| VICTORIA
GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne. for transmission by post es a newspaper.)

No. 175] THURSDAY, JUNE 15. [1939

. Factories and Shops Acts,
DETERMINATION OF THE GENERAL BOARD.

) (Flax Treating Section.)
Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).
Nore.—This Determination applies to the whole of the State of Victoria.

I FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factoriee and Shops Aots and in consequence
, of the provisions contained in a determination made on the 26th November, 1937, by the General Board, and published in the
Guvernment Gazette on the 8th Decomber, 1937, hereby issue an adjusted determination showing the adjusted wages rates to be paid,
as from the beginnin

of the first pay period to commence in June, 1939, to any person or persons or classes of persons
employed in treating flax.

(1) Waees Per WEEE o 44 Hours (a) (Day Smmr).
(1) Improvers. () Other Employees.
Within s Radius
. . d l",fomllﬂgo::ne 3| Other Parta of
Under 17 years of age .. . .. 21 0 . 10" Ml of | Victaris where this
17 years of age .. .. . .. 28 8 —_ G.P.0., Geelong; | Determtnation
18 ”» PR .. .. .. 3 9 at Warrnamboo! Applics.
19 , . .. . - .. 48 8 ol et
20 " »o e .. .. .. B8 9 Gippsiand Districts.
PROPORTION (in any place). £ a d £ o d
Foreman in charge .. 413 0 410 0
Ons improver to each adult employee. Scutcher (hand) .. 4 70 4 40
Scutcher (machine) .. 4 4 0 4 1 0
All others .. . 4 10 318 ¢

(b) NIQHT SHIFT.—Any employse working on night shitt shall be paid 5s. per week In addition to the above rates.
(2} ProursIrioN or EMPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(8) WaxrLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.

(4) TrvEs oF BzoINFING AND ENpiNe WoRrK (Day SmirT).—That the times of beginning and ending work shall be :—
Time of Beginning (not eariier than). Time of Ending (not later than),

7.30 a.m. 12 noon on Saturday .
7.30 a.m. . .- . 5.30 p.m. on the other working days of the weex.
(5) OvERTIME (DAY SHIFT).—That all time worked— .
(a) Outside the times of beginning and ending work prescribed in clause (4); or

(b) Within such prescribed times, but in excess of 44 hours in any one week—
shall be paid for at the rate of time and & half for the first
overtime, each day’'s work shall stand u.lqno.

four hours’ work, and double time thereafter. Provided that, in eomputing
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(6) Hours aND SpEciaL CoNDITIONS FOR NiGHT SE1rT.—(a) The hours of work on night shift shall be 44 per week.

(5) An employee transferred from day work to night work shall be guaranteed his position on day work after he has completed
his work on the night shift.

(c) A night shift shall be deemed to be any shift where the majority of the hours of the shift are worked outside the ordinary
hours of day work.

(d) No improver under the age of 18 years shall be required to work at night.

(¢} No female employes shall be employed on night shift.

(f) The employment on night shifts of adult workers who are not eligible for transfer to day work may be terminated by 24
hours’ notice on either side.

() The employment of male improvers between 18 and 21 years of age on night shift may be terminated without notice.

(k) For work done outside the recognized hours of duty in any establishment on night shift, overtime shall be paid, after 44
hours have been worked, at the rate of time and a half for the first four hours and double time thereafter.

(7) HoLipays.—(u) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
of pay:—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, ard Boxing Day.

(5) If any of the above holidays occur on a Sunday or Saturday and is not observed on any other day, then employees shall

ﬂol'lf}:ie paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and a
alf days.

(¢) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
employer or without having reasonable cause for having absented bimself or herself from work, shall not be entitled to payment for
such holiday.

(¢) Any omployee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and & half in addition to his or her weekly wage. .

(8) Teeys oF EMrLoymMeNT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may 'be given at any time. This shall not affect the right of the cmployer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(b) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vicde versa the employee leaving his employment without potice shall forfeit 44 hours’ wages, which may be deducted from any
wages due.

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays ocourring or
observed between such notice to terminate and the re-engagement, if any.

(9) MaraINaL Rates.—In addition to the current basic wage the margins set out in this clause, plus 6s., shall be the minimum
rate payable to employees therein named :— .

Per Week,
. s d.
Foreman in charge of factory . e . . . . . 120
Scutcher (hand) .. .. . - . .. . . 86 0
Scutoher (machine}) . .. .. . . . 3 0

F. A, MARZORINI,

Secretary for Labour.
Melbourne, 31st May, 1939,

By Authority : T. RIpER, Acting Government Printer, Melbourne.
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No. 176] THURSDAY, JUNE 15. {1939

Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

{Renovating Carpets Section.)

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
Norr.—This Determination applies to the whole of the State of Viotoria.

I FRANCIS ANTHONY MARZORINT, in pursuance of the powers contained in the Factories and Shops Acts and in consequenoce
, of the provisions contained in & determination made on the 26th January, 1938, by the General Board, and published in the
Government Gazelte on the 10th February, 1938, hereby issue an adjusted determination showing the adjusted wages rates to be paid,
as from the beginning of the first pay period to commence in June, 1939, to any person or p or ol of p
employed in renovating carpeta.

(1) WageEs rer WEER oF 44 Houss.
{a) Improvers, (b) Adults,
¢ d. s d
Under 17 years of age .. i . . 17 9 Males N .. . .. . 8 0
17 years of ago .. .. . .. .. 26 9 Females o, . . - 48 0
18 wooe .. . .. .. 35 9
19 nooes .. . . . 48 3
20 nooee .. . .. .. 59 0
Proportion (in any place)
One improver to each adult employee.

(2) PromnITiON or EmpLoYMENT.—The Board determines that no person shall be employed as an apprentics.
(8) WeerLy Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.
(4) Traes OoF BEGINNING aND ENDING WoRK.-—That the times of beginning and ending work shall be :—

Time of Beglaning (not earlier than). Time of Ending (noé later than).
7.30 am. .. . .. .. 12 noon on Saturday. .
7.30 a.m. . . . .. 530 p.m. on the other working days of the week.

(5) OvErTIME.—That all time worked :—
(a) Outside the times of beginning and ending work prescribed in clause (4); or
(b) Within such prescribed times, but in excess of 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in
computing overtime, each day’s work shall stand alone.

{6) Horipays.—a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
of pay :—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzao
Day, King’s Birthday, Christmas Day, and Boxing Day.

) {b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and
a half days.

(c) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each boliday based on

the actual weekly wage paid to them by the employer. o -
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(d) Any employee absenting himself or herself from work on any portion of she working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday.

(¢} Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and a half in addition to his or her weekly wage.

{7) TerMs oF EmproymeNT.—{a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reagonably held responsible.

(5) In lieu of such 44 working hours' notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;

and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due.

(¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employes of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any.

F. A. MARZORINI,

Melbourne, 31st May, 1939, Secretary for Labour.

By Authority : T. RIDER, Acting Government Printer, Melbourne.
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No. 177] THURSDAY, JUNE 15. [1939

Factories and Shops Acts.
DETERMINATION OF THE GENERAL BOARD.

Abrasives Section.

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
Norr.—This Determination applies to the whole of the State of Victoria.

1 FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts, and in consequence
, of the provisions contained in a determination made on the 14th April, 1939, by the General Board, and published in the
Government Gazette on the 27th April, 1939, hereby issue an adjusted determination showing the adjusted wages rates to be paid,
as from the beginning of the first pay period to commience in June, 1939, to any person or persons or classes of persons
employed in manufacturing or preparing—

{a) Abrasive paper or cloth;

(b) Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening

stones.
1] WaeEs PER WEEK oF 44 Hougs.
(1) I;nprovers, () Other Employees.
Males. Females. Abrasive Paper or Cloth.
s, d. s d.
1st year's oxperience 16 © lst six months’ experience 13 6 Males.
2nd ,, » 23 6 2nd ' . 16 9 s d.
3rd ,, " 32 6 3rd ' » 19 9 | Machine operators .. . . . .. 87 @
4th - 43 6 4th " " 23 0 | All others .. " - . . .. 8 0
5th ,, - 55 9 O&th " - 26 3
6th ,, " 64 6 6th " " 29 6 Females.
7th I 68 9 7th B » 32 9
8th B . 37 0 | Al adults .. . . . . .. 43 9
and thereafter the minimum wage.
Abrasive Articles {other than Abrasive Paper or Cloth).
Norn.—The rates prescribed for improvers shall apply only to :
such employees as are under 21 years of age, or who being over | Head Burners . .. .. .. .. 910
21 years of age, are the holders of improvers' licences. Other burners .. . .. .. .. 87 0
Surfacers of Abrasive Articles . i, .. 8 0
PROPORTION. All others .. .. . .. . .. 8L 0
(a) Abrasive Paper or Cloth.
One improver to each person of the same sex receiving not less
than the minimum wage.
(b) Abrasive Articles (other than Abrasive Paper or Cloth).
Two improvers to the first adult employed, and thereafter one
improver to each adult. .

(2) PromsrrioN oF EmpLovment.—The Board determines that no person shall be employed as an apprentioe.

(3) WeegLY Hours.—That the number of hours to constitute an ordinary. week’s work shall be 44.
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(4) Times oF BrainNING axp EnpINe Work.—That the times of beginning and ending work for all persons excopt burners
and continuous shift-workers shall be :— N
Ti.ue or Beginning (not earlier than) ’ Time of Ending (oot Ister than)
7.30 a.m. .. . . v .- 12 noon on Saturday.
7.30 a.m. .. . . . .« 5.30 p.m, on the other working days of the week.

(6) OvirTIME.—That all time worked—(a) By persons employed as burners or on continuous shift-work (in excess of 44
hours in any one week) shall be paid for at the rate of time and a quarter.

(b} By other persons employed—
(i) Outside the times of beginning and onding work preseribed in olause (4); or
(i) Within such preseribed times, but in excess of 44 hours in any one week—

shall bo paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in
computing overtime, each day’s work shall stand alone.

(6) HoLipays anp SPECIAL RaTms.~—{a) All employees, whether in a city or elsewhere, shall be granted the following
holidays without deduction of pay:—The days observed as New Yoar's Day, Australia Day, Good Friday, Easter Saturday, Easter
Monday, Labour Day, Anzac Day, King’s Birthday, Christmas Day, and Boxing Day.

(%) If any of the abovo holidays oceurs on a Sunday or Saturday and is not obsorved on any other day, then employees shall

uo]t::l be paid for such Sunday, and shall be paid for such Saturdsy as for a haif day only when the working woek consists of five and
a half days.

(¢) All employees, whother in a city or elsewhere, shall be paid for the above holidays an amount‘for each holiday based on
the actual weekly wage paid to them by the employer.

.. {d) Any employeo absenting himsolf or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the

employer or without having a reasonable oxcuse for having absented himself or herself from work, shall not be entitled to payment
for such holiday,

{¢) Any employee who is employed on & Sunday or any holiday provided for herein shall be paid for that day at the rate of

time and a half in addition to his or her weekly wage, provided that burners employed on Sunday shall be paid therefor at the
rate of time and a half.

(f) Burners ghall be paid for the full number of hours of the shift worked.

{7) TERMS OF EMPLOYMENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect tho right of the employer to dismiss any employee
without: notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal
only), or to deduct payment for any duy the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(b) In lieu of such 44 working hours’ notice, except in the circumstances referred to aﬁove, the employer may pay 44 hours,

wages: and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted
from any wages due,

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays.
, and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
- observed between such notice to terminate and the re-engagement, if any. .

-

(8) RestT PERIOD FoR FeMaves.—Except on Saturday, a rest period of ten minutes (to be counted as part of time worked)

shall be allowed fomales during each morning or afternoon. ~Whether the rest period shall be taken during the morning or afternoon
shall be determined by a majority of the female employees in the establishment conoerned. i

(9) ResriraTors,—Respirators must bo provided for the use of all employees,

_F. A, MARZORINT,
Seeretary for Labour.

Melbourne, 31st May, 1939.

By Authority: T. RinEr, Acting Government Printer, Melbourne.
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No. 178] THURSDAY, JUNE 15. [1939

Facvores and Shops Acte.

DETERMINATION OF THE GENERAL BOARD.

(Feather Preparing Section.)
Adjusted pursuant to section 21 of the Faclories and Shops Act 1934 (No. 4275).
Note.—This Determination applies to the whole of the State of Victoria.
FRANCIS ANTHONY MARZORINJ, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
I of the provisions contained in a determination made on the 10th December, 1937, by the General Board and published in the
Government Gazelle on the 23rd December, 1937, hereby issue an adjusted Determination showing the adjusted wages rates to be paid,

as from the beginning of the first pay period to commence in June, 1939, to any person or persons or classee of persons employed in
preparing feathers. .

1) ' Waiors PER WEER or 44 HoURs.

(a) Jmprovers. {%) Other Employees.

|
s d. 8. d.
Under 17 yoars of age - .. .. . 17 9 | All adults .. .. .. . . 81 ¢
17 years of age . . o .. .. 26 9
18 ” " - . . 36 9
19 i " 48 3
20 “ 59 0

Proportion (in any place).

|
{
4
)
|
One improver to each adult employee. i

(2) PromiBITION oF EMPLOYMENT.—The Board determines that no person shall be employed as an apprentice,
{(3) WeexLy Hours.—That the number of hours to constitute an ordinary week’s work shall be 44,

(4) Trves or BeEemNING anp EnDiNG Work.—That the times of beginning and ending work shall be :—

Time of DBogluning (not earlier than). Time of Endlag (not later than).
7.30 a.m. . . . «« 12 noon on Saturday.
7.30 a.m. .. . . «» 5.30 p.m. on the other working days of the week.

(5) OverTiME.—That all time worked—
(@) Outside the times of boginning and ending work prescribed in clause {4); or
(b) Within such prescribed times, but in excess ot 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in
eomputing overtime, each day’s work shall stand alone.

(6) Hortpays.—(a) All employees, whether in & city or elsewhere, shall be granted the following holidays without deduction
of pay:—The days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's
Birthday, Christmas Day. and Boxing Day.

(b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall

not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and
a half days.

{¢) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on
the actual weekly wago paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding & holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the
employer or without having reosonable cause for having absented himself or herself from work, shall not be entitled to payment
for such holiday.

(¢) Any employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and a half in addition tgAhia'or her weekly wage. )

No. 178.—6837/39.
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{7) Terms oF EspLoYMENT.—(6) That notice equivalent to 44 working hours shall be given on either side .to terminate
employment. Such notice may be given at any time. This shall nob affect the right of the employer to dismiss any employee
withont notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(6) In lieu of such 44 working hours’ notice, exoept in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vice versa the employee leaving his employment without notice shall forfeib 44 hours’ wages, which may be deducted from any
wages due.

{c) Provided that any notice determining the employment solely for the purpose of evading payment for preecribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays ocourring or
observed between such notice to terminate and the re-engagement, if any.

‘ F. A, MARZORINI,

Seoretary for Labour.
Melbourne, 31st May, 1939,

By Authority : T. RIper, Acling Government Printer, Melbourne.



