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Factories and Shops Acts.

DETERMINATION OF THE ICE CREAM BOARD.

Nore.—This Determination on the 25th August, 1939, applied to the whole of the State of Vietoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed * to determine the lowest prices

or rates which may Dbe paid to any person employed in the trade of making edible ices, ice cream, or any frozen articles of
which ice cream is the principal ingredient,” has made the following Determination, namely :—
(1) That on the 25th Auvgust, 1939, the last previous Determination of this Board shall he revoked and rephaced by this
Def ermination,

(2) OnroiNany  WorKERs.
Apprentiees or hmprovers. Juvenilys Workers. ! Adult: Employees.,
Wages per Week of 44 Hours, Waues per Week of 44 Hours, | Wages per Week of 41 Houts,
Muales. Males. Males.
Apprentices. [mprovers.
s d. 3. s d. s d.
Undler 16 years of age 18 0 28 3 Under 16 years of age .. 28 3 Pastewrizer,
16-17 venrs of age .. 24 8 33 0 16-17 yeats of age 33 9 i . . .
17-138 years of age .. 28 6 38 9 | 17-18 years of age 38 9 Machine operator 93 0
18-19 years of age .. 37 0 47 6
19-20 vears of age .. 51 3 gl 9 Females. Assistant to any of the above-
20-21 yveurs of age .. Gl 9 72 6 Under 16 years of age .. 249 mentioned operators .. 8 ¢
16~17 years of age 2709 Dixie,
17-18 years of age 20 6 | Cup, or Machine operator 87 6
Prororrioxs, 18-1% vears of age 33 3 | Chocolate bar
. 19-20 years of age 35 9 | Mould cutter . .. 87 6
Unce male apprentice and onc male | 20-21 yvears of age 39 0 | Can washer, floor hand, chamber
improver to every three or fraction of three hand, or person bandling ice .. 86 0
male workers veceiving not less than 83s. All others .. 83 0
per week of 44 hours. PrororTION,
Females,
Three female juvenile workers to overy | All adults .. 47 0
two female workers receiving 47s. 9d. per
week of 44 hours.
(3) Surrr Workers.—Shift workers shall receive the wages prescribed in clause (2) for ordinary workers according to the class

of work done plus an additional 1s. per shift.

(4) Emprovees 1N FrepziNe CHAMBER.—Notwithstanding the rates provided in clauses (2) and (3), any employee who ik

required to work in a freczing chamber. the temperature of which does not exceed 40° F., for an aggregate of time exceeding two
hours on any day, shall be paid for all work (whether inside or outside the chamber) done on such day at the rate of 2s. 6d. per

hour.

if employed under such conditivns for less than an aggregate of two hours on any day he shall v

whilst su employed.

eceive 2s. 6. per hour

(5) Derisrrions,—(a) A juvenile worker is any person under 21 yenrs of age (other than an apprentice or improver) employed

stirring melted chocolate : picking out defcctivg goods ; stacking or counting articles not over 4 oz, in weight ; moving goods for
packing : counting, wrapping or sealing up to six dozen containers : filling ice crcam cups or similar vesschs ; ohocolate dipping ; or
wrapping any article intended for consumption.

and 7 p.m. on Monday to Friday iiclusive, and between the hours of 6 a.m. and 1 pan. on Saturday.
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(¢) A shift worker is any employee other than an ordinary worker.

(6) An ordinary worker is an cmployee who usually commences and completes his day’s work between the hours of 6 a.m.
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(6) Hours oy EmproymeNtT.—The ordinary hours for a week’s work shall be 44 per week, to be worked in fivo days of
cight hours, and one day (Saturday) of four hours, or five days of eight hours forty-eight minutes each.

(7) OverTiap.—Time and & half shall be paid for all work done—

(i) By shift workers— i

{a) In excess of four hours on Saturday and eight| Where an ordinary week’s work is worked on six weck days.
hours on other days. it

(&) On Saturdays, and in excess of eight hours | Where an ordinary week’s work is worked on five days (Monday
forty-cight minutes on dther days, to Lriday).

(ii) By ordinary workers—

(@) Outside the times fixed as beginning and ending work.

(b) Within the times fixed for commencing and ending work in_cxcess of four hours on Saturday and cight hours
on other days wherc an ordinary week’s work is worked on six days and for all work done on Saturday
and in excess of cight hours forty-eight minutes on Monday to Friday where an ordinary week’s work is
worked on five days. . ) -

(8) SreciaL - RaTes.—Double time (with a_minimuwy of foyr houry' work ‘o payment of same) shall be the rate for all work
dune on Sundays, New Year's Day. Australia Day (Z6th January), Good Friday, Easter Monday, Labour Day (21st April), Anzac Day,
King's Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for
any of the above-mumo! holilvys, the special rate shall only be payable for work done on the day so substituted.

(9 Tue™ Wages.—Any persoh employed on time wages for less than the number of hougs of an ordifgry week’s work ghall
for cach hour worked up, to one-half the number of hours fixed for an ordinary week’s work be paid.at the ordinary wages Tate
with an addition of thirty-three per centum, and for cach hour worked beyond the one-ha)f aforesaid shall be paid the ordinary
wages tate up to but not exeveding ordinary wages rates for an ordinary week’s work. :

(10) Nottce or INTENTION TO Work OVErTIME—In every case where practicable an cmployer shall give 24 hours’ notice
to cach employee of his intention to work such employee overtime. . In cach case where such notice has not been given and the

employee is required to work overtime for not lexs ‘than one hour he shall receive one shilling and sixpence as tea money, in addition
to any other special payments provided.

(11) Mear Arrowasce.—When an employee has provided himself with a customary meal because of receipt of notice of
intention to work, vvertime. he shall be entitled to payment of 13. 6d. for cach meal so provided in the event of the work not being
done or ceasing before such meal time.

(12) Provision or CrorriNg.—Uveralls shall be provided and maintained by the employer; and c¢mployees when engaged
}n de-frosting shall be provided with rubber capes and rubber boots,

A .
o (13) Conmixurry or Work.—The work of each day shall be continuous with the customary break of not more than one hour
for a meal.
* (14) Tie Booxk axp Wace REcORv.—Every employee shall indelibly record daily his or her correct times of beginning
and ending work in & book, or on time cards, or by a mechanical contrivance, which shall be furnished by the employer. In addition
to such time reeowd cvery cmployee shall be required to sign cach week a wage book or other record showing the total amount
received as wages for such week. oL .. . . .

(13) UstoN IssrecTioN.—An sceredited representative of the Federated Cold Storage and Meat Preserving Employees’ Union
of Australia shall have aceess to the records of times recorded by employees and wages paid, provided that such inspection is made
between the bours of &'a.m. and 4.30 p.n. on a working day. :

(16) Srecian CoxviTtoss regarding work in the chambers--—

(@) Xo person tnder the ago of nineteen years shall be required to work in a chamber.
(b) Chamber handy shall be supplied with suitable gloves by the employer.

(17) Pronisrtioy or NiguT WoRK ¥oR FEMALES.—No female employee shall be employed between the hours of 9 p.m.
on one day and 6 a.m, on the following day. :

(18) AxNvar Leave.—(¢) Employces who have been in the continuous employment of an cmployer for twelve months shall
be entitled to one week’s annuil leave without deduction of pay. .

() Employces who have been in the vontinuous employment of an employer for less than twelve months and more than four
months shall be entitled to one day’s leave without dectuction of pay for each completed two months of service.

. (¢} For the purpose of administering sub-clauses («) and (b) hercof any service with an employer prior to the 25th August,
1939, shall not be taken into asccount.

(19) TerMINATION OF EMPLOYMENT.—(¢) Notice equivalent to 44 working hours shall be given on cither side to terminate
cmployment.  Such notico may be given at any time.  This shall not affect the right of an employer to dismiss any employeo
without notice for malingering, incfficiency, neglect of duty or misconduct (in which case wages sholl be paid up to the time of dismissal
only), or to deduct payment for any day the employee cannot usefully be ¢cmployed because of any strike, or through any breakdown
of, machinery, or any stoppage of work, or any cause for which the cmployer cannot reasonably be held responsible,

(b) In licu of such 44 working Lhours’ notice, exeept in circumstances referred to above, the employer may pay 44 hours’ wages
and vice versa the employec leaving his or her employment without notice shall forfeit 44 hours’ wages which may be deducted from
any wages due, .

. GRANT, Chairman.

B J. W, RYAN, Secretary.
. Melbourne, 7th August, 1939,

By Authority: T. RipER, Govermment Printer, Melbourne.
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Faotories and Shops Acts.

i)ETERMINATION OF THE BISCUIT BOARD.

Notes :—(a) This Determination applios to the following parts of Viectoria, namely :—The Metropolitan District as defined in
the Factories and Shops Acts and the Order in Council thereunder, and such portions of the City of Sandringham as are not included in
the said District; the cities of Ballarat, Bendigo, Goelong, Geelong West, and Warrnambool; the towns of Newtown and Chilwell ;
and, the boroughs of Baglehawlk and Sebastopol. ,

(6) On tho 21st June, 1913, the powers of the Biscuit Board were oxtended to enable it to “ determine the lowest prices or
ratos wh,joh may bo paid to any person employed as storeman, packer, or sorter in connexion with the trade or business of making
biscuits.”

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “determine the lowest prices l
or rates which may be paid to any person employed in muking biscnits,” has made the following Determination, namely :—

(1) That on the 24th August, 1939, the last previous Determination of this Board shall be revoked and replaced by this
Determination. .

(2)

Apprentlces or Improvers. Other Employces.
Waoegs pER WEEK oF 44 Hours. WaaEs.
Per week of
44 hours,
Mal Yemal o d.
Mlmn"“;c s Ap‘perﬁj‘u"c& Bakers . . s - .. 92 0
or lmprovers. | or improvers ﬁl‘aiiﬁm&x - .. . . .- 88 8
achine Attendant .. . .. .- 86 O
2 4 Men carrying and stacking flour .. .. 94 0
8. d. 8. d. Mixers (including Wafer Mixers) . . 92 0
Under 16 years of age .. 12303 2l 6 Oven firemen .. . . . 02 0
16 years of age .. .. | 289 2l 6 Adult males operating  Enroba ™ chocolate dippiné
17 " .. .. .. 32 3 3(4 6 machine .. .. . . .. 85 0
18 " .. .. .. g:) 6 29 3 Despatch hands .. .. .. .. 8 0
19 " .. .. .- 53 6 3t 9 All other males .. . . .. 83 0
20 - .. . . 50 9 3 6 All other females . . .. .. 420

PROPORTION (IN ANY PLACE}.
Apprentices.
MALES.
One male apprentice to overy three or fraction of three male
workers receiving notless than 83s. per week of 44 hours.

FEMALES.

One female apprentice to every three or fraction of three
female workers receiving not less than 42s. per week of 44
hours.

Improvers.
MALES.

Two male improvers to every male worker receiving not less

than 83s. per week of 44 hours.

FEMALES,
Four female improvers to every femals worker receiving not
less than 42s. per week of 44 hours.

(3) TerMs oF ENGAGEMENT.—FEmployces who work less than 44 hours in any week may be paid rding >
number of hours worked. v v paid prorata aceo to the

(4) OverTIME.—Any timo worked in oxcess of 44 hours in any week shall be paid for af the rate of time and a half.
 No. 262.—11404/39.
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(6) Tra MoxEY.—An allowance of 1s. 6d. for tea money shall be made to female employees when work extends for more than two
hours beyond the usual time of ending work, providéd the cmployer has not given notice the day before of intention to work overtime.

(8) ALLowANCES.—~Employees who are required to wear, when at work, overalls, the laundering of which is not paid for by the
employer, shall be paid the following allowance in addition to their ordinary weekly wage :—

Adult males .. .. . e .- .. 28. per week extra.
Males aged 19 years or 20 years .. .. . .. ls. 6d. per week extra.
All others . . .. . .. .. Is. per week extra.

{7) TrME Book or OTHER RECORD.—The correct times of beginning and ending work shall be recorded daily in a book, time
card, or by mechanical means to be furnished by ithe employer; such recoid to ke open for inspection by the permanent Secretary-
Treasurer of the Victorian Branch of the Biscuit Makers’ Union of Australia.

(8) MEAL Tmme.—A meal period of not less than 30 minutes and not more than one hour shall be allowed after a period of five
hours continuous work. Such meal period shall not be caleulated as time worked.

(9) PrcNic Day.—The third Tuesday in February shall be a hohday for Union Picnic Day.

(10) NioaT WoRK~—

(i) Allemployees working on night work between the hours of § p.m. and 6 a.m. shall receive the rate of 2s. per night additional

- to the usual wage rate,

< . (ii) No female of any age shall be employed between the hours of 9 p.m. and 6 a.m.

(11) SprctaL RaTes.—Double time shall be the rate for all work done on Sunday, New Year’s Day, Australia Day (26th January),
Good Friday, Easter Monday, Labour Day, King’s Birthday, \Ielbourno Cup Day, Christmas Day, and Boxing Day; but if any other
day be by Act of Parliament or Proclamation substituted for ‘any of the above-named holidays, the special rate shall only
be payable for work done on the day so substituted.

(12) Sick Pay-—

(i) Any adult employee not attending for duty shall lose his or her pay for the actual time lost unless he or she produces or
forwards within 24 hours of the commencement of such absence evidence satisfactory to the employer that his or
her non-attendance was due to accident arising in the course of his or her employment or to personal ill-health, but
such employeo shall not be entitled to payment for non-attendance on the ground of such accident or personal ili-health
for mors than four days in each year. For the purposes of this clause ** year ™ shall mean a period of twelve months
commencing on 27th day of Mzy in each year.

- (ii) Any adult employee on pne(e work not attending for duty on the ground of personal ill-health, shall be paid at the corres-
ponding time-worker’s wage for the period of ill-health in all respects as if, during such period, he or she had been a
weekly time-worker employed on such days and during such hours as are usuullv worked by time-workers upon any
day shift, and he or she shall comply with and be subjocb to the conditions for time-worker3 prescribed in paragiaph

RO oftlus clause.

(13) PrrcE-worE.—The Board determines, under the provisions of Section 150 of the Factories and Shops Act 19"8 that any
employer may fix and pay picce-work prices to any person or persons or classes of persons employod at any work for which the Board
has fixed the minimum wage, provided that any such employer shall base such picce-work prices on the earnings of an average worker
working under like conditions, and such piece-work prices shall be fixed so that an average worker can earn not less than the wages that
are fixed by the Board for such work.

(14) Avrportzep Pursox May Exter Facrorv.—The permanent Sceretary-Treasurer of the Biscuit Makers’ Union of
Australia, Victorinn Branch. shall have the right to enter and inspect, during w mng hours, any part of a biscuit factory or workshop
in which any work is being carried on. The Secretary-Trensurer of the Biszuit Makers’ Union shall have the right to interview employeos
in regard to conditions of employment

H. J. RICHARDSON, J.7., Chairman.

E. G. WILLIAMS, Acting Secrctary.
Melbourne, 9th August, 1939.

By Authority: T. Ripeg, Government Printer, Melbourne.



