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DETERMINATION OF THE

Factories and Shops Acts.

SUGAR REFINERS BOARD.

Adjusted pursuant to section 21 of the Faclories and Shops Act 1934 (No. 4275),
Note.—This Determination applies to the whole of the State of Victoria.

] FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence

of the provisions contained in a determination made on the 12th April, 1938, by the Sugar Refiners Board, and published in the
Government Gazeile on the 3rd May, 1938, hereby issue an adjusted determination showing the adjusted wages rates to be paid as from
the beginning of the first pay period to commence in June, 1939, to any persons employed in connmexion with the trade of

sugar refining.
(L)
APPRENTIOES OR IMPROVERS. JUVENILE WORKERS. OrnER EMPLOYEES.
‘Wages per Week of 44 Hours. Wages per Week of 44 Hours. Wages per Week of 44 Hours.
Age. Males. Females. Males. Females. Adult Males.
Raw Sugar Store— 5. d.
Men unstoring .. .. . .. 88 0
. s d. s. d. 8. d. 5. d Men cuttingin .. .. .o .. 80 0
Under 16 years .. 19 3 19 3 19 3 19 3 Elevator attendant .. .. . 88 0
16 years .. 25 2 20 11 25 2 20 11 Wash tank hands .. .. . 8 ©
17, - . 34 8 23 8 34 8 23 8 Riggers .. .. 90 0
18 ,, . 44 7 28 4 4 7 28 4 Melting House—
19 ,, . 52 10 34 7 52 10 3¢ 7 Washing fugalmen .. .. 88 6
20 , .. 62 1 42 0 62 1 42 0 Melter attendant . . 8 0
Mixer .. . . . .. 8 0
Carbonatation House—
Men on liquor filter presses .. .. 8 0
Men on mud .. . . .. 86 0
Leading hand .. . .. . 91 0
PROPORTION (IN ANY PLACR). Men on gas tank .. . 87 0
Men on crushing and stacking lime .. 830
Men on washing and checking filterpress sheets 85 0
Males. Char End—
Kiln repsirers .. . . .« 8 0
One apprentice and one improver to overy three or fraction of three Kiln firemen ' .. . o810
workers receiving not less than tho rate payable from time to time to Wet charmen .. . . oo
“ All others.” Char runners .. . .. AT
Pan Floor—
Firat sugar boilers .. e .. 106 0
Second sugar boilers .. . .. 98 0
Pan attendant, attending triple effet .. 8 0
Females. Refined sugar fugalmen .. . .. 88 6
. Refined sugar fugalmen —YLeading hands .. 91 6
One approntice and one improver to every three or fraction of three | Jelly House—
workers receiving not less than the rate payable from time to time to Leading hand . . .. 88 6
“« Adult Females.” Jelly fugalmen .. .. . .. 8 ¢
Refined Sugar Store—
Receiving ab truok yards (leading hands) 88 0
Ieinig mill attendant . . .. 8 0
Driers (leading hand) . .. .. 87 0
Driers (others) .. e - .. 8 0
Automatio soale attendant . .. 8 0
Leading hand packing floor .. 88 0
Hand packing sugar e . .. 8 0
Golden Syrup and Treacle—
Men packing and weighing (bulk) .. .. 8 0
Golden syrup and treacle mixer - .. 87 0
Liquor runners .o . - . 81 0
Liquor runners—assistants .. . .. 8 0
Leading hand oleaning gang . .. 88 0
All others . . e .. 82 0
Aduit females - . o .. 45 4
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(2) Smrr Workers.—The ordinary working hours of shitvworkers shall be as follows :—
Night Shift—— .
Time of Beginning—11 p.m. on Sunday, Monday, Tuesday, Wednesday, Thursday and Friday.
Time of Ending—7 a.m. on Monday, Tuesday, Wednosday, Thursday, Friday and Saturday,

Day Shift—
7 a.m. to 3 p.m. on Monday, Tuesday, Wednesday, Thursday, and Friday.
7 a.m. to il a.m. on Saturdays.

Afternoon Shift— 0
3 p.m. to 11 p.m. on Monday, Tuesday, Wednesday, Thureday, and Friday. '

(3) Doy WorkErs.—From 7.30 a.m. to 4.30 p.m., with a break of ono hour for a meal between 12 noon and 1 p.m. on Monday,
Tuesday, Wednesday, Thursday, and Friday, and from 7.30 amn. to 11.30 am. on Saturday. When an employee is required
so work between 12 noon and 1 p.m. he shall be paid time and a half for such work, and in addition shall be allowed
time off for & meal. . .

(4) TERMS oF EMPLOYMENT.—* Casual Worker ” méans a worker omployed for less than six (8) consecutive days, with
o minimum of two (2) hours in any day. He shall be paid abt the rate of ten por cent.(10%) in addition to the rate prescribed
in this Determination on an hourly basis,

This shall not apply to a casual worker storing raw sugar. Employecs, other than casual workers, who work less than
44 hours in any woek, may be paid the ordinary wages rate calculated pro ratz according to the number of hours worked.

(6) ExTra RaTES AND ALLowaNCES.—In addition to the wages prescribed herein, the following extra rates and allowanccs shall
be paid to adult males :—
Any employes who works on shift shall be paid an additional allowance of 8d. per shift.

Employees classified as ‘“ All others,” who arc directed to enter and oclean tanks, viz.:—Carbonatation tanks, house syrup
tanks on roof, black boil-out tanks, extension tanks, serubbers or crystallizers, shall receive an additional 9d. for cach
hour or part of an hour spent in such work.

(6) DEFINITION OF JUVENILE WoRKERS.—Persons under 21 years of age (other than apprentices or improvers) employed turning
bags, sweeping trucks, receiving and plaving sacks, driving friction winches, packing sugar and sewing moutbs of bags, trucking sugar,
collooting samples, labelling, filling golden syrup and treacle tins,

(7) OverriME.—{a) Workers Employed on Shifts.—All work done in cxcess of cight hours per shift or in oxcess of 132 hours in
21 consecutive days shall be paid for at the rate of time and a half.

? (b) All Others.—All work done in excess of eight hours in any ono day or in oxcess of 44 hours in any one week shall be paid for
at the rate of time and a half.

Any employec who is required to work overtimo shall bo paid the overtime rate for a minimum of half an hour.

{8) LaTe ArrENDANOB.—Any employee arriving late to work shall have a deduction made of a quarter of an hour’s pay for each
quarter of an hour or portion thercof that he is late,

(9) ANNUAL Leavie,—Each employeo shall be allowed in each ycar, commencing with the year 1936, leave of absence for ’
six consecutive working days on full pay (the cquivalent of forty-four hours’ pay) at the convenience of the employer in respect of service
during the previous year.

Provided that where an employco has worked for & period of less than twelve months in any year such employee shall be allowed
leave on a proportionate basis for each completed two months of continuous service. ’

Employees dismissed for misconduet or who voluntarily terminate their employment shall not be entitled to any annual leave.

(10) S1ck Pav.—Any employco with not less than six months’ servico who does not attend for duty by reason of personal ill-
health shiall be allowed ordinary rates for the actual timo of such non-attondance, provided he produces or forwards within 24 hours of
the commencement of such absence evidence satisfactory to the management that his non-attendance was due to personal ill-health.

An employee shall not be entitled to any allowance on this ground for more than six days (the equivalent of 44 hours’ pay}) in each
ocalendar year.

Porsonal ill-health does not include ill-health which is the rosult of an aceident or ill-health the result of misconduct.

(11) MeAL ALLowaNCE.—A meal allowance of 1s. 6d. shall be paid to employees (other than casual employees) when required to
work overtime without notice being given tho day bofore such overtime is required, and provided a rainimum of two hours’ overtime is
worked.

(12) Seeo1aL RATES ror Sunpays AND HoLipAys,—(a) All time worked except between 11 p.m. and midnight on Sundays, New
Year's Day, Australia Day (26th January), Good Friday, Master Saturday, Easter Monday, Labour Day (2lst April), King's
Birthday, Christmas Day, and Boxing Day shall be paid for at the rate of double time; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted.

() Employees (other thau casual omployees) shall bo paid at ovdinary rates for Anzac Day and the holidays set out in the
preceding sub-clause although they do not work.

(13) Pieoswork.—The Board determines, under the provisions of section 150 of the Factories and Shops Act 1928 (No. 3677), that
any employer may fix and pay piecowork prices to any person or persons or classes of persons employed at any work for which the Board
has fixed tho minimum wage, provided. that such cmployer shall base such piecework prices on the carnings of an average worker
working under like conditions, and such piecework prices shall be fixed so that an average worker can carn not less than the
wages that are fixed by the Board for such work.

¥. A. MARZORINI,

Secretary for Labour.
Melbourne, 16th May, 1039.

By Authority : . Riner, Acting Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE IRONMOULDERS BOARD.

NortEs.—A. This Determination applies to the whole of the State of Victoria.
B. (a) Seotion 168 of the Factories and Shops Act 1928 (No. 3677) extends the powers of this Board to « steel moulding.”
(b} The following trades were proclaimed on 13th January, 1932, as apprenticeship trades under the Apprenticeship

Act 1928 for the Metropolitan Districts :—Jobbing Moulding and Coremaking, Jobbing Brass Moulding and
Coremaking,

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary, Apprenticeship
Commission, Gisborne-street, Melbourne, C.2. (Price 3d.)

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices or
rates of payment which may be paid to any person or persons or classes of persons (other than moulders employed in moulding
‘metal bedsteads) employed in the process, trade, or business of an iroumculder,” has made the following Determination, namely : —

(1) That as from the beginning of tho fitst pay poriod to commence in June, 1939, the last previous Determination of this
.Board shall be revoked and replaced by this Determination.

2)

| Per Week of 44 Hours.
'
‘Within the
Metropolitan
Apprentices or linprovers Other Employees. lgllgltlggtoﬂg: ‘(1:7:‘
P " of Stmdrlughmny o?{!lmg;x:v&m "
";,'l: }ﬂgté::‘slﬂgd this Determination
District and applies.
the Citles of
Geelong and
Warrnambool.
WagEs. WaaqEs. £ s d. £ o d
Per Week of| Pipe Moulders making Pipes {(other than Steam and Hydraulic
44 honrs. Pipes) on a Bank or Cast Vertically.
& d. Bank pipe moulders— :
1st year .. .. 150 5 and 8 inch, headmen .. . .- .- 5 6 0 560
2nd year .. 21 8 5 and 8 inch, footman .. . . . 415 0 415 0
3rd year .. 36 3 4 inch and under, headmen .. . . . 419 ¢ 419 0
4th year .. 58 9 4 inch and under, footmen .. .o . . 411 0 411 0
Sth year .. 13 6 | Vertical pipe moulders— i
Rammers, coremakers, corers, or casters . .. .. 4 9 0 4 9 0
Dressers of pipes, including dressers on emery wheels 4 9 0 4 900
PROPORTIONS Furnacemen . . . . .. .. 413 ¢ 413 0
(IN ANY Pracm) Furnacemen’s assistant (i.e., any person assisting in daubing ladles, )
charging, mixing, daubing, and breaking pig iron) . 4 80 1 80
Aprrentices.
Persons Employed in making Pipes by machinery.
One apprentice to every three | Coremakers— '
or fraction of three warkers 5 and 6 inch, favcet .. .. . . . 5 6 0 65 6 0
toceiving not less than 81s. per 5 and 6 inch, spigot . . o . . 415 0 415 0
week of 44 hours. 4 inch and under, fancet .. .. .- . 419 0 419 0
4 inch and urder, =pigot .. .. e 411 O 411 O
An indenture of apprenticn-
ship prescribed by the Board | Finishers and Casters—
was approved on 5th November, 5 and 6 inch . .. . ‘e e .. 5 6 0 5 6 .0
1811, 4 inch and under .. .. .. .. e 419 0 419 0
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% Per Weok of 44 Hours,
Within the
Metropolitan
District and such
Anprentices or Imyrovers. Other Employees, Portion of the City All other Parta
‘ of Sandringham™ | of Victorla where
a3 is not included | this Determination
within the sajd applies.
District and
the Citles of
Geclong and
Warrnambool.
£ s d £ s d
Ironmoulding and Cast Malleable Ironmoulding.
I'mprovers. Jobbing moulders or coremakers .- . . 511 0 5 8 0
Agricultural stove dairying implement moulders or core makers .. 510 418 ©
One improver to every thres | Machine or plate moulders or coremakers—
or fraction of three workerz 1st six months .. . . - . .. 410 0 4 70
receiving not less than 8ls, 2nd six months .. . e .. .. . 413 0 410 0
per week of 44 hours. 3rd six months .. . . .. .- . 416 0 413 0
. After two years .. . e R . 510 418 0
Trondressers using pneumatic hammer . . . 415 0 415 0
TIrondressers (including dressers on emery wheels) . - 4 90 4 9 0
Furnacemen . .. .. . .. . 413 0 413 O
Furnacemen’s assistant (i.e., any person assisting in daubing ladles,
oharging, mixing daunbing, and breaking pig iron) .. .. 4 8 0 4 8 0
Annealers of malleable iron castings .. . . 4 5 0 4 5 0
Shot-blast and sand-blast dressers who are not protected from )
flying shot and sand by a properly enclosed cabin .. 413 © 413 0
Shot-blast and sand-blast dressers who aro protected from flying
shot and sand by a properly enclosed cabin .. . - 4 90 4 90
Steel Moulding.
Steeldressers using pneumatic hammer . . 417 0 417 ©
Dressers (including dressers on emery wheels) 411 0 411 ©
Crucible furnacemen . s .. - .. 370 5 70
Assistant crucible furnaceme . .. .. . 411 0 411 O
Converter furnacemen (i.e., persouns in charge of a converter) . 419 0 419 0
Assistant converter furnacemen (i.e., persons in charge of a cupola) 411 0 411 0
Electric furnacemen . . o .. . 5 70 5 70
Assistant electric furnacemen . - . 411 0 411 0
Annealers .. .. .. o . e 4 50 4 5 0
Shot-blast and sand-blast dressers who are not protected from
flying shot and sand by a properly enclosed cabin .. . 415 0 415 ©
Shot-blast and sand.blast dressers who are protected from flying
shot and sand by a properly enclosed cabin .. . 411 0 4.11 0
Tabourers.
Labourers (steel moulding) .. .. .. .. o 4 30 4 3 0
All other labourers .. . . . .. 410 4 10

{3) OverTIME.—(3) Moulders (except Pipe Moulders).

All time worked outaide ordinary daily hours shall be paid for at the rate of time and a half for the first four hours and double
time thereafter, such double time to continue until the employee has been relieved from work for at least eight hours: Provided that
an employee shall not be entitled to payment for such rest period.

(6) All others.

Al time worked outaide the ordinary daily hours in any place shall be paid for at the rate of time and a half, and each day shall
carry its own overtime:

(4) Srrr WorK.—i.e., for work done outside the ordinary time of starting and finishing for five or more days consecutively the
rate to be paid shall be ordinary time with addition of five per cent.

Such shift workers times of starting and finishing to be nn"unged by mutual agreement.
All shift workers shall be paid overtime rates in excess of shift hours agreed upon.

CoNTRAOT OF EMPLOYMENT FOR JOBBING MOULDERS, JOBRING COREMAKERS,
PLATE aND MaocuINE MOULDERS, AND MacHINE COREMAKERS,

(5) (a) With the exceptions hereinafter stated, employment may be by the week or by the hour. If by the week it shall be
terminable on either side by one week’s notice given on any day or (i the employer terminate it without such notice), by psyment of
one week's wages.

A contract for weekly employment may be terminated by any cmployer, without liability to pay for more than time actually
worked for misconduct or for absence from work without reasonable excuse.

If an employee engaged by the week absents himself from duty, except on Fublic holidays or for days for which he produces a
certificate from a medical practitioner or other proof satisfactory to his employer of sickness (aggregating 4 days’ sickness in each year), .
a sum proportionate to his time of absence may be deducted from his pay, i.e., one-sixth of the weekly wage for each day of absence,
including Saturday in shops working six days and one-fifth in shops working five daya per week : Provided that only time actually lost
shall be deducted when an employee is absent with leave on a Saturday.

(b) If the contract of employment is for hourly hiring, the total amount of the rates prescribed in clause 2 bercof shall be increased
by bs. per week (with a proportionate amount added to the wages of apprentices or improvers), but such amount shall not be taken
into account in computing overtime, Sunday and holiday rates.

(¢) An employee starting work on hourly hiring shall be entitled to a minimum of four consecutive bours® work or to four hours
pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of a day and the beginning of the
next succeeding day.

. MEAL ALLOWANCE.

(8) An employee required to work overtime for more than two hours without being notified the day before that he will be so
required to work, shall either be supplied with a meal by the employer or paid ls. 6d., or if work extends into & second meal hour
2a. 6d. for the two meals, but such payment need not be made to employees living in the same locality as their work-shop who can
reasonably return home for meals.

If an employee pursuant to notice has provided a mea! or meals and is not required to work overtime he shall be psid for aach
wenl so provided.
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PayneNT ¥or Honipays,

(7) (a) Employees, excepting jobbing moulders and jobbing coremakers, shall be entitled to the following public holidays (without
deduction of pay except as hereinafter provided) :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday,
Labour Day, Anzac Day, King’s Birthday, Christmas Day and Boxing Day, or such other day as is generally observed in the
locality as & substitute for any of the said days respectively.

(b) Any employee who is absent without leave prior to a holiday and who does not resume work after the holiday ahall not be
entitled to holidsy pay. An employee meeting with an accident at work before a holiday shall be paid for such holiday if no new hand
is put on in his place.

(¢) Where rationing is in operation during four weeks prior to a holiday ocourring, such holiday shall be paid for proportionate
to the time worked.

(d) Where an employee's services are terminated a week before the occurrence of a holiday and he is ro-employed within two
weeks after the holiday, or where an employee’s services are terminated two weeks before the occurrence of a holiday and he is re-employed
within a week after the holiday, or where an employee’s services are terminated three weeks before the occurrence of a holiday and
he is re-employed immediately after the holiday, payment shall be made for such holiday.

(8) SuNpays axp PusrLic HoLipays.—Double time shall be paid for all work done on Sundays, Good Friday, Easter Saturday,
Easter Monday, Australia Day (26th January), Labour Day (21st April), King’s Birthday, Christmas Day, Boxing Day, and New
Year’s Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named public holidays the
special rate shall only be payable for work done on the day so substituted.

(9) Day axp Hour For PAYMENT oF WagEs.—All payments of wages shall be made within a quarter of an hour from the time
-of the worker ending work on each pay day.

(10) TERMINATION oF EmpLOYMENT.~Excepting for jobbing moulders and jobbing coremsakers, four hours’ notice of termination
of employment shall be given by either employer or worker.

(11) Tmse Lost THROUGH INJURY.—Any employee injured whilst at work shall, provided he returns to duty the same day, be
-paid at his ordinary rate of wages for the time lost in receiving first-aid or medical attention for the injury sustained.

{12) P1EOE-woRK.—Tho Board determines under the provisions of Section 150 of the Factories and Shops Act 1928 that any
-employer may fix and pay piece-work prices to any person employed at any work in the process, trade, or business of an ironmoulder,
provided that any such employer shall base such piece-work prices on the earnings of an average worker working under like conditions
aucL such pieco-work prices shall be fixed so that an average worker can earn not less than the wages that are fixed by the Board for
such work,

W. W. HARRIS, Chairman.

. J. V. WILLOX, Acting Secretary.
Melbourne, 11th May, 1039.

By Authority : T. RibER, Acting Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE BISCUIT BOARD.

Norgs :—{#) This Determination on the 2iith May, 1938, applied to the following parts of Victoria, namely :—The Metropolitan
District as defined in the Factories and Shops Acts and the Order in Council thereunder, and such portions of the City of Sandringham
as are not included in the said District; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool; the towns of
Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

(5) On the 21st June, 1913, the powers of the Biscuit Board were extended to enable it to “ determine the lowest prices or
rates which may be paid to any person employed as storeman, packer, or sorter in connexion with the trade or business of making
biscuits.” -

I N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices.
or rates which may be paid to any person employed in making biscuits,” has made the following Determination, namely :—

(1) That on the 26th May, 1939, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2)

Apprentices or Improvers. Other Employoees.

‘Waaes PER WEER oF 44 HouUrs. Wagzs.
- Per week o
44 bours.
Male Kemale s. d.
Apprentices Apprentices Bakers . M b b . 92 0
or Improvers. | or Improvers Brakesman .. . . . .. 88 6
Machine Attendant .. . .. .. 86 0
Men carrying and stacking flour . - 84 0
s. d. s. @ Mixers (including Wafer Mixers) . . 92 0
Under 16 years of age .. .- 23 3 21 6 Oven firemen .. .. .. .. 92 0
16 years of age .. . .. 28 9 21 6 Adult males operating ‘“ Enroba ” chocolate dipping
17 " .- o .. 39 3 24 ? machine .. .. . .. .. 85 0
18 ” . o .- 445 6 29 3 Despatch hands . . .. .. 8 0
19 ”» .- .- . 53 6 31 9 All other males .. .. . .. 83 0
20 " .. .. . 59 9 34 6 All other females .. .- .. . 42 0

PROPORTION (IN ANY PLACE).
Apprentices.
MALES.
One male apprentice to every three or fraction of three male
workers receiving notless than 83s. per week of 44 hours.

FEMALES.

One female apprentice to every three or fraction of three
female workers receiving mot less than 42s. per week of 44
hours, )

Improvers.
MALES,

Two male improvers to every male worker receiving not less

than 83s. per week of 44 hours.

FEMALES.
Four female improvers to every female worker receiving not
less than 42s. per week of 44 hours.

(3) TerMs OF ENGAGEMENT.—Employees who work less than 44 hours inany week may be paid pro ria according to the
number of hours worked.

(4) Ovestrve.—Any tims worked in excess of 44 hours in any week shall be paid for at the rate of time and a half.
No. 110.—6649/39.
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. (5) Tea MoNEY,—An allowance of 1s. 8d. for tea money shall be made to fomale employees when work extends for more than two
‘hours beyond the usual time of ending work, provided the employer has not given notice the day before of intention to work overtime,

(8) AuLowaNors.—Employees who are required to wear, when at work, overalls, the laundering of which is not paid for by the
esmployer, shall be paid the following allowance in addition to their ordinary weekly wage :—

Adult males . . .e . .. 28, per week extra.
Males aged 19 years or 20 years .. .. . .. la. 6d. per week extra.
All others .. . . . . .. 1s. per week extra.

(7) Ttme Book or OTEER RECORD.—The correct times of beginning and ending work shall be recorded daily in a book, time
«card, or by mechanical means to be furnished by the employer. .

(8) MeaL Tiue.—A moal period of not less than 30 minutes and - not more than one hour shall be allowed after a period of five
thours continuous work. Such meal period shall not be calculated as time worked.

(9) Pionto Day.—The third Tuesday in February shall be a holiday for Union Picnic Day.

(10) Nigar Worg—
(i) Allemployces working on night work between the hours of 9 p.m. and 6 a.m. shall recoive the rate of 2s. per night additional
to the usual wage rate.
(ii) No female of any age shall be employed between the hours of 9 p.m. and 6 a.m.

(11) Sercrac RaTes.—Double time shall be the rate for all work dono on Sunday, New Year's Day, Australia Day (26th January),
*Good Friday, Easter Monday, Labour Day, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day ; but if any other
«day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only
“be payable for work done on the day so substituted.

(12) Siok Pay— .

(i) Any adult omployee not attending for duty shall lose his or her pay for the actual time lost unless he or she produces or
forwards within 24 hours of the commencoment of such absence evidence satisfactory to the employer that his or
her non-attendance was due to accident arising in the course of his or her employment or to personal ill-health, but
such cmployee shall not be entitled to payment for non-attendance on the ground of such accident or personal ill-health
for more than four days in each year. For the purposes of this clause ‘‘ year * shall mean a period of twelve months
commencing on 27th day of My in each year.

(ii) Any adult employee on piece-work not attending for duty on the ground of personal jll-health, shall be paid at the corres-
ponding time-worker’s-wage for the period of ill-health in all respects as if, during such period, he or she had been a
weekly time-worker employed on such days and during such hours as are usually worked by time-workers upon any

" day shift, and he or she shall comply with and be subject to the conditions for time-workers prescribed in paragtaph
(i) of this clause.

(13) PiEcE-woRrK.—The Board determines, under the provisions of Section 150 of the Factories and Shops Act 1928, that any
-smployer may fix and pay piece-work prices to any person or persons or classes of persons employed at any work for which the Board
:hag fixed the minimum wage, provided that any such employer shall base such piece-work prices on the earnings of an average worker
working under like conditions, and such piece-work prices shall be fixed 8o that an average worker can earn not less than the wages that
sare fixed by the Board for such work.

H. J. RICHARDSON, J.P., Chairman.
E. G. WILLIAMS, Acting Secretary.

Melbourns, 9th May, 1939.

2 Authority . ‘T Rrpfr, Actin: Government’ Prinler, Melbouine
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Factories and Shops Acts.

DETERMINATION OF THE GAS WORKS BOARD.
Adjusted pursuant to section 21 of the Factories ‘and Shops Act 1934 (No., 4275).

Note.—The application of this Determination is as follows:—
(a) Clauses 1 to 31 inclusive apply to the cities of Ballarat, Bendigo, and Warrnambool, the area within a radius
of 20 miles of the G.P.0., Melbourne, 10 miles of the G.P.0., Geelong, and the borough of Castlemaine.
(6) Clause ! and clauses 32 to 43 inclusive apply to the whole of the State outside, and excepting those places
enumerated in the preceding paragraph.
(¢} Clauso 44 applies to the whole of tho State.

I FRANCIS ANTHONY MARZORINT, in pursuance of the powers contained in the Factories and Shops Acts, and in consequence of
, the provisions contained in & detormination made on the 4th January, 1938, by the Gas Works Board, and published in the
Qovernment Qazette on the 31st March, 1933, hereby issue an adjusted determination showing the adjusted wages rates to be paid as from
the beginning of the first pay period to commence in June, 1939, to any person or persons or classes of persons employed in or in
connexion with making coal gas for trade or sale, but not including any person or persons or classes of pereons subject to the Determi-
nation of any Wages Board heretofore appointed.

1. {a). Within the Localities Set Out in Note (a).
Improvers. Wages per Week
of 44 Hours.

£ s d

Under 15 years of age .. e . . .- 0156 0

15 years and under 16 years of age - . . 019 ©

8 , . » 17, ., . . . 180

17, » » 18, " .. .e . 11 ¢

8 ., . w 19, » . . .. 2 2 6

19 ,, w 20 » . . 213 6

20 W w2, .. . . 398

' For shift work an extra rate of 3s. 6d. shall be paid, but no improver under eighteen years of age shall be employed upon
night shift.

(6).
Wages per Week of 44 Hours.
o Miles of the G0
2 es 0 e G.P.O,,
Adults, Meibourne, 10 Mlies of | poticont o Bactioh.
. the gll;ig-.cflite)plg?c. and the Borough of
Warrnambool. Castlemaine.
' £ s d £ s d
Patching and scurfing retorts and cleaning flues—man continuously employed as such.. 5 20 419 0
Stoker in charge of gas or steam engine, or other works plant . - .. 5 20 419 0
Stoker, vertical retort . . . . .. . 419 0 416 0
Stoking machine driver .. .. .. .. .. .. 419 0 416 0
Stoker, horizontal retort (machine) N . . .. .. .. 417 0 414 0
Stoker, hand charging .. . . .. . .. - - 415 0 412 ¢
Rotort (vertical) operator .- . .. - . . .. 419 0 416 0
Operator vertical retort .. . . .. . . 419 0 418 0
Fireman retort house .. 419 0 116 0
Machine and stage man .. .. . . . 417 0 414 0
Hydraulic and tar main attendant . . .. . 416 0 413 0
Augerer and pipe jumper . . .. . . . e 415 0 L4120
Coke and coal conveyor attendant (day worker) .. o . 410 0 4 70
Greaser and oiler (in retort house) . . . .. ‘e 4 8 0 4 50
Elevator and coal crusher attendant . .. .. . .. 4 70 4 40
Colte and coal conveyor attendant (shift worker) .. .. .. .- .. 4 70 4 4 0
Oxide breaker—man attending and operating . .- e . . 4 70 i 40
Purifier—man opening up, or emptying, or filling .. . .. .- . 4 70 4 4 0
All others .. . .. . o .- .o . .o 410 318 0

No. 111—6059/39.
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Gexeral, ExTea Rara yor Ssorr Woek,

2. (1) For work done on shift at any time by an employee in operations customarily done on shift he shall be paid 1s. extra
per shift.

(2) For work done on shift at any time by an employee in other operations he shall be paid 1s. 3d. extra per shift.

ExTra RATE FoR Leapine Haxbps.

3. * Leading hand ™ herein means one who has in any degree control, supervision, or direction of any other employee of the
same grade. :

Leading hands shall be paid, in addition to their presoribed weekly wage, the amount assigned to them in the following

table :—
Table.
—_— . Per Day or 8hift.
s d.
Leading stoker . . . . . . 20
Leading vertical retort house operator . . . 2 0
Any other leading hand .. . . .- . 1 86

Provided that this clause shall not apply to a leading stoker and/or leading vertical retort homse operator when in charge of
gas or steam engines or other works plant, but any such employee as aforesaid shall be paid the margin prescribed for the class of
stoking performed, plus the appropriate leading hand rate.

RATE POR OTHER THAN WEEKLY EMPLOYEES,

4. Any omployes, other than one engaged on piecework, who is not employed for at least one full week shall for each day
upon which he is required to attend for work be poid for the time worked at the relevant rate per week, plus 10 per cent.

PieoEwoRK RaATES,
b, In cases where piecework rates are now being paid for coal discharging the existing rates shall coatinue.

WorrkinGg Hours.

8. (I) Except as otherwise provided hereinafter the ordinary working hours of daymen shall not exceed 44 per week,
comprising (unless otherwise agreed by the employer and his employees) eight hours each for the first five week days, to be worked
between 7.30 a.m, and § p.m., and four hours on Saturday, to be worked between 7.30 a.m, and 12 noon. Provided that the
employer shall have the option of arranging for the working of the said 44 hours during such first five week days and increasing
the length of the day’s work accordingly.

{2) Except as otherwise provided hereinafter, the ordinary working hours of shiftmen shall not exceed an average of 44 hours
per week, to be worked in shifts not exceeding eight hours each including * crib” time reckoned as part of working time, such shifts
to be distributed as the employer concerned may choose, but 8o as to make an aggregate shift time on duty not exceeding 48 hours
in any one week, nor 176 hours in any period of four weeks, unless the excess time of duty is caused by arrangement between the
employer and his employees,

(8) Unless otherwise agreed between the employer and his employees all shift work shall be so arranged as to allow each man,
by rotation or otherwise, one clear day off in each week which week for this purpose shall be deemed to commence from the starting
of the morning shift on Monday in each week unless otherwise agreed between the employer and his employees.

(4) ¥or employees whose present ordinary working hours are less than 44 per week, the ordinary working hours and arrangement
thereof shall continue as at present.

OvERTIME RATES yor DayMEen.

7. (1) Over Prescribed Number of Ordinary Hours.—Unless otherwise provided elsewhere herein, for any time worked by daymen
on any one day in excess of the number of ordinary working hours prescribed for that day, payment shall be made at.time ahd a
balf for the first two hours and at double time thereafter.

(2) Outside Prescribed Time Limits.~~Unless otherwise provided elsewhere herein, for time worked at any time other than
between 7.30 a.m. and 6 p.m. on Monday to Friday (both inclusive), or 7.30 a.m. and -noon on Saturday, or if other time limits be
agreed upon between the employer and his employees, at any other time than between such agreed limits, payment shall be made
at time and & half for the first two hours and at double time thereafter,

(3) Work after Recall.—A daymsan who after his ordinary day’s work has departed from the place where he works and has
reached his home or other stopping place without having been given notice that he would be required to do further work on that
day, if recalled to do such work, shall be paid at the rate of double time for such work, with & minimum payment as for three
hours at ordinary rates, but this sub-clause shall not apply to shift work.

(4) Overtime Rales not Cumulative—If more than one of the foregoing provisions applies to the time worked, payment shall
be obligatory under only one of such provisions and if one of such provisions prescribes a higher rate, only under that provision.

(6) Shift Work as Prescribed in Clause 8.—Overtime rates for shift work and shiftmen shall be as prescribed in clause 8
and this clause shall not apply to them.

. SpeclaL ExTrRA RATES POR Smirr WoRE.

8. (1) Shiftmen’s Ordinary Hours.—If an employee is required by the employer to do shift work, exceeding in length eight
hours in any period of 24 hours, or 48 hours in any period of seven days, or an aggregate of 176 hours in any period of four weeks,
he shall be paid for the excess time of working at time and a half for the first two hours and double time thereafter, unless the
excess is worked as a result of an arrangement made between the employer and his employees, in which case he shall be paid for
the excess time at ordinary rate. Provided that a shift worker who works two shifts in immediate succession shall be paid at the
rate of double time for the second shift or part thereof, unless such second shift is worked by arrangement between the employees
themselves, in which case the excess time shall be paid for at ordinary rates. :

(2) Daymen Put on Shift Work afier doing Day’'s Work.—Except in the case of arrangement between the employees thomselves
any dayman who after completing his ordinary day’s work is put on to shift work shall be paid for all time worked on shift at time
and a half, the payment to be in addition to payment for his ordinary work, and shall be entitled to absent himself from his ordinary
work on the following day without incurring any deduction from his week’s wagos therefor. Provided that this sub-clause shall not
apply to a dayman employed on the afternoon shift.

(3) Daymen Put on to Shift Work before Finishing Ordinary Day's Work.—Except in the case of arrangement between the
employees themselves any dayman put on to shift work after doing portion only of his ordinary day’s work, shall be paid the
prescribed rate for the time actually worked on day work, and at the prescribed rate for the shift work from the time he commenoces
the shift work until such time as he has worked in day work and shift work combined eight hours, Monday to Friday inclusive, or
four hours, Saturday (where he works six days per weck), or 8 hours 48 minutes, Monday to Friday inclusive (where he works five
days per week), and for ensuing time at time and a half for the first two hours, and then at double time.

(4) * Clash ™ Day Work.—If an employee solely because of the ‘‘ clashing ™ of shifts on the roster is on the day of the clash
employed otherwise than on bis ordinary shift he shall nevertheless be paid for his work on that day not less than at the preecribed
rate for his ordinary shift.

(8) Work on ** Day Off.”—TFor all work on his day off in the week a shift man shall be paid at double time if the day be a
Sunday or a holiday not observed on a Sunday, and at time and a half if it be another day, but if at the request of another employee
he works as & substitute on the day for tho other employee, he shall be paid at the rate at which the latter would have been paid.
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.. .. (8) Work on Sunday.—For all shift work on a Sunday, not being his day off, a shiftman shail be paid at time and a half, but
if his shift work during the weekly pay period which includes the Sunday does not exceed two shifts he shall be paid at double
time for the work on the Sunday.

() Reh'eqn'ng on Sunday.—If an employee is required to relieve a shiftman on a Sunday, the relieving employee shall be paid
at the rate of time and a half, but if on » Sunday the usual number in any gang is increased, the extra man or men required shall
be paid at doubdle time.

. (8) Mized Shift and other Work on Sunday.—If an employee is brought in on a Sunday for work, other than relieving a
shiftman, and commences duty which entitles him to double time, and is, therefore, required to do shift work, he shall be paid at
double time for the whole of the work done by him on that day.

“ (9) Work on a Haliday.—For all work on a holiday, other than one obsorved on a Sunday, s shiftman shall be paid at double
me.

SuxNpavs.
9. (1) Any employee may be required to work on any Sunday. .

(2) For any work done on a Sunday the employoe—other than a shiftman—shall be paid at double time, with a minimam
paymont as for two hours at such rate.

(3) For work done by a shiftman on & Sunday payment shall be made as presoribed in clause 8.

(4) Any weekly employee who in the ordinary course of his work is required to work on Sundays, shall be entitled to one
clear day off in each calendar week, and if required to work on his day off. shall for all such work be paid at double time, if the
day be & Sunday or a holiday, and at time and a half if it be another day, but if at the request of another employee he works on
the day as a substitute for the other employes he shall be paid at the rate at which the latter would have been paid.

Mrxep FuxNcrions,

 10. {I) Except as otherwise provided herein or by mutual arrangement between the employces themselves, an emploves
required to do more than one class of work in the course of a day shall for the whole of that dav be paid as if he had thronghout
his work on that day done that one of those classes of work for which the highest rate is prescribed.

{2) A dayman called upon for shift work after his ordinary work shall be paid as provided in clause 8 hereof, and is excepted
from this clause.

(3) Subject to the foregoing an employer may require an employes to do any class of work not outside the scope of the
employee’s engagement.

Horipays,

11, (1) The days on which the following days are observed as holidays in the distriot in which the employers works are
situated shall for the purposes of this Determination be holidays :—
New Year's Day; Australia Day: Good Friday; Easter Monday; Anzac Day; King's Birthday; Eight Hours Day;
. Christmas Day; Boxing Day
and also within 20 miles of the General Post Office, Melbourne, Melbourne Cup Day, and also elsewhere than within such 20 miles,
one day to be agreed upon by the employer and employees concerned.
Provided that in cases where days or parts of days are substituted for any of the holidays above prescribed, the arrangements
at preseut in existence shall continue. ’

(?} Auy employee may be required by the employer to work on any holiday.

(3) Notwithstanding that an employce engaged by the week is not required to work on a holiday no deduction shall be made
from his wages therefor, except in the following cases for which the employer may make a deduction proportionate to the time that
the employee in the ordinary course would have worked on the holiday if it had been an ordinary working day :—

(a) if without leave from the employer he absent himself on the working day next prior to or on that next after a holiday
and does not work on the holiday; and

(b) where the employee is absent without leave on the working days next prior to and next after a holiday and does not
work on the holiday : provided that if a holiday falls during accident leave, the employee shall have an additional
day added to such leave for the holiday.

(4) If a holiday other than one observed on a Sunday falls on the weckly clear day off of an employee, as prescribed by clauses
6, 8, or 9 (4) of this Determination, the employes shall be paid his ordinary wages for the time worked daring the week in
which the holiday ocours, plus the ordinary rate for the time he would have worked if the holiday were not his day off, but shall
not be so paid if the employee without leave from the employer absents himself from work on the working day next before or on that
next after the holiday.

{5) For work done by a shiftman on a holiday he shall be paid as provided in clause 8 hereof.

ANNUAL LEAVE.
12. The existing conditions in respect of annual leave for an employee shall continue until changed by agreement between the
employees and the employer concerned, except: —

(1) that if any of the prescribed holidays so falls in the week as in the ordinary course to entitle him to be paid in respect
of that holiday although he does not work therson, and that holiday happens to fall within that employee’s period
of annual leave the number of days in that period shall be reckoned in addition to the holiday;

(2) that the number of days in that period of annual leave shall be reckoned in addition to any days off of the employes
in excess of one for each consecutive seven days during that period; and

(3) that in catculating the smount to be paid to the employee in respect of each week of leave, in addition to any amount
payable to him otherwise than because of the rate for shift work prescribed by clause 2 hereof, ls. shall be allowed
to him for every 50 shifts worked by him during the twelve months preceding the leave and not previously allowed
to him in suzch a calculation.

. DirT MONLY AND OTHER ExTRA PAYMENTS.
13. (1) “ Dirty work” herein means work which the foreman and workman concerned agree is of an unusually dirty or
offensive nature.
(2) The following employeeseshall be paid dirt money at the rate of one penny per hour for the time they are engaged upon
the following work :—
(@) Yerdmen removing dust from the top of tetort benches, hydraulic, and foul mains and bridge pipes.

(3) Yardmen employed cloaning out washers, automatic C.W.G. plant shall bo paid 1s. 8d. for each washer completely cleaned,
in addition to their ordinary rate of pay for the time occupied on such work.

RaTe FoR WET PLacES.
14. Any employes working in & place which the foreman or ganger concerned decides is a wet place shall be paid an additional
8d. for the day irrespective of the time during which he works in that place during the day. .
Provided that this clause shall not apply if the employer supplies him with top boots or other covering reasonably sufficiont
to exclude the wet.

MreAL TIMES AND ALLOWANCES.

15. (1) Except as otherwise provided elsewhere herein a meal break of at least 45 minutes (if a six-day week be worked) or
at least 42 minutes (if a five-day week be worked) shall be allowed to employees other than shiftmen.

(2) Such meal break shall begin at 12 noon or at such other regular time as may be agreed upon by the employer and employces

concerned, but in special circumstances of emergency only, tho employer may require it to begin at some dofinite time not carlier
than 11.30 a.m, not later than 12,15 p.m,
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+ .+ {3) Any employee required to work throughout more than five hours without & suitable interval for a'meal, shall, for all time
.worked in excess of the five hours before being allowed such interval, be allowed an extra payment at double, time.: L
(4) If an employeo is roquired to continue or resume work during the prescribed meal break Le shall for the time of-continuance

or resumption until the full meal break is given be entitled to an extra payment at time and a half. e,
(5) If the prescribed moal break of an employee is curtailed he shall for the time of curtailment be entitled to an extra payment
at time and a half. R v
() Subject to observance of sub-clnuse (3) hereof, an employee may notwithstanding sub-clauses (4) and (5) hereof, bo required
to work at ordinary rates during the prescribed meal break for the purpose of making good break downs of plant or ‘upon routine
maintenance of plant (including oiling and greasing) which can only be done whilst such plant is idle. D
(7) A dayman required to work overtime boyond 12.30 p.m., on Saturday, or 5.30 p.m. on any other day, or to' work on'the
afternoon shift without having been notificd on the provious day that he would be so required, shall be paid 1s. 6d. meal allowance.
* If after having been so notified he- provides himsolf with a meal and is not required to work such overtime or afternoon shift,
he shall be paid 1s. 6d. moeal allowance. i

8ok, LEavE, s . ' R T

16. An employee after having completed throe weeks' continuous service immediately preceding the day upon which he
reasonably absents himslf from work hecause of disability due to his own ill henlth, and who within 48 hours after the commencemont,
of the absence produces evidence satisfactory to the omployer of such disability by medical certificate or’ otherwise shall without
inearring any deduction of pay be: entitled to leave of absenco during such disability for a-period or periods’ not exceéding. in the
aggregate ten days in each year, beginning with the Ist day of December, 1937, .
. Tho ratn of wage.payable to the employeo during such leave of absenre without deduction of pay shall ve the proscribed
ordinary .rate or averaged rates for the work done by him during his last six working days next before his absence began. -
: : : ’ ' "AcCIDENT Leave, N . ce

17. (I) An employee after having comploted three weeks’ continuous service immediatoly preceding the day upon which he
reasonably absents himself from work because of disability due to bodily injury arising out of or in the course of his employment,
and who within 48 hours after the commencement of the absence produces evidenco satisfactory to the employer of such disability
by medical certificate or otherwise shall without incurring any deduction of pay be entitled to leave of absence during such .disability
for a period or poriods not excoeding in the aggregate two weeks in mach year beginning with the lst day of December, 1937.

The rate of wage payable to tho employvee during such leave of absence without deduction of pay shall be the prescribed
ordinary rate or averaged rates for the work done by him during his last six working days next before his absence began. ' .

{2) If woekly payments are payable by the employer to the employee under a Workers Compensation Act or other like “A'ct,
in’ respect of the injury to the employee, payments made in pursuance of this clause may be treatad by the.employor as a discharge
so far as their amount goes of his liability to pay the weekly payments under such Act. . PR NEEES

ExproyMeNT CONDITIONS OF PIECEWORKERS,
. 18. Existing conditions relating to working hours, waiting time, holidays,. and leave .for pieceworkers employed on coa!
discharging shall continue. , . B che
’ : . ConpiTioNs oF ENGaAGEMENT, . .

. . 19. (7) Except as otherwise hereinafter provided, all employecs shall be engaged by the week, the employment to be terminable
only by a week’s notice on either side, which notice may be given at any time during any week. o
, () Provided that for misconduct or neglect of duty by an employee, his employlﬁonb may be determined forthwith
without notico, in which case he shall be entitled unly to an amount for wages proportionate to the amount of work done bofore
such determination such amount for wages to be paid forthwith, . i

(c) From the commencoment of an employee’s service during & time not exceeding two weoks, the employei may engage him
by the day, subject to payment of the rate of wage prescribed for other than weekly employees. : .o '

- (d) Subject to any express limitation in the terms of his engagement and to his right to detormine his employment by & week’s
notice, an employee to become entitled to the benefits of this Determination must go such kinds of work at such times as the
employer may require him to do for the time being, but tho employer shall in respect of such work observe any applicable provisions
of this Determination as to spoecial or extra rates, . .

(e} Tf an employoe absents himself from duty or does not attend for duty, the employer, subject to tho provisions for sick leave
and accident leave hereinafter contained, may deduct from the employee’s wages an amount proportionate to the length of the
employee’s absence or non-attendance. RN e

. PAYMENT oF WAGES. . N ’ .
20. Subject to wages being paid weekly existing conditions relating to times and’ places of payment of wages shall continue. ,

‘ TooLs.
2l1. Existing conditions as to the supply of sufficient and efficient tools in working order shall continue.

h L

’ Sra¥DaRD oF WoRE.
22. (1) The employer shall not, while existing conditions exist, increase the standard of work beyond the present limit in
-existing rotort houses,

(2) The standard of work for men workirg in saturators in sulphate houses, while existing conditions exist, shall not,be
increased. .

{3) Stokers hand c;hnrgillg shall be allowed 2 minimum of half an hour's rest period between each stoking time.

. ‘PuririEr Livs,
23. After the purifier box lids are lifted two hours shall elapse before men are sont into the purifiers to work,

. CoNpiTioN 0F WORKING PLacFs. . i
24. (1) Retort houses shall, as far as is practicable, be made and kept rainproof by the omployer.

(2) The employer shall keop cellars and other work places well lighted, ‘and so far as is practicable, shall keop them properly
drained and free from water.

(3) The employor shall, as far as is practicable, repair and keep in repair the floor of thé retort house, coal store, and coke
stage. . . . oL - co

OILSKINS.

25. To any employce required to work in the rain adequate oilskins, if reasonably necesary in the ‘circumstances, shall bo
supplied by the employer. PR

Croos AND Arrons,

26. The employer shall, when necessary, provide and replace clogs for the use of men working ‘on the top of retort benches,
pitch pan men, and scurfers and patchers. . . S T _

Gas Masks,
27.-The employer shall supply suitable gas masks to employees in cases where considered necessary by the mansagement,

v ' . First A, . "
28. Tho employer shall provide all requisite first aid appliances at the works.

ACCOMMODATION, BN

29. (1) Tho employer shall at the works provide for employees adequate mess rooms and boiling water, washing and changing
rooms, with hot and cold showers, and lock-up cupboards. R

{2) Tho employer shall at the works provide for employoes suitable sanitary conveniences, and -cause them to be cleansed overy
day, except on Sundays and holidays, and to be left uncleansed in no case for more than onexdpy. ... L R h
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EnProyMeNT, PROMOTION, AND SENIORITY.

.= +30. (1) In making promotion- or in'the shortening of hands efliciency shall be-the first consideration, and in'the caso of men
of equal efliciency, the employer shall give proference to the one with the higher seniority as shown by the seniority list. Provided
that for the-purposes of seniority each works or départment shall be regarded separately. Provided further that in the case'of the
Matx_-opohtux} Gas Co., notwithstanding anything herein contained to the contrary, in shortening hands the said company shall, after
placing efficiency :foremost] transfer. from: one works to the other employees of not less than twelve months’ continuous service, in
the case where there are employecs at the other works who have not been in the company's service for a continuous period of ‘twelve
months the one such works being the West Melbourne, and the other the South Melbourn: manufacturing station

* Efficiency  horein means special qualifications and-aptitude, including suitability in age for the discharge of the duties of
the position to be fillod together with merit and good and diligent conduct. . o ’ L.

< ' ~{2)! Seniority lists'sHall be compiled by the emplover showing in respect of each departmsent the name of évery ensployee of
the 1employer covered by this Leterminaticn, tke cate of entering the depertment, and the date of entering: the service of the
employer. e .
(3) The lists shall be compiled to show employces in the order of their entering the department, but in the case of an employee
who returns:to-a department after leaving ‘it at his own’ request, such date shall be the date of re-entering tho department.

(4) The date of entering the service of the employer shall be the date of éntry continuous with the present ¢mployment, but
an employee discharged by the employer and re-employed within four weoks shall retain his seniority.

{5) At each works or department a copy of the list affecting such works or dopartment shall be kopt, and shall te open to the
inspection of any.official named by the union, at. any reasonable time. ' ! - ’ : :

: - (6)'The employer,-if and when" reasonablysso required, shall supply copies of such lista of the' employees of such employer to

the secretary.of the union.. . ’ o T . . [S - . '

Tur Uxiox.

, 31. (1) When the consent of the officer in charge has been obtained or has been unreasonably refused, any officiat .named by
thé union shall be allowed, at-any time or times, to enter any of. the employer’s works to make any necessary’dnquiries in regard to
compliints submitted by employees.’, ' : : '

""" {2) Any employee named by the
employer’s works, to colléct inion dues.

>* "(3) Any émployee named by”the union shall be allowsd 'by the emplover reasonable loave of atsence from duty, without pay,
to attend to union business, when the absenve does not interfere with the employer’s operations: o o
Notices relating to the union and a copy of this Dotermination may be posted by any employee authorized by the union upon
the notice board in the.mess room, and on any other place provided by the employer for the purpose. o,
Each employer shall keep & copy of this Determination, posted in an accessible place in the works, and.shall pormit shop.and
union formul notices to be posted alongside.’ ’ o

union shall be allowed at any time ‘or timesapproved by. tilo employer, and ‘at any ;Ji' the

(32 Within the Localities Set Out in Note (b).
(@) Tmprovers. Wages por Week - (t) Otber Employees. | Wages, per Week

£.5 d . . 3 . . s d.

Under 15 years of ago .. . . 015 6 Stokers .. e L. i f i {4 80

A5 :yoars and under.16 years of age . . .. 019 0 All others . . ] ~318 0

L . 1 30 R .

m . w 18, " . 111 0 - ‘ .o ' -

S L . 2 28 ) "

lgv‘wn oo ey, 20. MR IR L 2 13 8 s

20, w0 w20, . 39 86

1 Nore.—The Board has determined in accordance with section 25 (1) of the amended Faclories and Shops Act 1934, that the
process, trade, business, or occupation is so unskilled that no person shall be taken as an apprentice.

TivEs or BEGINNING aND ENDING WORE. o~
33. The times of beginning and ending work of persons other than stokers shall be between the hours of : —
7.30 a.m. and 53 p.m. on the first five week days.
7.30 a.m. and 12 noon on Saturday.

Hours or WoRK, .
34, (a) The ordinary working hours of stokers shall not, without payment for overtime, exceed eight per day, and shall be
completed within ten hours of the time fixed for commencing work.
(6) The ordinary working hours of persons other than stokers, without payment for overtime, shall not exceed 44 per week,
compriging eight hours each day for the first five week days and four hours on Saturday.
Provided that the employer shall have the option of arranging for the working of the said 44 hours during such first five week
days, and increasing the length of the day’s work accordingly.

OVERTIME. .
35. That the following rates shall be paid as overtime :—
To Stokers—
(i) for any time in excess of eight hours in any one day . .- ..
(i) for any time (excluding that provided for under (i)} in excess of 176 hours in a

eriod of four weeks Time and a half for the first
To Other Workers-— two hours of such work, and
(iii) for any time in excess of eight hours in any one day s p - double time thereafter.
(iv) for any time (excluding that provided for under (iii} } in excess of 44 hours in
any week

ALLOWANCE FOR STOKERS.

36. In addition to the overtime rates, set out in clause 35, stokers who work between the hours of 6 p.m. and 6 s.m., shall be
paid ¥/,, of 1d. for cach hour so worked.

Trie WaoEs.
37. Any person cmployed on time wages for less than the number of hours fixed for an nrdinary week’s work shall for each
hour worked up to 22 hours be paid :— .
(a) In any week in which two or more public holidays A% the ordinary wages rate with an addition of fifty per centum.
occur .
(¢} In any other week .. .. . .. At the ordinary wages rate with an addition of thirty-three and
one-third per centum,

SuNpDAYs aND HoLipays.

38. (a) Tho following days shall be holidays :—New Year’s Day, Australia Day, Gooed Friday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day. Any days which are prescribed by the laws of the State to be
observed in lien of the holidays abovementipned will be treated as the days to which this clause applies.

(b) All employecs, other than stokers, shall be freo from duty on holidays without loss of pay for the day, but any employee
may be required for duty on any Sunday, or holiday, and if so required, shall be entitled to double rate for the day. The rates for
stokers for Sundays aod bolidays shall be time‘and a half for Sundays, and ‘double time for-holidays.
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CONDITIONS APPLICABLE TO STORERS.

39. (a) All work shall be so arranged as to allow each stoker by rotation or otherwise one clear day off in each wnek.
A week shall be deemed to commence from the starting time on Monday in each week.

(6) For all duty on his day off in the week, not being a Sunday or a holiday, the minimum ordinary rate prescribed for a
stoker shall be increased by one half, but in the case of a Sunday or a holiday shall be doubled.

(c) For all time on a Sunday (not being his day off) the minimum ordinary rate for a stoker shall be increased by one hall.

(d) For all duty on holidays the minimnm ordinary rate prescribed for a stokor shall bo doubled.

PaymMENT oF WAGES.
40. Payment of wages due up to 6 a.m. on the preceding Monday shall be made on Thursday of each waek, or in accordance

with the practice existing at the time of the making of this Determination, provided that such wage shall be paid not later than
Friday of each week. :

ANNUAL LEAVE.

4]1. Every employce who serves an employer continuously for one year shall be allowed by the employer leave of absence in
that year or in the following year for a continuous period of onc week of seven days.

ABSENCE THROUGH SICENESS OR ACCIDENT.

42. (a) Any employee not attending for duty will lose his pay for the time of such non-attendance, unless he produces or
forwards, within twenty-four (24) hours of the com t of such ab a medical certificate or other evidence satisfactory to
the management that his non-attendance was due to personal accident arising out of and in the scourse of his employment, or to
personal ill health, necessitating such absence.

(5) In the case of personal accident or personal illness, necessitating such absence referred to in (a), the payv for the weak in
which such accident or illness occurs, shall be calculated on his pay at ordinary rates for the six:working days up to and including
the day such accident or illness occurs. Provided, however, that if such accident or illness necessitates absence beyond the week
in which same occurs, the employer will for such period of absence, not oxcecding in all ten days, pay the employee in the manner
hercinbefore provided. The maximum amount of pay for days not worked owing to such accident or iliness nicessitating absenco
as aforesaid shall be a total of ten days’ full pay in any year. For tho purpose of this clauss, a year shall bo calculated as
follows :—From lst of August in each year to 31st July next following,

TmME Book OR OTHER RECORD.

43. That every employee shall indelibly record daily his or her correct times of beginning and ending work in a hook, or on
time cards, or by a mechanical contrivance. which shall be furnished by the employer,

Within the Localities Set Out in Note (c).

DEFINITIONS.
44, In this Determination, unless the contrary intention clearly appears :—
* Ordinary time ” means a rate of wage per hour equal in amount to the prescribed weekly wage divided by the prescribed
number of ordinary hours of work.
“Time and a half ” means one and a half the amount of ordinary time.
“ Double time ” means double the amount of ordinary time,
“ Shift work ™ means work which is continuous, except that the employee is allowed to have his meal time included in
his period of work.
* Shiftman  means an employee engaged upon shift work.
“ Dayman " means an employee other than a shiftman,
* Thgeunion," wherever referred to in this Determination, means The Federated Gas Employees Industrial Union—Victorian
ction,
K F. A. MARZORINI,

Secretary for Labonr,

Melbourne, 18 May, 1939.

- By Authority: T. Ripgg, Acting Government Printer, Melbourne,



