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Factories and Shops Acts.

DETERMINATION OF THE BUILDERS LABOURERS BOARD.

Adjusted pursuant to Section 21 of the Factories and Shops Act (No. 4275).
Note.—This Determination applies to the whole of the State of Victoria.
FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts, and in consequenoe
_1, of the provisions contained in a determination made on the 16th November, 1937, by the Builders Labourers Board, and published in
the Government Gazetle on the 10th December, 1937, hereby issue an adjusted Determination showing the adjusted wages rates to be paid
28 from the beginning of the first pay period to commence in December, 1938, to any person or persons or classes of persons (other than
persons bolting structural ironwork in position, heating rivets, and holding up for boilermakers) employed in the occupation of—
(a) builder’s labourer on or about any building, or assisting any bricklayer, mason, plasterer, carpenter, plumber, or any other
tradesman engaged in building operations ;
(b) labourer engaged in the construction, repair, demolition, or removal of buildings and bridges ;
(¢} scaffolder, goar hand, gantry hand, crane hand, or dogman, or as a drainer on work in connexion with buildings ;
(d) labourer excavating ground for foundations or basements of buildings, or levelling ground on o proposed building site ;
() labourer doing concrete work or mortar mixing in connexion with or incidental to building construction ;
{f) labourer doing tar-paving or asphalting work, or other work of & similar character in connexion with or incidental to building
construction ; .
(g) Labourer cleaning bricks on a site on which a building is being demolished, repaired, or constructed,
has made the following Determination, viz, :—
(1) Wages
per week,

v
4 4.
Waors or WEEKLY EnPLOYERS,

’ () Labourer employed as steel structural erector (on steel frame buildings), gear hand, rigger,
pile driver, tackle hand, gantry hand, dogman, scaffolder (erecting rope scaffolding on buildings
exceeding two storics above ground level), powder monkey : Provided always that men employed

doing labouring work assisting these classifications shall be paid under sub-clause (b) hereof 81 ¢
' (b) Builders’ labourers in occupations other than those set out in sub-clause (a) .- . 85 0
{2) WaaEs oF CasvarL EMPLOYEES.

Builders’ labourers shall, subject to the conditions bereinafter set out, be deemed to be and shall be paid as casual employees
for the first six months of their employment. At the end of six months employees who have been continuously employed for that period
‘without loss of time on all usual working days and with loss of time if such is due to the fault of the employee shall be deemed thereafter
to be continuously employed and shall be paid not less than the weekly rate herein prescribed. The period of six months referred to in
tgis clause may have been sorved during or before or partly during and partly before the date of the coming into operation of this

etermination.

Casual employees shall be paid not less than the following per hour :—

For a For &
44dhour week, 48-hour week.
4 d. s d.
(a) If doing the work set out in 1 (a) above .. . . .e . 2 4% 2 2
{b) It("’doing the work set out in 1 () above .. e .e .e - 2 24 2 0}

(3} GENERAL PROVISIONS.

Where the employer has made a payment, which payment purports to be a payment of the wages payable to an employee for
any period, the employer shall not be liable to pay to such employeo any further sum prescribed by this Determination in respect of
any services rendered to the employer during such period, unless within three months after the last day of such period & demand in
writing of such further sum claimed has been made to the employer by such employee or by some person on his behalf and/or it
proceedings to recover the amount claimed are not taken within nine months.

Wherever in this Doetermination time worked is required to be paid for at more than the ordinary rate, such time shall not be
subject to more than one penalty, but shall be subject to that penalty which is to the employee’s greatest advantage.
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(4) SproraL Rares.

Employees when working for more then one hour in the shade in places where the temperature is raised by artificial means to
between 115 and 130 degrees Fahrenheit, shall bo paid 13d. per hour extra: employees when working in places wherc the temperature
exceeds 130 degrees Fahrenheit shall be paid 3d. per hour extra. Where work continues for more than two hours in temperatures
exceeding 130 degrees Fahrenheit, employces shall also be entitled to twenty minutes rest after every two hours work without deduction

of pay. The temperature shall be deeided by the ropresentative of the employer after consultation with the employees who claim the
extra rate.

Employees when working for more than one hour in places where the temperature is reduced by artificial means below zero, shali
be paid 13d. per hour extra. Where the work continues for more than two hours employecs shall be entitled to & rest period of twenty
minutes after every two hours without loss of pay.

{6) FARES AND ALLOWANOES.

Town work.—Except as to work within a radius of twelve miles of the General Post Office at Melbourne and except as to an employee
continuously employed, an employee on construction work shall be paid all fares necessarily incurred in travelling to and returning
from the job to his home in excess of 3d. per day. .

As to work performed by auch an employee within the above-mentioned radius there shall be added to the wages of such employee:
an allowance at the rate of 28, 6d. per week in lieu of excess fares.

Country work.—When engaged on country work (as hereinafter defined) an employee shall be entitled to an additional payment
at the rate of 3d. per hour if he return to his home on completion of the day’s work or an additional payment at the rate of 3s. 6d. per
day for seven days if the work render it reasonably necessary for him to sleep at & place other than his usual place of residence, and in
either case such employee shall be entitled to fares necessarily incurred in travelling from and to his centre, and to have his time of
travelling from and to his centre (not exceeding eight hours per day) treated as time on duty.

A fare shall be deemed to be necessarily incurred under this clause, or such additional payment shall be mede if the employee use
a bicycle or other means of locomotion or walk instead of using a publio conveyance, but & fare shall not be deemed to have been a0

incurred and such payment shall not be required to be made where the employer provides or offers to provide a reasonable conveyance
free of charge.

(G} Pusnic HoLrpays.

Employees other than casual employees shall be entitled to the following days (referred to herein as “* public holidays ") on fuil
pay, namely :—Christmas Day, Boxing Day, New Year’s Day, Anniversary or Foundation Day, Good Friday, Kaster Monday, Eight
Hours Day, Anzac Day, or such days as are obsorsed from time to time as substitutes for such days respectively in a city or locality :
Provided always that if any of the above-mentioned holidays fall on a Saturday or Sunday where a week of six days in worked only
the half day in the caso of Saturday shall be observed and in the case of Sunday no holiday shall be allowed excepting where a day is
g‘elnemll y observed in the locality as a substitute. Provided also that in the case of a five-day week no holiday shall be allowed on a.

turday or Sunday oxcepting on such & substituted day : And provided further that such employees when engaged in another industry
shall be entitled only to the public holidays prescribed for the majority of employees in such other industry. N

() TRANSFER FROM JOB TO JOB.

An employee transferred 'by the employer from one job to another job on the same day shall be paid for the time occupied in
travelling as for time worked and the cost of such tranefer shall be borne by the employer. ‘ '

(8) EmrrLoYeEs CaLLED FOR WORK.

(s} An employee notified to commence duty and actually attending for duty and who is notified by the employer or his
representative that hia services are not required, shall be paid for two hours as time worked,

(4) An employee who is required to attend for work and is kept waiting to commence work by the instructions of the employer
or his representative shall be paid at his ordinary rate of pay for the time he is so kept waiting,

(¢) The provisions of sub-clauses (a) and (b} hereof shall not apply where one hour’s previous notice that he will not be required
to take up duty at the commencement of work has been given to the employee personally or left at his residence provided that if the
‘employee has not given his address to the employer then the employer shall not be required to pay-as prescribed by these sub-clauses,

(d) The provisions of sub-clauses (a) and (b) hereof shall not apply in cases where work cannot be commenced ‘or continued on
account of wet weather. ‘ :

(9) PAYMENT oF WaGRs.

(a) Wages accrued may be paid on any day of the week, Monday to Friday inclusive, and shall be paia at or before the ceasation
of work.
Provided always that—

{i) an employer shall not keep more than one day's pay in hand ; N
(ii) an-employee whose serviceiends before pay time shall be paid ‘at or bofore the time of ita-ending, or shall be paid by
post.or otherwise within 24 hours thereatter ;
(ili) in ‘the case of & mixed industry, payment of wages shall be made’in acoordance with ‘the practice prevailing for the
majority df the enrployces in such mixed industry.
(b) 1f‘wages be not paid within the 'periods prescribed the employee ghall be paid-at ordinary rates for all time in excess of
fifteen minntes beyond such time until the wages are paid or posted to hia last known place of address.

{10) TRRMINATION OF EMPLOYMENT.

Casual employment may be terminated by the employee on giving not less than one hour's ‘notice or by the employer on giving
.not less than one hour’s notice or by the payment of onc hour’s pay.

on Hours or LasoUR.

{a) Except as herein: provided the ordinary hours of duty shall be 44 per week to be worked on five days of cight hours and one
day (Baturday) of four hours between the hours of 8 a.m. and 5 p.m., with one hour’s interval for o meal on week days, and 8 s.m. and
noon on Saturday : Provided always that an employer may agree with the Australian Builders Labourers’ Federation to vary the hours
of starting and finishing work or to work a five.day week within such hours as may e agroed upon or as may be determined by a Board
of Reference in default of Buch agreerment. The Board of Reference shall for the purpose of this determination consist of the Chairman
of this Wages Board, the President of tho Victorian ranch of the Australian Builders Labourers’ Federation, arld the President of the
Master Builders Association, or the respective oocupants of those positions for the time beiny. P

(b) Where the standard hours in an employer’s industry oxcoed 44 per-week, the hours of duty shall be the standard hours in that
particular industry.

. 7 {¢}.The ordinary hours of duty of cmplo-)'rees engaged in a continuons process shall 'be 46 per weck to be “I'orl\'ml as to day workers
eight_and three-quarter hourg on ordinary week days between 7.30 a.m. and 5 p.m., with three-quarters of an hour interval for a meal,
.and four and a quarter hours on Saturday botwéen 7.30 a.m. and 11.45 a.m., and as to shift’ workers eight hours per shift.

(d) Builders' labourers attending on or assisting tradesmen whose ordinary hours of duty are more than 44 per week shall work
_the hours of such tradesmen and such builders’ labourers shall be entitled only to overtime for work done in excess of such hours.

{¢) In the case of a mixed industry, builders’ labourers shall conform to the daily hours and meal time of the tradesmen they assist.
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(12) OVERTIME.
. {a) Except as hereinafter provided, all time on duty beyond the ordinary hours of duty hereinbefore provided shall be paid for
the rate of time and a half for the first two hours and at the rate of double time thereafter.
(b} As far as practicable employees shall not be required to work overtime.
{¢) In computing overtime each day's work shall stand alone.

an ho (@) For tho purpose of computing overtime each fraction of a quarter of an hour shall be paid for as if it were a full quarter
n hour,
. (e} In the case of employers employing members in a continuous process, all time on duty beyond 8 hours per day or '
48 hours per week shall be paid for at the rate of time and a half, except where the excess time of duty—
(i) is by arrangement between the employees themselves; or
(ii) is for the purpose of effecting the customary weockly rotation of shifts ; or
(iii) is due to the fact that the relieving man does not come on duty at the proper time,

{13) MeaL Hours.

{a) For work done during meal periods and thereafter until a meal period bresk is allowed time and a half rates shall be
Where owing to the requirements of the work it is necessary for an employee to work beyond noon then the meal period of such -~ 7"
shall commence not later than 1 p.m. :

{6) An employee workinjz overtime shall be allowed a crib-timo of twenty minutes without deduction of pay after each four * -
of work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period without pay.

(¢) Before starting overtime after working ordinary hours a meal period of at least 45 minutes shall be allowed, unless the [~
of overtime is less than one and a half hours.

Ap employer and his employeo may mutually agree to any vamation of this sub-clause to meet the ciroumstances of the waork
band.

(14) Sunpay axp Horipay WoORk.

(a) Except as hereinafter provided, all time on duty on Sundays or public holidays (as "herein defined) shall be paid for at the
of double time,

(b} In the case of an employer employing workers continuously, all time on duty on Sundays or on the public holidays --*.-
by the majority of the employees in the establishment concerned shall be paid for at the rate of double time.

(c) Notwithstanding the provisions of sub-clauses (a) and (b) hereof employees engaged in repairs or renowals of their

plant or machinery necessary for the resnmption of work the next following working day shall on public holideys or Sundays by
the rate of time and a half. .

(15) Surrr Wonx.

Within half a mile from the General Post Office at Melbourne the employer may carry on demolition and/or building work
work incidental thereto by shifts subject to the.following cenditions :—
(a) Up to three shifts may be worked, namely, morning shift, afternoon shift and night shift.
(b) As far as practicable shifts shall be worked in rotation. .
: (¢} The hours of work in each shift be as follows :—
(i) Night shift from midnight Sunday to 7 a.m. Monday, from 11 p.m. Monday to 7 a.m. Tuesday, from 11
Tuesday to 7 a.m. Wednesday, from 11 p.m. Wednesday to 7 a.m. Thursday, trom 11 p.m. Thursday to 7 =
Friday, and from 11 p.m. Friday to 7 a.m. Saturday.
Day shift from 7 a.m. to 3 p.m. on Monday, Tussday, Wedneaday, Thureday, Friday and Saturday.
Afternoon shift from 3 p.m. to 11 p.m. on Monday, Tuesday, Wednesday, Thursday, Friday and Saturday
an allowance of half an hour in each shift for a meal. :
(i) The wages to be paid to builders’ labourers as such who are employed on the said works shall be as follows :
Morning shift—Ordinary rate.
Afternoon shift-—Time and one-eighth.
Night shift—Time and a quarter.
(iii) All time on duty in each shift beyond the hours of work mentioned shall be paid for at the rate of time and
half for the first two hours and double time thereafter.
{iv) That any builder’s labourer properly presenting himself for work and no work being then available for him -
be allowed and peid two hours wages at shift rates.
(v) That so far as possible 44 hours’ work shall be made available for each builder’s labourer in each week.
(vi) That in the event of any builder's Inbourer having to cease work on account of any stoppage operations
trams and trains have ceased running, provision shall be made by the employer for conveying him to *
home or alternatively he shall be paid in respect thereof two hours wages.
(d) If it is desired to work shifts in any other place then the question shall be referred to the Secretary for Labour and
shall determine whether under all the circumstances it is proper for the work to be carried on by shift. If he '
8o determine, then the above provisions relating to shift work shall apply.
(¢} Except where inconsistent with the provisions of this clause the other provisions of this Determination shall apply
such work.

(18) SaNTTARY CONVENIENCES.

Suitable and adequate senitary conveniences shall be provided by the employer.

(17) SurrLy or WaTER.

Employers shall provide pure drinking water for employees and boiling water at meal times. Where the water is not -~~~
by pipe it shall be kept in a covered recoptacle.

(18) FirsT AtD.

(a) A sufficient first aid chest shall be supplied and maintained by the employer and shall be kept under the controlafe -7 -
n in & piace accessible to the cmployees. In case of any dispute as to the adequacy of any first aid cquipment the matter -*
referred to the Secretary for Labour.

-

b) An employee meeting with an accident on the job necessitating his removal to hospital or to & doctor for medical -*%:--
shall be conveyed by ambulance or other suitable conveyance at the expense of the employer.
- !

(19) ~ Loaps.

(a) No empioyee shall be required to carry more than the following loads by hod :—

Up to a height of 15 feet—12 bricks.
Over a height of 15 feet—10 bricks.
(b) In cases whero bricks aro carricd by wheolbarrow the employee shall not he requirced to carry more than 36 bricks in a *
on scaffolding at & height of more than 15 feet from the grouad, or more than 40 bricks in a barrow in any other place.
If any other barrow than that which is commonly in use at the time of this award is intioduced by an employer then any - -
a8 to the load which may be carried in sucn ngrlro]',vg Fhall bo'doterniined by theSecretary for, Labonr.
A uch barrov Anal R o 4 2y-bae tary, for, Labon
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(20 Toors. .

{a) Employers shall provide all necessary plant and tools except picks, shovels, hods and larries, which are to be provided by
employees.

(b} The employer shall be responsible for the sharpening of picks,

(c) Employers shall provide a suitable lock-up place in which to store employees’ tools.

(21) Cuance Housk.

Where practicable and where not less than a total of fifteen men are employed the employer shall provide a suitable change house
for the keeping of the clothes of the workmen employed. No cement, lime or building materials shall be stored in such change house.
This clauso shall come into force after the expiration of two months from tho coming into force of this Determination.

(22) WEeT PLACES.

() Where an employce is obliged by the employer to work spreading or packing wet concrete so that his boots are liable to become
saturated, then the employer shall provide the employee with gum boots.

(b) Where an employea is obliged to work in conditions where boots become saturated with water, the employer shall supply the
employeo with gum boots for use on such work, . R

(¢) If an employee is required to work in a place in which water is continually dripping from overhead so as to saturate the
clothing of the employee he shall be provided with an oilskin coat so 88 to protect him from getting wet or in lieu thereof shall be paid
1s. extra for the day whatever amount of work may be done by him on such day.

(23) DEFINITIONS.

For the purposes of this Detormination—

** Continuous process ™' means & process in which during an unbroken period of not less than one week operations are continued
during all the hours of the day from midnight to midnight or during sixteen hours of the day. Such a process shall be
deomed to be a continuous process even if, through no fault of the employer, the work ceases for a time to be carried on.

< 8hift worker ” in a continuous process means an employee engaged for not less than s week in such continuous process.

“ Country work’ means work on a job distant more than 20 miles from the employee's centre (in case the centre be in
Molbourne or in the suburbs thereof respectively) or more than 6 miles in other places.

“ Employee’s centre’” means his residence or his nearest post office, whichever be the nearer to the job.

(24) CONTRACTING, SUB-CONTRACTING.

(a}) No employer shall permit any of the classes of work covered by this Determination to be carried on by a contractor or other
person except in accordance with the terms and conditions of this Determination as if the contractor or other person were himself an
employer and bound by this Determination.

{b} No employer shall enter into any contract for the carrying on of any of the classes of work covered by this Determination by
any contractor unless the contract contains a clause binding the contractor to pay the rates and observe the conditions set out in this
Determination in respoct of the work contracted for, and unless a clause is inserted in any such contract to the effect that the employer
can determine the contract if there is any breach of the condition above referred to. -

F. A. MARZORINI,
Secretary for Labour,
Melbourne, 16th November, 1938,

L™

By Authority: H. J. GreeN, Government Printer, Melbourne.



