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* Factories and Shops Acts.

. DETERMINATION OF THE.AERATED WATER TRADE BOARD.

Note.—This Determination on tho 23rd Soptembor, 1038, applied to the whole of the State of Victoria.

“I'N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ‘‘ determine the lowest prices,
or rates which may bo paid to any person or persons or classes of persons employed in the process, trade or business of an
aerated wator or cordial of non-intoxicating beer manufacturer,” has made the following Determination, viz. :— .
" (1) That on the 23rd September, 1938, the last and. all prcy'ious Determinations of this Board shall be revoked and replaced
by this Determination.
2) APPRENTICES, IMPROVERS, OR JUVENILE WORKERS.

v

Wages per Week of 44 Hours,

Within 20 Miles of G.P.O.,
—_ . R Mel}%“l»?“o: \é’itlllln 10 %mlns -
of G.P.0,, Geelong; in :
Warrnambool ; and In Elsewhere in Victorla.
Mildura and Gippsland

Districts.

£ .. d. £ s d.
Under 17 .. . 1 5 0 . 1 40
17 and under 18 .. .. 112 0 110 0
18 and under 19 . .. 117 6 116 0
19 and under 20 » .. .. .. .. 2 60 2 4 0
20 and under 21 .. .- .. .. 214 6 212 6

.

PROPORTION (within any factory or place).

Apprentices.
Ono apprentice to ‘every three or fraction of three workers recoiving not less than 76s. per weok of 44 hours.

Improvers.
One improver to every fiftcen adult workers receiving not less than 758. per week of 44 hours.
Provided that not more than one person under the age of 21 years shall be employed by any employer to each two or fraction
of two adults employed by the said employer. . .

Other Employees. N
Wages per Week of 44 Hours. .
, Within 20 Miles of G.P.0.,
—_— Melbfmani,e (,) \\érh}nﬂl(). hfgmf Elsewh
%’nr}m}uﬁ)wﬁ Ongd in Yallourn. ;'el‘;wcrli:.m
Mildura and Gippsland
Districts.
% ) £ s d. £ s d £ s d.
Cordial Maker, i.e., one who makes up either from his own or his employer's '
recipe . . .. .- .. e .. 418 0 5 6 0 415 0
Employee who under the direction of employer or foreman is in chargo of o
the running, adjustment, and maintensnce of machinery, gas generators, )
or aerated water plant .. .. . .. - 4 8 0 415 0 456 0
Employee on automatic combined bottlo-washing, .syrupping, bottling,

sealing (or crowning), and labelling machine I .. 4 3 0 410 0 4 0 0
Employeo bottling aog‘aled or t_:arbunated waters .. .. . 4 0 6 4 7 6 317 6
Employee engaged in handling Glauber Salts :. .. . . 4 0 6 G 7 86 317 6
All ‘other male adults .. .- .. .. .. .. 318 ¢ 4 5 0 315 0
Leading hand, ls. per day in addition to the above rates.

- No. 249.—11870. : I



No. 249.—September 26, 1938 2948 Victoria Gazette

(3) DeriNITION oF JuveNmLe WorkERs.—Persons under 21 years of ago (other than approntices or improvers, vmployed in the
syrup room or at syphoning, stoppering, capsuling, labolling, wrapping. wiping, cleaning up, marking cases, sighting, wiring, tying,
stacking cases not more than 5 fect high, and any other work of n light natnre).

Provided that juveniles under the age of 19 years shall not be called un to work on maching labelling unloss they are paid the
rates fixed for a male juvenile of 19 years,

(4) Tmup or BeeINNING AND ENpmNe Worx—! "

Time of Beginning. Time of Ending.
7.30 a.m, .. .. c . .. 12 noon on Saturday.
7.30 a.m. . .. .. . .. 6 p.m. on the other working days of the woek.

(5) OverTmME.—The following rate shall be paid for all work dono—

() Outsido the hours fixed in clause (4) . L . .+ Time and a half for the first four houra
(b) Within the hours fixcd in clause (4) in excoss of 4 hours on Saturday or on any duy, and double time thereafter.
8 hours on the other working days of the woek

{6) Terms oF EmPLOYMENT.—(a) All employces, other than temporary employees, shall be engaged by the weok and shall be
paid weekly.

(8) Except a8 to temporary employees, a weok's notico at leadt shall be given by the employer or the employee to terminato
employment, or in lieu of such notice & wook's wages shall be paid. Such notice shall bo given to expire at the ond of the regular
working week. If tho employment is terminated, all monoy due to the omployee shall be paid on the day of termination. .

(c) The next preceding sub-clause (b) shall not apply if and when an epidemiec, fire, strike, or breakdown of machinery ocours
causing a stoppage of labour beyond the control of the employer. )

(d) Tho week’s work shall terminate at quitting time on the last day of the rogular working week which shall not bo later than
Thureday or Friday in the weck, and the pay day shall be not later than the day noxt euccending such last day.

. (¢} If an employeo absents himself from dublv;: tho omployor may make a deduction irom the employoo’s wage proportionate to
the length of the absence, provided that this sub-olauso shall not apply to absence on_holidays in accordance with clause (10), and as
to cases of illness subject to the sub-clause (f) noxt horcto.

(f) If the absence from duty of an employeo ongaged by the week be reasonable becauso of his own illness, and he produce to
the employer satisfactory evidence thercof by medical cortificate or otherwiso, no dsduction shall be made in respoct of such absonce
except 8o far a8 it ~xcoeds in the aggrogato four days d wring any ono yoar of tho employment or a proportionately less time during any
shorter period of the employment. Provided that this sub-clause shall not apply to any employee who has not been in the employment
for three months. . o

(7) MEaL Hours.—(a) Meal intervals shall not bo less than 40 nor more than 60 minutes in duration.

(b) An employce who has worked continuously for a period of five hours shall be allowed an interval off duty without pay of
not less than 40 minutes.

(8) TEMPORARY EMPLOYEES.—A temporary cmployee shall mean and be desmed to be any employee engaged for a less period
than one full working week. He shall be paid por hour at a rats not loss than ono-fortyfourth of tho rate presoribed for an employée
engagod by the week for similar work with an addition of one-fifth. Payment of his wages shall not bo delayed beyond the termination
of his employment. .

(9) TEA MoNEY.—An employee required to work overtime in oxcess of ono hour and a half after the usual finishing time
without having been notified on the previous day that he would be so required shall either be supplied with a moal or be paid 2. by
the employer. :

(10) HoLipaYS aND SoNpavs.—(a) For the purposcs of this Datermination the days generally obsorved as the following shall
be hol'days:—Now Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Union Picnic Day, King's
Birthday, Christmas Day, and Boxing Day.

(b) If any of the said-named days falls on & Sunday and no weok day is generally observed on such day, a weok day in lien
thereof shall be allowed to each employce and shall in respoct of such employeo bo troated as if it wore such named day.

(¢) All work performed on Sundays or holidays shall be paid for at tho rate of double time with a minimum payment as for
four hours.

{d) If an employce is requircd to work on & holiday ho shall be notified thereof at least 24 hours before such holiday, aund if he
is not so notified, shall be paid at tho rate of treble instead of double time mnuless it can be proved that it was not reasonably
practicable to notify him.

(e) No deduction shall be mado from tho wage of any employee cngaged by the week because of absehce from work on a
holiday unless without permission or 1casonable excuso he stays away on the day next preceding or next succoeding the holiday.

(/) I an employee is required to work on a holiday he shall bo paid treblo instead of double time if it can be provod that it
was reasonably practicable by working overtime or otherwise to avoid requiring the cmployee to work on such holiday.

(11) Mixep Fuxcrions.—Where an employee is cafled upon to perform two or more clasecs of work on any one day he shall,
for the purposo of assessing the weges to be paid, be deemed to have worked a day at tho class for which the highest rate of wages
is prescribed.

(12) Frrst A Krr.—Firet aid kit as required under the Factorios and Shops Acts shall bo provided by tho employer in eacn
factory, and in tho event cf an accident occurring the first aid attendant shall 'be allowed reasonable time to attend to employees
concerned in such accident. . i

(13) TiME aAND WagEs Sueer.—(2) All employors shall koop a time and a wages ghoet which may be either combined or
separate, and which shall be entered in ink showing the hours worked cach day and the wages paid to each omployee.

() The time sheet and the wages sheet shall, as to entrics thercin in respect of employees covered by this Determination, be
open for inspection to o duly accredited official of the Federated Liquor and Allied Trades Employees’ Union of Australasia during
the usual offico hours at the cmployers offico or other convenient place : Provided that no inspoction shall be demanded unless the
secretary or district secretary or organizer of such union suspects that a broach of this Determination has been committed : Provided
also that only one demand for such inspoction shall be made in any ono fortnight at the same establishment.

(14) WaTErRPROOF CLOTHING AND BooTs.—Where it is necessary for an employee to wear waterproof clothing or boots or
clogs, the same shall be provided by tho employer. The question as to whether watorproof clothing or boots or clogs are necossary
for any employee shall be settled by agrcement between the employer and the employeo, and in default of such agreoment by the
Secrotary for Labour. . . .

! T
(15) Groves.—All employces working on bottling:machines -or required to bring their hands in-contact with broken glass shall
be supplied with suitablo protective gloves by the employer.

(16) DErFmN1TIONS.~—Tn this Determination, unless a contrary intention appears— .
* Foreman " shall mean and be deemed to be a person who is respousible for other employees work, and has the
power to engage or dismiss any person subject to the approval of the employer.
*“ Leading hand ™ is an. employee who is authorized to exercise and does exercise 'supervision over the work of at
- least three other employees.

(17) Rioar or Extry or Unton Orwicians.—The Scoretery or Organizer of the Federated Liquor and "Allied Trades
Employees’ Union of Australasia may enter tho employer’s premises to interview members of the said Union during non-working hours
subject to the approval of the employer, which approval shall not be withheld except for a reasonable excuse.
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(18) PERIODIOAL ADJUSTMENT OoF Waags.—The adult wages rates sot out in olause (2) are based upon the following basic wage
tically i y 3

‘rates and, parsuant to the provisions of seotion 21 of the Pactories and Shopr Act 1034, shall be aut lly d or
by the same amount, and at the same time ag such basio wage rates.
The basic wage rates shown hereander shall be adjusted as prescribed in clause (19).
Basic Wage.
Basic W Index Number
Place (Adjustabis). Sot Assigned
£ s d.
Within 20 miles of G.P.O., Melbourne .. .. .. .. .. ..
Within 10 miles of G.P.0., Geelong, at Warrnambool and in Mildura snd Gippsland distn-ict.s,‘} 312 0 | Melbourne
Yallourn—7s. in oxcess of Melbourne. ’
Elsewhere in Victoria—3s. less than the contemporaneous basic wage for Melbourne. N

(19) QUARTERLY ADJSUSTMENT oF WEEKLY RaTEs OF PaYy wor ADULT MavrEs.—(a) For work done before the beginning of
the first pay period to commence in December, 1938, the amount of the basic wage shall be as prescribed in clause (18).

(b) For work done during each future successive period beginning with the first pay period to o in a December, a
March, a June, or & Soptembor, the amount of the said basic wage shall be adjusted by the following method according to the position
and fluctuations (if any) of tho Commonwealth Statistician’s “ All Ttems ” retail price index numbers.

For the purposes of this Determination the expression “ Commonwealth Statistician’s ¢ All Ttems® retail price index numbers **
or any like oxpression means the numbera stated to be such index numbers in any document purporting, and not proved to be
wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on be| of the Commonwealth
Statistician. '

1. The index number for Melbourne is to be applied.

2. The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment is made
i8 to be ascertained.

3. The amounts assigned in the following table (or in any extension thereof) to the index number division comprising such index
number are to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisions. Basic Wage. ITndex Number Divisions. Basic Wage.

£ & d. £ s d
735-746 - .. . 3 00 834-845 - . . 3 80
747-759 .. . 310 846-858 . . . 3 90
760-771 .. .. .. 3 2 0 859-870 . . 310 0
172-783 .. .. . 330 871-882 . .- . 311 0
784-796 .. NN . 3 4 0 883-805 . .. . 312 ¢
797-808 .. .. .. 3 50 896-907 . . - 313 0
809-820 .. . .. 3 6 0 908-919 . s 314 0
-821-833 .. .. .. 3 70 920-932 . 31 0

. ' RAY_H. BEERS, P.M.,, Chairman.

A. J. BOWMAN, Secretary.
Melbourne, 8th September, 1938. X

8By Authority : H. J. GueeN, Government Printer, Melbowrne.






