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No. 131] 'WEDNESDAY, JUNE 8. (1938

Faotories and Shops Acts.
DETERMINATION OF THE FURNITURE BOARD.

Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).
(WIRE MATTRESS SECTION.)

Nore.—This Determination applies to the whole of the State of Victoria.

I FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Kactories and Shops Acts and in consequence
, of the provisions contained in & Determination made on the 18th November, 1937, by the Furniture Board, and published in the
Government Gazette on the 16th .December, 1937, hereby issue an adjusted Determination showing the adjusted wages rates to be paid,
as from the- beginning of the first pay period to commence in June, 1938, to any person or persons or classes of persons employed in the
manufacturing of wire mattresses.

(1) APPRENTICES AND IMPROVERS. '
Weekly Wages, i Proportion (in any place),
Males. ‘ APPRENTICES.
Apprentices, Iuprovers. | One apprentice to every three or fraction of three, workers
| receiving not less than the minimum wage.
i
. d . d | IMPROVERS.
First year .. .. . 12 6 12 6 | One improver to every six or fraction of six workers-receiving
8econd year . .. .- 12 0 19 0 | not less than the minimum wage.
Third year . . Y 25 6 31 8 | Provided that where no apprentices are employed one improver
Fourth year . .. e 32 0 38 0 | shall be allowed to every four or fraction of four workers
Fifth year . - x . 42 0 t 42 Q | receiving not less than the minimum wage. .
i Provided aiso in any case that at least three workers receiving
And thereafter the minimum wage. i not less than the minimum wage must be employed before an
i improver can b employed.
2) OrHER EMPLOYEES.
WEERLY Wa0Es,
Within 20 Miles of G.P.O.,
J— uelb?u.me. 10 Miles of
' Waitoatiboot anda the |  Blsewhero in Victoria.
Mildura and Gippslsnd
Districta.
: £ s d . £ s d.
Ovporator of Boult's carver or shaping machine. . . .. . . 510 418 0.
Moulding machinist— -
(a) who grinds his own outters .. .. . . .. 51 0 418 0
(b) who does not grind his own cutters .. . . .- . 416 0 412 0
Operator of buzzer, planer, thicknesser, circular saw, tenoner, or morticer .. . 412 0 4 9 0
Operator of sander, boring, or ‘any other machine not otherwise specified .. 4 80 4 30
ireweaver .. . .. . .. . . . . 410 6 4 7 6
Stretcher-up, taéker-on, splitter-up, or varnisher . . .- . 4 9 0 4 6 0
Spray hands . . . .. . . . . 412 0 4 9 0
Ali others .. . . . . .. . wa - 317 0 314 0
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(3) OrpINARY WeEK’S Work.—The number of hours to constitute a week's work shall be 44, to be worked between the times of
beginning and ending work shown below :—

‘Times uf beginning. . Times of ending.
7.30 am. .. - .. . .. &5 p.m. Mondays to Fridays.
730 am. .. . .- . .. 12 noon Saturdays.
(4) OverTIME.—All time worked—

(a) Before or after the usual times of beginning and ending work ;
(5} In excess of nine hours per day;
(c) In excess of 44 hours in any week ;

shall bo paid for at the rate of time and one half for the first four hours and double time thereafter, provided that all time worked
between the hours of 9 p.m, and 7.30 a.m. shall be paid for at double time.

All work done outside the times of beginning and ending work on any haliday specified in clause (13) shall be paid for at the rate of
doublo ordinary time.

No person under the age of seventeen years shall be permitted to work more than four hours’ overtime in any week.

iﬁ) Tea MonEY.—All employees required to work beyond the usual time of ending work shall be allowed 2s. tea money in
addition to overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two hours.

(8) Terms or ENGAGEMENT.—Except as herein in this Determination provided, all employees shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the amployer shall from time to time require on the days and during'the hours usunally worked by the class of employees
affested. Where the majority of the employees of any establishment or of any department of such establishment agree to work part time
for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall not
apply to anv employee of such establishment or department during such periods. '

Ewmployment for the first two weeks of gervice at any time shall be from hour to hour at the weekly rate fixed.

(7) Casuar LaBoURr.—Casual labour at hourly rates may be engaged, provided the rates are 10 per cent. higher than those
prescribed for weekly hands. . .

Cagual labour means labour where an employer does not provide a full week’s work, but does not include a weelly hand whose
engagement iz torminated in the middle of a week. )

(8) TermINATING EmPLOYMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may be
ven at any time during the week. This shall not affect the right of the employer to dismiss any employee without notioe for malingering,
efficiency, neglect of duty, or misconduct, or to deduct payment for anv time the employee cannot be usefully employed because of any

strike, or]throuzh any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible.

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed
bv this Determination.

Where an emplovee is dismissed within seven days prior to any such holiday the re-engagement of such employes within seven days
sﬂlar such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday. . . R . ‘

Where the employer terminatos the employment within one week of a day on which a holiday ocours, the employee shall be paid
for suob holiday or holidays prescribed by this Determination, provided that such employee has been smployed by the employer for a
period of at least ona week prior to the termination of the employment.

Should an employee be dismissed during the course of a week, any wages due to him shall be paid to him forthwith or shall be
posted to him within 24 hours.

(9) Serorar Rates Por SuNDAYS AND HOL1DAYS.—Any employee who is employed on any holiday specified in clause (13) shall be
pald for at the rate of the ordinary time in addition to the usnal rate.

All work done on Sundays shall be.paid for at the rate of double time.

(10} MDAy MEat.—Au interval of not less than 30 minates shall be allowed for the midday meal batwsen the hours of 12 noon
end 2 p.m.

{I1) MATERIALS TO BE PROVIDED.—Any person employed in wholly or partly preparing or manufacturing any artiole of furniture
or in preparing uny new or second-hand article of furniture shall bs paid 6d. per hour in addition to the lowest rate fixed by this
Determination, unless the following are provided by the employer if reqhuired in the performance of the work :—Benohes, wood or iron clamps
over 2ft. 8 in., hand screws (in excess of four), glue pots, and glue brushes and varnish brushes. Any employee engaged at french polishing
shall be supplied with sll materials, including rags, brushes, and kit-box.

(12) ALLowaNOES FOR TRAVELLING TmMe AND BoaRp.—All time reasonably occupied by an employee in travelling to or from
work outside the factery and outside ordinary hours and in travelling to and from work in a country distriot if engaged in the Metropolitan
District for employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to a maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his home to a job outside the factory, he shall be paid for all time reasonably
occupied in travelling to the job in excess of the time usually taken to go from his home to the factory.

All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost, if any, incurred for
meals—together with the reasonable cost of board and lodging if the employee has to bs away from his home for a night—shall be paid
to the employee. ;

The fares allowed shall be first class where the employee has to travel all night in connexion with his employer's business and in
other cases the fares shall be second class.

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time employeos are
working. . .

When it is more convenient for the employee to go direct to the job from his home he shall do so, and start and cease work at the
usual times customary at the factory, provided that any extra expense incurred by him in travelling shall be borne by the employer.

(18) Horipavs.—All weekly wnge employees shall be granted the following holidays without deduction of pay :—The days observed
a8 New Year’s Day, Australia Day (26th January), Good Friday, Esater Mondsy, Labour Day, Anzac Day, King's Birthday, Christmas
Day, and Boxing Day.

All employees working on piece-work or task-work shall be granted the aame holidays as are granted to weekly ws;;o workers, and
they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage
aa set out in this Determination for the class of work performed. ' .

If any of the above holidays occur on a Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half day. but not otherwise. .
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All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wages paid
te them by the employer.

Any employee absenting himself from work on any portion of the working day preceding a holiday provided for herein other than
Boxing Day and New Year’s Day without permission from the smployer, or without having reasonable cause for having absented himseif
trom work. shall not be entitled to payment for such holiday.

()4) SicrNESS, AcCOIDENTS.—Any employee not attending duty shall lose his pay for the actual time of non-attendance unless
he produces or forwards within 24 hours of the beginning of his ab evid tisfactory to ! t that his non-attendance
was due to personal accident arising out of or in the course of his employment or to personal ill health sufficient to incapacitate him for
‘his usual work.

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more then six days
in each year.

For the purpose of this clause a year shall mean a period of twelve months commencing on the 17th day of August in each year.

(18) Pa¥ Day.—All employees shall be paid weekly on any other day than Saturday.
No employer shall hold more than two days pay in hand.

Any employee kept waiting for his pay on pay day for more than a quarter of an hour after the usnal time for ceasing work shall
‘be paid overtime rates after that quarter of an hour and as for a quarter of an hour at loast.

(16) RiauT oF ENTRY oF UNIoN Orriorars.—For the purpose of interviewing employees on legitimate Union busi a duly
aocredited Official of the Federated Furnishing Trade Society of Australasia, suthorized in writing by the President and Seore of
the Victorian Branch of such organization, shall have the right to enter during the meal hour, not more than once a fortnight, the
portion of any employer’s establishment in which any person govered by this Determination is employed; provided that he shall no$
-enter any part of the business premises whereto the employer or his representative may reasonably refuse permission.

If suoh official is unduly interfering with the employees, or is creating disaffeotion amongst them, or is offensive in his conduot
an employer or his representative may refuse the right of entry.

(17) Prece-work.—The employer may fix his own piece-work prices or task rates, provided such prices or rates enable an employee
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage preseribed for the
olass of work performed. The same piece-work prices shall be paid to all piece-workers doing the same operation in the factory, whether
they be apprentices or improvers on piece-work, or otherwise. .

All piece-workera who are available and ready and willing to work during the ordinary working hours shall be paid in each week
oot less than 77s.

F. A. MARZORINI,
Secretary for Labour.
Melbourne, 24th May, 1938. .

By Authority: H. J. GREEN, Government Printer, Melbourne,







