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Factories and Shops Acts.

DETERMINATION OF THE CARRIAGE BOARD.
Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).
NoTE.—This Determination applies to the whole of the Btate of Victoria.

J FRANCIS ANTHONY MARZORINT, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
, of the provisions contained in a determination made on the 26th October, 1937, by the Carriage Board, and published in the
Government Gazette on the 24th November, 1937, hereby issue an adjusted determination showing the adjusted wages rates to be paid,
as from the beginning of the first pay period to commence in December, 1938, to any person or porsons or classos of persons employed
either inside or outside a factory or work-room in the process, trade or business connected with or incidental to the manufacturing, making,
or repairing of—(a) carriages, carts and other vohicles (other than perambulators) or any part or parts thereof, such as tho ironwork or
hodies, hoods, cushions, springs, axles, wheels, tires, rims, hubs, or spokes; (b) motor car bodies, or any part or parts thoreof, such as
the hoods or cushions ; {c) tram cars or any part or parts thereof, such as the ironwork or bodies, cushions, springs, axles, wheels, tires,
rims, hubs, or spokes ; (d) motor cyele gide-car hodies, or any part or parts thereof, such as the hoods or cushions ; (e) aircraft :—

(n)
DAY SEUFT.
Wagea per Week of 44 Hours.
Within a radius
of 20 miles of
P— G.P.0.,Melbourne;
10 miles of the * Plus Weokly * Plus Weekly
Geclong and Allowance 18 lien § Allowanco in liau
‘Warrnambool of Payment for All other:parts of Payment for
Post Offices ; Holidays and of Victoria, Halidays and
5 miles of Chief | Absence through Absence thropgh
Post Office at Slckness. Slcknoas,
Mildura ; and
the Gippsiand
District.
MaLEs. ' -(A?) (BY) (AY) (BY)
Development, Tool Room, and Maintengnce Bections. s d. a d. s d.’ 8. d.
Aero mechanic required to hold *“ A ”.and ** B "’ certificates .. 119 0 5 10 116 0 5 8
Aero mechanic required to hold “ B and “ C* certificates .. 109 0 b5 4 106 © 5 2
Aero mechanic not required to hold any certificate or only “e” .
certificate .. e e . . .. .. 106 0 5 2 103 0 5 0
Patternmaker .- ve .- - . . 118 0 5 0 115 0 5 8
Toolmaker, too! hardener, and diemaker (in wood or metal) .. 115 © b5 8 112 0 5 6
Die tester and/or adjuster (making inecessary adjustments before
handing to manufacturing shop) . .. . -- 12 0 5 6 109 ¢ 5 4
Tradesman, the greater part of whose time is occupied marking off .. . .
Tradesman turner and/or fitter, jigmaker in wood or metal, electrical . !
fitter, tradesman brass finisher, jobbing moulder, jobbing coremaker 109 0O 5 4 106 0O 5 2
Pipe fitter (a) on high-pressure work, ie., live steam and/or hydraulic
press-work . . . . .. .. 109 O 5 4 106 0 5 2

* (See Clause 9 (c) for method of calculation.}

The margin for skill for any one of the above classifications is ascertained by ‘subtracting.from the rate prescribed forsams in
Columns A! or A%, as the case may be the rate for ** All others’ (Miscellaneous Employees) in the same column,

No. 363.—16251.
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Day SuiFr,
L
Wagea per Week of 44 Hours.
Within a radius
of 20 miles of
_— G.P.0., Melbourne;
10 miles of the * Plus Weckly * Plus Weekly
- Geclong and Allowance in lien Allowance In lisu
‘Warrnamboot of Payment for All other parts | of Payment for
Post Offices ; Holidays and of Victoria, Holidays and
5 miles of Chief | Absence through Absence through
Post Oflice at Stckness. Sickness,
Al 21
l)ls{rl::t.
MALES—continued, . (A1) (B") (AY) (BY)
s d. 8. d. s d. s d.
Development, Tool Room, and Maintenance Secticn—continted.
b) On low-pressure work o .. . : 99 ¢ 410 96 0 4 8
late or machine moulders and/or coremakers—
st six months’ experience .. . . . ol 88 0 ° 4 4 8 0 4 2
2nd six months’ experience . .. .. . 91 0 4 5 88 0 4 4
3rd six montha’ experience .. - . . . 94 0 4 7 91 0 4 5
After two years’ experience .. . .. .. 99 ¢ 410 9 0 4 8
Template maker .. .. .. . . . 113 0 5 6 110 0 5 5
First-class welder e . .. .. . .. 112 0 5 6 109 0 5 4
Second-class welder .. . ... . ._.. . e} - 101 0 411 98 0 410
Third-class welder .. - .. .. .. e 93 0 4 6 9 0 4 5
Fourth-class welder .. . .. .. . 88 6 4 4 8 6 4 2
Electrical mechanic, motor mechanic, motor tuner and tester, «.nd die
setter - Ve .. .. .. .. . 106 0 5 2 103 0 50
‘First-class machinist in metal .. .. .. .. . 109 ¢ 5 4 106 0 5 2
Sccond-class machinist in metal .. .. . A 99 0 410 9 0 4 8
Third-class machinist in metal . e .. . 93 ¢ 4 7 90 o 4 5
Ironworker directly assisting tradesman including ironworker assisting
vipe fitter on high-pressure, live steam and/or hydraulio ... 88 0 4 4 85 0 4 2
Body-making Section.
First-class body maker .. .. .. .. .o 109 0 5 4 106 O 5 2
Second-class body maker .. . .- .. . 106 0 5 2 103 0 5 0
Metal panel worker and /or dent knocker, press die setter, solderer *“ on
the line,” assembler of bodies or parts of bodics ‘* on the line” .. 106 © 5 2 103 0 5 0
Assembler (other than process worker as defined) when not *on the
line ”* . . . e .. . 101 0 411 98 0 4 10
First-class machinist .. . .. .. e .. 108 © 5 4 106 © 5 2
Second-class machinist .. N .. .. .. 99 .0 4 10 96 0 4 8
Third-class machinist .. . I . L [° 83 0 4 7 90 0 4 5
Oxy and electric welder working in conjunction with any of the
receding workmen “ on the line” .. .. . . 99 0 410 9% 0 4 8
Other oxy and electric wolders . . . . 97 0 4 9 94 0 4 7
Metal panel fixer . .. .. . .. .. 94 0 4 7 91 0 4 5
Driller and/or borer (not using jigs) .. .. . .. 93 0 4 7 90 0 4 5
Driller and/or borer (using jigs) . .. . . 88 6 4 4 8 6 4 2
Panel Section.
First-class panel beater .. . - .. o 109 0 6 4 106 0 5 2
Second-olass panel beater, metal panel worker .. ‘e .. 106 0 6 2 103 0 50
Solderer, assembler (other than process worker as defined) air hammer
operator .. . .. .. . .. -- 101 0 4 11 98 0 410
Toledo press operator over 400 tons pressure . . . 100 © 411 97 0 4 9
Press operator (heavy) . .. .. - . 100 0 411 97 0 4 9
Press operator {light) .. .. . . .. .. 92 0 4 6 8 0 4 4
Oxy-acetylene a.ng electric welder .. . o .. 87 0 4 9 94 0 4 17
Electric butt and spot welder, stretching machine operator, guillotine
machinist, folding machine operator, rotary shearing machinist,
windscreen assembler e . . . .. 94 0 4 7 91 0 4 5
Other panel machinists .. .. . . .. 03 0 4 7 90 0 4 5
Drilles (not using jigs) .. .. . .. 90 6 4 & 87 6 4 3
Driller (using jigs) .. - . . .. .. .. 8 0 4 3 83 0 4 )
Tubemaker .. .. .. .- . - . ‘80 6 4 5 87 6 4 3
Emery grinder, grinder and/or buffer (metal) .. . .. 88 6 4 4 85 6 4 2
Grinder and/or buffer (using portable machine) .. Sl . 93 0 4 7 90 0 4 5
Metal band sawyer .. N - .. . 96 0 v 4 8 93 0 4 7
Panel edgo turner .. .. .. . .. ee 99 0 410 96 0 4 8
Rotary buffer operator—
(a) While doing dent-knooking . . .o . 106 0 62 103 0 5 0
(5) While not doing dent-knocking .. . . . 93 0 4 7 90 0 4 5
" . . .

N ' * (Sce Clause 9 () for me;‘,hod of calculation.}
The margin for skill for any one of the above classifications is ascertained by subtracting from the rate prescribed for same in
Columus A! or A%. as the case.may bé. the rate for ‘Al others » (Miscellancous Employees) in the same coluinn.’ "

IR
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Dax 8zrrr.

Wages per Week of 44 Hours,

Within a radius
of 20 miles of
P— G.P.0., Melbourne;
10 miles of the ¢ Plus Weekly * Plus Weekly
Geelong and Allowance in lieu Allowance in lien
) ‘Warrnambool of Payment for All other parta of Payment for
Post Offices ; Holidays and of Victorta. Holidays and
5 miles of Chlef | Absence through Absence through
Post Office at Sickness. Sickness.
Mildura ; and
the Gippsland
District.
MALES—continued. .
(A (B (A (BY
Smithing Section. 2 d. 8. d. s. d. a d.
Smith ve 110 0 5 b 107 © 5 2
Axle maker, axlo tumer, spring ﬁtter, Iammatorl spnng maker . 109 © 5 4 106 0 5 2
First-clags machinist (metal) . 109 0 5 4 106 0 5 2
Second-class machinist (metal) . o s o o 99 0 4 10 96 0 4 8
Third-class machinist {metal) .. o .. . 93 0 4 7 80 0 4 5
Rivotter on motor truck or waggon hodv ! 106 0 5 2 103 0 50
Cushion spring maker (by hand)}, spiral spring maker (by ha.nd) ma,chme

setter up, furnace brazer .. . 90 6 410 96" 6 4 8
Bulldozer operator—

(o) Setting up machines .. .. P 99 6 410 96 6 4 8

(b) Not setting up machines .. o 93 0 4 7 90 0 4 5
Drop hammer smith— ! .

(a) When dies are not used - . .. .. 110 0 5 5 107 0 82

(b) When dies are used .. .. Lo e 93 0 4 7 90 0 "4 5
Cold setter .. .. .. . 96 0 4 8 93 0 4 7
Grinder and/or buffer usmg portuble machme e, .o 93 0 4 7 90 0 4 5,
Garnish mould finishér 98 0 410 95 0 4 8
Cushion and squab spring n.ssemhler and fra.me operatwe, elcctno sto ve

attendant .. 94 0 4 7 91 0 4 5
Vyceman, benders and/or shapars of gurmsh mouldmg (not. bcmg

process workers as defined) who are required to change dies nnd/or . v ‘

do bench work, furhaceman, driller and/or borer (not using jigs) ¢ 93 0 4 7 90 0 4 5
Driller and/or borer (using jigs), spring service worker 88 6 4 4 8 6 4 2
Drop-hammer stamper, emery grinder; steam, pneumatic, or other

power-hammer driver ; grinder and/or buﬁer, screwer and /or tapper 88 8 4 4 85 6 4 2
Striker . e - .. .. .. &8 0 4 4 8 0 4 2

Painting Section .
Writer . . o 109 0 5 4 106 0 52
Coach painter w1th brush liner, ens.meller in colours and /or vamlsher .

(finishing coat brush), spray painter (on coats other than priming) 106 0 5 2 103 © 5 0
Spotter and/or toucher up, duco pohsher (lmng buffers) .. . 99 0 410 96 0 4 8
Stopperup .. .. .. . . . 97 0 4 9 94 0 4 7
Transfer grainer . .. .- . 96 0 4 9 93 © 4 6
Acid washer, wet rubbt‘r and /or pohshvr ! 93 0 4 7 90 o 4 5
Brueh or spray pamters on ﬂoors, under- cam&ges and gear H bow

socker enameller ' .. NS .. 90 6 4 3 87 6 -4 3
ngy painter {on pnmmg onIv) 98 0 410 95 0 4. 8
Dipper and hanger ... . .. P .. .. 87 0 4 3 84 0 4 1
Painter’s laboarer ' .. .. L .. .. .. 85 0 4 2 82 0 4 0

LTrimming Section.
Tradesman trimmer (mcmdmg cutter by hand), squu.b 'md/or cughion

maker . .. .. 106 0 5 2 103 0 5 0
Eleotric machine outtcn . 101 © 411 ‘98 0 - 410
Sectional trimmer (as deﬁned) 97 0 4 9 8¢ 0 4 7
Marker out or scriber using pnttems or templatcs plcat ecuﬁer (m&le .

adult) . .. e . .. 92 0 4 6 89 0 4 4
Strap maker .. . - v . . s 93 0 4 7 90 0 4 5
Paster (male n.dult,)—- :

First year's experience .. . .. . - 91 0 4 5 ‘88 "0 4 4

Second yem‘ 3 expel'lcnne e .. .. . 23 0 4 7 80 O 4 5

Third year’s experience and therun'tcr . 9 0 4 8 92 0 4 6
Band and/or ]1g sawer, air hammer operator, skiving ma,cl.\mlst,

sewing machinist (male adult), camachine operator (male adult),

and other machinists not classed as process worker and assembler

(male adult) not using tradesman’s tools .. . . 93 0 4 7 90 0 4 5

Woodmill Section,
Saw dootor .. - . o 112 0 5 6 109 0 5 4
First-class wood mmhmtst (as dcﬁned) .. .. 103 © 5.0 100 0 411
Seoond-class wood machinist (s dcﬁned) . . .. 89 0 410 96 0 4 8
Assembler (without use of jigs) . .. . 103 0 5 0 100 0 411
Assembler {with use of jigs) .. .. .. . 09 0 410 .96 0 4 8
Sand-paper and emery machinist . . .. 89 © 4 4 86 0 4 3
Timber stacker. timber kiln attendant .. . .. .. 8 0 4 2 82 0 4 0

* (Sce Clause 8 {¢) for method of calculatlon.)

: .

The margin for skill for any one of the above classifications is ascertained by subtracting from the rate prescribed for same in
** (Miscellaneous Employees) in the same Golumn.

Columns A?! or A2, as the case may be, the rate for ¢ All others
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Dayx Snorer.
Wages per Week of 44 Hoars,
Within a radfus
of 20 miles of
—_— G.P.0.,Melbourne;
10 miles of tho * Pjus Weekly * Plus Weekly
Geelong and Allowance in lieu Allowance iu lieu
Warruamhbool of Payment for All other parts of Payment for
Poat Offices ; Holidays and of Virtoria. Holldays and
5 miles of Chief | Absence through Absenee through
Post Office at Sickness. Ickuess.
thlr‘ﬂd&m H lang
ant
“Distret.
MarEs—continued
(A" (BY) (A% (8?)
(linss Yection. s d. s d a d. 8. d.
Plate-glass cutter, plate-glass beveller, pl‘l.w-glass driller 103 0 5 0 100 © 4 1]
Plrm»iua grinder . 90 6 43 87 6 4 3
ier of prepared purts (pot commg wlthm the deﬁnmon of
process worker) .. .. o . .. .. 96 0 4 8 93 0 4 7
Chassio dssembling Section.
Motor mechanio . .o . . .. .. 106 0 5 2 103 0 5 0
Petrol tank operative . . .- .. .. . 95 0 4 8 92 0 4 6
Chassis assemibler nn-I/or wirer . 94 0 4 7 91 0 4 5
Assembler of chassis ]mrh mdcpendently of main wsembl) body
mounter . . 93 0 4 7 90 0 4 5
Rivetter, tire fitter ., . . . .. . 9 6 4 5 87 6 4 3
Drriver of chassis . . .. .- . 86 0 4 3 83 0 4 1
Labourer assisting without uumg tools .. 8 0 4 1 80 ¢ 310
Horse-drawn Vehicle Section,
Wheelwright and wheelmaker, aignwriter, grainer, axle mmer, and
axle maker., . 103 0 [ 100 © 411
Spoke throater, spoke planer, epoke tenoner, spoke ln.lhor, nm‘e turner,
timber bender .. .. . . 99 0 410 96 0 4 8
Nave mortice and bonng muchmnsb 89 0 4 4 86 0 4 3
(All other olassifications as prcscnbed for in other sections. )
Rolling-stock Section.
Body maker, wheel turner . e e e . 109 0 5 4 106 0 5 2
Whecl grinder, pitman . 99 6 410 96 86 4 8
(All other classifications as pmscnbcd for in other seetlons ) R
Mincelianeous Empluyees.
Operator of tractor with or without trailers e . 94 0 4 7 91 ¢ 4 5
Case maher .. . . .. . 90 6 4 5 87 8 4 3
Die-onsting muchine npcrat.lve .. e . 93 0 4 7 90 0 4 5
Case repairer .. . 86 O 4 3 83 0 4 1
Process worker (as deﬁned) in all sections .. . 86 0 4 3 83 0 4 1
All others in ali sections . .. 79 0 310 7% 0 3 8
Leading hand—all scotions (nee Clause 15)

* (Sce Clause 9 (c) for method of calculation.)

The margin for skill for any one of the above classifications is agcertained by subtracting from the ‘rate

prescribed for same in

Columns A? or A% as the case may be, the rate for *All others " (Miscollaneous Employees) in the same column.

{(a) The minimum rates to be paid to female machinists shall be at the rate of—

First six months (wﬂhout. prakua experlenoe)
Second six months

Third six months .. .. ..
Thereafter

(6} The rates for females mlgugad in the cushion and aqnub springs “and frame
classes of work—working or attending the following
motal, clip-wire outting, foot power closing, bending,
power press, electric welding : also nssembllng. placing springs in frames ready for
placing and fixing clips and cross stay wires, shall be per week of

departruent on the fullowmg
machines, knotting U. and

closing (in form),
44 hours—
For the first six months .. .. .
For the second six months
Thereafter .. ., .

Plus Weekly
Allowance in jeu of
Payment for Holidays
Per Weok of | and Absenco through
44 Hours. Sickarss in
Accordance with
Table Below.
£ s d s d. s d.
B 1 8 6
. 119 ©
. 2 4 6
212 6
28 6 1 5
>‘39 0 111
4 6 2 2
52 6 2 7
. I 8 6
. 119 0
. 212 J
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APPRENTIORS.

(A form of Indenture prescribed by the Board was approved on 30th November, 1936.)

(2) (i) Minors may be taken as indentured apprentices to one or more of the trades of—

(¢) Body-making, seat-making, wheel-making and whoelwrighting in wood and/or metal.

(b) Smithing, including coachsmithing, spring-making and spring fitting, wheelwright smithing and general amithing.

(c) Painting (coach}.

(d) Trimming.

(e} Axle-making.

{f} Wood-turning and woodwork machining.

{g) Panel-working, including panel beating, shect metal working and welding.

{h) Motor body die and tool making.

(¢) Fitting and turning. Metal machining.

(3) Pattern making.

(k) Motor mechanic.

(!) Aircraft making.

{m) Saw dovtoring.

(n) Eleotrical fitting.

(0) Electrical mechanic.

(ii) The proportion of apprentices that may be taken by any employer shall be one ta three or fraction of three tradesmen in each
section of the industry. (See XIV. below ; also (3) {¢} (7) ).

The number of tradesmen shall be deemed to be the average number working during the immediately preceding six months, and
in ascertaining such proportion an employer actually working in any workshop shall be deemed to be a tradesman.

(iii) The periods of apprenticeship shall be as follows :—

If the apprentice when articled is under the age of 17, five years; if over the age of 17, four or five years at the option
of the contracting parties.

(iv) Minors may be taken on probation for three months, and'if apprenticed such three months shall count as pait of their period
of apprenticeship.

(v} Until further order any contract of apprenticeship hercafter made may contain the following provision :—

If through lack of orders or through financial clifficulties the employer is unable at any timo to find employment and
training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and dutics imposed by the
indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed upon, or if no such
agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation
shall be on the employer.

(vi)}— Waexs,
Per Week of
- i 44 Hours.
(vi) (a) For apprentices working under indentures entered into prior to 16th December, 1935 s d.
Five-year terms—

First year .. . . . . . o .. 13 0
Second year .. . . . .. .. .. 18 0
Third year .. . .e .. .. . .. 23 6 .
Fourth year .. .. .. . . . . .. 34 6
Fifth year . 47 0

Four-year terms—when the app'r('-mtice enters or haa ente‘r‘ed his t;iaprenticeahip after
reaching the age of 17 years— [

First year .. . " . .. i8 0
Second year .. . . . . . e . 23 6
Third year .. . .. . .. .. .. .. M 6
Fourth year .. . . .. . . . . 47 ©
(vi) (b) Other apprentices— "L
Five-year terms—
First year . . .. .. . .. . . 15 0
Second year .. .. . . . .. . . 21 6
Third year .. .. . . . .. - .. 35 0
Fourth year .. . . . .. .. . . 57 6
Fifth year - .. .. . .- .. .. . 1 6
Four-year terms—when the apprentice enters or bas entered his apprenticeship after
reaching the age of 17 years—
First year .. .- . . .. . .. . 18 0
Second year .. .. .. - .. - .. o) 34 0
Third year .. .. .. . . . . 57 6
Fourth year .. . . . .. o . .- 71 6

(¢) Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on the
expiry of his apprenticeship, he shaﬁ be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years.

(d) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sicknesa certified as in
clause 9 (¢) to tho number of four days per annum.

(vii) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

(viii) Where practicable, no apprentice under the age of 18 years shall be required to work overtime,

(ix) No apprentice shall work under any system of payment by results.

(x) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may, by
ngreement with his employer, serve as an apprentice until he reaches the age of 23 years.

(xi) The apprentice at the end of the calendar period of any year in which he has actually given service to the employer upon lee.
than the ordinary working days preseribed in this Determination, or in which he has unlawfully absented himself without the employer’s
consent shall, for every day short of the said number of working days, and for every day of such absence, serve one day, and the calendar
period of the succeeding year of his service shall not be deemed to begin until the said additional day or days shall have been served.

{xii) No employer shall, either directly or indirectly, or by any pretence or device, receive from any person or require or permit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer or apprentice.

(xiii) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed all
fees paid by them.

(xiv) A person who is for a term not exceeding two years taking praotical training in a workshop in continuance of a course of
training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.



No. 363.—December 9, 1938 4286 Victoria Gazette

Mare Joxior WORKERS.

(3) {(a) Unapprenticed male junior workers may be employed in any occupation covered by this Determination, and shall be paid,
per week of 44 hours, on the basis of age plus experience, as indicated in olauses (¢} (1) and (¢) {2) hereunder, as follows :—

Plus Weekly Allowance In licu of Payment
L With No With Full Years of Experlonce 8a under— 1 [Frap, Weskdy Allcwairce e tea of Payment

Ca Age. Exp: in Acecordance with Table belovw.

1 2, 3 4 5. 8

s d. s d. s d s d e d. s d s d. s d. s d s d s d.
17 0 .. 010 (33 ¢ .. 1 8
20 6 .. 1 0 34 0 .. 1 8
14-15 years .. | 17 © 2 9 27 6 3¢ 0 41 6 50 6 61 6 (20 9 .. 1 0 137 3 .. 110
5-16  ,, .. 17 0 23 9 31 0 37 6 4 6 53 0 .. 23 6 .. 1 2 (37 6 .. 1'10
16-17 ,, 2 6 27 3 34 0 41 0 50 0 ve 23 9 .. 1 2 41 0 .. 2 0
17-18 ,, 23 6 30 9 37 6 44 0 . . .. 27 0 .. 1 4 (4 6 .. 2 0
18-19 ,, 27 0 33 9 4 ¢ . . 27 3 .. 1 4 (44 0 2 2
19-20 ,, . 30 6 37 3 .. .. 27 6 .. 1 4 (44 8 2 2
20-21 ,, .| 3 6 . . . . 30 6 .. 1 6 (50 0 2 5
3 9 .. 18 50 6 .. 2 6
31 0 .. 1 6 |53 0 2 7
)33 6 .. 1 8 |61 6 3 0

. (b) Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to the above

rates.

{c) (1) Change of wage rates shall be made once each year and shall be paynble as from the beginning of the first pay period after
the birthday of the employes concerned. .

(2) Completed years of experience only to be taken into account when rate is changed,

(3) Employee to furnish proof of age by means of birth certificate or sworn declaration by parent or gusrdian.

{(4) Employee to prove experience by written statement made by previous employers in the coachbuilding industry.

(5) Employee to receive a length of service record card on leaving the employment of any one employer.

{8) For the purpose of this clause experience shall mean any form of employment in any branch of the industry covered by this
Determination.

(7) The proportion of male juniors that may be employed by any employer shall be one junior (whother he be an indentured
apprentice, or an unapprenticed mele junior) to every three male adults employed in the shop or factory. (See clause (2) (ii).)

Hovurs oF EMPLOYMENT.

(4) (a) With the exceptions herein set out, the ordinary hours of employment shail be 44 per week, to be worked in five days of
eight hours each and one day (Saturday) of four hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks
at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive and 7 8.m. to noon on Saturday ; provided
that the spread of hours herein prescribed may be altered by mutual agreement between any employer and his employees.

(b) By agreement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight with
ane weok of 40 and one of 48 hours.

(c) Tt shall be optional for the employer to work either the 5 or the 5} days' week provided that the option once exercised shall
only be altered by s week's notics. .
Szrrr Worg—CoNTINUOUS "WORK SHIFTS.

(5) (a) For the purposcs of this clause the expression * continnous work '* means work carried on with consecutive shifts of men
throughout the 24 hours of each of at least six consecutive days without interruption except during breakdowns or mea! broals (if any).

(b) Employees working on continuous work shifts shall work thereon such number of shifts up to siz per weck as may be required :
no such shift to exceed eight hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any).

(5b) Tho ordinary hours of actual work or duty exclusive of meal breaks off duty (if any} of employees working on continuous
work shifts shall not excoed—

(i} eight in any one day ; nor
{ii) 48 in any one week ; nor
(iii} an average of 44 per week during the period of employment upon such shifte ; nor
(iv) such average reduced to 43 hours 6 minutes if such shifts include Sunday shifts ; nor
(v) a total of 176 hours during any four weeks of the period of employment upon such shifts ; nor
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total shall not be s0 reduced to 43 hours 5 minutes and 172 hours 20 minutes if the employees
on such shifts are for sach ordinary hour worked thereon by them paid in the case of weekiy employees at the ratc of one-forty-
vhird (1/,s) of the prescribed weekly waga and in the case of hourly empioyees at the rate of forty-four-forty-chirds (4¢/,,) of the prescribed
rate for such employees which paymenta the employer shall have the option of making: nor shall they be 80 reduced if, in addition to
nther holidays.(if any) to be given under this award to such employees, such employees are given in each year one week’s holiday on
full pay. which week’s holiday the emplover shall have the option of giving.

(¢} For all time of duty outside the limits of the ordinary hours prercribed in sub-clause (66} hereof an employee on continuous
work shift shall be paid at double rates. But this shall not apply to arrangements between employees themaelves or in cases due to
rotation of shift or when the relief does not come on duty at the proper time: Provided that where not less than eight bours’ notice,
has been given to the employer by the employee that he will be absent from work and the employee whom he should relieve is not
relieved, such unrelieved employee shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(d) Employees on continuous work shifts working afternoon and night shifts shall be paid 5 per cent. more than ordinary rates
for such shifts. .

(e) Employees on continuous work shifts working any Sunday or holiday shift shall be paid at the rate of time and a half for
such snift. . ' )

ST WorE—IN OTRER THAN CoNTINUOUS WORK.

(@) In shift work not upon continuous work as hercin defined any afternoon or night shift which does not continue fcr five
suocessive working nights or more in a five-day workshop or six successive working nights or more in a six-day workshop shall bo paid
for at the rate of time and a Lalf.

() For any afternoon or night shift which haa been in operation for five nights or more and less than one month, 10 per cent. more
than ordinary rates sball bo paid and after such shifts have continued for more than one month & per cent. more then ordinary rates.

(¢) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time thereafter for all time
worked in excess of shift hours.

(4) Females shall not be allowed to work shift work.

Mixep FoxoTions. .

(8) An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall bo paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the higher rate for the time
so worked, '
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OVERTIME.

. (7) (a) For all work done outside ordinary hours the rate of wages shall be time and a half for the first four hours and double
time thereafter, such double time to continue to be paid until the employee has been relieved from work for at least eight hours:
Provided that an employee shall not be entitled to payment for such rest period.

(6) Except as provided abave in computing overtime each day’'s work shall stand alone,

(c) An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours’ work at the
appropriate rate. : .

(d) An employee occasionally required to hold himself in resdiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time which he is so told to hold himself in readiness, But any custom now prevailing under
which an employee is required regularly to hold himself in readiness for a call back shall continue,
foll ‘(e é&n employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the

ollowing day. .

{f) For work done during meal hours and thereafter until & meal hour break is allowed time and a half rates shail be paid. No
employen shall be compelied to work for more than six hours without a break for a meal.

(g} An employee working overtime shall be allowed a crib-time of 20 minutes without deduction of pay after each four hours of
work, but this provision shall not prevent any arrangoment being mado for the taking of a longer meal period without pay. !

() Before starting overtime after working ordinary hours, a break of at least 15 minutes shall be allowed if the period of overtime
to be worked is in excess of two hours. An employer and his employees may mutually agree to any variation of this sub-clause to meev
the circumstances of the work in hand. !

(§) An employee required to work overtime for more than two hours without being notified the day before that he will be ao required
to work, shall either be supplied with a meal by the employer or paid ls. 6d., or if the work extends into » second meal hour 2s. 6d. for
the two meals, but such payment need not be made to employees living in the same locality as their workshop, who can reasonably
return home for meals.

If an employee pursuant to notice has provided a meal or meals, and is not required to work overtime, he shall be paid for each
moal so provided,

(4) Subject to the provisions of the second part of (f) of this clause an employee shall work during meal bresks at the ordinary
rates herein prescribed whenever instructed so to do for the purpose of making good breakdowns of plant or upon routine maintenanoce
of plant which can only be done while such plant is idle.

(k) When an employee working overtime finishes work at a time when reasonable meana of transport is not available, the employer
shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home, -

(1) Where overtime is worked on account of a breskdown of plant and/or machinery all overtime shall be paid for at the rate of
time and a half.

SvNDAY AND HoLipay Rartes, !

(8) (@) Where an employee works on a Sunday, the work done shall be paid for at the rate of double ordinary time.

(b) Where an employee works on union picnic day, the work done sball be paid for at the rate of double ordinary time.

(c) Where an employee works on any of the holidays (including overtime) specified in clause 9 () of this Determination, the work
done shall be paid for at the rate of double ordinary time, in addition to the allowance to which the employee on hourly hiring ia entitled
under clause 13 (d) of this Determination.

HovLipays.

(9) {6) The day on which the Coachmakers' Federation trade union picnic is held shall bo a local holiday (without pay if such
dav i a day other than one mentioned in sub-clause (5} of this clause) in any oity or town.

(6) Employees shall be entitled to the following public holidays (without pay except as herein provided) :—The days observed
as New Year's Day, Australia Day (26th January), Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day (2lst
April), Anzao Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality aa a substitute for any
of the said days respectively. . .

(c) If the contract of employment is for hourly hiring, an allowance (clause (1) B}, B3), calculated as set out hereunder shall be
paid to employees in addition to the rates set out in olause (1) A}, A? of this Determination in respeet of the time lost by employees
on the ten holidadis mentioned in sub-clause (b) of this clause and on account of unavoidable absences from work through sickness (to the
number of four days’ sickness in each year). Such allowance shall be calculated in the following manner :—The weekly wage rate shall be
divided by forty-four (44) and the resultant multiplied by 14 times 8 (14 x 8) and divided by fifty-two (52), the answer to be calculated
to the nearest penny. (Clause 1-—A? is 3s. less than A', and B? is 2d, less than B

. PizcEwonrg RaTes,

(10) Subject to the minimum wages herein prescribed an employer may remunerate any of his employees under system of paywment
by results based on rates which will enable workers of average capacity to earn at least 10 per cent. in excess of their hourly or
weekly rate. .

Pay-pay. ..

(11) Employers shall pay all moneys due at least onoe in each week, and not later than Friday in each weck, except where it has been
the practice to pay fortnightly. All wages shall be paid in employer’s time. .

PayMENT FOR ParT WEEK. .

(12) An employes, working any portion of a week, shall be paid, on ceasing work, for all time worked during that week. !

CoNTRACT OF EMPLOYMENT, .

(13) (@) With the exceptions hereinaftor stated employment may be by the week or by the hour. Unless otherwise specifically
agreed, the employment shall be deemed an hourly engagement. If by the week it shall be terminable on either side by ono week’s notice
given on any day or (if the emplayer terminate it without auch notice) by payment of one week’s wages. .

(b) A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct. or for absence from work without reasonable oxcuse.

(¢) If an employes engaged by the woeok absents himself from duty, except on the holidays mentioned in olause 9 (8) of this
Determination or for days for which he produces a certificate from a medical practitioner or other proof satisfactory to his employer of
sickness (aggregating four days’ sickness in each year) a sum proportionate to his time of absence may be deducted from his pay, i.e.,
two-elevenths of the weekly wage for cach day of absence, excluding Saturdays in shops working six daya and one-fifth in shops working
five days por week : Provided that only time actually lost shall be deducted when an employee is absent on a Saturday.

) (d) (i) If the contract of employment is for hourly hiring, a weekly allowance calculated as set out in clause 9 {c) of this
Determination shall be paid in addition to the total amount of the rates prescribed by clause 1 of this Determination, but such allowance
shall not: be taken into account in computing any wage rate such as overtime, shift premium, Sunday or holiday rates.

(ii) Such allowance shall be paid irrespective of the time worked by an employee in any one week, oXcept as provided in
sub-clause (e} of this clause.

(iii) An allowance calculated as set out in clause 9 (c) of this Determination shall also be paid in addition to the rates prescribed
by clause 1 of this Dotermination for female workers and male junior workers.

(¢) An employee ongaged om hourly hiring shall be entitled to a minimum of four consecutive hours' work or to four hours’ pay for
the job——such hours may he ceemed to be consccutive if worked in ordinary hours at the end of the day and the beeinning of the next
succeeding day. But such employce shall not be entitled to the allowance mentioned in sub-clause (d) of this clauso unless the period of
employment exceeds four hours, . R

TmME AND WacEs Book.

(14) (a) Each employer shall keep a time and wages book showing the name of each employec and his vecupation, the hours worked
each day, and the wages and allowances peid each week. co

(b) The time occupied by an employee in filling in any tire books or cards or in the making of records shall be treated as time 6f
duty, but this does not apply to checking in or out at the beginning or end of duty. ’

LEapine Haxps. - .
113) Leading hands in chargo of 5, but not exceeding 15 employecs, shall be paid at the rate of Ia. per day extra. From 16 to 26
employees, ls. 6d. per day extra; from 26 to 35 employees, 2s. per day extra: and over 36 employees, 28. 6d. per day extra. = .-io.u 3
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AIRCRAFT MKING.

(18) Employoces engaged in aireraft making (in wood, metal, or other materials) in occupations which are similar to those for which
classifications are provided in this Determination, shall be paid the rates prescribed for such classifications.

TravELLING TIME. .

(17) In the event of an employee being sent during working hows to any place other than his usual place of employment, he shall
be allowed travelling time and excess expenses. Such time to be part of the ordinary day’s work.

DEFIRITIONS.

(18) (a) * Tradesman " means an adult workman who, in the course of his employment, works from drawings or prints required
to be scaled, and/or measured from drawings or prints, or makes precision measurements, or applies general trade experience, and includes
locksmith and first-class machinist.

{b) * Precision measurements ”’ means measurements of & finer accuracy than is possible with the naked eye from caliper, measuring
scale or rule.

(¢} * Patternmaker ' mecsns o tradesman engaged in the making of both patterns and templates in wood., ‘‘ Template maker
means a tradesman engaged in the making of templates only.

(d) * Jig-maker * means & tradesman engaged in the making of jigs in wood or metal.

(e} “ Toolmaker " means a tradesman making snd/or repairing any precision tool, gauge, die or mould to be affixed to any
machine, who designs or lays out his work and is resporsible for ita proper completion.

{f) * First-class machinist *’ (in metal) means a tradesman-who is partly or wholly engaged in setting np and operating the following
machinss :—Lathe, boring machine, milling machine, planing machine, shaping hine, slotting machine, and grinding machine.

{g) * Second-class machinist >’ (in metal) means an adult not engeged as a tradesman and who is no* required to work from drawings
or prints required to be scaled and/or measured from drawings or prints or to make precision measurements, but who is engaged in
operating or in the sstting up and operating of machines enumerated in the definition of * first-class machinist ”* ; or who is engaged
opersting a key-seating machine, or a second-class brass finisher or as & pipe fitter on low pressure work,

() ** Third-class machinist ** (in metal) means & machinist, not being a process worker, who operates any machine set up by
tradesman or any machine the setting up of which does not require the knowledge or skill of a second-olass hinist or any hi
other than elsctric cutters in trim shops used for cutting fabrics.

(§) “ First-class wood machinist * (in wood) means a machinist who in the course of his employment is called upon to grind and set
knives only or to braze, set, and sharpen band or jig saws and to set and sharpen circular saws or 1o set up machines operated by other
machinists or to grind knives for and to est up and operate ome or more of the following machines :—Shapers, spindles, linderman
machines, routers, tenoners, sill hinge and other gainer machines and band saws.

'(§) * Second-class wood mac%xinist " (in wood) mesans any machinist called on to set up and operate any other machines, or any
circular saw or dimension saw.

(k) * Process worker ” means an employee engaged on—

(i} Repetition work on any sutomatic, semi-sutoratic or single-purpose machine or any machine fitted with jigs, gauges

. or other tools rendering operations mechanical (and in connexion with which the worker is not responsible for the setting
wp of the machine nor for the dimensions of the prcducts other than by checking with gauges which gauges shall be
either unadjustable or, if adjustable, shall not be set by the operator); or

(ii) in assembling processes not requiring the use of hand tools (except hammers and,‘er serewdrivers and/or spanners).

(I) * Electrica} fitter " means a tradesman fitter mainly engaged in making, fitting or repairing electrical machines, instrument

or appliances, who in the course of his work applies electrical knowledge.

(m) * Electrical mechanic ’ means an adult omployee mainly engged outside a workshop on any class of installation work, or in the
repairing thereof, or in wiring, and who, when omployed inside a worksaop, is engaged on repairs to installation.

() * Motor mechanic " means an adult employee engaged in making, ropairing, altering, assembling {except for the first time in
Australia) or testing the metal parts (including electric) of the engines of motor cars, motor cycles or other motor vehiclee, but not one
engagod only in making minor adjustments to engines and chasses. .

(r) “ Firstclass welder " means an adult employee using electric arc or acetvlene blowpipe or coal gas cutting plant on wark other
than filling castings, cutting scrap metal, using jigs or doing work covared by definitions of second and third.class welder. and includes
re-welding by hand processes.

(p) ** Second-class welder ” means an adult employee not required to do first-class welding, but engag d in filling castings or in
welding shaot metal or welding with the aid of jigs, or re-welding pt by hand pre , or operating automatio welding machines for
the astting up of which he is not responsible.

(q) “ Third-class welder ”* means an adult omployee using electric spot or butt welding machine on work other than cutting scrap
with oxy-acetylene blowpipe. .

{7} * Fourth-class welder * means an adult employes cutting screp with oxy-acetylene blowpipe.

(s} Jobbindg moulder ”* means a metal moulder engaged in floor moulding, loam moulding, strickle moulding, or moulding from
foose patterns, and/or finishing off bath moulds made by a machine process.

(8) ** Jobbing coremaker ** means & moulder engaged in making cores for metal moulds by the use of loam or strickle boards, or by
loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce,

(u) * Plate and machine moulder ” means an adult employee en;;n;:g in moulding on the plate system, or by machines where the
pattorn i either a fixture to the plate or the spray system is used.

(v) * Machine coremaker ”* means &n adult employee making corss by machines whete the core box is a fixture to or part of such
machine, or making repetition cores requiring little or no skill to praduce.

(w) * First-class body maker * means a tradesman engaged on tho building of bodies without the aid of jigs. ..

{z) !:x?econd-clnss body maker ** means an employee engaged on the building of bodies with the aid of jigs, or in the repairing of
dama ies.

g?g) “ Repairing ** roenns the repairing of individual bodies and the replacoment therein of panels and other parts.

{2} * First-class pane] boater ” moans an omployos who makes panels or mudguards from the sbeet by hand or partly by hand
and partly with the aid of machines. °

(as) ** Socond-class panel beater " means an employee who is engaged in dent knocking (by hand) or who makes panels from the
sheet entirely with the aid of hines or who is engaged solely on a paael beating machine.

(bb) ** Other panel machinists ” means employees engaged salely on wheeling and stretching or other machines in the panel section
not otherwise provided for.

(ec) “ Metal panel worker ” means an employee engag
machinists and others for whom specific rates are provided.

{dd) * Sectional trimmer ” means any workman (unless specific margins have been herein prescribed) who was so classed on the
18t day of October, 1935, and all future workmen doing the same classes of work.

{ee) * Smith * includes coach smith, wheelwright smith, angle iron smith and motor smith.

() “ Saw doctor ** moans an employes exclusively engaged in brazing, hammering, straightening and shaupening saws.

(gg) * On the line * means sectionalized body building and assembling in which bodies in course of building are moved on from one
operative or group of operatives to another operative or group of operatives.

ki) “ Painter’s labourer ’ means an employee assisting in painting, graining, lining and decorating who does not use brush or

d in the preparation of material for the making of panels other than

sprayer,
P you’i) « Timber stacker ** means an employee who stacks timber for seasoning by the process of stripping.
(j7) “ Diemaker " mesns a tradesman making any die to be affixed to any machine who designs or lays out his work.
(kk) “ Garnish mould finisher’” means an employes engaged on any of the following classes of work; viz. +—~Clamping metal
garnish moulds to jigs and scribing and cufting same; re-working and filing metal garnish moulds, after welding; re-working and
filing metal windscreen garnish moulds ; working and filing recessea in rear quarter garnish moulds, after welding ; finally working
and checking metal garnish moulds, after welding; and;or fabricating metal windscreen garnish moulds and re-working and filing
.

() * Spring service worker” means an employee who is employed on the removal and/or replacement of springs, luggage
carriers and/or bumper bars, and/or the dismantling snd/or re-assembling of finished parta of motor, oar and truck chassis (not being
a chasais assembler and/or wirer). . . ' L .
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GeuvpiNg Toovs,
(19) (3) Where a woodworker using his own tools has been in employment for more than one week, the employer shall allow him
ons hour, with payment therefor on termination of his employment, to enable him to pack and sharpen his tools.
(b} The employee shall be permitted to use the employer’s emery wheel or grindstons to sharpen his own tools used in the course
of his employment.
WarprPROOF CLOTUING.
(20) Men ongaged in transferring trams to or from the factory to the various depota shall be provided with snitabls clothing for
wot weather.
SeRAY PAINTERS.
(21) Where spray painters are employed, adequate protection for their health shall be provided for them by the employer.

TooLs To B ProviDED BY EMPLOYER.

(22) Waodworkers and vycemen shall be supplied where required with bench, bench-vyce, cramps above 4 inches, files (including
saw files), rasps, hand-drills, hacksaws, frames and blades, bits and paraliel shank-drills up to } inch and snips, such tools to remain the
property of the employer.

MiscELLANEOUS Provisioxns.

{23) (a) Employees engaged in working with acids shall be supplied with rubber gloves.

(6) Employees engaged in wet rubbing shall be provided with rubber aprons and rubber boots,

(c) Suitable coloured glasses shall be provided by employers for the protection of electrio arc and oxy-acetylens operators and their
.assistants, and suitable mica or other goggles for emery wheel operators.

(d) Suitable canvas or leather gloves shall be provided by employers for the operators of pneumatic hammers.

(¢) Tramway pitmen shall be provided free with one suit of overalls as required. :

RigHT oF ENTEY OF UNION OFFICIALS.

(24) A duly acoredited representative of the Australian Coach, Motor Car, Tram Car, Waggon Builders, Wheelwrights and Airoraft
Rolling Stock Makers Employees Federation and of the Amalgamated Engineering Union shall have the right to enter employers’ workshops
.during the mid-day meal hour for the purpose of interviewing employees on legitimate union business, on the following conditions :—

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(b) That he interviews employees only at the places where they are taking their meal.

(¢) That not more than one representative be in any workshop at any one time.

(d) That no one representative visit a workshop more than once in each week,

(¢) That if any emplayer alloges that a representative is unduly interfering with his workshop or is oreating dissatisfaction
amongst his employees, or is offensive in his methods or is committing a breach of any of the previous conditions, such
employer may refuse the right of entry.

Provided that this clause shall only apply to those employers who are not respondents to the Federal Award in respect of this
-industry.

LorraTioN oF EMpLoYER's Lianmuiry.

{25) When an employer has made a payment to an employee, which payment purports to be a payment of the wages payable to the
employee for any period, such employer shall not be liable to pay to the employee any further sums in respect of any services rendered
‘to such employer during such period, unless within & period of nine calendar months after the last day of such pericd a demwnd in writing
of such further sum claimed has been given to the employer by the employee himself, or by some person on his behalf.

F. A. MARZORINI,
Melbourne, 16th November, 1938, Secretary for Labour.

: By Authority: H. J. GREEN, Government Printer, Melbourne.
15251.—2
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