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. Kactories anda Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Buttons and Buckles Section.)
Adjusted pursuant to section 21 of the Faclories and Shops Act 1934 (No. 4275).
Norxe.—This Determination applies to the whole of the State of Victoria.

I FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acta and in consequence
, of the provisions contsined in a determination made on the 19th November, 1937, by the General Board, and published in the
Qovernment Gazette on the 2nd December, 1937, hereby issue an adjusted determination showing the adjusted wages rates to be paid,
a8 from the beginning of the first pay period to commence in December, 1938, to any person or persons or claases of persons employed
in manufacturing or preparing buttons and buckles other than those subject to the Determination of the Plastic Moulding Board.

(1) Waces Per WEEk or 44 Houss.
(a) IMPROVERS. (¢} Apuorrs.
Males, Females.
s d. s d. e d
18t year's experience .. 15 9 1st six months’ experience 13 0 Males .. . .. .. 79 0
2nd » .. 22 0 2nd ,, - " 16 3 Females . . .. 42 9
3rd » .. 30 6 3rd ,, ”» ”» 19 3
4th * .. 41 6 4th » " 22 3
sth ” .. 52 9 | 5th o, ” 25 6
6th = .. 80 9 , 6th ” " 28 9
7th . .. 64 9 th » » 31 9
8th ,, P ”» 36 0 l
|
And thereafter the minimum wage prescribed for adulty |
3
Nore.—The rates presoribed for improvers shall apply only to such | N
employees as are under 21 yoars of age, or who being over 21 years of age, are
the holders of improvers’ licences.
PROYORTION (IN ANY Prace). ‘
. Males. ,
One improver to each male worker receiving not less than the minimum |
wage. '
Females.
Two improvers to each female person receiving uot less than the minimum
wage.
(2) Promsrriox or EmpLovymENT.—The Board determines that no person shall be employed as an apprentice.
(3) Hours or ExproymeNT.—Forty-four hours shall constitute a week’s work within the following hours :—Time of beginning,

8 a.m.; time of ending, 6 p.m.—on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other da;
the woek on which the half-holiday is usually observed. "8 P or day of

No. 822.—-14390.



No. 322 —December 1, 1938 . 4066 Victoria Gazette

(4) OverTiME.—(a) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in
the factory or workshop in which he or she is employed or in excess of 44 hours in any week, shall be paid overtime at the rate
of time and one-half. and shall also be paid ls. 6d. meal money when such overtime exceeds 40 minutes on week-days or three hours
on the day of the weekh on which the half-holiday is usually observed.

(2) No employee shall be employed overtime outside the hours fixed, except with his or her consent.

{cj No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall be employed overtime.

(6) Mippay MEeAL.—{0) An interval of not less than three-quarters of an hour shall be allowed for the midday meal.
(b) No work shall be performed during such meal time.

(¢) HoLipays.—(a) All employees, whether in a city or elsowhere, shall be granted the following holidays without deduction
of pay:~—The days observed as New Ycar’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's
Birthday, Christmas Day, and Boxing Day.

(6) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall

not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and
& half days.

(¢} ANl employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on
the actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day 'preced.ing, or any portion of the
working duy succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the

employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment
for such holiday.

(¢} Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at tho rate of
time and a half in addition to his or her weekly wage.

(f) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays cccurring or
observed between such notice to terminate and the re-engagement, if any. .

(7) Terms orF EMPLOYMENT.—(a) Except as hereinafter provided, employment shall be on & weekly basis, and notice equivalens
to 44 working hours shall be given on either side to terminate employment. Such notice may be given at any time. This sball not
affect the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty, or misconduct
(in which case wages shall be paid up to time of dismissal only), or to deduct payment for any day the employee cannot be usefully

employed because of any strike, or ugh any breakdown of machinery, or any stoppage of work, or any cause for which the
employer cannot be r bly held responsibl

Provided that the employment of any person duriag the first three months of his or her service with the same employer shall
be on an hourly basis, and such employment may be terminated by one hour's notice on efther side.

(8) AccommopaTioN roR FEmaLgs.—(a) The employer shall provide a suitable seat for females to rest.
{b) A restroom shall be provided by evéry employer of more than ten females. Such room shall contain a suitable couch, two
easy chairs, two rubber hot-water bags, and shall be properly lighted and ventilated.

(9) PaymMENT OF WaGES.—(a) Wages shall be paid weekly, not later than Friday, except by mutual agreement between the
employer and his employees.

{b) Any employee kept waiting for his or her wagés on pay day for more than ten minutes after the usual time for ceasing
work shall be paid at overtime rates for the time so kept waiting.

(¢} Where the services of an employee are dispensed with, all wages due shall be paid to him or her on the day of dismissal, or
forwarded to him or her by post on the day following.

(d) Not more than two days’ pay of any employee shall be kept in hand by an employer.
’ : F. A. MARZORINI, .

cL . Secretary for Labour,
Melbourne, 16th-November, 1938. -
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