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E . " Factories and Shops Acts,

DETERMINATION OF THE DYERS AND CLOTHES CLEANERS BOARD.

Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4278).

Nore.—This Detormination applies to the following pars of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts, the cities of Ballarat, Bendigo, Geelong, and Warmambool, the towns of Ballarat East and
Sandringham ; and the boroughs of Eaglehawk, Geelong West, Newtown and Chilwell, and Sebastopol.

the provisions contained in a determination’ made on the 9th March, 1938, by the Dyers and Clothes Cleaners Board and published
in"the Government Gazette on 7th April, 1938, hereby issue an adjusted determination showing the adjusted wages rates to be paid as
from the beginning of the first pay period to commence in June, 1939, to any person or persons or classes of persons employed
in the process, trade, or business of a dyer or clothes cleaner.

I‘ FRANCIS ANTHONY MARZORINI, in pursuanco of the powers contained in the Factories and Shops Acts and in consequence of
’

(1) (a) WEEKLY WAGES.
APPRENTICRS OR TMPROVERS,

Female tﬂptrgu& 4 Mate om

Experience. Males. Females. betwoen the ages of 18 pennu?nn“éz'i";.,?'(s ) 52

and 21 yoars. ° §

Weekly Wages. Weekly Wages, Weekly Wages. Weekly Wagen. E =

Q

£ s d £ e d £ 0 d ca a8
st six months .. .. 012 6 09 0 1 4 0 16 years of age .. 019 ¢ §Q_
2nd . . 0156 6 012 0 110 0 177, .7 115 ¢bBad
3d . . 019 6 015 0 116 0 I8, o 118 of 5HE
ith . - 126 018 6 216 o, .. 217 9 §§-=
sth . 160 140 . 20 ., . 30 6l 55
6th " . .. 112 o 110 o .. . l'g:‘,
Tth . . .. 210 118 0 . d8
8th . . 211 0 21 8 . 82‘55
And vhereafter the minimvm weekly wage or piece.work price. ] z_g é

(b)) PROPORTION (IN ANY FACTORY OR PLACE).

Males.
One apprentice or improver to overy two or fraction of two journeymen.

Females.

- Three female apprentices or improvers to every journoywoman. Provided that where in respect of any class the same rate is
fixed for & journeywoman as is fixed therchy for a journeyman not mare than one fomale apprentice or improver shall be employed to
every two journeywomen in such class.

All apprentices shall be indentured in nccordn.nc.e with the proscribed fo.rm of ind;nture, provided thet a minor may serve
an employer as a probationer for a period not excecdmg three months. Dunpg the said three months he or she shall be paid
at” least the minimum rates prescribed by this Determination for the first six months of apprenticeship.  If the probationer
becomes indentured his or her indentures shall be taken to have commenced from the commencement of the period ofp probation

In the event of the employer to whom an apprentico is bound ceasing to carry on business, such apprentice may be
bound $o another employer for the remainder of the term to be served ; provided that if such apprentice be over the age of
eighteen years at the time of the original employer ccasing to carry on husiness, such person may complete the time to be served
as an improver.

Notwithstanding anything contained in this Determination, any person who at the 3rd March, 1933, was employed in the
industry and whose engagement or continued employment ns an improver is by this Determination forbidden shall be ‘entitled to
be employed and shall be paid the scale of wages prescribed for an apprentice or improver of like experience,
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Juveniles.
One male juvenile may be employed to every two or fraction of two adults.
2) Other Persons except Apprendices, Improvers, and Juvenile Workers.
i Woekly Wages. 1 -
— * . r)
[7 Malea. Femaies. 3
B
2
£ s d £ed |[B
Dyers, who are competent to mix dycs and who are employed mixing dyes and dyeing articles
of all descriptions .. . . .. .. .. .. .. 510 0 510 0 |2
Pressers, employed pressing off any part of articles of wearing apparel of all descriptions .. 412 0 .. g
Machine dry-cleaners, namely, the person in charge of or the principal person operating & g
dry-cleaning machine .. . .. i .- . .. 412 0 . b
Other dry cleaners .. .. .. . . .. ‘e . 4 8 0 .. "af
All other cleaners, finishers, or spotters .. .. .. .. .. - 4 50 .e 8
Hat blockers employed blocking hats .. “ . .. . .. 411 0 . g
All others . .. . . .. .. . .- . 4 20 . 3
. >
Journeywomen. 2
Machine pressers employed on a pressing machine, pressing-off any part of & male outer i
garment, or pressing-off any part of & female coat, overcoat, topcost, or cloak, or g
any part of & woman’s costume coat and mantle as is mode of tweed, twill, worsted =
or similar material .. . .. .. . . .. .. . 412 0 |
Pressers, employed pressing-off any part of male outer garments .. . . . 412 0 -
Pressers employed pressing any article using an iron exceeding 9 1b. in weight .. e 412 0 §
Pressers employed pressing any article using an iron not exceeding 9 lb. in weight .. .. 21 3 g .
Machine dry-cleaners cmployed operating a dry-cleaning machine or cleaning garments by k-
machine .. .. .. . .. .. .. .. .. .- 412 0 §g
Other dry cleaners .. .. .. . .. . 2 8 3 tﬁ-‘l
7et- cleaners, spotters, glove-cleaners or steamers . .. i .. . . 2 83 i &
Repairers, employed repairing articles of all descriptions - . . . . 212 9 8=
Reoceivers or despatchers .. o .. . .. .. . . 2 8 3 g
Feather dressers and hat trimmers .. . o . .. . - . 2 83 |g E
All others . . .. .. . - . . - . 2 5 3 8
(3) DEFINITIONS AND CLASSIFICATION OF EMPLOYEES.
A journeyman is a male person other than an apprentice or [ (i) Who has sorved the term of experience prescribed by this
improver or juvenile worker. Determination ; or

. (ii) Who has attained the age of 21 years; or
A journeywoman is a fomale person other than an apprentice] (iii) Who is in receipt of at least the minimum woekly wage presoribed
or improver, for the class of work on which such person is engaged
whether on weekly wages or piecework.

A juvenile worker is & male person under the age of 21 years, other than an apprentice or improver.

4 HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week’s work within the following hours +—Time of beginning, 8 a.m,; time of ending, 6 p.m.—
on five days of the weok. Timo of beginning, 8 a.m. ; time of ending, 1 p.m.—on the other g:xny of the week on which the half-holiday
is usually observed. Provided that receivers and despatchers may be required to work on Friday evenings in shops without payment of
overtime, on condition that not more than 48 hours per week are worked. Provided further that if the majority of the employees desire
to start at 7.30 a.m. the work may begin at 7.30 a.m.

(5) OVERTIME.

(¢} Any employee who, in any day, haa performed any work outside the working hours ordinarily observed in the factory in which
he or she is employed, shall be paid overtime as follows :—

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 6d. mea! money when such
overtime exceeds 40 minutes on week-days or on Saturdays in those factories or workshops where a five and & half
day weck is worked.

In those factories or workshops where & five day week is worked, all work done on Saturdays shall be paid
for at the rate of time and a half and ls. 6d. meal money shall ho paid when such overtime is worked after noon.

(2) Piecoworkers shall be paid (in addition to tho ordinary piecework prices for work done in the excess time) such sum per
hour aa is equivalent to the weekly wage divided by 88, and shall also be puid 1s. 6d. meal money when such overtime
exceeds 40 minutes on weok days or on Saturdays in those factories or workshops where a five and o half day week
is worked.

In those factories or workshops where a five day week is worked, for all work done on Saturdays pieceworkers
shall be paid (in addition to the ordinary pieceworker prices for work done) such sum per hour as is equivalent
to the weekly wage divided by 88, and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

{b) No employee shall be employed overtime outside the hours fixed, except with hia or her consent.

(c) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

{d) No employee under the age of sixteen years shall bo employed overtime.

(6) MIDDAY MEAL.

(@) An interval of not less than three-quarters of an hour ghall bo allowed for the midday meal unloss a majority of the employees
in uny place desire it to be othorwiso. Io no circumstances shall less than thirty minutes bo fixed. :

{b) No work shall be performed during such moeal time.

(7 TASK SYSTEM.

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performod by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employes. No
inorease in wages granted to any employee, after the date of operation of this Determination, above the rates herein pmsori,{)ed shall be
decmed to be in contravention of this clause if the same be paid for poriod of three months, or for the termn of employment, whichever
pariod is the shorter; provided, however, that snol increased wages way, at the discretion of the employer, be adjusted wucording to the
wagos rates proscribed from timo to time by this Detormination.
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In all factories and workshops where a minimum task is set for n minimum wago the following shall be observed :—

(a) Until aftor the termination of six months from the coming into operation of this Determination the minimum task in
opergtion in any workshop or factory on the date on which this Determination becomes operative shall be the minimum
task for the minimum wage after the dato of oporation of this Determination, and shall not during tho said peciod of
six months be increased or decreased because of any incroase or docrease in wages, and shall not during the said period
of six months be increased unless an altered or improved method of working is introduced.

(8) The task rate in respect of all garmonts or parts of garmints or othor articles or parts of artislos shall by dotermined in
the manner following :—
(i) Where there are fewer than twonty employees involved in the work to be performad, the employer or his
representative, in conference with one employes chosen by and from such employees, shall fix the rates.
(i) Where thero are twenty or more cmployees involved in the work to bo performed, the emploger or his
representative, in conference with two employecs 8o chosen, shall fix the rates.

{c) The task rates shall be fixed so as to enable the average worker to earn the minimum wage proseribed by this Determination
for the class of work to be performed ; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

(d) When any employen is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribad.

(¢} Any excess number of garments ot parts of garments or other articles or parts of articles made in any day by th.e oemployee
shall be subject to the same pro rata payment as would apply if the emplayeo were engaged for the whole week.

{f) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in s
conspicuous placo in each and every room of the workshop or factory where such tasks respeetively are being
performed.

(9) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wages where a task has heen imposed. Whero employeos work in a combination or team, the additional amount of
wages shall be distribnted amongst the employees on a percentage basis, according to the amount of their ordinary
weekly wages.

(8) ’ HOLIDAYS.

(a) All weekly wago employees, whethor in a city or elsewhero, shall be granted the following holidays without doduotion of
pay :—The days observed as New Year’s Day, Australin Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's
Birthday, Christmas Day, and Boxing Day.

(b} All employees working on piecework or task-work shall bo granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, thoy shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

(¢) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

(d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

(¢) Any employee absenting himself or hersolf from work on any pt.'n'tion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the employer or
without having ressonable cause for having absentod himself or herself from work, shall not be entitled to payment for such holiday.

Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage.

(9) Any piscoworker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
_prescribed piecework prices, at the rate of time and a half calculated on the minimum wage prescribed for the class of work porformed,

(9) TERMS OF ENGAGEMENT.

a) The woek shall terminate on a day other than Monday or Saturday, and all employces shall be paid all moneys due to them
in full during the ordinary working hours not later than two working days following the termination of the week.  In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with paymoent to date of termination, or in
tieu thereof two days’ pay shall be paid or deducted. When employment is terminatod by an employer, the omployer shall, upon the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the omployee (weckly
employee or pieceworker) all moneys due to him or her. Y

(5) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(i) Turns to be Observed.—In slack times tho employer shall obsorve turns of employmont for weekly workers and piecoworkers
{including outside workers) in the respective class or classes of work 2t which they are ongaged, provided always that
journeymen and journeywomen having apprentices under their control shall be allowed in their turn extra work equivalont
to the wages of the apprentice during the time the turn system is in operation. The employer shall keep in the workroom
a true record of every turn, which shall be open to the inspection of the employces.

(ii) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off kis em loyees in turn,
then the ecmployer on any day during any week shall inform every person whom it is proposed to stamfoff of any day
or days in the following week (other than a Saturday or holiday) upon which his or her servicea will not be required :
but an employeo shall not, except under the conditions provided in sub-clause (iii) of this clause, be stood off for part of
a day without being paid for a whole day.

(iii) Employees Working Shortened Hours—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangoment Lo work his employeos for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees vote in favour of such arrangement.

‘Where such an arrangement is made, the employees shall be informed on the day ending each week of the shortened
hours to be worked in the following week.

Whore an arrangement is made in compliance with this provision the emplayor shall pay each employeo for the actual
hours worked on each day on the basis of his or her weekly wage.

(iv) Vacation Periods.—Nothing cnntained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Easter.

(¢) Classes of Employees.—For tho purpose of this olauso (but subject to the provisions of sub-clause (b) hereof), in nporating the
turn system the various olasses of employees shall be taken separately, and *“ classes of employeos " shall monn euch class of em ployee
in respect of which a classification of work has been provided under this Dotermination, but in all casos, male improvers and journeymen,
or fomale improvers and jonrneywomen doing the same class of work, shall be deerued to bo one class of employeo.

d) S ¢ of Work re Breakdown of Machinery.—1In the event of the work of a factory being stopped by a breakdown of macliner
or a st,gp)pag‘:? g}a gup{)ly of power, or for any causo for which the employer cannot reasonably be held responsiblo, all week 1y hands wt"hl’;
present themselves for work shall be found work for that day, or paid one day’s wages in livu thereof, but when such broakdows or stoppago
occurs the employer may give notice to an employee that his or her sorvices will not be required on the following day or days, and the
employee shall not be entitled to any further payment in respect of any further days that he or she is out of employment by reason .of such
breskdown or stoppage.
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() Terminating Employment in Relation to a Holiday.—

(i) Where the employer terminates the employment of an employee within fourteen days of a day on which a holiday
oceurs, and such employee is re-employed within a period of one month after such holiday,”the employee shall he
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at least one week prior to the termination of tho employment.

Should the employment of an employee be terminated, or should an employee be stood off within fourteen
days prior to any holiday or to the commoncoment of any group of holidays prescribed in this Determination, such
employee shall be paid for such holiday or group of holidays, provicled that such employee has been employed by
the employor for a period of at least ono week prior to the termination of the employment.

(ii) When any two or more of the holidays prescribed in this Determimation occur within two weeks of one another, such
holidays shail for the purposes of sub-clause (i) hercof be deemed to be a group of holidays.

(iii) Where the employer terminates the employment of an emplovee more than fourteen days but not exceoding one month
prior to a day on which a holiday occurs and such employes is re-ougaged within a period of one month, or normal -
business is resumed within such period of one month after such holiday, the employeo shall be paid for such holiday
or holidays prescribed by this Determination. provided that such smployee has boon employed by the employor for
a poriod of nt least ome wevk prior to the termination of employment.

(f) Employces Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment during
the prescribed hours whilst thero is work ready to be done by such employee, and where woekly wages are fixed the omployee tv be entitled
to the sums so fixed must bo svailable and ready and willing to do the work on the days and during the hours fixed by this
Determination.

(10) ' QUTSIDE WORKERS.

(a) No person who is or is deemod to be the occupier of a factory within the meaning of section twonty-thres of the
Factories and Shops Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given ont any material
whatsoever for the purpose of being wholly or partly prepared or manufactured outside a factory as articles of clothing ur
wearing apparel for trade or sale, except to a person who has been licensed by the Chief Inspector of Factories as an outside
worker. Provided that no such outside worker shall employ any other person or persons whatsoever in wholly or partly preparing or
manufacturing such articles of clothing or wenting apparel save and oxcept membors of such worker’s own family.

(6) In factories where & task rate is fixed in respect to the samo class of work as that given to outside workers, then,
in every such case, the rate so fixed shall be the piecework price to be paid to such outside workera. In factories where no
such task rate is fixed for the class of work performed by outside workers, then such outside workers shall be paid such
piecework price as will enable an outsido worker to esrn ot least 18, 6d. per hour in the case of a fomale and 2s. 3d. per hour
in the case of a male.

(c) Every outside worker shall Le provided, free of charge, with cotton, silk thread and all other sewings and trimmnings
used in the manufacture of garments.

(d) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without
charge to such outside worker.

(¢) Every employer who has work done elsewhere than in his factory or workshop shall kesp & record book, which shall
contain a correct account written in ink as follows :—
(i) The name and full address of the outside worker.
(ii) The number of srticles and deseription of work given out.
(iii) The prico paid for such work.
(iv) The record book shall be signed each week by cach outside worker, verifying the accuracy of the amount of wages received.
§) The record book mentioned on the preceding subiclause shall be open for inspection at any time by sny authorizod
oficer of the Department of Labour.
(an MISCELLANEQUS PROVISIONS. .
(@) Record of Time Worked and Wages Paid—1. The employer shall provide in each factory, or place where there are
fower than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—
(i) shall be in the English language and shall contain o correct sccount of the hours worked each day, and the
wages received each week, by each employee ;
(ii) shall be kept correctly entered up in ink; and -
(iii) shall record clearly the actual date of each day, of cach week, and also the date of the day on which the week ends.

9. The employer shall provide in each factory, or place where thero are not fewer than 30 employees, and where work is
carried on for him, @ time-book, or sheei, or record. Such time-book, or sheet, or record shall be in the English language and
shall contain a correct account of the hours worked each day and the wages received emch week by each cmployes. Such
time-book, or shect, or record shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—1. Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortuble seats,

(2) A seat provided for any femalo employee shall have a back to it, unless the work of such employes cannut be conveuiently
done in such s seat, or unless the employee requests to be allowed to use a seat without a back to it.

(¢) Collecting Logs.—Whero piecewark is in operation, the omployer shall make arrangements for collecting the logs, and
the employees noed not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the
employer, shall be allowed in the third hour to females and approntices for refreshment. The interval shall be as part of the
time of duty, without deduction of time-work pay. During such rest period, the employees may leave their scats, but not the premises.

(¢) Authorized Person may Enter Factory.— ) o

(i) Any person or persons duly authorized in writing by the Secretary for Labour (such authorization to be terminable
at the will of the Secrctary for Labour) shall have power to inspect any part of a factory, workshop or place
where it is bolieved that a breach of this Determination is occurring or has occurred.

(i) At least eix hours’ notice ghall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
{accompanied by a nominee, or by his nominces, not exceeding two) be entitled to accompany the authorized person
or persons and shall provide access to the wages book or time.sheet or records of any employee including
outside workers. The work and duties of the employee shall be interfered with as little as possible by the
authorized person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application
being made for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed
by the Secretary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f) Unicn Official Visiting Employer’s Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (suthorized in writing by the Secretary for Labour) to enter from
time to time the factory or workshop during the midday 1acal time for the purposoe of :—

(i) Collecting members’ contributions ; i
{ii) Posting Union notices and interviewing employees on Union matters relating to this industry and/or this Determination.

Such suthorized person shall inform the person in chargo of his arrival before entering the workshop or factory. Such official
shall have reasonable ingress into the factory and access to the employees. If any official -0 authorized makes himself objectionable
du.ng any such visit to the employer or his manager or foreman or any employee, his right to visit may be terminated by the
Secretary for Labour on the upplication of the employer.

For tho purpose of this clause, the words “ factory or workshop” shall include every room or place where work in respect of
which s wage is prescribed by this Determination is carried out, togethor with the room in which the employees partake of their
meals, notwithstanding that such room may be detgciied from or in a separate building from the main place of business of the
employer.
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(12) PIECEWORK.
. (a) Subject to the conditions hereinafter set out, the employer. in conjunction with his employees, may fix his own piecework
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn at least
10 per centum more than the minimum weekly wage in their respective classes. The same piecework prices shall be paid to all

piecoworkers doing the same operation in the factory or workshop whether they be improvers, apprentices, or juveniles on
piecowork or otherwise,

(b) All piece-workers who are available and ready and willing to work during the ordinary working hours, shall be paid in each
week :—In the case of journeymen and journeywomen who at the piecework prices so fixed arc unable to earn the rate for * All
others,”” not less than such rate; and in the case of apprentices or improvers, not less than the amount prescribed by this Determination
for an apprentice or improver of like experience.

. {¢) The piccowork price in respect of all garments or parts of garments or other articles or parts of articles shall be dotermined
in the following manner :—
(i) Where there are fewer than twenty employees involved in the work to be performed the employer, or his representative,
in conference with one employee chosen by and from such cmployees, shall fix the prices.
(ti) Where there are twenty or more ¢mployees involved in the work to be performed the employer, or his represontative,
in conference with two employees so chosen, shall fix the prices.

(d) A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in cach and every room of the factory where such piecework is being performed.
(13)  ADDITIONS TO NEEDS BASIC WAGE CONSTITUENT FOR MALES AND TO WAGE FOR
ADULT FEMALES, APPRENTICES, AND IMPROVERS.

(a) From the beginning of the first pay period to commence in June, 1939, the weckly wage rates of all adult male employees
shall be increased by the constant amount of 5s.

(b) From the beginning of the first pay period to commence in June, 1939, the weekly wage rates of all adult female employees
shall be increased by the constant amount of 2s. 9d.

(¢) From the beginning of the first pay period to commence in June, 1939, the rates for piecework prices shall be increased
in tho same proportion at the samo time.

(d) From the beginning of the first pay period to commence in June, 1939, the weckly wage rates of all apprentices and
improvers shall be increased by the following constant amounts :—

Females Comnmencing at
Expericnee. Males. Females. ﬂli ;l;r!n(ét;_ i)gt:v:gngtlhe
Years.

s d. s d. & d.
st six months .. .. .. N . 0 6 0 6 1 0
2nd » .. .. . .. .. .. 0 6 o 6 10
3rd » .. - .. .. .- . 10 0 6 1 6
4th s .- .- e - . . t o 10 1 6
5th » . . . .. . .. 16 1 0 ..
6th ” . o . . . . 1 68 1 0
Tth » .. o .o . - . 1 86 16
8th » .. .. . .. .. .. 2 0 1 8 .

Nore.—The rates set out in Clauses (1) and (2) INCLUDE the above additional rates.

F. A. MARZORINI,

Secretary for Labour.
Melbourne, 26th May, 1939.

By Authnrity_: T. Riner. Acting Govermment Printer, Melbourne.

—_——
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Factories and Shops Acts.

DETERMINATION OF THE FUR TRADE BOARD.

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
Note.—This Determination applies to the whole of the State of Victoria.

‘I’ FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
| of the provisions contained in a determination made on the 9th March, 1938, by the Fur Trade Board, and published in the
Government Gazette on the Tth April, 1938, hereby issue an adjusted determination showing the adjusted wages rates to be paid, as
from the beginning of the first pay period to commenco in June, 1939, for wholly or partly preparing or manufacturing from
furred or haired skins, articles such as coats, jackets, capes, scarfs, coliars, cuffs, neckwear, muffs, rugs, or mats.

(n APPRENTICES AND IMPROVERS.
(a) WEERLY WAGES. .

Females Commencing at
Experlence. Males, Females, the Trade between the
Ages of 18 and 21 Years.
- £ s d £ & d. £ s d.
BEk 18t six months - . . 012 6 0 9 0 1 40
g5 20d ,, " .. .. . 015 6 012 0 110 ¢
D-c_ga' 3rd . .. . .. 019 6 015 0 116 ¢
S ath » - . . 1286 018 6 21 86
§g§3 5th ,, . .. . 1 60 1 40 ..
[;;;p‘&? 6th ,, . .. . .. 112 0 110 0 .
a8 7th " .. .. . 210 116 0 .
ED5g 8th ,, ” .. . . 211 0 218 .
R 9th ,, = e .. . 217 0 . e
282 [ 1wth ., . e e .. 346 . .
= and thereafter the minimum wage or piecework price.
(b) PROPORTION (IN ANY FACTORY OR PLACE). ‘
Males.
One apprentice or improver to every two or fraction of two journeymen.
Females.

Three female apprentices or improvers to every journeywoman.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an
employer as a probationer for a period not exceeding threo months.  During the said three months he or she shall be paid at least the
minimum rates prescribed by this Determination for the first six months of apprenticeship. 1f the probationer becomes indentured, his
or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound to
another employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen yoars at
the time of the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

Notwithstanding anything contained in this Detcrmination, any person who at the lst April, 1938, was employed in the
industry and whose engagement or continued employment as an improver is by this Determination forbidden shall be entitled to be
employed and shall be paid the scale of wages prescribed for an apprentice or improver of like experience.

(2) OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS).
JOURNEYMEN. .
Weekly Wages.
. £ e d.
Cutters .. . . .. . . .. 8530
Nailers or Blockers .- . .. . .. 420
All others . . . . .. W 4 20
3 JOURNEYWOMEN.
Machinists . . .. o . . 214 9
Finishers .. .. . P . . .. 214 9
All others . . .. . .. 2 5 3

Note.—The above rates INCLUDE the additional amounts prescribed by Clause (13) herein.
No. 139.—6783/39.
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(3) DEFINITIONS AND CLASSIFICATION OF EMPLOYEES.
A journeyman is a male person other than an apprentice) (i) Who has served the term of experienco prescribed by this Determina-
or improver tion; or
A journeywoman is a female person other than an | (ii) Who has attained the age of 21 years; or
apprentice or improver (iii) Who is in receipt of at least the minimum weekly wage prescribed
for the class of work on which such person is engaged, whether
on weekly wages or piecework.

@ HOURS OF EMPLOYMENT. )

Forty-four hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m.; time of ending, 6 p.m,
—on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the week on which the half-
holiday is usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin
at 7.30 a.m.

(5) OVERTIME.

(a) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory or
workahop in which he or she is employed, shall be paid overtime 2s follows :— R
. (1) Weokly workers shall be paid at the rate of time and one-half, and shall also be paid 1s. 6d. meal money when such overtime
exceeds 40 minutes on week days or on Saturdays in those factories or workshops where o five and a half day week
is worked.
In those factories or workshops where a five-day week is worked, all work done on Saturdays shall be paid for
at the rate of time and a half, and Is. 8d. meal money shall be paid when such overtime is worked after noon.

(2) Pieceworkers shall be paid (in addition to the ordinary piecework prices) for work done in the excess time such sum per
hour a8 is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 6d. meal money when such overtime
exceeds 40 minutes on weok days or on Saturdays in those factories or workshops where a five and a half-day week is
worked.

In those factories or workshops where a five-duy week is worked. for all work dono on Saturdays pieceworkers
shall be paid (in addition to the ordinary piecework prices for work done) such sum per hour as is equivalent to th
weekly wage divided by 88, and 1s. 6d. meal money shall be paid when such overtime is worked after noon. .
(b} No employee shall be employed overtime outside the hours fixed, except with his or her consent.
(¢} No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.
(d)- No employee under. the age of sixteen years shall be employed overtime.

(8) MIDDAY MEAL.

(a) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
in any place desiro it to be otherwise. In no circumstances shall less than thirty minutes be fixed.
. () No work shall be performed during such meal time.

o

(7) TASK SYSTEM.

y No cmployer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employes. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter ; provided, however, that such increased wages may, at the discretion of the employoer, be adjusted according to the
wages rates prescribed from time to time by this Determination.

. Inall factories and workshops where & minimum task is sct for a minimum wage the following shall be observed :~

{a) Until after the tormination of six months from the coming into operation of this Determination the minimum task in
operation in any workshop or factory on the date on which this Determination becomos operative shall be the minimum
task for the minimum wage aftor the date of operation of this Determination, and shall not during the said period of
six months be increased or decreased because of any increase or decrease in wages, and shall not during the said period
of six months be increased unless an altered or improved method of working is introduced.

(b) The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be determined
in the manner’ following ;— )

(i) Where there are fower than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from such employees, shall fix the rates.

(ii) Where there are twenty or more employees involved in the work to be performed, the employer or his
representative, in conference with two employees so chosen, shall fix the rates.

(c) The task rates shall be fixed so as to enable the average worker to carn the minimum wagoe prescribed by this
Determination for the class of work to be performed ; and any number of garments or parts of garmenta or other
articles- or parts of articles made in excess of the minimum weekly task fixed by the task rates for the minimum
weekly wage shall be paid for at pro rata, plus 10 per cent.

(d) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be
fixed at per day at the weekly rate prescribed. .

(e) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the
employee shall be subject to the same pro rata payment as would apply if the employee were engaged for the whole

week,

(f) A copy of all task rate schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
cz;:fspicugun place in each and every room of the workshop or factory where such tasks respectively are being

ormed. -

(g) A Sombilmt.ion or team shall mean two or more persons working together on the same class of work, employed on
weekly wages where a task has been imposed. Where employees work in a combination or team, the additional
amount of wages shall be distributed amongst the employees on a percentage basis, according to the amount of
their ordinary weekly wages.

8) HOLIDAYS.

(a) All weekly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday,
Christmas Day, and Boxing Day.

(b) All employees working on piecework or task work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for cach holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

{¢) If any of the above holidays occurs on & Sunday or Saturday and is not observed on any other day, then employees shall
pot be paid for such Sunday, and shall be paid for such Saturday as for a half-day, but not otherwise.

{d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

{e) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Ycar’s Day, without permission from the
employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled for payment to
such holiday.

(€3] Ayuy weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the
rate of time and a half in addition to his or her weekly wage. .

(g) Any picceworker employed on & Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
prescribed piecework prices, at the rato of time and a half calculated on’ the minimum wage prescribed for the class of work
performed. .
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(9} TERMS OF ENGAGEMENT.

(a) The week shall terminate on a dey cther than Monday or Saturday, and all employees shall be paid all moneys due to
them in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employce, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thercof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer, upon the date
of such termination, shall pay to the employec (weekly cmployec or pieceworker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employes (weekly
employeo or pieceworker) all moneys due to him or her.

(b) All weekly wages shall be paid to the employees in full, with the following exceptions :—

(1) Turns fo be Observed.—In slack times the cmployer shall observe turns of employment for weekly workers and
picceworkers (including outside workers) not engaged on making samples in the respective class or classes of work
at which they are engaged, provided always that journeymen and journeywomen having apprentices under their
control shall be allowed in their turn extra work equivalent to the wages of the apprentice during the timo the turn
system is in operation. The employer shall keep in the workroom a true record of every turn, which shall be open
to the inspection of the employees.

(2) Standing Off Employces in Turn.—Should any employer during slackness of trade desire to stand off hie employees in
turn, then the employer on any day during any week shall inform every person whom it is proposed to stand off
of any day or days in the following week (other then a Ssturday or holiday) upon which his or her tervices will not
be required ; bub an cmployeo shall not, except under the conditions provided in sub-clause (3) of this clause, be
stood off for part of & day without being paid for a whole day.

(3) Employees Working Shortened Hours—If it is desired to work a week of shorter hours in slack times, instead of standing
the employces off in turn, the employer may make an arrangement to work his eployces for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of
the employees votes in favour of such arrangement.

Where such an arrangement is made, the employecs shall be informed on the day ending each week of the
shortened hours to be worked in the following week.

Where an arrangement is made in compliance with this provision the employer shall pay each employee for
the actual hours worked on cach day on the basis of his or her weekly wage.

(4) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Eastor.

(c) Classes of Employees.—TFor the purpose of this clause (but subject to the provisions of sub-clause (b) hereof), in operating
the turn system the various classes of employees shall be taken separately, and * classes of employees ™ shall mean each class of
employce in respect of which a classification of work has been provided under this Determination, but in all cases, male improvers
and journeymen, or female improvers and journeywomen doing the same class of work, shall be deemed to be one class of employee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by a
breakdown of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held
responsible, all weekly hands who present themselves for work shall be found work for that day, or paid one day's wages in lieu
thereof, but when such breakdown or stoppage occurs the employer may give notice to an employee that his or her services will not
be required on the following day or days, and the employee shall not be entitled to any further payment in respect of any further
days on which he or she is out of cmployment by reason of such breakdown or stoppage.

(e) Ter g Employment in Relation to a Holiday.—

(i} Where the employer terminates the employment of an employee within fourteen days of a day on .which a holiday
oceurs and such employee is re-employed within a period of one month after such holiday the employee shall be
paid for such holiday or holidays prescribed by this Determination provided that such employee has been employed
by the employer for a period of at loast one week prior to the termination of the employment.

{ii) Should the employment of an employee be terminated, or should an employee be stood off within fourteen days prior
to any holiday or to tho commencement of any group of holidays prescribed in this Determination, such employee
shall be paid for such holiday or group of holidays provided that such employee has been employed by the employer
for a period of at least one week prior to the termination of the employment.

(iii} When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (i) hereof be deemed to be a group of holidays.

(iv) Where the employer terminates the employment of an employee more than fourteen days, bub not exceeding one
month prior to o day on which a holiday occurs, and such employee is re-engaged within a period of one month or
normal business is resumed within such period of one month after such holiday the employes shall be paid for such
holiday or holidays prescribed by this Determination, provided that such employee has been employed by the
employer for a period of at least ono week prior to the termination of employment.

f) Employees Absenting Th lves—No employee shall, without just cause, bo absent from his or her place of employment
during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed the employee
to be entitled to the sums 8o fixed must be available and ready and willing to do the work on the days and during the hours fixed
by this Determination.

(10} . OUTSIDE WORKERS.

{a) No person who is or is deemed to be the occupier of & factory within the meaning of section 23 of the Factories and Skops
At 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material whatsoever for the purpose
of being wholly or partly prepared or manufactured outside a factory as articles of clothing or wearing apparel for trade or sale,
except to a person who has been licensed by the Chief Inspector of Factories as an outside worker. Provided that no such outside
worker shall employ any other person or Eemons whatsoever in wholly or partly preparing or manufacturing such articles of clothing
or wearing apparel save and excopt members of such worker's own family.

(b) In factories where a task rate is fixed in respect of the same class of work as that given to outside workers, then, in every
such case, the rate so fixed shall be the piecework prico to be paid to such outside workers. In factories where no such task rate
is fixed for the class of work performed by outside workers, then such outside workers shall be paid such a price as will enable an
outsido worker to earn at least 1s. 8d. per hour in the case of a female, and 2s. 3d. per hour in the case of a male.

(¢c) Every outside worker shall be provided, freo of charge, with cotton, silk thread, and all other sewing and trimmings nsed
in the manufacture of garments.
(@) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge
to such outsido worker.
(¢} Every employer who has work done elsewhere than in his factory or workshop shall keep a record book, which shall contain
a correct account written in ink ss follows :—
(i) The name and full address of the outside worker.
(ii) The number of articles and description of work given out.
(iii) The price paid for such work.
{iv) The record book shall be signed each week by each outside worker, verifying the accuracy of the amount of wages
received.

(/) The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any authorized officer
of the Department of Labour. . . )
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(11) MISCELLANEOUS PROVISIONS.

(@) Record of Time Worked and Wages Paid.—1. The employer shall provide in each factory, workshop, or place where there
aro fewer than 30 employees, and where work is carried on for him, & time and wages book. Such time and wages book :—

(i) shall be in the English language and shall contain a correct account of the hours worked each day, and the wage
received each woek, by each employee; ,

(ii) shall bo kopt corrcctly entered up in ink ; and
(iii) shall record clearly the actual date of cach day, of each week, and also the date of the day on which the week ends.

2. The employer shall provide in each factory, workshop, or place whero there are not fewer than 30 employees, and where
work is carried on for him, a time book, or sheet, or record. Such time book, or shoet, or record shall be in the English language
and shall contain a correct account of the hours worked each day and the wagos reccived each week by each employee. Such time
book, or sheet, or record shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—1. Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by thé employer. Such seats shall be reasonably comfortable seats.

2. A seat provided for any female employce shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

(c) Collecting Logs.—Where piecework is in operation, the employer shall make arrangements for collecting the logs, and tho
employees nced not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be sclected by the
employer, shall be allowed in the third hour to females and apprentices for refreshment. The interval shall be as part of the time
of duty without deduction of time work pay. During such rest period, the employces may leave their geats, but not the premises.

{») Authorized Person May Enler Factory.—

(i) Any person or persons duly authorized, in writing, by the Secretary for Labour (such authorization to be terminable
at the will of #l1e Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where
it is believed that a breach of this Determination is occurring or has occurred.

(i) At least six hours’ notice shail be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not cxceeding two) he entitled to accompany the authorized person
or persons, and shall provide access to the wages book, or time sheet, or records of any employee including outside
workers. The work and duties of tho employees shall be interfered with as little as possible by the authorized
person or persons.

(iii) The Secretary for Labour shall have power to dispenso with the said six hours’ notice on special application being
made for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the
Secretary for Labour stating that such notico has been dispensed with shall be sufficient proof of such fact.

{f) Union Official Visiting Employer’s Establishment.—1. The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (anthorized in writing by the Sccretary for Labour) to enter from time
to time his or her factory or workshop during the midday mecal time for the purpose of :—

(i) collecting members’ contributions;
(ii) posting Union notices and interviewing employees ont Union matters relating to this industry and/or this Determination.

2. Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such
official shall have reasonable ingress into the factory and access to the employees. If any official so authorized makes himself
objectionable during any such visit to tho employer or his manager or foreman or any employee his right to visit may be terminated
by the Secretary for Labour on the application of the employer.

8. For the purpose of this clauso the words “ factory or workshop ” shall include every room or place where work in respect
of which a wage is prescribed by this Determination is carried out, together with the room in which the employecs partake of their
meals, notwithstanding that such room may be detached from or in a separate building from the main place of business of the
employer.

(12) PIECEWORK.

(a) Subject to the conditions hercinafter set out, the employer, in conjunction with his employees, may fix his own piecework
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn at lenst
10 per ccnt. more than the minimum weekly wage in their respective classes. The same piecework prices shall be paid to all
picceworkers doing the same operation in the factory or workshop whether they be improvers, apprentices, or juveniles on piecework
or otherwise.

(b) All pieceworkers who are available and ready and willing to work during the ordinary working hours, shall be paid in each
weéks :—In.the case of journeymen and journeywomen, who at the piccework prices so fixed are unable to earn the rate fixed for all
others not less than the all others rato; and in the case of apprentices or improvers, not less than the amount prescribed by this
Determination for an apprentice or improver of like oxperience,

(¢} The piecework price in respect of all garments or parts of garments or other articles or parts of articles shall be determined
in the following manner :—

(i) Where there are fewer than twenty employees involved in the work to be performed, the employer, or his representative,
in conference with one employee chosen by and from such employces, shall fix the prices.

(ii) Where there are twenty or more employees involved in the work to be performed the employer, or his representative,
in conference with two employees so chosen, shall fix the prices.

(d) A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a conspicuous
place in each and every room of the workshop or factory where such piecework is being performed.

(13) ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES AND TO WAGE FOR
ADULT FEMALES, APPRENTICES, AND IMPROVERS.

(a) From the beginning of the first pay period to commence in June, 1939, the weekly wage rates of all adult male
employees shall be increased by the constant amount of 5s.

(b) From the beginning of the first pay period to commence in June, 1939, the weekly wage rates of all adult female
employees shall be increased by the constant amount of 2s. 9d. _ .

{c) Piecework prices shall be increased in the same proportion at the same time,
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(d) From the beginning of the first pay period to commence in June, 1939, the weekly wage rates of all apprentices and
improvers shall be increased by the following constant amounts: —

Femalos Commencing at the
Experience. Males. Females. Trade Between tho Ages
of 18 and 21 Years.
£ s d. £ o d. £ o d
1st six months .. .. .. .. 0 0 6 0 086 010
2nd ,, » .. . 00 6 00 8 010
3rd ,, ” 010 00 6 018
4th ,, " . v 1o 010 018
5th ,, » . 01 6 010 ..
6th ,, ' . 0186 10 .
7th ,, » .. . .0 1 8 016 .
8th ,, ” . . . 020 01 6
9th ,, ” . . . 020 .
10th ,, ”» .. . 020

Melbourne, 25th May, 1039,

NOTE.—The rates set out in Clauses (1) and (2) INCLUDE the above additional amounts.

F. A. MARZORINI,
Secretary for Labour.

By Authority : T, RIDER, Acting Government Printer, Melbourns
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Factories and Shops Acts.
DETERMINATION OF THE MUSICAL INSTRUMENTS BOARD.

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
):(’?T'!-:‘.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consoquonce

of the provisions contained in a determination made on the 23rd November, 1938, by the Muasical Instruments Board, and
published in the Gorernment CGazette on the 15th December, 1938, hereby issue an adjusted determinittion showing the adjusted wages
rates to be paid as from the beginning of the first pay period to commence in June, 1939, to any per-ons employe.i in manufucturing
or tuning any musical instrument of which wood forms a part.

),

AL Crasses oF WORKERS (OTHER THAN TROSE KNGAGED IN THE PROOESS, TRADE, OR BUSINESS OF 4 Buwper oF Pipe Oruans);

Weekly Wages,
(a) Apprentices. (b) Improvers,
‘Within 20 Miles
of G.P.O.,
Melbourne, 10
{¢} All other Employees. Mlles of G.P.O., | Elsewhere
- Geolong, at ‘ in
‘Warrnambool, | Victoria.
and in the
Weekly Wages. ‘Woekly Wages, Mildura and
Glrpaland
Districts.
' Males. Females. Males. Females. Males. £ s d £ 5 4d.
s d s d s. d. 8. d.| Action fitter .. 5 3 0 5 0 0
Ist year 16 2 16 2 | Under 16 years of age .. 14 7 13 6 | Action regulator -
2nd ,, 24 5 24 5 | 16ycarsofage,and underi7years 16 2 16 2 [ Tuner or repairer .. 5 2 6 419 6
3d ,, 32 06 28 0|17 , - . 18 ,, 24 5 24 5| Part maker ..
4th ,, 4811 36 4|18 " " 19 ., 32 9 28 0| Side gluer .. .. 5 0 6 417 8
Bth 64 6 44 019 ,, . i 20 ,, 4811 36 4 | Sound board maker .. !
and thereafter the mini- | 20 ,, N ” 21 ,, 64 6 44 0| Fly finisher .. ~ ..
mum wage. and thereafter the minimum wage. Iron frame driller .. v
' Iron frame finisher by hand or
spray . ..
Stringer and bass wire spinner 4 6 0 4 30
Veneer prosser ..
PrOPORTION. Veneer scraper .
Gluer-up .. . J
PROPORTION. (In any place.) Shaping machinist .. .- 510 418 0
Moulding machinist .. .. 415 0 412 0
(In any placo.) Males. Band, circular, and jig sawyer .. 412 0 4 90
Jointer, buzzer, planer, and
Males. One male improver to eyery six or fraction tenoner . .. 415 0 412 0
of six male workors receiving not less than | Sander, morticer, boring, and
One male apprentice | the minimum wage. Provided that at loast all other machinists .. 4 9 0 4 6 0
to every three or frac- | threc male workers receiving not less than | Polisher required to spirit off
tion of three male { the minimum wage must be employed before or acid off .. .. 5 7 0 5 4 0
workers receiving not | a male improver can bo employed. Other polishers . .. 418 0 415 0
loss than the minimum Spray hands, staining or lac- t
wage. quering .. o .- 415 0 412 0
Persons rubbing down, or filling,
or varnishing, or staining (other
Female.. than spray staining) .. 412 0 4 9
' Females. Gramophone-case maker or fitter 65 70 5 4 0
Ons female apprentice All others .. .. R 4 00 317
to overy fomale workor One female improver to every six or fraction
recciving not less than | of six female workers receiving not loss than Females.
the minimum wage. the minimum wage. Veneer matcher . 210 § 2 90
All others .. . . 23090 21 4

No. 140,—6765/39,
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(2) OrpiNary WEEK’S WorE.—The number of hours to constitute a week’s work shall be as follows:—
'

Males .. .. .. .. 44 hours\ To be worked between the times of beginning and
Females - I .. 44 hours f ending work shown below.
« Times of begioning. Times of ending.
7 am. .. .. .. .. 6 p.m. Mondays to Fridays.
7 am. .. . . .. | p.m. Saturdays.

{3) OverriMi.~—(a) All time worked— ! .
’ (i) Beforo or after the usual times of boginning and ending work ;
(i) In oxcess of 9 hours por day; .
(iti) In oxcess of 44 hours in any week; ~
shall be paid for at the rato of time and one-half for the first four hours and double time thereafter, providéd that all time
worked between the hours of 9 p.m. and 7.30 a.m. shall bo paid for at double time.
(b) All work done outside the times of beginning and ending work on any holiday specified in clause 13 shall be paid for
at the rato of double ordinary time. . ’ - *
(¢) No person under the age of seventeen years shall be permitted to work more than four hours’ overtime in any woek.

(4) Tra Moxey.—All employees required to work beyond the usual time of ending work shall be sllowed 2s. tea money in addition
te overtime rates a8 preseribed in this Determination when the usual time of ending work s exceeded by two hours.

(6) TerMs oF EncacEMENT.—Except as herein in this Determination provided, all employees shall be employed by the week.
Employces to become entitled to the weekly wage preseribed by this Determination must be available and ready and willing to perform
such work as the employer shsll from time to time.require on the days and during the hours usually worked by the class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the preseribed holidays, tho provisions of the weekly wage shall
not apply to any cmployee of such establishment or department during such periods.

Employment for the first two weeks of service'at any time shall be from hour to hour at the weekly rato fixed,

() CasvaL LaBour.—{u) Casual employees shall be paid at the hourly rate prescribed for the particular class of work
with the addition of 10 per cent.

() The hourly rate for any work for which a weckly rate is prescribed by this Determination is to be ascertained by dividing
the weekly rate by the number of hours which constitute the employee’s ordinary working week.

« Casual labour ” means labour where an employer does not provide a full week's work, but does not include & weekly hand
whose engagoment is terminated in the middle of a woek., .

(7) TerMINATING EMpLoymeNT.—Employment shall bo torminable only by a week’s notice on eithor side, and such notice may be
given ot suy time during the woelk. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency. negloct of duty, or misconducs, or to doduct paymont for any time the employee cannot be usefully employed
because of any strike, or through anv broakdown of machinerv, or any stoppage of work by any cause for which the employer caunot
reasonably be held responsible. .

An employer shall not terminate the vimployment of an omployeo for the purpose of evading payment for the holidays prescribed
by this Determination.

Where an omployeo is dismissed within seven days prior to any such holiday the re-cngagement of such employee within seven
days after such holiday shall be prima facie evidence that the employment was terminated for the purposo of evading payment for such
holiday. .
Where the employer terminates the employment within ono week of o day on which a holiday ooccurs, the employee shall be paid
for such holiday or holidays prescribed by this Determination, provided that such employes had beon employed by the employerfor a
period of at least one week prior to the tormination of the employment.

Should An employee bo dismissed during the course of & week, any wages due to him shall bo paid to him forthwith, or shall be
posted to him within 24 hours. .

(8) SPECTAL RATES POR SUNpaYS AND HoLipAYs.—Any employee who is employed on any holiday specified in clause (13) shall
be paid at tho rate of ordinary time in addition to the usual rate.
All work done on Sundays shall be paid for at the rate of double time.

4 (9) MippAy MeaL.—An interval of not less than 30 minutes ghall be allowed for the midday meal between the hours of 12 noon
and 2 p.m. :

(10) RrsT Periop.—When any spell of duty is for more than four hours, an interval of ten minutes, to bo selected by the
employer shall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without
deduction of time-work pay. Daring such rest period tho employees may leave their seats, but not the premiges.

{11) MaTERIALS To BE PrOVIDED.—Any employee engaged at french polishing shall be supplied with all materisls, including
rags, brushes, and kit-box. .

(12). ALLOWANCES ‘FoR TRAVELLING TME aND Boarp.—All time reagonably ocoupied by an employbe in travelling to or from
work outside the shop and outside ordinary hours and in travelling to and from work in a country district if engaged in the metropolitan
district for employment in a country district shall be treated as time of duty and paid for at ordinary rates up to o maximum of vight
hours for the journey, except on Sundays, when time and a half rates shall be paid up to & maximum of eight hours for the journey.
Provided that, where an employee proceeds direct from his or her home to & job outside the factory, he or she shall be paid for all time
rensonably ocoun ie;l in travelling to the job in oxcess of the time usually taken to go from his or her homo to the factory, .

All fares and reasonsable travelling expenses incurred by an employee in such travolling, including tho cost (if any) inocurred for
meals—together with the reasonable cost of board and lodging if the employee has to be away from his or her home for & night—shalt
be paid to the employee.

The fares allowed shall be first class where the employee has to travel sll night in connexion with his employer’s business, and in
other cases the fares shall be second class.

The foregoing travelling and accommodation allowances shall be paid additionat to the usual rates for the time employees are
working, but shall not apply to piano tuners who are members of the staff of a rotail selling organization as distinot from & factory.

Whoen it is more convenient for the employee to go direct to the job from his or her home he or she shall do so, and start and
cease work at the usual times customarv at the factory, provided that any extra expense inourred by him or her in travelling shall be
borne by toe employer.

(13) Horipays.—All weekly wage employees shall be granted the tollowing holidays without deduction of pay :—The days observed
as New Year’s Day, Australia Day (26th January), Good Friday, Easter Monday, .Labour Day, Anzac Day, King's Birthday, Christmas.
Day, and Boxing Day. .

ALl employees working on piece-work or task-work shall be grantod the same holidays as are granted to weekly wage workers,
and, subject as hercinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage as seb out in this Dotermination for the class of work performed. )

If any of the above holidays occurs on & Sunday or Saturday and is not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for & half-day, but not otherwise.

All other woekly employeos shall be paid for the above holidays an amount for cach holiday based on the actunl weekly wage paid
to them by the employer. X

Any employee absenting himself or herself from work on any portion of the working day preeeding a holiday provided for hercim
other than Boxing Day and New Year’s Day without permission from the employer or without having reasonable cause for having
absented himself or herself from work shall nov be entitled to payment for_such holiday.
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(14) SrorxEss, AccipENTS.—Any employee not attending duty shall lose his or her pay for the aotual time of non-attendance
unless he or she produces or forwards within 24 hours of the beginning of his or her absence evidence satisfactory to the management
that his or her non-attendance was due to personal accident arising out of or in the course of his or her employment or to personsal
ill-health sufficient to incapacitate him or her for his or her usual work.

. hAn employee shall not be entitled to payment for non-attendance on the ground of accident or ill-health for more than six days
in each year.

For the purposo of this clause a year shall mean a period of twelve months commencing on the 17th day of August in each year,

(15) Pay Day.—All employecs shall be paid weekly on any other day than Saturday.
No employer shall hold more than two days’ pay in hand.

Any employce kept waiting for his or her pay on pay day for more than a quarter of an hour aftor the usual time for ceasing
work shail be paid overtime rates after that quarter of an hour and as for a quarter of an hour at least.

(16) Prece-work.—The employer may fix his own piece-work prices or task rates, provided such prices or rates enable an
employee of average capacity working under like conditions to carn at least 10 per cent. more than the minimum weckly wage prescribed
for the class of work performed. Tho same piece-work prices shall be paid to all piece-workera doing the same operation in the factory,
whether they be apprentices or improvers on piece-work, or otherwise.

All picce-workers who are available and ready and willing to work during the ordinary working hours shall be paid in each weelk,
in the case of males not less than 80s. and in the case of females not less than 43a

(17) Mixep FuxorioNs.—(a) Where an employee is engaged in any one week for more than half of such week at work
in a higher class than he or sho is employed to perform, ho or she shall be paid for the full week at the highest rate payable
for any such work under this Dotermination, but if he or she is engagoed for less than half of any such week, he or she shall be
poid at tho rates fixod by this Determination only for the work ho or sho actually performs.

(18) Rianr or ExTRY oF UNioN Orioisr.—A duly acoredited reprosentative of the Federated Furnishing Trade Society of
Australasia shall have tho right to enter employers’ workshops during the midday meal hour for the purpose of interviewing
employees on logitimate Union business on the following conditions ;-

(7) That he produces his suthority to the gatokeeper or such other person as may be appointed by the employer ;

(6) That he intorviews omployees only at the places where they are taking their meal ;

{¢) That not more than one representative in all be in any workshop at any onc time.

(d) That no one ropresentative visit a workshop more than once in cach week.

(e) That if any employor alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may rofuse the right of entry, but the reprosentativo shall have the right to briug
such refusal before the Musical Instruments Wages Board.

{19) TimE Book orR REcorD.—(a) Employers shall provide at each shop, factory or place where work is being carried on,
s time book or record which shall contain & correct account of the hours worked and the wages received by each cmployoe.
Such time book or record shall be kept correctly ontered up in ink, and shall be open for inspection by a duly accredited officiak
of tho Federated Furnishing Trade Socicty of Australasis during the usual office hours at the office or other convenient place.

Provided that no inspoction shall bo demanded unless the acoredited official of the said Society suspects that a breach
of this Determination has been or is being committed, and provided also that only ono demand for such inspection shall be
made in any one fortnight at the same ostablishment. The official making such inspection shall be entitled to take a copy
of entries in any time and wages book relating to the suspected breach of this Determination.

(b) The timo occupied by an employco in filling in any time book or cards, or in making any records, shall be treated
as time of duty; but this clause docs not apply to * checking” in or out at beginning or end of duty.

(20) PosTiNG OF DETERMINATION.—A copy of this Determination shall be kept posted prominently in every place where
it applies.
F. A, MARZORINI,

Secretary for Labour.
Melbourne, 25th May, 1939.

By Authority : T. RIDER, Acting Government Printer, Melbourne.
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Faotories and Shops Aots.
DETERMINATION OF THE KNITTING TRADE BOARD.

Nore.—{a) This Determination applies to the whole of the State of Vietoria.
(b) Work orlxq Sunday, except in certain preseribed circumstanoes, is prohibited by the Faclories and Shops (Sundays) Act
1932, No. 4102.

1N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since 12th February, 1935, has had
the power to *‘ determine the lowest prices or rates which may be paid to any person or persons, or closses of persons, employed
in the process, trade, or business of—

. (i) knitting or crocheting fabric, or any article of human wear;
(i) monding or repairing any knitted or crocheted fabric, or any knitted or crocheted article of human wear ;
. (iil) epinning or preparing silk yarn,”
has made the following Determination, namely :—
(1) That as from the beginning of the first pay period to commence in June, 1939, the adjusted Determination which

became operative as from the beginning of the first pay period to commence in December, 1938, shall be revoked and replaced by
this Determination.

(2) Waoews Per WEER or 44 Houms. (Day SmHwr.)
JUNIOBS.

Hosiery Section.

Mavrrs, FeMares.

. Commencing Age. Commencing Age.
: Experience. Experienoce.

Lsyeant 16 17 18 19 20 Jsyears | 16 17 18 10 20

8. d.{ s d| s d| s die d|s 4d s. d.| e d|e d|s d|es d| s d
Jat six months | 16 0|17 6 {20 6|25 0|30 0!35 6| Istsixmonths |14 6{156 0118 0117 619 6|21 0
20d " 17 019 623 027 6|34 0|56 6| 2nd » 15 0|16 6|17 6110 0|22 0|32 0
3rd " 18 0121 02 6|31 0|37 6 .. | 3rd » 17 0|18 6|20 022 625 0 .
4th- - ,, 20 624 028 636 6f57 0 . 4th ”» 18 6|20 022 025 0}33 ¢ ..
5th v 22 62 631 6)40 0 .. .. | &th " 20 022 024 027 ¢ .. .
6th - 25 630 6137 6|59 0O .. .. | 6th " 22 0|24 026 634 6 .. .
7th: 28 6 (85 6|44 6 .. .. .. | 7th " 24 0| 2646[29 6 . . .
8th - 34 6|41 6161 O . .. .e 8th s 26 6{20 0|37 6 .. .. .o
Oth o 39 649 0 . .. .. .e 9th » 28 032 6 . . ve .
10th > 46 6|63 0 . .. .. |10th o 3 038 0 . . . .
1th 52 6 . . . .. .. [(1lth " 33 6 . . . . .
12th " 59 6 . . . . .. [12th ”» 36 0 .. . . . .
7th year .. | 66 0 . . .. - .. | Tthyear .. [38 0 .. . . . .

Wo. 141.—6766/39.
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Any Other Section.

Matgs, FeMALES,
Commencing Age. Commencing Ags.
Experiencs, ) Experience.

abyears| 18 17 18 10 20 A5 years | 4 17 18 19 20

8 d.ois d|a d|a d|a d| s 4 8 d.| s d|s d|s d|s d|as d

1st six months | 17 0 [ 18 6 (21 626 0|31 036 6| Istsixmonths | 15 6|16 0|17 0|18 620 6|22 0

2nd " 18 020 624 0(28 6(35 0|67 6 20d » 16 0|17 618 6§20 0|23 0{33 O
3rd ” 19 0(22 028 632 0{38 6 .. 3rd » 18 019 621 023 626 0 .
4th " 21 6125 0129 6|3 61868 0 .. 4th ” 19 6121 0|23 0|26 0|34 6 .
5th " 23 6127 6{32 6{41 0 . . 5th ” 21 0423 0|25 0|28 0 . .
6th » 26 631 6;{38 6[60 O . .o 6th » 23 0125 0127 6|36 6 . e
7th s 20 636 645 6 .o . .. 7th » 25 0127 630 6 . ’e .
8th ”» 35 6742 662 0 .o .. .e 8th " 27 6 (30 0|38 6 . . .
9th ”» 40 6!50 0 .. .o . . 9th »» 20 033 6 .a .e .o .e
10th " 47 6|64 O .. . . . (loth ”» 31 0139 O . . . .o
11th » 53 6 .. . .. . .. |llth ”» 34 6 ve .e .o . .
12th ”» 60 6 . . . . [12th ”» 37 0 . . . . .
7th year .. [ 67 0| .. . . . oo | 7thyear ..§39 0| .. .. . . ..

Note.—Where the experience of a junior is gained over broken periods, the rate of wages payable shall be the rate fized on
experience, or that fized for his new commencing age, whichever is the higher. The rates prescribed above for juniors shall apply
only to such employees as are under 21 years of age.

ProrozrTioN (within any factory).

The proportion of juniors employed shall not exceed two to each employee receiving not less than the minimum adult rate.
In determining the proportion of juniors to employees receiving the adult rate each shift shall be taken into accouni separately.

Provided that, in the full-fashioned department of the knifting section, the proportion of females shall be one junior female
:%ule?ch female receiving the adult wage, and the proportion of males shall be two junior males to each three males receiving the

wage :

Provided also that, in computing the proportion of juniors in the full-fashioned department of the knitting section, employees
in thgu mtkh t];:mqi‘gng division shall not be counted, and the count for the remainder of the full-fashioned department shall be taken
over 8 3

The Board has presoribed a form of apprenticeship indenture.

Orner EMPLOYEES,
Wages per Week of 44 Hours (Day Shift).

Hosls Any Oth
- Boctl%?. Boyc:gm:n.“r
- Adult Malss. s d. s d.
Mechanics on full-fashioned machinea . . . . e .- .- . 99 0 © e
Mechanics on all other machines .. . .. . . . - . . 94 0 96 o
Operatora of single unit full-fashioned machines .. . . . . - 99 0 .
Operators of other full-fashioned machines (leggers and footers)—
First year’s experience . . . . . . . e . 94 0 -
Thereafter .. . . . .e . . . . .. .o 99 0 ..
Plierers . . . . .. .. . a .- .. . 94 0 .e
Welt turners . S s .- .. . . e .. 8 0 ..
Board and press hands .. . . . .. . . .. e . 84 0 86 0
Electric machine cutters .. . . .- . . . . . .. 89 0 81 0
Hand cutters .. . ve . . . . . e . . 86 8 88 6
arpers .. .. . .. . . . . . . - 84 0 86 0
Hand knitters on flat machines .. . . . . . . . . 86 6 88 6
Ciroular machine kaitters .. e T e . . .. .. . . .. 8+ 0 88 0
Millmen, scourers, bleachers, or shrinkers .. . . . - .. .. . 83 0 8 0
Leading hand employed on dye machines or vate .. . .. . . . .. 87 0 89 0
All other dye-house employees operating or attending machines . . .o . .e 82 0 84 0
All other machine operators or attendants .. .. . . .. .. . .. 82 0 84 0
‘Warehousemen, oilers, or cleaners .. . . . .e .. . .. .. 82 0 84 0
Persons not otherwise provided for . . . . .. .. . . 70 81 ¢
Adult Females. i
Employees using Paramount or similar shapes . . . . . . . 46 6 .
Operators of steam presses (except manual screw press) . . .. . . . 45 6 47 6
Eleotrio machine cutters .. . . . .- . . . . .. 62 6 54 6
Hand outters . .. . . . . . . T . . 46 8 48 ©
Hand knitters on flat machines . . . . .. . . . 47 6 49 6
Knitters on other machines . . . . . . . . . 45 6 47 6
Linkers .. . . .e . .. .. . .. . . 47 6 49 6
Beamers, welters, overlockers, flat lockers, or interlockers . e e . es e . 46 6 48 6
All other machine operators or attendants (including winders and operators of all finishing machines not .
otherwise mentioned) . . .. .e v . .e . .. 45 6 47 6
Ironers . . . . . . . . .e . . 45 6 47 6
Clockers . . . . .. . .e .. . .. . 47 6 .
Examinsrs, folders, graders, pairers, sorters, or parceliers . . e e . . 4 6 46 6
Menders on full-fashioned hose e e . . .. . . . . 47 6 e
Other menders .. . .. . e . . .o .o . . 45 6 47 6
Persons not otherwise provided for * e . . . .. . . . 42 6 “ 8
(3) DErxrrIOoNs.—(a) ‘“ Leading hand’ means an employee in charge of any operation where no fc or assistant f iie

employed, or an employee who is.empowered by the.management to discharge such duties as would develve upon such foreman' or
assistant, if employed. . .

- (b) * Machine operator or attendant’’ means an employee who, in the course of his or her duty, is called upon to operate a machine,
nnd does not include an employee whose sole duty is carrying material to and from a machire,
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{¢) * Continuous procesa” moans the working of three shifts per day from Monday to Saturday inclusive.
(d) “ Union ” means the Victorian Branch of the Australian Textile Workers' Union,
(4) WezkLY Houms.—That the number of hours to constitute an ordinary week's work shall be 44.
(5) Sarers.—(a) A ** day shift”’ shall be a shift worked bstweea the hours of 7 a.m. and 7 p.m, on Monday to Friday inclusive,
and between the hours of 7 a.m. and 12 noon on Saturday. .
(6) A “ night chift " shall be a shift worked between the hours of 7 p.m. and 7 a.m. Monday to Saturday inclusive.

(¢) Tn addition to the rates payable to day shift employees, workers employed on night shitt shall he paid at the rate of 6s. per
week, unless engaged in a continuous process. If adult employees in such continuous process work throe alternating shifts, they
shall be paid 5 peor cent. extra, if alternating afternoon and night shift 7} per cent. extra. Male junior employees shall be paid 1s. per
shift extra on afternoon or night shifts with a maximum payment of 5s. per week.

(d) Workers employed on a shift extending after 7 p.m. shall be paid at night shift rates for the time worked after 7 p.m., provided
that workers employed on a shift commencing after 5 p.m. shall be paid at night shift rates throughout.

(¢) By mutual arrangement between the employer and his employees, the hours of duty preseribed herein for workers on night
sbift may be worked in four shifts without payment for overtime. Under any such arrangement arrived at after 5th July, 1935, all
hours of duty beyond ten hours, even if they come within the starting and finishing times of a shift, shall be paid for at overtime rates.

(f) The employment of females before 7 a.m. or of males under 18 years of age after 9 p.m. is prohibited.

(g) As far as practicable employees shall work shifts in rotation.

.

(8) OVERTIME.—(a) Overtime shall be paid for work performed before or after the usual starting and finishing time of each
shift, or after any employee has completed the ordinary hours of duty at time and a half for the first three hours on any one day,
Monday to Saturday inclusive, and double time thereafter :

Provided, however, that in mills or factories where the 44 hours are worked in fivo days, Monday to Friday inclusive, time
worked on Saturday shall be paid for at time and a half for the first four hours and double time thereafter.

(b) The usual starting and/or finishing time in any factory or part thereof shall not be altered, excopt on seven days’' notice
to the union.

(¢} Employees required to work overtime for more than one hour without being notified the day immediately before that
they will be required to work shall either be supplied with a meal by the employer or paid ls. 6d. each. If the notice is given and
overtime is not worked (except as & result of a breakdown in machinery or plant) the ten money proscribed herein shall be paid.

(d) Juniors under eighteen years of age for each period of overtime worked shall be paid 6d. up to two hours and 3d. for each
additional hour or part of an hour in addition to their overtime earnings and any tea money to which they might be entitled.

(e} Youths under eighteen years of age and females required to work overtime shall be paid overtime at the rate of time and
s half to a maximum of three hours in any one day, Monday to Saturday inclusive, and ten hours in one week, and double time
thereafter : .

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum
daily hours under this sub.clause for Saturday shall be four hours.

(7} TERMS oF ENGAGEMENT.—(a) Engagement in the industry shall be on an hourly basis, except that notice equivalent to
44 working hours shall be given on either sido to terminate employment. Such notice may be given at any time. This shall not
affect the right of the employer to stand down employces at any time when no work is offering or to dismiss any employeo without
notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal
only), or to deduct payment for any day the employee cannot usefully be employed because of any strike, or theough any breakdown

of machinery, or any stoppage of work, or any cause for which the employer cannot reasonably be held responsible.

(5) In liou of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours' wages
and vice versa the employee leaving his or her employment without notice shall forfeit 44 hours’ wages which mey be deducted from
any wages due.

{¢) Where the employer terminates the employment of an employes within two weeks prior to a day on which a holiday oceurs,
and such employee is re-engaged within a period of two weeks after such holiday or holidays, the employce shall be paid for such
holidsy or holidays prescribed by this Determination, provided that such employee has been employed Ey the employer for a period
of at least two weeks prior to the termination of employment.

(d) Any day worker starting work shall be entitled to at least balf a day's pay, and any pieceworker to half a day’s work.

(8) MearL Hours.—(a) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day,
provided that, by mutual arrangement between the employees and the employer, a shorter meal time may be fixed, in which case it shall
not be less than 30 minutes. -

{6) Time and a half rates sball be paid to any employee required to work during his or her meal hour. No employee shall be
compelled to work for more than five hours without a break for a meal.  Provided, however, that where three shifts are worked in a
continnous process and it is mutually arranged, thers shall be no break for meals, but employecs may take their meals in the
smployer's time as opportunity offers. -

(¢) An employee engaged in the maintenance of plant, when breakdowns ocour, shall work mesl hours at the ordinary rates heréin
prescribed whenever instructed so to do.

(d) Meal intervals having been fixed shall not be altered except on seven days’ notice to the Union.

(9) PosTINg 0F DETERMINATION.—A copy of this Determination shall be posted by each employer in & prominent and accessible
place in his establishment. .

{10) Notice Boarp.—The employer shall permit to be erected in & prominent position in his estabiishment a notice board
_upon which representatives of the Union shall be allowed to post notices in connexion with union meetings or other legitimate business
of the Union, provided such notices are not objected to by the management. . .

{11) PayMENT OF Wacks.—Wages shall be paid weekly not later than Friday : Provided that where a shift finishes ori ‘a
Saturday morning payment may be made on the Saturday.

Wages shall be paid during working hours, and any ewployee kept waiting for his or her wages, beyond the ordinary working
hours, shall be paid at overtime rates for such waiting time  Provided that the presont practice as to payment to ‘employees ob

night shifts in each factory or mill shall continue.

’ - Where the services of an employee are dispensed with, wages shall be paid to him on the day of dismissal or forwarded to him
Ly post on the day following. i .

Not more than two days' pay of each employee shall be kept in band by an employer.

(12) CERTIFICATE OF SERVICE.—An employee, if he or she asks for it, shall be entitled on termination of service to a certificate
of length of service with an employer and the nature of the work upon which he or she was employed.

(13) Bonus Payments.—In all establishments in which tasks are set and employees are paid for extra production the tasks shall
be so set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 25s. per week to
earn at least 15 per cent. above the rates prescribed for their occupations and so as to permit juniors of average capacity in receipt
of wages between 17s. and 25s. per week to earn at least 20 per cent., and junijors of average capacity in receipt of wages less than
175, per week at least 25 per cent. in addition to the rates preseribed for their occupations.

(14) Trn aND Waces Boox.—{a) The employer shall keep a time and wages book or record, in English, showing the name of
each employee, the age and/or experience of each employee paid as a junior under clause 2 hereof, the occupation of each employee,
the hours worked each day or each week, and the wages and/or allowances paid each week.

(b) When any junior employoe is engaged, he or she shall furnish a certificate or statutory declaration as to his or her age,
and the employer may rely on such certificate or declaration until or unless he has notice of its inaccuracy. Auy junior employee
‘giving misleading or filso information as to his or her experience and/or age shall be deemed to be guilty of a breach of this
Determination.

-
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(¢) The time ocoupied by an employee in filling in time books or in the making of records shall be treated a8 time of duty,
but this does not apply to ohecking in or out at the beginning or end of duty.

(d) The time and wages book or record shall be open for inspection to a duly acoredited official of the Union during the usual
office hours at the employer’s office or other convenient place, provided that no inspection shall be demanded unless the secretary of
the Union or the branch secretary or organizer of any division suspects that a breach of the Determination has been committed :
Provided also that only one demand for such inspection shall be made in any one fortnight at the same establishment.

(15) HoLipays aNp Sunpay WoBK.—{a) Subject to the limitations mentioned hereinafter, the following days shall be regarded
as publio holidays under this Determination :—New Year’s Day, Good Friday, Easter Saturday (in establishments working a six-day
week), Easter Monday, Labour Day, Anzac Day, Christmas Day, and Boxing Day, or any other day observed in lieu thereof.

(4) Employees shall bzﬂfaid for any of such holidays as fall on an ordinary working day of their employer’s establishment,
such payment to be to the extent of the ordinary daily wage.

(¢) Piecoworkers shall be paid for such holidays even though not worked at the ordinary rates payable to employees on time
work doing the same class of work.

(d) Where an employee is absent from his or her employment on the working day or part of the working day before or after
a holiday without reasonable exouse, or without the employer's consent, the employee shall not be entitled to payment for such
holiday. '

(e} When an employee is absent through illness or other reasonable excuse from his or her employment for a period exceeding
fourteen days, the employee shall not be entitled to payment for any holidays occurring during such period of absence:

Provided that where an employer consents to an employee having leave beyond the fourteen days abovementioned, payment
shall be made for such holiday or holidays occurring in the period of absence.

() Production work in any factory is prohibited on Sundays unless in extraordinary circumstances, and vhen only with the
consent of the Secretary for Labour.

(g) All work done by time workers on the before prescribed holidaz;nl, and all work done by time workers on Sundays shall be
paid for at the rate of ordinary time in addition to the ordinary rate. such work done by pieceworkers shall be paid for at the
ordinary rate payable to employees on time work doing the same class of work in addition to such piecework earnings.

(k) ALl employees engaged on repairs or renewals of the employer’s plant or machinery necessary for the resumption of work
the next following working day, or for maintaining the continuity of electrio light and power (not including the installation of new
machinery), if worked on holidaya and Sundays, shall be paid at the rate of time and a half.

(16) AxNuat Horpays.—(a) Except as hereinafter provided employers, in each year, shall give their employees continuously
employed as defined a holiday from and after the day observed as Boxing Day to the 31st day of December inclusive, and ehall pay
full wages for ordinary working days‘included in that period. Piece and bonus workers receiving such holiday shall be paid time

(b) Employees entitled to such holiday and required to work during that period ehall be given a week's holiday on full pay
at some other time during the year, or if dismissed from employment before receiving such holiday, shall bo paid an extra week's
wages on dismissal.

{¢) ** Continuously employed ” for the purpose of this clause means employed (except as to breaks arising from slackening of
work) for the three months immediately preceding the 25th day of each December. Any employce dismissed during the two weeks
immediately preceding the 25th day of December shall be entitled to payment of one week’s wages for such annual holiday.

{(17) Riear or EXTRY.—The secretary or branch secretary of the Union, or any person authorized by the Union, shall have
the right to enter any factory or workshop for the purpose of interviewing and oonversing with employees during the lunch hour or
non-working time. X '

Ii any official 80 authorized makes himself objectionable during any such visit his right to visit may be determined by.the
employor affected. !

(18) PizcEworg.~—a) The lowest piecework price payable to any outside worker for performing any of the undermentioned
work shall be as specified in the following schedule, viz.:—

Price per Garment.
Description of Work.
Knitting or Crochet!: F Wholly Making cp.

’ e d. a d. s d.
Pullovers, or Sweaters, or Jumpers, power fabrio .. .. o9 2 3 30 -
Cardigans or Jackets, power fabrio .. ve ® .. . 09 2 6 3 3
Pullovers, or Sweaters, or Jumpers, hand flat fabria .. .. 1 3 2 3 3 6
Cardigans or Jackets, hand flat fabrio . . . 1 3 2 6 3 9

1o the case of garments with a chest measurement not exceeding 32, the above prices may be reduced as follow :—

Knitting or Crocheting .. 4d. per garment reduction
Finishing .. .- . 8d. ,, » ”»
Wholly making up .. .. la.0d. ,, " ”»

(b) Except as provided in the preceding sub-clause, any employer may fix piecework prices for any process, provided such prices
enable adult employees of average capacity to earn at least the minimum weekly rate presoribed for their respective classes with the
addition of 15 per cent. A schedule of such piecework prices shall be posted in the mill or factory and a copy thereof forwarded to
the secretary of the local branch of the Union.

(c) Piecework prices now paid may be re-adjusted by employers to meet new ciroumstances created by this Determination,
before the expiry of six months from the date on which this Determination comes into force, but thereafter such prices shall not be
altered except by mutual agreoment between the employer and pieceworkers concerned.

(d) Where an employes has worked part of the week on piecework, he or she shall be entitled to his or her earnings in full
for the actual time worged on piecework if the earnings are higher than the minimum rate for such tire.

{¢) Adults and juniors doing the same operations shall be paid the same piecework prices.

(J) As far as practicable, different grades of work shall be equitably divided between picceworkers.

(g) A pieceworker who also instructs learners shall receive 10s. per week in addition to piecework earnings for the first week,
7s. 6d. for the second week, and 5a. for the third week, but at the end of the third week shall not be called upon to continue
instructing & learner unless paid 58. per week in addition to the piecework earnings.

) Male picceworkers called upon to perform work before the usual sterting time or after the usual finishing time, shall be
paid for the first thrce hours ls. per hour extra on the normal piecework price, and female pieceworkers 7d. per hour extra on the
normal piecework price, and for any overtime extending beyond three hours at twice the rates presoribed in this sub-clause.

(1) Pieceworkers on the emploger‘a premises at the employer's request, ready and willing to work, for each pay period shall
receive at least the time rate prescribed for their oocupations. A

(19) ADDITIONAL PaYMENTS.~—(a) An employee who is required to change from one shift to another without two days’ notice
of such ohange of shifts, shall be paid 3s. extra as pensation for chang

(b) An employee who is employed as first aid man or woman, and who holds a first aid certificate, shall be paid 5s. per week

extra
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; (20) Msxep’ Fuxcrioss.~An employee engaged for more than half of one day, or shift on duties carrying a higher rate than
his or her classification .shall be paid the higher rate for such day or shift; if for less than half of one day or shift he or she shall
be paid the higher rate for the time so worked.

~(21) LiyrraTions.—~(a) Where practicable, oach machine shall be stopped when being cleaned, the oleaning to be done in his
or ‘her working hours by the employce whose duty it is to do so. ’

4 b [(2] 1\1110 female shall be roquired to lift or carry any article or goods weighing more than 30 1b. without one assistant for every
. weight. -

(¢) No female shall bo required to use an iron weighing more than 8% Ib.

{(d) No temale shall be employed operating a manual scrow press other than those now employed, and the rates now paid to
fomales for such work shall bo continued. ’

(%) One operator roceiving not less than an adult operator’s wage shall be employed on full-fashioned machines totalling
sightcen heads or more. )

(22) OvrsoE WonrkErs.—(uj No work of any description or class covered by this Determination shall be done or performed
outside tho employer's factory or workshop, excopt by a person who holds an outside worker’s licence issued by the Secretary for
Labour: Provided that no such outside worker shall employ any other person or persons whatsoever, save and except membars of
such worker's own family.

() An employer shall not have more than one outside worker for every twenty inside workers or fraction thereof.

{¢y An outside worker shall be deemed to be & person who works by himself or herself, oxcept as provided in sub-clause (a),
and is not employed in a workshop or factory.

” (d) The outside worker shall not work during any part of the day inside n workshop or factory.

(¢) Every outside worker shall be paid the prescribed piecework prices or wages rates as the case may be.
.* (f) Every outside worker shall be provided, free of charge, with cotton, silk, thread, and all other sewings and trimmings used
in the manufacture of garments.
(9) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without charge
to anch outside worker, . - . . ..

(k) Every employer who has work done elsewhere than in his factory or workshop shall complete, esoh calendar month, in
* respect of each outside worker in his employ, a return in the form prescribed by Schedule * A " to this' Determination. * Such return
shatl be lodged with the Sooretary for Labour within seven dayse after the end of the calendar month to which it refers.

Every outside workor shall complete, each calendar month, in respect of the work done by him or her, a roturn.in the form
prescribed by Schedule ““ B * to this-Detormination. -Such return shall be lodged with the Secretary for Labour within seven days
after the end of the calendar month to which iv refers.

(¢) Except as provided in this clause no employer shail require or order or cause to be performed or contract for the performance
"of work of any class covered by or referred to in this Determination (including the work of preparing any material for manufacture
or materials so prepared)— A
s - (HIn any place other than his usual workehep or factory; and/or - ,
--...{2) By any person.or, persons other than his employess usually employed at such workshop or factory. o
(j) Nothing herein contained shall affect the right of the employer to contract, sub-contraot, let, or sub.let to any person
employing not fower than four persons (exclusive of members of his or her own tamily) who conducts a workshop or factory, and is
affected by this Determination.

(23) LourratioN oF EMPLOYER'S LiaBiLiry.—Where an employer has made a payment to an employoe, which payment purports
to be a payment of the wages payable under this Determination to the employee for any period-such employee shall not recover from
his employer any further sums prescribed by this Determination in respect of any sorvices rendered to such employer during such
period, unless within a period of nine calendar months after the last day of such period a demand in writing of such further sum
claimed has been given to the employer by the employee, or some person on his behalf.

(24) GENERaL.—(a) Hot Water—Employees shall be provided with hot water free of charge.

(b) Seats for Female Employees..—When requested by employees, and where practicable, suitable seats shall be provided for
female omployees in positions handy to their work. : :

. . {c) Rest Room.—In factories where ten or more femalo employees are employed, a properly ventilated rest room shall be
provided for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a rubber hot water bag.

-- - (@) Dining-Room.~—Proper dining room accommodation shall be provided by the employer when requested to do so by a
ma,ority of his employees. . .
== - ~(¢y First Aid Chest.—The employer shall-provide & properly equipped first aid chest. Such chest shall comply, as-to .its
vontents, with the requirewments of the Factories and Shops Acts. .

(f) Clothing.—When requested by the employees concerned, the employer shall provide employeecs working in the wool scouring
dye house, willing and scouring, yarn dyeing and piece carbonizing (except piece drying) departments with suitable proteotive olothing,
such as gloves and top boots or clogs, and (when working with acids) aprons. Employces shall take reasonable care of clothing so
provided. A

< we- . (g). Tools of Trade.—All materials and appliances required for the oleaning of machinery shall be supplied by the employer fres
of charge. - :

() Changing Accommodation.—Separate dressing accommodation shall be provided by the employer for male and female
employees.

(i) Morning Tea.—Opportunities.for morning tea shall be afforded by the employer to female employees between the houra
of 10 a.m. and 11 a.m.

" "7 (§) Floor Coverings;, dc.~—Where practicable, wooden platforms shall be placed beforo machines, and no employee shall be
called upon to stand on a bare concrete, or brick, or stone floor when operating or attending to a machine. .

{25) PERIODICAL ADJUSTMENT OF WaeES.—The wages rates, for adults, sct out in clause (2) are based upon the following basic
wage rate for adult males and minimum rate for adult females, and, pursuant to the provisions of section 21 of the Faclories and
Shops Act 1934, the Board determines that such wages rates shall be automatically increased or decreased by the same amounts

* and at the same time as such basic wage rate and minimum rate. .-

The basic wago rate and minimum rate shown hereunder shall be adjusted as presoribed in clause '(26).

Baslc Wags for
Adult Males and |Index Number Sst Assigned.
. Place. Minimum for
- Adult Females. -
- - - £ s d..
Sydney .. )
- Within the area to which this Determination applies— Malbourne
Males . . . - - .. .. - .. 314 0 Adelaide .. » Weighted
Females = . ' .. .. . .. L. .. .. RN 2 2-6- Perth .. | average.
st - Hobart ..
facere v Lan. o . . -
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(26) ApJUSTMBNT OF BaASI0 WAGE FOR ADULT MALES AND MINmuM RATE For ADULT FEMALES.—(a) Until the beginning of
the first pay period to commence in June 1939, the amounts of the basic wage for malos and the minimum rate for females shall
be as prescribed in clause (25).

(6) During each future period of six months beginning with the first pay period to commence in a June, or a December, the
amounts of the basic wage for males and minimum rate for females shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwenlth Statistician’s ‘* All Items* Retail Price Index Numbers.

For the purposes of this Dotermination the expression *‘ Commonwealth Statistician’s Retail Price Index Numbers™ or any
like expression moans the numbers stated to be such Index Numbera in any document purporting, and not Ifroved to be wrongly so
gurporting. to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwesalth

tatistician :—
(1) The Index Number set to be applied to a place is that assigned thereto in clause (25).

(2) The Index Number for the half year ending March or September next proceding the period of six months for which
the adjustment is made is to be ascertained.

(3) The amounts assigned in the following table (or any oxtension thereof) to the Index Number Division comprising
that Number to be ascertained.

4) The basic wage for males and minimum rate for females shall be of those respective assigned amounts during such
8 pe 4 g
period of six months.

TaBLE,
Index Number Divisions. Basic Wage. m;i';‘ﬂ:sfo' Index Number Divialons. Basic Wage, mmf"

£ s d £ s d £ s d £ s 4
736-746 .. . .- .3 00 - 113 0 846-858 .. . . 390 117 8
747-759 . . . 310 113 6 859-870 .. .. . 310 0 118 ¢
760~771 .. - 3 2 0 114 0O 871-882 .. . . 311 0 118 6
772-783 .. .. . 330 114 8 883-895 . . 312 0 119 0
784-796 .. . 3 4 0 115 0 896-907 . 313 0 119 6
797-808 .. . . 3 5 0 115 6 908-919 .. .. . 314 0 2 00
800-820 .. . . 3 60 116 0 020-032 .. . . 3156 0 2 086
821-833 .. . . 370 118 6 033-044 .. . . 316 0 210
834~-845 .. . 3 8 0 117 0

The Index Number Divisions in this table are based upon the equating of the Index Number 1,000 with a basic wage of 81s.
per week, and any extension of the table must be constituted similarly.

(¢) The amounts of the weekly rates for Apprentices and Improvers shall be adjusted proportionately to adjustments of the
basio wage, for males and minimum wage for adult females, as the case may be, calculated to the nearest sixpenece, anv exact threepence
in the result to be reckoned as sixpence, and shall accord with the rates payable from time to time under the appropriate award
of the Commonwealth Court of Conciliation and Arbitration.

. ScmepuLE ‘* A "—S8es clause 22 ().
EMPLOYER'S RETURN IN RESPECT OF OUTSIDE WORKER.
Return for the month of
Name of employer.

Address.
Prics.
- ('lrayr?n'eg{. Welght. ,g(';c a“:‘f Quantity.
Knitting. Finishing. Total,
Dozen. £ s d £ & d £ o d
Knitted Fabrios .
Garmente . .
Hose .. . .
Half Hose . .
Weight and description of raw material supplied
( Name o
By whom made
Address
. Signature of employer.
Notxz.—Supplies of this form may be obtained from the Secrotary for Labour, Spring-street, Melbourne. ’

To be lodged within seven days after the end of each calendar month.
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ScrEpULE “ B ”—Ses clause 22 (k).
OUTSIDE WORKER’S RETURN.
For month of
Name of outside worker.

Addreas
Price,
— G, Weight. T Quantity.
Knitting, Finishing, Total.
Dozen. £ o d £ a d £ & d

Knitted Fabrics

Garments . ..

Hose .. . .

Half Hose

Weight and description of raw material supplied
Name

Address

Signature of outside worker,
Nore.—Supplies of this form may bo obtained from the Secrotary for Labour, Spring-street, Melbourne.
To be lodged within seven days aftor the end of each calendar month.

For whom made .. {

W. W. HARRIS, Chairman.

REX L. CECIL, Secretary.
Melbourne, 11th May, 1939.

By Authority : T. RIDER, Acting Government Printer, Melbourne.
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THURSDAY, JUNE 1.

Factories and Shops Acts.

DETERMINATION OF THE COUNTRY AGRICULTURAL IMPLEMENTS BOARD.

Nore.—This Determination applies to the whole of tho State 0uTSIDE AND EXCERTING the following parts of Victoria namely :—The
Metropolitan District as defined in the Factories and Shops Acts and the Order in Council thereunder ; the cities of Ballarat,
Bendigo, Geelong, Geelong West, Sandringham, and Warrnambool; the town of Newtown and Chilwell; the boroughs of
Eaglehawk and Sebastopol ; and such portion of the shire of Braybrook as is Nor included in the Metropolitan District.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 23rd July, 1934, has had the
power ** to determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed in—

(1) The process, trade, or business of a maker of—

(@) agricultural machinery or implements ;

(h) parts of agricultural machinery or implements;

(c) bag-filling machinery, bone-crushers, butter-making machinery, chaffcutters, corn-crushing machinery, cream
separators, hay prosses, horse works, iron feeding troughs, lawn mowers, machinery for treating flax or hemp,
maize shellers, windmills ; or

(d) garden tools or implements or parts thereof.

(2) Assembling or putting together any parts of machinery or implements of classes or kinds (whether the same have been
made inside or outside the State) same or similar to thoss mentioned in paragraph (1) "—
has made the following Determination, namely :—
(1) That from the beginning of the first pay period to commence in June, 1939, the last previous Determination of this
Board shall be revoked and replaced by this Determination.

No. 142]

[1939

) *\Wages per Week! *\Yages per Week
. of 44 Hours. ol 44 Hours.
£ s d. Machinists, £ s d.
Implement smiths .. .. . 418 0 1st class . .. . . .55 0
Bulldozers . . .. 410 0 2nd class . .. . .. .. 41 0
Blacksmiths’ strikers .. .. .. 4 4 0 3rd class 410 0
Blacksmiths’ strikers (on double fires) .. .. 4 6 0 Drillers .. . .. 4 6 0
«Carpenters cngaged on agricultural implement making Die setters and machine setters .. . .. 4 80
(including tool allowance}) .. . .. 418 0 Machinists coming within the definition of process
Agricultural implement fitters and comb fitters .. 413 0 workers - .. e . .4 40
.Agricultural implement fitters and comb fitters (after Welders.
two years’ experience) .. . .. 416 0 lst class ) 5 8 0
Pattern fitters and finishers .. . .. 416 0 ond class o o °t " 1 0 0
Plough fitters .. .. 411 0O 3rd class _: e o it 6 0
Assemblers . .. . .. 45 6 Tack welders : v T 48 0
_Assomblers (after two years’ expericnce) .. .. 4 90
Windmill crectors . . .. .. 413 0 Sheet Metal Workers.
‘Windmill makers other than fitters 412 0 I8t class bench hand .. . . 530
“Wheel rimmers .. .. .. .. .. 4138 0 2nd class bench hand .. .. 416 0
Furnacomen on small rivet heating or bolt heating .. 4 6 0 Wood Mill Section
Furnacemen’s assistants .. .. .. .. 4 4 0 Saw doctors * .5 8 0
Dressers and fettlers . .. .. 4 60 Casemakers o o D110 0
-Grinders and emery-wheel attendants . 4 60 Shaper machinists (wood)“ 419 0
-Grinders (using portable machine) 4 8 0 Turners . . N o 419 0
Heaters v i e 4 40 Moulding machinists (where the machinists set up their
Picklers . . 410 machines and grind their knives or cutters) .. 416 0
Hammer drivers 4 60 Moulder machinists (where the machinists et up their
Wire weavers .. . - . . 440 machines only) .. .. .. . 410 0
Painters (brush hand) .. .- .. o 420 Buzzer machinists (using straight irons and setting up
Spray painters .. e i N o 480 machines and grinding knives and cutters) .. 413 0
Paint dippers and mixers . .- 410 Buzzer machinists (only operating or feeding machines) 4 4 0
Writers and liners . . i . 413 0 Thicknesser machinists .. .. .. .4 040
Wire drawers .0 v . - o4 a0 ‘T'enoning machinists (only operating or feeding machines) 4 ¢ 0
“Chippors 2 . . 4 .40 Tenoning machinists (using straight irons and setting
Sand and shot blast dressers . 4 80 up muchines an1 grinding knives and cutters) 413 0
Dismantlers .. 2 - - 4 4 0 | Boring and drilling machinists .. - 4Td 0
“Checkers - .- . . 4 60 Bending machinises - .. . .. 4 80
Inspectors C e o 460 Morticing machinists .- . .4 400
Storemen and packers .. .. AN 4 1 6 Sanding machinists X o o 48 0
Process workers .. o s 4 40 Timber markers .. - .. . 4 40
Patternmakers .. .. - 514 0 Pulling-out machinists .. o o 4 4 0
-All others . 318 0 Band sawyers .. .. . .. 410 0
Circular sawyers .. .- . . 4 8 0
Crosscut. sawyers .. -, . . 4 40
Casemaking sawyers .. . .. .. 4 40
. Stackers . .. . 4 4 0

+ HOURLY HIRING.—For conditions regarding hourly hirlng see clause 12 (b).

No. 142.—6767/39.
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3) UNAPPRENTICED MALE JUNIORS AND FEMALES.

_ Weekly Hiring. | Hourly Hiring.
Junior Males. 8 d. s. d.
In blacksmithing, bulldozing, and ’
work associated therewith: fur-
nace work and heating—
Under 16 years of age . 17 0 18 3
16 and under 17 years of age .. 26 3 27 11
17 and under 18 years of age .. 46 6 49 ¢
18 and under 19 years of age .. 68 9 62 6
19 and under 21 years of age . . 70 9 73
In all occupations except black-
smithing, bulldozing, and work
associated therowith—
Ist year’s experience . 15 ¢ 16 8
2nd year’s oxperience . 23 ¢ 25 0
3rd year's experienco .. 32 3 34 4
4th year’s experience . 43 © 46 4
5th year’s oxperience . 55 6 59 1
6th year’s expericnce e 68 6 21
© - Adult Females.
If of less than twelve monthe’
experience .. . o 50 3 33 B
If of twelve months’ experienco or
more . .. 87 0 60 7
Junior Females,
1st year's experience .. . 14 0 15 0
2nd year's experience .. .. 18 9 20 1
3rd year’s oxperience .. . 29 6 31 5
4th year’s experience .. . 37 0 39 5
6th year’s experience .. . 2 6 45 3
Thereafter until reaching the age of
21 years . .. .. 47 6 650 6

Hours oF EMPLOYMENT.

(4) The ordinary hours of employment shall be 44 per week,
to be worked, cxcept as to shift workers, between the hours
of 7 a.m. and 5.30. p.m. on Monday to Friday inclusive, and
7 a.m. to noon on Saturday: Provided that the spread of
hours herein prescribed may be altered by mutual agreement
between an employer and his employees, and also that the
weekly hours may be worked in five days.

- SHIFT WORK,

(5) For any aftcrnoon or night shift which has been in
operation for five nights consecutively and for less than
one month 10 per cent. more than ordinary rates shall be
paid, and after such shifts have continued for more than
one month 5 per cent. more than the ordinary rates shall be
paid. Shifts which do not continue for five consecutive nights
shall be regarded as overtime,

* OVERTIME, : .
(6) (a) Yor all work done outside ordinary hours the rate
of wage shall be time and a half for the first four hours and
double time thereafter.
(b) In computing overtime each day’s work shall stand
alone.

(c) An employee recalled after leaving his workshop to’

worl overtime shall be paid for a minimum of three hours’
work at the appropriate rute,

(d) An employec occasionally required to hold himself in
readiness to work nfter ordinary hours shall until released
be paid standing by time at ordinary rates from the time
from which he is to hold himself in readiness. But any
custom now prevailing under which an employee is required
to regularly hold himself in readiness for a call back shall
continue.

{e) An cmployee (other than on shift) who has worked
up to or beyond midnight shall not be bound to continue
work on the following day.

(f) For all work done during meal hours and thereafter
until a meal hour break is allowed time and a half rate
shall be paid. An employee shall not be compelied to work
for more than 6 hours without a break for a meal

(g) An employee working overtime shall be allowed a crib
time of twenty minutes without deduetion of pay after each
four hours of work, but this provision shall not prevent any
arrangement being made for the taking of a longer meal period
without pay. i

(k) Before sturting overtime after working ordinary hours,
2 meal break of at least 45 minutes shall be allowed, unless the
period of overtime is less than one and a half hours. An
employee and his employer may mutually agree to any varia-
tion of this sub-clause to meet. the circumstances of the work
in hand.
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(i) An employee being required to work overtime for more-
than two hours without being notified the day before that he-
will be required so to work, shall either be supplied with a
meal by the employer or paid 1s. 6d., or if work extends into a-
second meal hour 2s. 6d. for the two meals, but such payment-
need not be made to employees who live in the same locality
as tlheir workshop, and who can reasonably return home for-
meals,

If an employes, pursuant to notice, has provided a meal or-
meals, and is not required to work overtime, he shall be paid
for each meal so provided.

(7) Subject to the provisions of the second part of sub-clause-
(f) of this clause, an employee shall work during meal breaks-
at the ordinary rates herein prescribed whenever instructed so-
to do for the purpose of making good break downs of plant,
or upon routine maintenance of plant which can only be done
while such plant is idle.

(k) When an employee working overtime finishes work at.
a time when reasonable means of transport is not available, the-
employer shall provide him with a conveyance, or pay him
ordinary wage rates for the time occupied in reaching his-
home. .

MixEDp FUNCTIONS.
(7) An employee engaged on any day on different grades of’
work shall be paid at the rates prescribed for time actually
worked in each grade,

HOLIDAYS AND SUNDAY WWORK.

(8) (@) Employees shall be entitled to the following public-
holidays (without pay except as hercinafter provided):—New
Year’s Day, Foundation or Anniversary Day, Good Friday,.
Laster Saturday, Easter Monday, Eight Hours Day (or Lalour
Day), Anzac Day, King’s Birthday, Christmas Day, and Boxing
Day.

By an agreement between an employer and his employees-
other holidays may be substituted for the said days, or any of
them, as to such employer’s undertaking.

(b) Employees shall be paid at the rate of double ordinary
time for work done on Sundays and public holidays, such
double time to continue until the employee has heen relieved
from duty at least eight hours. Provided that the employee:
shall not be paid for the time he is resting.

Provided further that employees engaged in 1epairs or
renewals of their employer’s plant and machinery necessary
for resumption of work the next following working day (not
including the installation of new machinery) shall on Sundays-
or holidays be paid at the rate of time and a half.

PIECEWORK RATES,

(9) Subject to the minimum wages hercin prescribed, an.
employer may remunerate any of his employees under any
system of payment by results Dased on rates which will enable-
workers of average capacity to earn at least 10 per cent. in.
excess of their prescribed hourly or weekly rates.

ExTra RATES NOT CGUMULATIVE,

(10) Extra rates prescribed in this determination are not.
cumulative so as to exceed the maximum of double the
ordinary rates.

PAYMENT OF WAGES,

(11) (a) Wages shall be paid weekly. Where the services of:
an employce are dispensed with, wages shall be paid to him on
the day of dismissal, or forwarded to him by post on the
following day.

(b) An cmployce kept waiting for his wages on pay day for
more than a quarter of an hour after the usual time for ccasing.
work shall be paid at overtime rates after that quarter of an.
hour, with a minimum ot a quarter of an hour.

CONTRACT OF EMPLOYMENT.

(12) (a) With the exceptions hereinafter stated, employment.
may be by the week or by the hour. 1f by the week it shall be
terminable on either side by one week’s notice given on any
day, or (if the employer terminate it without such notice) by
payment of one week’s wages.

A contract for weekly employment may be terminated by an.
employer, without liability to puy for more than time actually
worked, for misconduct, or absence from work without reason--
able excuse. If any employee engaged by the week absents him--
self from duty, except on public holidays, or for days for which.
he produces a certificate from a medical practitioner, or other
proof satisfactory to his employer of sickness (aggregating:
four days’ sickness in each year), o sum proportionate to his-
time of absence may be deducted from his pay, i.e., one-sixth:
of the weekly wage for each day of ubseuce, including Satur-
days, in shops working six days, and one-fifth in shops work--
ing five days per week. Provided that only time actually lost.
shall be deducted when an employee is absent, with leave, omr
a Saturday.

(b) If the contract for employment is for hourly hiring, the-
total amount of the rates prescribed in clause 2 hereof shallt
be increased by Hs. per week, but such amount shall not be
taken into account in computing overtimne, Sunday, aund holi-
day rates. -
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(c) An employee starting work on hourly hiring shall be
entitled to a minimum of four consecutive hours’ work, or to
four hours’ pay for the job—such hours may be deemed to be
consecutive if worked in ordinary hours at the end of a day
and the beginning of the next succeeding day.

MISCELLANEOUS PROVISIONS.

(13) (a) Tools.~—~The employer shall provide for each em-
ployee such tools as were customarily provided at the time of
the making of this Determination, and for sheet metal workers
snips used in the cutting of stainless steel, Monel metal, and
similar hard metal. The employee shall replace or pay for any
tools so provided if lost through his negligence.

(b) (1) Suitable asbestos sheet and coloured glasses or
suitable hoods shall be provided by employers for the protec-
tion of electric arc and oxy-acetylene operators and their
assistants, and suitable miea or other goggles for emery-wheel
operators.

(2) Suitable leather or canvss gloves shall be provided by
employers for the operators of pneumatic tools and/or punch
and shearing machines.

(¢) Patternmakers, at the conclusion of their employment,
shall be allowed one hour for grinding tools.

{d) Employers shall provide proper washing and sanitary
conveniences.

TME AND WAGES Book.

(14) Each employer shall keep a time and wages book
showing the name of each employee and his occupation, the
hours worked each day and the wages and the allowances paid
each week.

The time occupied by an employee in filling in any time
books or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or
out at the beginning or cnd of duty.

SPECIAL RATES.

(15) In addition to the wages preseribed in clause 2 hereof
the following special rates and allowances shall be paid:—

(a) Leading hands in charge of not less than three and
not more than ten employees, 8s. per week extra; more than
ten and not more than twenty, 12s. per week extra; more
than twenty, 18s. per week extra.

{b) Except where dismissed for misconduct or when leaving
of his own accord, a patternmaker employed for less than
three weeks at a workshop or job, shall, to the extent of 6s.
be reimbursed by his employer any expense incurred in the
carting of tools.

(¢) Where more than one of the disabilities entitling a
workman to extra rates exists on the same job the employer
ghall he bound to pay only one rate, viz, the highest for the
disabilities so prevailing.

DEFINITIONS.

(18) For the purposes of this determination the following
definitions shall apply:—

(a) “Manufacture and/or Manufacturing” means the mak-
ing and assembling in quantities of interchangeable or
standardized parts used in or in connexion with machinery
and mechanical apparatus.

(b) ** Assembler ”’ means any adult person employed in
putting together parts of any agricultural machinery covered
by this determination which have been previously fitted. The
removal of burrs or rags shall not be deemed to be fitting.

(¢) “Process Worker ” means an employee engaged on—

(i) Repetition work in manufacture on any automatic,
semi-automatic or single-purpose machine, or any
machine fitted with jigs, gauges, or other tools

Blelbourne, 12th May, 1939.
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rendering operations mechanical (and in econ-
nexion with which he is not responsible for the
setting up of the machine nor for the dimensions
of the products other than by checking with
gauges which gauges shall be either unadjustable
or, i adjustable, shall not be set up by the
operator); or

(ii) The asscrubling of parts of mechanical apgliances
or other metallic articles so made, in which no
fitting or adjustment calling for the use of tools
other than hammers, screw drivers, spanners, and
files necessary for the removal of burrs is required,
or

(iii) Any specialized manufacturing process not requiring
the use of hand tools (except hammers, screw
drivers, spanners).

(d) “Shift work -—Afternoon shift means any shift finish-
ing after 6 p.m. and at or before midnight. Night shift means
any shift finishing subsequent to midnight and at or before
8 am.

(e) “Sunday” means all time between midnight Saturday
and midnight Sunday.

(f) “Patternmaker ” means a tradesman engaged in the
making of patterns in wood.

(g) “First class machinist” means a tradesman who is
partly or wholly engaged in setting up or operating the
following machines:—Lathe, boring machine, milling machine,
planing machine (metal), shaping machine (metal), slotting
machine, and grinding machine, .

(k) “Second class machinist ¥ means an adult not engaged
as a tradesman and who is not required to work from drawings
or prints required to be sealed and/or measured from drawings
and prints or to make precision measurements, but who is
engaged in operating or in the setting up and operating of
machines enumerated in the definition of first class machinist,
or who is engaged operating a key-seating machine.

“Third class machinist '’ means a machinist, not being a
process worker, who operates any machine set up by a trades-
man, or any machine the setting up of which does not require
the knowledge or skill of & second class machinist.

(i) ** First class welder ” means an adult employee using
electric arc or acetylene blowpipe or coal gas cutting plant
on work other than filling castings, cutting serap metal, using
jigs, or doing work covered by definitions of second and third
class welders, and includes re-welding by hand processes.

{7) “Second class welder ” means an adult employee not
required to do first class welding but engaged in filling
castings, or in manufacturing sheet metal goods, or welding
with the aid of jigs, or re-welding except by hand processes, or
operating automatic welding machines for the setting up of
which he is not responsible.

(k) *“ Third class welder” means an adult employee using
electric spot or butt welding machine or cutting scrap with
oxy-acetylene blowpipe,

(1) “ Sheet metal—First class bench hand ” means an adult
workman working to scaled prints or drawings or applying
general trade knowledge or experience to the making of com-
pleted articles and/or the erection and installation thereof.

(m) “ Sheet metal—second class bench hand” means an
adult workman working at the bench in the making and/or
repairing of completed articles not calling for the use of prints
or drawings or measurements.

(n) “Plough fitter ” means an employee engaged in fitting
harrows, scarifiers, drag harrows, dise ploughs, mould board
ploughs, disc cultivators, rollers, or stump extractors.

W. W. HARRIS, Chairman,
J. B. McINDOE, Secrctary.

By Authority : T. Riper, Acting Government Vrinter, Melbourne.






[1917)
n

VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority,

! Registared ct the General Post Office, Melbourne, for transmission by post as a newspaper.]

THURSDAY, JUNE 1.

Factories and Shops Acts.

DETERMINATION OF THE AGRICULTURAL IMPLEMENTS BOARD.

No

143] [1939

Note.—This Determination applies to the following parts
«of Victoria, namely :—The Metropolitan District as defined in ‘Wages per Week of 44 Hours,
‘the Faoctories and Shops Acts and the Order in Council there-
under, and such portions of the City of Sandringham and the ‘Within the Metro-
Shire of Braybrook as are not included within the said district; politan District
the Citics of Ballorat, Bendigo, Geelong, Geelong West, and 5“:‘ ::gh portions
Warrnambool ; the Town of Newtown and Chilwell; and the snnmngb}j’n‘zm
Boroughs of Eaglehawl and Sebastopol. the Shire of Bray- | Other parts
—_— brook as are not of Victoria
N accordance with the provisions of the Factories and Shops included within where this
1 Acts, the Wages Boerd which since the twenty-third day of m‘g&‘gﬁo?g“‘;‘g Dcfermlllnntion
July, 1934, has had the power to “ determine the lowest prices or Geelong Westand'| PP
rates which may be paid to any person or persons or classes of persons the Town of
PP, Newtown and
employed in Chilwell, and the
{a) the process, trade, or business of a maker of— Qity of
. . . ) Warrnambool,
{i} agricultural machinery or implements ;
(ii) parts of agricultural machinery or implements ;
(iii} bag-filling machinery, bone-crushers, buttermak- £ e d £ e d
ing machinery, chaff-cutters, corn-crushing -
machinery, cream separators, ha.y presses, horse  pgitorn fitters and finishers .. 419 0 416 0
works, iron feeding troughs, lswn mowers, Plough fitters .. . . 414 0 411 0
machinery for treating flax or hemp, maize Aggemblers .. 48 8 45 6
shellers, windmills ; or Assemblers (after two years ex-
(iv) garden tools or implements or parts thereof ; perience) .. .. . 412 0 4 9 0
(b} nssembhng or putting together any parts of mmhn.ery Windmill erectors 416 0 413 0
or implements of classes or kinds (whether the same Windmill makers other thau ﬁttera 415 0 412 0
have been made inside or outside the State) same or Wheel rimmers 416 0 413 0
similar to those mentioned in paragraph (a),” Furnacemen on small nvet. heatmg
has made the following Determination, namely :— or bolt heating . . 4 9 0 4 6 0
1. That from the beginning of the first pay period to commence in  Furnacemen’s assistants . 4 70 4 4 0
June, 1939, the last previous Determination of this Board Dressers and fettlers 4 90 4 6 0
shall be rovoked and replaced by this Determination. Grinders and emery-whoel atten-
9 dants . 4 9 0 4 6 @
. Grinders (using porl:a.b]e ma.chme) 411 0 4 8 0
‘Wages per Week of 44 Hours, g?kle: ' ' ' o i Z g i t g
- - %ammer drivers . . 4 9 0 4 6 0
ithin the Metro- ire weavers . .. . 4 70 4 4
e DSt Painters (brush hand) .. . 470 i1 0
Sgdtggg%;ymo:nd %ﬁ:ﬁ{mﬁm&; d ers . : li 8 i ? g
nd mix x
. %':.:5?1:: ::EBIS‘{ gfh‘?{cm': Writers and liners .. .. 416 0 413 0
: included within where this Wire drawers .. . . 4 70 4 4 0
the said District ; | Determination Chippers .. 4 70 4 4 0
tgzgl(:ﬁ; %ggc:g%g, Sa.nd and shot blast dmssem .. 411 0 4 80
I:‘he tm;own 05’ gl:sm]antlem .. . . 4 70 4 4 0
ewtown an eckers . . . 4 9 0 4 6
cmlwelé&“o“(d the Inspectors e .. .. 4 9 9O 4 8 g
‘Warrnambool, Storemen and packers .. .. 4 4 6 4 1 6
Process workers . . 4 70 4 4 0
Patterninakers . . 517 0 514 0
£ 8 d. £ s d All others .. .o 4 1 0 318 0
{mplement smiths 510 418 0
Bulldozers .. .. 413 0 4 10 0
Blacksmiths’ strikers .. 4 7 0 4 4 0
Blacksmiths’ strikers {on doublo Machinists.
fires) 4 9 0 4 6 0
Carpenters onguged on n.gncult.uml Ist class .. .. 5 8 0 5 5 0
implement making (including tool 2nd class e .. .- 419 0 416 0
allowsnce) .. , 510 418 0 3rd class .. .. . 413 0 410 0
Agricultural implement ﬁttcrs and Drillers . 4 90 4 6 0
comb fitters . ’ 416 0 413 0 Die setters and macl:une setters .s 411 0 4 8 0
Agricultural unplcment ﬁtters and Machinists coming within the de-
comb fitters (after two years’ 19 0 £16 0 finition of process workers o 4 70 4 4 0

expericnce) .. .. . 4
N0.143.—6768/39.
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1)
‘Wages per Week of 44 Hours.
4 _ Weekly Hiring. | Hourly Hiring.
‘Within the Metro-
politan District
and such portions
soldtt}e h;y of " s d. s d
m a0 .
the Shiré of Bray | Other paits Adult Females.
—_ brook as are not of Victorin
t%;ncn:ii;% glttr}iuttx Dw{herel thtzls If of less than twelve months’
e 5 on X DOTi = = =
the Clilos of Goclong,| . applics. T o e e 1Y oxomrionce o 50 3 33 5
Geelong West and of twelve months’ experience or
. 1‘t;he ;l;nwn Dfi more .. e .. 57 O 60 7
ewtown an -
Clﬁlwel'l‘,ya;  the Junior Females.
Warrnamboeol.
1st year’s experience 4 0 15 0
2nd yoar’s experience .. 18 9 20 1
£ s d £ s d 3rd year's experience .. . 29 6 31 5
Welders. 4th year’s experience .. 37 0 39 5
- 5th year’s experience .. .o 42 6 45 3
1st class . v . 511 0 5 8 0 Thereaftor until reaching the age of
;gg:&:: .. i lg g i 1:.) 00 21 years .. .. .. 47 ¢ 50 6
- .. . 3
Tack welders .. .. . 411 0 4 8 0
’ Hours oF EMPLOYMENT.

Sheet Metal Workers. {4) The ordinary hours of employment shall be 44 per week,.
1st class bench hand 0 ‘to be worked, except as to shift workers, between the hours-
2: d° ?sss gnc h ﬁ‘n a o 5 6 g 5 3 P4 of 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and

ctass bench hand .. 418 0, 416 7 am. to noon on Saturday: Provided that the spread of”
hours herein preseribed may be altered by mutual agreement
W - . between an employer and his employees, and also that the-
ood Mill Section. weekly hours may be worked in five days.
Saw doctors .. .. 511 0 5 8 0
Casemakers = .. .. 413 0 410 0 SHIFT WOBK.
Shaper machinists (wood) f g g iig g (5) For any afternoon or night shift which has been in:
§uml(efs Tinis ”'h tll- 2 operation for five nights consecutively and for less than
ou lhn.g. tmae:‘p-msh (w crahi © one month 10 per cent. more than ordinary rates shall be
rna.lc n'nsds ;c.,ulf !:yexr macttnes 419 0 416 0 paid, and after such shifts have continued for more than
M&n]('d grind ¢ ﬁ;r s ;n\es ?1;" o i;s) ! one month 5 per cent. more than the ordinary rates shall be:
out '.;’: ‘Tae TS Bth (where hi © paid. Shifts which do not continue for five consecutive nights-
D":’Ii)‘m? 9 st up their machines 413 0 £10 0 shall be regarded as overtime.’
Buzzer machinists (using straight .
irons and setting up machines OVERTIME.
Bua::rggr&ill?irgﬂ;{t??isnﬂni c‘;‘:&;s) 416 0 413 0 (8) (a) For all work done outside ordinary hours the rale
ozr’feed.iﬂg_ﬁxéﬁine?)'u perating 47 0 4 4 0 of wage shall be time and a half for the first four hours and.
Thicknesser machinists .. -. 4 70 4 4 0 donble time thereafter.
Teno?eiggimachipihsits((;nlyopcrating 47 0 440 (b) In computing overtime each day’s work shall stand.
or feeding machines) .. .. ) alone. .
Tenoning machinists (using straigh . . . .
irons "and setting up machines (¢) An employee recalled after leaving his workshop to-
and grinding knives and cutters) 416 0 413 0 work overtime shall be paid for a minimum of three loury’
Boring and drilling machinists 4 7 0 4 4 0 work at the appropriate rate.
ﬁiﬁ‘l‘?g ma(;h:ff;:ts o i 1,17 g :i i g (d) An employee occasionally required to hold himself in.
s&nd'inmg’ m']:(:inl'sts B B 411 0 18 0 readiness to work after ordinary hours shall until released
Timbex?m'y:lm:i}iersl T 47 0 1 4 0 be paid standing by time at ordinary rates from the time
Pulling-out machinists . . 47 0 140 from which he is to bold himself in readiness. But any
Bnmfga'w ers 413 0 110 0 custom now prevailing under which an employee is required.
Circular ég’wyer; 411 0 18 0 to regularly hold himself in readiness for a call back shall
Crogscut sawyers .. 4 70 4 4 0 continue. . : '
Casemaking sawyers .. 4 70 + 40 (¢) An employee {other than on shift) who has- worked:
Stackers . 4 70 4 40 up to or beyond midnight shall rot be bound to continue
work on the following day.
: (f) For all work done during meal hours and thereafter
until a meal hour break is allowed time and a half rate

3. TUNAPPRENTICED MALE JUNIORS aXD FEMALES.

" Weekly Hiring.

Hourly Hiring.

Junior Males.

In blacksmithing, bulldozing, and
work associated thorewith: fur-
nace work and heating—

Under 16 years of age .
16 and under 17 yoars of age
17 and under 18 years of age
18 and under 19 years of age
19 and under 21 years of age

In all occupations except black-
smithing, bulldozing, and work
associated therewith—

1st yoar's cxperience .
2nd year’s experience .
3rd year’s oxperience .
4th year's experionce .
5th year’s experience .
8th year's experience .

s d.

17
26
46
58
70

‘oS we

-
el
[ 3= i~ R Y )

3.

18
27
49
62
75

0

-

shall be paid. An employee shall not be compelled to work
for more than six hours without a break for a meal.

(9) An employee working overtime shall be allowed a crib»
time of twenty minutes without deduection of pay after each
four hours of work, but this provision shall not prevent any
arrangement being made for the taking of a longer nieal period
without pay.

(k) Before starting overtime after working ordinary hours,
a meal break of at least 45 minutes shall be allowed, unless the
period of overtime is less than one and a half hours. An
employee and his cmployer may mutually agree to any
variation of this sub-clause to meet the circumstances of the
work in hand.

(i} An employee being required to work overtime for more
than two hours without being notified the day before that he
will be required so to work shall either be supplied with a
meal by the employer or paid ls. 6d., or if work extends into ®
second meal hour 2s, 6d. for the two meals, but such payment
need not be made to employees who live in the same locality
as tlheir workshop, and who can reasonably return home for
meals,

If an employee, pursnant to notice, has provided o meal or
meals, and is not required to work overtime, lie shall be paid
for cach meal so provided, :
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(7} Subject to the provisions of the second part of sub-clause
{f) of this clause, an employee shall work during meal breaks
at the ordinary .rates herein prescribed whenever instructed so
to do for the purpose of making good breakdowns of ‘plant,
or upon routine maintenance of plant which can only be done
while such plant is idle.

(k) When an employee working overtime finishes work at
a time when reasonagle means of transport is not available, the
employer shall provideé him with a conveyance, or pay him
ovdinary wage rates for the time occupied in reaching his
home.

Mixep FUNCTIONS.
(7} An employee engaged on any day on different grades of
work shall be paid at the rates prescribed for time actually
worked in each grade.

HOLIDAYS AND SUNDAY WORK.

(8) (e¢) Employees shall be entitled to the following public
holidays (without pay except as hereinafter provided) :—New
Year’s Day, Foundation or Anniversary Day, ‘Good Friday,
Easter Saturday, Easter Monday, Eight Hours Day (or Labour
Day), Anzac Day, King’s Birthday, Christmas Day, and Boxing
Day.

By an agreement between an employer and his employees
other holidays may be substituted for the said days, or any of
them, as to such employer’s undertaking.

(b) Employees shall be paid at the rate of double ordinary
time for work done on Sundays and public holidays, such
double time to continue until the employee has been relieved
from duty at least eight hours. Provided that the employee
shall not be paid for the time he is resting. :

Provided further that employees engaged in repairs or
renewals of their employer’s plant and machinery necessary
for resumption of work the next following working day (not
including the installation of new machinery) shall on Sundays
or holidays be paid at the rate of time and a half.

PiecEworRE RATES.

(9) Subject to the minimum wages herein prescribed, an
employer may remunerate any of his employees under any
system of payment by results based on rates which will enable
workers of average capacity to earn at least 10 per cent. in
excess of their prescribed hourly or weekly rates.

EXTRA RATES NOT CUMULATIVE.

* (10) Extra rates prescribed in this determination are not
cumulative so as to exceed the maximum of double the
ordinary rates.

PAYMENT OF WAGES,

(11) (a) Vages shall be paid weekly, Where the services of
an employee are dispensed with, wages shall be paid to him
on the day of dismissal, or forwarded to him by post on the
following day.

(b} An employee kept waiting for his wages on pay day for
more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quavter
©of an hour, with a minimum of a quarter of an hour.

CoNTRACT OF EMPLOYMENT,

(12) (a) With the exceptions hereinafter stated, employ-
ment may be by the week or by the hour. If by the week it
shall be terminable on either side by one week’s notice given
on any day, or (if the employer terminate it without sueh
notice) by payment of one week’s wages.

A contract for weckly employment may be terminated by an
employer, without liability to pay for more than time actually
worked, for misconduct, or absence from work without rcason-
able excuse. If any employee engaged by the week absents
himself from duty, except on public holidays, or for days for
which he produces a certificate from a medieal practitioner,
or other proof satisfactory to his employer of sickness
(aggregating four days’ sickness in each year), a sum
proportionate to his time of absence may be deducted from his
pay, i.e., one-sixth of the weekly wage for each day of absence,
including Saturdays, in shops working six days, and one-fifth
in shops working five days per week. Provided that only time
actually lost shall be deducted when an employee is absent,
with leave, on a Saturday.

(b) If the contract for employment is for hourly hiring, the
total amount of the rates preseribed in clause 2 hereof shall
be increased by 5s. per week, but such amount shall not be
taken into account in computing overtime, Sunday, and
holiday rates.

{¢) An employee starting work on hourly hiring shall be
entitled to a minimum of four consecutive hours’ work, or to
four hours’ pay for the job: such hours may be deemed to be
consecvtive if worked in ordinary hours at the end of a day
and tne he~inning of the next succeeding day.
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MiscELLANEOUS Provisions.

(13} (e) Tools.—The employer shall provide for each em-
ployce such tools as were customarily provided at the time of
the making of thi§ Determination, and for sheet meta]l workers
snips used in the cutting of stainless steel, Monel metal, and
similar hard metal. The employee shall replace or pay for any
Lools so provided if lost through his negligence.

(b) (1) Sujtable asbestos sheet and coloured glasses or
suitable hoods shall be provided by employers for the
protection of electric arc and oxy-acetylene operators and their
assistants, and suitable mica or other goggles for emery-wheel
operators. .

(2) Suitable leather or canvas gloves shall be provided by
employers for the operators of pneumatic tools and/or punch
and shearing machines,

(¢) Patternmakers, at the conclusion of their employment,
shall be allowed one hour for grinding tools.

(d) Employers shall provide proper washing and sanitary
conveniences,

TIME AND WaGES BoOK,

(14) Each employer shall keep a time and wages book
showing the name of each employee and his occupation, the
hours worked each day, and the wages and the allowances paid
each week.

The time occupied by an employee in filling in any time
books or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or
out at the beginning or end of duty.

SPECIAL RaTES.

(15) In addition to the wages prescribed in clause 2 hereof
the following special rates and aliowances shall be paid:—

(@) Leading hands.in charge of not less than three and
not more than ten employees, Gs. per week extra; more than
ten and not more than twenty, 12s. per week extra; more"
than twenty, 18s. per week extra.

(b) lixcept where dismissed for misconduct or when leaving
of his own accord, a patternmaker employed for less than
three weeks at a workshop or job shall, to the extent of Gs.,
be reimbursed by his employer any expense incurred in the
carting of tools.

(c) Where more than one of the disabilities entitling a
workman to extra rates exists on the same job the employer
shall be bound to pay only omne rate, viz,, the highest for the
disabilities so prevailing.

DEFINITIONS.

(16) For the purposes of this determination the following
definitions shall apply:—

(a) “ Manufacture and/or Manufacturing ” means the mak-
ing and assembling in quantities of interchangeable or
standardized parts used in or in connmexion with machinery
and mechanieal apparatus.

(b) “Assembler ” means any adult person employed in
putting togethgr parts of any agricultural machinery covered
by this determination which have been previously fitted. The
removal of burrs or rags shall not be deemed to be fitting.

(¢) “Process Worker ” means an employee engaged on—

) Repetjtion work in manufacture on any automatic,
semi-automatic, or single-purpose machine, or any
machine fitted with jigs, gauges, or other tools
relu'iermg. operations mechanical (and in con-
nexion with which he is not responsible for the
setting up of the miachine nor for the dimensions
of the produets other than by checking with
gauges which gauges shall be either unadjustable
or, if adjustable, shall not be set up by the

. operator); or .

(ii) The assembling of parts of mechanical appliances
or other metallic articles so made, in which no
fitting or adjustment calling for the use of tools
other than hammers, screw-drivers, spanners, and
files necessary for the removal of burrs is
required; or

(iii) Any specialized manufacturing process not requiring

the use of hand tools (except hammers, secrew-

drivers, spanners).

. (@) “8hift work.”—Atiernoon shift means any shift finish-
ing after 6~p._m._and at or before midnight, Night shift means’
g.ny shift finishing subsequent to midnight and at or before

a.m.

(¢) “Sunday” means all
and midnight Sunday.

(f} “Patternmaker ” means g tradesman engs i
making of patterns in wood. gaged in the

(9) “First class machinist” means a tradesman who is
partly or whn_lIy engaged in setting UP or operating the
following machines:—Lathe, boring machine, milling machine,

planing machine (metal), shaping machine i
machine, and grinding Xn:;.c}lilli{’. . (metal), slotting

time Dbetween midnight Saturday
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(h) *“Second class machinist” means an adult not engaged
as a tradesman and who is not required to work from drawings
or J)rints required to be scaled and/or measured from drawings
and prints or to make precision measurements, but who ‘is
engaged in operating or in the setting up and operating of
machines enumerated in the definition of first class machinist,
or who is engaged operating a Kkey-seating machine.

(1) » Third class machinist ¥ means a machinist, not being
a process worker, who operates any machine set up by a
tradesman, or any machine the setting up of which does not
require the knowledge or skill or a second class machinist.

(7) *First clags welder ” means an adult employee using
electric are or acetylene blowpipe or coal gas cutting plant
on work other than filling castings, cutting scrap metal, using
jigs, or doing work covered by definitions of second and third
class welders, and includes re-welding by hand processes.

(k) “Second class welder ” means an adult employee not
required to do first class welding .but engaged in filling

Melbourne, 12th day of May, 1939.
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castings, or in manufacturing sheet metal goods, or welding
with the aid of jigs, or re-welding except by hand processes, or
operating automatic welding machines for the setting up of
which he is not responsible,

(¢) » Third class welder ” means an adult employee using
electric spot or butt welding machine or cutting scrap with
oxy-acetylene blowpipe.

(m) * Sheet metal—First class bench hand ¥ means an adult
workman working to scaled prints or drawings or applying
general trade knowledge or experience to the making of com-
pleted articles and/or the erection and installation thereof,

(n) *“Sheet metal—second class bench hand” means an
adult workman working at the bench in the making and/or
repairing of completed articles not calling for the use of prints
or drawings or measurements.

(¢) “Llough fitter ” means an employee engaged in fitting
harrows, scarifiers, drag harrows, disk ploughs, mould board.
ploughs, disk cultivators, rollers, or stump extractors.

W. W. HARRIS, Chairman.
J. B. MoINDOE, Secretary.

By l&uthqrity: T. RIpER, Acting Government Printer, Melbourne. . .
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Factories and Shops Acts.

-DETERMINATION OF THE PHOTOGRAPHIC GOODS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the lowest prices or rates
which may be paid to any person or persons or classes of persons employed in the process, trade, or business of manufacturing or
preparing photographic goods or materials” has made the following Determination, namely :—

(1) That on the lst June, 1939, the last previous Determination of this Board shall be revoked and replaced by this

Determination.
(2) WageEs PER WEEK or 44 Hours.
{a) Apprenticea or Impn;vem (b) Other Bmployees.
Age, Males. Females.
s d.
Adult Males—
. 2. d‘ L Emulsion mixers, emulsion washers, finishers, melters,
Under 16 years of age .. o -- 21 6 21 3 preparers of emulsion for coating, coaters, and
16 and under 17 years of age .. . 27 6 26 3 employees in coating roo .. .. .. 94 8
17 " 18 " . ..| 8 0| 30 3 All others B .. .. .. .. 88 6
18 ” 19 " .. .l 42 8 34 3
19 ” 20 ” . .. 56 0 37 3
2 ., 21 - .- | 68 6 | 42 3 | Adult females .. . . . .. 50 3

Apprentices or improvers who are employed in a dark room shall
be paid 2s. per week in addition to the rates fixed above.

ProroRTION (in any place).
Apprentices or Improvers.

Sueh number of apprentices and improvers as shall not in the
aggregnte exceed three to every two weekly workers receiving not
leas than the minimum wage.

8 oinrd indenture of apprenticeship has been prescribed by the

Fomsles employed examining portrait film, X-ray film, dry
plates, and assisting in the plate coating room, shall be paid 3s. 8d.
per week in addition to the rate fixed for-* adult females.”

Females employed in any other dark rooms shall be paid 2s. 6d.
per weelk in addition to the rate fixed for ** adult females.”

{3) TmE or BeeiNNING AND Exprve Womk.—

Employees whose work is not essentinl to work in the coating room or emulsion room
Female employees whose work is essential to work in the coating room .. .. .
Male employees whose work is essential to work in the coating room or emulsion room e

Time of Time of
beglnning— ending—
8 a.m. .. 5.30 p.m.
7.45am. .. 6.46p.m.
8 a.m, 11.30 p.m..

(4) OverTiME.—The following rates shall be paid for all work done—

(a) Outside the hours fixed as the times of beginning and ending work .. . . ..
(b) Within the hours fixed as the times of beginning aud ending work, after the employes has worked

(exclusive of meal breaks) on any one day Monday to Thursday inclusive 8% continuous hours

and on Friday 9 continuous hours

Time and a half.

ic) Within the hours fixed as the times of beginning and ending work in excees of 44 hours .. .

(5) Prece Work.—The Board determines under the provisions of the Factories and Shops Acts that any employer and any-
employee may agree to fix and reapectively pay and receive pisce-work prices in respect of the work of such employee. Provided that
the piece-work prices so fixed shall be such that such employee can earn not less than 5 per ocent.. more thaa the minimum wages rate:

preseribed for such employee.
No. 144.—6779/39,
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(6) SeEciAr RaTEs.—Double time shall be the rate for all work done on Saturday or Sunday or on the following holidays, viz. :—
New Year's Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Melbourne Cup Day,
Christmas Day and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays, the special rate shall only be payable for work done on the day so substituted. Provided that time and a half shall be the
rato paid for all work done on Safurday {not being & public holiday) to emulsion mixers, emulsion washers, finishers, melters, and
preparers of emulsion for coating, coaters, and employees in the coatiug room.

(7) HoLpavs.—(a) All employees, including piece-workers, shall be'entitled to the ten holidays hereinafter mentioned without
any deduction from the weekly rate of pay, viz. :—New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac
Day, King’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, or any other day which may be by Act of Parliament or
Proclamation substituted therefor : Provided that no holiday rate of pay shall be allowed in respect of any such days aa may fall on a
Saturday or Sunday.

(4) Any employee absenting himself or herself from work on any portion of the working day either before or after a holiday provided
for herein without permission from the employer shall not be entitled to payment for such holiday. Provided that this clause shall not
apply to an employee if he or she produces a medical certificate to show that such absence was due to personal ill-health.

(c) Any employer shall not terminate the employment of an employee for the purpose of evading payment for the holidays
prescribed by this Determination. .

(8) Stcx Leave.—(a) If an employee absents himself or herself from duty the employer may make a deduction from the employee’s
wage proportionate to the length of the absence, provided that this sub-clause shall not apply to absence on holidays in accordance with
clause (7), and as to cases of iliness is subject to the sub-clause (b) next hereto.

(b} Tf the absence from duty of an employee engaged by the week be reasonable because of his own illness, not the result of his
own misconduct nor occasioned while engaged in work or sport for profit (otherwise than under this Determination), and he produce
within 48 hours to the employer satisfactory evidence thereof by medical certificate or otherwise, no deduction shall be made in respect
of such absence except 5o far as it exceeds in tho aggregate five days during any one year of the employment, or a proportionately less
time during any shorter period of the employment. Provided that this sub-clause shall not apply to any employes who has not been
in the employment for three months.

R (8) Rest Pgrion.—An interval of ten minutes to be selected by the employer shall be allowed to females between 10 a.m. and
I1 a.m. each day for refreshment. The interval shall be as part of the time of duty without deduction of time work pay. During such
rest period the employees may leave their seats, bul not the premises.

(10) An~uan LEave.—In each calendar year, or within one month thereafter, each employee who has been in the continuous
amployment of the same employer for not less than one year shall be granted eight continuous working days holiday on full pay (exclusive
of the holidays specified in clause 7). Provided that if the factory or works at which he is employed shall be closed for the purpose of
granting general annual holidays to the persons employed thereat, any employee who has been employed for less than one calendar year
shall be entitled to pro rata holidays on full pay, i.e., one day for each complete six weeks of such service.

RAY H. BEERS, P.M,, Chairman.

W. HEATH, Secretary.
Melbourne; 11th May, 1939. .

W . '

By Authority : T. Ripeg, Acting Government: Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF DRY BATTERIES BOARD.

Note.—This Determination applies to the whole of the State of Victoria,

1N ‘sccordance with the provisions of the Factorics and Shops Acts, the Wages Board appointed to “‘determine the lowest prices or
rates which may be paid to any person or persons or classes of persons (other than persons subject to the Determination-of the

Tinsmiths Board) employed in the process, trade, or business of wholly or partly preparing or manufacturing dry cell electric batteries’'
has made the following Determination, namely :—

(1) That from the beginning of the first pay period to commence in June, 1939, the last previous Determination of this Board
-shall be revoked and replaced by this Determination.

2) ImPROVERS,

WAGES PER WEEK OF 44 NOURS.

Males. Females.
Commencing Age. ' Commencing Ago.
Experience. 15 Cxperiencs. 18
years 18 17 18 19 20 years 17 18 10 20
and years, yeara, | years, years, years, and years. years, Years. years,
— under. under.
ad| sd| ad a.d | s d | & d ' a.d| ad | s d | ad | e d
18t year |18 6|18 6121 0)26 3|31 6|36 6 | lstyear .. ..t16 0118 021 0|26 3|31 3
2nd ,, ..|21 0f22 0127 3|33 6|39 3 . 2nd ,, o 119 0122 0127 6(32 6 .
3rd ,, .. ]2 3|28 9135 942 0 .. . 3d ,, .. .. |23 6{28 9|34 0
4th ,, .. 13 0138 9146 3 . .. . 4th ,, .. .. |20 9138 3 -
5th ,, .. |44 6|50 3 .. . . .. Gth year and until 21
6th year an years of age .. 136 6 .
until 21 years
‘of age .. ] 87 3 .. . . .. .

PROPORTION OF IMPROVERS IR ANY Prack.

Four male improvers to every male worker receiving not less than | Four female improvers to every female worker receiving not less
81s. per week of 44 hours. than 44s. per week of 44 hours.

Nore.~—~The Wages Board has determined in accordance with Section 25 (1) of the amended Factories and Shops Act 1084 that
the trade is so unskilled that no person shoald be taken as an apprentice to the trade.

(3} OreER EMPLOYEES.

Py k of

{a) Males. “ ‘i'.:em:
e d.
Operator responsible for mixing .. . . .. o o .. . .- . .. 91 0
Employees engaged on soldering connexions and terminals .. . e o . . . .. 870
Employees engaged on finishing torch and radio batteries (i.e., pouring sealing compound in any cell or battery) .. .. 870
Operator of power driven machines .- .. . .- .- .- . . . .. 8 0
Hand stamper . - . - . . . - . . .. 84 0
All others " . . - - .- iy . . .. 8L 0

(b) Femalea.

Employees engaged on soldering connexions and terminals .. . . .. .. . . .. 47 3
Employees engaged on finishing torch and radio batteriea (i.e., pouring sealing compound in any oell or battery) .. .. 47 3
Operator of power-driven machines .. . - . .. . . . . .. 48 0
Hand wrapper . . .. . . . . .. 46 0
All others .. .. .. e e . . .. . . 4 0

No. 145.—6823/39.
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(4) Hours or EmrLoymeNT.—The ordinary hours for a week’s work shall be 44 per week, to be worked in five days of eight
hours, and one day (Saturday) of four hours, er five days of eight hours forty-eight minutes each.

(5) OveariME.~—Time and a half shall be paid for all work done—
(2) In excess of four hours on Ssturday and eight| Where an ordinary week’s work is worked on six week days.
hours on other days. :

(6) On Saturdays, and in excess of eight hours)| Where an ordinary week’s work is worked on five days (Monday to
forty-eight minutes on other days. Friday).

(6) ContrACT 0F EMPLOYMENT.—(6) With the exceptions hereinafter stated, employment may be by the week or by the hour.
If by the week it shall bo terminable on either side by one week’s notice given on any day or (if the employer terminate it without such
notice), by payment of one week’s wages.

A contract for weekly employment may be terminated bg any em}iloyer, without lisbility to pay for more than time actually
worked, for misconduct or for absence from work without reasonable excuse. .

If an employce engaged by the week absents himself from duty, except on public holidays or on days for which he produces a
certificate from & medical practitioner or other proof satisfactory to his employer of sickness (aggregating four days of sickness in each
year), & sum proportionate to his time of absence may be deducted from his pay, i.e., one-sixth of the weekly wage for each day of
absence, including Saturday in shops working six.days and one-fifth in shops working five days per week : Provided that only time
aotually lost shall be deducted when an employee is absent with leave on a Saturday.

(b) If the contract of employment is for hourly hiring, the total amount of the rates presoribed in clause 3 (a) hercof ehall be
increased by 5s. per week (with a proportionate amount added to the wages of females and improvers), but such amount shall not be taken

* into eccount in computing overtime, Sunday, and holiday rates.

(c) An employee starting work on hourly hiring shall be entitled to 8 minimum of four consecutive hours’ work or to four hours’
pay for the job—such hours may be d d to be tive if worked in ordinary hours at the end of a day and the beginning of the
next succeeding day.

(7) Houpavs.—All weekly wage employees shall be granted the following holidays without deduction of pay:—The days
obeerved as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day,
and Boxing Day.

All employees working on piece-work shall be granted the same holidays as are granted to weekly wage workers, and they shall,
subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out
in this Determination for the class of work performed. ™ '

I any of the above holidays ocour on a'Sunday or Saturday and are not observed on any other day, then employees shall not be
paid for such Sunday, and shall be paid for such Saturday as for & half-day, but not otherwise.

Where an employee is absent from his or her employment on the day before or the day after a publio holiday without reasonable
exouse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

(8) MEAL ALLOWANOE.—Any employee reqnir;d to work overtime beyond two hours without previous day’s notice shall be
allowed 1s. 6d. meal money.

(9) MEAL BrEAR.—The meal-break shall be & period of not less than thirty minutes between noon end 2 p.m.

(10) Rest INTERVAL.—There shall be an interval of ten minutes at a time fixed by the employer between 10 a.m. and 11 a.m. for
rest on each day, Monday to Friday inclusive, in each week for each employee, such time to count as time worked. Reasonable facilities
shall be provided by the employer for the employee to have refreshmonts during such interval if the employee so desires.

(11) Seats For FEMALES.—Seats where practicable shall be provided for ell female workers whilst on duty.

(12) Pavmext or Wacrs.—(a) Wages shall be paid during working hours not later than Friday in each week.
lglz) Where the services of an employee are dispensed with wages shall be paid on the day of dismissal or forwarded by post on the
day tollowing.

{13) Prece-worg.—The Board determines under the provisions of the Factorics and Shops Acts that any employer may fix and
pay piece-work prices to any person employed at any work for which the Board has fixed a minimum wage, provided that any such
employer shall base such piece-work prices on the earnings of an average worker working under like conditions, and such piece-work
%ﬁce's shall bl;l ﬁxedkso that an average worker can earn not less than 10 per centum in addition to the wages rates that are fixed by the

oard for such work.

D. GRANT, Chairman.

J. B. McINDOE, Secretary.
Melbourne, 15th May, 1939.

. By Authority: T. RipEr, Acting Government Printer, Melbourne.
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Facrories and Shops Acta.
DETERMINATION OF THE GENERAL BOARD.

(Carbon Articles Section.)
Adjusted pursuant to section 21 of the Faclories and Shops Act 1934 (No. 4275).
Note.—This Determination appliea to the whole of the State of Victoria.

I FRANCIS ANTHONY MARZORINI, in pursuancc of the powers contained in the Factories and Shops Acts and in consequence
1, of the provisions contained in a determination made on the 14th April, 1939, by the General Board, and published in the
Government Gazetle on the 27th April, 1939, hereby issue an adjusted determination showing the adjusted wages rates to be paid
as from the beginning of the first pay period to commence in June, 1939, to any person or persons or classes of persons
employed in manufacturing or preparing carbon articles.

{1) WacEs PER WEEK oF 44 Hours.
(a) Improvers. (b) Other Empioyees.
s d. s d.
Under 18 years of age - .. .. .. 18 0 { Foreman in charge .. .. .. .. 107 O
16 years of age and under 17 years .. .- .. 26 6 | All others . . ' 92 O
17 ”» » » 18, . .. .. 46 6
18 ” » 19 . .. .. .. 89 0
13, - " » o 21, . .. . 7009

Proportion (in any place).

Two improvers to the first fully paid worker; thercafter one
additional improver to each additional fully paid worker.

(2) Pronisrrion or ExPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(3) WerkLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44,

(4) TMes oF BEoINXING AND ENpine WomK.—That the times of beginning and ending work shall be:—

Time of Begloning (not earller than) Time of ending (not later than)
'7.30 a.m, .. . .. .. .. 12 noon on Saturday.
7.30 a.m. . . = . .. 5.30 p.m. on the other working days of the week.

(8) OveErrmME.—That all time worked—
(a) Outside the times of beginning and ending work prescribed in clause (4); or
- (b) Within such prescribed times, but in oxcess of 44 hours in any one week—
ghall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, each day’s work shall stand alone.

No. 146.—6832/39.
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(6) HoLinays.—{a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
-of pay:—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day.

(6) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall

not be paid for such Sunday, and shall be paid for such Saturdav as for a half day only when the working week consists of five and a
half days.

(¢} All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by the employer.

(d) Any employce absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
-emploger or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday.

(¢) Any empioyee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at vhe rate uf
-double time.

(7) TerMS oF EmpLOYMENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
.employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss sny employeo
without notice for malingering, inefficienay, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
-of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

{6) In Heu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages;
and vice versa the omployee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due.

{¢) Provided that any notice determining the employment solely for the purpose of evading payment for preseribed holidays
and not to determine finally the engagement, shall not deprive tho employee of payment for any preseribed holidays occurring or
«observed between such notice to terminate and the re-engagement, if any.

F. A. MARZORINI,

B <o . Secretary for Labour,
Melbourne, 27th May, 1939. -

By Authority : T. RIDER, Acting Government Printer, Melbourﬁe.
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Faetories and Shops Acts,

DETERMINATION OF THE - GENERAL BOARD.

(Blue Print Section.)
Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
Norr.—This Determination applies to the whole of the State of Victoria.

]’ FRANCIS ANTHONY MARZORINT, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
, of the provisions contained in & determination made on the 7th March, 1938, by the General Board, and published in the
Government Gazelte on the 31st March, 1938, hereby issue an adjusted determination showing the adjusted wages rates to be paid,
sa from the beginning of the first pay period to commence in June, 1939, to any person or persons or classes of persons
employed in manufacturing or preparing blue prints,

(1) Wagrs pER WEEE oF 44 Hougs.
{a) Improvers, (d) Other Employees,
e Fencles i e
8 d. s d. G.P.O, Melbourne ; Other Paria of
1st year's experience 16 9 I8t six months’ experience 13 6 @ l}%llzl‘; ]‘:)fn . |Victorla where this
§:dd s ” gg g 3:[1 > ”» ”» %g g at \‘\y?;;.mfg!m%[ Del:;r:;"n;nun
33 ” » ” ” and within .
4th , 43 6  4th , 23 0 Mildura and
Sth :: :’ 55 9 5th :: :: :’ %6 3 Gippstand Districts,
6th “ 64 6 6th ,, ”» " 29 6 s d . d
Tth » 68 9 ZEE ” ” ” gg 3 Operators of  blue-printing
R jid ” ” machines~—
. Males .. 8 0 81 0
and thereafter the minimum wage. Females ” o 47 0 49 0
Nors.—The rates prescribed for improvers shall apply only to
such employees as are under 21 vears of age, or who being over | All other persons—
21 years of age, are the holders of improvers’ licences. Males .. . .o 81 0 8 0
Females . . 43 9 43 9
ProporTION,
Two improvers to each person of the same sex rcceiving not less
than the minimum wage. !
(2) PromisrTioN or EMPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(3) WeerLYy Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.
(4) Tmes or BeoinviNg aAND ENpiNe WoRK.—That the times of beginning and ending work shall be :—
Time of Beginaing {(not earlier than). Time of ending (not later than).
7.30 a.m, .. .. .. . .. 12 noon on Saturday. .
7.30 a.m. .. . . . .. 5.30 p.m. on the other working days of the week.

(5) OVERTIME.—That all time worked-—
(a) Outside the times of beginning and ending work prescribed in clause (4); or
() Within such prescribed times, but in excess of 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours® work, and double time thereafter. Provided that, in computing
overtime, each day’s work shall stand alone.

(6) HoLrpays.—{a)} All employecs, whether in a city or elsewhere, shall be granted the following holidays without deduction
of pay :—The days observed as New Year’s Day, Australia Day, Good Friday; Easter Saturday, Kaster Monday, Labour Day, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day.

(b) If any of the above holidays occurs on a Sunday or Saturday and is not obscrved on any other day, then employces shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half-day only when the working week consists of five and a
half days.
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(¢) All employees, whether in a ity or elsewhere, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herseli from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday. ' T ’

" (¢) Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
double time. '

(1) TErms or BEmrroyMENT.—{a) That notice equivalent to 44 working hours shall be given on ecither side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, ineficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any causo for which the employer cannot be reasonably held responsible.

(b) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages,
and vice versa the emplovee leaving his employment without notice’ shall forfeit 44 hours’ wages, which may be deducted from any
wages due,

{¢) Provided that any notice determining the employment solely for the purpose of* evading payment for presgribgd b‘olid&;,ys,w

and not to determine finally the engagement, shall not deprive the employes of payment for any " preseribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any.’ ~

S ' h F. A, MARZORIN],
Melbourne. 25th May, 1939 Secretary for Labour.

By. Authority : T RIDER, Acting Goyernment Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

(Cake Ornament Section.)

Adjusted pursuant to section 21 of the Faciories and Shops Act 1834 (No. 4275),
Note.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequencs of

the provisions contained in a determination made on the 16th November, 1937, by the General Board, and published

in"the Government Gazeite on the 2nd December, 1937, hereby issue sn adjusted determination showing the adjusted wages rates

to be paid as from the beginning of the firet pay period to commence in June, 1939, to any person or persons or classes
of persons employed in manufacturing or preparing ornaments for cakes,

(1) Waces PER WEER oF 44 Hougs,
{a) IMPROVERS. (b) ApuLTs.
Males. Females.

s d. a d.
18t year’s experience .. . 16 9 18t six months’ experience .. 13 86
2nd » i .. 23 8 2nd ,, » » .. 18 9 .
3rd ,, ” .. .. 32 ¢ 3rd ,, " - .. 199
4th " .. .. 43 6 4th ,, , . .. 23 0
5th ,, » . .. b5 9 6th ,, » » .. 26 3 a d.
8th ,, " . .. 64 6 6th ,, “ ” .. 290 6 | Males . .. 81 0
7th . .. .. 68 9 Tth ,, a - .. 32 9 | Females . .. 43 9

8th ,, » . .. 371 0
y — —
and thorcafter the rate prescribed for adulta,

PROPORTION.
Five male improvers to each male person receiving not less than the rate prescribed for adults.
Five femals improvers to each female person receiving not less than tho rate prescribed for adults.

(2) PronieimioX oF Emproymest.—The Board determines that no person shall be employed as an apprentice.
(3) WeekLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.

(4) TrMgs or BremNiNg axp Expmwe Wosk.—That the times of beginning and ending work shall be :—

Timse of Beginning (not earlier than). Time of Ending (not later than).
7.30 am. .. . - . .+ 12 noon on Saturday.
7.30 a.m. .. . .. .. .. 5.15 p.m. on the other working days of the week.

(6) OvERTIME.—~That all time worked— .
(a) Outside the times of beginning and ending work prescribed in clause (4); or
{b) Within such prescribed times, but in exccss of 44 hours in any one week—

shall be paid for at the rate of time and a half for the firet four hours’ work, and double time thereafter. Provided that, in computing
overtime, each day’s work shall stand alone.
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(6) HoLipavs anp Sunpay Work.—That employees shall be entitled to the following public holidays without deduction of
Say' —New Year’s Day, ‘Aust,ra.lin Day, Good Friday, Easter Saturdsy, Easter Monday, King’s Birthday, Labour Day, Anzao Day,
hristmas Day, and Boxing Day, or such other day a8 is generally observed in the locality as & substitute for any of the said days
respectively.
Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

(7) Terys oF EmprovuENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminato
employment. Such notico may be givon at any timo. This shall not affect the right of tho employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed becauso of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(5) In liea of such 44 working hours’ notice except in circumstances referred to above, the employer may pay 44 hours’
wages; and vice versa the employeo leaving his employment without notice shall forfeit 44 hours’ wages, which may be doduoted
from any wages due.

{c) Provided that any notice determining the employment solely. for tho purposo of ovading payment for prescribed holidays
and not to determine finally the engagement, shall not deprive the employeo of payment for any prescribed holidays ocourring or
obsorved betweun such notice to terminate and the re-engagement, if any. :

(8) Rest PEron ror FemaLrs.—Females shall be allowed, each morning, an interval of ten minutes for rest, such interval
to count as part of time worked.

F. A. MARZORINI,

Secretary for Labour.
Melbourne, 26th May, 1939.

By Authority : T. RIDER, Acting Government Printer, Melbourne.
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No. 149] THURSDAY, JUNE 1. [1939

Factories uad Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

{Buttons and Buckles Section.)
Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
Note.—This Determination applies to the whole of the State of Victoria.

I FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
of the provisions contained in a determination made on the 19th November, 1937, by the Genmeral Board, and published in the
Government Gazetle on the 2nd December, 1937, hereby issue an adjusted determination showing the adjusted wages rates to be poid,
as from the beginning of the first pay period to commence in June, 1939, to any pervon or persons or classes of persons employed in
manufacturing or preparing buttons and buckles other than those subject to the Determination of the Plastic Moulding Board.

1 Waces Per Week or 44 Hours.
(a) IMPROVERS. ) (6) Avvrrs,
Males. Females.
s d. s d. s d.
Ist year's experience .. 186 0 1st six months’ experience 13 0 Males .. . .. .. 81 0
2nd . .. 229 2nd ,, ”» ”» 16 9 Females .. . - 43 9
3d ,, " .. 31 6 3rd » ” 19 9
4th » 42 6 4th ,, ” " 23 0
5th " 54 3 6th ,, » ”» 26 3
6th ,, ” .. 62 38 6th , ”» " 20 86
7th " .. 866 8 Tth , o - 32 9
8th ,, ”" - 37T ©

And thereafter the minimum wage presoribed-for adults
Nors.—The rates prescribed for improvers shall apply only to such
the holders of improvers’ licences.

PROPORTION (1N ANY PLACE).
Males.
One improver to each male worker receiving not less than the minimum
wage.
Femalea,
Two improvers to each female person receiving not Jess than the minimum
wage.

(2) ProurarrioNy oF EMPLOYMENT.—The Board determines that no person shall be employed as an apprentics.

(3) Hours or EmrroymeNT.—Forty-four hours shall constitute a week's work within the following hours :—Time of beginning,
8 a.m.; time of ending, 6 p.m.—on five days of the week. Time of beginning, 8 a.m.; time of ending, ! p.m.—on the other day of
the week on which the half-holiday is usually abserved. R
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(1) OVERTIME.—(a) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in
the factory or workshop in which he or she is employed or in excess of 44 hours in any week, shall be paid overtime at the rate
of time and one-half, and shall also be paid 1s. 6d. meal money when such overtime excceds 40 minutes on weok-days or three hours
on the day of the week on which the haif-holiday is usnally observed.

{b) No employce shall be employed overtime outside the hours fixed, except with his or her consent.

{¢}) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the houry fixed.

(d) No employre under the age of sixteen years shall be emp]o.yed overtime.

{6) Mippav MEsl.—(a) An interval of not less than three-quarters of an hour shell be allowed for the midday meal.
(b) No work shall be performed during sach meal time. °

(¢) HorLipays.—(e) All employees, whether in a oity or elsewhere, shall be granted the following holidays without deduction
of pay :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s
Birthdey, Christmes Day, and Boxing Day.

(&) If any of the ahove holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not :)fe paid for such Sunday, and shall be paid for such Saturday as for a half day ouly when the working week consists of five and
4 half days.

{c) All employees, whether in a city or elsswhere, shall be paid for the above holidays an amount for each holiday based on
the actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day snd New Year's Day, without permission from the
employer or without having rcasonable cause for having sbsented himself or herself from work, shall not be entitled to payment
for such holiday. . .

(¢} Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and a half in addition to his or her weckly wage.

(/) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any. ’

(7) TerMs oF Enprovaent.—(a) Except as hercinafter provided, employment shall be on a weekly basis, and notice equivalent
to 44 working hours shall be given on either side to terminate employment. Such notice may be given at any time. This shall not
affect the right of the employer to dismiss anv employee without notice for malingering, inefficiency, neglect of duty, or misconduct
{in which case wages shall be paid up to tiwe of dismissal only), or to deduct payment for any day the employee cannot be usefully
employed because of any strike, or tgrongh sny breakdown of ‘machinery, or any stoppage of work, or any cause for which the
employer cannot be reasonably held responsible.

Provided that the employment of any person during tho first three months of his or her service with the same employer shall
be on an hourly basis, and such employment may be terminated by one hour’s notice on either side.

(8) AcCOMMODATION ¥OR FrmaLES.-(a) The employer shall provide & suitable seat for females to rest.

{6) A restroom shall be provided by every employer of more than ten females. Such room shall contain a suitable couch, two
easy chairs, two rubber hot-water bags, and shall be properly lighted and ventilated.

“

(9) PaYMENT oF WacEs.—(d) Wages shall be paid weekiy, not later than Friday, except by mutual agreement between the
employer and his employees.

() Any employee kept waiting for his or her wages on pay day for more than ten minutes after the usual time for ceasing
work shall be paid ut overtime rates for the time so kept waiting. .

(€) Where the services of an employee are dispensed with, all wages due shall be paid to him or her on the day of dismissal, or
forwarded to him or her by post on the day following.

(d) Not more than two days’ pay of any employee shall be kept in hand by an employer.

F. A. MARZORINI,

Secretary for Labour.
Melbourne, 25th May, 1439.
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Factories and Shops Aocts.

DETERMINATION OF THE GENERAL BOARD.

(Asbestos Articles Section.)
Adjusted pursuant to section 21 of the Faclories und Shops Acz 1934 (No. 4275).
NorE.—This Determiuation applies to the whole of the State of Victoria.

]‘ FRANCIS ANTHONY MARZORINTJ, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
s of the provisions contsined in a determination made on the 28th July, 1938, by the General Board, and published in the
Government Gazetle on the 8th September, 1938, hereby issue an adjusted determinstion showing the adjusted wages rates to be paid

as from the beginning of the first pay period to commence in June, 1939, to any person or persons or classes of persons
employed in manufacturing or preparing asbestos articles.

(1) Wacrs Per WEER oF 44 Hounrs,
(a) Improvers. (b) Other Employees.

s d. Males.
Under 17 years of age . . . 17 9 s d.
17 years of age e . . 26 9 Oven hands e . . . 8 0
18 ' ” .o e . .. 35 9 Machine attendants .. .. .. . 8 90
19 ”» » . .. . . 48 3 All others .. . .o . . 8l 0

20 " " . . . «n 68 9

Proportion (in any place). Females.

" One improver to every three adult employees. - All adults .. - . . . 4 9

Nore.—The Board has determined in accordance with section 25 (1) of the amended Factories and Shops Act 1934, that the
process, trade, business or occupation is 8o unskilled that no person shall be taken as an apprentice.

(2) WeskLY Hovrs.—That the number of hours to constitute an ordinary week's work shall be 44.

(3) Tmees or Bremnsia axp Expive Worr.—That the times of beginning and ending work shall be :—

Time of Beginning. Time of Ending.
(Not earlier than). ' (Not iater than),
7.30 a.m. =~ . . . .+ 12 noon on Saturday.
7.30 a.m. .- .. . oo .» 5.30 p.m. on the other working days of the week.

(4) OveRTME.—That all time worked—
() Outside the times of beginning and ending work preseribed in Clause (3), or
(b) Within such prescribed times, but in excess of 44 hours in any one week-—
ehall be paid for at the rate of time and a half for the frst four hours’ work, and double time thereafter. Provided that,in computing
overtime, each day's work shall stand alone.

(5) HoLipays aNp SuNpay Worx.—That emplogees shall be entitled to the following publio holidays without deduction of
pay :—New Year's Day, Australia Day, Good Friday, Easter S day, Easter Monday, King's Birthday, Labour Day, Anzac Day,
Christmas Day and Boxing Day, or such other day as is gonerally observed in the locality as a substitute for any of the said days
respectively. - o

Work done on Sunday or on any.of thé abov tioned holidaye shall-be psid for at the rate of double time,
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(8) TerMs or EmprovmeNt.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate employment.
-Such notice may be given at any time. Thia shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, negleot of duty, or misconduct (in whick case wages shall be paid up to time of dismissal only), or to deduct
payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery, or
-any stoppage of work, or any cause for whioh the employer cannot be reasonably held responsible.

(b) In lieu of such 44 working hours’ notice, except in ciroumstances referred to above, the employer may pay 44 hours’
wages; and vico versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deduoted from
-any wagea due.

(¢} Provided that any notice determining the employment solely for the purpose of evading payment for presoribed holidays, and
not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays ocourring or observed
between such notice to terminate and the re-engagement, if any. "

(7) Rest Periop ror FamaLzs.—That females engaged in any work where the spell of duty exceeds four hours shall be allowed
-during cach morning, an interval of ten minutes in the third bour for rest, such interval to count as part of time worked.
PR [

. . T .ot . ¥. A. MARZORINI,

" : A oLt : Secretary for™Labour.
* Melbourne, 25th May, 1939. =~~~ - A C e e e

»
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No. 151] THURSDAY, JUNE 1. [1939

Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
{Chalk and Crayon Section.)
Adjusted pursuant to section 21 of the Faciories and Shops Act 1934 (No. 4275). .
NoTe.—~This Determination applies to the whole of the State of Victoria.

]‘ FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence:
, of the provisions contained -in & determination made on the 26th November, 1937, by the Genersl Board, and published in the
Government Gazette on the 8th December, 1937, hereby issue an adjusted determination showing the adjusted wages rates to be paid,
as from the beginning of the first pay period to commence in June, 1939, to any person or persons or classes of persons employed
in manufacturing or preparing chalk, crayons, or other articles from mineral earth.

{1 Waces PER WEEK oF 44 Hours.
{n) Improvers. {b) Other Employecs.
- Males, Females.
s d. s d. s d.
st year's experience 16 9 | lst six months' expericnce 13 6
2nd ,, . 23 6 | 2o4d,, ”» - 16 9 Grinding mill attendant ., .. .. .. 8 O
3rd ,, ' 32 6 |3d ,, ”» » 19 9 Person engaged in testing and/or checking formule .. 91 0
4th ,, - 43 6 | 4th ,, - ,, 23 © Person in charge of mixing ingredients and making
5th ' 53 & | 6th ,, . " 26 3 chalks from given formulm .. .. .. 8 0
6th ,, ' 64 6 | 6th ,, ' " 29 6 Persons not otherwise provided for—
7th ” 68 9 | 7th ,, » » 32 9 Males . . .. .. .. 81 O
8th ,, » " 37 0 Females .. .. . i .. 43 9
L8 s

and thereafter the minimum wage.

Proportion.

Three male improvers to each male person receiving not less than
the minimum wage.

Three female improvers to each female person receiving not less
than the minimum wage.

(2) PromrRrTioN oF EsrrLoymMeNT.—The Board determines that no person shall be employed as an apprentice.
(3) WeekLy Houns.—That the number of hours to constitute an ordinary week’s work shall be 44.

(4) Times or Beaisxixe anD Enping Work.—That the times of beginning and ending work shall be :—

Time of Beglnning (not eariicr than). Time of Ending (not later than),
7.30 a.m, .. . .. .. .- 12 noon on Saturday.
7.30 aam. .. . .- . +- 5.30 p.am. on the other working days of the wock.

(5) OverTmME.—That all time worked—
(a) Outside the times of beginning and ending work prescribed in clause (4 ); or
(b) Within such prescribed times, but in excess of 44 hours in any one week-—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in
computing overtime, each day’s work shall stand alone
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(6) HoLipays AND Suxpaxy Work.—That employees shall be entitled to the following public holidays without deducticn of

ay :—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzas Day,

ristmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
respectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

(7) Trrms oF EmproyMENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect tho right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed becauss of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible,

(b) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due.

(¢} Provided that any notice determining the employment solely for the purpose of evading payment for preseribed holidays,

and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays ocourring or
observed between such notice to terminate and the re-engagement, if any.

(8) Rest PEriop rorR FEMALES.—Females shall be allowed, each morning, an interval of ten minutea for rest, such interval
to count as part of time worked.

F. A. MARZORINI,

Secretary for Labour.
Melbourne, 27th May, 1939.

By Authority : T, RipER, Acting Government Printer. Melbourne.
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No. 152] [1939

oo armbe gaan

Factorics and Shops Acta.
DETERMINATION OF THE SHOPS BOARD No. 12 (FUEL AND FODDER).

Note.—This Determination applies to the following parts of Victoria,
Factories and Shops Acts and tho Order in Council thereunder; such portions
the said Metropolitan District ; the cities of Ballarat, Bendigo,
and Chilwell; and the boroughs of Eaglehawk and Sebustopol.

By Orders in Council made on the 10th September. 1913, and 21st Ootober,
dotermine the lowest prices or rates which may be paid to any person or persons,
occupation Iconnect,ed with the sale or distribution of coal or coke by any—

(a) coal importer ;

(b) coal mine owner;

(c) gas company ; o e

{d) agent or contractor who distributes coal or coke for any coal importer, coal mine owner, or gas company,
and such power was conferred exclusively on the Coal and Coke Board.

namely :—The Mstropolitan District as defined in the
of tho City of Sandringham as are not included within
Goelong, Geelong West, and Warrnambool ; the town of Newtown

1930, this Board was deprived of the power to
or classes of persons, employed in any business or

T accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed' “*.to determine the lowest prices
I or rates which may be paid to any person or persons oz classes of persons—
(a) employed in the business of a hay, corn, or chaff dealer; N . e Ve
(b) employed in carting or driving or assisting in carting or driving in connexion with the business of o hay, corn, or chaff
dealer ; A Geo e
(c) employed 'in any business or occupation connected with the preparation of firewood for sale or connected with the sale
or distribution of wood, coal, or coke’'—
has made the following Dotermination, namely :—

(1) That on the 3rd June, 1939, the last previous Determination of this Board shall be revoked and replaced by this
Determination. . ‘

2)
Apprentices or 1mprovers. Other Employces, -
L . v{} A
WaaEs.PER WEEE OF. AGES, Within t] " ral
44 Hours. oy . \ Bendlgol,’qacl:zellethosf ggr!tl)au ;:M:w(} Mﬁ?&pﬁfgé&\ﬁgﬁﬂa[}:gau
Hay, Corn, or Chaff Siores. Eaglebawk and Sebastopol. ppiies.
Apprentices. . L Y PR LN P B PN
18. d. | Foreman, i.e., the man who gives instructions
1st. year .. 381 9 to and, is responsible for.the work done by . .
2nd ,, .. 38 3 not fewer than three adults employed in | 5. d. N ' e d 1 P
3rd ,, .. 47 9 the store .. .. . -+ 1 87 0O per week of 44 hours | 93 0 per week of 44 hours
4th ,, -+ H3 3 Drivers of mator. wagons— . » . . A -,
&th ,, .- 58 0 (¢) having a capacity of 2 tond or less 8L 0 » 4 87 0 » 4
(6) having a capacity exceeding 2 tons,
but not exceeding 4 tons .. .. |8 0 . 44 82 0 " 44
.{c) having.a capacity exceeding 4 tons .. | 82 0 " 4 98 0 » 4 ,
Carters driving one horse = . 178 0 - 4 84 0 » 44,
I Carters,driving, two.horges 5,y - e 83 0, . 44, 8% 0 . . .44
r And for every 4dditional horse. . -+ | 32 Oextra per week . ... | 2 0 extra per week o..
I All others . .. .. -~ { 81 0 per week of 44 hours | 87 0 per week of 44 hours
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Apprentices or Improvers,

Other Employees.

WaGgES PER WEEK OF
44 Hours—continued.

Improvers,
s d

Under 17 years of
age .. .. 31 ¢
17 yearsof age .. 38 3
18 " L. 47T 9
19 » 53 3
20 " 58 0

PROPORTION.

Apprentices.

One apprentice to every
three or. fraction of three
workers receiving not less
than 77s. per week of 44
hours.

Improvers.

One improver to the first
four or fraction of four
workers receiving not less
than 77s. per week of 44
hours, and thereafter one
improver to cach additional
four such workers.

An indenture of appren-
ticeship has been pre-
soribed by the Board.

WAaGES—continued.

Wood Yards, or Wood, Coal, and Coke
(Combined) Yards,

Yardman in oharge, i.e., the person for the
time being entrusted with the control or
superintendence of a wood yard or a wood
and coal yard {combined), notwithstanding
he may be under the orders of a superior
who does not devote his whole time to the
management of the same yard

Drivers of motor wagons—

(a) having a capacity of 2 tons or Jess

(b) having a capacity exceeding 2 tons,
but not excceding 4 tons ..

{c} havmg a capacity c\ceedmg 4 tons ..

Carters driving one horse

Carters driving two horses .

And for every acditional horsc ..

All others .. . . .

Coal Yards (i.e., Places where at least 80 per
cent. of the Business is done in Coal) or
Coke Yards.

Drivers of motor wagons—

(u) having a capacity of 2 tons or less ..

(b) having a capacity excecding 2 tons,
but not exceeding 4 tons .

{¢) having a capacity e\ceedmg 4 tons ..

Cartors drumg one horse .

Carters driving two horses
And for every additional horse

All others ..

Firewood Saw Mills {i.e., Places where
Mechanical Power is used to Saw hrcwood)
Benchmen
Drivers of motor Wn.guns—
{a) having a capacity of 2 tons or less ..
(b) having a capacity exceeding 2 tons,
but not exceeding 4 tons .-
(¢} having & capacity cmeodmg 4 tons ..
Carters driving one horse .
Carters driving two horses .
Aund for every additional horso
All others .

Within the citles of Dallarat and
Bendigo, and the boroughs of
Eaglehawk and Sebastopol.

All other parts of Victoria where
this Determiination applics.

5. d.

81 0 per week of 44 hours
81 0 » 44,
86 ¢ » 44,
92 0 » 44,
8 0 » 44,
83 0 44,

2 0 extra per week

77 0 per week of 44 hours
81 0 per week of 44 hours
86 0 ” 44
82 0 » “ o,
78 0 " “4 .,
83 0 44

”»
2 0 extra per weck

94 0 per weck of 44 hours
83 0 per week of 44 hours
81 . 44
86 0 ” 44,
92 0 . 4
78 0 " 44,
83 0 » “

2 0 extra per week
0 per week of 44 hours

5. d.

87 0 per week of 44 hours
87 0 ”» 44 ,,
92 0 » 44
98 0 » 4,

84 0 ” 44,
89. 0 “ .,

2 0 extra per week

83 0 per week of 44 hours
87 0 per week of 44 hours
92 0 . 44 ,,
98 0 " 4“4,
84 0 » 4“4,
80 0 " 44

2 0 extra per week
100 O per week of 44 hours
89 0 per week of 44 hours
87 0 »”» “ ,
92 0 » 4“4,
98 0 o 44,
84 0 " 44,
89 0 44

2 0 oxtra per week
0 per week of 44 hours

(3) TiMes oF BEGINNING AND ExNDING WORK—

Time of Beginning.

(4) OVERTIMB—

7.30 a.m. v ..
7.30 a.m, e .

{a) Carters.

Time of Ending.
12 noon the day the half-holiday is usually observed.
5.15 p.m. five days in the week.

Outside the times of beginning and ending work as herein fixed

Within the times of begmmng and ending work in excess of the number of hours fixed in t;!us
Determination as & week’s work—first four hours” work—ordinary rate; thereafter

Between midnight and 7.30 a.m. .. .

At any other time outside the times of beginning and ending work as herein fixed

(6) All Others.

Time*and a quarter.

Time and a quarter.

Time wnd three-
quarters,
Time and & quarter.

Within the times of beginning and ending work in cxcess of the number of hours fixed in this
Determination as & week's work—fitst four hours’ work-—ordinary rate; thercafter

Time and & quarter. -

(5) SeECIAL RATES.—Work done on Sundays or on any of the undermentioned holidays shall be paid for as follows :—
(a) On Sundays—

(ii) AN other work

(b} On New Year’s Day, Austmha Day (“Gth Ja,nuarv), Good F nduy, Xaster Monda.y, Labour Day, Anzac Day, Fuel and
" Fodder Trades’ Pienic Day, King’s Birthday, Christmas Day or Boxing Day—

(i) Time occupied in a.ttendmg to hnrseB, or in the essential conveyance of fodder for stock ..

(i) Time occupied in attending to horses, or in the essential conveyance of fodder for stock ..

(ii) All other work

If any other day be substituted by "Act of Parlisment or Pr oclamatlon for any of the abovementioned holidays, the special
rate prescnbed shall be payable only for work done on the day so substituted.

Time and a half ;
Time and three- quarters.

Time and a half;
Double timeo.

(6) TiME WaGES.—Any person employed in a factory or shop on time wages for less than the number of hours fixed for an,
ordinary week’s work shall be paid for each hour worked up to 22 hours as follows :—
(a) in any week in which two or more public holidays occur

() in any other week

At the ordinary wages rate with an addition of fiity per

centum.

At the ordinary wages rate, with an addition of thirty-thrce

aud one-third per centun.

For time worked beyond the 22 hours aforesaid, he shall be paid the ordinary wages rate up to but not cxcecding the rate
prescribed by this Detcrmination for an ordinary weck’s work, together with any overtime rate which is applicable

(7) Casvar LABoGR.—Casual hande, i.e., persons who are employed otber than in & factory or shop during any week for not
more than one-half of the maximum number of hours fixed in this Determination as a week’s work shall be paid at the rate of time

sod a third.
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" (8) TerMINATION OF EMPLOYMENT.—Seven days’ notice of termination of employment ehall be given by either employer or
worlker.

PIECE-WORK.

Woobnlior Coar.

Ahall' (9) The lowest piece-work prices payn'bla to any persons for doing work of a description referred to in the following Scheduls
B be—
Cutting Wood.

4.ft.’or over—one]cut. . . - . . - -e perton . oo 28, 2d.
Splitting Wood.

Box, redgum, or ironbark® .. . per ton (40 cubic feet) .. 2s, 10d.

Box, redgum, or ironbark’ .. .. :' “ :. ” (by weight) .. 3s.11d.
Culled box, redgum, ironbark .. e . .- . . » » .. b8 3d.
Blocks (box, redgum, or ironbark) . . .. .. .. pertruck (Stondard 1)  26a. 8d.
1-ft. blocks, common wood .. .. . . . .. perton (40 cubic feet) .. 2s. 4d.
2-ft. ,, »” ”» . . . . . . ”» o .. ls.11d.
14t . 1 .. . .. .. . . per truck (Standard 1.) 18s. 2d,
2-ft. “ " . .. .. .. . . ”" " .. 18s. 3d.
Malleo roots . . . . . . «. per ton (by weight) .. 4s. 0d.
Loading3Wood.
Split box, redgam, or ironbarki(oulled or otherwise) e . w per ton (by weight) .. 8d.
Box blocks .. . . .. .. e e » » .. 8d.
1-ft. blocks, common wood .. . . .. .. .+ per ton {40 cubic feet) .. SgA
2.6, , » . o . . ‘e . » » .. 8d.
1.ft, culied common wood . . . . - . = " . 8d.
Unloading Wood or Coal,
Unloading wood, under 6 feet, from Standard I. truck .. .. «»  per truck o oo 3s.1d.
N Unloading wood, 5 feet or over, from Standard I. truck .. . . ”» . v 8s. 6d.
Unloading wood from Standard I. truck and trimming the stack .. . " . oo 4s.11d.
Unloading coal from trucks .. .. . . . .. ' v 3s.1l1d.
Unloading coal from trucks and trimming same .. . . - " . .o Be.ld.
Sawing Wood.
Sawing by hand 2-ft, common wood .. . . . -» per ton (40 cubic feet) .. 4a. 6d.
Bagging, Slacking, Carrying, do.
Bagging, weighing, and assisting in loading of split wood or blocks .. «+ per ton (by weight) .. 2s.10d.
-, Carrying and stacking wood .. . . . - «« per trock (Standard 1) 4s. 10d.
Billeting Wood.
Billeting .. .. .. .. . . . .. per ton (by measurement) Is. Id.

H. J. RICHARDSON, J.D., Chairman.

REX L. CECIL, Secretary:
Melbourne, 15th May, 1939.
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