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Tactories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

{Lampshade Section.)

Adjusted pursuant to scction 21 of the Fuctories and Shops Act 193¢ (No. 4275).

Noru.—This Determination applics to the whole of the State of Victovia,

O |

Iy m

iosd

FRANCIS ANTHONY MARZORIXNI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
of the provisions contained in a detefmination made on the 17th December, 1938, by the General Board. and published in

the Government Qazeite on the 9th January, 1939, hereby issue an adjusted determination showing the adjusted wages rates to be
puid, as from the beginning of the first pay periodd to commence in June, 1939, to any porson or persons or classes of persons

employed in manufacturing or preparing—

(a) Silk or parchment lampshades.

(b) Lampshades of all types other than those made of silk, parchmont, glass, metal, porcelain, earthenware, synthetic resin
casein, or other substance of a nature similar to synthetic resin or casein.

m Waaes PErR Week oF 44 Hours.

(a) IMPROVERS.

(6) Oraer EMPLOYZES.

Males. Females.

s d. s d.

Ist year’s experience .. 16 0 | lst six months’ experience.- 13 6
2nd " .. 22 9 |2nd , » - .. 16 6
3rd " .. 31 3 |3d ,, ”» . .o 1909
4th » .. 42 6 | 4th ,, » » . 28 0
5th  ,, - .. 54 0 |5th , ” 26 3
6th " .. 62 6 |6th ,, ’ ”» 29 6
7th ,, " .. 86 8 Tth ,, ” » 32 9
8th ,, " » 37 0

And thereafter the minimum wage.
PROPORTION.

Two male improvers to the first male person receiving not less than the
minimum wage, and thereafter one additional male improver to each additional
male person receiving not less than the minimum wage.

Three female improvers to each female person receiving not less than the

wminimum wage.

|

Males.

Persons engaiged in cutting out material
for parta of lampshades . ..
All others . ..

Females.

Persons engaged in sketching, painting
or decorating by freehand or stencils .,

Persons engaged in assembling and at-.
taching parts of lampshades (including
trimming and sewing} .. ..

All others .,

81

51

46
43

(=2
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(2) PrommsrrioX oF ExeroymexT.—The Board determines that no persou shall be employed as an apprentice.
(8) WeerLY Hours.—That the number of houra to constitute an ordinary week’s work shall be 44.
(4) Tmes or Brarvnixe asxp Expixe Work.—That the times of beginning and ending work shall be:—
Time uf Begiuning (not earller than). Tims of Ending (not later than).
7.30 a.m. .. .. .. . .- 18 noon on Saturday.
7.80 s, .. e v . .. §'pa, on the other working days of the week.

(6) OveErTME.—That all time worked—
(@) Outside the times of beginning snd ending work prescribed in clause (4); or
(b) Within such prescribed times, but in excess of 44 hours in any one week—
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, each day's work shall stand alone.

(6) HoLIDAYS AND SUNDAY WoORE.—That employees shall be entitled to the following public holidays without deduction of
pay :—New Year's Day, Austrolia Day, Qood Friday, Eggter Monday, ging;i Birthday, Labour Day, Anzac Day, Christmas Day,
and Boxing Day, or such other day as is generally obiseryed in the locality 68 a substitute for any of the said days respectively.

Work done on Sunday or on any ofg the above-mentioned holidays shall be paid for at the rate of double time.

(7) Terms or EmprovmenT.—(¢) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without natice for malingering, ipefficiency, ngglect of duty, or misconduct (in which cass wages shyll be paid up to time of dismissal
only), or to deduct paymept for any day the pmp!g;yee cannot be nsefully employed becatsa of any strike, or thraigh any breakdown
of machinery, or any stoppage of work, or apy cguse for which the employer cannot be reasongbly, held responsible, '

(4) In lisu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages;
and vice versa the cmployee leaving his employment without notice shall forfeit 44 hours’ wages, whic{n may be deducted from any
wages due. .

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holiduys,
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any.'

(8) Rest Periop wor FrmaLks.—{a) That females engaged in sketching, painting, or decorating by freehand or stencils, shail
be allowed, during each morning and afternoon, an interval of ten minutes for rest after two hours’ work, such interval to count as
part of time worked.

(b) That females engaged in any work not specified in the foregoing sub-olause, wherc the spell of duty exceeds four honrs
shall be allowed an interval of ten minutes in the third hour for rest, such interval to count as part of time worked.

. ¥. A. MARZORINT,

Secretary: for Laboyr,
Melbourne, 31st May, 1939, :

By Authority: T. Riper, Acting Government Printer, Melbourne,
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Faotories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.

(Vinegar and Yeast Section.)
Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
Nore.—This Determination applies to the whole of the State of Victoria.
l FRANCIS ANTHONY MARZORINT, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
., of the provisions contained in & determination made on the 16th September, 1938, by the General Board, and published in the
Government Gazcite on the 6th October, 1938, hereby issue an adjusted determinstion showing the adjusted wages rates to be paid

us from the beginning of the first pay period to commence in Junc, 1939, to any person or persons or classes of persons employed
in manufacturing or preparing vinegar and yeast.

1) WAGES PER WLEK OF 44 Hours.
(@) 1MPROVERS. (b) Apurts.
Males. Females. Males.
s d. s d. s d.
Under 17 years of age .. .. 29 3| Under 17 years of ago . .. 28 9| Leading hand, namely an
17 years of age . .. .. 35 6 17 years of age .. .. .. 31 6 employee who, with the
18 ,, N . . .. 46 9 (18 " . . .. 3 0 authority of his employer,
19 ” .. .. .. 58 919 » - . .. 39 0 exercises supervision over
20 ,, " .. .. .. 64 620 - " . .. 41 3 the work of any other
employee or employees .. 85
L v— s Man engaged in cleaning
and thereafter the rate prescribed for adults. vinegar generator ..*81 0
*Together with an additional
ProPORTION (in any place). 78. 6d. for each generator
cleaned.
One male improver to evory three or fraction of three male persons receiving not less than the | All others .. .81 0
minimum rate prescribed for male adults. '
One female improver to overy three or fraction of three female porsons recoiving not less than Females.
the minimum rate prescribed for female adults.
All adults .. .. 43 6

{2) Promisirion oF EmpLoyMENT.—The Board determines that no pnﬁon shall be employed as an apprentice.
(3) WeekLy Hours.——That the number of hours fo constitute an ordinary week’s work shall be 44.

(4) TmMEs or BEGINNING AND ENDixG Worx.—That the times of beginning and ending work shall be :—

Time of Beglnning (not earlier than). ‘Thue of Ending (uot later than),
6 am. .. .. . .. 12 noon on Saturday (not more than four hours to be worked daily).
6 a.m. .. .. .. .. 6 p.m. on the other working days of the week (not more than cight hours to

be worked on any day).
(5) Overmime anp Tes Moxgy.—That all time worked— .
(a) Outside the times of beginning and ending work preserited in clause (4); or
(b) Within such prescribed times, but in excess of 44 hours in any one week—
shall be paid for at the rate of time and & half. ‘
Employees who are required on any day to work overtime oxtonding beyond 5.45 p.m. on Monday to Friday inclusive, or
12.45 p.m. on Saturday, shall be paid 1s. 6d. tea money, unless on the provious day before ceasing work they shall have been notified
of the intention to work such overtime. Where such notico shall have been given, and any new circumstances arise, the employer
shall, except on Saturday, be entitled before 12 noon on the day appointed for such overtime to cancel such notico, and in that
case the employee shall not be entitled to tea money.

(6) HoLpavs AND Suxpay Work.—That employces shall be entitled to the following public holidays without deduction of
an :—New Year’s Day, Australia Day, Good Friday. Easter Monday, King's Birthday, Labour Day, Anzac Day, Christmas Day,
oxing Day, and Melbourne Cup Day, or such other day as is genorally observed in the locality as a substituto for any of the
said days respectively.
Work done on any of the above-mentioned holidays shall be paid for at the rate of double timo ; if dono on Sunday, at
the rate of time and a half,

No. 200.—6826/39.
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(7) CasvaL Ewrroypes.—A casual employee shall mean and be deomed to be any employeo engaged for & less period than
5 s

44 hours per week. All casual employces in cOmpress Veast factoriss”and vinegar works shall be paid ono-tenth per day in
addition to wages otherwise prescribed herein. R !

(8) Terms or EmproyMENT.—AIl omployees shall be ongaged by the week, and shall bo paid wookly. A week’s nobice
shall bo given by the employer or omployes to’dptermide employmorit, of, in“lidh of such notico, a weok’s wages shall bo paid.
Such notice shall be given at the end of a working'week,” All 'timo ‘of nBserico from work shall be deducted from the employeo’s
wages, oxcept absence on the holidays horeinbei;o';e mehtioned and eXcopt” ahsenéé without deduction of pay in accordance with
tho following provision : — o e AR

Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidence within twenty-four hours of the beginning of the employeo’s consequentisl absence, he shall on
account thoreof be entitled without deduction of pay to absent himself from’ work for one day in cach quarter or for a

proportionate aggregate in a longer period, but not exceeding one of four days in any year of the employment.
(9) SrowErs.—Adequate hot and cold showers s!}a.ll, be providpd by ea‘._ch cvmployer for his employees.

(10) AxNvaL Leave oF Ansexor.—Bach employee on coinplotion of twelve months’ service shall bo grantod six days’ loave
of absencd, on"full pay™ ‘ATpro tata, leavo of Qbseg‘lce shall be granted to all employees who havg wprkerd six months or over.

(11) WaTerrBoOF CLOTHING AND CLoos.—Where an employee is called upon to work in or with water. he shall be
provided ‘with’ waterpfoof ‘eldthing, aprén, nd‘clogs free during thé time’he shall be called nipon®td' pdrorm such duties.

F. A. MARZORINI,

Melbourne, 31st May, 1939. Secretary for Labour.

By Authority : T. Riper, Acting' Governmient ‘Printer, Melbourre.
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DETERMINATION OF THE LEATHER GOODS BOARDf

Faotories and Shops Acts.

. o
. i .

-

Nore.—This Determination applies to the following parts of Victoria, namely —The Metmpohban Dizirct as defined in the

Factories and Shops Acts and the Order in Council thereunder; such portions
within the said Metropolitan District ; the cities of Ballarat, Bendigo, Geclong,

Newtown and Chilwell; and the borough.s of Eaglehawk and Sebastopol

Geelong West, and Wurmmhboob

of the city of Sandringham 'a3 are

not included
the town of

IN accordance with the provisions of the Factories and Shops Acts the \Va.gea Board app9mbed to * determmo t.he loweat priceo or

rates which may be paid to any persons employed in the tradé of manulactunng—

(a) Articles made of leather or & substitute for leather, stch as—

Bags, braces, cases, cricket balls, pads, or other sporting goods gartets, poclutbook oovers, portmm'.mux, purses.
trunks, wallets ; . )

(b) Machine belting ;

(¢ Any other kind of leather goods—

* but not including persons subject to the jurisdiction of the Boot Board, the Rubl. ¢ 'I‘ruln erd or thn lu! llu-y n.nd Euum Bolrd ”
has made the following Determination, uamely :—

" o

]

D

. (1) That as from the beginning of the first pay peried to commence in June, 1939 the last ;mvmun Detnrmlnn.tton of the
Board shal! be revoked and replaced by this Determination.

@),

1 [
N ' e e

Apprentices or lmpmg-s.

Juvenile Female Workers.

T .
Other Em,loyees.

. ) WAGEB‘ Per Per Week
L Mares. FEMALES. [Hour. {44 Hours.
- . Whages per Waek (a) Male )ournoymen engaged in the . )
— of 44 Hours. * | Wages per manufucture, cutting, macnining orje. 4. | Ge, d
S‘;’“j‘u‘;& - |- repairing o machine belting . ..i12 14¢ - 95 0
Appren-| Im- |- . (b} Male ]0\1ruuruen engngu‘ in the
s - tices. | provers. manufacture, cotting, clicking,[" °
— machining or repairing of bags;[’ -
Females (other than apprcntwes trunks, leather, fibre, veneer,.vuls|: i)
a4 | & d | s d or improvers) engaged in tying- canite or canvas cases, leather and .
]ul, year—— off, or snipping ends of cotton,| * canva3sporting‘gom!s,’and all oxher Y
lat six months | 14 0|14 O} 14 O or cutting webs to lengths, | fuwy leather work © -.; L. ]2 3¢y 101

. opdeixmonths{ 18 618 6| 18 6 | _or sorting or eyeletting, or -

" 2ad year— putting on ands, or colmnng, or )
1stsix months | 22 0! 22 0| 22 O tying up, or prepurmg sample FEMALxs v - s
9nd six montha | 26 3 (26 3 | 26 3 cards, or turning “or’ rubbmg, .

Srd year—: = P B A S * out gloves :— v t{a) W'hol]y or partly mnhng——glndxwue
st six months | 29 829 9] 29 O baga (excopt lining out or mehing
2nd six months | 33 6 [ 33 6 33 6 doors or handles), kit or bulge,bags
4th year— WaoEs. Per Week {except “handles) and leather eases|
... /1t six months | 37 6|37 6 .37 6 b . exceeding 12 inches in lengtd, (ex-}
¢ ondsixmonths] 41 0141 0} 41 O, fours. _ cept music cawer). bullion . hags, h
5th year— s. trunks {except lining out tr\mka A
lseuxmontb.s 44 3144 3 lat year— other than lesther), hat boxes,|”
2nd six montha [ 48 3 | 48 3 16t 8ix monthe .. 14 O . can: -rs, musical, lnstmment, canvas(- o,
8th year— . 2nd six months .. 18 3 o leather suit . . W2 34| 101 O
i 1st six months | 60 6 | 60 6 2nd year— (b} Hund atitching crie ct punchlng, [ T
' ond six months [ 69 6 { 60 8 16t six months .. 18 @ medicine or footballs, or plglkln Dot
7th year— 2nd six months .. 21 3 leggings 35| 10} o
1st six months | 78 6 | 78 & 3rd year— (¢) Stiffening any s srticle enumerated m (PN
2nd six months | 87 6 | 87 6 1t six months .. 25 9 (a) above and (g) below over 12[ "7} Y7
7 . [ B P .. 2nd six months .. 28 6 inches in lenigth - - ,-..,2.;31’1- 101 ©
4th year— . (d) Framing up or nvettmg hy lmnd P A
18t aix months 33 0 machine Indies’ hand bags, purses ’
2nd six months ,, 98 O or we'las, ar making fibre cases|(;;
And thereafter .. @7 over 18 inches, or making framed| : .+ §. -
- P . . ', cames of any size ae dboanliB, B 101 O

No. 201--7076/39.
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Apprentioes and Improvers. i . : " Other Employees.
. FeT ) pur Weok of
PROPORTION (IN ANY PLACE). () Other machine rivesting and making Hout. |"44 Hours,
MALXS, X un(fimmed fibre cases 13 inches and s, d. s d.
Apprentices and Improvers. - under o - es e [} 143 60 9
The proportion of male apprentices and/or improvers that may be n St?g:g ‘ﬁmtz‘:ﬁ; bayngm\:l:il;;ng 2 324|101 0
employed to the number of adult males receiving not less than the (9) Fibro cases up to 28 inches in length T
minimum wage prescribed by this Determination shall be as follows :— (except rivetting), clamping on or
Apprentices. I'mprovers. Adult Males. . nailing frames and stiffenin 1 143 50 9
1 ar 1 to 1 (A) Machine sewing with unwaxed thread {1 133 50 9
1 " 1 - 2 (#) Lining out or making doors and
2 ”» 1 " 3 " handles of gladstone bags, handles
2 ” 2 " 4 of kit or bulge bags, music cases,
. 2 ”» 2 ", 5 lining out {runks other than A
O 8 and " 2or 6 leather trunks. .. TN ) B 320
. 2 » 3 od {5) Adult females employed on other work |1 148l 50 9
3 3 snd/or ] » 7 In the following . ,  viz.,
4 » 3 . 8 making purses, waflais, all classes
4 » 3 ”» 9 of fancy leather turned edge work,
-] ” 4 ” 10 mounting and creasing solid edge
5 ”» 4 - 1n fancy leather work, adult fomale
8 " 4 " 12 workers may be employed at a wage
1) » K3 " 13 of 50s. 9d. per week of 44 hours, but
7 » 4 " 13 there shall be in each workshop a
7 ”» 4 - 15 proportion of one mals adult and
8 " 5 " 16 one male apprentice to every ten
8 ” 5 - 17 female workers,
9 » 5 " 18 . :
9 ”» 5 » 19
10 " 6 » 20
10 ”» [ » 21
n » ] » 22
n ” [} ~ 23
12 " 7 » 24
And thereafter one additional male apprentioe to every two additional
udulll.‘ males, and/or one additional improver to every five additional adult
males, .
The ber or female apprentices and female improvers shall be in the
pmxrnlon of two female apprenti: female improvers to one female
worker earning not less than 50s. 9d. per week.

(3) Hours.—The weekly hours of employees shall be 44 hours for males and females to be worked in 5 days of 8 hours and one
day (Saturday) of 4 hours or 5 days of 8 hours 48 minutes each, continuously exocept for meal breaks.

The regular hours of work shall be not earlier than 7 a.m. and not later than 6 p.m. on five days of the week and not earlier

" than 7 a.m. and not later than 1 p.m. on Saturday or other day on which a half-holiday is kept. Provided that not more than 8 hours

48 minutes (except as provided in clanse 4 hereof) shall be worked in any one day in each week.

' {4) PAYMERT yoR OVERTIMB, SuNDAYS, AND Horinays.—(a) All time worked on any day before or after the regular working
hours shall be paid for at not leas than the rate of time and a quarter for the first three hours and doubls time thereafter.

(b) AD work dous on Sundays and holidays shall be paid for at the rate of not less than double time.

(¢} Piece-workers employed befors or after the regular working hours sball be paid for the first three hours one-fourth of hourly
rates and thereafter full bourly rates in addition to piece-work rates,

(5) HoLrpays.—Employees shall be entitled to the following holidays without say when no work is done :—The days observed as
New Year's Day, Australisa Day, Good Friday, Easter Monday, King's Birthday, Christmas Day, Boxing Day, Labour Day (in the
metropolis and in any city or town where there is a public celebration of Eight Hours Day). Union Picnic Day once in each year (in the
metropolis and in any town or city where such picnic is held‘)]J:rovided that the secretary or branch secretary of the Australian Saddlery
Leather 8ail Canvas Tanning Leather Dressing and Allied Workers Trades Employees Federation shall give written or printed notioe
of the intent.on vo hold the picnic, such notice to be sent by pre-paid letter vo each employer bound to observe the boliday not less than
four weeks nor more than six weeks prior to the date on which the picnic is to be held.

(6) Pay Dav.—The employer shall pay the employees all moneys due at least once in each week, before knock-off time, and not
Iater than Friday in each week. Any employee dismissed by his employer and who has worked only a portion of a week shall be paid
on ceasing work for all time worked during that week.

(7) Warrmve Toum.—Any employee kept waiting for work more than half an hour in any one ;lny shall be paid for the whole of
the time such employee is kept waiting on that day at not less than a sum equal to his or her average earnings.

(8) DErrvrTIoN OF A MALE JOURNEYMAN.—A male journeyman shall mean an employee twenty-one years of age or over, or ono
who has worked five years or more in connexion with the manufacture of—
{a) Articles made of leather or a substi for leather, such as—

Bags, braces, cases, cricket balls, pads, or other sporting goods, garters, pocketbock covers, port X, purses,

(3) Machine belting ; -

{c) Any other kind of leather goods—
but not including persons subject to the jurisdiction of the Boot Board, the Rubber Trade Board, or the Saddlery and Harneas Board.
Provided that the rates prescribed for improvers in their sixth and seventh years shall operate until the apprentice or improver has reached
the age of twenty-one years. i

(9 Lograron or Emrroven’s Liastirry.—Where an emg]eoyer subject to this Determination has made a payment to an
omcglo.\ ne qundh% this Determination which payment purports to be a payment of the wages Bayahle to the employee for any period,
such employer s not be liable to pay to the employee any further sums prescribed by this Determination in respect of any services
rendered to such employer during such period unless within & period of nine calendar months after the last day of such period a demand
in writing of such furtgur sum claimed has been given to the employer by the employee or some person on his be or by the local
ive of the Employees Federation.

(10) Enrrovzr To Fixp WorgsaOP, ETC.—The employer shall find workshops, light, bench room and supply all materials used
in connexion with the trade free of charge to the employees. .

A ¢

(11) Conprrions GoverNtsa PreoE-work.—The loweat prices or rates of payment to any person for wholly or partinlly preparing
or manufacturing any articls of the description referred to in the following schedules of rates respectively shall be the price or rate fixed
for tlie articlo in the said schedules respectively, subject to such extras or deduotions as are provided by the said schedules,
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Work shall be taken as pleted after passing the inspection of the employer or whoever he may appoint.

Material for workmen in the bag and leather goods trade shall be cut out. A deduction may be made if the material ia cut out.

Materia) given out shall be cut to length required. .

Machine sewing shall be done for the workman and preparing for same shall be done by the workman. .

When Ieﬂh is-specified, increase or deduction in quantity of stitching, or stitching or finishing shall be according to scales
adopted by the ination.

Materials, such as hemp, wax, jet; tallow, &c., shall be found for workmen free of charge by the employer,

* Full price ” shall mean the price.fiXed for an article withput extras or deductions. B \ R

“Extra ™ or “ extras " shall mean any work (not specified in the general description of an article) the price of which ia to_be
added to the full price.

* Deduction " or * deductious " shall mean any work the price of which can be deducted from the full Eﬁu-(oo fixed for an article.

Where a lower price is atated for a specified quantity the materials for the whole number specitied shall be given out at one time
and the foll number shall be finished in oue lot or the full single price shall be paid for each article.

Full-time employees shall not engage in trade work for other than their regular employer.

The Board determines, under tho provisions of sub-sections (1) and (2) of section 130 of the Factories and Shops Acts that for
all work not specified in the Schedule ofl;)ieee-work rates hereto any employer may fix and pay piece-work rates to any male or female
person employed at any work for which the Board has fixed a minimum wage, provided that such an employer shall base such piece-work
prives or rates on the earnings of an averege worker working under like conditions, and such piece-work prices or rates shall be fixed so
that an average worker can earn not Iessr:ful the wages rate fixed by the Board for such wo:-g.l
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- <. . JPIECE-WORK 'SCHEDULE. « ;- LRI :-r,'-*j-s":!‘.f ::
SOLID LeaTHER PORTMANTEAUX—CUTTING OUT AND MAKING. L Ty ’
Expn.ndmg top, sohd leather portmantea.ux .. co .. .. .. Turnover edge, ls id;

P v L ARt

per inch.ii. Squal'e'
edge, 1s:” per inehy! P 7

"y

. L Deduime, | g g
'Stitching handles five to inch - . T " 5d. o e da,
- . .Per Port t Per Portmant. - -
| Stitching stafl.and onds 3 rows) four to.inch - R -1 U M 4s. 1d. -~ o
o Cutting and pointing strappmg, mcludmg look ﬁap, corners, R N IPTIEPUL R SINN
hinge, and handles .- .. L. 0 28 2d. ©oc1s. Bfd.. et
Btitching hinge .. = ..~ e P d.. .. SRR P
. Lining *. .. . T ¥ A U T P
.. . Stitching turnovés ou ﬂs’o four to lnch e Lo 9d s e :

L S I L LN ENCIEN L et oad
TRUNES—MAKING.
{Unless otherwise provided, all materials to be cut by workman.}
No. 1.~Overland. .

Staff and ends stitched four to inch, one row in front, strapping stitched five to inch,
two loops with clamps, short straps, buckle pieces, lock flap strap, and buckle-
piece, battens or ledges on bottom, two flat handles stitched four to inch,
three rows clamps on top, leather on battens, three rivets in battens and one

in etrap, welting stitched two and a half to inch, bar binding two to inch plain
tray, leather hinge stitched {four to inch—

36 inches long, up to 18 inches wide, 14 inches deep .. .. 19s.  per trunk.
36 inches long, over 18 but not over 21 inches wide, 14 inches deep .. 20s. b5d. ”
Exiras.
Cutting and putting leather on ends of bound battens, nvetmg same, and sewmg same
in with welting_ . 7d. per batten.

o » preparing and putting two leat,her corners on top and four on bot,tom
with bifurcated rivets or clamps and sewn in with

welting .. ls. 8}d. per trunk. | T
. ” putting two leather corners on top and four on bottom et
with hifurcated rivets or clamps (stitched) .. oo 38 114, @
- stitching corners, if put; on without bifurcated rlvets or -
clamps ... . 38,73, 8
" " putting four leather corners on bottom euds with ulamps or ks
bifurcated rivets < 94d. " 2,
" » » puttiug four leather corners on bottom ends with Llamps or @
bifurcated rivets (stitchod) . . 1s, 53d. - L
' " ’ stitching four leather coruers on bottom ends four to inch, if =
put ou without bifurcated rivets or clamps ... ... 1s.2d. ' B
If straw or tibre boards spliced 94d. " :
Stiffening out .o 7d. "
Boring battens by hand e ore el e 4 »
Deductions.
Welting ... 25 74‘;(1 per trunk.
Stitching handles ... "
»  staff and ends ls ld "
»  hinge (1 row} .. 8d. »
Making tray complete Qéd. "
Lining trunk complete . 94d. »
Cutling out strapping and welm‘g - 93d. "

No. 2.—Dropback Overland Trunk.

(Up to 86 inches long, 21 inches wide, 14 inches deep.)

Made of canvas or cloth, staff and ends stitched two rows, two front straps, two long
straps, 4 loops on top, buckle-pieces, lock flap strap and buckle-piece, stitching staft

ends handles and back-piece four to inch, plain tray, battens or ledges on bottom,

three rows of four clamps to each row on top, bar binding two to inch, eight
carners put on with clamps or bifurcated rivets—

Welted two and a half to inch

- 268. 1d. per trunk.
Pull-over edge stitched four to inch ... per Tan

s 30a. 3d. »
Ezxtras.

Battens on top, bound ends sewn in with welting (four rwets)

Loy ... id. per batten.
Stitcaing on corners . P

- .. 1s. 84d. per trunk.
Preparing and stnchmg on coruors on bottom ends four to inch . . <. 9d. »
» putting corvers on bottom ends with olamps or blfuroated rivets — Td. »
Hoop iron in- staff - .. 8d, "
‘Three rows of hoop iron in top with four clalupa or rivets in each row ’ 8d, .

sz 33 ”

Deductions same as No, 1 Trunk, .

YK
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No. 3.—Square of Welted”Edge Solid Leather Overldnt- Trurik:
Made of strap leather, hinged from frame, lock fap strap and buckle-piecé, two long or short
atraps, up to six loops, two handles, stitching four to inch welting two nnd a half

to inch, one row in staff, plain trdy, battens or ledges on "bottoin

Up to 27 inches in length, up to 17 inches mde, up to 113 inches deep © ... 204, 9d. per uunk

Over 27 inches and under 30 inches in length, up to 18 inches wide, up to 14 mchcq deep 22s. 6d.
From 30 inches to 36 inches in lengtlh, up to 21 inches wide, up to I4 mches deep "45 6d.

Eztras and- dedudtions same as No. 1 Prunk:

No. 4.— Welted Edge Solid Leather Overland Trunk, Dl‘opback Lid,

(Up to 36 inches long, 21 inches wide, 14 inches deep.)
Made of strap leatlrer, two rows of stitching in staff, two long or short straps, up to six .
loops, three handles;:lock flap strap and Lbuckle-piece, thiee rows of clamps through

hoop iron in top, pliin tray, battens or ledges, eight turnover edge cofners put on
with clamps or bifurcated rivets, stitehing four to inch, welting two and a half to

223

9

1

inch e . . 33s.23d. per trunk.

" Deductions.

Welting ... = .0 .. e P e .o 28, 4}d per thubk |
Stitching handles T S er, o s id »

»  staff T 8 ()}d "
Making tray complete . ... o 1s, 3d. "
Lining trunk =~ - Lo . 914 "
Cutting strapping completé . .. 28, 04d.
Stitching hinge (1 row) |, . ... e 7d. »

) - - .

No. 5..7,Dropbuck Turnover or Wide Welt Riveted Solid Leather Trunk.

One frame, two rows stitching, iron in staff, two short straps, loops, lock flap strap and
buckle-piede,” haiidle in front, hundle each end, wood or iron ledges riveted,
eight corners, stitching five aiid a half to inch, bar binding thrée to inch, tufhover

_four and a half to inch, plain tray, two long straps with four loops, no creasing ... 406. 6d. pér trink.
Deductions.. R -
Cuttmg and making stmppmg complele ) T .. 38 O}d. per trunk.
Stitching staff and ends ... . w26 114d.

” handles ... L . e e .. 1. 4d. "
Making tray complete - ... e - 94d. »
meg trunk complete , - . ... cee 94d. "
Stitching turnover on ﬂa.t L - e . PR TN 2 Y

» hinga (lrow) ¢« .. - - . s 74l

No. b.—Turnover Edge Solid Leather Trunk.
. <Up to 86 inches long, 21 inches wide, 14 inches deep.)

Two frames riveted, two Short straps, loops, lock flap strap and buckle-piece, iron ledges, ‘
handle in front, haundle each end, trunk creased, eight corners riveted, plain
tray, stitching five and a half to 1m,h bar blndmg three to inch, turnover four and -

a half to in¢h, staﬁ' stitched three rows, iron in staff ... 50s, 6d. p::; trunk.
. Dcducnons. .
Cutting and making stFappidg com plete .- - ’ . e 35 0id. per tmnk
Stitching staff and. endsF e - ‘.. 48.-33d. »

» handles- Caer T L ... s 4d. "
Making tray complete I e e e R L W
Lining trunk compléts - 0. . ... o 9a D,
Stitching turnover on flat = f o 1 83d

» hmge (1 l‘ow) e . - Td. ,.
oepar - ] ) . v e, .
e i Moo T.—TImperial, Compressed C&ng, or Fibre Trunks -+ . R .
. S (All material to be cut by workman.) o

Covering, sizing,painting two coats, varnishing, two framég, wélting-thide to inch; W -
locks, one bolt, two handles, four bands, thirty nails in each band tiveted witht 1+ |
washers, prote&tors on ba.nds, two trays, movable dlvxsmns four bumpers, padded s
top with brmd two back stays—- .

Width, * : * péfitn,

Up to 36 'incbes 22 inches ... 27 mches . 476 ]0d per mruuk
s ” » Do + (Hotipainted) 458, 4d. "
a0 (Outside measurement.) ‘ AR
3 Deduction. BT
Welting .. .- J 4s. 94 per tnmk
Stitching handles, PRI SRS SR 7 A AV

Painting two coats, varmsbmg one coat’ (when ﬁmshed) . o 2T

TN

No, 901 Jiiife 23 1939

per cent. added.

With 5
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No. 8.—Compressed Cane or Fibre Cabin Trunk.

(All material to be cut by workman.)

Victoria Gazette

Covering, sizing, and painting two coats, varnishing, two frames, welting three to inch,
two locks, one bolt, two handles, four bands, twenty-six nails on each band riveted
with washers, protectors on bands, one tray, movable divisions, padded top with
braid, four bumpers, two back stays—
! Length. Width. Depth.
) Up to 36 mches 21 inches 15 inches 83s. 4d. per trunk,
' (Outside measurement.)
{
: . Deduction.
Welting .. . . 3s. 7§d per trunk.
Stitching handtes ... . 7d. »
Painting two coats, varulshmg one coat (when ﬁmshed) . . 28, 7§d »”
" No. 9.—Saratoga Trunk.
i {Covering with leather, preparing for creasing, and creasing to be paid for at wages rates.)
Making flat top ... ... 1s. 4d. per trunk.
» bottom ... . ls 4d. ”
Covering (outside) with sheetmg {to be pmnted) Ceee 94d, »
w i on » hessian ... la. 4d. »
w L » canvas (not to be pamted) w. 18, 4d. »
Sizing hessian v . &d. "
w leather or shéeting ... 3d. ”
Rubbing off . 1id.
Pa.mtmg trunk . 5d. per coat,
s  iron before being put on 5d. per trunk. |
, after ” .- e 8d. »

Cuftmg and staining battens

7d. per dozen.

(Covering with leather, preparmg for cr e‘xsmg u,nd Lreusmg to be pmd for at wages rates.)

Putting on all iron (exéept end m:m) up to eleven battons, up to 14 nails in each batten,

!

- rollers, clamps, or corners and handles complete ... ... 38. 11}d. per trunk. ' 3
Nailing on all iron (nails  inch apart to be clinched) iron to be bent for workman ...  2e. 2d. " i
Makmg long scolloped handles ®eady for machine, and finighing 8d. - | =

» short handles ready for machine, and finishing 7d. » Sy
»" valance complete, putting on hlnges, bolts and lock Is. 4d. 1 §
Lining w1th paper o 8d. » [ 4
» before cloth lining .. 7d. ” I g
" cloth (egg-shaped top) 1s. bid. -
» (flat top) ... 1s. td. 5o "
}'lmshmg (including staysand tray rests) o . ad. » R
Varnishing and reblacking iron 5d. ” [ B
Cntung iron, by hand 8d. » |
guillutine £d “
Blackmu four mitred battens and two cross batlenq and puttlng same on bottom . 93d. I
Rollmg iron o . . 13d. !
Bending ,, 3d. ” |
Covering ends with canvas (1n31de) . 3d. ” ‘
" top "~ » . 3d. » |
» hinges and Jomte . 5d. " |
Binding trunk with leather (nails % mch apart) . 58. 8d. » i
Putting on four pairs of valance clamps (riveted) with shoulders ... L e <o ls.83d. .
» . s »  (clinched) without shoulders 1s. 4d. ,,
knees ... . 9d. per dozen knees.
Putting dowels on ends or fronts (rlveted) 9&& per pr. of dowels. |
Putting in four tray protectors - .. 1. per trunk. !
Making long straps 1s. ndd. per pair of i
straps. .
Making and putting loops on trunk for Jong straps &d. per pair of loopa. l
Set up tray (three dlvlmons)
Making and lining with cloth and finishing complete ... '&8. 2d. per tray.
" . » paper ” . . 48, 5d. » .
7-inch deep squa.re tray (two divisions with lids). .
Making and lining with cloth and ﬁnlahmg complete . v 48, 5d. -,
e o paper . - 3s. 114d. ,,
' T-inch’ deep sqnare tray (three dlvmons th.h lida). N
Making and lining with cloth and finishing complete ... 4s.9d.
o' on paper » 4s. 5d, »
; Plain tray, 33 inches deep.
Making and lining 1s. 4d. ,
. It divisions with two lids, Rd. per tray extra.
‘Two divisions on top of trunk—
Lined with cloth ... e 3s 9d. per trunk,
- - paper . 3s. 04d. ! B
Pocket in top, with straps and buckles completo . . s 84d.
"Top padded and braided . ... 93d. " ’ .
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No. 9.—Saratoga Trunk—-continued.

EButras.

(If top and bottom are covered by different workmen.)

. . op ...
If covered with sheeting { bolztom
If covered with hessian % top .. o ”
bottom o .-
Covering—if hinges put on under covering material . ...
Extra batten on bottom . s
,»  nails in battens (other tha.n ordinary trunk nalls)
;s  battens all around . .
Boring battens by hand oo . .- . . .
Putting on excelsior lock . . s .
» iron in centre of ends ..
Partitions in tray ... -
s trunk ... . . - .
-Nailing iron under battens ... .
Putting iron on bottom . .

soe

»  ends of battens -
1f hmges bolts and locks riveted with washers

Bevelling off trunk ready for covering .
No. 10.—McKinley Trunk.
Making woodwork with veneer pressed top . .
» Dpieced top ... . .
Cnvermg with sheeting . ... . . .- .
,» hessian’ y .
Pa.intiug . o
Blacking iron Ve . .t . e
Cutting and sizing battens ... o e

Preparmg handles for machine and ﬁmshmg

oo s v ave

Nailing iron and clinching (nails # inch apart) . - 28,3d. , .
Nailing on battens, clamps, vala.nce, and rollers, clmchmg nails, and riveting boits, it
louks, hinges, and handles e 98, 2d. 3

Four pairs valance clamps, nailed .- .- . . ls.4d. ,, *
" riveted ... . . . o 1s 84, 3

meg with paper before cloth hnmg - . . oo d » §
. cloth . . e . e e 18 5d. ,, -
paper v . la.d. g,

Puttmg in tray rests, stays, and comer pmteetors e 1d. o
Varnishing e 7d. a
Cutting and mortlsmg battens for trunk bound with Iea,thet#By hand .- .-38.9d per doz battens |
» ” » . 1s. 8&" » 3

By machine ...

ave

Bevellmg off trank ready for covering ..

No. ll.—Oabin Saratoga Trunk (up to 36 inches by 21 inches, by 15 inches, outsids measurements).

(Covering with leather, preparing for creasing and creasing to be paid for at wages rates.)

?aking woodwork

Covering with sheeting . ' . . oo

' , hessian .- ver .- .
Painting two coats . . -
Blacking iron . L ves Cee .
Curting and srammg battens see

Preparing two bandles for machine and ﬁmshmg

Putting on edge-iron all around, centre bands, battens, vala.nce, and a]l ﬁttmvs,
complete .

Nailing iron (§-inch apart)
Lining with cloth ...
" ,» paper .
Finishing -
Varnishing and reblaukmg iron
Blacking battens and putting same “all - around  bottom (mltred corners) and two
cross battens ...

see nae

s von

oo o - ase vee

Extra.

Covering—if hinges put on under covering material
Boring battens by hand P
Bevelling off trunk ready for covering...

von

No. 12.—Cabin Trunk (Commonwealth Patent).
(Not less than six at one time.)

Fixing three battens on bott,om, one batten around, lock, lock strap, buckle pieces and
handles™ ...
Lining trunks (bottom only) wmh pn.per and lmen

e’ vas ers

oy ese vao

5d. per pa.rtltlon, or 48. 5d.) per dozen

. 2.4,

. 3s.11}d.,,

No. 201.—June 23, 1939

5d. per trunk.

d.
7d. .
AUd. ,
sd.
ud.
sd.
.,
5d.
ad. ”
3d.

9id. per partition.
3d per trunk.
94d.

9jd.
8d. »

2s. T4d. per trunk.

3. 9d.
94d. "
1s. 4d. »”

5d. per coat. -
5d per trunk. :
7d. per dozen.
&d. per trunk.

3d. per trunk.

28. 8d. per trunk.

8d.
1s. 1d. ,,
8d. »
3d, »

7d. per dozen.
7d. per trank.

9id.
ls. 1d. ,,
7d. »
5d.
4. »
9id.

5d. per trunk.
&d.

3d.

3s. 31d. per trunk. /° e
1s. 1d.

”
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Companions ( Telescopic lid).
(Not less than twelve at one time.)
Purting on ledues and corner caps and puaching them (riveting to be doune for workman) 4s. 5d. per doz. case*

Rlvetmg u’m one dozen pan‘s of locks, straps, handles, tickasiliolders UL, A7 Y RN
f e R Ladies’ Hat-box—Making, . ’ -
Ladies’ hat-box, canvas or cldth two short straps and buckles .or one long e
strap, flat handle, &ix cla.mps in bottom, up to three cones, weltmg :
two and a half to inoh, wood frame, stitching front, énds and back
piece four toinch— . .
Up to 24" x 177 x 16" O O T ... 12s. 3d. per hat-box.
o 247 x 24" x .o 18sg9d. Loy,

247 e e e

Ladies’ Hat-box—Making.

Two short straps and buckles or one -long strap, handle on top, eight clamps in top a.nd
six in botfom, lron frame, welting two and a half to inch, suitching
front ends and back pLece four to inch—

Canvas or cloth, ordmm‘y style-

e . 138.03d. per hat- box
Fall-down front with three leather hmges .

178. vd.

- . .
h ' compfessed cane, two wooden bnttens on bottom L. 268. 104d. ,,
: ‘ . Ezxtra. ’ N
Putung in cones (lf over three to hat box) i . 14d. per cone.
If bur‘bound e A e . 9}d. per bat-box.
: - v ' © Deductions.
Stitehing.front and ends ;. ‘ ' ... 1s. 1d. per hat-box, |
" handles ,, ) .a.‘ e . 3d. per handle.”
hinge e

»

5d. per hinge.
94d. per hat-box.

" bar hlndmg iy fal! down fronts

. Gents’ Hat Bowes—Making.
Gents’ Bucket shape Hat-bor—DBasl.

(Z'o hold one hat.)
Bowam elused four to mch bick stitched four to inch . .- ... 9s5.6d. per hat-hox.
‘ o o Ertra. .
Quilted lining Lo ' ) . 14, 84d. per hat-box,
I ) .
- -t " Deduc:tion. .
Stitchﬁfg!handle . ' 2%(1. per bandle.
::f C Ge'nts I}'m ket shape Hat-box—Solid Leathe'r (To hotd two _hats.)

llaudh, with two buckles, straps on side, welted top and bcttom, stitching four to inch
on top, three to inch on botlom, one row stitching four to inch around top and
bottom, straps. front and back stitched four to inch, inside plam, top lined with

satin for opera hat bar bmdlng round top ... . 18s. 14d. per Imt-box.

Quilted lining e ... 1s. 83d. per hatibox.

“ Deductions.

Stitching handle ... Lo

2%d. per handle. -
‘bar bmdmg Y

7d. per hat-bo¥:

”
;

(To hold one hat.)
13s. 6d. per hat-box.

Gent’s Buckrt shape Hat- box—-Solzd Leather.
Square edgc, plain hnmg, stltchmg four to inch

et Eztra ’ o
Quilted Iilniug vy mr e . 1s. 8}d. per hat-box.
i " Gent's Square -Hat-box—Solid Leuther. (To hold three hats) A _ A

Square ecige, sti’ched ,four %o :inch, bag shape, handle on front, one lock t\'.o short
stra].is and buckles, top pndded two elastics. pod padded BW mg rest ..278.104d. per hatrbox

Corners riveted e ... &d. per corner.
i
k BRI S O Extra. R TP T P
Quilted lt{ning .z o ,-.- la: 84d.pér hat-box.
t L A0 AT P . P
! Deduction. .
Stitching‘st&.ﬁ and ends Coeeeh et es o0 Gyl sy vefa. s% ... 8d. per row.

Gent’s Square Huebox—Canvas: (To hold ‘three hats,)

Welted three to inch, handle on front, two short straps and buckles, hinge stitched four .
to inch, one, lock., top lined; for hat, drop-back lid, ataff und ends sm(,hed four’ to mch “908. per bat box

wial

Gazette,";

With & per cent, added.

P
eaifel
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Deductions. .
Stitching staff and ends e, .. e ... .7d. per hat-box.
»  -handle ... e T eI we WP - L 24d. per haiidle” [ - f
» . hinge . e .80 . 23d. per hatsboxt |-
¢ J HaTt-Boxes. . L. -
] : (Not less than twelve at one time.)
Fixing orle dozen locks on caseg S .. ls, 8d. per dozen.
Finishing one dozeii hat boxes, putting on ledges, corner caps, nailing hinges to body, two : .
straps, two lid holders, hasp, two buckle-pieces and ticket-holder . ladid
! . . Lapies’ DREss-BASKETS—MaxiNe. L
" . ... (Unless othérwise specified all materials to be cut by workman.) : : :
With corhers stitchied or riveted, strapping five to inch, two short straps and buckles, '
lock! flap strap and buckle, two loops, two wood battens with rollers, leather
handles, one tray, braid in top— - . o
iWelted, two and a half to inch, oval top, not exceeding 36 inches long, 26
i _inches deep, 22 duches. wide_ _____ ...l oo eee cne o eee 398, 3d._each,
'Welted, two and & half to inoh, flat top, not exceeding 36 inches long, 14
» inches deep; 21“ihtHes Wide .. 24s.6d. ,
f —_— e N Extra., ~~ - = o e o~ 1 B
'Leather pullover edge, stitched four to inch ... ... 98.2d. each.
Without éorners, welting two to’ inch, strapping four to inch, two short straps and buckles,
lock’ flap strap aud buckle, two loups, two wood battens with rollers, leather - . REEEEEES P
handles, one tray, bruid in top— : .. )
Oval top, hot exceeding 36 inches long, 26 inches deep, 22 inches widé . ... 24s. 10d. }
'Flﬂ.t tl)P ”» ” ” ” » . 123 hid 19s. »”
: . Deductions (all Ladies’ Dress-baskets). ’ " '
Stitching, staff and ends - ... 94d. per dress-basket.
,» ihandles ... e 7d. » '
»  'corners ... . . 94d. ' ,
‘ : Lapies’ SRIRT Baskers—MAKING.
Fiat or oval top, with corners, welted with hide two and a half to inch, solid leather
> slide handles; lock flap strap and buckle, twoloops in front, staff and ends bound, -
orie row stitching, two battens on bottom with rollers, braid in top, bar bound, lined <.
_with cloth, strapping staff Zud handles stitched four to inch, set of hooks and webs . 3
- or.tray, not exceeding 44 inches long, 24 inches wide, 14 inches deep... “ee. 244, 6d. each, T
; ’ Suir CasEs—MAKING. . 5",'> ”,_
- (Unless otherwise specified all materials to be cut by workman.) X
(Canvas suit case, welted two and a half to inch, four corners riveted, two short straps -1
~aiid buckles stitchéd four to inch, handle on froat, one lock, canvas turned over w
frime, bottom stitched two to inch, plain lining, four clamps in bottom .and .,
_back, two clamps in handle, two back stays, hinge stitched four to inch, and . e had
“riveted, droptback.lid, inside straps and buckles— B ,
' 15 inches by 8 inches (not exceeding 28 inches long) - ... ... 148.34d. persuit cage. |. - -
Hinged from frame 15 8 » " » ... 123, 93d. T
. 15 ” 5 ” ”» ”» 2 e - 12s, 14d. T I g
Extra. R
‘Straps to go half-round cise... e 5d.
Solid leather suit case, square edge; two locks or one lock and two straps, stitching five *
to inch, handle on front, two clamps in handle, four clamps in bottom and back, ...
sthff and ends stitched 5 to inch,,hoop iron in staff and ends, bar binding four to
ingh, linen lined, drop 'bucl;:ilid,' hinge stitehed four to inch insidé straps and. Ceeed S
buckles— . ’ e
15 inches by 8 inches . .. ... 184.11d. per suit case,
B, 5 ‘ e e ... 158.9d. "
. . i ) _ Eatras. "
Cutting out, preparing and riveting’ cornérs (up to*10 rivets in each cormer)=- il oLt -
1f- work done by machine. N - ... 28.7hd. per sat of eight. .| :
. ' » "‘band . .. 88.9d. T
Leather lihing without béards ... ... 94d. per case. ’
s . s put on' straw boards i ... 38d.perboard... < o p :TIn
Pullover edge stitched five to ich _ .. .. i e oen o 28 Thd: per suit case.
Turnover edye stitched five to inch - e e e 28 7§d. o T
R N R R Canvas Surr CasE—MAKING. e T AP KT
tt (Not legs than twelve at one timé). -+ ™ . ’ T . :
Canvas suit case, turnover edge, wbdden frame; top and bottom, leather corners, bag . - o :
handle machined, lindd "on the flat— v R i
1f riveted LY ‘muchine o ... 028, per dozen cases. ;[!.:i °
1f riveted by hand e . 578.13d. 5y 0. 5y ik .
i T Diductions (all Suit” Casés). A
Stitching staff and gnds - .. -8d. perrow.. ' _[”
Stitching corners ” 11d. pet corper. -t

Half-Gladstone suit bag, all ;i_xid;,vhaix_::ltlve ou guz;;ét, lined with cloth .s'tﬁtched four bo:incl;, 5%s. per dozén bags. } .

..A({llvl‘ma.t'erial except strawboard to be cut for workman.) ; . . S
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ATTACEE CASEs—MAKING.

Victoria Gazette

Solid leather, square edge, body in one piece, lined with leather or cloth, two locks,

wachine sewn handle, closed five to inch, elght clampy—
If work doue without frame . .. Td. per inch.
' If work done with frame - 8d.
Extra.
If staff and ends stitched five co inch by hand 8d. per case.
. Drop back lid N 1s. 84d.
Week ENDERs.
Finishing' (not less than twelve at one time) complete, after they have been lined,
ledges to be cut to proper size (ma.chme riveting to be done for workman) -»« 18s. 11d. per dozen.
: GLaDSTONE Bags.
' (Not less than six of same size at one time.)
(Bags and lining cut for workmen.)
- B“gﬁ:::::nd Riveted Frames.
Per dozen bags, Par dozan bage.
. 8. d. s d
Cutting out all strawboard, including pocket and door, by hand . 3 0} 3 0}
with strawboard-knife or guillotine . 1 4 1. 4
Stlﬁenmg gides a.nd hotboms with boards .. . . 110 1 7
all around, with lining Do o 2 s} 2 4
Putting pieces on sides and bottoms w s . with basil . 2 8§ 2 8}
| corners only . 1 2 1 2
Tnmmmg sides and bottoms ready for machine und stamping . 1 4 11
Machining bags ... . o 7 14 7 1
» linings and doors 1 6 1 6
Putting clamps on bottoms, cutticy creasmg, makmg, s.nd pumng loops on
sides and bottoms 3 T 3 2
Stitching across bottoms two to inch doublehand . 4 5 3 74 -
» three , 55 b 5 °
Turnmg and beating ,out o ’ 1 8 1 6 %
Framing up with all mounts, reudy for stl.chmg 8 4 .- X
Putting up riveted frames ... s 12 0} -
Rubbing out e . 1 6 8
Rubbing out, creasing frames, makmg frames close, and ﬁttmg key 2 Bf . §..
Cutting linings ... . 0 3 "
Making doors, including pocket or shirt case a.nd buckle chapes (excepi )
machining) 5 9} 5 94 =
Lining with cloth smtchm in doors makin and sewing in two short atraps for =
g g g 4 % 8 4 5 9 B
doors ...
Lining with cloth, stltchmv in doors, makmg and scwmg in two Iong straps .
across shirt case ... . 8 0} 7 1y
Stitching round frame three a.nd a half to mch—
| 18 inch bags . . 12 3 .
| » o 18 8
I} 22 ” . .. . 14 3}
| i 16
6 X
‘}t.xtohmg round frame four and a half to inch—
! 18-inch bags . 13 3 .
| 2, 14 8} . ’
! 22 ” 15 &
: 24 » 17 4 .
i 26 - 19 73
Preparing handles for stitching (outmde leather only to be cut for workma.u) 5 2 4 5
Stltchmg handles four to inch . . 3 0} . 2 8
leshmg handles . 111 1 8
» . bags . 2. 0% ‘18
Putting o‘n name plates . . 11 09
i " Grapsrone Bacs (ArL Hipg). '
Stlﬂ'emng sides and bottoms ... le. 10d. per doz. bags.
Putting pieces on sides and bottoms (comem only) coer 1. 4d. "
Preparmg for machine, including cutting and stltchmg tuo loops on side six to mch - .
(two rows of stitching to each loop) .- vee T8, lid. "
Machining bags :. o 78, 44d. ©
wo lmmgs and doors Ia. 6d. . v
Making and putting two loops on sides and two on bnttom with cIamps, and 8ix elamps 4 ’
in/bottom . 3s. 2d. .
Stitching across ends of guasets three to inch e v T8 1§ i
Turning hnd beating out ... ee . 2.84d. ” )
Framing up with screwed fittings wnth slides and sh(»as 128, 3d. " »
Framing up with clamped fittings with" slider ud shoss.. 8s. 44d. "
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GLADPSTONE Bags (ALL HIDE)—continued.
Stitching around frame three and a half to inch— .

18-inch bag ... 128. 3d.  perdoz. bags.
. e 128 53d. »
22 ' ... 18s. 6d. 9
24 » .o 138, bd. "
26 » ... 168, 4d. »
Stitching round frame four and a half to.inch—
18-inch bag ... 13s.4}3. ”
20 R YRS A,
22, ... 158, 5d. .
24 ” <o 17644, "
26 » e ... 19s. 4}d. "
Stitching around frame, five to inch—
18-inch bags ... 158, "
20 " o .o 178, 4d "
22 " e 198, "
24 » ... 21s. 5d. »
26 » .. 23s. 8d. »
Rubbing out, creasing, making bag close and ﬁthmg key : o 48, 9d, "
Making leather-lined door, shirt case or pocket with tongue (bmdmg not skwed) ... 14s.34d. per doz. doors,
Muking cotton-lined door, with shirt case bound with leather not skived, two long straps  Ys. 1d. 1
mew with cloth, smchmg in doors, making and sewing in two short straps for .
*doors oo b8, 44d. ”
meg with cloth, smt(,hmg in doors makmg ‘and stltchmg in two long straps across
shirt case ... .. 78. 11d. per dozen bags.
Lining with leather, stxtchmg in doors, makmg and stltchmg in two short straps for
doors 18s. 6d. »
Lining with leather, stitching in doors, maklug and stltchmg in straps “and buckle- .
pieces across shirt case o ... 13s.6d. »
Lining bag with cloth, making and laying out (Wlbh Ieather) o 238 4d. »
meg bag with leather, makmg and laying out . . 268 TOgd,
Making leather-lined door with shirt case and long stra.ps (bmdmg not skwed) wee lds, 3d. ”
Makmg leather-lined door, with leather pocket, with' square ﬂap and two short door
- straps (binding not skived) . 12s. 8§d. "
Making leather-lined door, with square pockct, ﬂap and band over ﬂap into loop (band
to be turned over and skived) 16s. 4d. »”
Making and stitching in two straps with riveted buckle. pleces across inside of bag ... 4s.1d. »
stitched ” » ” » ” .. 48, 9d. »
Makmg handles complete, stitched 6 to inch—
7 inches Iong . ... 128, 3d. .
- o 12¢ 11d. »
Stitching iu straps and buckle pleces only ... - ... 28 B3d. "
Extras on all Gladstone Bags
If binding for doors skived ... 2s.8%d. per dozen.
Setting out gussets (if wood in corners) e .-« 1s.4d. per dozen bags.
" ’ strawboard . e 28.08d.
» all around ... we. 38, U4d »
Ma.kmg Gladstone Bag straps (all sizes, leather to be out for workman) «e»  38. O§d. per doz. pairs

Kir Baes.

(Threepence extra to be paid on each bag when three or less riveted kit bags are made at one time by the
same workman.)

\

!
!

Riveted Kit Bags.
— S Stitched Hogskin
: Cloth- Leather. Kit Bags. Kit Bags.
lined. lined.
Per doz. " Per doz. Per doz. Per doz.
bags. bags. bags. bags.
. s d. 5. d. s. d. s d.
Cutting strawboards for bottoms and ends or . 1 4 1 4 1 4 1 4
Creasing and preparing edges for stitching . 3 0} C e
Covering frames with hide, creasing, and putting on mounts . 21 0. 21 o
Putting strawboards on bottoms and ends i 4 1 4 1 4 1 4
. pieces of lining 1 6 1 3 1 5 ° 1 5
Trimming bottoms and ends réady for ‘machine . - 1 2 1 2 1 2 12
Machining bags ... s 7 6 7 6 7 6 7 6
Putting in clamps and stampmg e - . 0 95) 0 9 0 93 0 9}
bmchmg ends of gussets ...... - 2 0} 2 Oi 2 04 2 0§
Stitching corners ... . el 3 5 38 3 3 5 3 5
Turning and hammering out ~ el 8 041 3 0} 3 i 51
Stiffening sides—with paste o .l 20 2 0 2 ¢4 31
” ” » ca.mas}canvas or boards to be cut 314} 311 3114 3 llt
,» boards by worhman.. 3 0§ 38 0} 3 o} 311}
Cuttmg cloth linings and preparing for mac hme(thh pocket) 011l 0 11 011
Cutting leather linings and preparing for machine (with | 1 8§ 1 8% 1784 .
pocket)

No. 201.—June 23, 1939

With B per cent. added.
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K1t BaGs—continued. .
LT . . Riveted Kit Bags. vt
n T— e v . e —————— Stitched Hogskin
Cloth- | Leather. | it Bog% Kit Bags.
3 lined lined. :
TR T AR
" 5. d. s, d. sod| s d
Lining kit bag with cloth, pasted all over .| 3 3 : R
Lining kit bag with cloth, bottom aud opening ... e |3 0k .
Lining kit bag with leathér pasted all over 3 114
Lining with leather, bottom and opening 3 5
Lining with cloth, and stitching around frame ... 16 % 20 . 5 - } oty
Lining with leather, and stitching around frame - 20 5 94 6 '
Lining with cloth, stitching across ends and glueing same
to frame T4 9 1 ]
Framing up ready for stitching (eighteen stitches) 4 9 . 8 9 {
Stitching round rame— ..
16-inch bags e s 137 18 0
18 5 » e - e |1 “’t‘ sl sl .
20 , ” oo e Lo 18, 0 [:2] 22 9; 5. N
22 ,, . » ey e w202 V5104 4 8] :
24 » » eer ves e 21 b5 : 26 6" 8 R
26 , ” voe e e 23 7 \&ler 2} 3 e .
28 . . e .or - 25 6 30 8y . .
: per doz. s .
; L e - 166p4. . R
Cutting out fancy loops (by hand) ... 0 8 .
. y  BQUAre o 0.5 I O
" , and backing-up fancy loops 113
» ” ” ” ‘square e R . -6
Staining edges of and creasing fancy Co 0 9} ‘5 9 .
”» » » » square ., vee e . . 0 8 4 1
Stitohing square or fancy loops on bag five to inch, four < : . . i o
rows in each loop A 311 : 1
Stitching square or fancy loops on bag six to .inch, four N 1
“rows in each loop, eight loops to each bag ... . TR u,
Riveting or clamping fancy loops on bags - . 0 9j . g
. . . 51
Catting corners by hand, and backed up, up to 6 in, in - 'g;;g;r,:‘ o §_ .
.diameter T e e .t 18} T 5 -
Stamping corners .. X
Staining edges of and creasing corners and settiug up ... 12 8| 0o 93 =
Fising corners on bags, and stitching around same — o = i
Corners 4 inches in diameter 8 5%\, . :')_
” 5 .. ” » - 1. e 9} ) Q }"é . b
»n 6 Bl » » e ] . . 10 X5‘.~—-. -
» 7 i » » . vee [T BT T ll 8 'S 48 9 s N
Sun $‘,n » » . e | eEe | e 12',‘3,213 A3, 4%}5 ' L
- 2 9 ” 3] R4 ) .or ces ere 13 0& o> (52 4 i Haw
Riveting corners on bags with bifurcated rivets— <
<7 Corners 4 or 5 inches in diameter (Seven rivets) VR IR B T, S W C
» 6 or 7 » » » (ni“em _:n ) . 4 5 o
” 8ot9 » » (eleven ,, ) [T R AR R A e —
Making and finishing handles (outside leather only to be per doe. .
cut for workman) if stitched 4 to theinch ... © ... 110 1 L bags.
If stitched 5 to theinch ... e e 10 5 Y1075
Stitching body of bags by hand, 4 to inch e frm s o =136 8k |41 10
Making bucklie-pieces and straps for ends of bag . 3 05| 3 0413 0‘; 41
Stitching buokle-pieces and straps on ends of bags L :g';‘}: 4 1 4 1 4 1 4 1
(stitohing five to idch) ... e 3 inch g 2 56! ) 25 g 1 RS L
Riveting buckle pieces and straps on ends {by harid - 9 Oi 5 o0y ' gg . '2“.% . "
of Lags ... . by maéhine i 11 11 o1
Riveting, putting on handle and finishing e 11208 197 80 ¢ I :
Shaping and finishing . w ) ! *y .
Faxtras. RN 3N
Riveting covered frauies . e | 2 s
Making round handlés gtitched four to inchA{ rope filler
in grip (two handles to each bag) . ... lleather ,,
Making round handlés, stitched five to inch {rope * filler i
in grip (two handles to eath beg) leather ,, |
Stitching and riveting handles on bag five to inch, 2} ineB 1 °
claw (two handles to each bag) .
Extra stiffening with canvas VTR
Tacking in bottome . | (LA |
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S. .. ' Baes. ‘ . -
(Unless 05herw1%mpruv1ded all materials to be cut for workman. Thamb-piece:to be _stitchea or riveted .
; with frame.) |
. : is
PO N R - B el | 2| ¢
a & g a g -] &
- R I ERERE AR}
' se | 33|22 &ef|s.| & | sEl 2 (&%
3 BT 1 a, |28 W 3 &z w | &F
Se | 2d | 82 (g | | x8| & (558
g2 2% | 33 |8 5P| & | 22| 3 |3g%
N A5 | RE | B8 |G| B3 | & | w8 | & [&&" '
. g Per Per Per Per Per Per Per Per Per
dozen | dozen | dozen | dozen | dozen | dozen | dozen [ dozen | dozen
bags. | bags. | bags. | bags | bags. | bogs | bags. ag8.
EEE wn - . .
) i . dls dle die.dls djs dfs d|s.dis d DO R
Cavering - frames  with basil, creasmg and
mounting Lo |4 14 T4 1[4 4 1 .. -
’ Lovermg fra.mee “ith hxde, crea.smg a.nd B
. mounting . 9 2|9 2|8 2(9°2{9 2|9 2|9.2|9 29 2
Lucrmgs@rawbomda 2 8y 2 840 65 0 6 - ..
" " and stlﬂ'emng e 18,0 e | e -
» ” for bottoms W0 e Y 0 6310683 L RTINS
. s for ends . el |0 8 .. e E
Prepa.rmg for machine and putting cane in end S0 2 P O DU T O R
Cutting canvas for stiffening e e |11 . . )
; Stiffening with canvas © .. S N . .
paste ... . |18 . b 210 TN 31 2 04.2° 0} -
Stlﬂ‘emng battoms with board, cllt:mpmg and
stamping and preparin for.mmachine ) e .12 RO ..l 1 51 w .
Stiffening ends ul:zd gides Bwnth paste LT B 0‘ o % 11 ’
Stiffening with board, ¢lamping and ntampmg ot P v
and preparing for mnchlne . NSRRI S IO SR b S B SH B vee e | e
Clamping-and stmnpmg U S D T | . . e
Making handles 'stitched five to inch (outslde‘
leather only to be cut for workman) N D I P I .
' Making handles, grip stitched fiveto inch, 4- in. B
“. . claw, stitched sxxtoxuch(twotoeﬂchbag) N o2 e b s e e ]
e \iakmg handles, two swuela oneach - .. | .. |8 848 83 ‘g
~  Stitching corners ... TN (4 pfrnjrnjrn| . fo. 3
- 'lurulng and beatmg 3 042 B2 834 1 (2 832 831 7 (3 044 1 .
. Cutting linings and. px‘epnnng for machme— ' R O
H Cloth, with pocket . e 20f 1 (1 nfLeargl 1411 e gf
..eacher, with two pocketa D, N .. |6 0}6 0 ©
: » | one pocket e l4 1|3 6(3 614 14 23611 .. =
Ho skin or hult., w1th two pocketa .. |8 748 7% &,
W Lxmng Wlth cloth . el 7417 L 77|11l 70101 . =y
. leather o |2 8311111112 82 843 031113 0§).3 0} =
. Rwetmg ]npnml?d frames ... o | 8, B4 ... . . . . prc}
, 5 ccovered Ty, L. R[S Ut RO SO I : §
**  Framing.up and haping .. S R S RN Lob o (1013 0h4 b
. " coverediframes, (four stm:hes) {111 ]2 842 843 o4 2 83 2 84 .. 0
. ” riveted frames’ e | T O14 o |8 0} . .
' Stitching round frame thréé and a ha.lf to inch - . | 8 78 .. :
' » " - four to inch ... ol e (90219 211 63(9 2(9 219 2] .. ] . .
: » » ﬁve » e o {13 6[11 BHlI1 6413 6111 6411 EH1) Byl 64 .. o o
: Gefae 113: 613 6415 0 [13 6113 61 ... we (86 0 d-L
' bewmg up body of bags by ha.nd st inch ... . R .o 136073 *
' Making straps two awivels on ea,ch stra) - e . |12 3
' " (pmef-lt eather) | . e . . |12 8
Fm!shmn stitched bage .. ‘1 113083 04/ 3 04/ 3 043 04 111 |3 04 3 0}
! s riveted bags . FETEE RDOTRE D NS N S
i N Y N R .
E'::tru.,_' AR T B F ST B . ) B .
Slides on frames .. ... porqrirfy vy o v
{ Laid out frames ... Lt ‘8 748 T 8 “TH. ..
Turnmg a.nd hentmg lf botboms plece . . . i e 17 . :
<b tax .‘ ! - RS . - . . - N
j s B Casn or BurrLioN Bags.—Making. '
Hide;covered frame atl' hand sewn, side lock, two handles and strap all round smtched A
' sixto mch leather fined ... ‘o il bl oL L. . 1280 8d. per bag, -
L ' “Deduction, . "
If stiap stitched by machine .. ls. 83d. per ba.g
If bag sewn up by machine s et e s e e e, 4d. »
oot ; ( L ) L Lo O )
SQUARE HAND-BAGS.—MAKING. . RE . RN
f-‘rusael all round, mada on brisf fmmes, gusset and sides stiffened, one row of stitching
up ends, oloth lining with pgoket, six chmps iu bottom— -
Riveted frame o vee - tides 0t g ees = e 498. per doz. bags. /

\ Stitohed frame  wiel - g - - S 1Y
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GirLs" or Bovs’ ScmooL Bags (Bastr, (YUssET EACH END).
Cutr,mg and making complete except machmmg— .

8-in. ba.gs, whole buckle e T w0 Ll T Ll 168.64d. pergrs bags.
AO-ine . twobuekles ... ... _...l8s Iid._-___,,
1l-in. ", . LT o evs.2d.
120 . S . 2is. 00, .

! . GirLs or Bots’ ‘Scrcor Bacs (Gulen BasiL).
Gusset all round, hide strapping riveted, creased, ed;_es co]oured one whole buckle on
shoulder strap—
Cutting and making complete, except machlnmg—

1o-in. bag, one whole buckle . e .- .. 838 104d per gross
Ilin. ,, two ,, buckles ... .. 358 43d.
12in. ,,. ,, .. o e . e . 378, 1d »

GirLs’ or Bors’ ScAoor Baes (SrriT or SoLip LEATHER).

10, 11, of 12 inches long, two straps and buckles, riveted—
Solid Leather with basil gusset

Cutting out _(complete) . oo 268, 1d. per gross bags... 21s. per grs. bags.
Colouring, creasing edges, punchmg, nvetmg, stamping and
ﬁmshmg (except machining) ... .. 248 64. » ... 24s, 64d. »
Ezxtras (Split or Solid Leather School Bags).
Creasing back and front 8s. S}J per gross bags o 78.0%(] per grs.bags.
Cutting hide gusset . )
Hand-stitching gussets, six tg inch ... ° . 345 83d. perdoz bags.
Stitching, four te the inch, with welt in front, back smohed six to mch . oo 278, 4d. »
G1rLs’ or Bors’' Scmoor Bacs (aL Hipg, wire Gusssr ENDS), 12, 13, or 14 INCHES LONG.
Cutting out (complete) . . . 268, 2d. per grs. bags
Colouring and creasing edges, two bands of creasmg, punchmg, stampmg and fimshmg 3ls. 33d. ,
Stitching ends, four to inch, double hand .. ... 168.64d. per doz. bags.
» five ,, . ... 198.6d. »
gix .. . 2ls. 9d. o
Preparmg and stitching front stra.ps and buck]e-pleces amgle hand, ‘five bo inch (not Iess
than 1 inch of stitching) Ve 03d. ”
» ”» 8ix ” " 95' 1d.
Makmg ‘and atltchmg on haudles, five to inch .. 8s. 44d. per doz. hnndles
Rivering straps and buckles ... - 94d. per doz bags.
Preparing and stitching shoulder- straps on ba.gs, ﬁve to mch (1% mches of stltchmv) . 38. 5 »

GI1RLS’ OR Bors’ ScHOOL BAGS (SoLip LzarHER, Box Smps)

Cuttmg out (complete) .. . 28, 83d. per doz. bags
Colouring and creasing edges. stn.mpmg, punchmg and ﬁmshmg e 28, Bid. ” ’
Stitching {ront strapsand buckle~p1eces by haund, tive to inch (nol: less than linch of stltchmg) 78, uad. »
Riveting straps and buckle-pieces o 94d. "
Closing ends, six to inch vee . o .. 19s.10d.- ,, -
Preparing and closing top ends - . T B8 0 T
Stitching two dees and 23-inch chapes, srx to inch on back . B8, »
Preparmg and stitching shoulder-straps on rings or dees, five to inch (1& mches of stltchmg) 38, 6d. ”

.

GENERAL' LEaTHER Goobs.

Tourists Writing Cases— Making,

(All material to be cut for workman.)
Solid leather, block gusset pocket lined, single bellows gusset, with blotting pad,
one large and two small envelope pockets, two stamp pockets, one ink-bottle
pocket, three flaps and buttons, pen holder for four pens on flap, body lined, two

straps and buckles, lock, handle on two dees—all hand-sewn, eight to itich— :

Foolsca.p size .. 27s. G}d. each. __

Quarto size v 268. 2d.
Preparing the above case for stltchmg—

Foolscap size ... - 9s. 113d. eaoh

Quarto size . . 98 1d. .
Haud-stitching gussets, Bt.raps bucklas, and handle on body, elght to inch—,

Foolscap size.- ... . 7s. O}d. ea,ch

Quarto size . . 7s.10d.
Stitching two chapes, straps and lm.ndle, elght to mch ... I8, d. per case,

; -+ Belt Pouches (Solid [Ieather Guuet) s

On loop on back, stud tab on front stitched two rows, stud sewn in flaps, two rows
creasing, edges coloured and creased—

s One pocket Two pockets
[ (perdor. pouches), - (perdoz pouches). , .
| Cuttmg leather by hand s.nd preparmg “for. stxtchlng cn 8s4d. . L SsBhd - L
) mwachine and preparing for stltchmg veee. 3s.04d, o o, 88,24,

btm;bmg by hand nine ve inch double band ... ... ... 98 I1§d. ... .. -.168 :6)d: - -

With 6 per cent. added.

»
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Belt Pouches (Basil Gusset Machined)—Making.
One loop on back, stud tab on front, two rows stitching, stud riveted on flap, two
rows creasing, edges coloured and creased, all stitching, six to mch leather
cut by machine—

One pocket ... e e - . 3s. 3d. perdoz pouches
Two pockets ... : ... . . 48, bd.

Watch Pouches—Making.
(Al materials to be cut for workman.)

Flap machine sewn, solid leather, stitched both sides, loép at back, tab on front, stud
riveted, edges coloured and creased—

»

Gusset stitched eight to inch, lined with chamois leather ... . 13s. ()id per doz. pouches
» five »  half-lined » o 98 1d. '
”" five 5  unlined vee T8 0§d. »
Straps.
(All materials to be cut for workman.) -
Pnnc;ugg and crlemng,
inctu '"6 colourin Riveting Riveting
Kind Length ;gg:dug cﬁiﬂ?.??’og;a Stitehing Rivsting Aingle "““g utting
i i | gad, Pepsrog or | Buckes 61 U | wliongy | Wi
— each strap. |three rivats, i
By Hand, | By Machine. !
Toben | T | Swipe | sipe | et | Tenbne | R
s d. &. d | s d | s d | s d | s d.
Single straps 36 5 9 4 5 5 9 11 111
» 42 611 + 5 5 8 11 11
» 48 s 441 &6 3 5 95 1 1 111
» 54 8 10 5 3 5 9 11 111
» 60 9 6 6 3 39 11 111
”» 66 10 8 6 3 59 11 I .
» 72 11 11 6 3 5 9 11 111 3
» (3inch) ... <. [24t036] 5 9} 4 5 5 9% 11 111 b
- Knee straps 3114 2 81 5 9% 1 1 111 o
Safety book straps, made of two -
pieces (% inch) . 24t036| 6 11 4 5 § 951 1 1 11 4 5 g
Safety book strap, made of four . :
pieces, joined to strap and buckle 9 6 5 94 8 10 1 6 111 4 5 2
0
-
Safety Book Straps. ;
Covering handle with leather 4} inches long, herring bone stitching, eight toinch ... 58s.10d. per gross of handle.
Colouring, creasing, and punchmw o lis bid. » ' straps.
Stitching straps, eight to inch, mcludmg s]xde loops, up to 14 inches of stlt(,hlllg in
each strap e . 117094, '

Snake Belts.
36 to 48 inches long.

. Per doz. Belts. Per gross Belte.
Punching and ereasing by hand and colouring edges ... 1s. 4d. 8s. lud.
” machire - » 7d. 58, 23d.
Stltchmg six to inch across buvh ends ls. 4d. -« 1ls. 11d.
” ,» oneend 9}d. ta. 44d.
Riveting - 7d. be. 93d.

Rug Strap-handles—Making.
(All leather to be cut for workman.)

Round handles, long cane inside, two rivets each end, colouring and creasing edges,
and finishing—

Stitched, ) Stitched,
.. two to inch, shree to inch,

Up to 6 inches Is. 14d. 1s. 5d.
w 8 we  1s, 5d. 1s. 10d.
. 10 1s. lod. 28. 73d.

Rug Strap-handles.
Round handle riveted on leather covered steel plate up to 13 inches long.

Covering plates 95d. per doz plates.
Stitching round plates, six  to inch ... ee .- . 78.7d, , »
" handles,. four to inch, 8-inch grip ... .. 28,84d.,, handles.
Riveting handles on plates (four nvets), trimming, t.olourmg, crea.smg, bomng, and
finishing - ... | .. ves - 28 83d. , "

Rug Strap-handies (with steel plate)—Making.-~ == - == ..

Covered with leather, two metal strap loops, two handle rings and plates, name
plute bag handle, edging and ﬁmshmg oomplete- =ceme = e . 18s.1§d.perdoz.handles,
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Doa Coramrs—=Magmea®. = - '
Dog Collars.” " . e an e R Jelet e e\
(ANl materials to be éut for workman) v L
Buckle dee and loop, coloured and creased. o en
3 inch burn down stxtched four toinch ... o ... 3ls. 2d: per-gross collars.
5 o n ” » five » s nee “ee e e 4ls000d. ”»
6 ”» " " six " CoL oo L e 47884,
' . E'xtra. e SR

Clamp plates ... w1t w0 leie e o4, 280 84d. pergross plates.: | ..

) Dog Collars (round), , N )

Buckle dee and loop, stitched five to inch.

12-in. collars N ... 13s. 10d. per dozen.
15-in. - . . 17s. 4d. "

Extra: )
Cast plates vee 7 wer 18.84d. per doz. plates.

Dog Collars (Greyhound).
" Buckle dee and loop, strap sutched all around, eight to inch.

Plain (sntched double hand) . 278.2%d. per doz. collars.
Lined and padded ped stitched ‘all around double hund str&p on pad stitched smgle
hand vee . 47s. 2d. ” ”»

I)Og Collm‘s (Bulldog)
Buckle dee and loop, up to 18 inches long, double leather throughout, stitched “lght
to inch, doub]e hand ull around, edges taken off, coloured "and creased 29s. 44d. per doz.collars,

’ Dog Collars..
! 8:in; turndowu buckle'dee and loop, cast plate, coloured and creased.

Per doz. Collars. - Per gross of Collars, .
: . s s. d. g d. .
Stitohed, seven to inch . .. '3 b} 61 94 i
. . eight . 5 e . 6910 ,
‘., five- »+ double hand ... i 4 10} .. . 54 0 ] .
- 8ix - - ” ' -7 S 55 8 . 3
” seven " 5 edges to be taken off 5 6% 64 6 3
» eight ” ” » ”» 6 7 - o 4 7 e
. nine - » » " » 7. 4) - 82 ‘6 Iy
» ten » » »” ” 8 3% I | uq.)
“ . g
\ LEGGINGS. 5
Leggings ( Wellington shape, made with bifurcated rivets). -:-
Outting and Making complets,
excepl machining. K-
Four straps and buckles riveted, all edges coloured and creased, rivets in‘seams . ... 14s: 7}d. per doz. palrs )
Side springs, edges coloured and creased, two rivets in seams .. . %s, 10d. » . ‘B\
Dee leggings—Five dees, one buckle on top, mnmng 8trap, edgea éoloured and ) -
ereased, rivets in seams ) . ... iz 11d. ",
Lace leguings, eyeleted, strap and buckle, rlvets in seams ... 9s, 9d. '
Lace leggings, with cord or leather loops, eyeleted, strap and buckle on top, rivets in
seams ... 14s. 744, "
Canvas leggings, five straps ‘and bnckles top stmp all around bound w1th basﬂ lmed .
" under buckles; flat steel under lining ... JooBe SRdr . en
Canvas gaiters, bound- with basil, up to 8 inches long, three straps and buckles Coeee 8s004d.
Patent leggings, “Premier,™ ¢ Java y oo Fedoml . Imperlal » “ Climax,” Vtcmry ” 938 Hpd. T, at
Patent leggings, “ Cape” ... - . . : 158, 104d. "
B Block Leggings. ’ ' A
Trimming to size, cutting out strapping by machine (except long straps),’ edgmg and
finishing ... feeg o Leal . 68.8d. perdozen pau‘a
Stitching buckle pieces, pomts and loops elght to mch . e e ey 288 e
Extras on all Leggings. - "i' A
[f made wnth copper rivets a.nd washers . 8s. 111d. per doz pais
- . .Napoleon shape .. - e e 1 ]ld‘/ vy
Each addmonal strap and buckle—
,Put on with bifurcated rivets " ... o Is. I1d‘ i~
» copper rivets and washers ... L A e .. 28 114d. "
Oue - bifurcated rivet on one side of crue hole ... e . e dsotde o,
One " " each = ,, . L . : o . Isct1d. ”
Tcecups—-Cuttmg, nvetmg (one’ nveb in each seam), and’ prepa.rmg for mnchme . 1. 11d. ” I
\ .1 .o . . ..
| : . .-, W, W.HARRIS, Chamnan. e

- E: G. WILLIAMS, Seoretary:"
[_Sated at Melbourne the 12th May, 1939.

i - - -
vogos ‘ - s

By Authority : T. RipEs, Acting Government Printer, Melbourns. '
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I'actories and Shopas Acts.

DETERMINATION OF THE ASBESTOS-CEMENT WORKERS BOARD.

Nores.—{a) This Doetermination on the 15th day of Junme, 1939, applied to the whole of the State of Victoria.

{(b) On the 27th November, 1934, the Coment Articles Board was deprived of the power to determine the lowest prices or rates
which may be paid to any person or persons, or classes of persons, employed in the process, trade, or business of making portable
articles of material containing asbestos and cement in tho proportion of not less than one part by weight of asbestos in each twenty
parts by weight of the material, and such power was conferred exclusively on the Asbestos-Cement Workers Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since 24th April, 1939, bhas had the
power to determine the lowest prices or rates which may be paid to any person or persons, or classes of persons :—

employed in the process, trade, or business of making portable articles of material containing asbestos and cement in
the proportion of not less than one part by weight of asbestos in each twenty parts by weight of the material;
has made the following Determination, namely :—
(1) That on the 15th June, 1939, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

@
Apprentices or Improvera. Other Employees.
e
WagEes. ! é:‘ff‘" WagEs. Pe;’ ‘Z:.k
Hours Hourr ,
3. d s d.
16 and under 17 years of age .. .. .. 28 4 Wet Machine Leading Hand (where in sole charge of
17 and under 18 years of age .. .. .. 31 8 running) .. .. .. .. .. 81 0
18 and under 19 years of age .. . .. 37T 9 Mixer Attendant in Charge .. . .. 9 0
19 and under 20 years of age .. .. .. 46 3 Asbestos Disintegrator (asbestos trcatment) attendant 89 0
20 and under 21 years of age o .. .. 58 4 Leading cutter-off .. .. .. .. 88 0
Accessories moulders .. .. . .. 88 0
No apprentices or improvers under the age of sixteen years to Wirémen in charge of Pressure Pipe Machine .. 88 0
be engaged. Wet trimmer (Power Guillotine only) .. .. 87 6
Dry trimmer in charge of Power-Cutting Machines .. 87 6
PROPORTION (IN ANY PLACE). . Cutters and turners Pressure Pipe .. R 87 6
Leading attendant Pressure Pipe Curing Tanks .. 87 86
Apprentices and Improvers. All others .. . .. .. .. 85 v
Two apprentices or improvers to every three or fraction of
three workers receiving not less than 856s. per week of 44 hours.

(3) ALLOWANCE FOR AFERNOON AND NIGHT SHirt.—Persons working on afternoon or night shift, shall be paid 4s. per weok
in addition to the rates set out in Clause (2).

(4) OvertTime.—Time and a half shall be paid for al! work done :—
{a) outside the usual starting and finishing times.
(b) within the usual starting and finigshing times, in excess of the number of hours fixed as a week's work.

Provided that a shift worker shall not be entitied to overtime unless he has worked more than 132 hours during eny three
consecutive weeks.

(5) HoLipays.—All employees shall be entitled to the nine holidays hereinafter mentioned without any deduction from the
weekly rate of pay, viz.:—New Year’s Day, Australia Day, Good Friday, Laster Monday, Labour Day, Anzac Day, King’s Rirthday,
Christmas Day, and Boxing Day. .

This shall not affect the right of an employer to require any employee to work on any such day (except Anzac Day) provided
that such employee is paid the extra rates as set out.in Clause-(6) (Special rate-for-Sundays and Holidays).

No. 202.—-7955/39. 5 . et ' et 7
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(6) SPECIAL RATE FoR SunDays anp HoLmpavs.—Double time shall be the special rate for all work done on Sunday, New
Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, King's Birthday, Christmas Day, and Boxing Day;
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, then the special rate
shall be payable onlv for the day so substituted.

(7) ANnvaL LEaAVE.—Any employee who has been in the service of an employer for a period of not less than twelve months, shall
be granted as holidays with pay the working days between the Christmas holidays and New Years’ Day, Notwithstanding anything
contained in this clause, an employer may require his employees to continue work on the working days between the Christmas holidays
and Now Year’s Day, in which case he shall grant within three months thereafter to every employce so entitled a continuous holiday
equivalent to the working days between the Christmas holidays and New Year’s Day.

Provided that any employee, who leaves or is dismissed before the expiration of any twelve months® service, or who leaves or is
dismissed after having completed twelve months’ service without receiving holidays under this clause, shall be given or paid for holidays
pro rata in accordance with the length of service, viz., one day for each completed four months of service.

Bl Payment for such holiday pay shall be calculated on an average of the three completed weeks immediately preceding such
idays.
RAY H. BEERS, P.M.,, Chairman.

D. B. MORGAN, Secretary.
Melbourne, 31st May, 1939.

By Authority: T. Ripes, Acting Government Printer, Melbourne.
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TFactories and Shops Acts,
DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD.

Norg.—This Determination applies to the whole of the State of Victoria.
lN accordanco with the provisions of the Factories and Shops Acts the Wages Board which singe 1st Decembor, 1931, has had the
power to “detcrminc the lowest prices or rates which may be paid to any pergon or persons or classes of persons employed . in the
trade of :— . g o
(s) manufacturing woollen, worsted or cotton woven material or wool tops;
(b) spinning textile yarns (but not spinning or preparing silk yarn) "—
has made the following Determination, namely :—
(1) That as from the beginning of the first pay period to cominence in June 1939 the adjusted Determination which became
operative gs from the beginning of the first pay period to commence in Deccember 1938 shall be revoked and replaced by this
Determination. . - '

. N APPRENTICES AND IMPROVERS.
) Waoes Pxr WEBE or 44 Houss,
- , Commenciog Age. . Gommencing Age.
Experiesce. Experience. O
oo 15 years 15 years
and 16 17 18 19 20 18 17 18 1p 20
ki ‘ goder. ”
s.d | 5 d s.d.| s.d | s d 5. d. . s.d. | e d i s d| sd| ad| ad
1st six months | 16 01 17 6120 6125 0]80 035 6} Istsix months | 14 6|15 0{16 0|17 6119 621 O
2nd 2 177 0119 6{23 027 6|34 0]56 6 Ind » In 0|16 6|17 6110 022 0132 0
3rd o 18 021 ol2 6031 037 61 .7 |3rd . 17 018 8{20 0|2 B2 of ..
4th ' 20 6124 0128 6(35 6|57 O e 4th »» 18 8120 0|22 0125 133 6
5th M 22 6126 631 640 O .. . 5th ”» 20 0122 024 027 0
6th » 2 6]3 637 6§59 0 . - 6th . 22 0524 026 6134 ¢
Tth v 28 635 644 6 .. . . Tth ' 24 0126 6429 6
8th » 34 614 6|61 0 . . . 8th ”» 26 6420 037 G
Oth s 39 6149 O - . . . 9th » 28 032 6 . . .
10th M 46 6163 0 . ) .. 10th o 3 038 ¢ N . M
11th ”» 52 6 . . . . .o |11th ”» 33 6 .o . .. .
12th » 59 6 . . o .. {12th » 36 0 .. - .
7th year .. |66 0 . - . . .. |7th year ..|38 0 . . . ‘e ..

Where the experience of a junior is gained over broken poriods, the rate of wages payable shall bo tho rate fized on
experience, or that fixed for his mew commencing age, whichever is the higher,  The rates prescribed above fof’ appiontices and
improvers ghall apply only to such employees as are under 21 years of age. D

PROPORTION (within any factory).
. Males.
';‘wo male apprentices or improvers to each male person receiving not less than the minimum wage.
. Females.
Two female apprentices or improvers to each female person receiving not less than the minimum wage.
The Board haa prescribed a form of apprenticeship indenture. )

In determining the proportion of sppt:entioea and improyers in proportion to employees receiving the minimum wage, each shitt
shall be taken into acoount separstely. TR S DR T

No. 208:-7020/39.
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OTHER EMPLOYEES.
Waces PER WEER OF 44 Hours.

Woollen and Worsted Sections.

Finishing Department—
Man in charge of milling scouring, or washing machines (whore mxllmg and soouring foreman is not employed) 86

. ADULT MALES, . s d.
Assistant foreman or overlooker, when or where employed . . . . . w096 6
Wool Sorting and Scouring Departments—
Wool sorters— - . .
First vear's experience - . - . . o . .e o 840
Second year’s experienoe . .. . . . .. ve . . B840
Thereafter . 100 0
Wool acourer or oarbonizer (nthar t.l:um fomnmn) responmbls for the mmng of llquor and the workmg ofthe bowla 87 0
All other hi perators or att . . . . . . .. 83 0
Dye House— .
hand employed on dye machines or vats . . . . . . .. 870
Men on wet crabbers . . . . .. . W 8 0
All other machine upsmtorn or attendants .. - [ - .. . v .. 830
Willey Houso—
Zeadmg hand in willoying oporations where more than four hands engaged . . .- . 89 0
Leading hand in willeying operations where threo or four hands are engaged . . e . 8 8
All other machine operators or attendants . .. . .. v .. .. 8 0
Carding Department—
Head fettler (leading hand in carding room) ., .. .. . . .. . .. B8 0
Card fettlers . . .e . . .. - . .. 84 0
All other machine operators or attendants . . . e . e . 82 0
Spinning Department—
Man in charge of one pair of apinning mules .. .. .. . .. . .. 84 0
All other maohine operators or attendanta .. . . . - . .. .. 8 o0
Combing Department—
Jobber in charge or comb meohanio in charge .. . . . . .. . M0
Jobber or comb mechanic . .e . . . .. . .. 84 0.
All other machine operators or attendanta .o e .. . .e e .o .. 8 0
Pinsetter—
Fulzyeaxlaxpemnoa . . . . . . . .- .. 84 0
Second year’s experience . . . . .. . . . .. 8 0
Thereafter .. . .e . .. .o . . ve . .. 9 0
Roller coverer— .
First year's experience . . . . . . . .o .. 830
Second year’s experience . . . . . . . e . 87 0
Thereafter .. o . . .. 850
Gill Box Reduoing, Intarmedlate, Rovmg and Spmmng Departmentu—
Man in charge of one pair of spinning mules . .. . . . .. 8 0
All machine operatora or attendants ) . . . .. - . .. 82 0
Winding, Warping, and Twisting Departmenb—
Warpers . . . . . . . . . .. 840
S:zmgmuhmeh.u.nd . . . . . . . .. 830
All other machine operutors ot attendants .. .n . . . . . .. 82 0
Weaving Department—
Twister-in . . e . . . . . . . .. 8 0
Warp drawers-in .- . . . . . . . . .. 8 ¢
Warp tiers . . . . o - o . . . “ 8 0
Box loom tuners—
First year’s experienoe - = . . v . e . .. 8 0
Seoond year’s experienoo . . . - - . e .. .. 81 0
Thereafter o . . . - - e . . 99 0
Plain loom tunm—
yeunexpemnoe . . e . - .. . .o .. 8 0
Second year’s experience .o . .. . . . . . .. 8 0
Thereafter .. . . . . . . . . .e . 9% 0
Oilers and oleaners .. . . . .. . . . . .. 82 0
Card or ohain makers .. o 8 0
Yarn storeman, i.e., man employed in the yarn store of 1 any mil] enga.ged in lmndlmg or moeiw.ng or dmtnbnt«mg
yarn other than man employed wheeling yarn from one store to another .. ve - .. 8 0
Weavers .- . . . . . . . . . . 8 0
Perchers . . < e . . . ve . . e . 82 0
8
Sulphur house workers (for time employed as such) .. . . .e .. .. 89 0
Man piece carbonizing .. . v .o . .e .o .e . 8 0
Man examining ﬁnmhedcloth . . . .. . e . .. 8710
Men engaged on unshrinkable finishing prooesses . . .e . .. . .. 8 0
All other machine operators or attendants ., . . .. - . - .. 82 0
Warehouso—-
Leading hand in wareh whore wareh fi is not employed .. . .e . .. 86 6
All other adult males . . . . . . . . w 190

ADULT YEMALES.
Combing Department—

All machine operators or attendants . .. . .. . . . . 45 6
Gill Box, Reducing, Intermediate Roving and Spinning Depar t
All machine operators or attendants . . . .. . .. . .. 45 6
\demg. Warping, and Twisting Department—
Warpers . e es . . oo . . . .. .. 47 6
All mach tors or att § .- .. . v . . .. .. 45 6
Wen.vmg Depaﬂmenb—
.. . .. . . . .. .. 48 6
Mendmg a.ud Darning Deputmenb-—
Worsted menders and darners—
First six months’ expenenee .. .. . . .= - . - .. 45 6
Theresaiter .. . . ver .. 51 -6
Other menders and dnmers (except, ﬂa.nnol and blmket knotters and mendem)—
" Tirst six months’ expenence . . . . .. .. 44 6
Thereafter .. . . . . . .. . . 47 6
LExaminers or pussers of pleces aftor mendmg i . . . .. . 48 &
Other examiners and passers . .. .. . .. . . .. . 46 6
ing inachinists . . . . .. . . . v . 46 .6
Other ndurt.femalea . . - o - . " . e .. e 42 B
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OTHER EMPLOY EES—continued.

WacEs PER WEER oF 44 Hours,

Cotton Section.
ADULT MALES.
s d.
Assistant foreman or overlocker when or where employed .. . . .. . . PP )
Dye House and Bleach Craft—
Leading hand employed on dye or bleaching machinea or vats . .. . . .. .. 870
All other machine operators or attendants .. . .- .. .. . e .. 830
Waste Depu-tmenb—-
*  Leading hand in Waste Department where more than four hands engaged . - .. .. 89 0
Leading hand in Waste Department where three or four hands are engsged . .. .- .. 88 ¢
All other machine operators or attendants ., e . . . . .. 82 9
Blowing Room—
Blow room major .. . . . o e .. . .. 89 0
Scntchmgmwhmehand . - - - . - e . . 8 0
All other machine operators or attendants .. e . . e . - .. 8 0
Carding Department—
Head stripper and grinder (leading hand in carding room) . .. . . . .. 8 ¢
Stripper and grinder . e . . .o . . .. 8 0
All other machine oPeratom or sttendants .. . ‘e . . . . . .8 0
Combing Department—
Jobber in charge or comb mechanic in charge . o . - . .. .. 94 0
' Jobber or comb mechanio .- . . . .. . ve .. 8 ¢
All other machine operators or sttend.mts . . . o .o . .e . 83 ¢
Pin Setting Department—
Pinsetter—
geu'stﬁwsexpenenoe . . . . . . . .. 84 0
con! 9 experience . o . ve . . : . .. 8 0
Tllereaftyt:rm..xpe . < . e . . . . : 99 ¢
Roller coverer—
Flrstyeusexpenenoe . . e . . e . .. 83 0
Second year’s experience . . . e . . .e . .. 81 0
Thereafter .. " . . . ~ .« 95 0
Drawing, Slubbing, Intermedmte, Rovmg and §; g Department,
All machine operators or attendants - . . . .. . . .. 80
Mule Spinning Department—
Man in charge of one pair of spinning mules . . . .. . . .. 84 0
All other machine operators or attendants .. .. .. .. . . . .. 82 0
Twisting, Winding, Reellng and Warping Departments—
Warpers . . . . .. . . .. . . 84 0
Slashersuerhmd - .. - . . . . .. ., .. 83 0
Ring jobber .. .. . .- .. .. .. . . 94 0
All other machine opemtom or uttendmts .. . .. . . . . .. B2 9
Weaving Depsrtment— :
Twisters-in . . . . .. . . . - . .. 83 0
Wa.rpd.rawersln . .e . . . . .e . .o .. 8 0
Warp tiers .. . . . .. . .. . . . .. 82 ¢
Box loom tuners—
First year’s experience . - . .- . .- .. . .. 85 0
, Second year's experience . . - . . -= - o .. 91l 0
Thereafter .. .- . . . . . . .- .. .. 99 0
Plain loom tuners—
First year's experience = .. . ve . . . . . . 8 0
Second year’s experience . . .. . . . . . .. 8 0
Thereafter .. .. . . . . . .- . . W 94 0
Card or chain makers . . 84 0
Yarn storeman, i.e., man employed i in the yarn store of & any mxll engaged in handlmo or mccxvmg or dutnbutmg .
yarn other than man employed wheeling yarn from one store to another .. .. .. .. 82 0
Weavers - e . . . . . .. . . .. 8 ¢
Perchers - . . . - . . . . e .. 82 0
Finishing Department—
in charge of finishing machines e . . . . . . .. 86 6
Man examining finished cloth .o . . . - . e .. 87 ¢
All other machine operators or attendants .. - . . o o . .. 80
Warehonse— .
Leading hand in wareh where wareh forem.an is not employed .. . . . .. 86 6
All other adult males . "es . .. . . . . . o 79 0

ADULT WEMALES,

Combing, Drawing, Slubbing, Intermediate, Roving and Spmm.ng Dcp&rtments—- s d.
All machine operators or attendants . . . .- . . 45 8
Twisting, Wmdmg, Reeling and Warping Depan.ments-——
W, .o .. .. . . .. .. . 47 &
. Al mn,chme operators or attendants . o e . . . .. .. 45 6
Weaving Depmtmcnt—
Weavers . .. ve .e .. ‘e . . .. 48 6
Mending and Darning Depaltmonts—
Menders and darners—
First six months’ evperienee . o .. .. .. .. . . .. 44 6
Thereafter .. .- . . . .. e .. 47 6
Rxsminers or passers of pwccs after mendmg . . .. . .. .. .. 48 6
Other examiners and passers . . . . . .. . . .. 46 6
All other adult females . .. .. . . .. .. .. .. 42 ¢

(3) Derivrrioys.—(a) Leading hand means an employee in charge of any operation where no foreman or assistant foreman is
employed, or an employee who is empowered by the management to discharge such duties as would devolve upon such foreman or
assistant, if employed.

(6) Machine operator or attendant means an employee who in the course of his duty is called upon to operate a machian, and
does not include an employee whose sole duty is carrying matorial to and from a machine.

{¢) Continuous process means either the working of thres shifts per day from Mondays to Saturdays inclusive, or in the manufacturs
of wool tops for export, the working of three shifts per day from Mondays to Sundays inclusive,

(@} Union means the Victorian Branch of the Australian Textile Workera’ Union.
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(4) Hours.—Forty-four hours shall constitute a week’s work.

{5, SHIprs,—{a) A “day shift " shall be a shift wotkéd batween tho hiours ‘6f 7 a.m. and 7 p.m.‘on Monday to Friday inclusive,
and between the hours of 7 a.m. and 12 noon on Saturday. .

(b) A * night shift * shall be a shift worked between the hours of 7 p.m. and 7 a.m. Monday to Saturday inclusive.

(¢) Workers employed on night shift shall be paid 8s. ‘per week-in addition to the rate fixed for the day shift unless engaged in &
continuous process. If adult employees in a continuous process work three alternating shifts they shall be paid & per cent. extra, if
alternsting afternoon and night shift 74 per cent. extra. Male juniors efaployed on afternoon 'or night shifts'shall be paid ls. per shift
extra, with a maximum payment of 5s, per weck, .

(d) Workers employed on a'shift extending after 7 p.m. shall be paid-at night shift rates for the time worked after 7 p:m. provided

that workers erployed on a shift commencing after 5 p.m. shall be paid at night shift rates throughout, and provided further that by
mutual arrangoment hetweon an employer and his employecs, a short shift may be worked without payment of night shift rates.

{¢) By miutual arrangement betweon ‘the employér and his empldyces the houfs of dity proscribed hérpin for “workors on night
shift may be worked in four shifts without payment for overtime. Under any such arrangémént arrivéd at aftér the 5th'day of July,
1033, all hours of duty beyond ten hours, evén if they come within the starting and finishing timeés of a shift, shall be paid for at overtime
rates, . .

(f) The employment of femalos between 9 p.m. and 7 a.m. or of males under 18 years of age after 9 p.m. is prohibited.

‘(g) *As far as practicable employees shall work shifts in rotation.

(6) OvertiMeE.—{a) For work done by an cmployee before the usual starting time ‘or after tho ubual finishing tithe 6f his shift or
after an employee has completed the ordinary daily hours of work, overtime shall be paid at the rate of time and a half for the first
three hours on any one day, Monday to Saturday inclusive, and double time thereafter. .

Provided, however, that in mills or fastories whero tho 44 hours are worked in five days, Monday to -Friday inclusive, time'worked
on Satirdhy shall be paid for at time and a half for the first four hours and double time thereafter.

(b) “The usual starting or finishing time in any factory or part thereof shall not be altered ‘oxcept on seven 'days’ ‘notice to the
employecs;and such starting and finishing times shall be posted on the notice board. (See clause 9.)

(¢) Employees called upon to work overtime for more than one hour and not notified the day immediately before hall either
be supplicd by the employer with & meal or be paid 1s. 6d. tea money. If the notice i3 given and overtime not workéd ‘(except a8 a
result of a breakdown of machinery or plant) the tés money prescribed herein Bhall be paid.

(d) Juniors under 18 years of age for each period of overtime worked shall be paid 6d. up to two Lours, and 3d. for cach additional
hour or part of an hour in addition to their overtime earnings and any tea money to which they may be entitled.

s(¢) Youths under 18 years of age and fomales required to work ovortime shall be paid overtime at the rate of time and a half to a
maeximnmof three hours in one day, Monday to Saturday inclusive, and ten hours in one week and double time thereaftor.

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum daily
hours under this sub-clause for Saturday shall be four hours.

(7} Terus or EnmpLoyMENT.—(s) Employment shall be on an hourly basis, except notice equivalent to 44 working hours shall
be given on either side to terminate employment ; such notice may be given at any time. This shall not affect the right of 'the employer
to stand down employees at any time when no work is offering, or to dismiss any employee without notice-for malingering, inofficiency,
neglect of duty, or misconduet (in which caso wagos shall be paid up to the time of dismissal only), or to deduct payment for any day
the employee cannot be usefully employed because of any strike, or through any breakdown of machinery, or any stoppage of work,
or for any cause for which tho employer cannot bo reasonably held responsible. .

(b} In lieu of such 44 workin% hours’ notice, except under eircumstances referred to above, the employer ‘may 'pay 44 hours
wages ; and vice versa the employee loaving his or her employment without notice shill {orféit ‘44-hours’ wages, whioh 'may be deduoted
from any wages due.

(¢c) Where the omployer terminates the employment of an employee within two weeks prior to a day on which s héliday occurs
and sioh B:pployee is re-engaged within a period of two wecks after such holiday or holidays the employee shall bo'paid for §uch holiday
or holidays prescribed by ‘this Determination, provided that such employce has been employed by the employer for'a pefiod of at lenst
#wo weeks prior to the termination of employment.

'(8) ' MEaL Hours.—({a) A meal interval of not less than 45 minutes and not more than ohe Héur #hall 'be allowed each day,
provided that by mutual-arrangement between the employees and the employer a shorter meal time may be fixed, in ‘whioh case it shall
oot be less than 30 minutes,

‘{b) "Time'dnd a half rates shall be paid to any ‘employéo required to work during his meal hoir. No’employee“shall be compelled
to work for mote than five hours without's break for a mdal. Provided, hoivever, that where thrde shifts are worked in & continuous
process and it is mutually arranged, there shall be no bresk for meals, but émployees imay take their méals in ‘the ‘employer’s time as
opportunity offers, ] . ) :

(c) ‘An employeo engaged in the maintenance of plant shall, when breskdowns oscur, work meal hours ab the ordinary rates herein
prescribed whenever instructed so to do. | . . . . .. .

(d) Meal intervals having becn fixed shall not be altered oxcept on seven days' notice posted in the factory.

(9), Notter Boann.—The employer shall pormit a notico board to bo erected in his establishment for the purpose’ of posting any
notices tHPfeon'{n connexion with meotings or other busincss’the employees may requiro, provided such notices sre not objected to by
the management, and such notice board shall be in a’prominéit position. .

(l(‘ﬁ‘t Toors o Trapk.—All materinls and appliances required for the cleaning of machinery shall be supplied by the employer
free of char§e.

(11) LimrraTrons.—(a) Where praci}ica.blo cach machine shall be stopped when being cleaned, the cleaning to be done in his or her
working hours by the employee whose duty it is to do so.

(6) To each pair of mules in the spinning department one adult shall be employed as in charge thereof.

{¢) No male employes under 18 years of age shall be permitted to operate the rotary hydros and milling machines in the finishing
department.

'(‘d):\‘«Vork on wet crabbing in the dye house shall be confined to adalt employe‘css‘

(¢) No female shall be required to lift or carry a -y article or goods weighing more than ‘30, ib. ‘without rone -dssistant -for every
30 Ib. weight.

'(12) Pa¥mexnT or Waees.—(a) Wages shall be paid woekly not later than Friday. Provided that where a shift' finishes on a
Saturdsy morning paymont may be made on the Saturday.

(b) Wages shall bo paid during working hours, and any employee kept waiting for his or her'wages beyond'the ordinary “working
hours shall be paid at overtime rates for such waiting time. Provided that the present practice as to payment to employees on night
shifts in each factory or mill shall continue. ]

+(¢) Where the services of an employee are dispensed with, all wages due -shall be paid to him on dismissal 'or forwarded to him by
post on the day following, N

*(d) 'Not more than'two days’ pay of each employee shall be kept in hand by an employer.

645k "gmployoe, the age and/or eXpericnce of each 'employes paid as & junior inder clause 2 horeof, the occupation‘of eadh employoo,
Tihe HBurs ‘worked'each day or each week and the wages and/or allowancés paid éach’weok.
. o {8) When any junior employee is engaged ho or she shali furnish a certificato or statutory doclaration as'to his or -her age and
the emiploycer may rely on such certificate or declaration until or urless he has notice of its inaccuracy. Any junior employee.giving
misieading or fal§§ information a8 to his or her experience and/or age shall be deemed to be-guilty of a breach of'this Determination.
(c) The time occupied by ‘an employee'in filling'in'any time books or*in the ‘naking ‘of Tecords shali be treated aa-timetof ditty,
but this does not apply to cheoking in or out at the-beginning’or-énd-of duty. : .. . . L . .

(13) Tine AND Wagrs Boor.—(a) An employer shall keep a time and wages book or record in English showing the name of
) g ving
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{d) ‘The timb-'and wales book or record shall be opan for inspeation to a duly aceredited official of the Union' during the usual office
hours at the employer’s office or other convenient place provided that no inspection shall be demanded unless the Scoretary of the Union
or the branoh sueretary or organizer of any division suspeots that a breach of the Determination has been committed. Provided also
thut only ono ‘demand for such inspection shall be made in any one fortnight at the same establishment. :

. (14) SuNpays axp Horpays.—Subject to the limitations mentioned hereinafter the following days shall be regarded.as publio
holidays under this Détermination :—New Year’s Day, Good Friday, Easter Saturday (in establishments working a dix-day week),
Easter Monday, Labour Day, Anzac Day, Christmas Day, and Boxing Day, or any other day observed in lieu'thereof.

(b) Employees shall be paid for any of such holidays as fall on an ordinary working day of their employer's establishment, such
payment to be to the full extent of the ordinary daily wage. } :

(c) ‘Piece-workers shall be paid for such holidays (even though not workoed) at the ordinary rates paynble to employces on time
work doing the same olass of work. .

_ {d) Where an employoe is absent from his or hor employment on the working day, or part of the working day, before or:alter a
holiday without reasonable eXeuse, or without the employer’s consent, the employce shall not be entitled to payment for such holiday.

{¢) When an employes is absent through illness or other reasonable excuse from his or her employment for a period exceeding
fourteen ‘days tho employee shall not be entitled to payment for any holidays ocourring during suchperiod of absence.

Provided that where an employer consents to an employee having leave beyond fourteén days above-mentiohed, payient shall
be made for such holiday or holidays ocourring in the period of absence. .

(f) Production work in any factory is prohibited on Sundays unless in -extraordinary -circumstances and then -only with the
consent of the Secretary for Lebour.

(g} Al work doné by time-workers on the before prescribed holidays and all work (other ‘than cortinuous shift work/in the
imanufaocture of wool tops for export) done by time-workers-on ‘Sundays shall be paid for at the rate of ordinary time in addition to ‘the
ordinaty rate ; ‘all such work done by ‘piece-workers shall be paid for at the ordinary rato payable to employces‘on time.work doing'the
same clags of work in addition to such piece-¥ork earnings. ' -

(k) All employees engaged on repairs or renowals of the employer’s plant or machinery nocessary for the resumption of work the
next following working day, or for maintaining the continuity of eleatric light and power (not including the installation;.of new
machinery) shall, if worked on holidays and Sundays, be peid at the rate of time and a o

.

(15) Axxvar HoLipay.—(a) Except as hereinafter provided employers 'shall in emh year give their emplayees continuously
employed as defined a holiday from and aftér the dsy observed 'as Boxing Day 'to'the 31st day of Decembir, inclusive, and shall pay
full wages-for ordinary working days included in-that period. Piece-workers receiving such holiday shall be paid time rates.

(b) Employces entitled to such holiday and required to work during that period shall be given a week’s holiday on full pay -at

some other time during the year or-if dismissed from emplayment before reseiving such-holiday shallibeipaid an-extra week's wages on
dismissal.

(c) “ Continuously employed * for the purpose of this clause means employed (except as to bregim arising from slackening of wark)
for the three months immediately preceding the 25th-day of each December. Any employee dismissed duririg the‘two weeks immeédiately
precoding the 25th day of December shall be entitled to payment of-one week’s wages for auch.annual holiday. .

(16) Riour or ExtRY oF UnNtoN OrriciaL.—Tho Secretary or branch secretary of the Union or any .person .authorized by the
Union shall have the right to entér any factory or workshop for the purpose of interviewing and conversing with employees dufing the
Tuiich 'hour or ‘hon-working ‘timée. . . :

If any official so authorized makes himself objectionable during any sach visit *his right to visit‘may 'be determined 'by the
employer affected.

(17) Preor-worE.—(a) Any employer may fix picce-work prices for any process, provided:such.prices enable adult smployees of
average capacity to earn at least the minimum weekly rate prescribed for their respective classes, with the addition of 15 per cent. A
-gctiedule of 'such pieco-work ‘prices shall be posted in the mill or factory and a copy ‘thereof forwarded to the secrétary’of the local
branch of 'the union. .

i(b) Piece-work prices now:paid muy be re-adjusted by employers to meet new circumstances created .by this Determination before
tthe oxpiry of six months from the date on which this Detérmination comes into force, but thereaftor ‘such .prioes ehallnot -be altered
except by mutual agreement, between the employer and piece-workers ooncerned.

{c) Where an employee has worked part of the week on .pieve-work' he or she shall be entitlod'to-his or-hér enrningain full for the
actual time worked on pisce-work if the carnings are higher than the minimum rate for such time. -

{d) Adults and juniors doing the same operations shall be paid the same piece-work prices. .

‘() As farasspracticable, different grades-of work shall-be equitably divided between.pisce-worlkers, )

(f) A piece-worker who also instructs leamers shall receive 10s. week in addition to piece.work earnings for ‘the first weék,
7s. 6d. for the second week, and 5s. for the third weck, but at the end of the third week shall not be called npon to continue instructing
“a Iéamér unless paid Bs. per week in addition to'the piece-work earnings. . i : .
- He) Woavers on commencing -5 warp shall be.provided with a tioket;on which shall \be entered -particulars:of .olass «of vwork, the
number of pioks per inch, length of cut, speed of loom, and price per cut. . < .

(k) Male piece-workers called upon to-perform work before the usual sterting time-or-after ithe-usual finishing timetshall for the
first three hours be paid ls..per hour extra on the normal piece-work price, and female piece-workers 7d. per hour extra on.the normal
pieco-work price and for any overtime oxtending beyond three hours at twice the rates preseribed in this clause.

. () ‘Piece-workers-on the employer’s premises at the employer’s request ready and willing to work shall for each pay period receive
at loast the time rate presoribed'for their oceupations.

(18} LimuraTioN oF EMPLOYER'S Liapiurry.—Where an employer affeoted by this Determination has made a payment to an
employee bound by this Determmation which payment purports to be a payment of the wages puy.v.ble under this Detgrmination to the
employee for any period such employeo shall not recover from his employer any further-sums ;presoribed by .thisDetermination in-respest
.of any-services:rendered to suchsemployer during such period, unless within a period of nine calendar months after the last day.of such
(period>aidemandin writing of such further sum claimed has been given to the employer by the employee, or gome person on his-behalf.

(19) ApprTioNAL PaYMENTS.—(a) An employee who is required to change from one shift to another without two days’ notice of
such change of shifts'shall be,paid 3s. extra as compensation for change. o

. +(b) An-émployee who isiemployed as first-aid.man or-woman and who holds a first-aid-certificate:shall be:paid:5s.per-week extra.

.(20) Mixep FuNcTioNs.—An employee engaged for.more than-half of one day.or.shift.on duties.carrying:a.higher .rate ﬂmfx his
orhor olassification shall be.paid the higher rate for such day orshift.  If for less than half.of one day-or shift, he or.she shall:be paid
‘the higher rate for the time 8o worked. ;

’ ) .

“ . ¢(2F) DETERMINATION TO‘BE POSTED.—A copy -of ‘this Détéfmination -shall - be ‘posted 'by ‘each employer in ‘& prodiiment and
Zhddéasible place in‘his estéblishmerit.

(22) CERTIFIOATE OF SERVICE.—AnN employee, if -he-or sife asks for it, shall (be entitled on termination rof “service to a certificate b
of length of service with an employer and the nature of the work upon which he or she was employed.
B

(23) Hor Warer.—Employecs shall be provided with hot water free of charge. ‘. . o ’
“(24) SEATS FOR "FEMaALE EMPLOYEES.—When requosted‘ by employees, and where pmctio&blé, suitable @ea_u.-ha_llpbe'ﬂl)mvidad
for female employees in positions haandy to their work. .
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. (25) Resr-Roou.—In factories where ten or more female employees are employed a properly ventilated rest-room shall be provided
for the use of such female employecs. It shall contain a suitable couch, two easy ohairs, and a rubber hot-water bag.

' {28) Dmvrva-room.—Proper dining-room acoommodation shall be provided by the employer when requested to do so by a majority
of his employees.

(27) Fresr-atp CrEST.—In each of the establishments of employers a properly equi];ped first-aid chest shall be provided. Such
first-aid ohest shall conform, as to its contents, with the requirements of the Factories and Shopa Acts.

(28) CroramG.—When requosted by the employees concerned the employer shall provide employees working in the wool-scouring
dye-bouse, milling and scouring, yarn dyeing and piece carbonizing (except piece drying) departments with suitable protective clothing
such as gloves and top boots or clogs and (when working. with acids) aprons. Employees shall take reasonablo ocare of olothing so
provided. :

'(29) CuaxerRe AccomMMODATION.—Separate dressing accommodation shall be provided by the employer for male and fomale
employees. .

(30) MorNiNG TEA Fon FEMaLES.—Opportunities for morning tea shall be afforded by the employer to female employees
between the hours of 10 a.m. and 11 a.m.

(31) PrarvoRms, Ero.—~Where practicable wooden platforms shall be placed before machines, and no employee shall be called
upon to atand on a bare conorete, or brick or stone floor whon operating or attending to a machine,

(32) Bonus Payuexts.—In all establishments in which tasks are set and employees are paid for extra production, the tasks shall
be 50 set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 258, per week to earn
at loast 15 per cent. above the rates prescribed for their oocupations and 60 as to permit juniors of average capacity in receipt of wages
betwoen 17s. and 25s. per week to earn at least 20 per oent., and juniors of average capacity in receipt of wages less than 17s, per
woek at least 25 per cent. in addition to the rates prescribed for their occupationa. R

(33) Oursioe WorkEers,—(a) No work of any description or class covered by this Determination shall be done or performed
except In the factory or workshop of an employer affected by this Determination unless a permit has been given to an employeo by the
Chief Inspector of Factories to work outside such faotory or workshop.

(6) An employer shall not have more than one outside worker for every twenty indoor workers or fraction thereof.

(¢) An outside worker shall be deemed to be a person who works by himself or herself and is not employed in a workshop or
factory.

(d) The outside worker shall not work during any part of the day inside a workshop or factory.

(¢) Outside workers shall be paid the rates prescribed in this Determination.

(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with their work.

(9) Where an employer delivers and/or collects the work of such outside workers the outside workers shall not be charged for such
delivery and/or oollection.

(4) Outside workers shall not employ any labour whatever exoopt members of their own families.

(8} Record Book.—An employer who has work done elsewhere than in his fastory or workshop shall keep a record book in English
which shall contain & correct account written in ink as follows :—

(i) The name and address of the outside worker.
(ii) The number of articles and description of the work given out.
(iii} The price paid for such outside work.
(iv) The record book shall be signed each week by each outside worker verifying the accuracy of the amount of wages received.
{v) The record book shall be open for inspection at any time by any authorized officer of the Department of Labour.

{j) No employer shall, except as provided herein, requiro or order or cause to be performod or contraot for the performance of
work of any olass covered by or referred to in this Determination (including the work of preparing any material for manufacture or
materials 80 prepared)-—

(i) in any place other than his usual workshop or factory ; and/or .
(if) by any person or persons other than his employees usually employed at such workshop or factory.
(k) Nothing herein contained shall affect the right uf an employer affected by this Dotermination to contract, sub-contract, let or

sub-let to any person employing not fewer than four persons exclusive of members of his own family who conducts a workshop or factory,
and is affooted by thir Determination.

(34) PErIODICAL ADJUSTMENT 0F WGES.—The wages rates for adults set out in clause (2) are based upon the following basic
wage rate for adult males and minimum rate for adult females, and, pursuant to the provisions of Section 21 of the Factories and
Shops Act 1934 the Board determines that such wages rates shall be automatically increased or decreased by the same amount and at the
same time as such basio wage rate and minimum rate, .

The basic wage rate and minimum rate shown herounder shall be adjusted as prescribed in clanse (35) :—

Basic Wage for

Plnce. Adault Males and [odex Number Set
. Minimum for Assigued.
Adult Females,

£ o d
Within the area to whioh this Determination applies—
Males . .. .. . .. .. .. .. . 314 0 Six Capital Cities
Females . . . . . . . . . 2286 Weighted Average

(36) ADJUSTMENT OF Basic WAGE FOR ADULT MALES AND MINmMUM RATE ¥OR ADULT FEMALES.—(a) Until the beginning of the
first pay period to commence in December, 1939, the amounts of the basic wage for males and the minimam rate for females shall be-
as prescribed in olause (34). -

(6) During each future period of six months beginning with the first pay period to commence in & June or a December the
amounts of the basic wage for males and minimum rate for females shall be adjusted by the following method according to the position
and fluctuationa (if any) of the Co wealth Statistician’s ““ All Items ” Retail Price Index Numbers,

For the oses of this Determination the expression “ Commonwealth Statistician’s Retail Price Index Numbers * or any like
expression means the numbers stated to be such Index Numbers in any document purporting, and not proved to be wrongly so purporting,
to be printed by the Commonwealth Government Printer or to be signed bv or on behalf of the Commonwealth Statistician.

L. The Index Number set to be applied to a place is that assigned theroto in clause (34),

2. The Index Number for the half year ending March or September next preceding the period of six months for which the
adjustment is made is to be ascertained.

3. The amounts assigned in the following table {(or any extension thereof) to the Index Number Division comprising that Number
are to be ascertained. : .
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(4) The basic wage for males and minimum rate for females shall be of those respective assigned a; ts during such period of
six montha.
Table.
Minimum Minimum
Index Number Divisions. Basic Wage. for Index Number Divisions, Basic Wage. for
Females. Females. .
£ a d. £ s d £ a d £ s d
735-746 300 113 0 846-858 3 80 117 6
747-759 310 113 6 859-870 310 ¢ 118 ©
760-771 3 20 114 0 8§71-882 31 0 118 6
772-783 3 30 114 8 883-895 312 0 119 0
784-706 3 40 115 © 896-907 313 0 119 8
797-808 360 115 6 808-919 .. . 314 0 200
809-820 3 60 116 0 920-932 .. . 316 0 2 0 8
821-833 .. 3 70 116 6 033-944 .. . 316 0 210
834845 .. 3 8 0 117 ©

The Index Number Divigions in this table are based upon the equating of the Index Number 1,000 with a basic wage of 8ls,
per week, and any extension of the table must be similarly constituted.

{¢) The amounts of the weekly rates for Apprentices and Improvers shall be adjusted proportionately to adjustments of
the basic wage for males and minimum wage for adult females, as the case may be, calculated to the nearest sixpence, any exact
threepence in the result to be reckoned as sixpence, and shall accord with the rates payable from time to time under the appropriate
award of the Commonwealth Court of Conciliation and Arbitration. .

W. W. HARRIS, Chairman.
Melbourns, 11th May, 1939. E. G, WILLJAMS, Acting Secretary.

By Authority: T. Rmgegr, Acting Government Printer, Melbourne.
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No. 204] " FRIDAY, JUNE 23. [1939

Factories and Shops Acts.
DETERMINATION OF THE NICKELWARE BOARD.

NoTE.—(a) This Determination applies to the whole of the Stato of Vietoria.

() On the 25th June, 1934, tho Board was deprived of the power to determine the lowest prices or rates which may be paid
to any person employed olectroplating, grinding, polishing, or finishing atricles of table ware, and such power was " conforred
exclusively on the Electroplaters Board. :

Tn accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest
prices or rates which may be paid to any persons omployed in the trade of making nickel-silver articles of table ware,” and whose
powers were, by Order in Council dated 16th November, 1920, extended so that it may * fix tho lowest prices or ratos which may
be paid to any persons employed in the trade of making articles of table ware of any base metal”, hes made the following
Determination, namely :—

(1) That as from the beginning of tho first pay period to commence in June, 1939, the Determination of the Court of
Industrisl Appeals, which came into force on tho 19th July, 1937, and any adjusted Determination issued pursuant thereto and to
goction 21 of the Fastories und Shops Act 1934, shall be revoked and replaced by this Determination. .

(2 APPRENTICES OR IMPBOVERS,
Apprentices. ° Improvers.
Waj
week o A Ve bt
44 Hours, 44 Hours
s d. s d.
16t year—lst six month’s experience - o 13 4 1st year—Ilst six month’s experience . o 14 0
2nd six month’s experience .. . 14 4 2nd six month’s experience Ve .. 15 0
2nd year—1st six month’s experience . .. 17 1 2nd year—Ist six month's experience ‘e .. 17 11
2nd six month’s experience .. . 18 7 2nd six month's experience . .. 19 7
8rd year—Ist six month’s experience ve Lo 32 2 3rd year—Ist six month’s experience .. .. 33 0
2nd six month’s experien - . 34 10 2nd six month’s experience .. .. 3 9
4th year’s experience .. . .. . 47 4 4th year's experience .. . . .. 49 9
5th year’s experience . . .. .. 64 4 6th year's experience .. .- . .. 6715
@th year’s experience .. .. . .o % 17 6th year’s experience .. . . .. 80 2
and thereafter the minimum wage. and theroafier the minimum wage.

place)—Three apprentices and two improvers or two apprentioes and three improvers to every three or

Proporiion (in any A
fraction of three workers receiving not lees than 81s. per week of 44 bours.

———

Wages per weok

(3) Oragr EMPLOYEES, e oy

s d.

Stamper who puts In die and makes force .. . . .. 108 0
Repairers . . . . . . . . .. 108 0
Maker-up .. . .. .. . . .- . .. 108 0
Metal spinner setting up and making his own di . - - .. 103 0
Other spinners .. . . .- .. . .. . . 93 0
Die setters . . . N . .e . .- . 93 0
Drop hammer stampers (other than those who put in die and make force) .. . 91 0
Prees operators (heavy) . .. . .. . . . 91 0
Press operators (light) .. . . . - . .. .. 89 ©
Pickler who prepares and maintains acid baths .. . . . . 89 0
Hand blanker .. .. . .e “ .. . 89 0
. .. e o 81 0

Al others . e .o . .

No. 204.—7077/39.
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Sprciar Rares.
(4) In addition to the wages prescribed in clauss {3) hereof the following special rates and allowances shall be paid :—
¥ ¢ pe pal

(@) T.eading hands in charge of not less than 3 and not more than 10 employees, including apprentices, 6s. per week extra »
more than 10 and not more than 20, including apprentices, 128. per week extra; more thau 20, including apprentices,.
18s. per week extra. '

{b) Working in wet places—1}d. per hour extra, ~

{¢) Compensation to the extent of damage sustained shall he made for work in which clothing or tocls are damaged or destroyed
by the use of acids. ! . R

{d) Where more than one of the disabilities entitling o workman to extra rdtes exist on tho same job the employer shall be-
bound to poy only one rate, namely, the hig faor the disabilities so prevailing.

_. Hours oF EMPLOYMENT,

(%) With the exceptions herein set out tho ordinary hours of employment shall be 44 per week, to’ bs worked in five days of
8 hours and one day (Ssturday) of 4 hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks at the
discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.mn. to noon on Saturday : Provided
that the spread of hours herein prescribed may be alterod by mutual agreement between an employer and his employees.

By agreoment between any emplover and his employees ordinary hourss may be worked on tho basis of 88 per fortnight with one-
week of 40 and one of 48 hours.

Sarrr WoRE.
- . . .  Continuous Work Shifts, . )

(6) (a) For the purposes of this clause, the expression * Continuous Work " means work carried on with consecutive shiifts of faen
throughout the twenty-four hours of each of at least six consecutive days without interruption except during breakdowns or meal breaks
(if any). .

(%) Bmployees working on continuous work shifts shall work thereon such number of shifts up to six per weck as may be required ;
no such shift 4o exceed 8 hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any).

(¢) The ordinary hours of actual work or duty excluaive of meal breaks off duty (if any) of empioyees working on continuots work
shifts ahall not exceed— : '

{i} 8 in any one day : nor
(ii} 48 in any one week ; nor
(iti) an average of 44 per weok during the period of employment upon such ehifts ; nor
(iv) such aversge reduced to 43 hours § minutes if such shifts include Sunday shifta; nor
(v) a total of 176 hours during any four weeks of the period of employment wpon such shifts ; nor
(vi) such total reduced to 172 hours 20 minutes during any such four wecks if such shifts include Sunday shifts.

Provided that such average and total shall not be so reduced to 43 hours 5 minutes and 172 hours 20 minutes if the employees on
such shifts are for each ordinary hour worked thereon by them paid in the case of weekly eroployees at the rate of one forty-third (1/43)
of the prescribed weekly wage, and in the case of hourly employecs, at the rate of forty-four forty-thirds (44/43) of tho prescribed rate
for suc{: employees which payments the employer shall have the option of making ; nbr shall they be so reduced if, in addition to other
holidays (if any) to bo given under this Determination to such omployees, such employces are given in each year; one week’s holiday on
full pay, which week’s holiday the employer shall have the option of giving.

(d) For all time of duty outside the limfts of the ordinary hours prescribed in sub-clause (c) hereof, an employee on continuous-
work shift shall be paid at double rates. But this shall not apply to arrangements between employces themselves or in cases dne to
rotation of shift, or whien the relief does not come on duty st the proper time: Provided that wherv not less than eight hours’ notice has
been given to the employer by the employee that he will be absent from work, and the employee whom he should relieve is not relioved,
such unrelieved employee shail be paid time and a half for all time of duty after he has finished his ordinary shift.

{¢} Employees on continuous work shifts, working afternoon and night shifts, shall bé paid & per cent. more than ofdinary rates
for such shifta.

(f) Employees on continuous work shifts, working any Sunday or holiday shift, shall be paid at the rate of time and a half for
such shift.

Shift Work in other than Continuwous Work.

() In shift work, not upon continuous work as hercin defined, any afternoon or night shift which does not continue for five
puccessive working nights or more in a five-day workshop, or six successive working nights or more in a six-day work shop, shall be
gaid for at the rate of timo and a half.

(h) Except as hercinafter provided for any afternoon or night shift which has been in operation for five nights or more and
less than one month 10 per cent. more than ordinary rates shall bo paid and after such shifts have continued for more than one *
month 74 per cent. more than ordinary rates shall be paid.

(i) (i) Shift workers shall be paid overtime at the rate of time and a half for the first four howrs and double time thereafter
for all time worked jn excess of shift hours. .

(i1} Employees who, during a period of engagement, work only on night shifts shall be paid nt the rate of time and a quarter,

(ili) When employees are called on to work afternoon and night shifts only they shall change over week and week about. and
shall be paid 10 per cent. above ordinary rates for both shifts.

Where men work day and afternoon shifts only they shall change over week and week about, and shall be paid 10 per cent.
oxtra for aftornoon shifts.

. Mrxep FuncTions. .

(7) An employee engaged for more than half of one day or shift on duties carrying a higher fate thah his ordinary classification,
shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the bigher rate for the
time so worked.

OvERTIME.

(8) @) For all work done outside ordifxd:y hours the rates of wages shall be time and a half for the fist 4 hours and double
time thereafter, such doub's time to continue to be paid until an employee has been relieved from work for at least 8 hours. Provided
that an employee shall not be entitled to payment for such rest period.

(6) Excopt as provided above in computing overtime each day’s work shall stand alone.

(¢} An employee recalled aftor leaving his workshop to work overtime shali be paid for a minimum of three hours’ work at
the appropriate rate. . . )

(d) An employee ocoasionally required to hold himself in readiness to work after ordinary hours shall nntil released be paid
standing by time at ordinary rates from the time from which he is so to hold himself in reacdiness. But any custom now prevailing
under which an ewmployee is required regularly to hold himself in readiness for a call beck shall continue.

(¢} An employee (other than on shift) who has worked up to or beyond midnight shall not be bound to continue work on the
tollowing day. . . . ) )

() As far as practicable employees shail not work overtime while competent labour is available,

For work done during meal hours and thereafter until 2 meal hour break is allowed time and a haif rates shall be paid.
An employee shall not be compelled to work “for more than six hours without a break for a meal.

(k) An employee.working overtime shall be allowed a erib timo of twenty tnifites without déduction of pay after each 4 hours
of work, but this provision shall not prevent any arrangement being miade for the taking ofl & longer meal period without pay.

(§) Beforo itarfing overtime after working ordinary hours & meal break of at least 45 minutes shall be allowed. vnlnss the
period of overtimé is iess than one and o half hours. ]

An employer and his employee mny mutually agree to any variation of this sub.clanse to mecut the circumstances of the work
in hand.
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(é‘) An employee required to work overtime for more than 2 hours without being notified the day before that he will be eo
required to work, shall either be supplied with a meal by the employer or paid ls. 6d., or if work extends inte a second meal hour
2s. 6d. for the two meals, but such payment need not be made to employees living in the same locality as their work-shop who
can reasonably return home for meals.

If an employee pursuant to notice has provided a meal or moals and is not required to work overtime he shall be paid for
oach meal so provided.

(k) Subjeot to the provisions of the second part of the sub-clause (g} of this clause an employee shall work during meal breaks at
the ordinary rates herein prescribed whenever instructed so to do for the purpose of making good break-downs of plant or upon
routine maintenance of plant which can only be done while such plant is idle.

() When an employee, working overtime, finishes work at a time when reasonable means of trans;))stt is not available, the
employer shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home.

Horipays aNp SBunpay WoRg.

(9) (a) Employees shall be entitled to the following public holidays (without pay except as hereinafter provided) :—New Year's
Day, Australia Day, Good Friday, Laster Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day, and
Boxing Day, or such other day as is fenerally observed in the locality as a substitute for any of the said days respectively.

Exceptions.
By ngreemient betiween dny emiployer and his employees, other holidays may be substituted for the said days or any of them
a8 to such employer’s undertaking.
(b) Eifiployees not engagedi n contiriious work shall be paid at the rate of double ordinary time for work done on Sundays and
ublic holiddys, such double time to continue until the employes has been relieved from duty for at lcast 8 hours. Provided that the

employee shall riot be paid for the time he i resting.

Provided that employees engaged in repairs to or renewals of their employer's plant and machinery necessary for resumption
of work the next following working day or for maintaining the continuity of electric light and power (not including the installation
of hew machinefy) shall on heolidays or Sundays be paid at the rate of time and a half.

. {¢) Employces, other than on shift or engaged in maintaining the continuity of electric light and power, required to work on
Stindays or public holidays shall be paid for a minimum of 3 hours’ work.

PioEWoRK RATES. ) .
(10) Subject o the minimum wages herein prescribed an employer may remuncrate any of his employees under any system of
payment by resuits. .
ExTRA RATES Nor CUMULATIVE.

(11) Extra rates in this Determination, including rates preseribed in clause (4) are not cumulative so as to exceed the maximum
of double the ordinary rates.
PavMENT 08 WaGES.

(12) (a) Wages shall be paid weekly or fortnightly. Where the services of an employee are dispensed with, wages shall be paid
to him on the day of dismissal or forwarded to him by post on the day following.

Lb) An employee kept waiting for his wagea on pay day for more, than a quarter of an hour after the usual time for ceasing
work shall be paid at overtimo rates after that quarter-hour, with a minimum of a quarter of an hour.

CONTRAOT 0F EMPLOYMENT. .

(13) {a) With the exceptions hercinafter stated, employment may be by the week or by the hour. If by the woek it shall be
terminable on either side by one week’s notice given on any day or (if the employer terminate it without such notice), by payment of
one week’s wages. .

A contract for weekly employment may bo terminated by sny employer, without liability to pay for more than time actuall
worked, for misconduct or for absence from work without reasonable excuse.

If an employee engaged by the weck absents bimself from duty, except on publio holidays or for days for which he produces a
certificato from o mediocal practitioner or other proof satisfactory to his employer of sickness (aggregnting 4 days’ sickness in each
year), a sum proportionste to hig timo of absence may be deductod from his pay, i.e., one-sixth of the weekly wage for each day of
absence, including Saturdsy in shops working six days and one-fifth in shops working five days per week : Provided that only time
actually lost shall be dedicted when an employee is absent with leave on a Saturday.

(b) 1f the contract of employment is for hourly hiring, the total amount of the rates presoribed in elause (3) hereof shall be
increased by 58. per week (with o proportionate amount added to the wages of juniors), but such amount shall not be taken into
account in computing overtime, Sunday, and holiday rates.

(c) An employee starting work on hourly hiring shall be entitled to a minimwma of four conscoutive hours’ work or to four
hours’ pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at tho end of & day and the beginning
of the next succeeding day.

MISORLLANEOUS PROVISIONS,

(14) (@) Tools.—The employer shall provide for each employee all necessary tools, including micrometer, whera nsed, but excluding
other mensuring or precision tools less than 13°. The employes shall replace or pay for any tools so provided if jost through his
negligence.

{b) Employers shall provide proper washing and sanitary conveniences. In any workshep in which employees through a shop
steward or committee ask for the provision of lockers and shower baths and an undertaking is given that the baths provided will be
used by the majority of the workmen and that the baths and lockers will be properly oored for, a locker shall be installad by the
employer for each workman, and hot and cold shower baths (away from lavatories) for all workmen employed in foundries.

(c) Suitable asbestos sheet and coloured glasses shall be provided by employers for the protection of electric arc and oxy-acetylone
operators and their assistants, and suitable mica or other goggles for emery wheel operators.

SroP STEWARDS.
{15) Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours to
interview the employer or his representative on matters affeoting employees whom they represent.

TiME AND WaGES Book.
(16) Each employer shall keep a time and wages book showing the name of each employee and his occupation, the hours worked
cach day, and the wages and allowances paid each week.
The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at tho beginning or end of duty.

. DERFINITIORS.
(17) “ Year” means 363 consceutive days, starting from the 19th July each year.
« Shift work *—afternnon shift means any shift finishing after 6 p.m. and at or before midnight. Night shift moeans any shift
finiching subsequent to midnight and at or before 8 a.m.
« Bunday ** means all time between midnipht Saturday and midnight Sunday.
* Wet placo ™ means a piace in which water 1s continually dripping from overhead to such an extent as o saturate the clothing
of a workman. or a place where water accumulates underfoot to a depth exceeding 2 inches.

PERIODICAL ADJUSTMENT OF WAGES.

(18) The wages rates sob out in clause (3) are based upon the following basic wage and, pursuant to and in accordance
with tho provisions of section 21 of the Fuclories and Shops Act 1934, this Board hereby determines that such rates shall be
automatically increaged or decreased by the same amount, and at the same time as such basie wage. Provided that the wages of
apprentices and improvers in receipt of 20s. per_week or more shall be adjusted proportionately to adjustments of the basic wage
such adjustments to be to the nearest 3d., half or léss than half of 3. to bé pgarded.
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Tho basic wage shown hereunder shall be adjusted as prescribed in clause (19):—

Basic Wage.
Place. ‘ Basic Wage. | Ig&eﬁgggf}-
. |
£ o d.
Within the area to which this Determination applies .. NS - .. .- . 316 0 Melbourne

ADJUSTMENT OF Basic WAGE.

(19) (a) For work done before the beginning of the first pay period to commencoe in Soptomber, 1939, the amount of the
basic wage prescribed in clause (18) shall be paid. . . ’

(b) For work done during cach future successive period beginning with the first pay period to commence in a September, o
December, a March, or a June, the amount of the basic wage shall be adjusted by the following method according to the position
and fluctuations (if any) of the Commonwealth Statistician’s ** All Items ” retail price index numbers. .

For the purposes of this Determination the expression * Commonwealth Statistician’s retail price index numbers” or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
eo purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician ;—

(1) The index number set to be applied is that assigned to Melbourne,

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment
is made to be ascertained. ’

(3) The smount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

. Table.

Index Number Divisions. Basio Wage. Index Number Divislons. Basic Wage.

£ & d £ s d.

736-746 .o . 3 00 859-870 .. .. .. 310 0
747-759 . . 310 871-882 . . o .. 311 0
760-771 . .. . . 3 20 883-895 . . et . 312 0
772783 . .. .. .e 3 3 0, 806-907 .. .. .o . 313 0
784-7906 .. .. .. .- 3 40 908-919 . .. .. .. 314 0
797-808 . .. S e 3 560 920-932 . .. .. .. 316 0
809-820 . . . .. 3 80 933-944 . .. .. .. 316 0
821-833 . . 370 0945-056 .. s .. .. 317 0
834-845 .. .. - . 3 8 0 957-969 .. .. . . 318 0
846-858 . . .. .. 3 90 970-981 . . . .. 319 0

) RAY H. BEERS, P.M., Chairman.
Melbourne 15th May, 1939 R. DUFFY, Secretary.

By Authority: T, RiDER, Acting Government Printer, Melbourne. Tl
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Factories and Shops Acts.

DETERMINATION OF THE CARRIAGE BOARD.

Adjusted purauant to Section 21 of the Factories and Shops Act 1934 {No. 4275).
NoTE.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
], of the provisions contained in a dctermination ntade on the 26th October, 1937, by the Carriage Board, and published in the
Government Gazette on the 24th November, 1937, hereby issue an adjusted determination showing the adjusted wages rates to be paid,
as from the beginning of the first pay period to commence in June, 1939, to any person or persons or classos of persons employed
either inside or outside a factory or work-room in the process, trade or business connectod with or incidental to the manufacturing, making,
or repairing of—{a) carriages, carts and other vehicles (other than porambulators) or any part or parts thereof, such as the ironwork or
hodies, hoods, cushions, eprings, axles, wheels, tires, rims, hubs, or spokes ; (6) motor car bodics, or any part or parts thoreof, such as
the hoods or cushions ; (c) tram cars or any part or parts thoreof, such as the ironwork or bodies, cushions, springs, axles, wheels, tires,
rims, hubs, or spokes ; (d) motor cyclo side-car hodies, or any part or parts thereof, such as the hoods or cushions ; (e) aircraft :—

(n
Day Smirr.
Wages per Week of 44 Hours.
Within a radlus
of 20 miles of
— G.P.0.,Melbournc; N
10 miles of the * Plua Weekly * Plus Weckly |
Geelong and Allowance in lieu Allowance in lien
Warrnambool of Payment for All other parts of Payment for.
Post Offices ; Holidays and of Victoria., Holidays and -
b miles of Chief | Absence through Absence through
Post Office at Sickness. Sicknesas,
Mildura ; and
the Gippsland
Distriet.
MaLga. (A1) _(8n (A?) (BY)
Development, Tool Room, and Maintenance Sections. s. d. s. d. s d. s d.
Aero mechanic required to hold * A” and “B” cortificates 12} 0 511 118 0 5 9
Aero mechanic required to hold “* B ™ and *“ C” certificates e 111 0 5 5 108 0O 5 3
Aero mechanic not required to hold any certificate or only “C” .
cortificate .. .. .. . .. . 108 0 5 3 105 0 5 2
Patternmaker e .. . .. .. 120 0 6 10 117 o 59
Toolmaker, tool hardener, and diemaker (in wood or metal) .. 117 0 6 9 114 0 5 7
Die tester and/or adjuster (making necessary adjustments before _
handing to manufacturing shop) .. - - . 114 0 5 7 11 0 5 5
Tradesman, the greater part of whose time is occupied marking off ..
Tradesman turner and/or fitter, jigmaker in wood or metal, electrical
fitter, tradesman brass finisher, jobbing moulder, jobbing coremaker 111 © 5 5 108 © 5 3
I ipe fitter (a) on high-pressure work, i.e., live steam and/or hydraulic
ek o e P T .. .. .. n 0 5 5 108 0 5 3

press-work .. .. ..

* {See Clanse 9 (r) for method al'cileaiutlon.)

The margin for skill for any one of the above classifications is ascertained by subtracting from the rate prescribed for same in
Columns A?! or AS, as the case may be, the rate for  All others’’ (Miscellaneous Employees) in the same column.

No, 205.—7386/89,
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DAY SHIFT.

Wages per Week of 44 Hours,

Within a radius
of 20 miles of

10 miles of the

G.P,0,, Melbourne;

* Plus Weekly

* Plus Weekly

Geelong and Allowance in lten Allowance In lieu
‘Warrnambool of Payment for | All other parts | of Payment for
Post Offices Holldays and of Victoria. Holidays and
5 miles of Chief | Absence through Absence through
Post Office at Stckness. 8lckness.
Mildura; and
the Glppnhnd
istrict,
MaLES-—continued. (AY) (BY (AY) (BY)
i s d. s d. s d. s d.
Developmend, Tool Room, and Maintenance Secticn—continued.
(&) On low-pressure work 101 © 411 98 0 410
Plate or machine moulders and/ or corem&kem—
1st six months’ experience .. .o .. o .. 90 ¢ 4 5 87 0 4 3
2nd six months’ experience .. .. . . 93 0 4 7 %0 0 4 5
3rd six months’ experience .. . .- .. .. 96 0 4 8 93 Q 4 1
After two years' experience .. e . . 101 © 4 11 98 0 4 10
Template maker - i .. .. . . 116 0 5 8 112 0 5 6
Firat.class welder .. . .. .. . .. 1i4 ¢ 5 7 tiL 0 55
fecond-class welder .. . . o . .. 103 0 5 0 100 © 411
Third-class welder .. .. . . .. .. 93 0 4 8 92 0 4 6
Fourth-class welder .. 90 6 4 5 87 6 4 3
Flectrioal mechanic, motor mechamc, motm' tuner and tester, and dle
setter .. . .e .o . . 108 0 5 3 105 0 5 2
First-class machinist in metal .. .. 111 ¢ 5 5 108 0 5 3
fecond-class machinist in metal .. . 1001 0 411 98 0 4 10
Third-class machinist in metal 95 0 4 8 92 0 4 G
Ironworker directly assisting tradesman mcludmg xronworker assxstmg
pipe fitter on high-pressure, live steam and/or hydraulic 00 0 4 5 87 0 4 3
Body-making Section.
First-clars body maker . N e .. 111 0 5 5 108 O 5 3
fecond-class body maker : . 108 0 & 3 105 0 5 2
Metal mel worker and for dent knocker, press dio settcr solderer
the line,” assembler of bodies or parts of bodies ““ on the !ine » 108 0 5 3 105 © 5 2
Assemblcr {other than procoss worker as defined) when not “on the
line ** .. . .- .. - 103 0 5 0 100 0 4-11
First-class m&chlmst .. . .. . L. . 111 © 5 5 108 0 5 3
Fecond-clags machinist .. . .- .. . 100 0 411 98 0 4 10
Third-class machinist .. 95 0 4 8 92 0 4 6
Oxy and clectric welder \wrklng in conjm)ctlon with nny of f.he
roceding workmen ‘“on the line™ ., . .. . 101 0 411 98 0 ¢ 10
Lﬂer oxy and electric welders .. . 89 0 4 10 9% 0 4 8-
Metal panel fixer .. . e . 96 0 4 8 93 0 4 7
Driller and/or borer {not usmg ]lgs) .. .. 85 © 4 8 92 0 4 G
Driller and/or borer (using jigs) . . 90 6 4 5 87 6 4 3
Panel Section.
First-class panel beater it o 6 5 108 0 5 3
Second-class panel beater, met.al panel worker .. 108 0 5 3 105 0 5 2
Solderer, assembler (other than process worker as deﬂ.ned) alr hnmmer
operator .. . . 103 0 5 0 100 O 4 11
Toledo press operator over 400 tons pressure .. .. . 102 0 5 0 99 0 4 10
Press operator (heavy) .. .. .- 102 ¢ 5 0 9% 0 410
Press operator (hght) .- e .. 94 0 4 7 91 ¢ 4 5
Oxy-acetylene an eluctnc wulder .. 99 0 410 9% 0 4 3
Electric butt and spot welder, stretching machine upﬂmtor, gulllotmc
machinist, foldm% machine opemtor, rut,ary shearing mn.chmmt,
windscreen assembler e . . 9 0 4 8 893 0 4 7
Other panel machinista . . .. .. . 95 0 4 8 92 0 4 6
Drilles (not using jigs) . . .- .. . 92 ¢ 4 6 89 6 4 5
Driller (using jigs) .- .. e .. . . 88 0 4 4 85 0 4 2
Tubemaker .. . .. . 92 8§ 4 6 80 6 4 5
Emery gnndor, grmdcr and /or bu{fer (meml) - 90 6 4 5 87 6 4 3
Grinder and/or buffer (using portable ma.chmt‘) . .. 95 0 4 8 92 0 4 6
Metal band sawyer .. . . . 98 ¢ 4 10 95 0 4 8
Panel edge turner . . . . .. 101 0 4 11 98 0 410
Rotary buffer operator—
(2) While doing dent-knockin, . e L e . 108 0 5 3 105 0 5 2
(b) While not doing dent-knocking .. . . . 9% 0 4 8 92 0 4 6

* (Sce Clause 9 (¢) for method of caleulation.)

The margin for skill for any one of the above classifications is ascertained by subtracting from the rate prescribed for samel n

Columns A’ or A* as the case may be. the rate for *" All others ” (Miscellaneous Employees) in the same column.
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DAY SmIrr.
‘Wages per Week of 44 Hours.
Within a radins
of 20 miles of
— G.P.0., Melbonrne;
10 miles of the * Plus Weekly * Plus Weekly
Geelong and Allowance in llen Allowance in leu
‘Warrnambool of Payment for All other parts of Payment for
Post Offices ; Holidays and of Victoria. Holidays and
5 miles of Chief | Absence through Absence through
Post Office at Sickness. Sickness.
Miidura ; and
the Gippeland
District,
MaLr3—continued.
(A (BY) (A (B*)
Smitking Section. s d. s d. s d. 5 d.
Smith 112 0 5 6 109 © 5 4
Axle maker, axlo tumer, sprmg fitter, laminated nprmg maker 111 0 5 5 108 0 5 3
First-class machinist (metal) .. . " 111 0 5 5 108 0 B 3
Second-class machinist (metal) . . .. . . 101 0 411 98 0 410
Third-class machinist (metal) .. .. . . 9 0 4 B 92 0 4 6
Rivetter on motor truck or waggon bo y 108 0 5 3 105 0 5 2
Cushion spring maker (by hand), spiral sprmg maker (by hand), machme
setter up, furnace brazer - - .. 101 6 4 1 98 8 4 10
Bulldozer operator—
(a) Setting up machines .. .. . . .- Ml 6 4 1 98 6 4 10
(b) Not setting up machines . . . .. .95 0 4 92 0 4 6
Drop hammer amith—
(a) When dies are not used . . - . 112 0 5 6 109 0 5 4
{b) When dies are used . . . . 95 0 4 8 92 0 4 6
Cold setter .. - - . 0 0 410 a0 4 8
Grinder and/or buffer usmg portable machine o 95 0 4 8 92 0 4 6
Garnish mould finisher 100 4 0 411 97 0 49
Cushion and squab spring assembler :md fra.me opera.txve Plncmc stove
attendant .. 96 0 4 8 -93 0 4 7
Vyceman, benders and/or sbapers of gamlsh mouldl.ng (nob bemg
process workers as defined) who are required to change dies and /or
do bench work, furnaceman, driller and/or borer (not using jigs) - 95 0 4 8 92 0 4 6
Driller and/or borer (using jigs), spring service worker 90 6 4 5 87 6 4 3
Drop-hemmer stamper, emery grinder; steam, pneumatic, or other
power-hummer driver; grinder and/or buﬁer, screwer and /or tapper 20 6 4 5 87 8 4 3
Striker . . . . .. 90 0 4 5 87 0 4 3
Painting Section.
Writer 111 0 5 5 108 © 5 3
Coach painter wuth brush liner, ena.meller in coloum and/or vamlsher . PR
(finishing coat brush), spray painter (on coats other than priming) 108 0 5 3 105 0 5 2.
Spotter and/or toucher up, duco pohshet (usmg buffers) .. . 101 0 411 98 0 410
Stopper up .. . . e . - 99 0 410 96 0 4 8
Transfer grainer . . . .. 98 0 4 10 95 0 4 8
Acid washer, wet mbber and/or pohsher 95 0 4 8 92 0 4 6
Brush or epray painters on ﬂoors, under-camages and gea.r. bow
socker enameller .. . .. 92 8 4 6 89 6 4 5
Spray pamter (on priming only) . .. . .. 100 0 411 97 0 4 9
Dipper and hanger .. . . . - 89 0 4 4 86 O 4 3
Painter’s labourer .. e . . . 87 0 4 3 84 0 4 0
Trimming Section.
Tradesman trimmer (moludmg cutter by hand), squub a,ud/or cushion
maker . .- . 108 0 5 3 105 0 5 2
Electric machine cut\‘,er .- o .. . 103 © 50 100 0 411
Sectional frimmer (as deﬁned) 99 0 410 96 0 4 8
Marker out or seriber using pa.tbems or templntes, pleat stuffer (mula
adult) . .. . .- 94 0 4 7 91 0 4 5
Strap maker .. . . . . . . 95 0 4 8 92 0 4 6
Paster (male adult)— ’
First year’s oxperience .. v .. 93 0 4 7 90 0 4 5
Second years experience . o 95 0 4 8 92 0 4 6
Third year 8 axpenence and thereafter . 97 0 4 9 94 0 4 7
Band and/or jig sawer, air hammer operator, skiving machlnmt
sewing machinist (male adult), camachine operator (male adult)
and other machinists not classed as process worker and assembler
(male adult) not using tradesman’s tools - . .. 95 0 4 8 92 0 4 6
Woodmill Section. i
Saw doctor .. - - . 114 0 5 7 11 ¢ B 5
First-class wood machinist (as deﬁ.ued) - o . 105 0 ! 5 2 102 0 53 0
Second-class wood machinist (as definod) . . 101 0 ! 411 98 0 4 10
Assembler {without nse of jigs) . .. . 105 0 i 5 2 102 0 5 0
Assembler (with use of jigs) . .. . 101 © 411 98 0 4 10
Sand-paper and emery machinist .. .. . i 91 0 4 5 88 0 4 4
Timber stacker, timber kiln attendant .. o .. .. 87 0 4 3 84 0 L]
-

* (Bee Clause 9 (c) for method of calculation.)

The margin for skill for any one of the above classifications is ascertained by subtracting from the rate prescribed for same in
Colamns A? or A?, us the case may be, the rate for “ All others’’ (Miscellaneous Employees) in the sama column.
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Diy Smrer.
Wages per Week of 44 Hours.
Within a radius .
of 20 miles of
—_— 3.P.0.,Melbourae;
10 miles of the * Plus Weekly * Plus Weekly
Geelong and Allowanes in Heu Allowanes In leu
Warrnam of Payment for Ali other pnarts of Payment for
Post Offices ; Holtdays and of Vietoria. Holidays and
5 miles of Chief | Absenes through Absence through
Post Office at Sickness, ° Sickness.
Mildura ; and
the Gippsland
District.
MavEs—continued
. (A) (BY) {(A%) (B?)
.o (Yass Section. s d. s d. s d. 8. d.
Plato»glus cutter, plate-glnas beveller, pla‘e~glnﬂs driller 105 0 5 2 102 0 5 0
Pln,te ia.ss grinder « . 92 6 4 6 80 8 4 5
ler of prepared pnrts (not commg thhm the deﬁmtmn of ,
pmcesa worker) - .. .. 98 0 410 95 0 4 8
Chassis Assembling Section. ‘
Motor meohanic . e et 108 0 5 3 105 0 5 2
Petrol tank operative . . . . i, 97 0 4 9 94 0 4 7
Chassis assembler and/or wlmr g 96 0 4 8 93 0 . 4 7
Assembler of chaasis pn.rts ln(lcpendc,mly of mmnzmﬂembl), body
mounter .. .. . 95 0 4 8 92 0 4 6
Rivetter, tire fitter .. .. .. . - 92 4 4 6 89 6 4 5
Driver of chassis .. . . 88 0 4 4 8 0 4 2
Labourer assisting without usmg tools .. 85 0 4 2 82 0 4 0
Horse-drawn Vehicte Section.
Wheelwright and wheulmaker, signwriter, grainer, axle tumer, and .
axle maker.. - 105 © 5 2 102 0 5 0
Spoke throater, spoke pluner. spoke t,enouer, spoke la!her, nave turner,
timber bender .. . . i01 o 411 a8 0. 4 10
Nave mortice and boring machinist 91 ¢ 4 5 88 0 4 4
(All other classifications as prescnbcd for in other sections. )
Rolling-stock Section, '
Body maker, wheel turner . . . .. .. i11 0 5 5 108 0 5 3
Wheel T’mder, pitman - 101 6 411 98 6 4 10
(All other classifications as pmscrxbed for in uther sectmns ) .
Misceltaneous Empluyees.
Operafor of tractor with or without traiters .. .. .. 96 0 4 8 93 0 4 6.
Cass maker .. . .. . . 92 6 4 0 89 6 4 5
Die-casting machine operntlvo . . .. . . 95 0 4 8 92 0 . -4, 6
Cage' repairer .. . . 88 o 4 4 8 0 4 2
Process worker (as deﬁnad) in all sections . Lo o 88 0 4 4 85° 0 -4 2
All others in all sections .. .. . 81 0 4 0 780 310
Leading hand-—-all sections (aca Clause 15) .

* (8ee Clause 9 (c) for method of calculation,) . . .

The margin for skill for any ono of the above classifications is ascertained by subtracting from the rate prescribed for same in
Colunins A! or A%, as the case may he, the ratc for “All others” (Miscellaneous Employees) in tho same column.

- .

(8) The minimum rates to be paid to female machinists shall be at the rate of —

Plus Weekly )
Allowanes tn lieu of
Payment for Holidays
—— Per Week of { and Absence through
44 Hours. ckness in
Accordance with
Table Below,
£ s d 5. d. s d.
First six months (without prevmus experience) . 1 8 4 | .
Second six months .. . . . . . 119 10
Third six months .. . . 2 6 2
Thereafter .s 214 7 o
(5) The rates for females engaged in the cu.sluon and squn.b springs nnd Immc %8 4 15
department on the following classes of work—working or attending the following 30 10 1 Ibl)
machines, knotting U. and 8. metal, clip-wire cutting, foot power closing, bending, 46 2 9 9
power press, electric welding : . also assembhng. placing springs in frames ready for A7 2 7
closing {in form), placing and ﬁxmg clips and oross stay wires, shall bo per weck of
44 hours—
For the firat six months .. .o .. e . . 1 8 4
For the second six months . . . . .. 11910
‘Thereafter .. .e . . .o . L2147 |
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APPRENTIOES.
(A form of Indenture prescribed by the Board was approved on 30th November, 1936.)
(2) (i) Minors may be taken as indentured spprentices to one or more of the tradea of—
{s) Body-making, seat-making, wheel-making and wheelwrighting in wood and/or metal.
(b) Smithing, including coachsmithing, spring-making and spring fitting, wheelwright smithing and general smithing.
(¢) Painting (coach).
(@) Trimming.
(e) Axle-making.
(f) Wood-turning and woodwork machining. :
(9) Panel-working, including panel beating, sheet metal working and welding.
(k) Motor body die and tool making.
(1) Fitting and turning. Metal machining.
(§) Pattern making.
(k) Motor mechanio.
() Aircraft making.
(m) Baw dostoring.
(n) Eleotrical fitting.
(0) Electrical mechanic.

(ii) The proportion of apprentices that may be taken by any employer shall be one to three or fraction of three tradesmen in each
section of the industry. (See XIV. below ; also (3) (¢) (7) ).

The number of tradesmen shall be deemed to be the average number working during the immediately preceding six months, and
in ascertaining such proportion an employer actually working in any workshop shall be deemed to be a tradesman. '

(iii} The periods of apprenticeship shall be aa follows :-—

If the apprentice when articled is under the age of 17, five years; if over the age of 17, four or five years at the option
of the contracting parties.

(iv) Minors may be taken on probation for three monthy, and if apprenticed such three months shall count as part of their period
of apprenticeship.
(v) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment and
training for an apprentice, and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may with the concurrence of the apprentico and his guardian be suspended for a period agreed upon, or if no such
agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellatior
shall be on the employer.

.

(vi}— WaoEs.
— Per Week of
44 Hours.
{vi) (a) For apprentices working under indentures entered into prior to 16th December, 1936—| e d.
Five-year terms—

First year .- . . . .. .. . . 13 0
Second year .. . . . - . . 18 0
Third year .. . . . et e . . 23 8
Fourth year .. . .. .. . . 34 6
Fifth year . . . .- . . . . 47 O

Four-year terms—when the apprentice enters or has entered his apprenticeship after

reaching the age of 17 years—
First year . . . . - - . . 18 0
Second year .. . e .. . . .e . 23 6
Third year .. . .. . B . . . 34 6
Fourth year .. . .. .. . . o . 47 0
(vi} (b) Other apprentices— :
Five-year terms—

First, year . . . . . .- . . 16 0
Second year .. . . .- . . - . 21 8
Third year .. - . - = . .o . 36 0
Fourth year .. . .. .. . . . . 59 0
Fifth year . .. .. .. . .. . . 73 6

Four-year terms—when the apprentice enters or has entered his apprenticeship after

reaching the age of 17 years—

First year . . e .. . . . . 18 0
8econd year .. . . .. .. . . .. 3 0
Third year .. e .. . . Ve e e 59 0
Fourth year .. .. . - .. .. .. . 73 6

(c) Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on the
expiry of his apprenticeship, he shall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years.

(@) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness certified as in
clause 9 (¢) to the number of four days per annum. N

(vii) The ordinary hours of employment of apprentices shall be the same in each workshop as thoes of journeymen,

(viii) Where practicable, no apprentice under the age of 18 years shall be required to work overtime,

(ix) No apprentice shall work under any system of payment by results. -

(x) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may, by
ugreement with his employer, serve as an apprentice until be reaches the age of 23 years.

(xi) The apprentice at the end of the calendar period of any year in which he has actually given service to the employer upon less
than the ordinary working days preseribed in this Determination, or in which he has unlawfully absented himself without the employer’s
consent shall, for every day short of the said number of working days, and for every day of such absence, serve one day, and the calendar
period of the succeeding year of his service shall not be deemed to begin until the said additional day or days shall have been served.

(xii) No employer shall, either directly or indirectly, or by any pretence or dovice, receive from any person or require or permit
sny person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer or apprentice.

(xiii) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed at
fees paid by them.

(xiv) A person who is for a term not exceeding two years taking practical training in & workshop in continuance of a course of
training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
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Mare JuNtor WoORKERS,

(3) (a) Unapprenticed male junior workers may be employed in any ocoupation covered by this Determination, and shall be paid,
per week of 44 hours, on the basis of age plus experience, as indicated in clanses (¢) (1) and (¢) (2) hereunder, as follows :—

3 s Weekl i
With No With Full Years of Experience as under— ~] #;'_U-Ho" dnyly aﬂ?&%ﬁ?ﬂ:&m 0{ gﬁ:}l'(!‘;l:;;‘:
Commencing Age. | pyperionce. in Accordance with Table below,
L 2. 3. 1. 6. 8.
s d 8 d. s d. s d. s d. s d s d. & d s d. s d 5. d.
17 6 0110 (34 9 .. 1 8
21 © 10 33 0 .. 1 8
14-15 years .. | 17 6 21 3 28 0 35 0 42 6 52 0 63 6 |r21 3 10 138 3 .. 110
15-16  ,, . 17 6 24 9 31 6 38 8 46 0 54 0 . 24 6 1 2 13 6 .. 110
16-17 ,, .. 21 ¢ 27 9 35 0 42 0 51 6 .. . 24 9 1 2 42 0 .. 2 0
17-18 ,, . 24 6 31 3 38 6 45 6 . . 27 6 .. 1 4 42 6 .. 2 0
18-19  ,, .. 27 6 3¢ 9 42 0 . . 27 9 1 4 45 6 .. 2 2
19-20 ,, .. 31 0 38 3 .. . . 28 0 1 4 |46 ¢ 2 2
20-21 ,, .. 34 6 .. . . . 31 0O 1 6 51 6 ,, 2 5
31 3 1 8 52 O 2 6
31 6 ... 1 8 o4 0 . 2 7
J34 6 .. 1 8 |63 6 .. 30

(b) Unapprenticed male juniors under 18 yenrs of age assisting at furnaces shall be paid 3s. per week in addition to the above
rates.

{c) (1) Chango of wage rates shall boe made once each year and shall be payable as from the beginning of the first pay period after
the birthday of the employee concerned.

(2) Completed years of experience only to be taken into account when rate is changed.

{3) Employee to furnish proof of age by means of birth cortificate or sworn declaration by parent or guardian.

(4) Employee to prove experience by written statement made by previous employers in the coachbuilding industry.

(6) Employee to receive a length of service record card on leaving the employment of any one employer.

{8) For the purpose of this clause experience shall mean any form of employment in any hranch of the industry covered by this
Determination,

(7) The proportion of male juniors that may te employed by any employer shall be one junior (whether he be an indentured
apprentice, or an unapprenticed malo junior) to overy three male adults employed in tho shop or factory. (See clause (2) (ii).)

Hours or EMPLOYMENT.

(4) {(a) With tho exceptions herein set out, the ordinary hours of employment shall be 44 per weok, to be worked in five days of
eight hours each and one day (Saturday) of four hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks
at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive and 7 a.m. to noon on Saturday ; provided
that the spread of hours herein prescribed may be altered by mutual agreemont between any employer and his employees.

() By agreement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight with
one week of 40 and one of 48 hours.

(c) Tt shall be optional for the employer to work sither the 5 or the 5} days’ week provided that the option once exercised shull
only be altercd by a week’s ootice.

Suairr WorR—CoXTINUOUS WORR SHIrTs.

(5) (a) For the purposes of this clause the expression *' continuous work ** means work carriod on with consecutive shifts of men
throughont the 24 hours of each of at least six consecutive days without interruption except during breakdowns or meal breaks (if any).

(b) Employees working on continnous work shifts shall work thercon such number of shifts up to six per week as may be required :
no such shift to exceed eight hours inclusive of meal breaks (if any) nor to be discontinuous except for menl breaksa (if any). .

(bb) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on continuous
work shifts shall not exceed—

(i) eight in any one day ; nor
(ii) 48 in any one week ; nor .
(iii) an averago of 44 per week during the period of employment upon such shifts ; nor
(iv) such average reduced to 43 hours 5 minutes if such shifts includo Sundey shifts ; nor
(v) a total of 176 hours during any four weeks of the period of employment upon such shifts ; nor
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total shall not be 80 reduced to 43 hours 5 minutes and 172 hours 20 minutes if the employees
on such shifts.are for ecach ordinary hour worked thereon by them paid in the case of weekly employees at tho rate of one-forty-
third {1/,,) of the prescribed weekly waga and in the case of hourly empioyees at the rate of forty-four-forty-vhirds (44/,,) of the prescribed
rato for such employees which payments the employer shall have the option of making: nor shall they be 8o reduced if, in addition to
other holidays (if any) to be given under this award to such employees, such employces are given in each year one week’s holiday on
full pay, which week’s holiday the emplaver shall have the option of giving. :

{c) For all time of duty outside the limits of the ordinary hours preseribed in sub-clauso (bb) hereof an employee on continuous
work shift shall be paid at double rates. But this shall not apply to arrangements between employees themselves or in cases due to
rotation of shift or when the relief doea not come on duty at the proper time : Provided that where not less than eight hours' notice,
has been given to the employer by the employee that he will be absent from work and the employee whom he should relieve is not
relieved, such unrclieved employeo shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(d) Employeos on continuous work shifts working afternoon and night shifts shall be paid 6 per cent. more than ordinary rates
for such shifts.

" h(e) Employees on continuous work shifts working any Sunday or holiday shift shall bo paid at the rate of time and a_half for
such shift,

Smirr Work—IN OTRER THAN CONTINUOUS WORK.

(/) In shift work not upon continnous work as herein defined any afternoon or night shift which does not continue fcr five
suoces:ive working nights or more in a five-day workshop or six successive working nights or more in a six-day workshop shall be paid
for at the rate uf {ime and a half,

() For any afternoon or night shift which has been in operation for five nights or more and less than one month, 10 per cent. more
than ordinary rates sball be paid and after such shifts have continued for mors than one month 5 per cent. more than ordinary rates.

(k) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time thereafter for all time
worked in excees of shift hours,

(¢) Females shall not be allowed to work shift work.
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Mrxep Fuxorioxs.

(6) An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ord.i.m';ry classification
shall b: eg.aid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the higher rate for the time
%0 worl

OVERTIME.

(7) (a) For all work done outside ordinary hours the rate of wages shall be time and a half for the first four hours and double
time thereafter, such double time to continue to be paid until the employee has been relisved from work- for at least eight hours:
Provided that an employee shall not be entitled to payment for such rest period.

(5) Except as provided above in computing overtime sach day’s work shsll stand alone.

{c) An employee recalled after loaving his workshop to work overtime shall be paid for a minimum of three hours’ work at the
appropriate rate.

(d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time which he is so told to hold himself in readiness, But any custom now prevailing under
which an employee is required regularly to hold himself in readiness for a call back shall continue.

(¢) An employoe (other than on shift) who has worked up to or beyond midnight shall not be bound to coutinue work on the
following day. .

(/) For work done during meal hours and thereafter until a meal hour break is allowed time and a half rates shall be paid. No
employee shall be compelled to work for more than six hours without & break for a meal.

(9) An employee working ovortime shall be allowed & crib-time of 20 minutes without dednction of pay after each four hours of
work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period without pay.

(k) Before starting overtime after working ordinary hours, a break of at least 15 minutes shall be allowed if the period of overtime
to be worked is in excess of two hours. An employer and his employees may mutually agree to any variation of this sub-clanse to meev
the circumstances of the work in hand.

()} An employee required to work overtime for more than two, hours without being notified the day before that he will be so required
to work, shall either be supplied with a meal by the employer or paid Is. 6d., or if the work extends into a second meal hour 2s. 6d. for
the two meals, but such payment need not be made to employees living in the same locality as their workshop, who oan reasonably
return home for meals.

If an employes pursuant to notice has provided a meal or meals, and is not required to work overtime, he shall be paid for each
meal so provided.

(4) Bubject to the provisions of the second part of ( f) of this clause an employee shall work during meal breaks at the ordinary
rates herein prescribed whenever instructed so to do for the purpose of making good breakdowns of plant or upon routine maintenance
of plant which can only be done while such plant ia idle.

(k) When an employee working overtime finishes work at a time when reasonable means of transport is rot available, the employer
aball provide him with & conveyance or pay him his current wage for the time ocoupied in reaching his home,

(1) Where overtime is worked on account of a breakdown of plant and/or machinery all overtime shall be paid for at the rate of
time and a half.

Stxpay axp HoLmay Rares,
(8) (a) Whero an employee works on a Sunday, the work done shall be paid for at the rate of double ordinary time.
(b) Where an employee works on union picnic day, the work done shall be paid for at the rate of double ordinary time.
(¢) Where an employee works on any of the holidays (including overtime) specified in clause 9 (b} of this Dotermination, the work

done shall be paid for at the rate of double ordinary time, in addition to the allowance to which the employee on hourly hiring is entitled
under clause 13 (d) of this Determination.
Hovrpays,

(9) (a) The day on which the Coachmakers' Federation trade union picnic is held shall be a local holiday (without pay if suoh
dav is a day other than one mentioned in sub-clause (6} of this clause) in any city or town.

(6) Employees shall bo entitied to the following public holidays (without pay except as herein provided) :—The days observed
as New Year’s Day, Australia Day (26th January), Good Friday, Easter Saturday, Lastor Monday, King’s Birthday, Labour Day (21st
April), Anzac Day, Christmas Day, and Boxing Day, or such other day na is generally observed in the locality as a substitute for any
of the said days respectively.

{c) If the contract of employment is for hourly hiring, an allowance (clause (I) B, B, calculated as set out hereundet shall bo

paid to employees in addition to the rates set out in clause (1) A%, A? of this Determination in respect of the time lost by employees
on the ten bolidays mentioned in sub-clause (b) of this clause and on account of unavoidable absences from work through sickness (to the
number of four days’ sickness in each year). Buch allowance shall be calculated in the following manner :—The weekly wage rate shall be
divided by forty-four (44) and the resultant multiplied by 14 times 8 (14x 8) and divided by fifty-two (52), the answer to be calculated

to the nearexts penny. (Clause I—A?is 3s. less than Al, and B is 2d. less than BL)
PiecEwore Rartis,

(10) Subjeot to the minimum wages herein prescribed an employer may remunerate any of his employees under system of payment
by results based on rates which will onable workers of average capacity to earn at least 10 per cent. in exXcess of their hourly or,
weekly rate.

Pa¥-pay.
(11) Employers shall pay all moneys due at least once in each week, and not later than Friday in each week, oxcept where it has been
the praotice to pay fortnightly. All wages shall be paid in employer’s time. :
‘ PAYMENT POR PART WEER.
{12) An employee, working any portion of a week, shall be paid, on ceasing work, for all time worked during that week.
COXTRACT OF EMPLOYMENT,

(13) (@) With the exceptions hereinafter stated employment may be by the weck or by the hour. Unless otherwise specifically
agreed, the employment shall be deemed an hourly engagement. If by the week it shall be terminable on either side by one week's notice
given on any day or (if the employer terminate it without such notice) by payment of one week’s wagos,

(b) A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct, or for absence from work without reasonable excuse.

(c) If an employeo engaged by the week absents himself from duty, except on the holidays montioned in clause 9 (6) of this
Determination or for days for which ho produces a certificato from a medical practitioner or other proof satisfactory to his employer of
sickness (aggregating four days’ sickness in eachi ycar) a sum proportionate to his time of sbsence may be deducted from his pay, i.e.,
two-elevenths of the weokly wage for each day of absence, excluding Saturdays in shops working six days and one-fifth in shops working
five days per week : Provided that only time actually lost shall be deducted when an employes is absent on a Saturday.

(d) (i) If the contract of employment is for hourly hiring, a weekly allowance calculated as sot out in clause 9 (c) of this
Dotermination shall be paid in addition to the total amount of the rates prescribed by clause I of this Dotermination, but such allowance
shall not be taken into account in computing any wagoe rate such as overtime, shift premium, Sunday or holiday rates.

(ii) Such allowance shall be paid irrespective of the time worked by an employce in any one week, oxcopt as provided in
sub-clause (e) of this clause.

{iii) An allowance calculated as set out in clause 9 (c) of this Determination shall also be paid in addition to the rates prescribed
by clause 1 of this Determination for female workers and male junior workers,

(¢) An employce engaged on hourly hiring shall be entitled to a minimum of four consecutive hours’ work or to four hours’
pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of the day and the beginning
of the next succeeding day. But such employee shall not be entitled to the allowance mentioned in sub-clause (d) of this clause
unless the period of emiployment exceeds four hours, . - .
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Tmaz oD Waces Boox.
(14) (a) Each employer shall keep a time and wages book showing the name of each employee and his occupation, the hours worked
eaoh day, and the wages and allowances paid each week.
(5) The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

Leapxae Haxps,

(15) Leading hands in chargs of 5, but not exceeding 15 employees, shall be paid at the rate of 1s. per day extra. From 18 to 25
employees, 1s. 6d. per day extra, from 26 to 35 employces, 2e. per day extra: and over 36 employees, 2s. 6d. per day extra.

AIRCEAFT MAEING,
(28) Employees engaged in aircraft making (in wood, metal, or other materials) in occupations which are similar to those for which
classifications are provided in this Determination, shall be paid the rates prescribed for such ciassifications.

TravELLING TIME.

(17) In the event of an employee being sent during working hours to any place other than his usual place of employment, he shall
- be allowed travelling time and excess expenses, Such time to be part of the ordinary day’s work.

DEFINITIONS, -

(18) (a) “ Tradesman " means an adult workman who, in the course of his employment, works from drawinga or printa required
to be scaled, and/or mesasured from drawings or prints, or makes precision measurements, or applies general trade experience, and includes
locksmith and first-class machinist.

(b) * Precision measurements’’ means measurements of & finer accuracy than is possible with the naked eye from caliper, measuring
soale or rule.

(¢) ** Pattérnmaker ” means a tradesman engaged in the making of both patterns and templates in wood. * Template maker *’
means a tradesman engaged in the making of templates only. :

(d) “ Jig-maker " means a tradesman engaged in the making of jigs in wood or metal,

{e) “ Toolmaker ” means & tradesman making snd/or repairing any precision tool, gauge, die or mould to be affixed to any
machine, who designs or lays out his work and is respousible for its proper completion.

(f) “ First-class machinist ” (in metal) means a tradesman who is partly or wholly engaged in setting up and operating the following
machines :—Lathe, boring machine, milling machine, planing machine, shaping machine, slotting machine, and grinding machine.

(g) ** Second-class machinist ’ (in metal) means an adult not engaged as a tradesman and who is noy required to work from drawings
or prints required to be scaled and/or measured from drawinga or prints or to make precision measurements, but who is engaged in
operating or in the setting up and operating of machines enumerated in the definition of * first-class machinist * ; or who is engaged
operating & key-seating machine, or a second-class brass finisher or a5 & pipe fitter on low pressure work,

(h) ** Third-class machinist >’ (in metal) means a machinist, not being a process worker, who operates any machine set up by
tradesman or any machine the setting up of which does not require the knowledge or skill of a second-class hinist or any hi
other than electric cutters in trim shops used for cutting fabrics.

(§) **First-class wood machinist ' (in wood) mesns a machinist who in the course of his employment is called upon to grind and set
knives only or to braze, set, and sharpen band or jig saws and to set and sharpen circular saws or to set up machines operated by other
machinists or to grind knives for and to set up and operate one or more of the following machines :—Shapers, spindles, linderman
machines, routers, tenoners, sill hinge gnd other gainer machines and band saws.

() " Second-class wood machinist " (in wood) meaus any machinist called on to set up and operate any other machines, or any
circular saw or dimension saw.

(k) “* Process worker " means an employee engaged on—

(i) Repetition work on any sutomatic, semi-automatic or single-purpose machine or any machine fitted with jigs, gouges
or other tools rendering operations mechanical (and in connexion with which the worker is not responsible for the setting
up of the machine nor for the dimensions of the products other than by checking with gauges which gauges shall be
either unadjustable or, if adjustable, shall not be set by the operator); or

(i) in assembling processes not requiring the use of hand tools (except hammers and,or screwdrivers and/or spanners).

(1) * Electrical fitter ” means o tradesman fitter moinly engaged in making, fitting or repairing electrical machines, instrument

or appliances, who in the course of his work applies electrical knowledge.

(m)" Electrical mechanic ” means an adult employee mainly engaged outside a workshop on any class of installation work, or in the
repairing thereof, or in wiring, and who, when employed inside a workshop, is engaged on repairs to installation.

(n) “ Motor mechanic ” means an adult employee engaged in making, repairing, altering, assembling (except for the first time in
Australis) or testing the metal parts (including electric) of the engines of motor cars, motor cycles or other motor vehicles, but not one
engaged only in making minor adjustments to engines and chasses. .

() “ First-class welder " means an adult employee using electric arc or acetylens blowpipe or coal gas cutting plant on work other
than filling castings, cutting scrap wetal, using jigs or doing work covered by definitions of second and third-class welder. and inoludes
re-welding by hand processes.

p) *“Second-class welder ” means an adult employee not required to do first-class welding, but engaged in filling castings or in
welding shaet metal or welding with tbe aid of jigs, or re-welding pt by hand prc or operating automatic welding hines for
the astting up of which he is not responsible.

{g) “* Third-class welder ” means an adult employee using electric spot or butt welding machine on work other than cutting scrap
with oxy-acetylene blowpipe.

(r) “ Fourth-class welder " means an adult employee cutting serap with oxy-acetylene blowpipe.

(8) ** Jobbi f moulder ** means a metal moulder engaged in floor moulding, loam moulding, strickle meulding, or moulding from
loose patterns, and/or finishing off bath moulds made by a machine process.

(1) ** Jobbing coremaker " moans a moulder engaged in making cores for motal moulds by the use of loam or strickle boards, or by
looss boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce. 4

(1) “ Plate and machine moulder ” means an adult emplayee engugne’a in moulding on the plate system, or by machines where the
pattern is either a fixture to the plate or the spray aystem is wsed.

{v) “Machine coremakor " means an adult employes meking cores by machines whete the core box is a fixture to or part of such
machine, or making repetition cores requiring little or no skill to jroduce,

() “ First-class body maker ” means a tradesman engaged on the building of bodies without the aid of jigs.

i (x) b‘;d‘mSocond-clnsa body maker ** means an employce engaged on the building of bodies with the aid of jigs, or in the repairing of
maged fes.
} ** Repairing * means the repairing of individual bodies and the replacement therein of panels and other parts.

(2) * First-class panel boater ” means an employve who makos pancls or mudguards from the shoot by hand or partly by hand
and partly with the aid of machines.

(aa) * Second-class panel beater " means an employee who is engaged in dent knocking (by hand} or who makes panels from the
sheet entirely with the aid of machines or who is engaged solely on a I beating machine, .

(bb) ** Other panel machinists " means employ gaged solely on wheeling and stretching or other machines in the panet section
no¢ otherwise provided for.

(cc) * Metal panel worker  means an employoe engaged in the proparation of maoterin]l for the making of pansls other than
machinists and others for whom specific rates are provided.

(dd) * Sectional trimmer " means any workman (anless specific margins have been herein preacribed) who was so classed on the
1st day of Qctober, 1935, and all future workmen doing the same classes of work,

{ee) * Smith ” includes coach smith, wheelwright smith, an‘gh iron amith and motor smith.

* {4) “ 8aw dootor ” means an employee exclusively engaged in brazing, h ing, straightening and sharpening sawa,
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(gg) * On the line " means sectionalized body building and assembling in which bodies in course of building are moved on from on.
operative or group of operatives te another operative or group of operatives.

(k) * Painter’s labourer * means an employee assisting in painting, graining, lining and decorating who does not use brush or
sprayer, :

(3) * Timber stacker ™ moans an employee who stacks timber for seasoning by the process of stripping.

(jf}  Diemaker’” me¢ans o tradesman making any die to be aflixed to any machine who designs or lays out his work.

(kk) “ Ganish mould finisher”” means an employee engaged on any of the following classes of work, viz.:—Clamping metal
gamish moulds to jige and scribing and cutting same; re-working and filing metal garnish moulds, after welding; re.working and
filing metal windscreon garnish moulds; working and filing recesses in rear quarter garnish moulds, sfter welding ; finally working
and checking metal garnish moulds, after welding; and/or fabricating metal windscreen garnish moulds and re-working and filing

’ (1) “Spring servico worker” means an employeo who is employed on the removal and/or replacement of springs, lu gage
carriers and/or bumper bars. and/or the dismantling and/or re-assembling of finished parta of motor car and truck chassis {not %eing
a chassis assembler and/or wirer).
Geivoive TooLs.
(19) {a) Where a woodworker using his own tools has been in employment for more than one week, the employer shall allow him
ons hour, with payment therefor on termination of his employment, to enable him to pack and sharpen his tools.
(6) The employee shall be permittod to use the employer’s emery wheel or grindstone to sharpen his own tools used in the courss
of his employment. ’
WarrrrrOO? CLOTHING,
(20) Men engaged in transferring trams to or from the factory to the varions depots shall be provided with suitable clothing for -
wet weather, .
SPRAY PAINTERS,

(21) Where spray painters are employed, adequate protection for their health shall be provided for them by the employer.

TooLs To BE PROVIDED BY EMPLOYER,

(22) Woodworkers and vycemen shall be supplied where roquired with bench, bench-vyce, cramps above 4 inches, files (including
saw files), rasps, hand-drills, hacksaws, frames and blades, bits and parallel shank-drills up to } inch and snips, such tools to remain the
property of the employer.

MiscELLANEOUS PROVISIONS.

(23) (a) Employees engaged in working with acids shall be supplied with rubber gloves,

(6) Employees engaged in wet rubbing shall be provided with rubber aprons and rubber boots,

{c) Suitable coloured glnsses shall be provided by employers for the protection of electric aro and oxy-acetylons operators and their
assistants, and suitable mica or other goggles for emery wheel operators.

(d) Suitable canvas or leather gloves shall be provided by employers for the operators of pneumatio hammers.

(¢) Tramway pitmen shall be provided free with oné suit of overalls as required.

RigaT o ExTRY OF UNION OFFICIALS,

(24) A duly acoredited representative of the Australian Coach, Motor Car, Tram Car, Waggon Builders, Wheelwrights and Aircraft
Rolling Stock Makers Employees Federation and of the Amalgamated Engineering Union shall have the right to enter employers’ waorkshops
during the mid-day meal hour for the purpose of interviewing employees on logitimate union business, on the following conditions :—

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(b) That he interviews employeos only at the places where they are taking their meal.

(c) That not more than one representative be in any workshop at any one time,

(d) That no one representative visit a workshop more than once in cach week.

te) That if any employer alloges that a representative is unduly interfering with his workshop or is creating dissatisfaction
amongst his employees, or is offensive in his methods or is committing & breach of any of the previous conditions, such
employer may refuse the right of entry.

Provided that this clanse shall only apply to those employers who are not respondents to the Federal Award in respect of this
industry.

i LavrTatioNn oF EMPLOYER'S LiaBILITY.

(25) When an employer has made a payment to an employee, which payment purports to be & payment of tho wages payable to the
employee for any period, such employer shall not be lisble to pay to the employes any further sums in respect of any services rendered
to such employer during such period, unless within a period of nine calendar months after the last day of such period a demand in writing
of such further sum claimed has been given to the employer by the employee himself, or by some person on his behalf,

F. A, MARZORINIL,
Melbourne, 16th June, 1939. Secrotary for Labonr,

By Authority: T. RmER, Acting Government Printer, Melbourne.
7386.—2
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Faclories and Shops Act 1928 (3677).
DETERMINATION OF THE EXCAVATION OR ROADWORK BOARD.

NoTE.~-This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Aots, the Wages Board which since the 6th May, 1930, hus had
the power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed at—
(a) Excavation or earthwork in connexion with—
(1) the building of wharfs, piers, jetties, or docks,
{2) the forming of street channels or drains,
(3) the diversion of streams or rivers.
(b) The cobstruction or maintenance of streets,” footpaths, or roads, and any work incidental thereto.
(c) Concrete. work in connexion with or incidental to— '
(1) the construction of street channels or drains,
(2) the diversion of streams or rivers.
(d) The construction of storm-water drains (other than main storm-water drains), and any work incidental thereto—
but not including persons who may be or are subject to & Determination of the Sewer Builders Board, has made the following Determination,
namely :— ° ’
(1) That on the 9th day of June, 1939, the last previous Determination of this Board shall be revoked and replaced by
this Dotormination. :

3) IuPROVERS.
Wages, Proportion (by any Employer).
Per hour, IMpROVERS.
One improver to every twenty-five or fraction of twenty-five
Undér 18 years of age - .. . 1.4 workers receiving not less than the rate fixed in this Deter-
18 years of age and under 20 .. .- 17 mination for ¢ All othsre.”
20 years of age and under 21 .. .. .19

Nore.—The Wages Board has determined in accordance with section 25 (1) of the amended Factories and Shops Act 1934 that

the trade is so unskilful that no person should be taken as an apprentice to the trade.

Oruer EMPLOYEES.

WAGKS,
Per hout.
. e d.
Rigger . . e . . .- . . . ..
Pitcher Setter, Cube Setter, or Pavior . . . . ..
Splicer of Wire Rope or Hemp Rope .. . . .. . .
eigher of Asphaltic Concrete Mixing Plant . . . n . .
Bitumen Pourer or Kettle Attendant .. . . . . . . . \
Tunnel Man or Shaft Sinker .. .. . . . . .. 2 3}
Timber Man in Tunnel or Shaft . . . . . . . . L
Powder Monkey ©. .. .. . . . . . ;
Man-Hole Builder .- .. . . . . N
Sinkers in Trenches for storm-water drain . . . ..

Finisher in Concrete work .. e
No. 208.—7560/39.
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OtuEr EMPLOYEES—conlinued.

WAGES.
. Per Hour.
Pipe Jointer, or Pipe Layer .. . .. . . . .. - .- A
Leading Tackle Hand .. . .. . . . . .- . .. ..
Skid Scoop (Tumbling Tommy) .. .. .. o . - .. . T 2 91
Filler and/or Driver .. . .. .. . .. .. .. . .. o - -
Jack Hammer man .. . .. .. - . s - =
Mixer, Gauger, Spreading or Layer on of Concrete - . . o - -
Batterman using Batter Rule .. .. .. o A . - . .
Bituminous-Emulsion Worker .. .. . e i, .. . .o .
Boedler in Tunnel .. . . .. .. .. . .. . ..
Foncer .. . .. .. .. .. .. .o .. .
Perzon Laying or Tarring Wood Blocks .. - - .. = .c . .. =
Rake Hand on Tar Macadam .. . . .. o on - .. ..
Rake Hand on Asphaltic Concrete . .. .. .. .. . .
Sanitary or Garbage Attendant .. . - .. .. . . 2 1}
Scabler in Tunnel .. .. .. .. .. . .. .. . .. ..
Hot Asphaltic Concrete Shoveller ; or Forker .. .. .. .. .. .. .. ve
Metal or gravel spreader .. .. .. .. .. .. .
Spaller ; ploughman, Man-hole Builder's Labourer, and Teiford pitcher setter R
Filler of Monkey-Tail Scoop .. a . .. o - .
Setter out of Re-inforcements .. . . . . . . . - “n
Cold Asphaltic Shoveller or Forker .. .. .. .. . . “ .. ..
Ploughman’s Offsider . . N . .. .. .. . . .. 2 1t
Tipper of Monkey-Tail Scoop .. o .- . o 1
Sturry Filler .. .. .. .- . J
All Others .. .. .. . . . 2 0}

(3) Hours.—The hours of work shall be 44 for cach week.
(4) Smiprs.—That the hour of beginning and the hour of ending each shift shall be as follows :—

— Time of Beginning, ! Time of Ending,
Where one shift is worked—
. . 8 a.m. 12 noon
Monday to Friday .. .. (Day shift) { 1 pm. 5 p.m.
Saturday . .. . " 8 a.m. 12 noon
Where two or three shifts are worked—
Monday to Saturday .. .- {Day shift) 7 a.m. 3 p.m.
. (Afternoon shift) 3 p.am. | 11 p.m.
{Night shift) 11 p.m. 7 a.m.

Any of the above times may be varied or the total weekly hours may be worked from Monday to Friday on the vote of a
majority of the employees.

(5) OverTDrE.—All work done in excess of the ordinary daily hours of work shall be paid for at onc and a half times
the ordinary proscribed rate for the first four hours and at double the ordinary prescribed rate for the time thereafter worked.

Provided that horse drivers shall be entitled to pasyment at ordinary rates only for time spent in taking charge of teams at the
yaed, eamp, or stable, or in taking teams therefrom or returning teams thereto.

(6) Mixep FuscrioNs.—{a) Where an employeo is required to do, and does, on any one day for a time oxceeding two
howrs in the aggregate, work for which a higher rate is preseribed than for other work done by him on that day, he shall be paid
at not less than such higher rate for all work done by him on that day.

(») In all other cases where an employeo does more than one class of work ho shall be paid for cach class proportionately
40 the time he works thercat.

(%) Srecian Rates.—Doublo time shall bo the specinl rate payable to any person who is required to work on Sundays, New Year’s
Day. Australin Day (26th January), Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day, and
Boxing Day. but ordinary rates only shall be payable to an employee who works on any of these days at his own request. If any other
day be by Act of Parliament or Proclamation substituted for any of the above.-named holidays, the special rate shall be payable only

for work done on the day so substituted.

(8) WET Pay.—An employee who is required to work in a wet place and who is not provided by the employer with gum boots
or oilskins, or both, which will prevent him from getting wet, shall be paid one shilling extra for each day on which he performs any work
in such wet place.

A place shall be deemed to be wet when water other than rain is dropping continually from overhead so as to saturate the clothing
of the employee if unprotected, or when the water in the placo where the employee is standing is over 2 inches deep.

{9) ExpLOYEE RECALLED To WORE.—Any employee who is recalled to work after the expiration of his customary working time
for the day, and aftor he has left worlk for the day, shall be paid at the least as for working two hours at overtime rates.

(10} EarLoYEE XOT REQUIRED oX NEXT SHIFr.—Any employee who is not informed before he leaves the job at the end of his ehift
that he is not required to work at his next shift, and who is not put to work at the next shift, although he attends, shall be paid in
full wages for half that shift not worked, except when such unemployment is due to circumstances beyond the control of the employer.
This elause shall apply only where more than one shift is being worked.

(11) PaymeNT oF WaaEs.—Employoes shall be paid their wages in working hours, and if not.so paid shall he entitled to be paid
at ordinary basic wage rates for the time thoy have to wait for payment, provided that, if becauso of circumstances beyond the
reagonable control of the employer, he cannot so pay the wages, ho shall only be bound to pay them at the earliest time
reasonable in tho circumstances. .

(12) Tme Recorp.—(a) The employer shall keep a record of the names of the employces of such employer and'in respect of
each such employes a record from week to week of tho periods, times and class of work done and the rates of wage and amounts of
wage paid, and shall obtain from week to week the signature of such employee to such record. coet

{b) The Secretary or Branch Secretary of the Australian Workers’ Union or of the Municipal and Shire Council' Employees
Union or an official of either such Union authorized in writing to that effect by the Secretary or Branch Secretary shall be allowed
on any day coming two days after a pay day between 10 a.m. and 12 noon, or at such other time as may be agreed upon, to inspect
such records so far as may be reasonably necessary to obtain information. .

{13) RoramioN oF Sarrrs.—Where practicable, shifts shall be changed in rotation each week.
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14) CriB TiME.—Where two or more shifts are worked, twenty minutes shall be allowed during each shift for ** crib time,” withou t
deduction from wages. -

(15) Maxmmunm OverTiME PERIOD BETWEEN MEALs.—When overtime is worked by an employee, or any work is performed by an
employee on a Sunday, not more than four hours shall be worked without & break for a meal.

(16) ResT PERIOD AFTEE OVERTIME Dury.—When an employee has been on duty so long as not to have had eight hours at least
for rest before his next proper or usual starting time, he shall be entitled to be absent until he has had eight hours off duty.

(17) Warkr PoR Rock DRILLING BY MaCHINE.—In places where rock-drilling machines are used in tunmels or in shafts over
10 feet deep, the employer shall, where practicable, provide, and the employce shall use, water when drilling rocks by machines. In other
rock-drilling places, where practicable and reasonable, water shall be provided and used.

(18) Croes.—Rakers and shovellers of asphaltic concrete shall bo provided, by the employer, with clogs.

(19) VExTILATION.—The employer shall install, where necossary, appliances for proper and adequate ventilation of shafts and
tunnels.

(20) WaTER.—Sufficient water for each gang shall be provided by the employer free of charge.

(21) SamiTation.—In all camps, where the pan system is not in use, the employer shall install fiy-proof sanitary conveniences and
provide attention thereto. In shifting camps, practicable and reasonable temporary provision shall be made by the employer.

(22) CuaxeNe House.—Where required, the employer shall provide on each jf)b a sufficiently roomy enclosed and roofed structure
to enable employces to change their clothing.

(28) FirsT-a1p OUTFIT AND STRETCHER.~~The employer shall provide at every job a sufficient first-aid box and a stretcher for the
use of sick or injured employees, and shall keep the same always in proper order.

(24) PowbER-MoNkEY's WorE.—Where explosives arc used, the work of a powder-monkey shall be done only by a man competent
for that work.

(25) ToorLs.—The employer shall supply all tools necessary, which the employee shall return in good condition (fair wear and tear
excepted).

(26) Pay Day.—Payment of wages due under this Determination shall be made on any day other than Saturday.

ADDITIONAL PROVISIONS APPLICABLE ONLY T0 WORK DONE OUTSIDE THE METROFOLITAN DISTRICT A8 DEFINED IN THE
¢ FACTORIES AND SHOPS Aors ”” AND THE ORDER IN COUNCIL THEREUNDER.
(27) ErEctinG aND SmrFTING Camp.—Employees shall be paid at their respective ordinary rates for all time oceupied by themn
during their ordinary hours of duty in erecting or shifting camp and in removing plant and equipment. For such work performed outside
the ordinary hours of duty employees shall be paid at overtime rates.

(28) WaLgING AND TRAVELLING TIME—

(@) Where the employee has to walk between the yard, camp, depot or picking-up place of the employer and his work, and the
distance to be walked is in oxcess of 1 mile, he shall be paid for each mile of such excess distance at tho rate of one-third
of the hourly rate provided for < All others.”

() Where tho employee is conveyed between the said yard, camp, depot or picking-up place and the place of work, for all
timo in excess of twenty minutes each way spont in such conveying he shall be paid at the rate fixed for * All others.”

(29) CaMP ALLOWANCE—

{(a) Employees who in order to bo available for their work have to live in a camp established cither by employers or employees
f’()xr the purpose of enabling employees to be 8o available by living therein, shall be paid a camping allowance of 1s.
for each day in which they are required to hold themselves and do hold themselvos available in tho camp for work
throughout the said day, whether or not work is done thereon, provided that the employer shall not be bound to
pay any cemping allowance if—

(i} the employer provides the employee with a proper mess room and with cooked food thereat) whether or not
at cost price ; such price not to exceed in any case 25s. per week per employee ; ]_ the employee

(ii) proper board, at not exceeding 25s. per week, can be obtained by tho employee within o I avails himself of
reasonable distance from the camp. ! theso facilities.

(b) Nothing in this clause shall entitle the employer to deprive a married man living in the camp with his wife of the camp
allowance, unless the employer supplies such an employee with a house at a reasonable rent.

(30) FarEs.—The fares of an employee procéeding for the first time to work from the place of engagement shall be paid by the
employer, who may deduct the amount thereof from his first or later wages.

Provided that the amount so deducted shall be refunded to the employee if he continuo to work for the employer for at least two
months, or for so long as the work continues should the work cease sooner.

(31) Use or Tents aND CUBICLES.—When employees have to camp out to be near their work, tents and tent poles or cubicles
shall be provided by the employer free of charge.

(32) StrETCHERS.—The employer shall supply, free of charge, material for stretchers.

(33) Woop anp Warer.—The employer shall provide at the camp a reasonable quantity of wood and water for all employees
Yving in or about the camp.

(34) Dryrxc Sueps.—The employer shall provide adequate conveniences for employees to dry their working clothes.

(35) Mess Roon.—The employer shall, if required by tho majority of the employces, provide a mess room in a fixed camp
containing twenty or more men where the camp is likely to continue tor at least six months.

(36) Frrst Arp.—The employer shall employ a man with first-aid qualification on all works employing 100 or more men, and a
person with first-aid knowledge in other circumstances reasonably requiring the same.

(87) Accompanyina INJURED or Sick EmpLovess.—No employee suffering from illness or injury sustained on the job shall be
porwitted to leave the job unless accompanied or assisted by a sufficiont number of employees, except in the case of his romoval by
ambulance to his home or a hospital. All expenses incurred in such patient’s removal shall be paid by the employer.

(38) ReTUrN OF Toors AND TExTs.—If the employer requires an employee, when discharged or leaving, to take down tents or
return tools or tents, he shall pay the employee for the time 80 occupied at the rate fixed for * all others.”

D. BERRIMAXN, Chairman.

J. B. McINDOE, Secretary.
Melbourne, 23rd day of May, 1939.

By Authority : 'T. RipER. Actuing Government Printer. Melbourne
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Factories and Shops Acts.

DETERMINATION OF THE ORGAN BOARD.

Note.—This {etermination applies to the whole of the State of Victoria.
“,\' accordance with the provisions of the Vactories and Shops Acts the Wages Board appointed to *“ determine the lowest prices or
rates which may be paid to any person or persons, or classes of persons, employed in the process, trade, or business of a builder
of pipe organs 7 has made the following Determination, namely :—

(1) That on the B8th .June, 1939, the last previous Determination of this Board shall be revoked amd replaced by this
Determination.

(2)
Apprentices. Improvers. Other Dmployecs.
WEEKLY WAGES. WEEKLY WAaGES, ’ WEEKLY WAGES.
I'er Week Per Week
of o Within 20 Miles of
44 Hours, 41 Hours. t.P.O., t\h-!bgunw,
s d s d. w N(i‘.lnlﬁu‘ritgj'utu' Elgewhere
Ist year .. ... I8 2 | Under 16 years of age 14 7 — Warrnambhool, m Victoria.
2nd ., .. ... 24 5 | 16 and under 17 ..o 1602 ’“‘l“l"i(;' éﬂ;p‘;};"g“l‘m
B33 . .. .. 32 9 7, - 18 .. 24 5 Districts.
4th o, .. .. 481 18 » 19 ..o 32 9
5th . .. . G+ 6 19 . 20 .o 48 11
20 ,, »o 21 N ] £ s d £ s d
Proportion (in any Place). Organ  builder or persons 1
Proportion (in any Place). ‘erecting, dismantling, or |
Onc apprentice to every threc or repairing organs . 5 70 3 4 0
fraction of three workers receiving One improver to every six or | Woodworkers .. 5 70 3 4 0
not less than the minimum wage. | fraction of six workers receiving | Polisher required to wirit
An indenture of apprenticeship | not less than the minimum wage. and/or acid off .. .. 3 70 3 4 0
prescribed by the Board was Provided that at least threc | Other polishers 418 0 415 o
approved on 23ed April, 1923, workers recciving not less than | Voicer 5 70 340
the minimum wage must be | Tuner . 3 7 0 5 4 0
cmployed before an improver can | Metal pipe maker 5 7 0 5 4 0
he employed. All others . 4 00 317 ¢

(3) OrpiNaRY WEEK'S Work,—The number of hours to constitute a week's work shall be 44, to be worked between the times
of beginning and ending work shown below :—

Times of Begloning. Times of Ending.
. 7.30 a.m, .. .. .. .. .. & p.m. Mondays to Fridays.
7.30 a.m, .. .. . .. .. 12 noon Saturdays.

(4) OverTME.—All time worked :—
(@) Before or after thc usual times of beginning and ending work;
(b} In excess of ninc hours per day;
(c) In excess of 44 hours in any week—
shall be paid for at the ratc of timo and one half for the first four hours and double time thereafter, provided that all time worked
between the hours of 9 p.m. and 7.30 a.m, shall be paid for at double time.
" All work done outside the times of beginning and ending work on any holiday specified in clause (14) shall be paid for at the
rate of double ordinary time. .
No person under the age of seventeen years shall be permitted tu work more than four hours overtime in any week.
(5) Tea Moxgy.—All employees required to work beyond the usual time of ending work shall be allowed 2s. tea money in
addition to overtime rates as prescribed for in this Deterniination when the usval time of ending work is exceeded by two hours.

{6) TErMS OF EXGAGEMENT.—Except as herein in this Determination provided, all employees shall be employed by the weck.
Employees to become entitled to the weekly wage prescribed by this Determination must be available and ready and willing to perform
such work as the employer shall from time to time require on the days and during the hours usually worked by the class of employces
affested.  Where the majority of the employees of any establishment or of any department of such establishment agree to work part
time for any period or to close down for any period on days other than the prescribed holidays, the provisions of the weekly wage
shall not apply to any employee of such establishment or department during such periods.

Ewployment for the ﬁrsy two weeks of service at any time shall be from hour to hour at the weekly rate fixed.

No. 207.—7738/39. .
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(7) Casvran LaBour.—Casual labour at hourly .rates may be engaged. provided the rates are 10 per cent. higher than those
prescribed for weekly hands. o .

Casnal labour means labour where an cmployer does not provide a full week’s work, but does not include a weekly hand whoso
engagement is terminated in the middle of a week.

(8) TerMINATING EMPLOYMENT.—Employment to be terminated only by a week’s notice on either side, and such notice may
be given et any time during the wock. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty, or misconduet, or to deduct payment for any time the employce cannot be usefully employed
beoause of any strike, or through any breakdown of machinery. or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

An employer shall not terminate the employment of an employce for the purpose of evading payment for the holidays preseribed
by this Determination. i : .

Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such employee within seven
day‘f Inftﬁ:& such holiday shall be prima facie cvidence that the employment was terminated for the purpose of evading payment for
such holiday. .

- Where the employer terminates the cmployment within one week of a day on which a holiday occurs, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided thas such employee had been employed by the employer
for a period of at least one week prior to the termination of the employment. . .

Should an cmployee be dismissed during the course of & week, any wages due to him shall be paid to him forthwith or shall
be posted to him within 24 hours. )

(9) SPEcIAL RaTEs For SuNpaYs aNn Houipays.—Any employee who is employed on any holiday speeified in clause (14).
shall be paid at the rate of the ordinary time in addition to the usual rate.

All work done on Sundays shall be paid for at the rate of doubls time,

(10} Mipnay Mpan—An interval of not less than 30 minutes shall be allowed for the midday meal between the hours of
12 noon and 2 pm, .o

(11) Mixen Fuxcrions.—Where an cmployee is engaged in any one week for more than half of such week at work in’ & higher
+ class than he is employed to perform. he shall be paid for the full weck at the highest rate payable for any such work under this

Determination : but if he is engaged for less than half of any such week, he shall only be paid at the rates fixed by this Determinazion
for the work he actually performs.

(12) MATERIALS To BE PrOVIDED.—Any person cmployed in wholly or partly preparing or manufacturing any article shall Le
paid 6d. per hour in addition to the lowest rate fixed by this Determination. unless the following are provided by the empioyer if
required in the performance of the work :—Benches, wood or iron clamps over 2 ft. 6 in., hand screws (in excess of four), glue pots,

and glue brushes and varnish brushes. Any employee engaged at I'rench polishing shall be supplied with all materials, including rags,
bruznes, and kit-box.

. 13. ALLowANOES FOR TRAVELLING TIME AND Boarp.—All time reasonably occupied by an employce in travelling to or from
work outside the factory and outside ordinary hours, and in travelling to and from work in a country district, if engaged in the
metropolitan district for employment in o country distriet shall be treated as time of duty and paid for at ordinary rates up to a
maximum of eight hours for the journcy. except on Sundays, when time and a half rates shall be paid up to a maximum of eight
hours for the journcy. Provided that, where an employee procecds direct from his home to a job outside the factory, he shall be
paid for all time reasonably. occupied in travelling to the job in excess of the time usually taken to go from his home to the factory.

All fares and reasonable travelling cxpenses incurred by an employec in such travelling. including the cost (if any) incurred for
meals—together with the reasonable cost of board and lodging. if the employee has to he away from his home for a night—shall be
paid to the employce.

The fares allowed shall be first clasy, where the employee has to travel all night in connexion with his employer’s business, and
in other eases the fares shall be second olass.

The foregaing travelling and accommodadtion allowances shall be paid additional to the usual rates for the time employees are
warking,

When it is more convenient for the employee to go direct to the job from his home, he shall do so. and start and cease work
at the' usual times enstomary at the factory. provided that any extra expense inourred by him in travelling shall be borne by the
employer.

(14) Hormavs.—All weekly wage employees shall be granted the following holidays without deduction of pay:—The duys
observed as New Year's Day, Australin’ Day (26th January). Good Friday, Easter Monday, Labour Day, Anzac Day. King's Birthday,
Christmas Day; and Boxing Day.

All employees working on piecework or task-work shall be granted the same holidays as are granted to weekly wage workers,
and they shall, subjeet as hereinafter provided, be paid for such holidays the amount for cach holiday based on the minimum weekly
wage as seb out in this Determination for the class of work performed.

If any of the above holidays ocour on a Sunday or Saturday and are not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise.

All other weekly employees shall be paid for the above holidays an amount for each holiday based on the actual weekly wage
paid to them by the employer. )

Any employce absenting himself from work on any portion of the working day preceding a holiday provided for herein othier
than Boxing Day and New Year’s Day without permission from the employer, or without having reasonable cause for having absented
himself from work shall not be entitled to payment for such holiday.

15. SICKNESS, ACCIDENTS.—Any employee not attending duty shall lose his pay for the actual time of non-attendance unless
lie produces or forwards within 24 hours of the beginning of his absence evidence satisfactory to the management that his non-attendanoce
wag due to personal accident arising out of or in the course of his cmployment, or to personal ill health sufficient to incapacitate him
for hig usual work.

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more than six
days in each yeor.

For the purpose of this clause a year shall mean a period of twelve months commencing on the 17th day of August in cach

year.
’ (16) Pay Dav.—All employees shall be paid weekly on any other day than Saturday. No employer shall hold moré than two
days™ pay in hand. .

Any employeo kept waiting for his pay on pay day for more than a quarter of an hour after the usual time for ceasing work
shall be paid overtime rates after that quarter’ of an hour, and as for a quarter of an hour at least.

(17) TrMe Book or Recorp.~—{¢) Kmployers shall provide at each shop, factory, or place where work is being carried on a
time book or record which shall contain a correct account of the hours worked and the wages received by cach employce. Nuch
time book or record shall be kept correctly entered up in ink and shall be open for inspection by a duly accredited official of the
Federated Fumnishing Trade Society of Australasia during the usual office hours at the office or other convenient plice.

Provided that no inspection shall be demanded unless the accredited official of the said Society suspects that a breach of this
Determination has been or is being committed and provided also that only one demand for such inspection shall be made in any one
fortnight at the same establishment. The official making such inspection shall be entitled to take a copy of entries in any time aml
wages book relating to the suspected breach of this Determination. -

{6) The time ocoupied by an employee in filling in any time book or cards, or in making any records, shall be treated as time
of duty; but this clause does not apply to * checking ™ in or out at beginning or end of duty. :

‘(18) Riont or ExTRY orF UxioN Orrician.—A duly accredited representative of the Federated l'urnishing Trade Society of
Australin shall have the right to enter employers’ workshops during the midday meal hour for the purposc of interviewing employ cos
on legitimate union business on the following conditions :—

() That he produces his authority to the gatckeeper or such other person as may be appointed by the employer;

(b) That he interview employees only at the places where they aro taking their meal;

{c) That not more than one representative in all bo in any workshop at any one time;

{d) That no one representativo visit a workshop more than once in each week;

(¢) That if any employcr alleges that a representative is unduly interfering with his workshop or is creating disaffection

. amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous conditions,

such employer may refuse the right of entry, but the representative shall have the right to bring such refusal before
this Wages Board.
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(19} PrecEwork.—The employer may fix his own piecework prices or task rates, provided such prices or rates enable an employee
of average capacity working under like oonditions to earn at least 10 per cent. more than the minimum weekly wage prescribed for
the elasz of work performed. The same piecework prices shall be paid to all pieceworkers doing the same operation in the factory
whether they be apprentices or improvers on piecework or otherwise.

\H picceworkers who are available and ready and willing to work during the ordinary working hours shall be paid in each week,
not less than 80s.

(20) PErioprcarn ApsusTMENT OF WaeEs.—The wages rates set out in clause (3) are based upon the following basic wage rates
for adult males and, pursuant to the provisions of section 21 of the Fuctories and Shops Act 1934, shall be automatically increaced
or decreaged by the same amount and at the same time as suoh basic wage rates. .

The basic wage rates shown hereunder shall be adjusted as prescribed in clause (21):—

Basic Wage o\ Original
Place. Index Nwmber -
Index Numbe
| Maoles. Set Asslgned. Division.
|
£ e d. 3
Within 20 miles of G.P.0., Melbourne—Males .. 314 -0 Melbourne 908-019

Within 10 miles of G.P.0., Geelong—samc as the contemporancous basic wago
for Melbourne.

Warrnambool—same as the contemporaneous basic wage for Melbourne.

Mildura and Gippsland districts—same as the contemporaneous basic wago for
Melhourne,

Yaltourn—until further order the same amount in excess of Melbourne asat present,
viz., 88, 6d. per week.

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne.

for Aduit ’[
i
|

ADJUSTMEXRT OF Basio WagE ror ApunT MALES.

(21) (a) Until the beginning of the first pay period to commence in December, 1939, the amounts of the basic wago shall be as”
preseribed in clause 20.

(b) During each future period of six months beginning with the first pay period to commence in a June or a December, the
amounts of the basic wage shall be adjusted by the following method according to the position and fluctuations (if any) of the
Commonwealth Statistician’s ** All Items” retail price index numbers,

For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s retail price index numbers ” or any like
expression means the numbers stated to be such index numbers in any dooument purporting, and not proved to be wrongly so
puwrporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :~—

(1) The index number set to be applied to a place is that assigned thereto in clause 20.

(2) The index number for the half ycar ending March or September next preceding the period of six months for which
the adjustment is made is to be ascertained. .

(3) The amount assigned in the following table (or any extension thereof) to the index number division comprising that
number is to be ascertained.

(4) The basie wage shall be of thosc assigned amounts during such period of six months.

Table.
Tndex Number Divisions, Basic Wage. Index Number Divisions. I Basic Wage.

i
‘ £ s d : £ s d
7356-746 .. . | 300 846-858 .. .. .. .. 3 90
T47-759 .. .. . { 310 859-870 . . .. .. 310 0
760-771 .o . { 320 871-882 . .. . .. 3n o
772-783 .. .. .. et 330 883-895 .. .. .. .. 312 ¢
784-796 .. o N e 3 40 896-907 313 0
797-808 .. .. s 3560 808-819 .. .. .. - 314 0
809-820 .. .. 3 60 920-932 . . . . 316 0
821-833 .. .- . . 3 70 933-944 .- N .. ot 316 0

834-845 . .. . o 3 80 |

The Index Number Divisions in this table arc based upon the equating of the Index Number 1,000 with a basic wage of 81s.
per week, and any extension of the table must be similarly constituted,

(¢) The amounts of the weekly rates for apprentices and improvers shall be adjusted proportionately to tho basio wage, and
slu;)ll agcord with the rates payable from time to time under tho approprintc award of the Commonwealth Court of Concilintion and
Arbitration.

(d) The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journeymen in the
rospectivo clagses.

D. F. GERITY, Chairman.

GEO. E. PARR, Sccretary.
Melbourne, 24th May, 1939.

By Authority: T. RIpER, Acting Government Priuter, Melbourne,
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No. 208] FRIDAY, JUNE 23. [1939

Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Paper Articles (not elsewhere included) Section.)

Nores.—{(a) This Determination applies to the whole of the State of Victoria.
(b} On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
gr branches of trades, for the purposes of soction (6) of the Factories and Shops Act 1936, that is to Bay :— o
Gold beating.
Ornamenting cakes, where such work is not subjoct to the Determination of the Pastrycooks Board.
Manutacturing or preparing—
Dosigns for paper pattorns or for other paper articles whatsoaver.
Paper crackers or bon-bons.

Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, esrthenware, synthetio resin,
casoin, or other substance of a nature similar to synthetic resin or casein.

Abrasive articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones.

Articles made of feathers, including dress ornaments and boas.
Vinogar and yeast.

JN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “ to detormine the lowest prices or

rates which may be paid to any rerson or persons or classes of persons employed in the following trades and brenches of trades
that is to say :— * Labaa)

Renovating carpets; . Cinematograph film ;
Preparing feathers ; Composition flooring ;
Treating flax ; Cutlery ;
Treating pyrites and other motalliferous ores ; Artificial flowers and bouquets; .
Mixing seed and making poultry foods; Paper articles not subject to any Board heretofore appointed ;
Glass badging ; Honey ;
Gold stamping ; Ink or adhesives ;
Ivory working; Lead and shot;
Show-card and ticket-writing ; Silk or parchment lamp shades ;
Manufacturing or preparing— Mica products ; - ’
Abrasive paper or cloth ; Fishing and other nets
Asbestos articles ; Ornaments for cakes ;
Blue prints ; Plaster models ;
Buttons and buckles other than those subject to the | Sporting goods not provided for under any Board herstofors
Determination of the Plastic Moulding Board ; appointed;
Button badges ; Surgical instruments ;
Carbon articles ; Toys ; :
Chalk, crayons, or other articles from mineral earth ; | Watch cases *

has made, in respect ot the manutacturing or preparing of :—
(a) designs for paperpatterns or for other paper articles whatsoever ;
(6) paper articlesInot subject to anyfBoard heretotore appointed—
the following Dstermination, namely :—
(1) That this Determination shall be operative on and after 26th June, 1939.

No. 208.—8153/39.
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(2) : Wacrs PER WEEK OF 44 Hoogs.

{a) IMPROVERS. (&) ApurLts.

Males. Females. Males.
s. d. s d. s, d.
lst year's exporience .. . 16 9 1st six months’ experionce .. 13 6 All wdults .. e . .. 8 0
2od ,, 5 .. .. 23 6 2nd " " 16 9
3rd ,, " . .. 32 6 3rd N . 199
4th |, . .. .. 43 6 +th y ” 23 0
5th » .. .. 55 9 5th " . .. 2 0 ‘ Females.
6th ' . .. 64 3 6th ” 1 .. 0209 (4) Designer of patterns to be used
7th ,, " and until 21 Tth v . .. 32 9 for producing articles of
years of age . .. 68 9 8th " . .. 37 0 wearing apparel LI o
9th ” " .. 40 0
10th " ” and (b) Assistant to (a) above .. 76 38
until 21 years of age .. 43 3

Nore.—The rates preécribed for improvers shall apply only to such employees as

(¢) Designers of patterns used
are under 21 years of age, or who being over 21 years of age, are the holders of improvers’

for the production of
licences. transfers as applied to

PROPORTION (IN ANY PLACE). fabries .. .. 7003

Males. : {d) Assistants to (¢) above .. 61 3
One male improver {o each male person receiving not less than the minimum wage,

(¢) Operator of perforating ma-
Females. . - chine .. . .. 68 3
Three female improvers to the first female person receiving not less than the minimum {f) Any other adult .. .. 48 9

wage ; thercafter one additional improver to each additional female person receiving not
less than the minimum wage.

(3) PromsrtioNy oF EMPLOYMENT.—The Board determines that no person shall be employed as an approntice.
(4) WeEkLY HoURS.—That the number of hours to constitute an ordinary week’s work shall be 44,
(5) TrMES oF BEGINNING aND KxDING Work,—That the times of beginning and ending work shall be :—

Time of Beginuing (not varlier than). Time of ending (not later than).

7.30 a.m, .. .. .. .. .. 12 noon on Saturday.
7.30 a.m. .. . .. . 5.30 p.m. on the other working days of the week.
{6) OverTmME.—That all time worked—
{a) Outside the times of beginning and ending work prescribed in clause (5); or
(b) Within such prescribed times, but in excess of 44 hours in any one week—
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter.

Provided that, in computing
overtime, each day’s work shall stand alone. ‘

(7} Horipays.—(a) All employces, whether in a city or elsewhere, shall be granted the following holidays without deduction

of pay :~The days observed as Now Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzao
Day, King’s Birthday, Christmas Day, and Boxing Day.

(b) If any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall

not be paid for such Sunday, and shall be paid for snch Saturday as for a half day only when the working week consists of five and
a half days.

{c) All cmployees, whether in a city or elsewhore, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or hersclf from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer
or without having reasonable causc for having absented himself or herself from work, shall not be entitled to payment for such holiday,

(e} Any person who is employed on & Supday or any holiday provided for herein shall receive a minimum payment for four
hours’ work at the rate of double time, which hours shall be worked continuously.  In the event of more than four hours being worked
such person shall be paid for a minimum of eight hours® work at the rate of double time.

(8) Trrms oF EmpLovmENT.~—(6) That notice equivalent to 44 working hours shall be given on cither side to terminate employment.
Such notice may be givon at any time. This shall not affect the right of the employer to dismiss any employee without notice for
‘malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal only), or to deduct
payment for any day the employce cannot be usefully employed because of any strike, or through any breakdown of machinery, or
any stoppage of work or any cause for which the employer cannot be reasonably held responsible.

() In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages duc,

. (¢) Provided that nn}.r notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any preseribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any. ‘

(9) Rest Room.—A rest room shall be provided by every employer. Such room shall contain a suitable couch and seating
accommarlation, and shall be properly lighted and ventilated.

(10) Rest Periop FOrR FeEMarks.—Except on Saturday, a rest period of ten minutes (to be counted as part of time worked)
shall be allowed females during each morning or afternoon. Whether the rest period shall be taken during the morning or afternoon
shall be determined by a majority of the female employees in the establishment concerned.

(11) PERIODICAL ApJusTMENT OF Wacws,—The wages rate for males set out in clause (2) (b) is based upon the following basic
wage, and pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby
determines that such rate shall be automatically increased or decrcagsed by the same amount, and at the same time as such basio
wage, Provided that tho wages of improvers and of females shall be adjusted proportionately to adjustments of the basic wage,
such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

The basic wage shown hereunder shall be adjusted as prescribed in clause (12). »

Basic Wage.
Place ; : Basic Wage. ’nm’ful:;‘fg;;f Set
| £ s d.
Within the area to which this Determination applies .. .. - .. ‘ 315 0 Melbourne
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{12} ApJUSTMENT OF Basio Waar.—(a) Until the beginning of the first pay period to commence in September, 1939, the
amount of the basic wage shall be as prescribed in clause (11).

(6) During each future successive period beginning with the first pay period to commence in a September, a December,
s March, or o June, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations
(if any) of the Commonwealth Statisticians’ * All Items ” retail price index numbe -

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers ” or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar guarter next preceding the period of thirteen weeks for which the adjustment is
mado is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Tndex Number Divigions. i Busic Wage. l Index Number Divisions, Basic Wage,

£ s d. £ s d
135-746 . . 3 00 834-845 . 3 80
747759 .. . 310 846-858 . 3 90
760771 .. .. . 3 20 859-870 . . 3100
772-1783 .o s . 330 871-882 . . . 311 0
184-796 s N . 3 40 883-895 . .o . 312 ¢
797-808 .. . . v 350 896-907 . .. . 313 0
809-820 .e . . 3 60 9N8-919 .. .- 314 0
821-833 . . . 3 70 920-832 |, .. . 315 0

D. GRANT, Chairman.
REX L. CECIL, Secretary.
Melbourne, 3rd June, 1939.

By Authority: T. RipER, Acting Government Printer, Melbourne.
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No. 209] FRIDAY, JUNE 23. [1939

Factories and Shops Aects.

DETERMINATION OF THE GENERAL BOARD
(Feathers and Feather Articles Section).

Nores.—{a) This Determination applies to the whole of the Stato of Victoria,

{b) On 18th July, 1938, by Order in Council, the following additional trades and branches of trades were specified to be trades,
or branches of trades for the purposes of section (6) of the Factories and Shops Act 1936, that is to say :— .
Gold beating.
Ornamenting cakes, whers such work is not subject to the Determination of the Pastrycooks Board.
Manufacturing or preparing—
Designs for paper patterns or for other paper articles whatsoever,
Paper crackers or bon-bons.
Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetic resin,
casein, or other substance of a nature similar to synthetic resin or casein,
Abrasge articles (other than abrasive paper or cloth), including carborundum wheels, emery wheels, and sharpening
stones.
Articles made of feathers, including dreas ornaments and boas.

Vinegar and yeast.

N
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the following trades and branches of
trades that is to say :—

Renovating carpets ; Cinematograph film ;
Preparing feathers ; Composition fiooring ;
Treating flax ; Catlery ;
Treating pyrites and other metalliferous eres; Artificial flowers and bouquets ;
Mixing seed and making poultry foods ; Paper articles not subject to any Board heretofore appointed ;
Glaas badging ; Honey ;
Gold stamping ; Ink or adhesives ;
Ivory working ; Lead and shot ;
Show-card and ticket-writing ; Silk or parchment lamp shades ;
Msnufacturing or preparing— Mica products ;
Abrasive paper or cloth ; Tishing and other nets ;
Asbestos articles ; Ornaments for cakes;
Blue prints ; Plaster models ;
Buttons and buckles other than those subject to the Sporting goods not provided for under any Board heretofors
Determination of the Plastic Moulding Board ; appointed ;
Buatton badges ; Surgical instruments ;
Carbon articles 3 oys
Chalk, crayons, or other artioles from mineral earth ; | Watch oases

has made, in respect of:—

(a) preparing feathers, )

{b) manufacturing or preparing articles made ot feathers including dress omaments and boas,
the following Determination, namely :—

(1) That, on and after 19th June, 1939, the adjusted Determination for the Feather preparing Section, which became
operative as from the beginning of the first pay period to commence in June, 1939, shall be revoked and replaced by this Determination.

No. 209—8154/39.
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2}
PERSONS [ENGAGED IN PREPARING FEATHERS.
Waaxrs Per WeEk oF 44 Hours.
(@) Tmprovers ' {b) Other Employees
. s d. s d.
Under 17 years of age .. .. .. .. 17 9| All adults 81 0
17 yoars of age . . . . .. 26 9
18 . » . .. .. .. .. 35 9 -~
19 “ “ .. .. .. .. 48 3
20 o " . .. . . .. 5% 0

Proportion (in any place).

Ono improver to each adult employee.

¥ (3) Promrrrioy oF EmpLovmexT.—The Board determines that no porson shall be employed as an apprentice.
(4) Werkry Hours.—That tho number of hours to constitute an ordinary week’s work shall be 44.
(5) Tres or BErxx1Ne ANp ExpiNg Work.—That the times of beginning and ending work shall be :—

Tine of Beginning (not carlier than). ~ Time of Ending (not later than),
7.30 a.m. .. .. .. .. 12 noon on Saturday.
7.30 a.m. . .. 5.30 p.m. on the other working days of tho week.

(6) OverrTiME.—That all time workod~—
(@) Outside the times of beginning and ending work preseribed in clause (5); or
() Within such prescribed times, but in exccss of 44 hours in any one week—

shall be paid for at the rate of time and a half for the first four hours’ work. andfdouble time thereafter. Provided that, in
computing overtime, each day’s work shall stand alone.

(7) Hourpays.—(a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
of pay:—The days observed as New Year's Day. Australin Day, Good Friday, Easter Monday, Labour Day., Anzac Day, King’s
Birthday. Christmas Day, and Boxing Day.

(h) If any of the abuve holidays occurs on o Sunday or Saturday and is not observed on any other day, then employees shall
not bo paid for such Sunday, and shall be paid for such Saturday as for a half day only whon the working weck consists of five
and a half davs.

(¢} All employees. whether in a city or clsewhere, shall be paid for the above holidays an amount for each holiday based
on the actual weekly wage paid to them by the employer.

(d) Any employec absenting himself or herself from work on any portion of the working day preceding, or any portion of
the working day succeeding n holiday provided for herein, other than Boxing Day and New Year's Day, without permission from
the employer or without having reasonablo cnuse for having absented himself or herself from work, shall not be entitled to payment
for such holiday.

(e} Any employes who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
time and a half in addition to his or her weekly wage.

(8) Trrys or EMPLOYMENT.~—(u) That notice equivalent to 44 working hours shall be given on either side to terminato
employment.  Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering. inefficiency. neglect of duty. or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduet payment for any day the employce cannot be usefully employed because of any strike, or through any
breakdown of machinery, or any stoppage of work. or any cause for which the employer cannot be reasonably held responsible.

(b) In lieu of such 44 working hours’ notice, except in circumstances reforred to above, the employer may pay 44 hours’ wages ;
and vice versa the omployeo leaving his employment without notico shall forfeit, 44 hours’ wages, which may be deducted from any
wages due.

{¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any preseribed holidays occurring or
observed between euch notice to terminato and the ro-engagement. if any.

PERSONS ENGAGED IN MANUFACTURING OR PREPARING ARTICLES KADE OF FEATHERS, INCLUDING DRESS
: ORNAMENTS AND BOAS.

(9) Waors Per WrEK OF 44 HouUrs.
{a) IMPROVERS. {6) Avurts.
Males. Females. .
s d. s d. 8. d.
18t vear’s experience .. .. 16. 6 Ist six monthy’ experience .. 13 ¢ | Males . .. 83 0
2nd .. . .. .. 23 6 2nd ,, . . .. 16 6
3rd .. »» .. .. 32 6 3d ., s ’ .. 199
4th . N .. 43 9 4th " ‘e .23 00
5th .. ’ - .. .. 55 9 bth . » .. 026 3
6th .. » .. .. 64 6 [ Bth ” . .. 29 ¢ | Females . .. 439
7th ., s .. .. 68 6 7th » ” .. 32 9
8th , ”» » c. 370
g9th ,, . ' .. 40 3
10th ,, » ’s .. 43 8

and thereafter the rate prescribed for adults.

Nore—The rates preseribed for improvers shall apply only to such employees as are under 21
years of age, or who being over 21 years of age, arc the holders of improvers’ licences.

PROPORTION.

Three male improvers to every two or fraction of two male persons recciving not less than the
rate preseribed for adults.

Two female improvers to cach fomale person receiving not less than the rate preseribed for a
female improver in her eighth six months’ experience.




v
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(10) PromiBiTioN 0F EMPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
{11} WuekLy Hours.—That the number of hours to constitute an ordinary week’s work shall be 44,
(12) Tmes or BeeTNNING AND ENDING WORK.—That the times of beginning and ending work shall be :—

Time of Beginning (not earlier than). Time of Ending (not later than).
7.30 a.m. . .. .. .. 12 noon on Satu.rdag.
7.30 a.m. . .. 5.16 p.m. on the other working days of the week.

(13) OverriMe.—That all time worked—

(a) Outside the times of beginning and ending work prescribed in clause (12); or

. (b) Within such proscribed times, but in excess of 44 hours in any one week—
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, each day’s work shall stand alone.

(14) Horipays ANp Sunpay Work.—That employees shall be entitled to the following public holidays without deduetion of
psy :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said
days respectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the ratc of double time.

(15) TerMs or EmPLoYMENT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or throngh any breakdown
of machinery. or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(b) Tn lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from
any wages due.

(c) Provided that any notice determining the employment solely for the purpose of cvading payment for prescribed holidays,
and not to determine finally the engagement, shall not deprive the employee of payment for any preseribed holidays occurring or
observed hetween such notice to terminate and the re-engagement, if any.

(16) REST Prriop For FryavLis.—Females shall be allowed, each morning, an inferval of ten minutes for rest, such interval
to count ax part of time worked.

ALL PERSONS SUBJECT TO THIS DETERMINATION.

(17) Prrrovical, AodusTmeNT oF Waces.—The wages rates for males set out in Clauses 2 (6) and 9 (&) are based upon
the following basic wage, and pursuant to and in accordance with the provisions of seotion 21 of the Faclories and Shops Act
1034, the Board hereby detcrmines that such rates shall be automatically increased or deereascd by the samo smount, and at
the same time as such basic wage. Provided that the wages of improvors and of females shall be adjusted proportionately to
adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded and to
be made, in respect of persons engaged in preparing feathers, upon the rates preseribed in the original Determination, which
came into foree on the 10th January, 1938.

The basic wage shown hereunder shall be adjusted as prescribed in clause (18).

Basie Wage.

Place. Basic Wawe. l ladex Number Set
Agsigned.

‘ £ s d.

Within the area to which this Determination applics 315 0 Melbourne

(18) AnsusTmENT OF Basic Waee.—(a) Until the beginning of the first pay period to commence in September, 1939, (the
amount of the basic wage shall be as prescribed in clause (17).

b) During each future successive period beginning with the first pay period to commence in o September, a December, a
March, or a June, the amount of the basic wage shall be adjusted by the following method according to the position and
fluctuations (if any} of the Commonwealth Statistician’s *“ All Ytems » retail price index numbers.

For the purposes of this Dotermination the expression ‘‘ Commonwealth Statistician’s retail price index numbers ** or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to bo wrongly so
urporting, to be printed by the Commonwealth Government Printer or to be sign‘;? by or on beh&lF of the Commonwealth
tatistician :—
(1) The index number sot to be applied is that assigned to Melbourne.
(2) Tho index number for the calendar quarter next preceding the period of thirteen weoks for which the adjustment is
made is to be ascertained, -
{3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be ascertained.
(4) The basic wage shall be of that assigned amount during such successive poriod.

Table.
Index Number Divisions, Badc Wage, i Index Number Divisions, Basic Wage,

£ o d £ s d.
735-7468 . .. . . 3 00 834-845 . .. . e 3 8 0
747-759 . . . . 310 846-858 . .o . . 3 9 0
760-771 .. .. - . 3 20 859-870 .. . .. . 310 0O
772~783 .. . .- . 330 871-882 . . . . 311 0
784-706 . .- 3 4 0 883-895 .. .- < . 312 0
797-808 . e 3 50 896-907 - e . 313 0
809-820 .. .. 3 60 908-918 .- .. 314 0
821-833 .. .. 3 70 920-932 . . 316 0

D. GRANT, Chairman.

REX L. CECIL, Sccretary.
Mclbourne, 26th May, 1938.

By Authority: T. RipEr, Acting Government Printer, Melbonrne.
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Factories and Shops Acts.

DETERM INATION OF THE CEMETERY EMPLOYEES BOARD.
NoTe.—This Determination on the 23rd June, 1939, applied to the whole of the State of Victoria.

IN accordance with the provisions of the Factorics and Shops Acts, and the Order in Council thereunder, the Wages Board appointed
. to “determine the lowest prices or rates which may be paid to any person employed in or about a cemeotery as a grave
digger, grave decorator, gatekeeper, labourer, or gardoner ” has made the following Determination, namely:—

(1) That ou the 23rd June, 1939, the previous Determination of this Board shall be revoked and replaced by this
Determination.

(2)
Apprentices or Improvers, Other Employees.
Wages ‘Wages.
per Week of
44 Hours.
s d. Within the Motropolitan All ather Parta Victorla,
lst year .. . . - 19 0 ) .
2nd ,, .. . e o 2 0 Py Por Week of Per Per Week of
sd . .. . - .. 2 0 Hour, 44 Hours. | Hour. 4 Hours,
4th ,, .. .. .. .. 30 6 5. d s d. s d s d.
5th .. .. - - - 39 0 Grave diggers .. 12 3% 100 6 2 27 86 6
All others .. PRSR B § B 87 0 T 119 8 0
PROPORTION (WITHIN ANY PLACE).
One apprentice and one improver to every three or
fraction of three workers recoiving not less than the i
minimum wage. |

(3) Any employee who is required to handle explosives shall be paid ls. per day extra for each day or part of a day on which
he handles such oxplosives.

(4) Re-INTERMENTS.—Persons employed on re-interments shall be paid for each such re-interment the sum of £1 in addition to
the ordinary rates.

{6) TrME oF BeainviNG AND Enpine Work—

Time of Beginniog. Time of Ending.
7.30 am. .. -+ 12 noon on the day on which the half-holiday is locally observed.
7.30 a.m. .. .. 5.16 p.m. on the other working days of the week.

(6) OverTiME.—AIll work done outside the hours specified 2s the times of beginning and ending work, or for any work done within
such hours in excess of 44 hours in any week. shall be paid at the rate of time and a half. Such overtime shall be paid for in cash, -
and employees shall not be booked time off in lieu thereof.

(7) HoLipays.—(a) Employees shall, as far as practicable, be entitled to the following holidays withont deduction of pay :— Now
Year's Day. 26th January (Foundation Day), Good Friday, Easter Monday, Anzac Day, Labour Day (21st April), King’s Birthday,
Melbourne Cup Day, Christmas Day, and Boxing Day : but if any other day be by Act of Parliament or Proclamation substituted for
any of the above-named holidays, this condition shall only apply for the day so substituted, or should any such holiday occur on a
Sunday and a day is not so substituted, employees shall be entitled to a holiday in lien of same on a day to be arranged between the
employees and tho Trust concerned.

(b) Any employce who having been instructed to- report for work on any holiday mentioned in sub-clause (a) hereof shall
if he so roports bo entitled to payment as follows:—

(i) An allowanco of §/- if not given a start at work.
(1) A full day’s wage if required to do any work on any such day.

The allowanco or wage provided for in'(i) and (ii) heroof are in addition to the payment of a day's pay to which an
employee is entitled under sub-clause (a).

(8) Sunpays.—All work done on Sundays shall be paid for at double time.

¥) P1cN10" Day.—The 3rd Wednesday in February in each year shall be observed as a holiday within a radius of 20 miles of
the General Post Office, Mclbourne, and at Ballarat, Bendigo, and Geelong. Employees (except those required to carry out cssential
services) shall bo entitled to such holiday without deduction of pay. )

Employees required to carry out essential services may receive ordinary rates of pay only for work done on such day.
H. J. RICHARDSON, J.P., Chairman.
Melbourne, 7th June, 1939, J. W. RYAN, ccretury.

By Authority: T. Riber, Acting Government Printer, Melbourne,
No. 210.—8218/3%.
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Factories lmd Shops Aot.s

' DETERMINATION OF THE COAL AND - COKE BOARD

Nore.—This Determination applies to the whole of the State of Vlctona.

]N accordance with the provisions of the Factories.'

oocupation connected with the sale or distribution of coal .or.
(a) coal importer,

)] coal.m.me owner, -.

{¢) gas company, n

the lowest prices or rates which may be paid to any person or

v (Y

fLHAL at

i

RIS S S T

T
and Shops Acts the Wa.ges "Bonrd whlch now has - powerv to 1* determine?
persons or classes of persons employed m any buamess or
coke by any— - . . ruon.bieie i o6 {4

- L

' ]
+ 4

LAy

[Aa}

2
-
s

. 0
{d) agent or contractor who dmtnbutes cos,l ‘or coke for any coa.l importer, coalmine owner, or gas company '—

has made the following Determination, namely : —

‘ '

(1) That on the 8th June, 1939 ‘the last provious Determnatmn of t.hls Board shall be revoked and replnced by this Determination.
2)

i

1

el

¢

Improvers.* . R .- +« Other Employees. ! f el T
o ' . Waces pErR WEEK oF+d44 Hours.™ 4n. <t ' ~trn| in f."h R LR ‘ﬁs"“‘ ".- ad v D SO 3v_-f:xu
DT PO R A R TN e 3 [
Under 17 years of age . 39s. | Persons trimming or spreading cosl
17 years of. age . o TS 45s, that is heated or on fire .. 176s. per week of 44 hours
8 » V. .. 5ls. | Persons omployed feeding coal to
19 " o e ' "57s. 6d. and/or trimming coal from and/” it faet e el 3
20 5 .. .. 70.8 or operating mechanical loader . Tios! » »
Persons trimming from the * Grab % 117s. 4d. . “
Other coal trimmers . .. Hos. ” 44
Coal baggers or loaders .. 110s. v 4
Unloaders of loose coal from box
. 'wagons or drays to railway trucks 132s. . 4 ,,
Coke stackers at wharf coal yards .. 119s. 2d. ,, 4
PROPOETION. Coke yard employees . .. 84s. " 4
Carters driving one horse. . 85s. s 48 ,,
One improver to the first six workers, and thereafter one | Carters driving two horses 90s. »» 448
improver to every ten workers receiving not less than 84s. per | Carters driving three horses 93s. " 48
week. Carters driving four horses 95s. . 448 ,,
Carters driving five horses 96s. - 48
And 6d. extrs per day for every
additional horse
Drivers of motor wagons having a
carrying capacity of-—
(a) 25 owt. or less 90s. . 48
(b) over 25 owt.; but not over 3
tons o 94s. ”» 43
{c) over 3 tons, but under 6 tons 07, . 48
Further tonnage—for each com-
plete ton over 5 an extra ls. per
week
All others 102s. 8d. ,, “ ,

* Nore.—The Board has 'm'f.'ﬁ"“’"’d in aceordance with Bectlon 26 (1) of the Factories and Shops det 1934, that the trade is so unskilled that no

apprentices shall be taken in the
(3) TiME or BEGIKNING AND ExpING WOBRER—

Tims of Ending.
—_— Time of Beginning, The Day the
Flve days in th k, Half-hollday ts Ui
vo days 0 Weel o Yy b sually
Carters .. . . ve . . . 7 a.m, 5.45 p.m. 1 p.m.
All others . . . - . . 8 a.m 5 p.m. 12 noon

No. 211.—7385/39.
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(4) OverTrME.—(a) The following rates shall be paid for all overtime worked :—
(i) Outside the time of beginning and ending work as herein fixed— .
Between 12 noon and midnight on the day on which the half-holiday is nsually observed ..  Double time.
Between 5 p.m. and midnight on the other workirg days (XN . . .. Time and s half.
Between midnight and 8 a.m. .. ' .. S .. . .. Double time.
(ii} Within the tires of beginning and ending work in excess of the hours fixed in this Determination
a8 a week’s work—
First two heurs .. .. . . . A .. .. .. Time and a half.
Thereafter .. .. .. .. .. .. o .. .. Double time.

(b) Special provisions relating to overtimei:—
When overtime is to be worked ocasual employees shall where practicable be given preference, Tho foreman shall

make the necessary arrangements for engaging casual employees during the times mentioned in clause (6) and shall inform
casual employees 80 engaged of the actual time ‘thay “dre féxpected 'to ‘cbmmence work.

Should & casual employee be employed during the day and uiltil 7 a.m. the following day by one employer, he shall
not be required to continue after 7 a.m. if other labour is available.

Should & casual employee who thas been employed all day 'be ordere:t ‘back by the same employa‘r to redumo nds later
then 2 a.m. and continues until 7 a.m. he shall not be required to coutinue after 7 a.m. if other labour is available.

e Should a casual employee’s firdt dtart be midnight or later he shall if required continue working throughout that day

until 5 p.m.
IIPB. regular yard employee after wompleting a firll dby's Wwoik Is_called upon to work overtimo until later than 11
p-m. he shall not be required to resume work next morning if other labour is availablo.

(5) Mmnuum or Worx.—Employees called on to work on any day shall be given four (4) hours’ work or pay.

.. {6) Prorixa-vp Timze.—The picking-up time for engagement of labour at the South Wharf shall be from 7.45 a.rh. to 11 a.ni.
Mondays to Fridays inclusive, and 7.45 a.m. to 10 a.m. on g:turdays. ‘ol

" "' {7) Pract yon ENGAGEMENT oF LABOUR.—The place for engagement of labour at the South Wharf cnal yards shall bd at the
Harbor Trust shelter shed.

(8) RigrT oF ENTRY OF UntoN OrmorsL.—A duly accredited representative of the Fedorated Fodder and Fuel Trades
Industrial Union shall have the right to enter the portion of any éfplbyei's estiblishiient iri which sny of thé tlasses of labour covered
by this determination are employed, for the purpose of interviewing employees on legitimate union business. .

{9) DINING AND SANTTARY ACCOMMODATION.—Proper dining and sanitary accommodation shall bo provided by the employer
for the use of employees.

(10) SpEotaL RaTEs.—For all work done on Sundays and theé uinderméntioned holidays the rates shall be==

A

”

Coal Trade. Coke Trade.
Sunda, .. . . e .. . Double time ;. Time dfid a half.
Australia Day (26th January) .. . . Time and a half .. »
New Year’s Da; .. . .

Labour Day (2ist April) Doublo time o
Good Friday .. . Doiible time.

Timo aiid a balf ;. Time and & half.

.

Easter Monday

H

.
PR R T S Y
b e s e s e,

Christmas Day .. . - . Double time .. Double time.
Boxing Day .. .. .. .. . ‘. Time and & half .. Time and a half.
King’s Birthday - . . - . » - ”»
Melbourne Cup Day .. . . . .. .

.. . " "
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-namea holidays, the special rate shall
only be payable for work done on the day so substituted.

. H. J. RICHARDSON, I.P,, Chairman.

J. V. WILLOX, Secretary.
Melbourne, 22nd May,, 1939.




