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Factories and Shops Acts.

DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 15th February, 1938, has
bad the power to determine the lowest prices or rates which may be paid to any person, employed—

(1) in carting or driving, or in accompanying a carter or driver, and assisting him in carting, driving, loading, unloading,
or delivering in connexion with or incidental to some trade or business, but not including persons employed at such
work in connexion with a trade which may be or is the subject of a determination of any of the following boards,
viz. 1—

Bread Carters Board,

Chaffcutters Board,

Coal and Coke Board,

Quarry Board,

Shops Board, No. 3 (Butchers),

Shops Board, No. 4 (Butchers—Country),

Shops Board, No. 5 (Butchers—Provincial),

Shops Board, No. 7 (Country Shop Assistants),
Shops Board, No. 12 (Fuel and Fodder),

Shops Board, No. 13 (Fuel and Fodder—Country),
Shops Board, No. 15 (Grocers);

{2) in or in connexion with any stable in which are stabled the horses used in his trade or business by any person subject
to the Determination of the said Carters and Drivers Board;

(3) in driving horse-drawn passenger vehicles hired or plying for hire;
(4) in the business of a livery stable keeper or in a stable where cabs or cab borses are kept;

(5) in connexion with motor assembly works, warchouses, or showrooms—

(a) in driving mechanically propelled vehicles in the course of their sale, their delivery to purchasers, or their
registration ;
{b) as instructor driver.
has made the following Determination, namely :—

(1) That on the 2nd June, 1939, the last previous Determination of this Board shall be revoked and replaced by this
Determination,

(2) APPRENTICES AND IMPROVERS.
Wagea per Week. Proportien (by any Employer),
: £ s d
Ubder 19 years of age . . . .. 211 0 Apprentices.
19 and under 20 years of age . . . 217 0 One apprentice to every three or fraction of three workers
20 years and over .. . .. ..Adult rate | receiving not less than the minimom wage.
Improvers,
One improver to every five drivers receiving not less than the
minimum wage,

Apprentices and improvers shail be subject to the number of hours per week as fixed for their respective seotions.
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{3) Apurr EMPLOYEES,

‘Wages per Week.

Within 20 Miles of G.P.O.,
—_— . Melbourne ; within 10

Miles of G.P.0,, Geslong,
within & Milea of tho Chief | At Yalloura. Al Other Parta
Post Office, Warrnambool ; o
and within the Mildura
and Gippaland Districts.
) £ 2 d £ e d £ s d
Prrsons EMPLoYED IN CONNEXION WITH THE DISTRIBUTION OF
PrTrROL AND PETROLEUM PRODUOTS.
Driver of a motor waggon with a combined weight of vehicle and
maximum load of under 10 tons .. . . .. 417 © 5§ 3 6 414 0
Driver of a motor waggon with a combined weight of vehicle and
maximum load of 10 tons and up to and including 13 tons 419 0 6 5 8 418 0
Further tonnage for each complete ton over 13 tona—Ils. per week
extra.,
Motor driver’s assistant and any employee not specified above .. 410 417 6 318 ©
Arr, OrHER PERSONS. .
Employee driving jinker, boiler truck, V., or float— B
One horse .. .. . - . . 411 417 6 4 8 4
Two or three horses . 416 0 5 2 6 413 0

Additional horses—6d. extra per d.a:y for each extra horse
Other employee driving-—

One horse . . . .. .. .. 4 50 411 6 4 2 0
Two horses .. .. . . . . 410 O 416 6 4 70
Three horses - . . i . . 413 0 419 6 410 0
Four horses . .. .- . 415 0 51 8 412 0
Five horses 416 0 6 2 6 413 0

Additional horses—8@d. extra per day for each extra horse except
where horses are drawing timber on a tram line
In chargoe of more than one vehicle separately horse drawn—1Is,
extra per day for each additional vehicle
Person employed in connexion with motor assembly works, ware-
houses or showrooms, in driving mechanically propelied vehicles
in the course of their sale, their delivery to purchasers or their

registration ; or as instructor driver . . 410 0 416 6 4 70
Employee driving—
Motor bicycle with side car .. .. 4 6 0 412 6 4 3 0
Other motor vehicle having maker’s capacity of—
25 owt, or less .. .. . .. .- .o 410 0 416 6 4 70
Over 26 cwt,, but not over 3 tons . .. .. 414 O 5 0 G 411 0
Over 3 tons but under 6 tons .. . . .o 417 0 5 3 ¢ 414 0
Further txl)(nnag&—lor each complete ton over § an oxtra la.
wee!
Motor (not being a tractor) drawing trailer—1s. extra per day
for each trailer
Loader .. . s .. . .- 4 70 413 6 4 4 0
Leading loader . . - . . 413 0 419 6 410 0
Stableman . .. .. .. . 4 3 0 4 9 6 4 00
Head stableman .. .. .. .. .. o 4 70 413 ¢ 4 4 0
Sanitary depot employee who ploughs in nightsoil or digs trenches
and buries it therein - .- . . . 4 8 0 414 6 4 5 0
Sanitary carter’s mate . . .. 4 6 0 412 6 4 3 0
Supervisor .. .. .. .. .. N 411 © 417 6 4 8 0
Horse driver's assistant, motor driver’s assistant, washer, yardman,
and any employee not elsewhere specified .. .- . 4 1 ¢ 4 7 6 318 0
(4) ExTra RaTES. Per Woek,
s d.
TFurther additional amount for employee driving retail milk vehicle .. . . . 9 0
Further additional amount for employee driving bulk milk vehicle .. . . . .. 10
Further additional amount for employee driving sanitary vehicle—
Between 7 a.m. and 10 p.m. . .. . .- . . s 3 0
Between 10 p.m, and 7 a.m. . .. . . . - .. . 8 0
Further additional amount for employee carting specially offensive material .. .. .. . 6 0
Further additional amount for an employee driver who is required to deliver fuel oil other than in drums
or packagesa .- . . .. .. . .. -- . . 3 0
Further additional amount for an employee driver who is required to cart or spread upon the streets tar,
tarred material, or bituminous products .. .. .. .. .- . N 8 0
Further additional amount for an employee driver (not a supervisor or not a driver of a retail miik
vehicle) who is required in any week to collect moneys and account for them as part of his duties .. 10
Further additional amount for an employee driver (not of milk vehicle) required to act as—
(a) Salesman of petrol and petroleum products in his vehicle . . 5 0
(b) Salesman of goods other than potrol or petroleum products in his vehicle .. o . 10
Further additional amount to an employee not in receipt of the immediately preceding additional rate
who is Tequired to cart fuel oil in drums, the aggregato weight whereof is 1 ton or more, at the rate of 3 0

DriveEr Proviping StasLiNg ror His Hogrse.

{5) Where a driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per week for each horse stabled

in addition to the rate of wages he is receiving at the time. All feed for horses s0 stabled shall be provided by the employer.
Waoe ror CasvaL EMPLOYEES.

(6) A casual employee shall for the time worked by him receive payment proportionate to the total weeldy rate for the class of
work with » minimum payment as for two hours, and shall also be paid a flat addition of 2a. 3d. for each day on which work is done by
him.

! . HicrEST F'ORCTION.

(7) Where an employee is called upon to perform two or more classes of work on any one day he shall for the purpose of assesaing
the rate of wages to be paid, be decmed to have worked throughout the whole of his working time on that day at the class for which the
higher rate of wages is prescribed.



Victoria Gazette 2149 No. 182.—~June 15, 1939

EnPLoYEE LEARNING ROUND.
(8) No reduction shall bo made from his wage when an employee is learning his round.

PaymENT oF WaGEs,

(8) (a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages :—

(1) Either the Wednesday, the Thureday, or the Friday in cach week shall be fixed as tho pay-day, and the pay-day once so
fixed shall not be altered more than once in three months nor without two weeks’ notice to the employces.

(2) All wagcs shall be paid on such pay-day, provided that in the case of employees concerned with the distribution of petrol
and petroleum products the wages shall be paid on such pay-day wherever practicable.

(3) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be made within
ton minutes of the time at which the employee ceases duty, and if it is delayed beyond that time through any fault er
delay of the omployer or because of the placo at which the employee has to cease work, the employec shall be paid for
the time of delay in excess of ten minutes at the rate of time and a half.

(4) All earnings, including overtime of employees, other than those connected with the distribution of petrol and petroleum
products, shall be paid within two days of the expiration of tho week in which they accrue, and of employees connocted
with the distribution of petrol and petroleum products shall wherever practicable be paid within two days of the
expiration of the week in which they accrue.

(b) The preceding part of this clause shall not apply to an industry in which the work of employees covered by this Determination
is only subservient to the main operations of such industry, but the practice followed for the majority of the employees in any establishment
in such industry shall be applied to employees therein covered by this Determination.

{c} This clause shall not apply to the Melbourne and Metropolitan Board of Works.

OrpiNary Working Hours PER WEEK.
(10} (a) The ordinary number of working hours per week for a weekly employce shall be as follows :—
o For drivers of sanitary carts not employed by the Melbourne and Metropolitan Board of Worlss—the number at present worked
as ordinary working hours.

For persons employed in connexion with the distribution of petrol and petroleum products . .. 44
For drivers of retail milk vehicles or assistants on such vehicles . - . .. .o 44
For drivers of aerated water carts, ice and ice cream carts—
In summer .. . .. .. .. . . . . .. . 48
In winter .. . . . . . . . . .. .. 46
For all others .. . . . .. . . . . .. .. 48

Such ordinary number of working hours shall not include time worked on a Sunday except in tho cases of the following :—

Porsons carting solely milk, cream and cascin curd or any one or two of them.

Supervisor.

Stablemen who are required t¢ work on a Sunday.

Sanitary carters.

Sanitary carters’ mates.

Sanitary depot employees.

Persons employed by the Melbourne and Metropolitan Board of Works in relation to the repairing of a breakdown in connexion
with waterworks, sewerage works, or main drainage works.

{6) All time worked by a weekly employee in cxccss of the ordinary number of hours herein prescribed shall be paid for as overtime
at the rate of time and a half,

(c) In computing the time to be taken as worked by a weekly employeo during a week containing any prescribed holiday to which
he is entitled by this Determination, if the holiday be on a day other than Saturday, 8 hours 48 minutes, and if the holiday be on a
Saturday, 4 hours shall in respect of the holiday be added as if actually worked to the amount of time actually worked by the employee
dnring the ordinary working days of the week.

Provided that in the case of a stableman if the employer within fourteen days of a prescribed holiday allow to him a day off in
lieu of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted day and the week in
which it occurs instead of in respect of the holiday and the week in which it occurs:

" Provided further that this sub-clause shall not apply to an employee who in the ordinary course works seven days o weck ag his
week’s work.
OrpINARY Workixe TiME PER Dav.

(11) (a) Exccpt as otherwise provided in this clause the time to be worked by & weekly employee without payment of overtime
rate shall not exceed @ hours and 40 minutes on any day from Monday to Friday (both inclusive) or 6 hours on Saturday.

Provided that in summer for a carter of ice or ice-cream the time on Saturday shall be 9 hours and 40 minutes instead of 6 hours,

(b} The time to be worked by a casual employee without payment of overtime rate shall not exceed 8 hours 48 minutes on any
day from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(¢) AN time other than meal times betweon the carliest starting time and the latest finishing time ghall, excopt in the cases of &
livery stable employco and of a carter of milk, cream, or casein curd, be considered as time worked. This cxception shall not
apply to drivers of retail milk vehicles or assistants on such vehicles.

{d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at the rate of time and o
balf.

(¢) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly employoe,
and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

) The work of each day or shift of drivers of rtetail milk vehicles or assistants on such vehicles shall be continuous
provided that all work done by such in any capacity in excess of seven hours on any day shall be paid for at the rate of
time and a half.

RaxGE or OrRpINARY WorkiNG Trum.

(12) (a) Except as otherwise provided in this clause ordinary working time shall not begin before 7 a.m. on any day nor continue
after 8 p.m. on any day from Monday to Friday (both inclusive), nor after 1 p.m. on Saturday. .

b) Any time worked by either a weekly or casual employee on any of the said days outside the timos preseribed in sub-clauso (a)
shall be paid for as if overtime at the rate of time and a half, except time worked by a person employed in connexion with the distribution
of petrol and petroleum products which time shall be paid for as if overtime at the rate herein aasigned to such time as follows :—

If before 7 a.m. on any day—Rate of double time.
I after 1 p.m. but not after 2 p.m. on Saturday or if after 6 p.m. but not after 7 p.m. on any other day—Rate of time and

o half.
If after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time.

(¢) Any time worked outside such timea shall not be counted as part of the ordinary working hours per week of aweekly employees
and payment therefor hall be in addition to any amount payable in respect of the weekly wago.

{d) Where a weekly employee is employed regularly either on shift or during a daily recurrent period the preceding sub-clauses
shall not apply, but for any shift or recurront period in which is comprised time occurring between 8 p.m. and 7 a.m., the rate of wage
elsewhere herein proscribed for the work shall be inoreased by 5 per centum,

{e) None of the preceding sub-clauses shall apply to—

A stableman or & yardman.
A driver employed at—
A fish, fruit or vegetable store;
A bread or pastry-cook shop;
Carting milk or cream or cagein ourd ;
Sanitary or rubbish carting ;
Carting nerated water or ice or ice-cream in summer:
Parcel oxpress carting.
Or by—
A coach or mail contractor.
The Melbourne and Metropolitan Board of Works at a sanitary depot, or in relation to the repair of a breskdown in
connexion with waterworks, sewerage works, or main drainage works.
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(f) This Determination shall not operate to relieve employers from complying with any present Statute of the State so far as sush
Statute deals with the hours at which goods may bo carted or delivered.

(g) All work done by a driver of a retail milk vchicle or an assistant on such vehicle in any capacity before the hour of 1 a.m.
or after the hour of 10 a.m. on any day shall be paid for at the rate of time and a half irrespective of the number of hours
worked for the day or week. Ixcept that in the case of such employees on retail milk vehicles delivering milk to shops,
factories, warchouses, or offices irside the city boundaries as defined by the Milk Board regulations, viz., Flinders-street to
Lonsdale-strect and Spring-street to Spencer-street, and in the case of employees on retail milk vehicles wholly delivering milk
to milk bars, institutions, shops, hotels, hospilals, boarding-houses and like places as ‘‘semi-wholesalo” milk, all work done
before the hour ot 5§ a.m. or after the hour of noon on any day shall be paid for at the rate of time and a half,

SranrriNg axn Frvismye WORE.

(13) (s) Where proper facilities are provided for an employeo to sign on when beginning work and to sign off when leaving work
tho work of such employee shall be deemed to commmence when he signs on at the yard or depot in the morning and to finish when he signs
off in the ovening.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee enters the
yard or depot in the morning and to finish when he leaves the yard or depot in the evening :

Provided that in any case where the horses are stabled at tbe driver’s own home, then the driver shali bo allowed twenty minutes
in the morning and fiftecn minutes in the evening to perform the neccssary stable work.

(b) A driver of a milk cart need not sign on or off when he starts and leaves work, but ho shall sign thoe timo book or time sheet
onco a day. Time books now in use may be continned.

ALTERATION OF STARTING AND FrnisEinGg TIMES.

(14) (a) Where an employer concerned with the distribution of petrol and petroleum products desires to vary or change his
starting time he shall give one week’s notice of such variation or change to his employees, and where any other employer desires to vary
or change his starting and finishing time he shall give two weeks’ notice of such variation or change to his employocos.

(5) In overy case a notice of the intended chango shall bo posted at the depot or yard.

Casval EMPLOYEE ToO BE NOTIFIED IF NoT REQUIRED.

{15) A casual employeo shall bo notified at the end of the day if his services are not required next working day ; failing such notice
& full day’s wages shall be paid for the next working day.

WoRE ON SONDAY.

(16) (a) Except as othorwise Erovided in this clause or in the Faotories and Shops Acts an employee required to work on Sunday
shall in addition to any amount payablo in respect of a weekly wage be paid as follows for any time worked on tho Sunday with a minimum
payment aa for three hours—
TFor & weekly employce attending on Sunday as required to feed and attend to horses where tho employer docs not employ
any stableman—Ordinary time.
For a stableman working seven days or seven nighis in ore woek--Ordinary time.
For a weekly employee driving a sanitary cart or being a sanitary carter’s mate or an employee at a sanitary depot—Ordinary
time,
For persons employed weekly by the Melbourne and Metropolitan Board of Works in relation to the repair of a breakdown
in connexion with waterworks, scwerage works or main drainage works—Ordinary time,
For a supervisor—Ordinary time.
For any other employee—Double time.
(b) This clause does not apply to—
A stableman working day work who receives one clear day’s rost in seven, or working night work who receives one clear night’s
rest in seven.

A driver while solely carting milk, cream and casein curd or any ons or two of them.

Weekry Times Owpe.

(17) (a) Every weekly employee shall bo entitled to timo off from work from the hour of 1 p.m. on some day in the wesk other thaz
Sunday in addition to the benefit of any holidays proseribed for him by this Dotermination.

Provided that in the case of shift employoes of tho Melbourne and Motropolitan Board of Works the timo of shall be from
1.45 p.m. instesd of from 1 p.m.

Provided further that whore an employer concerned with the distribution of petrol and petroleum products is unable to arrange
for such time off for any employee in any week, the employee shall be entitled to a clear duy or an additional half-day after the hour of
1 p.m. in tho next succeeding week.

(6) A weekly employee being & supervisor, bulk milk carter, sanitary carter, sanitary carter’s mate, employoe at o sanitary depot,
or person employed in relation to the repairing of a breakdown in connexion with waterworks, seworage works, or main drainage works
shall, in addition to the time off preseribed by sub-clause (4), be entitled to either Sunday or some other day in each week as a clear day
off from work. .

(¢} A weckly employee being a stableman who is not paid tho Sunday rate for work on Sunday shall be entitled if working day
work to one clear day and if working night work to ono clear night off from work in each week.

Houpavs,
(18) {3) Weekly employees shall be catitled without deduction of pay to the holidays observed in respect of-—
(i) New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, King's Birthday, Labour Day, Christmas
Day, Boxing Day, and
(ii) Within 26 miles of the General Poat Offico, Melbourne—Melbourne Cup Day.
Elsowhore—Any day agreed to by the employer and employees concerned.
(b) No weokly employco who has without tho consent of his employer and without reasonable causo absented himself from his
employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such holiday.
{¢) For all time worked by a weekly omployeo on such holidays, payment shall be made at the following rato—
On Good Friday and the Christmas Day holiday—Time and a half,
On any other holiday—Ordinary time.
The minimum payment shall be as for four hours’ work except in tho case of a carter solely employed to delivor ico to a hospita)
bofore 10 a.m.
Paymeont for work on a holiday shall be in addition to any amount payable in reapect of the weekly wage.
(d) The preceding part of this clsuse shall not apply to a stabloman, a groom, or a driver carting milk, when doing work solely as
such: (¢} For all time worked by s casusl employce on such holidays payment shall be made at the following rato—
On Good Friday and the Christmas Day holiday-~Double and o half time.
On any other holiday—Double timo.

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice to a hospital
before 10 a.m. As well as the payment prescribed by this sub-clause the flat addition of 2s. 3d. prescribed by clause (6) shall be paid.

{f) Where a weekly employee is entitled to any holiday prescribed by this Determination, his employer shall notify such employee
on tho working day immediately preceding such holiday if his services are required thereon and if such notico bo not given the omployee
shall be entitled to take such holiday without deduction of pay.

(g) If an employer intends not to carry on business on & day generally observed as a holiday although not prescribed as such in this
Determination, and fails to notify a weekly employee to present himsolf for duty on such day, ho shall not be entitled to make a deduction
from the wages of the employes " or not so presonting himself.
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ANNUAL LEAvE oR MiLR CarTERS, SANITARY EMPLOYEES, STABLEMEN, AND OTHERS.

(18) A milk carter, sanitary employee, stableman, or other employee if generally required to work seven days in the
week shall, at the expiration of each twelve months’ service, be allowed—-

In the case of a rotail milk carter . . .. Two weeks’ holiday on full pay.
In other cases .- . . .. One week’s holiday on full pay.

If an employee leaves or is dismissed before tho expiration of twelve months, he shall bo given or paid for holidays
pro rala in accordance with the length of service, viz, :—

Retail milk carter .. .. .. . .. Two days for each two months of service.
Employee, other than a retail milk carter . .. One day for each two months of service.

If the business be sold or transferred during the period of service, the employee shall be entitled to the holidays at the conclusion
of twelve months’ service with the firm or business,

This clause in so far as it relates to employecs other than reteil milk carters, shall also apply to a carter of petrol and
patml:um products employed by a dealer in such products whether he is generally required to work soven days in the week
or not.

Mgarn Times,

(20) {(a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in the case of
an employes required to continue working after 2 p.n., each employee not working on shift shall be allowed a break of one hour without
pay as & meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for s meal time is allowed
shall be paid for at tho rate of ordinary time, the payment to be in addition to any payment due in respect of a weekly or casual wage.

(6) Except as otherwise provided in this clause no employee shall be required to work for longer than 5} hours without s break
for & meal time without pay of one hour, or half au hour in the case of an evening meal, but this sub-clause shall not apply to the driver
of a retail milk vehicle working in the carly morning.

All time worked aver t4 hovrs until such a break is allowed shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due i respeot of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the caso of any employce returning to the yard or depot after the
conclusion of any journey or delivery where such employee ceascs working not later than 7 p.m., Monday to Friday inclusive, and
1.30 p.m. on Saturday.

(c) Where an employeo is required otherwiso than because of his own defanlt or delay to continue working after 6 p.m. without
baving been informed in some way on the preceding working day that ke will be so required he shall be allowed 1s. 6d. as tea monoy.

An employee who is notified under this sub-clauso that be will bo reqaired to continue working, but who is not so required to
continuo working, shall be paid the prescribed tea money.

This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of any journey or
delivery whore such employee ceases work not later than 7 p.m.

{d) The obligation to pay ordinary time undor this clause in addition to weckly or other wages and overtime under any othor clause
of this Determination shall not be cumulative, but the employes in cases coming within this clause (20) shall be entitled only to the higher
payment.

Tue CoXTRACT OF EMPLOYMENT.

(21) Where an employee is usually employed without any express undertaking to employ him for at Jeast one week his employment
shall be deemed to be that of a casual employee, but in all other cases where an employee is mot in express terms engaged as a casual
employee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be terms and conditions of weekly employment :—

(a) Tho engagement shall not be determined on either side, except upon one week’s notice, which may be given at any time
but an employer may pay one week’s wages in lieu of giving such uotico,

(b) Where a notico is given by an employer purporting to expire within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employce to believe that he is to resume work not later
than one weck after New Year's Day or Easter Monday such notico shall have no effect, and the engagement shall
be deemed to have continued unaffected by such notice.

(¢) A weekly employee shall not be changed to a casual employes within the week next preceding Christmas Day or Good
Friday.

(d) Notice tz detormine the engagement which is given every week or otherwise in such manner that the employee is not able
to know with certainty a weok before a particular date whether his engagement will or will not be determined by the
employer upon that date shall not be decmed a valid notico unless given during a general or shipping or coal strike.

(e) Subject to sub-clause (f) of this clause an employee to become entitled to payment of the weckly wage prescribed by this
Determination is to he available, ready, and willing to perform such work as the employer shall from time to time require
on the day and during the hours ususlly worked by the class of emplayce comprising him, but any employee so availabls
ready and willing to work for the whole woek and not justifiably dismissed for any reason set out in sub-clause (k) of
this clause shall be entitled to a full week’s wage.

{f) Whero an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter
or for a proportionate aggregate in a longer period, but not exceeding one of four days in any year of the employment.

In computing the time to bo taken as worked by a weekly employee during a week containing any day of such
absence to which be is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8
hours 48 minutes, and if the day be a Saturday, 4 hours shall in respect of the day be added aa if actually worked to
the amount of time actually worked by the employee during the other working days of the week.

(g) Subject to sub-clause (f) of this clause and to the provisions of this Determination as to holidays, if an employee abaents
hirself from work his employer shall be entitled to deduct from his week’s wages an amount corresponding with the
period of absence.

(k) Notwithstanding anytbing in this clause an employer may at any time forthwith dismies an employee for refusal or neglect
to obey orders, misconduct, or carelessness in the performance of his duties, or if after recoiving one week’s notice of
determination of engagement ho does not carry out his duties in the snmo manner as before such notice.

(¥} If an employee be justifiably dismissed for any reason set out in the last preceding sub-clause he shall be entitled to payment
proportionate to the time worked, but to that only.

/7) Should any employee be dismissed during the course of a week, any wages due to him under this Determination shall be
paid to him forthwith.

JUNI0RS NOT TO BE EMPLOYED IN CERTAIN CASES.

(22) No junior under nineteen years of age shall be allowed to drive or be in charge of more than one horse in the Metropolitan
Distriot as defined in the Factories and Shops Acts, and no one under eighteen years of age shall be permitted to have sole charge of a
motor vehicle.

Tme Books.

(23) (a) Each employer shall at the depot or yard at or from or in connexion with which the employee works or at an office
convenient thereto keep a rocord or time book showing the name of each employce working for him, in which shall be entered the time of
starting and finishing work cach day, and the amount of overtime worked and the wages and overtime paid to each employee.

(&) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(c) Such record or time book shall on demand be produced by the employer for inspection to any officials (not more than three in
number at the one time) of the Federated Carters and Drivers Industrial Union of Australia, or the Amalgamated Road Transport
Workers Union of Australia duly authorized in writing by the president and secretary of the local branch or sub-branch of such organization,
at the place where the record or time book is kopt between the hours of 10 a.m. and noon on any day between the st and 27th inclusive
in each calendar month except on pay day or the day before.
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In the caso of the first inspection seven days’ notice shall be given to the employer of the intended inspection, and in the caso of
any subsequent inspection one day’s notice shall bo given,

Provided that in its application to retail milk carters such record or time book shall on demand be produced by the
employer for inspeetion to any officials (not more than three in number at the one time) of the Federated Corters and Drivers Industrial
Union of Australia, or the Amalgamated Road Transport Workers Union of Australia, duly authoiized in writing by the
president and secictary of the local branch or sub-branch of suchb organization, at the place where the record or time book
is kept. Such inspection shall be completed ss soon #s is reasonably possible.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose of recording
the time of each employce, in which case each employee shall, at the end of the week, enter or record the wages and overtime received
on some card or cheok used in connexion with such clock.

{€) Where an cmaployee performs work for which a special rate is provided, a record of such work and the nature of the samo shall
be recorded in the time book or equivalent record.

DETERMINATION TO BE Exminrrep.

(24) A copy of this Dotermination shall be exhibited by each employer whore the industry is carried on, by being posted or hung
up in a place where it is easily accessible to the employees withovt having to ask the permission of the employer.

LustrrarioN op EmpLOYERS' LIABILITY.

(26) Where an employer has made a payment to an employee, which payment purports to be a paymont of the wages payable
under this Determination to the employee for any period, such employer shall not be liable to pay to the employee any further sums
prescribed by this Determination in respect of any scrvices rendered to such employer during such period, unless within a period of three
calendar months after the last day of such period a domand in writing of such further sum claimed has been given to the employer by the
employee or some person on his behalf or by the local representative of the Federated Carters and Drivers Industrial Union of Australia
or the Amalgamated Road Transport Workers Union of Australia,

TEMPORARY CHANGE OP STABLE.

{28) (a) If after an employee has come to work as required at one starting place, his employer tranafers him to another starting
place any reasonable cost of fares incurred in going to or from the latter shall be paid by the employer.

(6) If an cmployeo is transferred temporarily to work at or from a starting place which requires him to travel from his home at
least 1 mils more than is required by his ordinary starting place, any extra time so caused to be used by the employes shall be paid
for at the rate of ordinary time, and any reasonablo extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANCES.

(27) {a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at night
shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day at least. Providod
that where an employee travels by boat or other conveyance in which his ticket includes meals and bed, he shall not be entitled to the
said allowanco, and provided that where an employer carrying on a coach and mail service provides or is willing to provide meals and
bed the employee is to have the option of receiving 8s. €d. per day or accepting the meals and bed provided by the employer.

(b} An employee prevented from returning with his turnout to tho depot or yard from which he started shall be paid any travelling
oxpenses he has to incur, and as if for time worked for the time he reagonably takes to get to his home beyond the time ke would
bave taken to get to his home from the dopot or yard,

{¢) Whero an employce, employed in connexion with the distribution of potrol and petroleum products, is required by his employer
to travel as o passenger by any convoyanco, he shall whilst so travelling, be paid at ordinary rates up to a maximum of twelve hours ous
of every twenty-four, except on Sundays, when payment shall be at the rate of time and a half.

Gear AND RopEs To BE SupPLIED BY EmProvEn.

(28) An employer shall supply his employees with all gear to secure any loads to bo carted by them, and necossary ropes, chains,
hooks, trucks, and skids. and effective lamps.

HEAVY ARTICLES.

(28) An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry goods over
200 1b. in weight.
ArTicLEs oy CroTHING.

(30) Where an employoe is required by law or by his employer to wear any special uniform, cap, overall, or other article, it shall
be supplied and paid for bv the employer.
Drivers of retail milk vehicles shall be supplicd by the employer with at least two overalls a year.

HousixNa,

(31) (a) Any employee required by his employer to live at a stable, yard, or garage, shall be provided with suitable accommodation
free of cost. ’

(b) 1f an employer provides proper housing accommodation for an employee and his wife and family where such employee elects
to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at which a similar house
in the same locality would ordinarily let. '

No CoLLeEoTING BY RETAIL MILK CARTERS,

(32} No retail milk carter shall collect or be permitted to collect any accounts other than cash snles or cash collections on
the round during tho ordinary course of milk delivery.

Dzrintrions.
(33) Unless a contrary intention appears oxpressions used in this Determination shall have meanings as follows :—

(a) Junior means any person under the age of 21 years in receipt of less than the adult wage.

(5) Casual employee means an employee who is nat employed as a woekly omployee.

(¢) Head stableman means a stableman in charge of or directing the work of other stablemen.

(d) Yardman means any employce, not otherwise specified, employed in or in connexion with a stable or yard.

(e) Horse driver’s assistant and motor driver's assistant means any employee who accompauies the driver to assist in loading,
unloading, or delivering.

(f} Loader means any employce engaged in loading or unloading any goods, wares, merchandise, or materials on to or from
any vehicle and in work incidental to such loading or unloading.

(9) Bulk milk carter means a person carting milk or cream in bulk from producers to depots, railways, retailers or
factories, or from depots or railways to factories for treatment or manufacture, or to retailers.

(k) Retail milk carter or driver of a rotail milk vehicle means any person carting milk or cream other than any
person defined in sub-clause (g) hereof as a bulk milk carter but including persons carting milk to milk bars,
institutions, shops, hotels, hospitals, boarding houses, and like places.

(i) Supervisor means any person whose duty it is, in addition to carting or driving, to collect moroys and exercise supervision
over the work of drivers or other employees.

(j) Official means any person suthorized in writing by the president and secretary of the local branch or sub-branch of the
Federated Carters and Drivers Union of Australia, or of the Amalgamated Road Transport Workers Union of Australia.

(k) Sanitary carter’s mate means an employeo who accompanies the driver to assist in loading or unloading.

{l) Jinker means a vehicle with s forecarriage, or a vehicle (where & dray takes the place of the forecarriage) and a bow axle
under which the load is slung.

(m) Boiler truck means a vehicle on four low wheels, with or without springs, generally used for the carrying of boilers.

(n) Float means a vehicle on four wheels with or without springs generally used for carrying plate glass or other heavy material

{0) Specially offensive material means bone dust, bones, and blood manure, dead snimals, offal, fat (including that which is
carted from hotels or restaurants or other places in kerosene tins), tallow in secondhand casks, greon skins, raw hides,
and sheep ekins when flyblown or maggoty, sausage skin casings, except when packed in non-leaky containers for
congumption, .

o
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(p) Horse means any beast of burden except a bullock. .

(g) Saturday for the purpose of this Determination means either Saturday or such other day as is at present observed as the
weekly half-holiday in a particular industry or district.

{r) Holiday means any holiday preseribed by this Determination,

(8) Winter means from the 15th day of April to the 15th day of October.

() Summer means from the 16th day of October to the 14th day of April, inclusive.

(z) Rate of ordinary time, of time and a half, of double time, of double time and half time, and of treble time, and any like
expression, means respectively a rate per hour of—

(i) in the case of persons employed in connexion with the distribution of petrol and petroleum products 1/44, 3/88,
1/22, 5/88, and 3/44 of the prescribed weekly rate for the relevant class of employee ;

(i) in the case of all other persons, 1/48, 1/32, 1/24, 5/96, and 1/16 of the prescribed weekly rate for the relevant
class of employee.

(v} Shift, or any like expression, means work done in relay by successive men or sets of men without any considerable break
between the ending of work by one man or set and the beginning of work by the next man or set.

(w) For vehicles carrying petrol and petroleum products “ maker’s capacity ” in the case of any dispute shall mean the gross
loaded weights permitted by the maker of the vehicle less the tare weight thereof. Tare weight includes the weight
of chassis, cab body and/or tank and equipment.

(z) For vehicles other than those carrying petrol and petroleum products ** maker’s capacity »* shall mean the capasity shown
in the certificate of registration issued under the Motor Car Acts.

{y) thﬁl oil ” for the purpose ot wages chall mean a residual oil, an unprocessed crude oil, and/or a Diesel oil that is not a

istillate.

PERIODICAL ADJUSTMENT OF WAGES.

(34) The wages rates set out in clause (3) are based upon the following basio wage rates and, pursuant to the provisions of section
21 of the Factories and Shops Aci 1934, shall be automatically increased or decreased by the same amount, and st the same time, as
such basic wage rates. -

Fhe

basiec wage rates shall be adjusted as prescribed in clause (35).
TaBLE “ A”—Basio Wage RaTEa.

Index Number Original Index
Place, Baslc Wage. Set Assigned. | Number Division.

Victoria—

‘Within 20 miles of G.P.0., Melbourne . . . .
Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic
wage for Melbourne.
Warrnambool, within 5 miles of chief post office—same as the contempor-
aneous basic wage for Melbourne. ) .
Mildura and Gippsland Districts—same as the contemporaneous basic wage
for Melbourne.

Yallourn—until further order the same amount in excess of Melbourne as
bt present, viz., 6s. 6d. per week.

Elgewhere—3s. lesa than the contemporaneous basic wage for Melbonrne.

£ s d
315 0 Melbourne .. 920-932

(36)

ADJUSTMENT OF Basio WaGE.

(a) Until the beginning of the first pay period to commence in June, 1939, the amounts of the basic wage shall be as
prescribed in Table ““ A > of clause (34.)

(6) For each future period of thirteen weeks beginning with the first pay period to commence in & June, o September, a December,
or a March the amounts of the basic wage shall be adjusted by the following method according to the position and fluctuations (if
any) of the Commonwealth Statistician’s * All Items ” retail price index numbers,

For the purposes of this Determination the expression  Commonwealth Statistician’s retail price index numbers ” or any like

expression

means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly se

.purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
tatistician :—

(1) The index number get to be applied to a place is that assigned thereto in Table “ A™ in clause (34).

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table (or ini any extension thereof) to the index number division comprising that
number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such period of thirteen weeks.

TasLE “B.”
Index Number Divislons, Besic Wage. Index Number Divisions. Basic Wage.

£ s d. £ o d,
735-746 . .. .. . 3 00 859-870 . . . . 310 0
747-7159 . . . . 310 871-882 . .e .o . 311 0
760-771 . . . . 320 883-895 . .. . .. 312 0
772-183 . . .. . 3 30 896-907 . . . . 313 0
784-796 . .- . . 3 40 908-919 . .. . . 314 0
797-808 e .. .e . 8 5 0 920-932 .. . . .o 316 0
809820 . . . . 3 60 933-944 . .. .. . 316 0
821-833 . .. . e 3 790 945-956 . . . . 317 0
834-845 . . . . 3 80 957-969 .. . . .. 318 0
846-858 . . . .- 390 970-981 . . o . 319 0

The index number divisions in this table are based upon the equating of the index number 1000 with a basic wage of 8la. per

week, and

any extension of the table must be similarly constituted.

D. GRANT, Chsirman.
H. N. JONES, Secretary.

Melbourne, 16th May, 1939,

By Authority : T. RIDER, Acting Government Printer, Melbourne.






