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Factories and Shops Acts.
DETERMINATION OF THE COMMERCIAL" CLERKS BOARD

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts thoe Wages Board which since the 21st day of November, 1938,
has had the power ““ to determine the lowest prices or rates which may be paid to any person or persons or classes of persons (other
than persons employed by any banking company, insurance company, trustee company, barrister or solicitor, but. including persons
employed in his practice by a barrister or solicitor as a typewriter or stenographer) employed in connexion with some trade or business
a8 & clerk, colleoting clork, time-keeping clerk, despateh clerk, store clerk, weighing clerk, cashier, typewriter, stenographer, bookkeeper
or telephone switchboard attendant,” has made the following Determination, namely :—

(1) That on the 18th December, 1938, the adjusted Detormination which came into force as from the beginning of the first pay
period to commence in September, 1938, shall be revoked and replaced by this Determination.

(2) APPRENTICES OR IMPROVERS.
MALES. FEMALES.
Wages per Week. ‘Wages per Week.
Commencing Age. Improvers.
Experience. Experionce. Apprentices.
Und: - - 18 Y t Al Oth
16 X[&ui;s. 16 Years. | 17 Years, | o 032:.5 Stm%;hogn. Improvu::.
8. d. & d. s d. s. d 4. d. 8, d. & d
st year . . 19 0 19 0 21 o 22 6 | lst year . . 19 0 25 0 19 0
2nd year .. .. 25 0 25 0 30 0 36 0 | 2nd year .. .. 22 8 28 6 22 6
3rd year .. .. 30 0 32 0 42 6 48 6 | 3rd year .. o 29 0 35 0 29 0
4th year— 4th year 36 .0 40 6 36 0
18t six months .| 39 6 “ 3 50 0 61 9 | 5th year and until 21
2nd six months ..} 39 6 44 3 61 9 62 9 years of age .. 4 3 47 6 4“4 3
5th year—
1st six months .. 83 ¢ 35 9 3 3 77 6
2nd six months 3 0 1 0 73 3 i1 6
8th year and until 21 years
of age . . 73 3 77 6
PROPORTION (in any place).
APPRENTICES. IMPROVERS.
One apprentice to every two or fraction of two workers One improver to one or two
receiving not less than the minimum wage. Two improvers to three or four
An indenture of apprenticeship prescribed by the Board Three improvers to fivo or six { Workers receiving not less
was approved on 13th February, 1924, And thereafter ane improver to than minjmum wage.

every three or fraction of
three

JUVENILE WORKERS OTHER THAN APPRENTICES AND IMPROVERS.

(a) In cases where only one person coming within the scope of this Determination is employed, and such person is under 21 years
of age, and in cases where & person is employed in connexion with copying work for a Directory, and such person is under 21 years of
age, the lowest rate of wages per week to be paid to such person in either of such cases shall be the rate fixed fo 1an improver, male
or female (a8 the case may be), of the like experience,
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(6) Female employees under the age of 21 years (other than apprentices or improvers) employed as telephone switchboard

attendants.

lst year AN

2nd year ..

3rd year

4th year .
5th year and until 21 yom of age

Wages per Weok.

s d.

. 20 6 .
. 24 0
. 30 6
. 37 6
43 9

OTHER EMPLOYEES.
WaGEs PER WEEK.

Within the Cities of Ballarat,
Bendigo, Geelong, Geelong
West and Warrnambool,
and such portion of the
‘Within the Metropolitan City of Sandringham as is All other Parts of Victoria
— District. not included in the wrhere this Determination
Metropolitan District; the Applies.
Town of Newtown and
Chilwell ; and the Boroughs
of bngle?uuvk and
_ Sebastapol.
Males. Females. Males, Females. Males. Fomaies.
& d. s. d. e d. 8. d. 8 d. 8. d.
Stenographers, typistes, or operators of c&lcula.bmg, or i
ledger-keeping machines .. . | 58 6 .. 54 0 .. 49 9
Telephone switchboard attendants . o . 57 3 .. 54 0 . 49 9
All other adults .. . . ‘e .0 91 0 55 9 88 ¢ 52 6 85 6 49 9
.

(3) WeerLYy Hours.—The number of hours to constitute an ordinary week’s work shall be—
(a} 48 hours in retail shops within the Metropolitan District :
(b) 45 hours in retail shops outside the Metropolitan District ;
(c) 42 hours in all other places.

(4) OverTmMr.—(a) Time worked in excess of tho number of hours fixed for an ordinary week’s work as defined in olause (3) shall
be paid at the rate of time and a half.

(b) Time worked in retail shops in the Metropolitan District after 8 p.m. from Monday to Thursday, and after 9 p.m. on Friday,
shall be paid at tho rate of time and a half.

(¢) The minimum period for which an employee shall be paid overtime shall be one-half hour per weck.

(5) Terms or ENcAGEMENT.—Al omployecs {other than casuals) shall be paid the full \veekl) wage fixed herein irrespective of
the number of hours worked not exceeding 46 in retail shops in the Metropolitan District, 45 in retail shops outside the Metropolitan
District, or 42 in any other place. The provisions of this clause shall not apply in any instance where an employee is dismissed for
misconduct.

(6) Casvar L.ABoUR.~-Casual hands, i.e., persons who are employed during any week for not more than onc-half of the maximum
number of hours fixed in the Determination as a week’s work, shall be paid at the rate of time and a half on the hourly rate calculating
pro rata by dividing the weekly rate by the number of hours fixed for a week’s work.

(7) SerciaL RaTEs FOR Suxpays axp Pustic HoLipays.—The special rate to be paid to a clerk or cashier employed in hotel, guest
house, boarding house, coffee palace, or restaurant shall be at the rate of time and & half, and the special rate to be paid to any other persona
shall be the rate of double time for all work donc on Sundays, New Year’s Day, Australin Day (26th January), Good Friday, Easter.
Saturday (except in localities in which the late trading night is observed on Saturday), Easter Monday, Labour Day (21st April} (within
the Metropolitan District and the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool, and such portion of the city
of Sandringham as is not included in the Metropolitan District ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk
and Sebastopol), Anzac Day, King’s Birthday, Melbourne Cup Day (within the said Metropolitan Dmtnct except in establishments where
employees other than clerks are employed and the majority of such employees do not observe Cup Day s a holiday), Christmas Day;
and’Boxing Day ; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays the
special rate shall only he pavahlc for work done on the day so substituted. .

Provided that this clause shall not apply to :— .

Receiving clerks or punch or fare checking clerks, outfit clorks, roster clerks, or other clerks in lieu of or in substitution
for any such clerks in connexion with the iraffic operations of tramways or employed in tmmwm sheds or ﬁmmwa.y
offices ; or

Counter clerks, entering clerks. cashiers, lahel or despatch clerks employed in daily newspaper offices.

(8) ANNUAL HoLivays.—Any employee who has been in the service of the same employer for a penod of not lees than l;welve
months shall be granted holidays on full pay for a period of nine consecutive working days in each year (exclusive of the holidays
specified in clause (7), and such holidays shall be given within three months of completion of each twelve monthe® service. Should
an employee’s services be terminated before the expiration of twelve months’ service he shall be entitled to pro ruta holidays on full
pay; but should an employee be dismissed at any time for misconduct before the expiration of any period of twelve months of such
employment, he shall not be entitled to any annual leave or any pro rata payment in lieu thereof.

(9) Horipays aNp Stck Leave.—No deduction shall be made from the wages of employees granted leave for the holidays
specified in clause (7) or for unavoidable absence’ through illness for not more than six days in any year.

(10) Trme axp Waces REecorns.—Each employer shall keep time and wages records showing the name of each employce, the
hours worked each-day, and the wages and overtime paid each week. The time and wages record shall be open for inspection to a duly
accredited official of the Federated Clerks’ Union of Australia during the usual office hours at the employer’s office, or other convenient
place, provided that only one demand for such inspection shall be made at the same ostablishment in any one fortnight, and such demand
shall not be made unless the Secrctary of the Union suspects that a breach of this Determination has been committed.

(11) MeaL ALLowaNceE.—Any employee who is required to work after the usual finishing hour of work beyond one hour, shall
be paid a meal allowance of 2s. This provision shall apply to the Metropolitan District only. -

(12) REsT PERIOD.-

An interval of ten minuntes cach day shall be allowed for all employecs—-such interval to be counted as part
of time worked, ... -

’

(13) Dnmrﬂoz« ~—The expression * Metropohtau Dzstnnt,’ wherever occurring herein, shall be deemed to mean t,he Metropohtau
District as defined in the Factories and Shops Aots or any Order in Council made thereunder. .-
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(14) PertopicaL ApJusTMENT OF WacEs.—The wages rates set out in clause (2) are based upon the following basic wage, and
pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, this Board hereby determines that
the rates for male adults shall be automatically increased or decreased by the same amount, and at the same time as such basio wage,
provided that the wages of female adults, apprentices, improvers, and juvenile workers shall be adjusted proportionately to adjustments
of the basic wage—such adjustments to be made to the nearest 3d.

The basic wage shown hereunder shall be adjusted as prescribed in clause (15).

Basic Wage.
Place. Basic Wage. { Igg"’ig;;:‘;;r
£ s d.
‘Within the area to which this Determination applies .. . .. .. .. . 313 0 Melbourne

-

(15) ADJUSTMENT OF Basto Waar.—(a) Until the 13th March, 1939, the amount of the basic wage shall be as prescribed in
clause (14).

(b) During each future successive period beginning on the 13th March, the 13th June, the 13th September, or the 13th December,
the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if any) of the

ommonwealth Statistician’s *“ All Items * retail price index numbers.

For the purposes of this Determination the expression “Commonwealth Statistician’s retail price index nwmbers” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
8o purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne. .

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment
is made to be ascertained. .

(3) The amount assigned in the following table (or in any extension thereof} to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.

Index Number Divisions. Basic Wage. Index Number Divisions. Basic Wage.
£ s d. £ s d
735-746 3 00 871-882 .. . 31 0o
T47-759 310 883-895 . . 312 0
760-771 3 20 896-907 .. .. 313 0
772-783 3 3 0 908-919 314 0
784-796 3 4 0 920-932 3156 0
797-808 3560 933-944 318 0
809-820 .. 3 60 945-956 317 0
821-833 .. 3 70 957-969 .. .. .. 318 0
834-845 3 8 0 970-981 .. .. . 318 0
846-858 3 90 982-943 .. .. .. £ 00

859-870 310 0

A. C. TINGATE, P.M., Chairman,
W. J. WHEELOCK, Secretary.
Melbourne, 29th November, 1938.

By Authority : H. J. GREEN, Government Printer, Melbourne.






