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Factories and Shope Acts.

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

]’N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
. Tlowest prices or rates which may be paid—

{8} to any person employsd—

(1) as a Storeman, Packer, or Sorter,
(ii) in assisting o Storeman, Packer, or Sorter,
(ifi} as an assembler, eollector, or checker of goods in course of receipt or despatoh ;
(b) to any person or persons or classes of persons employed at wiping eggs in any place where eggs are atored, sorted or

packed for trade or sale—~

but not including any persons subject to the jurisdiction of any of the following Boards :—

Aerated Water Trade Board
Agriculturs] Implements Board
Agricaltural Implements Board {Country)
Bedstead Makers Board

Biscuit Board

Boarding Houses Board

Brewers Board

Batter Board

Butter Factories Board
Cardboard Box Trade Board
Cigar Trade Board

Condenseries Board.
Confectioners Board

Cordage Board

Fellmongers Board

Flock Board

Flour Board

Flour Board (Conntry)

Furniture Board (Picture Frames)

Furniture Board (Wood, Mantelpiece, or
Overmante!)

Glassworkers Board

Grocers Sundries Board
Ham and Bacon Curers Board
Hotel and Restaurant Board
Tee Board

Jam Trade Board

Leather Goods Board
Marine Stores Board

Meat Preservers Board
Millst Broom Board
Nailmakers Board

Paper Board .

Paper Bag Trade Board
Pastrycooks Board -

Plate Glass Board

Pottery Board

Printers Board

Printers Board (Country)

Printers Board (Provincial)

Retail Dairy Board

Rubber Trade Board

Skops Board No. 1 (Boot Dealers)

Shops Board No. 7 (Country Shop
Assistants)

Shops Board No. 9 (Drapers and Men's
Clothing)

Shops Bosrd No. 12 (Fuel and Fodder)

Shops Board No. 13 (Fuel and Fodder
—Country)

Shops Board No. 14 (Furniture Doalers)

Shops Board No. 15 (Grocers)

Shops Board No. 16 (Hardware)

Slaughtering for Export Board

Tes Packing Board ’

Tinsmiths Board .

Wholerale Grooers Board

Wireworkers Board

Woodworkers Board

Woollen and Cotton Trade Board—

has made the following Determination, namely :—

(1) That asVfrom“tho beginning of the first pay period to commenco in Decomber, 1938, the last and all previous
Determinations of this Board shall be revoked and replaced by this Determination,
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APPRENTICES AND IMPROVERS,

Victoria Gazette

Wages Por Week.

Number (1n any piace).

Fomales.

Bread-
making
Establish-
menta.

Any Other
Ptal

ce.

Establishments ln

Waste Pleces or
Cllpp(ugn of Cotons,
Siiks, Wooltens, or
Woollen a,nt{
Cotton Places,

Fea
Pucklag
Kastabiish-
wments,

Any Othor Placo,

Under 16 years of age
18 to 17 years of age
17 to 18 years of age
18 to 19 years of age
19 to 20 years of age 68 9
20 to 21 years of age 85 6
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that any
female improver
employed packing
or sorting {aundry-.
work shall, after
completing three
years' experience,
be paid the wage
fixed for an adult.

APPHENTICES,

One apprentice to every threo or frac-
tion of three workers of the same sex
receiving not less than the minimam
wage.

An indenture of apprenticeship pre-
soribed by the Board was approved
on 24th May, 1923,

MiLE IMPROVERS.
Egg Packing Establishments.

Ope male improver to every two or
fraotion of two male workers receiv-
ing 82s. per week.

Anry Other Flace,

One male improver to every four or
fraotion of four male workers receiv-
ing 82s. per woek.

FrmaLe IMPROVERS.
Laundries.

One female improver to every three or
fraction of three female workers
receiving 51s. per week,

Establishments in which are soried waste
pieces or clippings of coitons, aslks,
woollens, or woollen and cotlon
pieces.

Two female improvers to every three
or fraction o? three female workers
receiving 518, per week.

Egg Packing Establishments,

One female improver to every three or
fraotion of three female workers
receiving 49s. 3d. per week.

Any Other Place.

Ore female improver to every four or
fraction of four female workers
receiving 46s. 3d. per week,

Apprentices and Improvers shail be subject to the same number of hours per week as fixed for their respective sections,

®)

JUVENILE WORKERS.

dvveniLe Workers, f.6., MaLES UNDER 21 YE4RS o7 AGE (OTHER THAN APFRENTICES OR IMPROVERS) EMPLOYED IN
Or, GRBASE, :ND PETROLEUM PRODUCTS STORE®,

Under 15 years of age
15 to 18 years of age
16 to 17 years of age
17 to 18 years of age

Wages Per Week of 44 Houra.

18 to 19 years of age .-

19 to 20 years of age

20 1o 21 years of age ..

Head storeman, i.¢e., an employee in charge of a store or a special department in a store ..

..

[
24
24
30
33
42
63 10
63 6

PSR

Provided that a juvenile worker called upon to stack fal!
cases more than three high, to stack barrels, or to lift any weigh*
over 1 cwt, shall be entitled to receive the wage fixed for un
adult, whilst so engaged.

OTHER EMPLOYEES,

Marrs.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

Wages Per Woek

of 44 Hours.
s d.
9% 6

Leading band, i.e., au employee working under the supervision of a Head Storeman and

who has men regularly under his supervision

All others

L

e -

- -

.o .

9 6
86 6

-
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(4) () IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE AND PETROLEUM PRODUCTS STORES.
E = Males employed 1n (or on) or in connexion with—
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Waaes Per WEEK op—
44 44 44 44 44 44 44 “ 44 44 44 47 44
Hoars. Hours. |Hourn. [Hours.| Bours. | Hours. | Hours. | Hours, | Aours. |[Hours.|Hours.| Hours. | Hours. | Hours.
Storeman, Packer, or Sorter in | & d. a.d. |s d.]s dfa. s dls d ls d|s d |s dle dja d]e d.js d.
any Store, who (notwithatand-
ing he may be under the orders
of & superior who does not
devote the whole of his time to
supervising the storing, pack-
ing, or sorting in such store}—
{a) Works singly.. ol 6 91 6(103°0{91 o[s8 0|88 o0f 87 0,80 6 91 691 65 916 81 6 91 6 01 &
(6) Superviges or directs the
number of male per-
sons 18 years of age or
over indicated here-
under, viz, :—
(a) 1,2,3,4,5,0r6
snchpersons 93 9 93 9(103091 088 090 6 8 3|91 903 993 9|93 9| 93 9/ 93 0 93 9
{b) 7 or more such
persons 107 9| 107 9 {103 0{91 0{88 © |ln4 6103 9{106 6{107 9{107 8/107 §|107 9;107 9107 9
Storeman in charge of a bulk
store removed from the main
place of business .. 91 Rl 91 6 . . 87 089 6|91 691 691 6} 01 691 6 81 6
Packers of crockery, china, or
glagsware .. e - . . . 90 3 ve .
Packers of metal wmdow fmmes
Persons handling pianos, piano-
Pplayers, or organs ..
Egg pzwkers, gorters, or tesbem Sce next table.
with six months’ or more ex-
perience .. . ..
All male adults not otherwise 1 |
provided for s e 87 0 87 01103091 ol88 0'85 082 0185 087 0 's7T 0187 087 087 0187 0
Males omployed in (or on) ar {n eonnexion with—
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Storeman, Packer, or Sorter in any Store, a.d |es.d |8 d s d. s d. s d. s d. a. d. | s 1L
who (notwithstanding he may be under
the orders of a superior who doocs not
devote the whoie of his time to super-
vising the storing, packing, or sorting
in such store)}— -
(a) Works gingly 100 0 (91 6/ 9L 8 89 6 91 6 91 ¢ 91 6 99 087 0
() Supervises or directs the x.nmher .
of mate persone 18 years of age
or over indicated hercunder,
iz, ;—
() 1, 2 3.4, 5, or 8 such .
persons L1106 303 993 8 w9 93 9 93 9 “3 9108 3|8 3
() 7 or more su"h porscm .. 1120 4 107 9T 9] 106 6 w7 0 7 91107 91 115 3 (103 9
Storeman in charge of a bwk store re-
moved from the main place of business 91 6| o1 6l 89 & 91 9 91 6| 9 6] w9 0|87 O
Packers of crockery, china, or glasgware . . .. . .o , . 90 3
I’nckers of metal window frames . . . . . 87 ¢
Persons handling piamus, piano-pln_yers, A
or organs . . . . . 87 0
Eeg packers, corters or toators with six
months® or more experience . s - e - = .o .. 85 0
All male adulta not otherwise pmvrdedfor 100 087 07 0| 85 0 87 N 87 0! &7 01 95 N 182 0

Storemen or packers called apon to work in cool stores shall be paid 2a. 3d. per hour whilst so employed.
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(4 (@) ’ Fevauss.
.
Femalee empioyed in or lu connexion with—
v
Establishmente in
— which aro sorted Egg
Manufacturing] Wasto Pleces or Packing
Chemists’ | Clippiogs of Cottons, | Establiah. Any Other Fiace.
Factlories. 8ilks, Woollens, or ments.
Woollen and
Cotton Pieces.
Wages| Per WEEK| ov—
44 Hours. 44 Hours, 44 Houm. 48 hours for retail
Establishments anc
44 hours for all
El:!\‘oes other than
all Lstablish-
) . ments,
Female Packer or Sorter in any Store, who (notwithstanding she may s d. s d. s d. s d.
be under the orders of a superior who does not devote the whole of
hin time to supervising the storing, packing, or sorting in such
store)—
{a) Works singly .. . . . . .. 48 6, 54 3 57 9 48 6
(b) Supervises or directs the number of female persons 18 years of
age or over, indicated hereunder, viz., :(—
(a) 1, 2, 3, 4, 5, or 6 such persons .. .. . 52 0 57 9 6l 6 52 0
(b) 7 or more such persons .. .. .. .. 58 3 64 3 68 6 58 3
Fomales employed packing or sorting laundry work . - - . . 5L 0
Egg Packers, Sorters, or Testers—
With less than eight weeks’ experience - e .. . .. 50 0 .
With eight weeke’ or more experience .. . . . . .= a9 .
All female adults not otherwise provided for . . . 46 3 51 0 49 3 46 3

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.

(5) TeMPoraRY Work.~—Temporary employees, i.e., persons employed for less than two consecutive weeks shall be paid at the
rate of 28, T4d. per hour.

(8) ExTBa RATE.—Whenever not more than two storemen or packers are employed handling or rolling barrels or drums, weighing
over & cwt., for more than half an hour, they shall be paid 6d. per hour extra, whilst so employed.

. (7) OrpiNARY WEEK'S WoRrK.—Forty-four hours shall constitute a weck's work and they shall be worked as follows :—XNKight
hours per day from Monday to Friday, both inclusive, and four hours on Saturday, to be worked between the hours of 7 a.m. and 5.30
p.m. on Monday to Friday, both inclusive, and 7 a.m. and noon on Saturday.

Subject to the above, the hours of starting and finishing may be fixed by each employer, but having been once fixed they shail
not be altered without seven days' notice.

Where the industry necessitates a continuous procoss, three shifts of eight hours each may boe worked, and overtime is to be
calculated on the basis only of an excess of eight hours. .

Employees required for duty in connexion with tho delivery of bulk petrol may be employed on shifts, and when so employed
shall be paid 6s. per week in addition fo the rates prescribed in clause (4) of this Determination, provided that such shift work extends
over one calendar month. Five shifte of eight hours including crib time of half an hour, and one of four hours, shall constitute a weok's
work.

(8) OvrrtiME.—(a) The following rates shall be paid for all work done :~— R
On Saturday, after 1 p.m. .e . .e . . .. Double time,
Any other time .. . . .. e . . .. Time and a half,
(b) Provided that all meal hours, if worked, shall be paid for at double time, and such double time shall continue until a meal time
is allowed, except that, should work cease before 6.30 p.m., ordinary overtime rates only will apply, and employees shall not then be
paid 2s. for meals a8 provided in the next succeeding paragraph.

(¢) Except as provided in the last preceding paragraph, weekly and temporary omployces when called upon to work overtime,
shall be allowed 2s. for each meal, unless they have boen notified before ceasing work on the previous day of the intention to work

overtime.

(8) MeaL Hours.—One hour on Monday to Friday, both inclusive, shall be allowed for each meal. Provided that, should any
employer and the Federated Storemen and Packers' Union of Australis, Victorian Branch, agree, the meal hour in an establishment may
be shortened to meet the exigencies of transport,

The hours for breakfast and dinper shall be fixed in each case by mutual-arrangement, but having been once fixed, they shall not
be altered without seven days’ notice, .

The interval for tea shali be within the hour succeeding the usual finishing time.

The interval for supper shall be between 12 midnight and 1 a.m,

(10) SruciaL Rates.—Double time shall be paid for all work done on Sundays, gazetted public holidays, and the day observed
a8 Umon Pienic Day in the Metropolitan District and Geelong respectively, provided that no day except Union Picnic Day shall be
observed as a boliday if the Railways Goods Yards are open for receipt of ordinary goods on those days, end provided also that any
employer requiring to deliver goods on Union Picnic Day shall have the right to employ withont extra payment up to 10.30 a.m. on
thut day 8s many men as ho deems necessary for that purpose.

(11) Fouipays,—Weekly employces shall subject to the provisions of the proceding clause, be entitled to the holidays mentioned
in clause {10) without deduction of pay.

(12} Trrue or Bvnacrvwmyr.—Employees are to be engaged either as weekly or temporary employees.

in the case of tenporary employces the engagement shall be terminable at any time by either employer or employee,

In the vase of weekly employees the engagement shall be terminable by a week’s notice by either employer or employee. Provided
that any cmployee, heing incompetent or disobedient, or misconducting himsclf, may be dismissed without notice,
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Where an employer is not satisfied as to the reason of an employee absenting himself from work he may deduot from the wages
of such employee the time he has been so absent, unless the employee produces a medical certificate of sickness, if required by the
employer, in which case the employer shall make no deduction for such sickness. Provided that should an employee remain absent for
more than six days in all during any calendar year vho employer may thereafter make such deduction,

If an employee who has been continuously employed for not less than six months is dismissed through slackness of work
such employee shall so far as practicable, be given firat preference of employment when men are being re-engaged.

Men engaged for stacking ex ship, shall be deemed to be temporary employces during the wholo time they aro engaged on such
work.

Temporary employees who are instructed to report for work at a stipulated time and who report for work at such time, but for
whom work is not availaole within 30 minutes of the said stipulated time, shall be paid ordinary vemporary rates from the said stipulated
starting time.

in the event of a temporary employee being instructed to report for work and his services are not roquired, he shall be paid for
two hours at temporary rates. .

(13) PaYMENT or WAGES.—Time shall be made up weekly to suit the convenience of employers and employees, and the payment
of wages shall begin within five minutes after work ceases on pay day. Provided that, in the case of weekly hands, two days’ wages
may be kept in hand.

Temporary employees shall be paid at the time of their services being dispensed with, and at the place where the work has been
‘perforined.

(14) Fares.—Transport from store to store in the employers’ tiine shall be arranged by the omployers at their own expense,
or the actual expense incurred, shall be paid by the employers.

(15) Foorwean.—Suitable and approved footwear shall be provided for employees whilst engaged in places where employers require
special footwear to be used.

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES.

(16) TEMPORARY WORK IN BoND oR FREE STORES o8 ESTABLISHMENTS IENGAGED IN THE GENERAL BULk SToraem Business,—
‘Pemporary employees, i.6., persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage business for
loss than four weeks, shall be paid at the rate of 2s. THl. per hour, and such employeos shall be guaranteed not less than two hours’ work
at every start.

(17) Trues op BEAINNING AND ENDING WORK FOR ALL PERSONS OTHER THAN THOSE EMPLOYED IN BREAD-MAKING ESTABLISHMENTY—
{a) Bond or Free Stores or Establishments engaged

in the general bulk storage business— Times of beglnoing. Times of ending.
. Not earller than— Not later than—
On Monday to Friday inclusive .. o 7308, .. 5.30 p.m,
On Saturday .. . . vo 7.30 a.m. <« 12 noon.
(5) Any other place except Bread-making Establish. .
ments—
On the ordinary working days of the week .. 7 a.m. .o 6 pm,
On Saturday, or the day on whioch the weekly 7 a.m. .. J12 noon in bulk paper, bulk lime, or cement stores,
half-holiday is observed 12.30 p.m. in any other place.

(18) Hours o7 WoRK IN BRrEAD-MaKING EsrasuisuMeNts.—The number of hours to be worked in Bread-making Establishments
on each night between 8 p.m. and 7.30 a.m. shall not excced—
. On ordinary nighta . . .. . . . ve . .. 7 hours,

On double nights (i.e., nights on which bread for more than one day’s consumption is produced) .. 10 hours.

{19) Overtmne.—The following rates shall be paid for all work done—
(a) by persons employed in Bread-making Establishments—
In excess of the number of hours fixed in clauso (18), or . .. . +« | Time and a half,
In excess of 44 hours in any week .. s . e . . .
(b) by persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage business—

QOutside the times of beginning and ending work as fixed in clause (17) (a) . «o { Time and a half for first
Within the times of beginning and ending work, in excess of 44 hours in any week ., .o three bours and double
time thereafter.
Provided that after 12 noon on Saturdays temporary employees shall be paid double rates, and after 12.30 p.m.
on Saturdays weekly employecs shall be paid double rates. o
(c) by all other persons—
Between midnight and 7 a.m. . < e .. .. . . .+ 48, per hour except for

those ‘employed in
wholesale it stores
to whom the rate of
time and & half shall
. . . be paid. -
At any other time outside the times of beginning and ending work as fixed in clause (17) (8) ..
Within the times of beginning and ending work, in excess of the maximum number of hours  Time and a half.
fixed as & week’s work in any week .. .. . e . .

(20) Speciar, RaTes ror Sunpays axp Pusnic HoLipavs—
(a) Bond or Free Stores or Establishments engaged in the General Bulk Storage Business—

(i) 6s. per hour ghall be paid for all work done on Sunday, Christmas Day, or Good Friday, and (ii) for all work
done on all other statutory or gazetted publio holidays observed by the Customs Authority, weekly employees shall
be paid at the rate of double time in addition to their weekly wage and temporary employces shall be paid at therate
of double time.

(b) Any Other Place— :

Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day (26th January),
Good Friday, Easter Monday, Labour Day, Anzac Day (in industriee named in the Second Schedule to the
Anzac Day Act 1928), King’s Birthday, Christmas Day, or Boxing Day; provided that Melbourne Cup Day
shall bo substituted for King’s Birthday for persons employed in laundries within the arcas to which the Determination
of the Laundry Workers’ Board applies ; but if any other day be by Act of Parliament or Proclamation substituted
for uny of the above-named holidays tho special rate shall only be payable for work done on the days so substituted,

(21) Tmwe Rare.—(a) Any person (other than those in potato or onion stores, bond or free stores or establishments engaged
in the general bulk storage business, on wharfs, or in wharf sheds, customs railways sheds or fumigating sheds) employed on.time
wages for less than the number of hours fixed for an ordinary week’s work shall for each hour worked up to one-half the maximum
number of hours fixed in this Determination be paid—

(i) in any week in which two or more Public Holidays At the ordinary wages rate with an addition of fifty per centum,

occur
(if} in any other week . . .. At the ordinary wages rate with an addition of thirty-three

and one-third per centum.

And for each hour worked beyond the one-half aforesaid shall be paid the ordinary wages rate up to, but not exceeding ordinary
wages rates for an ordinary week's work.



No. 362.—December 9, 1938 4278 Victoria Gazette

(b) Persons employed in potato or onion stores, on wharfs, or in wharf sheds, customs railway sheds or fumigating sheds, who
work less than the number of hours fixed for an ordinary week’s work shall be puid not less than the ordinary wages rute
oaleulated pro rata according to the number of hours worked.

{22) Axxuan Houmavs.—Any employee (other that a person employed in a Bond or Free Store or an establishment engaged
in the general bulk storage bwsiness) who has becn in the service of an employer for a period of not less than twelve months
shall be granted ono week’s holiday (exclusive of the holidays montioned in clause (20) in ewch year on full pay. Such holiday
shall be given within six months of the completion of 12 months’ service.

. (23) TeawiNaTION or EmpLovMnyT.—Soven days’ motice of termination of employment shall be given by either employer or
worker,

(24) Prsce-work.—The Board determines, under the provisions of sub-sections (1) and (2) of section 150 of the Factories and Shops
Act 1928 (No. 3677), that any employer may fix and pay piece-work prices for wholly or partly packing or sorting any articles for which
wages rates are fixed, provided that sach employer shall base such piece-work prices on the earnings of an avorage worker working under
like conditions, and such piece-work prices shall be fixed so that an average worker caff earn not less than the wages rate fixed by the
Board for such work.

ADDITIONAL PROVISIONS APPLICABLE ONLY TO—

(A) Persons employed in Egg Packing Establishments.

{25) MeLsourne Cup Day Houipav.—Employees shall be either permitted to be absent from duty without deduction of pay from
12 noon on Melhourne Cup Day, or paid at the rate of double time for all work donoe after 12 noon on that day.

(26) RrsrrictioN A8 To Fevaues Lirtive Heavy Waours.—The maximum weight to be lifted by any female over 18 years of
age shall be thirty pounds.

(27) ResT PErrops.—4A rest period of ten minutes in the foronoon and ten minates in the afterncon shall be given all female
workers without any deduction from wages,

{28} MeaL Moxey, &0.—(e) Persons required to work on Sunday shall be given not less than two hours work, or pay equivalent
thereto, and in addition shall be paid-—
(i) 2s. 6d. for dinner money if work continues after 12 noon, and
(ii) 2s. 6d. for tea money if work continnes after 6 p.m.
(b) Females required to work overtime on any day other than Sunday shall receive la. tea money on each occasion of working
overtime,

(B) Persons employe-:l in Bond or Free Stores or Establishments engaged in the General Bulk Storage Business.

{29) MgarL Hours.-—Meal hours shall be as follows :—
Dinner : One hour between 12 noon and 2 p.m.
Tea: 5 p.m. to 6 p.m. 3
Each employer shall fix the meal hour, which shall not be altered without seven days’ notice to the employees.

(30) Meat Hour RaTES.—All meal hours if worked shall, except as otherwiso provided, be paid for at double rates, such rates
to be continued until such time as the meal hour has been allowed, provided that should work not continue after 6 p.m. meal hour rates
shall not apply.

{31) MeaL ActowaNce.—Employces called upon to work overtime after 8 p.m. on Monday to Friday or 1 p.m. on Saturday shall
receive a meal allowance of 2s. ’

{32) Houipays,—Weekly employees shall be entitled to all statatory or gazetted publio holidays observed by the Customs Authority
without any deduction from the weekly pay.

{33) Cargyiya Heavy (oops.—Temporary employees when receiving and carrying continuously for one hour or more bagged
stuff. case goods, or other packages excecding 180 1b. in weight shall be paid 6d. por hour above the ordinary rates, provided that when
carrying 10-bushe! bags of bran, both temporary emaployoes and weekly employees shall be paid 9}d. per hour above the ordinary rates.

WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.

° PERIODIOAL ADJUSTMENT oF WAGES. .

(34) The wages rates sct out in clanses {4) (a} and (4) (b) are tased upon the following basic wage, and pursuant to and in
accordance with the provisions of section 21 of the Factories and Shops Act 1934, this Board hereby determines that the rates for
males in the said clauses (4) (s) and (4)(b), shall be automatically increased or decreased by the same amount, and at the same
time ae such basic wage, provided that the wages for females in clause (4) (c), and for apprenticet and imyrovers in clause (2), shall
be adjusted proportionately to adjustments of the basic wage—such adjustments to be to the nearest 3d.

The basic wage shown hercunder shall be adjusted as prescribed in clause (35.)

Basic Wage.
Fiae. - o Woge, | R St
£ s d
Within the arca to which thie Dotermination applies . . . . 313 0 Melbonrne

ADJUGSTMENT OF BaSic WaGE.

(35) (a) Until the beginning of the first pay period to commence in March, 1939, the amount of the basic wage shall be as
prescribed in clause (34).

(5) During each future successive period beginning with the first psy period to commence in a March, a June, a September,
or a December, the amount of the Lasic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonweulih Statistician’s ** All Iteme " retail price index numbers.

For the purpose of this Determination the expression * Commonwealth Statistician’s retail price index numbers” or any
like ckpression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician ;=

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter noxt preceding the period of thirteen weeks for which the adjustment
is made is to bo ascertained.

(3) The smount assignod in the following table (or in any extension thereof) to the index number division comprizing
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.
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Table.
Index Number Dlvislons. Basic Wags. Index Number Divislons. Basic Wage,
£ s d. £ s d
735-746 .. . .. . 3 00 846-858 . . . 3 90
747-759 . . . .. 3190 859-870 . . - 310 O
760-771 . . . 3 2 0 871-882 . . .. 31 0
772-783 . . . . 3 30 8$83-895 . .. 312 0
784-706 . . e B 3 40 896-907 . . 313 ¢
797-808 .- .. . . 380 908-919 . . . 314 0
809-820 .- . . 3 60 920-932 . 315 0
821-833 . . .- . 370 933-944 . 316 0
834-845 .. . . 3 80 945-956 . . .o 317 0

(36) Tho wages rates set out in clauses (5) and (16) shall be increased or decroased by the same amount and at the same time as
the rates prescribed in the appropriste Award of the Commonweaith Court of Conciliation and Arbitration for the classes of persons
specified in such clauses (5) and (18) of this Determination,
issued by the Socretary for Labour.

Melbourne, 15th November, 1938,

and such adjusted rates shall be included in any adjusted Determination

R. J. EDWARDS, Chairman,

H. N. JONES, Secrctary.

By Authority : 11, J. GreeN, Government Printer, Melbourng.






