apprentices or improvers), but such amount shall not be taken
into account in computing overtime, Sunday and holiday rates. .

(¢) An employee starting work on hourly hiring shall be entitled to a minimum of four consecutive hours’ work or to four hours’
pay for the job—such hours may be deecmed to be consecutive if worked in ordinary hours at the end of a day and the beginning of the
next succceding day. .

MEAL ALLOWANCE.

{6) An employee required to work overtime for more than two hours wiyhout being nqtiﬁed the day before that he will be so
required to work, shall either be supplied with a meal by the employer or paid ls. 6d., or if work extends into a second meal hour
25, 6d. for the two meals, but such paymont need not be made to employoes living in the same locality as their work-shop who can
reasonably return home for meals, - . . . .

If an employee pursuant to notice has provided a meal or meals and is not required to work overtimo he shall be paid for each
meal so provided. :



Victoria Gazette 1023 April 6, 1937

Payment vor HOLIDAYS.

(7) {2) Employees, excepting jobbing moulders and jobbing coremakers, shall be entitled to the following public holidays (without
deduction of pay except as hereinafter provided) :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday,
Labour Day, King’s Birthday, Christmas Day and Boxing Day, or such other day as is gemerally observed in the locality as a
substitute for any of the said days respectively.

(b) Any employee who is absent without leave prior to a holiday and who does not resume work after the holiday shall not be
entitled to holiday pay. An employee meeting with an accident at work before a holiday shall be paid for such holiday if no new hand
is put on in his place.

{¢) ‘ Where rationing is in operation during four weeks prior to a holiday ocourring, such holiday shall be paid for proportionate
to the time worked .

(d) *“ Where an employee’s services are terminated & week before the occurrence of a holiday and he is re-employed within two
wooks after the holiday, or where an employee’s services are terminated two weeks before the occurrence of a holiday and he is re-employed
within a week after the holiday, or where an employee’s services are terminated three weeks before the oocurrence of a holiday and he
is re-employed immediately after the holiday, payment shall be made for such holiday .

(8) Sunpays axp Punrioc HoLipays.—Double time shall be paid for all work done on Sundays, Good Friday, Easter Saturday,
Eagter Monday, Australia Day (26th January), Labour Day (21st April), King’s Birthday, Christmas Day, Boxing Day, and New
Year's Day; but if any other day be by Act of Parliament or Proclamation substituted for sny of tho above-named public
holidays the special rate shall only be payable for work done on the day so substituted.

(9) Day anp Hour For PaYMENT or Waass.—All payments of wages shall be made within a quarter of an hour from the
time of the worker ending work on each pay day.

(10} TerMinaTION OF EMPLOYMENT.—Excepting for jobbing moulders and jobbing coremakers, four hours' notioe of termination
of employment shall be given by either employer or worker.

(1) TiME Lost Taroven [NJURY.—Any employes injured whilst at work shall, provided he returns to duty the same day, be
paid at his ordinary rate of wages for the time lost: in recsiving firat-aid or medical attention for the injury sustained.

(12) Piece-work.—The Board determines under the provisions of Section 150 of the Faclories and Shops Act 1928 that any
employer may fix and pay piece-work prices to any person employed at any work in the process, trade, or business of an ironmoulder,
provided that any such employer shall base such piece-work prices on the earnings of an average worker working under like conditions,
and such piece-work prices shall be fixed so that an average worker can earn not less than the wages that are fixed by the Board for
such work.

‘W. W. HARRIS, Chairman.

A. G. ALLEN, Secretary.
Melbourne, 16th March, 1937,
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