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[1938

Factories and Shops Acts.
DETERMINATION OF THE FURNITURE BOARD.
(WIRE MATTRESS SECTION.)

Note.~—This Determination applies to the whole of the State of Victoria.

JN accordance with the provisions of the Factories snd Shops Acts, the Wages Board which has the power to determine the lowest
prices or rates which may be paid to any person or persons, or classes of persons, employed in the imanufacturing of wire mnttresses
has made the following Determination, namely :—

(1) That on the 8th Deceruber, 1838, the adjusted Determination which came into force on the first pay period to commence in
- June, 1938, shall bo revoked and replaced by this Determination.

(2)

APPRENTICES AND IMPROVERS.

Week!ly Wages,

Proportion (in any place).

-

APPRENTICES.

First year

Second year ..

Third year

Fourth year ..

Fifth year

. And’ thereafter the
wage

s. d.

.. 160
o240
.32 3
.48 3
o3 9
minimum

IntpROV ERS.

Under 16 years of age

16 and
7 and

aml

and
and

under 17
under 18
under 19
under 20
under 21

vuweswd™

APPRENTICES.

One apprentice to every three or fraction of thres workers
receiving not less than the minimum wage.

IMPROVERS.

One improver to every six or fraction of six workers receiving
not less than the minimum wage.

Provided that where no apprentices are employed one improver
shall be allowed to every four or fraction of four workers
receiving not less than the minimum wage.

Provided also in any case that at loast three workers receiving
not less than the minimum wage must be employed before an
improver can be cmployed.

3)

Oraer EMPLOYRES.

WERBELY WiGES,

Within 20 Miles of G.7.0.,
Melbourns, 10 Miles of
G&.P.O., Gee ong, at
Wartnambool and 1 the
Mildura and Gippsland
Districts.

Elsewhere In Victoria,

-Operator of Boult's earver or shaping machine

Moulding machinist—

{a) who grinds his own cutters
(b) who does not grind his own cutters

Opemtor of buzzer, planer, thicknesser, circular saw, henaner or morticer ..
Pemtor of sander, boring, or any other machine not Otherwme specified .. “

Wireweaver

"Stretcher-up, tacker- on, splltter-up, or varnisher .

‘Spray hands
AH others ,,

£ s d. £ & d

. 5 6 0 5 3 0

5 6 0 53 3 0

417 0 414 0

414 0 411 ©

4 8 0 4 5 0

. . 412 6 4 9 6
.- . 411 0 4 8 0
. . 414 0 411 0
. . 319 0 316 0
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(4) OrpINARY WEEK’S WORK.—The number of hours to constitute a week’s work shall be 44, to be worked between the times-
of beginning and ending work shown below ;—

‘Times of beginning. Times of ending.

7.30 a.m. .. . .. e .. b p.m. Mondays to Fridays.
730 am. .. . .. . .. 12 noon Saturdays.

{6) OverTmME.—All time worked—

(a) Before or after the usual times of beginning and ending work ;
{b) In excess of nine hours per day ;
{c) In excess of 44 hours in any week ;

shall be paid for at the rate of time and one half for the first four hours and double time thereafter, provided that all time worked
between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.

All work done outside the times of beginning and ending work on any holiday specified in clause (15) shall be paid for at the-
rate of double ordinary time.

No person under the age of seventeen years shall be permitted to work more than four hours' overtime in any week.

(6) Tea MoneY.—All employees required to work beyond the usual time of ending work shall be allowed 2s. tea money in.
addition to overtime rates as prescribed for in this Determination when the usual time of ending work is exceeded by two bours.

(7) Terus or ENGAGEMENT.—Except as herein in this Determination provided, all employees shall be employed by the week.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing t« perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employees.
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part time
for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage shall not
apply to any employee of such establishment or department during such periods.

Employment for tbe first two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

. (8) Casvuan LaBour.—Casual labour at hourly rates may bo engaged, provided the rates are 10 per cent. higher than those-
prescribed for weekly hands.

Casual labour means labour where an employer does not provide & full week’s work, but does not include a weekly hand whose
engagement is terminated in the middle of & week.

{9) TERMINATING EMPLOYMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may be-
given at any time during the week. This shall not affect the right of the employer to dismiss any employee without notice for malingering, .
inefficiency, neglect of duty, or misconduct, or to deduct payment for any time the employee cannot be usefully employed because of any

strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer cannot reasonably be-
held responsible.,

An employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays prescribed .
by this Determination.

Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employee within seven
gs 8 after such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
oliday.

‘Where the employer terminates the employment within ono week of a day on which a holiday ocours, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employee has been employed by the employer for-
a period of at least one week prior to the termination of the employment.

Should an employee be dismissed during the course of a week, any wages dve to him shall be paid to him forthwith or shall be-
posted to him within 24 hours.

(10) SPECIAL RATES FOR SUNDAYS AND HoLiDAYS.~Any employee who is emplo}ed on any holiday specified in clause (15} shall be-
paid at the rate of the crdinary time in addition to the usual rate.

All work done on Sundays shall be paid for at the rate of double time.

(11) MippAY MEAL,—An interval of not lese than 30 minutes shall be allowed for the midday meal between the hours of 12 noon
and 2 p.m.

(12) Mxep Furerions.—Where an employee is engaged in any one week for more than half of such week at work in a higher class.
than he or she is employed to perform, he or she shall bo paid for the full week at the highest rate payable for any such work under
this Determination ; but if he or she is engaged for less than half of any such week, he or she shall only be paid at the rates fixed
by this Determination for the work he or she actually performs.

{13) MATERIALS T0 BN PROVIDED..—Any person employed in wholly or partly preparing or manufacturing any article of furniture
or in preparing any new or second-hand article of furniture shall be paid 6d. per hour in addition to the lowest rate fixed by this.
Determination, unless the following are provided by the employer if required in the performance of the work :—Benches, wood, or iron
clamps over 2 ft. 8 in., hand screws (in excess of four), glue pots, and glue brushes and varnish brushes. Any employee engaged at french
polishing shall be supplied with all matcrials, including rags, brushes, and kit-box.

(14) ALLOWANCES FOR TRAVELLING TIME AND Boarp.—All time reasonably occupied by an employee in travelling to or from-
work outside the factory and outside ordinary hours and in travelling to and from work in a country district if engaged in the Metropolitan
District for employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight.
hours for the journoy, cxcept on Sundays, when time and a half rates shall bo paid up to a maximum of eight hours for the journey..
Provided that, where an employeo proceeds direct from his home to a job outside the factory, he shali be paid for all time reasonably
occupied in travelling to the job in excess of the time usually taken to go from his home to the factory.

All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost, if any, incurred for-
meals-——together with the reasonable cost of hoard and lodging if the employee has to be away from his home for a night—shall be paid
to the employee.

The fares allowed shall be first cluss where the employee hus to travel all night in connexion with his employer's business and in
other cases the fares shall be second class. .

The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the timo employees are-
working,

‘When it is more convenient for the employee to go direct to the job from his home, he shall so so, and start and cease work at the
usual times customary at the factory, provided that any extra expense incurred by him in travelling shall bg borne by the employer.

(15) Horipays.—All weekly wage employees shall be grantod the following holidays without deduction of pay :—The days observed
a8 Noew Year’s Day, Australia Day (26th January), Good Friday, Easter Monday, Labour Day, Aunzac Day, King's Birthday, Christmas
Day, and Boxing Day.

All employees working on picce-work or task-work shall be granted the samo holidays as are granted to weekly wage workers, and
they shall, subject as hercinafter provided, be paid for such holidays the amount for cach holiday based on the minimum. weckly wage-
ns set out in this Detormination for the class of work performed. .
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If any of the above holidaya occur on & Sunday or Saturday and are not observed on asy other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

All other weekly employees shall be paid for the above halidays an amount for each holiday based on the actual weekly wages paid
to them by the employer.

Any employee absenting himself from work on any partion of the working day preceding a holidsy provided for herein other than
Boxing Day and New Year’s Day without permission from the employer, or without having reasonable cause for having absented himself
from work, shall not be entitled to payment for such holiday.

(16) SICENESS, ACCIDENTS.—Any employee not attending duty shall lose his pay for the actual time of non-attendance unless
he produces or forwards within 24 hours of the beginning of his absence evidence satizfactory to the management that his non-attendanoe
was due to personal accident arising out of or in the course of his employment or to personal.ill health sufficient to incapacitate him for
his usual work.

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more than six days
in each year.

For the purpose of this clause a year shall mean a period of twelve months commencing on the 17th day of August in each year,

(17) Pay Dav.—All employees shall be paid weckly on any other day than Saturday.
No employer shall hold more than two days pay in hand.

Any employee kept waiting for his pay on pay day for more than a %uarter of an hour after the usual time for ceasing work shall
be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

(18) Time Boor or REcorD.-—(a) Employers shall provide at each shop, factory or place where work is being carried on a
time book or record which shall contain a correct account. of the hours worked and the wages received by each omployee. Such
time book or record shall be kept correctly entered up in ink and shall be open for inspection by a duly accredited official of the
Federated Furnishing Trade Society of Australasia during the usual offico hours at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of tho said society suspects that a breach of
this Determination has been or is being commited and provided also that only one demand for such inspection shall be made in any
one fortnight at the same establishment. The official making such inspection shall-be entitled to take & copy of entries in any time
and wages book relating to the suspected breach of this Determination.

(b) The time occupied by an employee in filling in any time book or cards, or in making any records, shall be treated as time
of duty; but this clause does not apply to “ checking” in or out at beginning or end of duty.

(19) Rigut oF ENTRY oF Usrox OFFIciAL.—A duly accredited repx;esenta.tivu of the Federated Furnishing Trade Society of
Australasia shall have the right to enter employers’ workshops during the midday meal hour for the purpose of interviewing employocs
on legitimate Union business on the following conditions :—

(a} That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

{6) That he interview employees only at the places where they are taking their meals;

(¢} That not more than one representative in all be in any workshop at any one time;

(d) That no one representative visit a workshop more than once in each weok ;

() That if any employer alleges that & representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offonsive in his methods or is committing a breach of any of the previous conditions,

such employer may refuse the right of entry but the representative shall have the right to bring such refusal before this Wages
Board. <

(20) Prece-worx.—The employer may fix his own pieco-work prices or task rates, provided such prices or rates enable an employee
of average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for the
class of work performed. The same piece-work prices shall be paid to all piece-workers doing the same aperation in the factory, whether
they be apprentices or improvers on piece-work, or otherwise.

All piece-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each week
not less than 79s.

(21) PerioprcaL ApJusTMENT oF Wacss.—The wages rates set out in clause (3) are based upon the following basic wage rates
for adult males and minimum wago rates for adult females, and, pursuant to the provisions of Section 21 of the Facfories and Shops
et 1934, shall be automatically increased or decreased by the same amount and at the same time as such basic wage rates and
minimum wage rates. .

The basic wage rates and minimum wage rates shown hereunder shall be adjusted as prescribed in clause (22).

Basic Wage for
Adult Males and

g Original Ind
Place. Mlnlmg:; wage Igg:xu I:i?;?.?c{r D%;n;b; ex
4 Adult Females. viston.
£ & d
Within 20 miles of G.P.0., Melbourne—
Males e . .. N .. .. .. o .. 313 0 Melbourne 896-907
Females .. 119 6

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic wage and
minimum wage for Melbourne.

‘Warrnambool—same as tho contemporanecus basic wage and minimum wage for
Melbourne.

Mildura and Gippsland districts—same as the contemporaneous basic wage and minimum
wage for Melbourne.
allourn—until further order the same amount in excess of Melbourne as at present, viz.,
8a. 6d. per week,

Elsewhere—3s. and 1. 6d. respectively lcss than the contemporaneous basic wage and
minimem wage for Melbourne.

(22) ADJUSTMENT OF Basio WAGE FOR APULT MALES AND MINIMUM WAGE RATE FOR ADULT I'EMALES.—(a) Until tho beginning
of the first pay poriod to commence in Juno, 1939, the amounts of the basic wage and the minimum wage for females shall be as
prescribed in clause (21). .

(b) During each future period of six months beginning with the first pay period to commencei n a June, or & December, the
amounts of the basic wage and minimum wage for femalos shall be adjusted by the following method according to the position and
fluctuations (if any) of the Commonwealth Statistician’s *“ All Items ** Retail Price Index Numbers.

For the purposes of this Determination the expression * Commonwealth Statistician’s Retail Price Index Numbers * or any like
expression means the numbers stated to be such Index Numbers in any dooument purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of tho Commonwealth Statistician.
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¢ (1)_The Index Number set to be a.pphed to a place is that assigned thercto in elause (21). .

{2) The Index Number for the half year cndmg March or %pumbcr next, pre«-(.dm;, the period of six months for which the
adjustment is made is to he ascertained.

. .(3) The amount assigned in the following table (or any extension thereof) to the Index Number Dn ision comprising that N imber
is, to be ascertained. .

(4) The basic wage an:l minimum wage for adult females shall be of those assigned amounts during such period of six months.

. .

TanrLE.
index Number Dlvisions, . ; Basic Wage. | Atinimun Wage for Iemnales.

£ s d £ s d
735-746 .. .. .. . 3 00 113 o
747759 . .. . .. 3 1 0 113 6
760-771 . .. ‘e o . .. 3 2 0 114 0
772-783 .. .. .. .. 33 0 114 6
784796 . .. .. . 3 4 0 115 0

797-808 v . .. . 25 0 115 6 ’
. 809-820 .. . . . 3 6 0 116 0
T 821-833 . . . . 37 0 116 6
834-845 . . - . 3 80 117 0
846-858 . . . . 3 90 117 8
859-870 N . . . 310 0 118 0
871-882 . . . . 311 0 118 6
883-895 . . . . 312 0 119 o
896-907 . .. . . 313 0 119 6
908-919 . . . 314 0 2 00
920932 .o . .. . 315 0 2 0 8
933-944 .o .o o .o 316 0 21 0

Thn Index Number Divisions in this t.o,blo are based upon the equating of the Index Number 1,000 with a basic wage of 81a.
per week, and any extenion of the table must be similarly constituted.

{c) Tho amounts of the weckly rates for Approntices and Improvers shall be adjusted proportionatoly to the busic wage and
minimum wage for adult females, as the case may be, and shall accord with the rates payable from time to time under the appropriate
Award of the Commonwenlth Court of Conciliation and Arbitration.

(d) The rates for piece-workers shall be increased or decreased in the same proportion as the rate for the journoymen or
journeywomen in the respoctive classes,

J. W. CLARKE, Chairman.”

Melbourne, 23rd November, 1938, X H, N, JONES, Secretary.

(R . By Authority : . J. GREEN, Government V'rinter, Melhourne.



