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Factories and Shops Acts.

NICKELWARE BOARD.

Nore.—This Determination applies to the following parts of Victora, namely :—The Metropolitan District as defined in'the
Factories and Shops Acts and the Order in Council thereunder; such ?ortions of the city of S8andringham as are not included within
the said district ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warmambool; the town of Newtown and Chilwell’;
and the boroughs of Eaglehawk and Sebastopol. : ’ '

DETERMINATION OF THE COURT OF INDUS’i‘RIAL APPEALS.
Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
5 _of the provisions contained in a determination made on the 20th June, 1937, by the Court of Industrial Appeals, and published
in’ the Government Gazelle on the 26th July, 1837, hereby issue an adjusted determination showing the adjusted wages rates to be
paid, as from the beginning of the first pay period to commence in December, 1938, to any persons employed in the trade of
making :—
(a) Nickel-silver atticles of table ware ;
{b) Articles of table ware of any base metal ;

but not including any person employed electroplating. grinding, _pohshing, or finishing articles of table ware.

m APPRENTICES OR IMPROVERS,
Appreatices, Improvers,
foyl ' joi g
44 Hours, 44 Hours,
s d. 3.

18t year—lst six month’s experience . . 13 0 st year—Ilst six month’s experience - 13 8
2nd six month’s experience =~ .. . 14 0 2nd six month’s experience Ve .. 14 8

2nd year—1st six month’s experience . . 16 8 2nd year—1st six month’s experience . . 17 @

X 2nd six month's experience .. . 18 2 2nd eix month’s experience . .. 19 1

3rd year—Ist six month’s experience s . 31 5 3rd year—Ist six month’s experience . .. 32 11

. 2nd six month’s experience .. .. 34 0 2nd six month’s experience .. . 35 10

4th year’s experience .. .. . . 46 2 4th year's experience . T . . 48 7
5th year's experience .. . . 62 9 bth year’s experience .. .. . . 65 9

6th year's experience . .. . . 74 9 6th year’s experience .. .. . .. 78 3

and thoreafter the minimum wage. - and thereafter the mimmum wage.

Proportion (in any place)—Three apprentices and two improvers or two apprentices and three improvers to every thres or
fraction of three workers recerving not lesa than 79s. per week of 44 hours. .

(2) Oruer EMPLOYEES. Wages ‘Pff;‘l“l::“
. - . . s d,
Stamper who puta in die and makes force .. . .. .. .. 106 0
Repairers .. .. . . .. .. .. .. .. 106 0
Maker-up AN .. .. .. . . . .. e 106 ©
Metal spinner setting up and making his own dies - . . . .. 101 0
Other spinners .. .. ‘e .. .. .. .. . .. 91 0
Die setters .. . . . .. .o .. .. . 91 ¢
Drop hammer stampers (other than those who put in die and make force) .. . 89 0
Press operators (heavy) . T . . . . . 89 0
' Press operators (light) .. . . .. . . . 87 0
Pickler who prepares and maintains acid baths .. - . _— - 87 © N
Hand blanker .. . . . . . . . . 87 0
All others .- . .o . .o .e . .o - N0 .
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Spreral Rates.
(3) In addition to the wages prescribed in clause (2) hereof the following special rates and allowances shall be paid :—

(a) Leading hands in charge of not lees than 3 and not more than 10 employees, including s tices, 6s. week extra
more than 10 and not more than 20, including apprentices, 12s. per week extra; more then 20, inel apprentices,
18s. per week extra.

(8) Working in wet places—14d. per bour extra.

{0) Compeafmh’an to the extent of damage sustained shall be made for work in which clothing or tools are damaged or destroyed
by the use of acids.

(d) Where more than one of the disabilities entitling s workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Hours oF EMPLOYMENT.

(4) With the exceptions hercin set out the ordinary hours of employment shall be 44 per week, to be worked in five days of
8 hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, contipnously except for meal hour breaks at the
discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. to noon on Saturday : Provided
that the spread of hours herein prescribed may be altered by mutual agreement between an employer and his employees.

By agreement between any emplover and his employees ordinarv hours may be worked on the basia of 88 per fortnight with one
week of 40 and one of 48 hours. .

Suxer WoRE,
Continuous Work Shifts.

(8) () For the purposes of this clause, the expression ** Continuous Work ** means work carried on with consecutive shifta of mea
:‘l}mughout the twenty-four hours of each of at least #ix consecutive days without interruption except during breakdowns or meal breaks

any).

{b) Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may be required ;
no such shift o oxceed 8 hours inclusive of meal breaks (if any) nor to be discontinuous exoept for meal breaks (if any).

(¢} The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on continuous work
shifts shall not exceed—

(i} 8 in any one day ; nor
(i) 48 in any one week ; nor
(iii} an average of 44 per week during the period of employment upon such shifts ; nor
(iv) such avernge reduced to 42 hours 5 minutes if such shifts include Sunday shifts; nor
(v) a total of 176 hours during any four weeks of the period of employment upon such shifta ; nor
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total shall not be so reduced to 43 hours 5 minutes and 172 howrs 20 minutes if the employees on
such shifts are for each ordinary hour worked thereon by them paid in the case of weekly employees at the rate of one forty-third (1/43)
of the prescribed weekly wage, and in the case of hourly employees, at the rate of forty-four forty-thirds (44/43) of the prescribed rate
for aucﬁ employees which payments the employer shall have the option of making ; nor ahall they be so reduced if, in addition to other
holidays (if any) to be given under this Determination to such employees, such employoes are given in each year, one week's holiday on
full pay, which week’s holiday the employer shall have the option of giving. . .

(d) For all time of duty outside the limits of the ordinary hours prescribed in sub-clause (¢) hereof, an employee on continuous
work shift shall be paid at double rates. But this shall not apply to arrangements between employees thomselves or in cases due to
rotation of shift, or when the relief does not come on duty st the proper time: Provided that where not Jess than eight hours’ notice has
been given to the employer by the employee that he will be absent from work, and the employee whom he should relieve is not relieved,
such unrelieved employse shall be paid time and & half for all time of duty after he has finished his ordinary shift.

{¢) Employees on continuous work shifts, working afternoon and night shifts, shall be paid 5 per cent. more than ordinary rates
for such shifts.

{/) Empioyees on continuous work shifts, working any Sunday or holiday shift, shall be paid at the rate of time and a half for
shift.

.

‘such
Shift Work sn other than Continuous Work. .

{¢) In shift work, not upon continuous work as herein defined, any afternoon or night shift which does not continue for five
successive working nights or more in a five-day workshop. or six succossive working nights or more in a six-day workshop, shall be paid
for at the rate of time and & half,

() For any afternoon or night shift which has been in operation for five nights or more and less than ons month 10 per cent.
more ‘hm ordimu"iy rates shall be paid and after such shifts have continued for more than one month 5 per cent. more than ordinary’
rates a be paid. i

%) Shiﬂpworkem ghall be paid overtime at the rate of time and a half for the first 4 hours and double time thereafter for
all time worked in excese of shift hours.

Mmxep FuwoTrons.

(6) An employee engaged for more than half of one day or shift on duties carrying a higher rate thea his ordinary olassification,
shail be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the higher rate for the
time so worked. '

OVERTIME.

" () (a) For all work doue outside ordinary hours the rates of wages shall be time and a half for the first 4 hours and double:
time thereafter, such double time to continue to be paid until an employee has been relieved from work for at least 8 hours. Provided
that an employee shall not be entitled to payment for such rest period.

(b) Except as provided above in computing overtime each day’s work shall stand alone.

(c) An employee recalled after leaving his workshop to work overtime shalt be paid for a minimum of three hours’ work at-
the appropriate rate. ) !

{d) An employee occasionally required to hold himself in readiness to work after ordinary hours ¢hall until releagsed be paid
standing by time at ordinery rates from the time from which he is so to hold himself in readiness. But any custom now prevailing
under which an employee is required regularly to hold himself in readiness for a call back shall oontinue.

{¢) An employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
following day.

([g) Asyfar as practicable employees shall not work overtime while competent labour is available.

() For work done during meal hours and thereafter until 8 meal hour break is allowed time and a half rates shall be paid.
An employes shall not be compelled to work for more than six hours without a break for a meal

(k) An employeo working overtime shell be allowcd a crib time of twenty minutes without deduction of pay after each 4 hours
of work, but this provision shall not prevent any armangement being made for the taking of a longer meal period without pay.

(3) Before starting overtime after working ordinary hours a meal break of at least 45 minutes shall be allowed, unless the
period of overtime is less than one and a half hours.

An employer and his employee may mutually agree to any variation of this sub-clause to meet the circumstances of the work
in hand.

(j} An employee required to work overtime for more than 2 hours without being notified the day before that he will be so
required to work, shall either be supplied with a meal b{ the employer or paid ls. 6d., or if work extends into a second meal hour
2s. 6d. for the two meals, but such aE):\ymem need not be made to employees living in the same locality as their work-shop who
can reasonably return home for meals. .

If an employee pursuant to notice has provided a meal- or meals and is not required to work overtime he shall be paid for
each meal so provided.

(k) Subject to the provisions of the second part of the sub-clause (g} of this clause an employee shall work during meal breaks at
the ordinary rates herein preseribed whenever instrusted so to do for the purpose of making good break-downs of plant or upon
routine maintenance of plant which can only be done while such plant is idle.

() When an employee, working overtime, finishes work at a time when reasonable means of trans]iﬁ;t is not available, the
employer shall provide him with a-conveyance or pay him his current wage for the time ocoupied in reaching his home.
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HoLpaYs AND Buspay WoRg.
{8 1(-(31 Employees shall be entitled to the following publio holidays (without pay except as hereinafter provided) :—New Year's
Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day, and
Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days respectively.

Ezxceptionas.

By sgreement between any employer and his employees, other holidays may be substituted for the said days or any of them
as to such employer's undertaking.

{5) Employees not engeged in continuous work shall be paid at the rate of double ordinary time for work done on Sundays and
public holidays, such double time to continue until the employee has been relieved from duty for at least 8 hours. Provided that the
employee shall not be paid for the time he ia resting.

Provided that employees engaged in repairs to or renewals of their employer’s Ehnt. and machinery necessary for resumption
of work the next following working day or for maintaining the continuity of electrio h;sl?t and power (not including the installation
of new machinery) ehall on holidays or Sundsys be paid at the rate of time and a .

{c) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work on
Sundays or public holidays shall be paid for s minimum of 3 hours’ worlk.

PIROEWORK RATES.
(0) Subject to the minimum wages herein prescribed an employer may remunerato any of his employees under any system of

payment by results.
yiment by ExTRa RaTES Nor CUMULATIVE.

{10) Extra rates in this Determination, including rates prescribed in clause (3), are not oumulative 80 as to exceed the maximum
of double the ordinary rates.

Payument or WagEs.

(11) (a) Wages shall be paid weekly or fortnightly. Where the services of an employee are dispensed with, wages shall be paid
to him on the day of dismissal or forwarded to him by post on the day following.

(b) An employee kept waiting for his wages on pay day for more than s quarter of an hour after the usual time for ceasing
work shall be paid at overtime rates after that quarter-hour, with a minimum of s guarter of an hour.

CoNTRAOT OF EMPLOYMENT,

{12) (a; With the exceptions hereinafter stated, employment may be by the week or by the hour. If by the week it shall be
terminable on either side by one week’s notice given on any day or (if the employer terminate it without suoh notice), by payment of
one week’s wages.

A contract for weekly emgloyment may be terminated by any employer, without liability to pay for more than tims actually
worked, for mi duot or for m work without reasonable excuse.

If an employee engaged by the week absents himself from duty, except on publio holidays or for days for whioh he produces a
oertificate from a medical practitionsr or other proof satisfactory to his employer of siclmess (aggregating 4 days’ siol in each
year), a sum proportionste to hie time of absence may be deducted from his pay, ie., one-sixth of the weekly wage for cach day of
absence, including Saturday in shops working six days and one-fifth in shops working five days per week: Provided that only time
actually lost shall be deducted when an employce is absent with leave on a Saturday.

(b) If the contract of employment is for hourly hiring, the total amount of the rates presoribed in clause (2) hereof shall be
inoreased by 5s. per week (with a proportionate amount added to the wages of juniors), but suoh amount shall not be taken into
aococount in computing overtime, Sunday, and holiday rates.

(c) An employee starting work on hourly hiring shall be entitled to a minimum of four consecutive hours’ work or to four
hours’ pay for the job—snch hours may be deemed to be consecutive if worked in ordinary hours at the end of a day and the beginning
of the next succeeding day. -

MISCELLANEOUS PROVISIONS.

(13) (a) Tools.—The emploier shall provids for each employee all necessary tools, including micrometer, whers used, but exoluding
other messuring or precision tools less than 13°. The employee shall replace or pay for any tools so provided if lost through his

noe.
ge(b) Employers shall }rrovide proper wush.inﬁ‘:nd sanitary conveniences. In any workshop in which employees through a shop
steward or committes ask for the provision of loockers and shower baths and an undertaking is given that the batha provided will be
used by the majority of the worlanen and that the baths and lockers will be properly ocared for, a locker shall be installed by the
employer for each workman, and hot and cold shower baths (away from lavatories) for all workmen employed in foundries.

{c) Suitable asbestos sheet and coloured glasses ahall be provided by employers for the protection of electric arc and oxy-acetylene
operators and their assistants, and suitable mica or other goggles for emery wheel operators.

SHOP STEWARDS.

(14) Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours to
interview the employer or his representative on matters affecting employees whom they .represent. .

TiMe aND Waces Book.
(156) Bach employer ahall keep & time and wages book showing the name of each employee and his oocupation, the hours worked
each day, and the wagee and allowanoces paid each week.
The time oocupied by an em%l:ﬂyee in filling in any time books or cards or in the making of records shall be treated as time of

duty, but this does not apply to checking in or out at the beginning or end of duty.

DEFINITIONS.
(16) “ Year” means 365 consecutive days, starting from the day of commencement of operation of this Determination.
“ 8hift work *'—afternoon shift means any shift finishing after 6 p.m. and at or before midnight. Night shift means any shift
finishing subsequent to midnight and at or before 8 a.m.
“Sunday " means all time between midnight Saturday and midnight Sunday.
“ Wet place * means & piace in which water 1s continually d:ippinifrom overhead to such an extent as to saturate the olothing
of a workman, or a place where water acoumulates underfoot to a depth exceeding 2 inches.

F. A, MARZORINI,
Secretary for Labour.
Melbourne. 16th November, 1938.

By A{lthority: H. J. Greew, Government Printer, Melbourne.






