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No. 80] TUESDAY, MAY 11 (1937
Factories and Shops Acts.

DETERMINATION OF THE BUTTER BOARD.

Nore.—This Determination on the 8th May, 1937, applied to the whole of the State of Victoria.
N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest prices or
]_ rates which may be paid to any person or persons or classes of persons wheresoever employed in the process, trade, business, or
occupation of manufacturing or preparing for trade or sale milk, cream, butter, or cheese,” has made the following Determination,

namely :—
(1) That on the 8th May, 1937, the previous Determination of this Board shall be revoked and replaced by this Determination.
2) EmMPLOYEES 1N CONDENSED MiLk, Driep MILE, AND MiLk Sucar FacTomiss.
Apprentices or lmprovers. Juvenile Workers. Other Employees.
WagES. WacEs. \VAGES. Per week of 48 hours.
Shift Al
- P X Workers. Others.
por wosk of 48 hours. T R T, —
Shice Al ——=r—m|————| Milk or cream grader, tester or
Workers, | Others. Males, Females. neutralizer .. .. .| 91 6 88 6
Foreman of shift or department .. [ 91 6 88 6
3. d. s d. Operator of any of the following
Under 16 yecars .. 30 0 5. d. s d. machines—
16-17 years .. .. 35 G | Under 16 years| 25 9 23 9 Milk drier (roller system) .. 84 6 81 6
1718 ,, .. .. 39 9 1 16-17 years .. 28 3 24 9 Milk drier (sprayer system) .. 86 6 82 6
18-19 ,, .. 83 0] 45 017218 ,, .. 3% 6 20 O Vacuum pan—oondensery o 86 6 | 83 6
19-20 ,, .. 59 0 51 01819 ,, .. 38 9 32 9 Vacuum pan-dried milk N 85 6 82 6
20-21 ,, .. 63 31 55 3[19-20 ,, ..{ 46 0 36 3 Vacuum pan-milk sugar Ve .. 8 6
20-21 ,, .. 52 0 40 0 Evaporator .. .. .. 8t 6 81 6
Homogenizer or visioliz .. 83 0 80 0
Cream retort .. ..| 81 6 6 6
PROPORTION (1IN ANY PLACE). Powder sifter .. .. 8l 6 74 6
Tubular heater or ejector .. 82 6 % 8
Separator .. . ..| 8 & 4 6
Pasteurizer .. .. .| 81 86 4 8
Males, Weighing machine .. .| 8t 6 81 ¢
Storemen or stackers or packer 81 6 7% 6
One apprentice to every three or Washers of vacuum pan, vacuum
fraction of three workers receiving holding vats, or evaporator .. 8l 6 76 6
not less than 73s. 6d. per week of Male adult washing or sterilizing cans
48 hours. or bottles . - .| 8 0 % 6
Al other male adults not covered by
Qne improver to every eight or a Determination of any other
fraction of eight workers receiving Wages Boa.x:d .. . .. | 81 6 73 8
not less than 73s. 6d. per week of Headwoman, ie., a person who has
48 hours. . charge of employees under, and Per week
takes her instruction from, the of 44 hours.
foreman .. . .. 52 8
Females. Females operating dried milk auto-
matio filler - .. o . 50 6
One apprentice and one improver All other females . . . 47 8
to every three or fraction of three .
workers receiving not less than 47s. Persons employed cleaning drying boxes, where the
6d. per week of 44 hours. artificial temperature is over 112° Fahr., shall be paid 9d.
per hour in addition to their ordinary wage.

Persons operating more than 2 vacuum pans shall be paid
43, per pan extra.

Wasghers of vacuzm pans, vacuum holding vats, or
cevaporators shall be allowed 3d. for each flying clean or 9d.
for cach full clean in addition to the ordinary week wage
for employee concerned.

Persons employed stacking tinplate or unloading tinplate
from trucks shall be paid 2d. per hour in addition to their
ordinmy wage. .
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(3) DerytrioN oF JUVENILE WORKERS.

Persons under 21 years of age (other than appréntices or improvers) employed at—

Weighing, filling, emptying, stacking, capping, sealing, opening, labelling, wrapping, packing, cleaning, or sterilizing tins,
oartons, or bottles;

Stamping or branding tins, cartons, cases, bottles, or labels;

Stamping, branding, lining, or nailing up boxes or shooks (but not lifting full boxes, excepting that males over 18 years of
age may lift boxes not exceeding 30 lb. in weight);

Handling empty tins, cans, cases, orates, jars, moulds, or boxes;

Feeding or assisting on machines; or

Feeding or taking away from automatic machines,

(4) DerrvrrioNs.—* Ordinary Worker” is a person who ordinarily works 8% hours between 7 a.m. and 6 p.m. on Monday,
Tuesday, Wednesday, Thursday, and Friday, and 4} hours between 7 a.m. and 12.45 p.m. on Saturday.

* Shift Worker” is a person other than an ordinary worker. Males under 21 years of age (other than an apprentice or improver
18 years of age or over) or females of any age shall not be employed on shift work.

(5) OVERTIME.—{(a) Ordinary Workers—

On Saturday—
For all time worked in excess of 4} hours or outside the hours fixed in Clause 4
On the other working days of the week— ’
For all time in excess of 8 hours 45 minutes or outside the hours fixed in Clause 4 . .. Time and a half.

(t) Shitt Workers.—All time worked in excess of 8 hours on any day shall be paid for at the rate of time and a half.

(6) MEeAL INTERVAL.—An interval of 45 minutes shall be granted for meals between the honrs of 12 noon and 1.30 p.m., provided
that females and juveniles shall be granted such interval not.more than 44 hours after starting work. Shift workers shall be allowed
46 minutes for meal ; such meal time to be not less than three hours, or more than five hours from the time of beginning work.

Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to oontinue until such time as the
employee has had the full time provided for meal.

(7) CriB Trve.—An ordinary worker who commences work at 6 a.m. or earlier shall be allowed a rest interval of 15 minutes at
not more than three hours from the time of ¢ommencing work.

(8) ConminuiTY OF WoORK.—The work of each day or shift shall be continuous with the customary break for a meal,

(9) TiMe WaaES.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work
between midnight on Sunday and midnight on Saturday shall for cash hour worked up to one half the number of hours fixed for an
ordinary week’s work be paid at the ordinary wages rate with an addition of 33 per centum, and for each hour worked beyond the one-
half aforesaid the rate of wagos payable shail be tho ordinary wages rate up to but not exceeding ordinary wages rates for an ordinary
week’s work.

(10) Norice or INTENTION T0 WoORK OvERTIME.—In the event of employees being.required to work in excess of 60 minutes
overtime in any one day, thoy shall be notified of such intention on the previous day. Failing suoh notice they shall be paid in addition
to the overtime a sum of ls. 6d. for meal.

When an employee has provided himself with customary meal because of receipt of notice of intention to work overtime in excess
of 60 minutes in any one day, he shall be entitled to the sum of ls. 8d. per meal so provided in the event of the overtime not being
worked or ceasing before respective meal time.

(11) Waitina TmvE.—When an employee is called to work at a certain hour, but is not put on at such hour, the time that the
employee is kept waiting shall be treated as time on duty.

(12) ALLOWANCE.~—~When an employee is required by his employer to wear a washable onter garment such garment (not exceeding
two each year) shall be provided by the employer.

(13) PayMENT or Wages,—All wages shall be paid weekly.

{14) TermaNaTION oF EaProYMENT.—Exoept in a case where an employee has boen guilty of & misdemeanour, seven days’ notice
of termination of employment shall be given by either employer or worker.

(15) WasuiNa aNp DriNRiNG FaciLiTies.—Adequate washing and drinking facilities shall be provided in each factory or
department.  All employees handling briquettes or coal shall be allowed seven minutes’ washing time at the conclusion of the day’s work,

»+ (18) Time Book orR OTRER RECORD.--That every employee shall indelibly record daily his or her corroct times of beginning and
ending work in & book, or on time cards, or by a mechanical contrivance, which shall he furnished by the employer.

(17) IxsercrioN or Tivg Book.—That the Secretary or Assistant Secretary of the Cold Storage Union be allowed to inspect the
Time Record referred to in Clause 6 (covering & period of one month prior to the inspection), during the office hours of the factory.

(18) VariaTioN o¢ DETERMINATION.—Where the exigencies of the industry are such that the best interests of the employers,
employees, and the community as a whole may be served by varying any part of this Determination by mutual consent, such variation
may be mutually arranged by agreement with an officer of the Department of Labour, an officer of the Cold Storage Union, and the
employer or his representative. Full particulars of such variation are to be reported to and approved by the Chief Inspector of Factories
or his deputy. - Y

(19])) S)PEC'IAL Rares.—Time and a half shall be the rate payable for all work done on Sunday, New Year’s Day, 26th January
(Australia Day), Good Friday, Easter Monday, 21st April (Labour Day), Anzac Day, Christmas Day, Boxing Day, and a holiday to be

. Double time.

“fixed by each factory in lieu of King’s Birthday in accordance with Clause 16 ; but if any other day be by Act of Parliament or Proclam-

ation substituted for any of the above-named holidays, the special rate shall be payable only for work done on the day so substituted.
Any employee who works part of a holiday shall be paid ordinary rate for romainder of-the day.

(m ExmpLOYEES IN BUTTER, CHEESE, CASEIN OR ANY OTHER FACTORIES SUBJECT TO THIS DETERMINATION.
Apprentices or Improvers. Juventle Workers. Other Employees.
WAGES. Waers., Waaes.
. Per week of 48 hours.
Fer week of 48 hours. Per week | Per week
R of 48 hours.| of 44 hours. Shitt Al
“’%?l‘(rc';s. o] t‘l‘\Ielm. - Workers, Others,
Males. Females, e
s d. 2 d. 0t & d.- s d.
Under'16 years |[* ..--| 32 ‘8 .- s d. %, d. | Mik or cream grader or testor .. 9 @ 88 8
16-17 vears .. .. 38 0 | Under 16 years| 27 6 23 9 | Creamery manager .. ..y 92 6 86 6
17-18 © ., . . 42 9 | 16-17years .. | 30 6 26 6 | Milk or cream neutralizer .. A T O ) 86 0
18-19 * .. .. 35 0| 40 -0 | 17-18 ,, .. 38 0 29 6 | Foreman of shift or department or .
19-20 ., .. 60 6| s+ 6| 18-19 ,, .. 41 ¢ 3+ 3 oagein plant .. .. 92 o 86 6
20-21 ,, ..} 63 0l 59 of18-20 ,, .. | 49 3 38 0 | Butter-maker .. .. .| 94 6 88 6
- 20-21 ,, .. 55 9 41 9 | Operators of any of the following
Pasteurizer, evacuator, or de-
. {ll_ales, . odorizer .. = 80 6 ‘4 6
One apprentice to every three or Weighing machine .., . 80 6 4 6
fraction of three workers receiving Filling machine for tinning of | |
not less than 71s. 6d. per week of butter .. .. .. 81 6 75 6
48 hours. : Storeman or packer .. .| 80 6 74 6
..One improver to every eight or Casein-maker .. . .. 93 6 87 6
fraction of eight workers receiving Assistant to casein-maker .. 82 0 76 0
not less than 7ls. 6d. per week of Cheese-maker .. 94 8 88 6
48 hours Agsiztant to cheese-maker .. 82 0 76 0
. Male adult washing or sserilizing cans
Females. or bottles .. .. .. 80 8 74 6
% One apprentice and one improver All other adult males o .- 79 6 73 6
to every three or fraction of three Por Week
workers receiving not less than 48s. of 44 hours,
3d. per week of 44 hours. All adult females .. .. 49 6



Victoria Gazette 1291 ‘ May 11, 1987

{2) ' DeFINITION OF JUVENILE WORKERS.
Pergons under 21 years of age (other than apprentices or improvers) employed at—
Patting, wrapping, or branding butter or cheese ;
Blending or re-packing cheese ;
Filling or cleaning cheese jars or moulds;
Filling or emptying casein trays;
Filling or drying casein in tunnels;
Filling casein into bags;
Weighing, filling, emptying, stacking, capping, sealing, opening, labelling, wrapping, packing, cleaning, or sterilizing tius,
. cartons, or bottles;
Stamping or branding tins, eartons, cases, bottles, or labels;
Stamping, branding, lining, or nailing up boxes or shooks, but not lifting full boxes; or
Handling empty tins, cans, cases, orates, jars, moulds, or boxes.

(3) DerFINITIONs.— Ordinary Worker” is a person who ordinarily works 8 hours 36 minutes between 7 a.m. and 7 p.m. on
Monday, Tuesday, Wednesday, Thursday and Friday, and 5 hours between 7 a.m. and 1 p.m. on Saturday.

““ Shift Worker” is a person other than an ordinary worker. Males under 21 years of age {other than an apprentice or improver
18 years of age or over) or females of any age shall not be emploved on shift work.

(4) OvERTIME.—{(a) Ordinary Workers——

On Saturday—
For all time worked in excess of 5 hours or outside the hours fixed in Clause 3 .. .. .. Double time.
On the other working days of the week—
For all time in excess of 8 hours 36 minutes or outside the hours fixed in Clause 3 .. .. Time and a half. *

(b) Shift Workers.—All time worked in excess of 8 hours on any day shall be paid for at the rate of time and a half,

(6) MeaL INTERVAL.—An interval of not less than 30 minutes nor more than 60 minutes shall be granted for meals between the
hours of 12 noon and 2 p.m., provided that females and juveniles shall be granted such interval not more than 4} hours after starting
work. Shift workers shall be allowed an interval of not less than 30 minutes nor more than 60 minutes for meal ; such meal time to be
not less than three hours, or more than five hours from the time of beginning work.

Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to continue until such time as the
employee has had the full time provided for meal.

. (6) Trme Booxk or OruER RECORD.—That every omployes shall indelibly record daily his or her correct times of beginning and
ending work in a book, or on time cards, or by a mechanical contrivance, which shall be furnished by the employer.

(7) InseecTioN or Time Book.—That the Secrotary or Assistant Secretary of the Cold Storage Union bo allowed to inspect
the Timo Record roferred to in Clause 8 (covering a period of one month prior to the inspection), during the office hours of the factory.

(8) ALLowanoe.—When an employes is required by law or by his employer to wear a washable outer garment such garment (not
exceeding two each year) shall be provided by the employer.

(9) Cortivnurry oF Work.—The work of each day or shift shall be continmous, with the customary break for a meal.

(10) Tmvr WaaEs.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work
between midnight Sunday and midnight Saturday shall for each hour worked up to one half the number of hours fixed for an ordinary
week’s work be paid at the ordinary wages rate with an addition of 33 per centum, and for each hour worked beyond ths ono-half

aforesaid the rate of wages payable shall be the ordinary wages rate up to but not exceeding ordinary wages rates for an ordinary
week’s work.

(11) TerMINATION OF EMPLOYMENT.—Except in a case where an employec has been guilty of a misdemeanour, seven days’ notioe
of termination of employment shall be given by either employer or worker.

(12) WasuiNe Anp Drivkrxa FAciuimies.—Adequate washing and drinking facilities shall be provided in each factory or
department.

(13) DeFrxiTIons.—'* Assistant to cheesemaker’” means any person employed in the working of the curd in the vats and
processes up to and including unhooping the cheese from the presses.

* Assistant to caseinmaker” means any person employed in the working of the curd in the vats up to and including unhooping
of the casein curd from the presses.

(14) SpeciaL RaTrs.—Time and a half shall be the rate payable for all work done on Sunday, New Year’s Day, 26th January
(Australia Day), Good Friday, Easter Monday, 21st April (Labour Day), Anzae Day, King’s Birthday, Christmas Day, and Boxing Day ;
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall

be payable only for work done on the day so substituted. Any employee who works part of a holiday shall be paid ordinary rate for
the remainder of the day. *

(1) EMPLOYEES EXGAGED IN HaNDLING OR BorTLing CrREaM OR MILK IN RETAIL DAIRIES OR IN PLACES NOT
ALREADY COVERED BY THIS DETERMINATION.

Improvers. Other Employecs.
WaGES. WagEes.
Per week of 48 hours. . TPer week of 48 hours,
Shift All . Shift All
Workers. Others. Workers, Others.
s d. 8. d. 3. d. s d.
Under 18 years .. .. .. .. 32 6 | Manager . .. .. .| 97 6 o8
16-17 yenrs .. .. .. .. .. 38 0 Foreman N .. .. . 97 6 gl 6
17-18 .. .. .. .. . 42 9 Operator of—
18-19 .. .. .. . 55 0 49 0 Separator, pasteurizer, or milk cooler . 85 6 79 6
19-20 .. . .. .. 80 6 54 6 Washer or sterilizer of cans or bottles .. 85 6 79 6
20-21 ,, .. .. .. .. 85 0 50 0 All others .. . .. . 84 6 8 6
PRrOPORTION (IN ANY PLack).
Males.
One improver to every oight or fraction of eight workers receiving
not less than 78s. 6d. per week of 48 hours.

Nore.—The Wages Board hss determined in accordance with section 25 (1) of the Factories and Shops Act 1934 that this—se—ctron
of the trade is 30 unskilled that no person should be taken as an apprentice to it. - -
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(2) (a) Ordinary Worker is a person who works his 48 hours in seven days between the hours of 7 a.m. and 7 p.m.

(b) Shift Worker is a person who works his 48 hours in seven days for any period outside the hours fixed in Clause 2 (a).

(3) OverTIME.—All time worked in excess of 6 hours on Sunday, 7 hours on any other day, or 48 hours in any week shall be paid
at the rate of time and a half.

(4) MeaL Tixe.—A meal period of not less than 30 minutes and not more than one hour shall be allowed after a period of 5 hours
continuous work. Such meal period shall not be calculated as time worked. The rate of time and a half shall be paid for all work done
after a period of 5 hours from commencing work until a meal period is taken. :

(5) Horipays.—An employee who works seven days per week shall be allowed one week’s holiday on full pay at the expiration

of each twelve months’ service.
If an employee leaves or is dismissed before the expiration of twelve months, he shall be given or paid for holidays pro rata in

accordance with the length of service, namely one day for each two months of service.
If the business be sold or transferred during the period of service, the employee shall be entitled to the week’s holiday at the

conclusion of twelve months’ service with the business.

(6) T Book or OtER REcORD.—Every employee shall indelibly record daily his or her correct times of beginning or onding
work in a book, or by a mechanical contrivance which shall be furnished by the employer. Such records or time book shall be produce:
by the.employer for inspection to the Secretary of the Cold Storage Union or any official thereof duly authorized in writing by the
President and Secretary of the local Branch or sub-branch of the Union.

(7) AuLowanceE.—When an employee is required by law or by his employer to wear a washable outer garment such garment (not
exceeding two each year) shall be provided by the employer.

(8) ContiNviTy OF WoRR.—The work of each day or shift shall be continuous, with the customary break for a meal.

(9) TERMINATION OF EMPLOYMENT.—Except in a case where an employee has been guilty of a misdemeanour, seven days’ notice
of termination of employment shall be given by either employer or worker,

A. S. HAUSER, P.M., Chairman,
W. L. HARRINGTON, Secretary.

Melbourne, 23rd Awril, 1937.

By Authority: H. J. GRewN, Government Printer, Mellmlxrlne.



