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Factories and Shope Acts.

DETERMINATION OF THE DYERS AND CLOTHES CLEANERS BOARD.

Nore.—This Deterniination applies to the following parts of Victoria, namely :-—The Metropolitan District as defined in the
Factories and Shops Acts, the cities of Ballarat, Bendigo, Geelong, and Warrnambool, the towns of Ballarat East and Sandringham ;
and the boroughs of Eaglehawk, Geelong West, Newtown and Chilwell, and Sebastopol.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed tv determine the lowost prices
1 or rates which may be paid to Any person or persons or classes of persons employed in the process, trade, or business of a dyer,
or clothes cleaner, has made the following Determination, namely :—

(1) That on the lst April, 1938, the adjusted Determination which came into force as from the beginning of tho first pay
period to commence in December, 1036, shall be revoked and replaced by this Determination.

(2) . {a) WEEKLY WAGES.
APPRENTICES OR IMPROVEES,
Femlw Im:ptrg"’f’ d Sale Juvenl] ] 2 i
comrimencing al 6 Trade A, s
Experience. Males. Females. Detween the ages of 18 Defition Clause (4) =S
and 21 years. P
Wecekly Wages. Weckly Wages, . Weekly Wages., . Weekiy Wagen, E %
g3
€ s d £ s d £ 4 d £0 4|52
1st six-months .. . 012 0© 0 9.0 130 16 yoars of age .. 018 0 3 ™
2nd " .. .. 015 0 011 & 1 8 8 17, ”» .. 1 4 6*53:
3rd . . . 018 6 014 0 116 0 18, 16 6f gBF
4th .. .. 11 6 017 8 20 0 1 , .250_@3,;
sth .. . 1 56 0 130 . 20 , .3 866lE="
6th ,, .. . 111 0 1 8 6 . =&
Tth . . 119 6 115 0 . HET
8th » . . 29 0 - 2 00 .o S;g
And vhereafter the minimum weekly wage or piece-work price. z.’g 3
J (3]

(b) PROPORTION (IN ANY FACTORY OR PLACE)

Males.
One apprentice or improver to every two or fraction of two journsymen.
. Pemales.

Three female approntices or improvers to every journeywoman, Provided that where in respect of any clasa the same rate is fixed
for o journeywoman as is fixed thereby for a journeyman not more than one female apprentice or improver shall be employed to every
two journeywomen in such class.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an employer
as a probationer for a period not excecding three months. During the said three months he or she shall be paid at least the minimum
rates prescribed by this Determination for the first six months of apprenticeship. If the probationer becomes indentured, his or her
indentures shall be taken to have com d from the com t of the period of probation.

. In the event of the employer to whom an apprenti ialbouud ing to carry on business, such apprentice may be bound t¢ another
employer for the remainder of the term to bo sorved ; provided that if such apprentioe be over the ago of eighteen years at the time of
the original employer ceasing to carry on business, such person may complete the time to be served as an improver.
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Notwithstanding anything contained in this Determination, any person who at the 3rd March, 1933, was employed in the industry

and whose engagemont or continued employment as an improver is by this Determination forbidden shall be entitled to be employed
and shall be paid the scale of wages prescribed for an apprentice or improver of like experience.,

Juveniles.
One male juvenile may be employed to every two or fraction of two adults.
(3) Other Persons except Apprentices, Improvers, and Juvenile Workers,
Weekly Wages, ] ‘g‘
Males. Femates, E
&
: £ad £ o d g
Dyers, who are competent to mix dyes and who are employed mixing dyes and dyeing articles w
of all descriptions . . . . - . . .. 570 570 =
Pressers, employed pressing off any part of articles of wearing apparel of all descriptions .. 4 9 0 . g
Machine dry-cleaners, namely, the person in charge of or the principal person operating a g
dry-cleaning machine s . . . . . .. 49 0 s
Other dry cleaners . .. . . . .. .. . 4 50 . ]
All other ol 8, finishers, or spotters .- .. .. . . .. 4 20 .. .
Hat blockers employed blocking hats o . . o . .. 4 3 0 .. =
All others . .- . . . . . . .. 319 0 . e
<
Journeywomen. r 2
Machine pressers employed on & pressing machine, pressing-off any part of a male outer =
garment, or pressing-off any part of a female coat, overcoat, topcoat, or oloak, or any @
part of 8 woman’s costume coat and mantle as is made of tweed, twill, worsted or gimilar g
material .. . v .. . .. .. . 4.9 0 K]
Pressers, employed pressing-off any part of male outer garments . . 4 90 -
Pressers employed pressing any article using an iron exceeding 9-1b. in weight .. .. . 4 9 0 2
Pressers employed pressing any article using an jron not exceeding 9-1b. in weight . -x 299 e .,
Machine dry-cleaners employed operating a dry.cleaning machine or cleaning garments by =
machine . .. - . .. .. e . . 4 90 82
Other dry cleaners .. . . - .- . . . 2 6 9 é.ﬂ
Wet cleanurs, spotters, glove-cleaners or steamers .. . - . . o 2 6 9 | &
Repairers, employed repairing articles of all descriptions .o . e . 211 3 L
Receivers or despatchers .. . .. . .. ‘e e .. .. 269 E @
Feather dressers and hat trimmers R .. . .. .. . . 2 6 9 28
All others . . . . . e B . . 239 3
(4) DEFINITIONS AND CLASSIFICATION OF EMPLOYEES.
A journeyman is a male person othor than an apprentice or (i) Who has served the term of experience prescribed by this
improver or juvenile worker. . : Determination ; or

A journeywoman is a fomale person other than an apprentice

(iii) Who is in receipt of at least the minimum weekly wage prescribed
or improver.

for the class of work on which such person is engaged
whether on weekly wages or piecework,

A juvenile worker is a male person under the age of 21 years, other-than an apprentice or improver.

j (ii) Who has attained the age of 21 years; or

(5) HOURS OF EMPLOYMENT.

Forty-four hours shall constitute o ‘week’s work within the following hours :—Time of beginning, 8 a.m.; time of ending, 6 p.m,—
on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the week on which the half-holiday
is usually observed. Provided that receivers and despatchers may be required to work on Friday evenings in shops without payment of
overtime, on condition that not more than 48 hours per week are worked. Provided further that if the majority of the employees desire
to start at 7.30 a.m. the work may begin at 7.30 a.m.

(6) OVERTIME.

{a) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory in which
he or she is employed, shall be paid overtime as follows :—

{1) Weekly workers shall bo paid at the rate of time and one-half, and shall also be paid 1s. 6d. meal money when such

- overtime excecds 40 minutes on week-days or on Saturdays in those factories or workshops where o five and a half
day week is worked, '

In those factories or workshops whore a five day weok is worked, all work done on Saturdays shall be paid

for at the rate of time and a half and ls. 6d. meal money shall be paid when such overtime is worked after noon.

(2) Piecoworkers shall be paid (in addition to the ordinary piecework pricos for work done in the oxcess time) such sum per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 64. meal money when such overtime
exceeds 40 minutes on weok days or on Saturdays in those factories or workshops where & five and a half day woek
is worked.

In those factories or workshops where a five day week is worked, for all work done on Saturdays pieceworkers
shall be paid (in addition to the ordinary’ pieceworker prices for work done) such sum per hour as is equivalent
to the weekly wage divided by 88, and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

(b) No employeo shall be employed overtime outside the hours fixed, except with his or her consent.

(¢} No employeo shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refuzal to work overtime outside the hours fixed.

{d) No employee under the age of sixteen years shall be employed overtime.

&) . MIDDAY MEAL. )

() An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the emplogeos
in any place desire it to be otherwise. In no ciroumstances ahajl less than thirty minutes be fixed. * o

{(b) No work shall be performed' during such meal time.

(8) . TASK SYSTEM. . ,

No employer shall make a bonus or merit payment which fluctuates from period to period acoording to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employes. No
increase in wages granted to any employee, after the date of operation of this Determination, above the ratos herein pruseribed shall be
deemed to be in contravention of this clause if the same be said for a period of three months, or for the term of employment, whichever
period is the shorter; provided, however, that such increased wages may, at the discretion of the employer, be adjusted acoording to the
wages rates prescribed from time to time by this Determination.
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Tn all factories and workshops where a minimum task is set for & minimum wage the following shall bo observed :—

(a) Until after the termination of six montha from the coming into operation of this Detormination the minimum task in
operation in any workshop or factory on the date on which this Determination becomes operative shall be the minimum
task for the minimum wage aftor the date of operation of this Determination, and shall not during the said period of
six months bo increased or decreased becauss of any increase or decrease in wages, and shall not during the said period
of six months be increased unless an altered or improved method of working is introduced.

(b) The task rate in rospect of all garments or parts of garmonts or other articles or parts of artioles shall bo determined in
the manner following :— .

(i) Where there are fower than twenty employess involved in the work to bo performed, the omployer or his
representative, in conference with one employce chosen by and from such employees, shall fix the rates.

(ii) Where there are twonty or more employeos involved in the work to be performed, the employer or his
representative, in conforence with two employees s0 chosen, shall fix the rates.

(¢) The task rates shall be fixed so as to enable the average worker to earn the minimum wage prescribed by this Determination
for tho class of work to be performed ; and any number of garments or parts of garments or other artiolos or parts of

) articles made in excess of the minimum weekly task fixed by the task rates for the minimur weckly wage shall be paid
for at pro rala plus 10 per cent.

(d) Whon any employes is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed.

{€) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rata payment as would apply if the employee wero engagoed for the whole week.

(f) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being
performed.

(9) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wages where o task has been imposed. Where employecs work in a combination or team, the additional amount of
wages shall be distributed amongst' the employees on a percentage basis, according to the amount of their ordinary
weekly wages. .

(9) HOLIDAYS.

{a) All weekly wage employoes, whether in a city or olsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as Now Year’s Day, Australia Day, Good Friday, Easter Monday, Labonr Day, Anzac Day, King's
Birthday, Christmas Day, and Boxing Day.

(8) All employees working on piecework or task-work shall be granted the same holidays as are granted to woekly wage worlkers,
and, subject as hercinafter provided, they shall be paid for such holidays the amount for oach holiday based on the minimum weekly
wago prescribed by this Determination for the class of work performed. y

(¢) If any of the above holidays occurs on & Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but rot otherwise.

(d) All other weekly employecs, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

(¢) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and Now Year's Day, without permission from the employer or,
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

(f) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day ot tho rate
of time and & half in addition to his or her weekly wage. .

(9) Any pieceworker employed on a Sunday or any holiday prescribed by this Dotermination shall be paid, in addition to the
prescribed piecework prices, at the rate of time and a half calculated on the minimum wage prescribed for the class of work porformed.

(10) TERMS OF ENGAGEMENT.

(a) The wook shal] terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to them
tn full duting the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employor shall, upon the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and, when employment
ia torminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weokly
employes or pieceworker) all moneys due to him or her.

(t) All weckly wages shall be paid to the employees in full, with the following exceptions :—

(i) Turns to be Observed.—In slack times the employer shall observe turns of employment for wookly workers and pieceworkers
(including outside workers) in the respective class or classos of work at which they are engaged, provided always that
journeymen and journeywomen having apprentices under their control shall be allowed in their turn extra work equivalent
to the wages of the apprentice during the time the turn system is in oporation. The employer ehall keep in the workroom
a true record of every turn, which shall be open to the inspection of the emoloyees.

(i} Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in turn,
then the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or days in the following weok (other than o Saturday or holiday) upon which his or her services will not be required ;
but an employce shall not, except under the conditions provided in sub-clause (iii) of this clause, be stood off for part of
a day without being paid for 8 whole day. .

(iii)} Employees Working Shortened Hours.—If it i desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make ap arrangement to work his employees for shortened hours, but
such arrangement shall bo made only where, on the vove of the employees being taken, a majority of the whole of the
employees vote in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the shorteued
hours to be worked in the following week.
. Where an arrangement is made in compliance with this provision the emplover shall pay each employee for the actua!
hours worked on each day on the basis of his or her weekly wage.
(iv) Vacation Perinds.—Nothiug contained in this sub-clause shall apply in the case of the usual vacation period at Christmnas
*"  or Easter,

(¢) Classes of Employees.—For the purpose of this clause (but subject to tho provisions of sub-clause (b) hereof), in operating the
turn systein the various classes of employees shall be taken soparately, and “ classes of employoes ™ shall mean each class of employee
in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers and journeymen,
or fomale improvers and journeywomen doing the same class of work, shall be deerned to be one class of omployco.

(d) Stoppage of Work ro Breakdown of Machinery.—In the avent of tho work of a factory being stopped by a breakdown of machinery
or & stoppage of supply of power, or for any cause for which the employer cannot reasonubly bo hel responsible, all weekly hands who
presont themselves for work shall be found work for that day, or paid one day’s wages in liou thoreof, but whon such breakdown or stoppage
occurs the employer may give notice to an employee that his or her services will not be roquired on the following day or days, and the
employee shall not be entitled to any further payment in respoct of any further days that he or she is out of employment by roason of such

breakdown or stoppage.
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(e) T'erminating Employment in Relation to a Holiday.— : !

(i) Where the employor terminates the employment of an employee within fourteon days of a day on which a holiday
occurs, and such employee is re-employed within a period of one month after such holiday, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at Ieast one week prior to the termination of the employment.

Should the employment of an employee be terminated, or should an’' employee be stood off within fousteen
days prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such
employee shall be paid for such holiday or group of holidays, provided that such employee has been employed by
the employer for a period of at least one week prior to the termination of the employment.:

(ii) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (i) hereof be deemed to be a group of holidays.

(iii} Where the employer terminates the employment of an employeo more than fourteon days but not exceeding one month
prior to a day on which & holiday occurs and such employeo is re-ongaged within a period of ono month, or normal
business is resumed within such period 6f one month after such holiday, the employee shall be paid for such holiday
or holidays prescribed by this Determination, provided that such employee has been employed by thé employer for
o period of at least one week prior to the termination of employment. °

() Employees Absenting Th lves.--No employee shall, without just cause, be absent from his or her place of employment during
the prescribed houra whilst there is work ready to be done by such employee, and where woekly wages are fixed the employee to be entitled
to the sums so fixed must be available and ready'and willing to do the work on the days and during the hours fixed by this
Determination. ’

(11 OUTSIDE WORKERS,

(a) No person who is or {s deemed to be the occupier of a factory within tho meaning of section twenty-three of the Factories and
Shops Act 1928 (No. 3677) shall issue or give out or anthorize or permit to be issued or given out any material whatsoever for the purpose
of being wholly or partly prepared or manufactured outside a factory as articles of clothing or wearing apparel for trade or sale, excopt
to a person who has been licensed by the Chief Inspector of Factories as an outside worker. -Provided that po such outside worker
shall employ any other person or persons whatsoever in wholly or partly preparing or manufaoturing such articles of clothing or wearing
apparol save and excopt members of such worker’s own family. .

(6) In factories where a task rate is fixed in respect to the same olass of work as that given to outside workers; then, in every such
case, the rate so fixed shall be the piecework price to be paid to such outside workers. In factories where no such task rate is fixed for
the claes of work performed by outside workers, then such outside workers shall be paid such piecework price as will enable an outside
worker to earn ot least 1a. 6d. per hoar in the case of a female and 2s. 3d. per hour in the case of a male. .

(¢) Every cutside worker shall be provided, free of charge, with ootton, silk thread and‘all othor sewings and trimmings:used in
the manufacture of garments. :

(d) In the case of an employer delivering or collecting the work of such outside worker, tho same shiall be done without charge to~
such outside worker.

(¢) Every employer who has work done elsswhere than in his factory or workshop-shall keep a'record' book, which'shall contain a™
oorrect account written in ink as follows :— .

(i) The name and full address of the outaide worker.
(ii) The number of articles and description of work given out.
(iii) The price paid for suoh work. . i :
(iv) The record book ahall be signed each week by each outside worker, verifying the accuracy of the amount of wages reccived, *

(f) The record book mentioned in the preceding sub-clause shall be open for ingpection at any time by any autherized -officer of

the Department of Labour. .

H
(12) MISCELLANEOUS PROVISIONS.
{a) Record of Time Worked and Wages Paid.—1 The employer shall provide in each factory, or -place where-there-are fower thans 3 »
.30 employees, and where work is carried on for him, a time and wages book. » Such time and wages book :—
(i) shall be in the English language and shall contain a correct account of the hours worked each day, and the wages received - -
each week, by each employee ; .
{ii) shall bo kept correctly entered up in ink ; and :
(ifi) shall record clearly the actual date of each day, of each week, and also the date of the day on whioh the week ends.
2 The employer shall provide in each factory, or place where there are not fewer than 30 employees, and where work is ‘oarried
on for him, a time-book, or sheet, or record. Such time-book, or sheet, or'record shall be in the English language and shall contain a
correct account of the hours worked each day and the wages received each weok by cach employes. Such time-book, or sheet, or record -:
shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—1 Where it is nacessary for employees to sit at their work, seats shall be provided for'the-employees’ -
by the employer. Such seats shall be reasonably comfortable seata. *.

(2) A seat provided for any female employes shall huve & back to it, unless the-work of such employee caunot be conveniently
done in guch a seat, or unless the employee requesta to be allowed to use a seat without a baok to it.
{¢) Collecting Loga.—Where piecework Is in operation, the employer shall make arrangements for:colleoting the logs, and the
employeea need not leave their places. f
(d) Rest Period.—When any spel] of duty is for more than four hours, an interval of ten minutes, to be'selected by the employer,
shall be allowed in the third hour to females and apprentices for refreshment. The interval shall b as part of the time of duty, without
deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premisss.” * - .
(e) Authorized Person may Enter Factory.—
(i) Any person or persons duly authorized in writing by the Secretary for Labour (such authorization to’ be' terminable at
the will of the Secretary for Labour) shall have power to inspect any part of-a factory, workshop or place where it
is belioved that a breach of this Determination is occurring or has occurred, ,
(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding’ two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in porson
{accompanied by & nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized person
or persons and shall provide access to the wages book or time-sheet or records of any employee including outside
workers. The work and duties of the employee shall be interfered with as little as possible by -the authorized porson

Or persons.

(iii) The Secretary for Labour shall have power to dispense’ with the said six hours’ notice on special application being
made for any csuse shown and supported by an affidavit setting out the facts. A certificate duly signed by the
Sccretary for Labour stating that such notice has been dispensed with shall be sufficient proof:of such fact.

(f) Union Official Visiting Employer's Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamatod Clothing and Allied Trades’ Union of Australia (authorized in"writing by the Secretary for Labour) to enter from time
to time the factory or workshop during the midday meal time for the purpose of :—
(i) Collecting members’ contributions ; )
(i) Posting Union notices and interviewing employees on.Union matters relating to this industry "and/or this Determination:~ -t

Such authorized person shall inform the person in’charge of his arrival before entering the workshop or factory.” Suck official
shall have reasonable ingress into the factory and access to the employees. If any official so authorized makes himseif objectionablet '
during any such visit to the employer or his manager or-foreman or-any ‘employee, his right to visit may be terminated by the
Secretary for Labour on the. application.of the em&loysr. . .

Yor the purpose of this clause, the words * factory or workshop-” shall include *every. room or place where’ work in respect of
which a wage is prescribed by.this Determination.is-carried out, together with the room in which the employeos partake of their” =
meals, notwithstanding that such room:may be detached-from or«in-a separate building from.the main -place,of business of the
employer.
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as) - PIECEWORK.

. (a) Subject to the conditions hereinaiter set out, the employer, in conjunction with his employees, may fix his own piecework
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn at least
10 per centum more than the minimum weekly wags in their rospective classes. The same piecowork prices shall be paid to all piece-

w;t;lrken_z doing the same operation in the factory or workshop whether they be improvers, apprentices, or juveniles on piecework or
otherwise.-

{b) All pioco-workers who are available and ready and willing to work during the ordinary working hours, shall bo paid in each
week :~—In the cnso of journeymen and journeywomen who at the piecework pricos so fixed are unable to earn the rato for * All
others,” not less than such rate; and in the case of apprentices or improvers, not loss than the amount proscribed by this Determination
for an apprentice or improver of liks experience.

(¢} The piecework price in respect of all garments or parts of garments or other articles or parts of articles shall be determined
in the following manner :—
(i} Where there are fewer than twenty employees involved in the work to be performed the employer, or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices. -
{ii} Where there are twenty or more employees involved in the work to be performed the employer, or his representative,
in conference with two employees so chosen, shall fix the prices.

{d) A copy of all piecowork schedules shall, within 24 hours of their being fixed, be displayed by the employer in a conapicuous
place in each and every room of the factory where such piecework is being performed.

(14) . PERIODICAL ADJUSTMENT OF RATES, ETC. *

(@) Until the beginning of the first pay period to commence in June, 1938, the amounts of wages rates payable shall be those
prescribed in Clauses (2) and (3). Pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, the Board determines
that for work done during each future half-year beginning with the first pay period to commence in a June or a December, the
amounts of the wages rates proscribed in Clauses (2) and (3) shall be automatically incrcased or decreased by the same amounts and
at the same time as the original rates set out hereunder, which rates shali be adjusted by the following method according to the
position and fluctuations (if any) of-the Commonwealth Statistician’s ‘* All Ttems ™ retail price index numbers :—

Fur the purpose of this Determination the expression ““ Commonwealth Statistician’s index numbers ” or any like expression
mwans the nambers stated to be such index-numbers-in any document -purporting and not- proved to be wrongly so purporting to
be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth Statistician.

{b) The index number for the six capitals (weighted average) is to be applied.

(¢) The index number for the six-months ending March or September next preceding the half-year for which the adjustment
is made is to be ascertained.

(d) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number division
comprising such number is to be ascertained.

(¢) That assigned amount shall for work done during such half-year be added to or deducted from the originally prescribed
amounts of the rates in accordance with that table, and in respect of all wages preseribed at a rate of £4 '9s. or more per wock
the sum of 2s. shall be added to the result. .

(f) The division called original in the following table is that for the amount of the basic wago upon which the rates are to
bo deemed to have been originally prescribed, -~ .

TABLE.
Original-Index Number Division, 1081 1092 (88s.).

Amounts of Additions or Deductions
per Week.
"Index Number Diviston for Deductions. Rates Tess thun i Iinglcx fNuﬂl(ﬁl;u
Rates of £4 0s. A ivision for Additions.

o Sore. €4 98- of Adult

£ s d. £ s d
1081-1092 .. . .. Nil Nil 10811092
1068-1080 .. .- .. [ 0 0 6 . 1093-1104
1056-1087 .. .. .. 0 20 01 0 HI05-1117
994-1006 - . .. .. 0 70 03 ¢
957-969 .. . .. 010 0 0 5 0
945-956 . .. .. .. 011 0 0 5 6
033-944 .. .- . 012 0 0 6 0
$20-932 .. . .. 013 0 6 6 6
008-919 .- .. .. 014 0 0 70
806-907 -+ . .. N 015 0 0 7 6
883-895 .. .. .. 016 o 0 8 0
871-882 — - .. .. 017 6 0 8 &
859-870 .. .. .. 018 0 0 9 ¢
846-858 .. .. .. 010 0 6 9 6
834-845 .. .. .. I 00 ole 0 «
821-833 S 010 6
809-820 .. .. .. 1 2 0 011 ¢
797-808 .. .. . 1 3 0 011 ¢
784-796 .. N .. L4 0 012 o
772-783 1 5 0 012 6 '
760-771 1 6 0 013 0° i

The index number divisions in' this table are basod upon the equating of index number 1000 with 8ls., and any extension
of the table must be similarly constituted.

(g) The amounts of the weokly rates for apprentices, improvers, and juveniles shall be adjusted proportionately to the rate
of £4-9s.; caleulated-to the nearest 6d., any broken part of 6d. in the result not exceeding 3¢l to be disregarded.

(k) In all cases where for the samo class of work the same rates have been prescribed for journeywomen or adult females as
are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or-decreased in the same manner as the rates for journeymen or adult males.

(i) The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journeymen or
journeywomen in the respective classes.
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The adjustment shall be madeon the rates provided in the original Federal Award, which are as follow, viz.:— 3
( Apprentices or Improvers.

Female Tmprovers
Commencing at

Experience. . Males, Females. the Trade betweon | Male Juveniles, Definitlon Clause (4).
the Ages of 18
and 21 Years.
£ s d £ s d. £ s d £ s d
Weekly Wages. Weckly \Wages, Weekly Wages. Weekly Wages.
st six months 014 0 010 0 1 6 6 18 years of age 113
2nd ' 017 6 013 3 113 3 17, » .. 1 8 3
3rd ” 113 016 6 200 8 " .. 2 2 3
4th . . 1 4 9 1 o0 2 6 3 19 - .. 336
Ath " 1 8 3 1 6 6 ' 20 ” .. 38179
2 | 6th " 115 3 113 3 . F
2 | Tth " . . 259 200 . k!
- . . 216 6 2 6 3 . g
2 . Ch
s And thereafter the minimum weekly wage or piece-work price. 3
3
E Other Persons Except Apprentices, Improvers, and Juvenile Workers. g
= Weekly Wages. =
2 — L 8
ey Males. Females, e~
24 )
] £ a d. £ s d.
3 Dyers, who are competent to mix dyes and who are employed mixing dyes and dyemg §
2 articles of all descriptions .. 517 0 517 0 =
_Z Pressers, employed pressing off any part of articles of wenrmg apparel of all descnptzons o 419-0 . 2
E} Machine dry-cleaners, namely, the person in charge of or the principal person operating H
_ a dry-cleaning machine .. . ) . . . . 419 o —_
ot Other dry cleaners .. .. .. .. N 416 0 o
| All other cleanors, finishers, or & otters .. . - - 412 0 g
% Hat blockeérs employed blockmg o .. .. .. 418 0 . §
# | All others .. - . . .. . 4 90 2
< o
o . o
2 Journeywomen. K4

Machine pressers employed on a pressing machine, pressing-off any part of & male outer
garment, or pressmg-oﬁ any part of a female coat, overcoat, topcoat, or cloak, or
any part of & woman’s costume coat and mantle as is made of tweed, twill, warst,ed
or similar material .. .. .. .. . 4,18

0
Pressers, employed pressing-off any part of male outer sarments .. .. 419 0
Pressers employed pressing any article using an iron exceeding 9-1b. in walght, .. ve 419 0
Pressers employed pressmgi any article using an iron not exceeding 9-lb. in weight . 215 6
Machine dry-cleaners emp) oyad opemtmg a dry- cteamng machine or clen.nmg garment.a
by machine . . . 419 0
Other dry cleaners . .. . .. . .. 212 6
Wet cleaners, spotters, glove cleaners. or stoamers .. . o . . . 212 6
Repairers, employed repairing articles of all desunptlans .. .. . . 217 0
Receivers or despatchers , . . . . . - . - 212 6
Fenther dressors and hat trimmers .. . . . . 212 6
L Al others . . 29 6
4

(15) ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES AND TO WAGE FOR
ADULT FEMALES, APPRENTICES AND IMPROVERS.

(a) The weekly wage rates of all adult male employees shall on and after 1st April, 1938, bo increasod by the constant
amount of 5s. ,

(5) The weekly wage rates of all adult female employees shall on and after 1st April, 1938, bo incroased by the constant
amount of 2s. 8d.

(c) The rates for pieceworkers shall be increased in the same proportion at the same time.

(d) The weekly wage rates of all apprentices and improvers shall on and after 1st April, 1938, be mcreusad by the following
oonstant amounts :—

I‘;'eg:le'ti‘ ggmmnclng
al Tado Wi
Experience. Males. Females. the Ages of 18 agfin
21 Years,
. e d. 8. d. s d.

1st six months .. . .- . . 0 6 0 6 1 0

nd » .. .. .. .. . 0 6 0 6 1 0
3rd » . . .. .. . 1 0 0 6 1 6
4th ' .. PN .. . . 1 0 10 1 6
5th » . . .. N .. 1 86 1 0 .
6th . .. .. .. .. .. 1 6 1 0 .
7th » . .. .. . . 1 6 1 6
8th »”» V. .. .. .. .. 20 1 6
9th ' .. .. .. .. .- 20 . .
oth® .. 2 90

Note.—The rates set out in Clauses (2) and (3} include the above additiongl rotos,

A. S. HAUSER, Chairman.

L. M. BRADY, Secretary.
Melbourne, 9th March, 1938. y

By Authority : H, J. GREEN, Government Printer, Melbourne,




