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No. 304] THURSDAY, NOVEMBER 9. [1939

Factories and Shops Acts.
DETERMINATION OF THE ASBESTOS-CEMENT WORKERS BOARD. ’

Nores.—(a) This Determination on the 9th day of Nuvember, 1939, applied to the whole of the State of Victoria.

. (5) On the 27th November, 1934, the Cement Articles Board was deprived of the power to determine the lowest prices ot rates
which may be paid to any person or persons, or classes of persons, employed in the process, trade, or business of making portable
articles of material containing asbestos and cement in the proportion of not less than one part by weight of asbestos in each twenty
parts by weight of the material, and such power was conferred exclusively on the Asbestos-Cement Workers Board.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which sinoe 24th April, 1039, has had the
fower to determine the lowest prices or rates Wwhich may be paid to any person or persons, or classes of persons :—

employed in the process, trade, or business of making portable articles of material containing asbestos and cement in
the proportion of not less than one part by weight of asbestos in each twenty parts by weight of the material ;

has made the following Determination, namely :—

(1) That on the 9th November, 1939, the last previous Determination of this Board shall be revoked and replacod by
this Determination.

2)
Apprentices or Improvers, Other Employees.
Per Week o
Waags. of 44 Wages, Po:l W":ok
Hours. Hours.

s d 5. d.

16 and under 17 years of age .. .. .. 28 4 Wet l\lfwhine Leading Hand (where in sole charge of
17 and under 18 years of age . .. .. 31 8 running) .. . .. .. 91 0
18 and under 19 years of age .. .. .. 87 9 Mixer Attendant in Charge .. NS .. 9 0
19 and under 20 years of age . .. .. 48 3 Asbegtos Disintegrator (asbestos treatment) attendant 89 0
20 and under 21 years of age . .. .. 58 4 Leading cutter-off .. .. - .. 88 0
. Accessories moulders .. . . .. 8 0
No apprentices or improvers under the age of sixteen years to . Wiremgn in charge of Pressux:e Pipe Machine .. 88 0
be engaged. Wet trimmer (Power Guillotine only) .. .. 87 6
Dry trimmer in charge of Power-Cutting Machines .. 87 ¢
PROPORTION (IN ANY PLACE). Cutters and turners Pressure Pipe .. .. 871 &6
) Leading attendant Pressure Pipe Curing I'anka .. 87 8
Apprentices and Improvers. All others . .. .. . .. 8 0

‘'wo apprentices or improvers to every three or fraction of
three workers receiving not less than 858. per week of 44 hours.

(3) ALLOWANCE FOR AFTERNOON AND Nigut SurFr.—Persons working on afternoon or night shift, shall be paid at the ratc
of 34 per week in addition to the rates set out in Clause (2).
(4) OverTiME.—Time and a half shall be paid for al! work done :—
(a) outside the usual starting and finishing times.
{b) within the usual starting and finishing times, in excess of the number of hours fixed as a week’s work.

Provided that a shift worker shall not be entitied to overtime unless he has worked more than 132 hours during any three
consecutive weeks.

(5) HoLipays.—All employees shall be entitled to the ten holidays hereinafter mentioned without any deduction from the
weekly rate of pay, viz.:—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day,
King's Birthday, Christmas Day, and Boxing Day.

This shall not affect the right of an employer to require any employee to work on any such day (except Anzac Day) provided
that such employee is paid the extra rates as set out in Clause (6) (Special rate for Sundays and Holidays).
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" (6) SpeciaL Rate ror Suxpays anxp Horuipavs.—Double time shall be the special rate for all work done on Sunday, New
Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King's Birthday, Christmas Day,
and Bosing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays,
then the special rate shall be payable only for the day so substituted.

(7) ARNUAL LEAVE.—Any employee who has been in the service of an employer for a period of not less than twelve months, shall
be granted as holidays with pay the working days between the Christmas holidays and New Years’ Day. Notwithstanding anything
contained in this clause, an employer may require his employees to continue work on the working days between the Christmas holidays
and New Year's Day, in which case he shall grant within three months thereafter to every employee so entitled a continuous holiday
equivalent to the working days between the Christmas holidays and New Year’s Day.

Provided that any employee, who leaves or is dismissed before the expiration of any twelve months’ service, or who leaves or is
dismissed after having completed twelve months’ service without receiving holidays under this clause, shall be given or paid for holidays
pro rata in accordance with the length of service, viz., one day for each completed four months of service.

Payment for such holiday pay shall be caleulated on an average of the threo completed weeks immediately preceding such
holidays. :

RAY. H. BEERS, Chairmun.

. D. B. MORGAN, Secretary.
Melbourne, 24th Qctober, 1939,

By Authority: T. RIDER, Government Printe-r,v Melbourne. !
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Factories and Shops Acts.

DETERMINATION OF THRE LIMEBURNERS BOARD.
Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).

Nore.—This Determination applics to the wholo of the State of Victoria.
[ FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence of
, the provisions contained in a determination made on the 12th October, 1939, by the Limeburners Boprd, and published in the
Qovernment Gazette on the 26th October, 1939, hereby issue an adjusted dotermination showing the adjusted wages ratos to be paid,
to any persons employed in the trade of making Lime.

1) The adjusted ratos herein shall be paid as from the 1st day in December, 1939.

2
Apprentices or Imptovers. (Day Bhift.) Otber Employees. (Day Shift.)
Wages per Week of 4¢ Hours, Wages per Week of 44 Hours.
: s d. s d.
18 years of age or under . .. 31 0 Lime Burners or Feeders . .. 8 0
17 years of age e . .. 38 6 Drawers = .o . .. 88 0
18 years of age . . .. 45 0 Crusher hands . . .. 8 6
19 years of age . . .. 55 8 Operator of a Mechanical Bagging
20 years of age . - .. 69 0 Machine .. .. . .. 0
Hydrator Attendant .. . . 97 8
PROPORTION (within any place). Lime Screeners . .. .. 86 6
Attendant on an Automatic Feeder .. 89 0
One apprentice and one improver to every three or All others .. e . .. 8 6
fraction of three workers receiving not lesa than
80s. 6d. per week of 44 hours.
An indenture of apprenticeship prescribed by the
Board was approved on 15th March, 1923.

(3) Exrra PAYMENT FOR EMPLOYEES ON ArrerNOON Ok NianT Surrr.—Employees on Afternoon or Night Shift shall receive
the rates provided in Clause (2) plus 5%.

(4) Sarrs.—That— .
The hour of beginning and the hour of ending each shift shall be as follows : —

—_— Time of beginning—  Time of ending—

Where one Shift is Worked.

Monday to Friday .. . (Day Shift) 8 a.m. 5 p.m.
Saturday . .- . e 8 a.m. 12 noon
\Whers two Shifts are worked.
Monday to Saturday .. (Day Shift) 7 am. 3 p.m.
" " .. (Afternoon Shift) 3 pm. N pm.
) Where three Shifts are worked.
Monday to Satarday e (Day Shift} 7 a.m. 3 p.m.
" - .. (Afterncon Shift) 3 p.m. 1l pm.
_ " . . (Night Shift) I_l_ pm. 7 a.m.

Any of the above times of beginning and ending may be variea on any job by mutual consent of the employer and the
majority of the employees, but in no case shall the total length of any shift be increased.

(5} OVERTIME :—

The highder l;]aolef to be paid for wach nour or fraction of an hour worked by any emplogee verore ur after his shift shall Le time
and s nali. :
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(6) TME WaGES.—Any person employed on time wages for leas than the number of hours proviaed for an ordinary week’s work shall
be paid, for each hour worked up to 22 hours, as follows :— .

(2) in any week in which two or more public holidays oocur .. At the ordinary wages ‘mte with an addition of sixty-six '

and two-thirds per centum

(b) in any other week .. .. . . ++ At the ordinary wages rate, with an addition of thirty-three
and one-third per centum ;

and for each hour worked beyond the 22 hours aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary wages
rates for an ordinary week's work.

(7) Sunpavs.—Time and o half shall be the apecial rate payable for all work done on Sundays.

(8) Puprio HoLipays.—Double time shall be the special rate payable for all work dome on Christmas Day, Boxing Day, New
Year's Day, Australia Day, 2lst April (Labour Day), Good Friday, Esster Monday, Anzac Day, and King’s Birthday; but if any other
day be by Act of Parliament or Prooclamation substituted for any of the above-named holidays, the special rate shall only be payable
for work done on the day so substituted.

(9) Carp Trve.—Time allowed as Crib time for employees on afternoon or night shift shall be deemed to be time worked.

(10) Sick LEave.—Where an employee is disabled by personal ill-health (not attributable to misconduct) proof of which
sickness is given to the employer by medical ocertificate or other satisfactory evidence within 24 hours of the employee’s consequential
absence, he shall, on account thereof, be entitled without deduction of pay to absent himself from work one day in each two
months, or for a proportionate aggregate in a longer period, but not exceeding six days in any year of employment.

{11) ANNvaL LEAVE.—Any employee who has been in the service of an employer for not less than twelve months shall be granted
one week’s holiday on full pay, and thereafter one woek’s holiday (with full pay) on each completed year of service, provided that for
the purpose of administoring this clause any sarvice prior to the 27th October, 1939, shall not be taken into account.

F. A. MARZORINI,
Melbourne, 6th November, 1939. Secretary for Labour,

By Authority: T. RIDER, Government Printer, Melbourne.
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Faoctories and St.xops Acta.

DETERMINATION OF THE MOTOR DRIVERS BOARD.
Adjusted pursuant to section 21 of the Faclories and Shops Act 1934 (No. 4275).
Nore.—This determination applies to the whole of the State of Victoria. -
]’ FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequenoc of
, the provisions contained in a determination made on the 20th August, 1938, by the Motor Drivers Board, and published in the
Government Gazette on the 16th September, 1938, hereby issue an adjusted determination showing the adjusted wages rates to be paid to
any persons employed—
{1) driving mechanically-propelled vehicles hired or plying for hire; .
(2) cleaning or attending to the running requirements (not including repairs) of mechanically-propelled vehicles which are—
(a) hired, plying for hire, or used in connexion with & trade or business;
(b} stalled in a public garage or in an engineer’s workshop;
{c) a8 conductors in ion with h lly-propelled passenger vehicles hired or plying for hire.
(1) The adjusted rates herein shall be paid as from the beginning of the first pay period to commence in Decemb;, 1939,
(2) ’ APPRENTICES OB IMPROVERS.
Apprentices. Improvers.
WAGES. Waazs. )
Per week of Per woek of
48 honrs, 48 hours.
8 d. s . . a d.
Ist year's experience .. . . . 18 9 st year’s experience . - ve 24 3
ond” ,, o . . . . 24 3 2nd ,, - .. e - 30 3
3rd " . .. .. .. 30 3 3rd " .. . .. .41 6
4th o . .. .. . 36 0 4th s .. . .. 47 6
and thereafter the minimum wage. and thereafter the minimum wage.
PROPORTION. PROPORTIOR,
One apprentice to every three or fraction of three workers One improver to every seven or fraction of seven workers
receiving not less than the minimum wage. receiving not less than the minimum wage. '
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OTHER EMPLOYEES.

wpn wpr “wor wp.
O ing to rating to
or mﬁ?ﬂt ulqmlml or gg:n [ t?e‘;mlul
Operating Mzg%’;oﬁ‘é:n M:m%ltﬁ:n Operating in
— exclusively Diatrics to or Distriet to or All%ether parts Per
within the from a terminal from a terminal of Victoria. Week
Metropolitan outalde such outatde such of—
District. District but District but
which is not more ‘which Is more
than 13 miles from ! than 13 miles from
the G.P.O., the G.P.O.,
Melb
Vehicles Engaged on Regular Services.
Drivers of motor cars (including motor omnibuses,
motor coaches, and charabancs) engaged on
regular services— e d. s 4. e d. s d Hrs.
In which the licensed passenger seating capacity
exceeds 18 persons e . - 103 0 103 0 " 98 0 48
In which the licensed passenger seating capacity '
exceeds 14 but does not exceed 19 persons .. 99 6 99 6 .. 94 6 48
In which the licensed peassenger seating capacity
exceeds 7 but does not exceed 14 persons .. 95 6 95 6 92 6 90 86 48
In which the licensed passenger seating capacity
does not exceed 7 persons .. .. . 93 6 93 6 80 6 88 6 48
In which the licensed passenger seating capacity
exceeds 22 persons .. . s . 96 6 48
In which the li d p ger seating capacity .
exceeds 14 but does not exceed 22 persons .. .. .. 94 6 . 48
Vehicles Not Engaged on Regular Services,
Drivers of motor cars (including motor omnibuses,
motor coaches, and charabancs) not engaged on
lar services—
In which the licensed passenger seating capacity
exceeds 22 persons an - . 96 6 . - 8l 6 48
In which the licensed passenger seating capacity
exceeds 14 but does not exceed 22 persons .. 94 6 . 80 6 48
In which the li d passeng ing oapacity
exceeds 7 but does not exceed 14 persons .. 92 8 . . 87 8 438
In which the licensed passenger seating capacity
does not exceed 7 persons and the vehicle plies
for public hire upon the street . .. 89 6 .. .- 84 6 48
All other drivers .o . . . 87 0 87 0 87 0 82 0 48
Other Employees.
Conductors (including females) .. .. . 80 6 80 6 80 6 85 6 48
Greasers . . . . . 88 6 .. . 83 6 46
Cleaners . . . . . 8 0 .. - 80 0 46
All others—
Males .. . . . . 85 0 .. . 80 0 48
Females .. . . . . 49 0 . . 43 6 48

Where a vehicle with licensed p ger seating ity exceeding 7 persons is engaged on regular service within the area or on
any of the routes referred to in Columns “ A,” “B,” and “ D™ of this clause and the driver is required to collect fares and/or give
change, he shall be paid 3d. an hour or part thereof with & minimum of 1s. & day and & maximum of Is. 8d. a day of 8 hours and for
each additional hour beyond 8, 3d.

(3) Hours or Work.—The number of hours to be worked in any day shall be ei&ht with a break of not more than one hour
for a meal. In the case of persons provided for in column “ C* of clause (2) hereof, the eight hours may be worked inclusive of
meal time within 2 continucus period of 10} hours from the commencement of the shift.

{4) OverTing.—(a) For all work done in excess of eight hours in any day by drivers provided for in columns “ A,” *“ B,” and
¢ D" of clause (2) hereof when driving vehicles not engaged on regular services—

For the first two hours . - o . e .. Ordinary rate.
For the next three hours .. e . . . .» Time and a quarter.
Thereafter .. . . . . “e . .. Time and a half,

(6) For all work done after the expiration of 104 hours from the commencement of their shift by drivers provided for in column
“Q" of clause (2) hereof—

For the first two hours . .- - . . .. Time and a quarter.
Thereafter .. . . . . . . .. Time and & half.

{¢) By all other employees in excesa of eight hours in any day—
For the first four hours .. . . . . .. Time and a quarter,
Thereafter .. . . . .. . .. Time and a half.

(5) ANNuaL HoLipaYs.—Employees who have been in the service of an employer for a period'oi not less than twelve mounthe
ehall be granted the following holidays in each year on full pay :—

- (a) Drivers of motor cars (including motor omnibuses, motor coaches, and charabancs) engaged on
ar services .. . . . . . . . .o 12 daya,

(b) All other employees . . . . . oo . e .« 6 days

VTN L
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Should any employee be dismissed or leave his employment prior to completing & full year’s service with that employer, he shall
be entitled to a proportionate holiday calculated on a qua%erly bm'l;nas follows l:.-l— e e ’

{i) For 13 and not more than 26 weeks’ service .. .. One-quarter of the prescribed annual holiday.
(ii} For more than 28 and not more than 39 weeks’ service .. One-half of the prescribed annual holidsy.
(iii) For more than 39 and less than 52 weeks’ service .. .. Three-quarters of the prescribed annoual
holiday.

or he shall be paid a sum oorresionding to the number of holidays to which he is entitled under this clause, caloulated on the average
of his weekly earnings during the preceding four weeks, Except as otherwise provided herein, holidays shall be allowed and taken
within three months of the completion of each twelve months of service.

(6) SpEciar RarTEs,—Time and a quarter shall be the specisl rate for all work done on Christmas Day, Boxing Day, Show Day,
New Year's Day, Australia Day, Anzac Day, Good Friday, Easter Mondsy, Labour Day, and King’s Birthday ; but if any other day
be by Aot of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted. .

(7) Casuat EmrLovyMENT.—Any employee who contracts for less than a week’s work shall be paid for the first 21 hours at the
rate of time and & third, and for every hour thereafter ordinary time.

Provided that an employee who completes the full number of hours prescribed for an ordinary week’s work shall not receive more
than the ordinary rate prescribed for that weel, in addition to any overtime to which he may be entitled under olause (4) hereof.

Provided further that an employee starting work under this clause shall be entitled to a minimum of four hours’ consecutive work
or to four hours’ pay for the job.

(8) Niorr Smirr.—Employees (other than drivers and conductors) working between the hours of 8 p.m. and 7 a.m. shall be paid
3d. per hour extra with a maximum of ls. a shift, and 8 maximum of 4s. & week.

(9) Mear, Tme.—(a) A driver not engaged on regular services who is not given a meal time within five hours of commencing duty
ghall have such meal time taken off at the end of his shift.

(b) A driver of a regular service vehicle shall have time off for a meal within five hours of commencing duty.

(10) Mxep Fuxcrions.—An employee engaged for more than half of one day or shift on duties carrying a higher rate than his
ordinary classification, shall be paid the higher rate for such day or shift. If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked. .

{11) Tmee Books.—(a) Each employer shall at the garage or yard at or from or in connexion with which the employee works or
at an office convenient thereto, keep a record or time book showing the name of each employee working under this determination, in
which shall be entered the time of starting and finishing work each day.

{b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

{c) Such record or time book shall on demand be produced by the employer for inspeotion to an official of the Motor Trn.nzon
and Chauffeurs’ Association of Australia duly anthorized in writing by the president and secretary of the local branch or sub-branch of
such organization, at the place where the record or time book is kept between the hours of 10 a.m. and noon on any day between the
1st and 27th inclusive in each calendar month, except on pay day or the day before. :

In the case of the first inspection, seven days’ notice shall be given to the employer of the intended inspection, and in the case
.of any subsequent inspection, one day’s notice shall be given,

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose of recording
the time of each employee, .

{¢) Where an employee performs work for which a special rate is provided, e record of such work and the nature of the same shal
be recorded in the time book or equivalent record.

(12) Dermurion.—Distance is to be measured in a straight line.

F. A. MARZORINI,
Secretary for Labour.

’..\,,......’_.,, e a”

Melbourne, 6th November, 1939.
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DETERMINATION OF THE SALTWORKERS BOARD.
Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).
Nore.—This Determination applies to the whole of the State of Victoria. :

I FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence of
, the provisions contained in a determination made on the 20th June, 1939, by the Saltworkers Board, and published in the
Government Gazette on the 20th July, 1939, hereby issue an adjusted determination showing the adjusted wages rates to be paid, to any
person or persons or classes of persons employed in the trade of gathering, extracting, manufacturing, or refining salt.

(1) The adjusted rates herein shall bo paid as from the beginning of the first pay period commencing in December, 1939.

(2) (a) WagEs.
Apprfﬂil;ess&ér;?pmvm J%‘gges%vl?{‘s?m Other Employces (Day Shifts).
MALES. MALES. MALES.
Per Week
Per Week of 44 Hours. Per Week of 44 Hours, Per Hour. of 44
Hours,
s. d. s d. | Employed at any work, gathering, bagging, loading, or 8. d. s d.
l4 yearsof age .. 19 6 [ 14 yearsof age .. 19 6 stacking salt in connexion with: (A) Salt lakes;
15 ,, ' .. 24 6|15 ,, " .24 6 (B) Salt production works:—
16 ,, - 30 0{16 ,, » .. 30 O Foreman—i.c., one who has the control of more than
17 0 .3 0{17 , ., ..390 six men .. .. .. .. .| 2 3y, 101 0
18 ,, . .. 49 618 . .. 49 6 Leading Hand—i.e., one who haa (even though he
19 ,, » 60 6 (19 ,, v .. 60 6 may be under the direction of s Foreman) the
20 . 7 020 ,, " .71 0 control of and is responsible for the work done by .
not less than three men .. .. .. 2 13 93 6
Truckman or brakeman—
FEMALES, FEMALES. (a) Power trucks .. . .. .. 2 18/, 92 6
(b) Horse trucks or wagons .. .. .. 111%/,,| 87 6
Por Week of 44 Hours. Per Week of 44 Hours. | Employecs in charge of movement of sea water and
engaged in preparation of brine . o f- 2 0%/, 90 6
16 years of age .. 17 6 | 16 yearsof age .. 17 6 | Thatcher of salt stacks .. o . o2 0%/, 80 6
17, ”» .19 6|17, . .. 19 6 { Stack builder, where mechanical stackers aro used .. 2 05/,,1 80 6
18 ,, ’ .. 23 6118 ,, " .. 23 6 { All others .. .. © . . N 111%/,,| 87 6
9 . S99 0|18, . ..290
20 ,, ” ..34 6|20 , . .. 34 6
Shed and Factory Hands.
PropORTION {in any place). | Definition.—A  juvenile | Persons employed treating, crushing, or refining salt =—
worker is a person Shed hand in charge of seven or more men .. . 2 3%, | 100 6
One apprentice to every | under 21 years of age Shed hand in charge of six or less men e L2 1 93 6
three or fraction of three employed at cleaning, Shed hand who is required to stack . Lol 87 8
workers receiving nob branding, moving, Shift Foreman—
less than the minimum weighing,  sewing-up In charge of a wet and dry plant .. .| 2 b/, | 108 6
wage. bags, or pressing salt. In charge of a dry plant .. .. ol 2 3%, | 100 6
In cherge of a wet plant . .. 2 3%, 1100 6
One improver to each . Millwrights .. . . .. .l 2 3/,(100 8
worker receiving not less Hydro Operator .. . - . .| 1118/, | 88 O
than the minimum wage. All Others - - C e - b 11, | 84 8
FEMALES.
Per week of 44 hours . . e b1 0/, | 47 6

(6) Employees on shifts commencing in the afternoon or at night shall receive the wages provided in sab-clause () with the
addition of 5 per cent.

No. 307.—15496/39.
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(3) TiMEs oF BroINNING AND ENDING WORK :—
(a) When day shift only is worked—

Time of Beglaning. Time of Ending.
7.30 A .o .. 12 NooN Saturday.
7.30 A . . 6 P.M. on the other working days of the week.

The abovementioned times of beginning and ending work may be varied on any job by mutual comsent of the employer
and a majority of the employees.
{b) Shift workers—

(i) Where Tuo Shifts are Worked.—An employer may require two shifts a day to be worked provided that
the time of beginning the first shift shall” be not earlier than 6 a.n. and that the time of
ending the second shift shall- be not later than 1 am, on the following morning, and also
provided that tho ordinary spread of hours of each shift shall not exceed cight hours,

(ii) Where three shifts are worked—

Time of Beginning. Time of Ending.
First shift. . . .+ 8am . .. 4 p.m.
Second shift . .. 4pm . . 12 midnight
Third shift . .+ 12 midnight- .. - 8 a.m.

(4) Hours vor o WEER’S Work.—The hours for an ordinary week'’s work for all employees shall be 44 hours per week provided
that tho hours of shift workers may be varied by agreement between an employer and an cmployee so that 48 hours may be
worked one week, and 40 hours during the succeeding weck, which hours shall be the hours of duty.

(5) OvErTIME.—ExXcept as provided in sub-clause (¢) overtime shall be payable as follows :—

(¢) Any employce who works in excess of the maximum number of hours fixed for a week’s work shall be paid for such work
at the rate of time and a half for the first four hours, and thercafter at the rato of double time.

{(b) Any employeo who works outside the hours fixed in clause (3) shall be paid for such work at the rate of time
and a half for the first four hours and thereafter at the rate of double time.

(c) The overtime rate for shift workers shall not apply to arrangements between employees themselves or in cases
due to rotation of shifts or when the relief does not come on duty at the proper time. Provided that where
not less than eight hours’ notice has been given to the employer by the employce that he will be absent
from work, and the employee whom be should relieve is not relieved, such unrelieved employes shall be paid
time and a half for all time of duty afterghe has finished his ordinary shift.

(6) EMPLOYEE REPORTING TOR WoRE AND NoT ALLOWED To START.—An employee who reports for work and is not allowed
to start shall be paid for two hours’ work. Provided.that this clause shall not operate if a stoppage of work has taken place
through some cause over which the employer has no control.

(7) ExMproyEe WORKING IN WET PrAocEs.—Any employee who is required to work in water exceeding 4 inches in depth
shall be provided with gum boots or shall receive an allowance of ls. per day for each day he is so required to work.

(8) Howpays.—Employeces shall be entitled to the following holidays without reduction of pay:—The days observed as
New Years Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Christmas Day, and Boxing Dajy.

(9) SPEcIAL RATE FOrR WORR DONE ON SUNDAYS aNp Horuipays.—Double time shall be payable for all work done on
Sundays or on any of the days mentioned in clause (8) except in the case of employees effecting repairs to or remewals to
plant or machinery—which it is necessary to effect on Sundays or holidays to enable work to be safely resumed on Monday
or the earliest working day—in which case payment shall be made at the rate of time and a half. This exception does not
apply to the work of installing new machinery.

(10) ANNUAL LEAVE—An cmployee on complotion of each twelve months’ continuous service with an employer shall be
entitled to six days’ leave with full pay. Where an employee does not complete a term of twelve months’ service he shall be
entitled to leave with full pay as follows :—

After completing four months’ continuous service—Two days’ leave,
After completing each subsequent two months' continuous service—One day’s leave.

(11) Mxep Duries.—An employee who is required to do work for which a higher rate is fixed than that provided for
his ordinary duties shall if such work exceceds a total of two hours on any day be entitled to bo paid for all work done on
such day at the higher rate.

(12) Toors.—The employer shall provide an employee with all tools necessary for the work to be done.

(13) Payment or Wacrs.—Wages shall be paid during an employee’s ordinary working hours, and such payment shall
be made at least once in each fortnight.

(14) Crie TmMe.—An employee on shift work shall be allowed a crib time during each shift. For the purpose of administering
this clause crib time shall be deesmed to mean time taken for a meal at suitable opportunities in a shift 80 as not to interfere
with an employee’s duties.

. (16) Rigur oF ENTRY oF UNioN Orriciat.—Provided he reports to the works manager before so doing a duly aceredited
representative of the Australian Workers Union not more often than once a fortnight shall have the right to enter during the
midday meal hour the portion of any employer’s establishment in which any of the classes of labour covered by this Determination are
employed for the purpose of interviewing employees on legitimate union business.

If any representative is unduly interfering or is creating disaffection amongst the employees or is offensive in his methods the
employer may refuso the right of entry. : :

(16) LvrratioNn oF WORR.—

(a) No employce under 18 years of age shall be required to wheel on a two-wheel truck a weight exceeding 2 owt.
(6) No employce under 18 years of age shall be required to press salt into blocks excceding 5 1b. in weight. .

(17) Suerrer SuEps.—Efficient shelter sheds shall be provided for all employees.

(18) Piecework.~-The Board determines under the provisions of Section 150 of the Faclories and Shops Act 1928 that any
employer may fix and pay piecework prices to any person employed at any work for which the Board has fixed a minimum
wage, provided that any such employer shall base such piecework prices on the earnings of an average worker working under
like conditions, and such piecework prices shall be fixed so that an average worker can earn not less than tho wages rates that are
fixed by the Board for such work..

. X F. A. MARZORINI,"
Melbourne, 6th November, 1939. Secretary for Labour.

By Authority: T. RIpER, Government Printer, Melbourna:

e e ..,<~....-\—.
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Factories and Shops Acts.

DETERMINATION OF THE MINING ENGINE-DRIVERS BOARD.

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
NoTr.~—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
]. of the provisions contained in a determination made on the 12th May, 1939, by the Mining Engine-drivers Board, and published in
the Government Gazelle on the 8th June, 1939, hereby issue an adjusted determination showing the adjusted wages rates to be
paid, as from the beginning of the first pay period to commence in December, 1939, to any person employed in the occipation of—
(a) a fireman, boiler attendant, boiler cleaner, or enginc-driver in connexion with steam engines or steam boilers in or about
mines or in or about plants for crushing metalliferons ores—
(b) an engine-driver or attendant in connexion with the use of internal combustion engines, compressed air engines, or
electrical engines in or about mines or in or about plants for crushing metalliferous ores.

2) WacEs PER WEEK OF 40 HoURS FOR EMPLOYEES WOREING UNDERGROUND AND 44 HOURS IN ANY OTHER PLACE.
Other Employees.
1 ]
+ Mining District of Gipps-
iand, and the Dry Creek,
Gaftney’s Creek,Wood's
Apprentices or Improvers. Point, Matlock, Big
River, Jamieson, Kev+ | All Other
B — ington, Mlitta Mitta, Parts of
Bethangs, Harrietville, | Victoria,
Bright, Wandiligong,
Alexandra, Walhalla,
and Corryong Divisions
of the Miniag District
of Beechworth.
s d. 8. d. s d.
Winding and haulage engine-drivers—
If under 16 years of age .- 36 0 {(a) If they sometimes or always raise or
16 and under 18 years of age 46 6 lower human beings .. .. 108 © 105 ©
18 and under 19 years of age .. .. 86 6 (b) If they do not raise or lower human
19 and under 20 years of age .. .. 130 . veings .. . .. 102 0 99 0
20 years of age, minimum rate for class of work done. Winch drivers—
(a) If working underground or on sur-
If under the control of an engine-driver they start face of mines, and thoy raise or
or stop an engine, 6s. per week extra shall be paid. lower human beings .. 98 0 95 0
{b) If working underground or on sur-
face of mines, and they do not
PROPORTION. raise or lower human beings .. 9 0 92 ©
(c) On dredges . . .. 95 0 92 0
Apprentices. Other drivers—
One apprentice to every three or fraction of three {a) Attending to a steam engine with
workers receiving not less than 78s. 6d. per week of condenser attached . .. 98 0 85 0
44 hours. Attending to & steam engine without
condenser . . .. 95 0 92
Improvers, (b) Operating a suction gas engine, other
One improver to every three workers receiving not internal combustion engine, or
less than 78s. 6d. per week of 44 hours. electrically-driven plant—
(i) if 60 b.h.p. or over .. 9 0 82 0
(i) if under 50 b.h.p. . 92 0 89 0
Motor Drivers or Attendants .. . 8 0 83 0
Firemen—
(o) Attending one boiler 86 0 83 0
(b) Attending two boilers .. .. 87 6 84 6
{¢) Attending three or more boilers
developing 1,000 ib.p. in the
aggregate . ., . 89 0 86 0
Greasers .e . . .. 8 0 81 ¢
All others .. 81 6 78 6

No. 308.—15498/39.
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Waces Per WEER oF 40 HoUrs ForR EMPLOYEES WOREING UNDERGROUND AND 44 HOURS IN ANY OTHER PLACE.

JUVENILE WOREERS.

Juvenile workers (i.e., employwes 17 to 18 years of age, both inclusive, working in & coal mine on an intermediate, air. or
electrically-driven geared hauling winch operating intermittently on branch haulage roads to any one or more main haunlage roads)—

Day SEIFT.
s d.
17 years of age e e . . 55 6 per week
18, " . . .. 85 0
o, " T . Loz,

) ApTERNOON OB NieEHT SHIFT.
The rates to be paid for the afternoon or night shift shall be the rates provided for day shift, plus 7} per cent.

PROPORTION.
One juvenile worker to every three or fraction of three workers receiving not less than 78s. 6d. per week of 44 hours.

Where the employment or work involves funetions of a mixed character the wages to be paid to an employee shall be caloulated
as if he performed such only of the eaid funotions as involves the highest rate of wages.

(3) ExTra RaTES.—Extra rates payable, in addition to those mentioned in clause (2) +— Pﬂ]’gxze.c_k
' s d.
Engine-drivers or firemen who also attend an electric generator or dynamo (other than a dynamo for merely
lighting the works) = . . e - - - .. - .. 60
Engine-drivers or firemen in charge of plant . . . .. .. . .. 60
When two firemen are employed on the plant at the one time, one shall be a leading fireman and shall be
paid ., .. . .. . . .. .. . . . . 30
Greasers, if under the supervision of an engine-driver, they stop and stars engines . e . 60
Winch drivers hauling up or down shafts where the haul exceads 150 feet . .. .. .. 3 0

Greusers doing engine-drivers’ work other than starting and stopping engines under the supervision of an engine-driver. shall be
paid engine-drivers’ rates.

Any person engaged inside the gas or water space of any boiler, flue, or economizer, in cleaning or scraping work shall be paid
whilst 8o employed, in addition to his ordinary or overtime rato, 9d. per hour extra.

(4) WEERLY ENGAGEMENT.—(a) Except as lereinafter provided all employment shall be by the week. Employees to become
entitled to payment on s weekly basis shall perform such work as the management shall from time to time require on the days and
during the hours ususlly worked by the class of employees effected. Employment shall be terminated only by a week’s notice being
given ou either side, such aotice {o he given at any time during the week. This shail not affect the right of the management to
dismiss any employee without notice for maliugering, inefficiency, neglect of duty, or misconduct, and in such cases wages shall be

. paid up to the time of dismissal only, or to deduct payment for any day tne employee canaot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any cause for which the employer cannot reasonably be held
responsible, Provided that wherc an employer orders employees not to work on rainy days because of the stato of the weather,
such order shall not deprive such employees of their claim for payment under the weekly engagement, but if such employees cease
work on rainy days without being ordered to do so they shall not be entitled to payment for time so lost.

(b) Any employce, competent to do the work he is engaged to do, who is employed for less than six days from the date he
starts work, and is refused work or dismissed without any fault of his own shall be entitled to be paid for each day so worked
10 per cent. more than one-forty-fourth of the woekly rate prescribed by this Determination for the work performed by him,
multiplied by the number of hours actually worked.

(5) OvirTIME.—(NoTE.—Nothing in this clause shall apply to persons working underground in a coal mine). Time and a half
shall be paid for all work done:— .

(a) In excess of four hours on Saturday [ where an ordinary week’s work is

and eight hours on other days \  worked on six week days.
(b) On Saturdays, and in excess of eight | where an ordinary week's work is worked
hours 48 minutes on other days |. on five week days (Monday to Friday).

Tho hourly rate on which the overtime additional rates shall be computed shall be one-forty-fourth of the woeekly rate prescribed
in Clause (2) for the olass of work done.

In reckoning the time of duty any time necessarily occupied in raising steam, in starting up or closing down engines, or in
banking fires, shall be included.

(6) Meas INTERVAL.—{a} Except on shift work, provision shall as far as practicable be made by the employer to enable an employee
to have a midday meal interval of not less than 45 minutes nor more than one hour on all working days excopt Saturday. Such
meal interval shall not be deemed to be time worked, and the time of ceasing work shall be extended by time equal to the duration
of the meal interval,

() Employeses on shift work shall be given a meal interval of half-an-hour whilst “standing by " their engines. Such interval
shall be included as part of the day’s work, and if an employee is required for work during same he shall be paid for such work at the
rate of time and a half.

(7) Suxpays axp Horipavs.—(a) Time and a half shall be paid for all work done on Sundays.

(b) An employeoe shall be entitled to the following six holidays without deduction of pay, viz. :—New Year’s Day, Good Friday or
Easter Monday (alternately at the option of the employer to be declared on or before the Monday before Good Friday), Labour Day,
Anzac Day, Christmas Day, and Boxing Day, or any day which by Act of Parliament or proclamation shall be substituted for any
of the abovementioned holidays, or any such other days not less than six as the employer may substitute for the employee with the
consent of the Union through its nearest local representative.

{c) In the event of an employce being colled upon to work on any of the above holidays or substituted holidays, he shall be
paid for cach day so worked an additional sum of one-sixth of his ordinary weekly wage.

(8) AxnvaL Leave—In addition to the holidays provided for in Clause (7) an employee shall be entitled to annual leave on
full pay for a period amounting to one day for cvery two months of his service during the year next preceding the annual leave,
but subject to the following conditions :—

(a) The date of the lcave shall be fixed by the employer.
(4) In order to claim the leave on pay each employee shall attend his work regularly, not losing more than one shift in
each calendar month without valid reason, valid reasons being :—
(i) Bona fide cases of accident or sickness.
(ii) Business of which prior notice is given and approved by the Mine Manager.
(iii) Somie urgent matter of which prior notice could not be given, but which is reported to the Mine Manager at
the earliest possible moment and approved by him.
(iv) Business in connexion with the Union of which notice is given.
(v) Absence of the employee through no fault of his own.
(vi) Accident to the mine or works.
{¢) Any employee who is discharged from his employment or leaves shall for every complete two months of service complying .
with condition (b) herein given to the employer since the employee’s last annual leave (if any) hereunder shall be
entitled to one day’s pay at his ordinary rate at the time of discharge or leaving.
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(9) Siox Pay,—All employees necessarily absent on account of sickmess, or through an accident whilst at work, shall be entitled
to six days’ leave on full pay in each year, provided satisfactory evidence of such illness or accident is produced to the management
within 24 hours of his first absence from work.

Sick pay shall be payable on the first pay day after becoming due.

(10} DerrNiTIONS.—{a¢) * Engine-driver  shall mean and include any person who operates or drives any engine or engines, the
motive power of which is steam, and shall include the operator or driver of an internal combustion engine, a compressed air engine, or

electrical engine.
) “ Winding and haulage engine-driver ” shall mean and include an engine-driver who takes charge of the principal winding
plant or plants (other than a Holman or similar baby hoist) on or below the surface of a mine, whether the motor power is steam,

air, water, gas, oil, or electricity.
(¢} * Winch driver ” shall mean and include an, engine-driver (other than a winding or haulage engine-driver, as defined in
sub-clause (b) } in charge of and working a geared winding engine.
(d) An engine-driver shall be deemed to be “in charge of plant "—
(i) When two or more drivers are employed at the plant at one time, and he is the driver invested with the superintendence
and responsibility ; or
(ii) When a driver, being the only person of his class employed on the plant, does the general repair work of the plant in
addition to the work of engine-driving, but not when he merely assists the fitter or engineer to do such work.

F. A. MARZORINT,
Secretary for Labour.
Melbourne, 6th November, 1939.

By Authority: T. Riper, Government Printer, Melbourne
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DETERMINATION OF THE CORDAGE BOARD.

Adjusted pursuant to scction 21 of the Faclories and Shops Act 1934 (No. 4275).

Nors.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINTI, in pursuance of the powers contained in the Factories and Shops Acts, and in consequence of
], the provisions contained in & Determination made on the 3rd October, 1939, by the Cordage Board, and published in the Government
Gazette on the 12th October, 1939, hereby issue an adjusted Determination showing the adjusted wages rates to be paid to any person or
persons or classes of persons employed in the process, trade, or business of a maker of rope, twine, cordage, halters, coir mats, or

coir matting.
(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in December, 1939.

(2) JUNIORS.
Wages per Week of
W
J— tlidod oo . 44 Hours,
44 Hours.
Maios. Females,
Hard Fibre Department. Other Junior Workers.
s d. . d.
Males. 5. d. Under 16 years of age .. .. 17 0 iqe 0
Hand reelers .. o .. . .. 55 9 From 16 to 17 years of age .. 22 9 20 3
Attendants to rope house machine—for under 2 inch . 17to18 N " - o 9 24 3
circumference. . tin .. .. .. .. is g " }g zo ;g " " . 32 9 23 3
Lappers of clothes lines - . .. . o " " i a3 33 3
Persons balling lashing .. .. - .. 38 3 ,» 20 to 21 . . . 51 9 3% 3
Porsons balling binder twine . .. o 34 9 .
Females.
Balling binder twine .. - e . 47 3
Balling lashing .. . .. e .. 47 3
ging binder twine .. .. .o .. 48 3
All others .- .. - .. .. 43 3

PrororTION OF JUNIOR EMPLOYRES.

The proportion of junior employees, male and female, to adult male and female employees shall not exceed two juniors to one
adult in the hard fibre section of the industry and three juniors to one adult in the soft fibre section.

No. 309.—15500/39.
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OrBER EMPLOYEES.

anes per Week
E— of 44 Hours,
(a) Adult Males. e
First rope layer on heavy type 12 strand machine .. .. . .. .. .. . 102
Rope layer on heavy type 9 strand machine. . . . . .. . . .. 97
Foreman in charge of spinning and preparing departments .. .. .. .. .. . 98
Other rope layers in walk with travellers .. " .. .. .. . .. .. 93
Rope splicer on driving ropes and springs .. . .. .. .. . . . 92
Storeman in charge .. - - o . - . e . s 90
Packer working press (hand or power), pressing over 28 lb. in weight. . .. .. .. . 88
Rope house machine making up to and including 4 inch = .. . .. . 88
Rope house machine making over 4 inch .. . . .. . .. .. . 91
Power reeler or finisher in connexion with heavy type 12 strand machine .. .. .. .. 88
Feeder of lst spreader .. .. .. .. . . . ve . .. 88
Traveller driver on heavy type 12 strand machine .. .. . . .. .. i 86
Damp mixer or batcher .. .. i e . . . ‘e . . 85
Feeder of softeners or batchers . . .. .. .. .. .. .. o 85
Rope and binder twine packer . o .. . .. .. .. .. .. 85
Winder and warper in tarring department .. .. . .. . .. . .. 86
Winding, oiling, and tarring yarn .. .. NS . .. .. . .. .. 86
Qiler and/or belt repairer .. .. . . .. .. . .. .. .. 86
Maker of rope fenders .. . .. .- . o .. . .. .. 86
Maker of pig nets . .. .. NS .. . .. .. 85

Power reeler or finisher in.v'va.lk

COCOCOROOOOROCOOOOOOC OO OOODOOCOccoR

Other traveller drivers (except on light travellers for cords and lines not exceeding 1} inchen in circumference) 83
Opening manila hemp .. e . .. .. .. .. . . .. 83
Secutcher .. . . .. .. .. .. .. . . .. 83
Lumping, loading or unloading hemp, flax, or twine in store or factory .. .. .. .. 83
Feeder of tow breaker card . . - . .. .. . . . 83
Lumping hemp, flax, or binder twine on wharf .. .. .. .. .. .. .. 86
Packing and balling shop twine .. . . .. . .. .. .. . 85
Mat finisher .. .. .. .. . . . .. . . .. 85
Layer of lines or cords in walk .. . .. . . . o " - 89
Twister or layer of yarn in walk .. .. .. .. . .. .. .. .. 85
Meaker of fishing lines .. .. .. .. .. .. .. .. .. e - 85
Hand reelers .. . . .. .. .. .. .. .. .. . 83
Matting weavers .. . . v .. .. .. . e . 85
All other machine operators or employees feeding or taking from machines .. .. .. . 83
All others . . .. . e . .. .. o .. . 80
(b) Adult Females. T
Hard Fibre Department.
Balling binder twine .. . T . 47 3
Bagging binder twine . . .. .o . N . . . e 48 3
All others .- .. . . .. .. . . o . .. 43 3
Soft Fibre Department.
Foeeding breaker card with clock .. - .. .. o .. . .. .. 47 3
Feeding spreaders. . . . - .. .. .. .. .. . .. 46 3
Feeding finisher cards (hemp) . .. .. .. .. .. .. .. .. 46 3
Spinning .. .- . - o . .- e .. = .- 47 3
Wet spinning . . .. .o . . .. .. . . . 48 3
All other machine operators and employees feeding or taking from machines .. - - - 46 3

All others . . .. .. e N . 43

- (3) N1ouT Smirr.—limployees working on night shift shall be paid 74 per centum in addition to the wages prescribed for
their ordinary hours of employment.

(4) LourraTion oF Work To FEmALES.—Only the following classes of work may be performed by females :—

Hard Fibre Department.
. Opening hemp; delivery end first spreader; feeding and delivery of all subsequent spreaders and drawing frames ; balling
binder twine; spooling binder twine; balling lashing ; bagging binder twine; sweeping.
A female under 21 years of age shail not be employed on the above-named machines or work unless at adult female rates
Tow Department.
Delivery end breaker card; feeding and delivery other cards and drawing frames; sweeping.
A female under 17 years of age shall not be employed in this department.

Soft Fibre Department.
Spreaders ; breaker cards; finisher cards; drawing frames, roving frames; spinning frames ; winding frames; twisting and
laying machines; balling shop twine; reeling and spooling shop twino ; weighing and parcelling shop twine; pressing and parcelling
ing twine; reeling; plaiting and braiding, covering cordage with canvas and paper, aweeping; making cores for spooling
machine ; lappers; doffing, piecing and spinning.
Cordage Department.
Hanking and parcelling plough reins and sash lines; making nets from small rope twine and cords; opening, plaiting, and
finishing halters; making shanks for halters; hanking, making up, and parcelling fish and other lines.

- Mat Department.

Mat makers on looms ; mat makers on frames ; making bordered mats ; carders ; plaiters ; and winders (including cop winders).

(5) Hovrs or Day Work.—(a) The hours for day work shall be £4 per week. Ordinary time shall be worked between the
hours of 7.30 a.m. and ¢ p.m., Monday to Friday inclusive, with one break for a meal between noon and 1 p-m., or a8 may be
arranged between the employer and his employces, and on Saturday between 7.30 a.m. and noon.

(b) An employee called upon to oil, repair and/or clean machinery during his or her ordinary meal hour shall be granted
equivalent time off immediately preceding such ordinary meal hour, otherwise the said employee shall be paid at the rate of time
and a half until such men! hour is granted.

(6) Hours anp Seecrau CoNbITions ror NienT Suwt.—{a) The hours of work on night shift shall be 44 per week.

(b) An employee transferred from day work to night work shall be guaranteed his position on day work after he has completed
his work on night shift.

() A night shift shall be deemed to be any shift where the majority of the hours of the shift are worked outside the ordinary
hours of day work.

(d) A junior employee under the age of 18 years shall not be required to work at night.

(e) A female employee shall not be employed on night shift. -

(/) The employment on night shift of adult workers who are not eligible for transfer to day work may be terminated by
one week's notice on either side on other than seasonal work and 24 hours notice on either side on seasonal work.
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{g) The employment of male junior employees between 18 and 21 years of age on night shift may be terminated by 24 hours
notice on either side.
(*) By mutual agreement between an employer and his employees and with the consent of the Australian Rope and Cordage

Worker’s Union a short shift may be worked without payment of the night shift rates provided in this clause: Provided that in
the event of the said Union refusing such permission the matter may be referred to this Wages Board.

{7) OvERTIME AXD SUNDAY WorKk.——a) Subject to clause 3 hereof hours of work shall be fixed by each employer for day
work, For work performed outside the fixed hours, overtime shall be paid at the rate of time and a half for the first four hours
and double time thereafter.

(b) For work done outside the recognized hours of duty in any establishment on night shift, overtime shall be paid after 44
hours have been worked, at the rate of time and a half for the first four hours and double time thereafter.

(¢c) For all time of duty on Sunday all employees shall be paid at the rate of double time for time actually worked with
a minimum of four hours.

(d) An employee required to work overtime for more than two hours without being notified the day before that he will be
80 required to work shall cither be supplied with a meal by the employer or paid 1s. 6d., or if work extends into a second meal
hour 2s. 6d. for the two meals, but such payment need not be made to employees living in the same locality as their workshop
who can reasonably return home for meals.

(e} If an employee pursuant to notice had provided a meal or meals and is not required to work overtime, he shall be paid
for each meal so provided.

(f} For work done during meal hours and thereafter until a meal hour break is allowed employcos shall be paid at the rate
of time and a half. An employee shall not be compelled to work for more than six consecutive hours without a break for a meal.

(8) HoLipays.—{a) All employees shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof
without deduction of pay:—New Year’s Day, Labour Day, Good Friday, Easter Monday. Easter Saturday, Anzac Day, King’s
Birthday, Christmas Day, Boxing Day.

(5) In Melbourne, Melbourne Cup Day shall be observed as a holiday in lieu of King’s Birthday.

(¢} Employees working on any of these days shall be paid double ordinary rates for time actually worked with minimum
of four hours.

(d) Where 75 per cent. of employees in any factory in a ballot conducted under the auspices of the Australian Rope and
Cordage Workers Union express a desire not to work on a holiday other than those prescribed by sub-clause (a) hereof or on some
special day the employer may close his factory and employees shall not be entitled to payment for such holiday.

(9) ANNUAL LEaAvE—(a) Except as hereinafter provided employers shall in each year give their employees continuously
employed as defined, a holiday from and after the day observed as Boxing Day to the 3lst day of December inclusive and shall
pay full wages for ordinary working days included in that period. Piece and bonus workers receiving such holiday shall be paid
time work rates.

(b) Employces entitled to such holiday and required to work during that period shall be given a week’s holiday on full pay
at some other time during the year or if dismissed from employment before receiving such holiday shall be paid an extra week's
wages on dismissal.

() “ Continuously employed ” for the purpose of this clause means employed (except as to breaks arising from slackening of
work) for tho three months immedintely preceding the 26th day of cach December. Any employee so continuously employed
dismissed during the two weeks immediately preceding the 25th day of December shall be entitled to payment of one weeks’ wages
for such unnual holiday.

(10) WeekLy Hmixe.—(a) Employment shall be terminated only by a week’s notice on either side, and such notice may be
given at any time during any week.

(b) This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect
of duty or misconduct, and in such cases wages shall be pmd up to the time of dismissal only, or to deduct payment for any day
the employee cannot be usefully employed because of any strike, or through any breakdown of machinery or any stoppage of work
by any cause for which the employer cannot reasonably be held responsible.

(c) This clause shall not apply to workers on night shift or to junior workers.

(d) Casual employees may be employed by the hour provided they are paid Ten per centum more than the weekly rates preseribed
for their occupations.

(11) SicENEss.—(a) An employee shall not be entitled to payment for non-attendance on the ground of personal ill-health for
more than four days in each year.

{6) An employee may leave work at any time on account of sipkness, and shall not be pfejudiced in h‘is or L}er employment }Jy 80
doing, provided satisfactory evidence of his or her inability to work is given to the employer. This sub-clause is subject to the provisions
of the Determination relating to weekly hiring and sick pay.

(¢) Junior employees shall not be entitled to payment for non-attendance on the ground of personal ill-health. .

{12) FruaLe WoORrKERS.—(a) Where practicable, seats shall be provided for all female employees who are on duty.

(b) A rest room with proper seating accommodation and a couch shall be provided for female employees who may be temporarily
indisposed during working hours.

(13) Pavuest oF WacEs.—(a) All wages due shall be paid not later than Friday in each week.

(&) An employer shall not be allowed to keep more than two day’s pay in hand. Su:ch pay shall be forfeited by any employee who
leaves his employment except by his employer’s consent without giving notioe as prescribed in clause (10) hereof.

(¢) If an employce leaves or is dismissed he shall be paid his wages on leaving or being dismissed, provided that the
necessary money is available at the factory office.

(d) All wages shall be paid during ordinary working hours.

(14) TooLs or TrapE.—The employer shall provide all tools of trade excepting knives. -

(15) Heavy WEiguTs.—(a) A male employee shall not be employed to pull, drag, or push more than 8 cwt. on a level surface,
except in trucks on rails, the floor or surface to be kept in good order and repair.

(6) A female employee under 18 years of age shall not be obliged to lift or carry a greater weight than 25 Ib.

(16) DINmxa-RoOM AccOMMODATION.—Proper dining-room accommodation, with sufficient supply of boiling water at meal hours,
shall be provided by the employer for the use of employees.

(17) Rost Periop.——A rest period of ten minutes shall be given to all female employees between the hours of 9.30 a.m. and 11.30
am. Employees shall assist in avoiding stoppage of machinery by taking their rest periods as directed from time to time.

(18) Uston DrrEcate—The secretary or branch secretary of The Australian Rope and Cordage Workers’ Union or any
official thereunto suthorized by the said union shall not be prevented by any employer from visiting and conversing with
employees at meal time or before or after the hours of work in a place mutually agreed upon by the employer or his works manager and
the said union secretary or other authorized official.

(19) Untox Busmvess.—Members of the Australian Rope and Cordage Workers’ Union may leave their work to attend to the
business of the said union after at least one day’s notice has been given to the employer, but without being paid while absent.
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(20) Rore SpricERs.—All splicers shall be paid expenses when working away from home.
All time shall start from the time that rope splicers leave the factory.

(21) Mxep Fuxscrrons.—When an employce works for any part of a day on work of a higher grade than that which he usually
performs he shall be paid for the whole day at the higher rate provided in the Determination.

(22) TmME axD WacEs Book.—(a) Each employer shall keep a record or time book at his factory or any office convenient thereto
in which shall be entered the name of each employee working for him, his occupation, the time of starting and finishing worl cach day,
and the amount of overtime worked and the wages and overtime paid to each employes.

(b) Such record or time book shall, on demand, be produced by the employer for inspection to an official of The Australian Rope
and Cordage Workers’ Union, duly authorized in writing by the president or secretary of the local branch or sub-branch of the said
Union at the place where the records or time books are kept between the hours of 10 a.m. and noon on any one day botween the Lst to
the 27th, inclusive, of each calendar month except on pay day or the day before.

No authority to inspect shall be given by the said Union unless the president and secretary have good reason to suspect that a
breach of this Determination has been committed by the employer whose time sheets are to be inspected.

(c) Provided that an employer may at his option, in lien of a time book, provide a mechanical clock for the purpose of recording
the time worked by each employee, in which case the employce shall at the end of each week enter the wagos and overtime roceivoed on
some card or check used in connexion with such clock.

F. A. MARZORINI,
Secretary for Labour.

Melbourne, 30th October, 1934

By Authority: T. Riper, Government Printer, Meil;uurne.
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Factories and Shops Acts.

DETERMINATION OF THE BOILERMAKERS BOARD.

Adjusted pursuant to Section 21 of the Faclories and Shops Act 1934 (No. 4275).

Note.—This Determination applies to the whole of the State of Victoria,

\ FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence of
the provisions contained in & Determination made on the 11th Jenusry, 1939, by the Boilermakers Board, and published in the
N Government Qazelie on the 26th January, 1939, hereby issuc an adjusted Determination showing the adjusted wages rates to bo paid

{ 4o any persons employed in the trade of :—

¢ (a) Boilermaking ; .

\ (b) Tron or steel working in connexion with—

{ (1) Ship or bridge building,

i (2) Girder, tank, wagon, or truck making,

B (3) Wrought iron or steel pipe making,
— (4) Structural iron or steel work "' —

(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in December, 1939,

o @
Apprentices or Improvers. Juvenile Workers, lkeb,pl:gnn&;us l(l)editg 1?:;) 3’:‘;? of Age (other than
Wages per Week of 44 Hours. Wages per Week of 44 Houra.
Weekly Hourly
s d. Riring. Hiring.
st year's experience .. .. .. . 15 0 Employed in— s. d. s. d.
2nd ”» . N .. . 21 6 {a) All operations in manufacturing >’
3d ,, » o .. .. .. 3% 09 as defined in this Determina-
4th ,, .” .. . .e . 58 0 tion—
5th ,, ”» .- .. N . 72 9 1st year’s experience .. 15 6 16 8
ond - . 23 3 24 9
3rd . »”» .. 31 9 33 10
PROPORTION. 4th ' .. 43 0 45 10
5th ,, ” . 54 9 68 4
Apprentices. 6th ,, - o 63 9 67 11
One apprentice to every two or traction of two workers receiving 7th . - . 67 6 71 11
not less than 110s. per week of 44 hours. (5) All occopations other than'* manu-
An indenture of apprenticeship prescribed by the Board was facturing  as defined, at heating
approved on 6th August, 1912. rivets, assisting apprentices or
improvers, or labouring—
Improvers. Under 16 years of age . 17 0 18 3
One improver to the first four or fraction of four workers receiv- 16 years of age .. 26 ¢ 27 8
ing uot less than 89s. per woek of 44 bours, and thereafter one 17 " .. .. 45 9 48 9
improver to every additional four workers receiving not less than 18 ., ” . .- 58 0 61 9
that wage. ‘19 and 20 years of age .- 69 9 4 3

No. 310.-—16636/39.



'No. 310.~~November 10, 1939 3614

3

Victoria Gazette

Day Shift.

Wages per Week of 44 Hours.

Other Employees.

Yithin a Radius of
20 Atfles of (2.1.0.
Melbourne; Mildura and
Gippeland Dlstricts ;
and within a Radius
of 10 Miles of Geelong
or Wartnambool Post

At Yallourn.

Other Parts of Victoria,

Otlices.
£ s d. £ s d. £ s d
Tradesmen engaged in window-frame making .. . .- 510 0 516 6 570
Assembler (not coming within definition of tradesman) engaged in
window-frame making = . - .. .. 418 0 5 4 6 415 0
Machinist—engaged in window-frame making—-
First olass .. . . o 510 0 516 6 570
Becond class . .. .. . .. .. 5 0 0 5 6 0 417 0
Third class . . .. .. . . 414 0 5 0 8 411 0
|E;Vrc«:ess worker engaged in window-frame making . = 4 80 414 6 4 5 0
elder—
First class (other than when using Cutler machine) .. .. 513 0 519 6 510 0
First class (using Cutler machine) .. . .. 5 2 0 5 8 8 419 0
Second class . . . .. 414 0 5 0 6 411 0
Third class . .o . . 410 0 416 8 4 70
Tack welder .. . - .. . . 412 0 418 6 4 9 0
Iradesman employed in boilermaking, ship, bridge, and girder con-
struction .. .. .. . .. . .. 510 0 516 6 570
Tradesman employed in boilermaking, ship, bridge, and girder, con-
struction, the greater part of whose time is occupied in marking
off and /or template making .. . . .. . 514 0 6 0 6 511 0
Boilersmithe and/or angle-iron smiths .. .. . . 513 0 519 6 5§10 0
Plate sotters and frame benders . - e . 512 0 518 8 590
Drillers using portable machines in boilermaking and ship con-
struction .. .. .. . .. . . 5 70 513 6 5 4 0
Drillers using stationary machines in boilermaking and ship con-
struction .. . .- .. . . .. 410 0 416 6 4 70
Tradesman employed on steel construction and/or standardized
frame buildings made in quantities .. o .. - 510 0 516 6 570
Tradesman employed on steel construotion and/or standardized
frame buildings made in quantities, tho greater part of whose
time is occupied in marking off and /or template making .. 514 0 6 0 6 511 0
Machinist—
First class, employed on standardized frame buildings made in
quantities .. .- .. .. . .. 416 0 5 2 8 413 0
Second class, employed on standardized frame buildings made in
quantities .. T es . . .. . 410 0 416 6 4 70
Emery wheel attendant . - . . . 411 0 417 6 4 8 0
Blacksmith's striker .. . .. .. . - 4 90 415 6 4 6 0
Blacksmith’s striker on double fires .. .. . .. 411 0 417 6 4 80 /
Furnacoman .. .. .. .. .. . 415 0 51 8 412 0 f
Attendants on small rivet heating or bolt beating or similar types ¢
of fires .. - " . o . . 411 0 417 6 4 8 0 '
Holderuvp .. .. . .. .. .. .. 411 0 417 8 4 8 0 N
Benders of iron and steel frames used for reinforcing concrete . .. 411 0 417 6 4 80 i
Painters of ironwork other than ship painters {brush) - .- 4 90 415 6 4 6 0 {
Painters of ironwork using spray . . .. . 410 0 416 6 4 70 1
Friction saw operators .. .. .. .. . 4 90 415 6 4 6 0 4
Cold saw operators .. .. .. . .. . 411 0 417 6 4 80 '
Dogman .. . . .. . . .. 411 0 417 6 4 80 (-
Riggers and splicers except on ships and buildings .. . 411 0 417 6 4 8 0 .
Riggers and splicers on ships and buildings . 415 0 51 6 412 0 f
Cleaners and chippers (inside of boilers) . .. .. 415 0 51 86 412 0
Workmon engaged directly assisting tradesmen, machinists, and /
wolders .. . . .. .- . . 4 90 415 8 4 6 0
Labourers .. . . . .- - 400 486 6 317 0
Stoel pipe making section—
Pipe builders .. .- . .. . . 412 6 418 6 4 9 0
Machine operators (in charge of machines) .. . - 412 6 418 6 4 9 0
Faucet maker in charge of furnace .- .. e . 415 0 5 1 86 412 0
Man assisting furnace faucet maker - o . 4 8 0 414 6 4 5 0
Man in charge of ring-making machine . . - 412 0 418 6 4 90
Man assisting at ring-making machine .. .. .. 4 8 0 414 6 4 50
Man on tar dip and sand rolling .. 4 80 414 6 4 50

Loading hands—

In charge of not less than three and not more than ten employees, 6s. per weck extra,
In charge of more than ten employees and not moro than twenty employces, 128. por woek extra.
Tn charge of more than twenty employees, 18s. per week extra.

NOTE.—If the employment is tor hourly hiring, tha rates prescrited in clause (3) shall be increased 5s. per week (see clause 12 (b) ).
(4) OrrER SH1Frs.— The following percentages shall be added to the ratos fixed for tho day shift for persons employed on any of

tho following shifts :—
Aftornoon or night shift -
During first month’s employment on such shift
Thereafter ..

Shift workers in continnous p;-r.scoss om';;loyed on a shift othor than a day nix.ift.
Shift workers on ship ropairs work, not less than threo consecutive nights ..

(6) ALLOWANGES—
Persons working—

10 per cent.

7% per cent,

5 per vent.

Time and a quarter.

{a) for more than one hour in the shade where the artificial temperaturo is between 1156° and 130° Fahr., 13d. per nour

extra ;
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(h) for more than one hour in the shade whero the artificial temperature exceeds 130° Fahr,, 3d. per hour extra.
Where work continues for more than two hours in temperatures exceeding 130° Fahr., employees shall be
entitled to twenty minutes rest after every two hours without deduction of pay ;

(¢) for more than one hour where the artificial tomperature is below zero, 13d. per hour extra. Where work continues
for more than two hours in temperatures below zero, employces shall bo entitled to a rest period of twenty
minutes every two hours without deduction of pay.

All employees working in wet places, 13d. per hour extra.

All employees working in confined spaces, 3d. per hour extra.

Boilermakers and their assistants and drillers engaged in the ercction of stecl frame buildings, bridges, and gasometers at a
height of 50 feet or more above the nearest horizontal plane shall be paid Gs. per week extra.

All employees working in ships’ bilges or in boiling-down works, lead works, sanitary works, or slaughter-yards shall be paid
1d. per hour extra,

Employees working on repairs to smoke-boxes or fire-boxes of locomotives, or on repairs to the smoke-box, uptake funnel
flue, furnace or combustion chamber of marine type boilers, or on repairs to smoke-boxes, fire-hoxes, furnace or flues of
other types of boilers, 1d. per hour extra.

Employees working on repairs in oil tanks or meat digesters, 13d. per hour extra.

Dirty work, i.e., work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 13d. per bour extra.

Tradesmen empioyed in large operating power houses, i.e., power houses developing more than 8,000 kilowatts, other than
tradesmen not on the regular staff. engaged on new construction work, shall be paid 6s. per week extra ; such amount
shall be deemed to include the special rate for leading hands.

Compensation to the exter! of damage sustained shall be made for work in which clothing or tools are damaged or destroyed
by the use of acids.

Shift workers working eight hours per shift without any break for meals on six days in each week shall be deemed to work
44 hours per weck, provided that they are given one fortnight’s holiday in each year on full pay as compensation for
working on Saturdey afternoons, holidays, or Sunday shifts, provided that any shift worker coasing to be employed on
shift by the employer concerned before the completion of any year shall be paid one day’s pay for cach month or part
of & month’s servico in lieu of the fortnight’s holiday herein prescribed.

Where more than one of the disabilities entitling a workman to extra rates exist on tho same job, the employer shall be bound
to pay only one rate, namely, the highest, for the disabilities so prevailing.
(8) Srirrs.—That—
(@) The hour of beginning and the hour of ending each shift shall be between—

Where one Shift [s worked.

Time of Beginning. ‘ Time of Ending.

Monday to Friday (day shift) . . .. .. . 7am, 5.30 p.m.
Saturday (day shift) .. . . .. T . 7 a.m, 12 noon
Where two Shifts are worked,
Monday to Saturday (day shift) .. .. .- .. .. 7 a.m, 3 p.m.
Monday to Saturday (afternoon shift) - . . . 3 p.m. 11 p.m.
‘Where three Shifts arc worked.
Mondny to Saturday (day shift} .. .. .. .. .. 7 a.m. 3 pm.
Monday to Saturday (afternoon shift) .. .. .. .. 3 pm. 11 p.m.
Monday to Saturday (night shift) .. o .. . . 11 p.m. 7 a.m,

Any of the above times of beginning and ending may be varied on any job by muiual consent of the employer
and the majority of the employees concerned, but in no case shall the total length of any shift Le increased without
payment for overtime.

(6) The higher rate to be paid for each hour or fraction of an hour worked by any employee {other that a chift worker in a
continuous process)—
(1) before or after his shift ;
(2) in excess of 8 hours 48 minutes on Monday, Tuesday, Wednesday, Thureday, or Friday when 44 hours are
worked during five days of the week ;
(3} in excess of cight hours on Monday, Tuesday, Wednesday, Thursday, or Friday, or four hours on Saturday
when 44 hours are worked during six days of the week—
shail be time and a half for the first four hours, and double time thereafter until an employee has been relieved from
work for at least eight hours, provided that no employee be entitled to payment for his rest period.

(¢} The higher rate to be paid for each hour or fraction of an hour worked by a shift worker in a continuous process Lefore
or after his shift shall be at the rate of double time.

But this does not apply to cases of arrangement between employees themselves, or to cares due to rotation of
shifts or when the relief docs not come on duty at the proper time, provided that where nat less than cight hours’ notice
has been given to the employer by the employee that he will be absent from work and the employce whem he thould
relieve is not relieved, such employee unrelieved shall be paid time and a half for all time on duty after he has finiched
his ordinary shift.

For all time of duty on Sundays or holidays, even if in due course of rotation of shifts, such an employee shall
be paid at the rate of time and a half.

(7) OVEKRTIME—

{a) An employee recalled after leaving his workshop to work overtimo shall bo paid for & minimum of three hours” work at
the appropriate rate. .

(b) An employee occasionally required to hold himself in readiness to work after ordinary hours shall, until released, be paid
standing time at ordinary rates from the time from which he is to so hold himsclf in readiness. But any custom now
prevailing under which an employee is required regularly to hold himself in readiness for a call back shall continue.

(c) Any employee (other than on shifts) who has worked up to or beyond midnight shall not be bound to continue work on
the following day.

(d) For work done during meal hours and thoreafter until & meal hour break is allowed, time and a half rates shall be paid.
No employee shall be compelled to work for more than six hours without a break for 2 meal.

(e) An employee working overtime shall be allowed a eribtime of twenty minutes, without deduction of pay, after each four
hours of work ; but this provision shall not prevent any arrangement being made for the taking of a longer meal
period without pay.

(f) Before starting overtime after working ordinary hours, a meal break of at least 45 minutes shall be allowed, unless the
period of overtime is less than 1} hours. Any employer and his employees may mutually agree to any variation of
this sub-clause to meet the circumstances of tho work in hand.
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{(g) Any employee required to work overtime for more than two hours without being notified prior to the day before that he
will be so roquired to work shall either be supplied with a meal by the employer or paid ls. 8d., or if work extends
into a second meal hour, 2s. 6d. for the two meals.

If an employee pursuant to notice has provided a meal or meals, and is not required to work overtimo, he shall be
paid for oach meal so provided.

(h} Any employee ongaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary rates
herein prescribed whenever instructed to do so.

{i) In computing overtime, cach day’s work shall stand alone,

(4) When an employee working overtime finishes work at a time when reasonable means of transport is not available, the
employer shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home,

(8) TrAVELLING” TIME-—
Persons employed on work away from the workshop shall receive :—
(a)BThe fares nocessarily expended in going to and fro.
(6) For timo occupied in traveiling cither during or outside the usual working hours, payment at rates fixed in Clause (3}
up to a maximum of twelve hours ous of every 24, except on Sundays, when time and a half shall be paid.

{¢) An employoe engaged in Melbourne to work in the country, or sent from one country centre to work in another, shall
be entitled to travelling time, and for a period not exceeding three months, to expenses.

(d) On jobs of less than three months’ duration, a camping allowance of 3s. per day, including Sundays, shall be paid to
employees engaged on country jobs at places where ordinary board and residence is not obtainable, and camping
tents or other temporary shelters is necessary.

(¢) An employer shall bo free to engage labour on the site of a job carried on away from the workshop, without payment
of any travelling time or fares, unless such employee is sent from the workshop. .

(f) Any employee ongnged for the erection of a job who has previously been engaged by the same employer in the
fabrication of the job in a workshop shall be paid fares in excess of those incurred in travelling to snd from the
workshop.

(9) Suxpays axp HoLtpays.—For all time of duty on Sundays or holidays, employces not engaged in a continuous process shall
be paid at double rates, except in the case of employees engaged in repairs to or renewals of their employer’s plant or machinery—which
it is nocessary to effect on Sundays or holidays to enable work to be safely resumed on Monday or the earliest working day—in which
case paymont shall be made at the rate of time and a half. This exception does not apply to work installing new machinery. Holidays
mentioned in this Determination shall include New Year's Day,” Australia Day, Good Friday, Easter Saturday, Easter' Monday,
Anzac Day, King’s Birthday, Labour Day, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on the day so
substituted.

(10) Prece-work.—The Board determines, under the provisions of section 150 of the Factories and Shops Acts, that any
employer may fix and pay piece-work prices to any person or persons or classes of persons employed ot any work for which the Board
has fixed the minimum wage, provided that any such employer shall base such piece-work prices on the earnings of an average worker
working under like conditions, and such piece-work prices shall be fixed so that an average worker can earn not less than the wages
that are fixed by the Board for such work.

(11) DeFINITIONS—

* Boilermaking and ship construction ” means the fabrication, erection, and/or repairing of steel or iron ships, or of boilers
or other vessels subject to greater prossure than the weight of thoir contents, bridges, girders, columns, principals (roof
or otherwise) and trusses used in steel frame buildings (other than standardized frame buildings made in quantities), but
does not include driiling by stationary machines,

“ Window-frame making ” means the making in quantities of metal window frames, metal doors and grilles, and metal
ornamentations used in buildings. .

* Tradesman " means an adult employce who is required to develop work from scale drawings or prints, or to make templates,
or to apply genoral trade experience, and includes riveting by hand or machine, caulking, chipping, and working rivet
busters, and upon all machines used in connexion with boilermaking, as defined, other than driiling by stationary
machines. .

“ First class machinist * means an adult employee engaged solely in working one or more of the following machines :—
Bending rollers, gag straight liners (straightening machines), guillotines, shearing machines, hydraulic presses of over
200 tons pressure, portable drills, portable reamers and tappers.

** Second class machinist ”* means an adult employee engaged solely in operation one or more of the following machines :—
Mangling, nipping and notching, roll straightening, punching, cropping, hydraulic presses of 200 tons pressure or under,
stationary drills, stationary reamers and tappers, cold saw, friction saw, plate edge planers, and other machines.

“ First class welder ” means an adult employee using electric arc or acetylene blowpipe or coal gas cutting plant on work
other than cutting scrap metal, using jigs, or doing work covered by definitions of second and third class welder.

** Second class welder ” means an adult employee engaged in manufacturing of sheot metal goods or welding with the
aid of jigs, or operating automatic welding machines for the setting up of which he is not responsible.

" “Third class welder " means an adult employee using electric spot or butt welding machine or cutting scrap with oxy-acetylene
blo wpipe.

“ Rigger };r?; splicer ” means an adult workman respcnsible for the erection of tackle and who, amongst other duties, is

uired to splice wire rope. .

** Manufacturing  means the making and assembling in quantities of interchangeable or standardized parts used in or in
connexion with window-frames.

 Process worker ” means an employee ongaged on repetition work on any automatic, semi-automatic or single purpose
machine or any machine fitted with jigs, gauges, or other tools rendering operations mechanical (and in connexion with
which he is not responsible for the setting up of the machine nor for the dimensions of the products other than by checking
with gauges which gauges shall be either unadjustable or, if adjustable, shall not be set by the operator).

* Wet placo ” means a place in which water is continually dripping from overhead to such an extent as to saturate the clothing
of a workman, or a place in which water accumulates under foot to a depth exceeding 2 inches.

** Confined space ** means a working space the dimensions of which necessitate an employee working in a stooped or otherwise
cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusuat
discomfort.

** Continuous process >’ means & process in which work is carried on continuously, except for breakdowns, with successive
shifts of men throughout the days and nights for at least six days in each week.

(12) CoNTRACT OF EMPLOYMENT—

(a) With the exceptions hervafter stated, employnment may be by the week or by the hour. If by the week, it shall be
terminable on either side by one weck’s notico given on any day, or (if the employer terminates it without such notice)
by payment of one week’s wages. - Except in establishments mainly engaged in shipbuilding or ship repairing, any
employee (unless continuing on after working through the night) commencing a day’s work at tho usual starting time
of the workshop shall bo paid at least a day’s wages ; but any employer may engage an employeo to start work at any
time during the day, provided the work continues as overtime or is resumed the next day until s full day’s pay is earned.

A contract for weokly employment may be terminated by any employer, without liability to pay [or more than
actual time worked, for misconduct or for absence from work without reasonable excuse.

1f an employee, engaged by the week, absents himself from duty, excopt on public holidays or on days for which
he produces a cortificate from a medical practitioner, or other proof satisfactory to his employer of sickness (aggregating
four days of sickness in each year), a sum proportionate to his time of absence may be deducted from his pay, i.e.,
one-sixth of the weekly wage, for each day of absence, including Saturday, in shops working six days, and one-fifth in
shops working five days per week.
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(&) If the contract of employment is I:;r hourly hiring, the rates preseribed in Clause (3) shall bs inzreased five shillings per
week (with a proportionate amount added to ths rates fixed for weekly hiring of juvenile workers), but such amouns
shall not bs taken into account in computing overtime, Sunday and holiday rates.

{¢) An employee starting work on hourly hiring shall be entitled to a minimum of four consecutive hours’ work or to four

hours’ pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of a day
and the beginning of the next succeeding day.

(13) MISOELLANEOUS PROVISIONS—

(@) Tools.—The employer shall provide for each employee all necessary tools. The employee shall replace or pay for any
tools so provided if Jost through negligence.

(b) Suitable asbestos sheet and coloured glasses shall be provided by employers for the protection of electric arc and
oxy-acetylene operators and their assistants, and suitable mica or other goggles for emery-wheel operators.

(c) Suitable canvas or leather gloves shall be provided by employers for the operators of pneumatic tools.

(d) Hand riveting on rivets §-in. diameter and upwards shall be performed double handed.

{(¢) Tradesmen employed in boilermaking, ship construction, and steel construction, who, in the course of their work are called
on to operate any machine shall be paid the tradesman’s rate for all work done.

(14) Exrra RATES NoT CUMULATIVE.—Extra rates in this Determination prescribed, including rates prescribed in Clause (5), are
not cumulative so as to exceed the maximum of double the ordinary rates.

(16) RioaT or ENTRY OoF UNioN OFriciALs.—For the purpose of interviewing employees on legitimate union business, a duly
accredited representative of the Federated Society of Boilermakers Iron Shipbuilders and Structural Iron and Steel Workers of
Australia shall have the right to enter, during the midday meal hour, the portion of any employer’s establishment in which any of
the classes of labour covered by this Determination are employed. :

If any representative is unduly interfering with, or is creating disaffection amongst his employees, or is offensive in his methods,
such employer may refuse the right of entry.

F. A. MARZORINI,

Secretary for Labour.
Melbourne, 1st November, 1939.

By Authority: T. RipEr, Government Printer, Melbourne.






[3649)

VICTORIA

GOVERNMENT GAZETTE

Published by Authority..

LRegistered at the General Post Office, Melbourne, for transmisnion by post os o newspaper.

No. 311]

FRIDAY, NOVEMBER 10.

[1939

Factories and Shops Aots.

DETERMINATION OF THE CEMENT ARTICLES BOARD.

Adjusted pursuant to section 21 of the Faclories and Shops ‘Act 1934 (No. 4275).
Nore.—This Determination applies to the whole of the State of Victoria.
l FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Skops Acts and in consequence
s _of the provisions contained in a Deterntination made on the 17th August, 1939, by the Cement Articles Board, and published
in’ the Government Gazeite on the lst September, 1939, hercby issue an adjusted Determination showing the adjusted wages rates
to be paid, to any persons (other than persons under the jurisdiction of the Fibrous Plasterers Board) employed in the trade of

making portable articles of cement or concrete.

(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in December,
1939.

)
(a) Apprentices and Improvers. (6) Other Employees.
Per Week| Por Week
of of
44 Hours. 44 Hours.
Wages, WagEs.
5. d. s d.
Under 16 years of age .. .. .. .. 23 0 Leading hand (i.e., one having under his control
» 17 ”» . . e . 30 O and being responsible for the work done by four
, 18 " AU . .. .. 37 6 or more men) .. .. . .. 91 0
» 19 " .. .. . . 486 9 Man operating a machine mixing cement or concrete 90 0
» 20 ' .. .. .. .. 54 8 Other mixers of cement or concrete .. .. 88 0
» 21 ' .. .. e .. 63 3 Moulders on centrifugal pipe machines .. .. 89 0
PrororTION {in any Factory or Place). Other moulders of cement or concrete articles .. 88 0
Apprentices. Repairers or renderers of cement or concrete articles 88 0
One apprentice to every three or fraction of three workers Mould assemblers .. .. .. .. 86 6
receiving not less than 82s. per week of 44 hours. Where the load carried per man is of a greater
An indenture of apprenticeship prescribed by the Board was average weight than 90 lb.:—
approved on 30th July, 1930. {a) Lumpers of cement or concrete articles (in
and out of tanks) .. .. .. 8 8
Improvers. (b) Loaders, unloaders, or stackers {by hand)
Cement Tilemakers’ Section. of cement or concrete articles, other than
Three improvers to four workers .. circular or cylindrical articles which are
Four improvers to five or six workers rolled into position .. . .. 85 6
Five improvers to seven workers .. »>Receiving not less than 82s. Wirers on drums or mandrils for pipe-making .. 84 6
Six improvers to eight workers, per weok of 44 hours, Operator of cement sprayer .. .. .. 86 0
and thereafter one improver to Tile or ridge makers and the takers off of same .. 87 6
every two workers .. .. Crusher or crusher screen attendant .. . 8 6
All Other Sections. Strippers .. .. . .. .. 85 8
One improver to every three or fraction of three workers Finisher of pipes made on vibrator .. .. 83 0
receiving not less than 82s. per week of 44 hours. All others .. 82 0

Nots :—* Renderer * means a skilled ez‘n'ployee f;cmg concrete
articles with float and trowel.

(3) Arrowances.—The following allowances in addition to the rates provided in clause 2 (b) shall be paid :—
(a) Lumpers of cement or concrete articles (in and out of tanks) 2d. per hour in respect of such time actually spent in

tanks containing water,

(b) For work done away from the employer’s place of business— .
(i} The fares, exceeding 3d. per day, necessarily expended in going from and to the employee’s residence to and

from his work.

(i) For work done at a distance from the employer’s place of business if the employee is unable to return to his
home the same night, 8s. per day extra for the first seven days, and thereafter 30s. per week extra.

(4) T:ME or BEGINNING AND ENpmNG WORE—
Time of Beginning .
7 a.m, ..

7 a.m.

No. 311.—15637/39.
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ding
1 p.m. on Saturdays, or the day on which the half-holiday is locally obserted.
5.30 p.m. on each of the other five working days of the week.
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(8) OverrmE.—The following rates shall be paid for all work done, except where shifts are worked :—
Time and a half for
(a) Outside the hours fixed as the times of beginning and ending work .- .. .. | first three hours’
(b} Within tho hours fixed as the times of beginning and ending work in excess of the maximum number »work in any one day
of hours fixed as a week’s work o .. .. .. e i .. | and thereafter double
J time in that day.

(6) SmrFrs.—Where a person is employed on shift work outside the hours of beginning and ending work he shall for each hour
while 50 employed be paid 2d. an hour in addition to above rates.

A shift worker called upon to work overtime in excess of ordinary shift hours shall reccive overtime at the rate sct out in
Clause (5). .

(7) TrMe WAGES.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work
shall be paid, for each hour worked up to 22 hours, as follows :—

(a) in any week in which two or more public holidays occur.. At the ordinary wages rate with an addition of fifty per
centum ;
(b) in any other week .. .. - .. .. At the ordinary wages rate, with an addition of thirty-three
and one-third per centum ;
and for cach hour sorked beyond the 22 hours aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary weel’s work. . . .

(8) Mixep Fuxcrioxs.—An employee engaged for not less than half of one day or shift on duties carrying a higher rate than
his ordinary classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be
paid the higher rate for the time so worked.

(9) SproraL RaTEs.—Double time shall be the rate payable for all work done on Sundays, New Year's Day, 26th January
(Australis Day), Good Friday, Easter Monday, Labour Day, King's Birthday, Christmas Day, or Boxing Day ; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall be payable only
for work done on the day so substituted.

(10) Tea MoxEY.—An allowance of 2s. for toa money shall bs made where work extends for more than two hours beyond
the usual time of ending work provided the employer has not given notice the day before of intention to work overtime.

(11) Toors, Boots, ETc.—The cxployer shall supply the employee with all requisite tools and gloves for the performance of
his duties, and when the employee is called upon to work in water he shall be provided with suitable boots and waders.

(12) Axxuar HoLmays.—Any employee who bas been in the service of the same employer for a period of not less than
twelvo months shall be granted the following holidays on full pay, viz :—Christmas Day, Boxing Day, New Year’s Day, and all
intervening working days. Should an employee’s services be terminated -before the expiration of twelve months’ service or before
the completion of any subsequent year of service, he shall be entitled in lieu of holidays to two and a half hours’ pay for each
completed month of service. . .

(13) Riear oF ExtrRy or Uniox OrriciaLs.—For the purpose of interviewing employces on legitimate union business, a
duly accredited representative of the Australian Workers’ Union shall have the right to enter, during the midday meal hour, the
portion of any employer’s cstablishment in which any of the classes of labour covered by this Determination are employed.

If any representative is unduly interfering with, or is creating disaffection amongst his employecs. or is offensive in his methods,
such employer may refuse the right of entry.

F. A, MARZORINI,

Secretary for Labour,
_Melboume, 1st November, 1939.

By Authority: T. RiDER, Government Printer, Melbourne.
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Faclories and Shops Acts.

DETERMINATION OF THE PLASTIC MOULDING BOARD.

Adjusted pursuant to Section 21 of tho Factories and Shops Act 1934 (4275).
Note.—This Determination applies to the whole of the State of Victoria.
FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in
5 consequence of the provisions contained in a Detormination made on the 3rd March, 1939, by the Plastic Moulding Board, and published
in’ the Government Gazelte on the 25th March, 1939, hereby issue an adjusted Determination showing the adjusted wages rates to be
paid, as from the beginning of the first pay period to commence in Decembor, 1939, to any person or persons or classes of persons
employed in the process, trade, or business of wholly or partly preparing or manufacturing articles from synthetic resin, casein, or sther
substance of a similar nature. .
(§)] IMPROVERS OR JUVENILE WORKERS.
Wages per Week of 44 Hours.

Males. Femalea.
° Commencing Age— Commencing Age—
Experience. 15 years ) Expericnce. 16 years
and 16 years,{ 17 years.| 18 years.! 19 years.| 20 years. ! and 17 years. | 18 years. | 10 years. | 20 yoars.
under. under.
s d| s d | & d | s d. | s d. | s d. s d s d. s d. s d. a
st year L1171 9|17 921 0129 3|3 3(43 6 | lst year . 17 9 21 0| 23 3| 20 3! 32 ©
2nd year ..]2 68}21 6|29 3,35 3([43 6 .. 2nd year . 21 6| 28 3| 290 3( 32 0
8rd year .. 120 3132 0|35 3|43 6 .. . 3rd year .. 29 3} 32 0 3 3 . .
4th year .. |8 3{37 9,43 C .. . i 4th year .. | 3 31 37 9 .. .. .
5th year .. |49 6|55 6 .- ., . . bth year and uutil
6th year and until 21 yaars ot age 40 6 . . . .
21 years of age [ 58 0 . . . . . .
PROPORTION OF IMPROVERS IN ANY PLACE.
One male improver to every male worker receiving not less than One female improver to every female worker receiving not leas
808. per week of 44 hours. than 468. per week of 44 hours.

Note.—The Wages Board has determined in accordance with section 26 (1) of the amended Factories and Shops Act 1034 that
the trade is so unskilled that no porson should be taken as an apprentice to the trade.

(2) OTHER EMPLOYEES.
MavrEgs.
Day Shift. Per week of 44 hours,
. s d.
Employees engaged on all classes of presses .. .. .- . .. .. 83 0
Employees engaged in the mixing room or powder room. . . . .. .. 8 0
All others . . . . e . . - W 80 0
Casein Indusiry only—

Employees engaged on all classes of presses s - . .. .. 8 0
Employees engaged on extruding machines . . . .. .. 88 0
Employees engaged on lathe machines . .. .. s .. . 94 0
Employees engaged on acid and/or formeldehyde baths . . . .. 8 0

Employees engaged on cutting machines, drum sanding machines, trapping machines, -
olishing machines, grinding machines, or in drying room .. o . . 88 0
Al} others . . . . . . . . .. 8 0

Night Shift.
Night shift employees shall be paid 1s. per shift in addition to the rates hercinbefore mentioned for day shift.
No. 312.—15638/39.
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FemaLks.
Ped wmel of 41 hours,
4, d.
Employees engaged in the powder room .. .. 4900
Employees engaged finishing, folding, labelling, despntchmg. exnmmmg. or on machmes . 4600
All others - - - . . . .. . 4500

(3) Hours oF EMPLOYMENT.—The ordinary hours of employment shall be 44 per week, to be workcd {cxcopt as to shift workers)
between the hours of 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. to 12 noon on Saturday.

(4) CoNTiNvous WoORK Suirts.~—The ordinary hours of duty of employees on continuous work shifts shall not exceed 8 hours in
any one day nor 48 in any one week nor an average of 44 per weck during the period of employment upon such shifts, nor & total ot 132
hours during any three consecutive working weeks of the period of employment upon such shifts without payment of overtime at the rates
mentioned in clause (5).

Employees on continuous work shifts shall work such shifts up to six per week as may bo required.

(5) OvERTIME.—The following rate shall be paid for all work done—
{a} by employecs on continuous work shifts in excess of 8 hours pcr shift, or in)
cxcess of 132 hours in three consecutive working wocks .. Time and a half for the first four hours
(b) by employees other than those on continuous work shnfts, in excess nf 8 hours and double time thereafter,
48 minutes in any one day .. B s
Provided that in computing overtiine under sub- ula.usc (b} of ths (luusc, cach day's work shall stand alone.

(6) ProumbirioNn oF EMPLOYMENT.—No employee under the age of 16 years shall work between the hours of 9 p.m. and
6 a.m. and no employee under the age of 18 years shall work between the hours of 12.30 a.m. and 6 a.m.

(7) DEFINITIONS—
“ JuveNiLe WorkERS.”—Juvenile workers arc persons under 21 years of age (other than improvers) engaged on any work
except moulding or laminating on presses, or handling drums of powder.
¢« N1gur Suirr.”—Night shift meana any shift worked wholly or partially betwcen the hours of 8 p.m. and 6 a.m.

(8) SeroiaL, RaTEs.—Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day, Melbourne Cup Day, Christmas Day, and Boxing Day: but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on
the day so substituted. By agrecment between any employer and his cmployees, other holidays may be substituted for the said
days or any of them as to such employer’s undertaking.

(9) PaymeNT rorR Horipavs.—a) All employees shall be entitled to the holidays mentioned in clause (8) without deduction
of pay.

(6) When the employer terminates the employment of an employee, unless through misconduct, within fourteen days of a day
on which a holiday occurs, the employee shall be paid for such holiday or holidays prescribed by this Determination, provided that such
employee had heen cmployed. by the employer for a period of at least one month prior to the termination of the employment.

(10) Mears.—An interval of not less than 30 minutes shall be allowed day shift employees for the mid.-day meal as near as
possible to the middle of the day’'s work. Night shift employces shall have & meal interval of not less than 20 minutes in each shift ;
such interval shall count as time worked.

(11) MEAL ALLOWANCE.—Any employee required to work overtime beyond two hours without previous day’s notice shall be
allowed 1s. 6d. meal money.

(12) PaymeNT oF WacEs.—(a) Wages shall be paid not later than Friday in each weck and during working hours,

(b) No employer shall keep moro pay in hand than has accrued to any employee up to the end of the preceding calendar week.

(¢} If an employee leaves after giving notice as prescribed in clause (13) or is dismissed, he shall be paid his wages on leaving,
except in cases when the employment is terminated outside ordinary office hours, in which case he shall receive his wages on the first
succeeding working day.

(13) TeErMINATION OF EMPLOYMENT.—Except where the conduct of an employee justifies instant dismissal, one hour’s notice of
termination of employment shall be given by either employer or employee.

(14) Pro RaTa PAyMENT.—Any employeo who works less than the number of hours fized for an ordinary week's work,
shall he paid not less than the ordinary wages rate calculated pro rata according to the number of hours worked.

(15) Seats For FEMALES.—Seats where practicable shall be provided for all female workers whilst on duty.

(16) ResT INTERVAL FOR FEMALES.—A specified rest time of ten minutes shall be allowed to all female employces in the foronoon :
such rest period shall count as time worked.

{17) BrEagDOWN IN MacuiNgry.—When a breakdown exceeding half an hour occurs an employee shall be entitled to half an
nour's pay as compensation for waiting for a resumption of work,

F. A, MARZORINI,

Secretary for Labour.
Melbourne, 1st November, 1939,

By Authority: T. Riper, Government Printer, Melbourne.
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Factorics and Shops Acts.

DETERMINATION OF THE ENGINEERS AND BRASSWORKERS (UNSKILLED)
' BOARD.

Adjusted pursuant to Section 21 of the Factories and Shops Act 1934 (No. 4275).

Notr.~This Determination applies to the whole of the State of Vietoria.

of the provisions contained in a determination made on the 16th May, 1939, by the Engincers and Brassworkers (Unskilled)
Board and published in the Government Gazeite on the 15th June, 1939, hercby issue an adjusted determination showing the adjusted
wages rates to be paid to any unskilled persons employed:—
(a) in the process, trade, or business of o brassfounder or brassfinisher, or in the process, trade, or busincss of a
brassfounder or brassfinisher or of any electrical apparatus or machinery or parts thereof ;
(b) in the process, trade or business of a mechanical engineer, including—

'l FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence
5

(1} a pattermaker, (4) a blacksmith, (7) a borer,
(2) an iron or brass turner, (5) a planer, (8) a milling machiner;
(3) a fitter, . (6) a slotter,

(¢} in the trade of a maker of scientific instruments, fireproof safes. strongroom doors, safe locks (four or more levers),
or locks of the same quality ;

(d) in performing any engineering fitting or engineering machining work not already under the jurisdiction of the Board ;

(e) in preparing iron or steel material for reinforcing concrete for building or other purposes ;

(f) in the occupation of a coppersmith, but not including any person or classes of persons subject cither to the
Determination of the Tinsmiths Board or to tho Determination of the Plumbers Board ;

(g) in the trade of moulding, casting, dressing, fitting, or machining any articles made of cast aluminium or from
aluminium alloys ;

(h) in the trade of fitting or machining any articles made from sheet aluminium or from aluminium alloy sheets
heavier in either case than 10 gauge;

(1) in the process, trade, or business of making or repairing typewriters, book-keeping machines, adding machines, or
calculating machines ; >

(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to comimience in December, 1939.

(2)
Wnuu. per Woek of 44 Hours,
Within » Radjus of 20 Miles of
Other Parts of
G.P.0.. Melbo , 10 Miles of
Adalte. G110, Geclong, at, Warrnamboo, | Victorla whero this

and within Mildura and P Clien
Glppsland Districts. pplies.
£ & d. £ s d.
Blacksmith’s striker .. .. . .. .. .. 4 9 0 4 6 0
Blacksmith’s striker on double fires and other assistant .. .. 411 0 4 8 0
Man attending small rivet heating, bolt heating, or similar type of fires .. 411 0 4 8 0
Men engaged in the erection of block and tackle gear .. .. .. 411 O 4 8 0
Hammer drivers .. .- .. .. .. 411 0 4 8 0
Forger’s assistant . - . o . . .. 411 0 4 8 0
Motor car chassis assembler (other than assembler of engines) .. .. . 411 0 4 8 0
Belt repairers .. .. .. .. .. .. .. 4 9 0 4 6 0
Overhead oilers .. .. .- .. .- .. o 4 9 0 4 6 0
Laggors . .. . . .. . .. " 4 90 4 60

All workmen engaged directly assisting workmen whose margins above the basic .
wage are 14s. or more .. .. .- .. .. . . 4 9 0 4 6 0

Persons working with hammer 14 1b. weight or over-

On repair work .. .. .. .. - 419 3 416 3
On other work .. .. . .. .. 411 3 4 8 3
Persons working on ship or steamer under construction or repair 418 0O 415 0
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Wages per Week of 41 Hours,

Within a Radius of 20 Miles of

Adults, G.P.0., Melbourae, 10 Miles of | Other Parts of
G.P.0., Geeleng, at, Warrnambool, Victorin wherg this
and within Mildura and Determination
Gippsland Districts, applles.
£ s d. £ s d.
Dresser, Fettler, and Grinder 11 ¢ 4 8 0

Forge assistants, i.e., under hand, hammer driver and crane man, employed on

work 10 cwt. or over .. . . - .. .. .. 413 0 410 0
Heaters, and persons engaged cutting off in connexion with the manufacture ot

bolts and nuts by machinery .. . .. . .. .. 4
Persons employed in preparing iron or steel material for reinforcing concrete for

building or other purposes— .

9 0 4 6

(=4

On bending and cutting machines .. 411 0 4 80
On bending and cutting machines (assistants) 4 8 0 4 5 90
On stcel fabric machines .. .. .. .. .. 411 0 4 8 0
On steel fabric machines (assistants) .. . . .. 4 6 0 4 30
Assemblers (leading hand) . 411 0 4 8 0
Assemblers (aasistants) .. 4 6 0 4 30
All others .. .- . 4 0 0 317 0

FEMALE AND UNAPPRENTIOED JURIOR LABOUR.

(3) (a) Adult fomale labour may be employed in the manufacturing and assembling of small parts of electrical and other machines

and appliances, and in core-making, in which females were employed on 15th May, 1935.
The wages of adulv fomales shall be at the following weskly rates of wage—

JR—— Weekl, Hourl
Bl.er(i!ng.y Hlortilzl;lz
s d. 8. d.

If of less than 12 months’ experience .. 'e . . 49 6 52 8

If of 12 months’ or more experience . .- . . 56 3 59 10

{b) Junior females may be employed in the occlipations set out in sub-clause (a) of this clause at the following weekly rates of
wages :—

J— } Weekly i Hourly

Hiring, Hliring,

s d. | . d.

18t year’s experience .. .. . - . .. 14 0 15 0
2nd year's experience .. . . . . . 18 9 20 1
3rd year’s experience .. . .. e .. . 29 0 30 11
4th year’s experience .. . . . e . 36 6 38 11
bth year's experience .. . . . . . 41 9 44 6
Thereafter until reaching 21 years of age .. .. . . 46 9 49 9

{¢) Unapprenticed male juniors may be employed in or in connexion with manufacturing (as defined in clause 18 of this
Determination) in all occupations, including as to core-making, employment upon all ctsses of work which before the making of this
Determination could be done by female employevs under this Determination for which apprenticeship is not provided by the Determination,
except also in nut, bolt and spike manufacturing, at the following weckly rates of wages :—

— ‘ Weekly Hourly

Hiring, Hiring.

’ e d e d

Ist year’s experience .. . . . - - 15 6 16 8
2nd year’s experience .. . .o . . . 23 3 24 9
3rd year’s experience .. . - = .. . 31 9 33 10
4th year’s experience .. . . . 43 0 45 10
5th year’s experience .. . . . . . 64 9 68 4
6th year's experience .. . . .. B 83 9 67 11
7th year's experience .. ) - . . - 67 6 111

Juniors employed under this and the immediately proceding sub-clause shall on dismissal receive from their employer a certificate
of the period of employment completed. Employers who wilfully employ juniors without taking into account previous experience shail
be guilty of a breach of this Determination.

(d) Unapprenticed male juniors may be employed (other than in manufacturing as defined in clause 18) in all oceupations covered
‘a? this Determination for which apprenticeship is not provided, and in nut, bolt and spike manufacturing, at the following weekly rates
of wages :—

s i Weekly Hourly

| Hiring. Hiring.

s d. . d.

Under 16 years of age .. . . . . . 17 0 18 3
16 and under 17 years of age .. .. . - . 26 0 27 8
17 and under 18 years of age . .o . . . 45 9 48 9
18 and under 19 years of age .. . - . . 58 0 6L 9
19 and under 21 years of age o . e . . 69 9 74 3

Juniors under the age of 16 shall not be employed on oil or gas burners or fires used for heating of small articles.

Juniors under the age of 18 shall not be employed as furnncemen or assistanta to furnacemen—juniors over the age of 18 so employed
shall be peid 3s. per week in addition to the junior rates of wage herein prescribed.
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Houns or EMPLOYMEXT,

{4) With the exceptions herein set out the ordinary hours of employment shall be 44 per week, to be worked in five days of
8 hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks at the
discretion of the employer between 7 a.m. and £.30 p.m. on’ Monday to Friday inclusive, and 7 a.m. to ricon on Saturday : Provided
that the spread of hours herein prescribed may be altered by mutual sgreement between an employer and his employees.

By agreement between any employer and his employees ordinary houre may be worked on the basis of 88 per fortnight with
one week of 40 and one of 48 hours.

Exceptions.

(i) The ordinary hours of employment of forger’s assistant shall be five shifts per week of nine and a half houra each, including

crib time, for which no deduction of pay shall be made.

(ii) Employees working in country towns where Wednesday afternoon is recognized as the usual half working day of the week
sh{ullll work the Saturday afternoon at ordinary rates: Provided that for work done after noon on & Wednesday overtime rates be
paid.

Serrr WoRk.
Continuous Work Shifts.

(5) (a) For the purposes of this clause, tho expression * Contintous Work ” means work carried on with consecutivo shifts of men
t,hfroughout. the twenty-four hours of each of at least six consecutive days without interruption except during brealkdowns or meal breaks
fif any).

(b} Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may be required ;
no snch shift to exceed 8 hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any).

(c) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on continuous work
shifts shall not excecd—

(i) 8 in any one day; nor
(ii} 48 in any one week ; nor
(iii) an average of 44 per week during the period ot employment upon such shifts ; nor
(iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts ; nor
(v) 2 total of 176 hours during any four weeks of the period of employment upon such shifts ; nor
(vi} such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts

Provided that such average and total shall not be so reduced to 43 hours 5 minutes and 172 hours 20 minutes if the employees on
such shifts are for each ordinary hour worked thereon by them paid in the case of weekly employees at the rate of one forty-third (1/43)
of the prescribed weekly wage, and in the case of hourly employces, at the rate of forty-four forty-thirds (44/43) of the prescribed rate
for such employecs which payments the employer shall havoe the option of making ; nor shall they be so reduced if, in addition to other
holidays (if any) to be given under this Dotermination to such employees, such employces are given in each ycar, one week's holiday on
full pay, which week’s holiday the employer shall kave the option of giving.

(d) For all time of duty outside the limits of the ordinary hours prescribed in sub-clause (c) hereof, an employee on continuous
work ghift shall be paid at double rates. DBut this shall not apply to arrangements between employees themselves or in cases due to
rotation of shift. or when the relief does not come on duty at the proper time : Provided that where not less than 8 hours’ notice has
been given to the employer by the employee that he will bo absent from work, and the employee whom he should relieve is not
relieved, such unrelieved empioyee shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(¢} Employces on continuous work shifts, working afternoon and night shifts, shall be paid 5 per cent. more than ordinary rates
for such shifts.

(f) Employees on continuous work shifts, working any Sunday or holiday shift, shall be paid at the rate of time and a half for
such shift.

Shift Work in other than Continuous Work.

{7) In shift work, not upon continuous work as herein defined, any afternoon or night shift which does not continue for five
successive working nights or more in a five day workshop, or six successive working nights or more in a six day workshop, shall
be paid for at the rate of timo and & half.

(k) Except as hereinafter provided for any afternoon or night shift which has beon in operation for five nights or. more
and less than one month 10 per cent. more than ordinary rates shall be paid and after such shifts have continued for more
than one month 74 per cent. more than ordinary rates shall be paid.

() On ship repair work shifts may be worked for not less than three successive nights at the rate of time and a quarter, but
when five or more snccessive night shifts have been worked the rate shall be 10 per cent. more than ordinary rates, and after such
chifts have continued for more than one month 7§ per cent. more than ordinary rates.

(j) Shift workers shall be paid overtime at the rate of time and o half for the first 4 hours and double time thereaftor for all
time worked in excess of shift hours,

(j) (i) Employees who, during a period of engagement, work only on night shifts shall be paid at the rate of time and a quarter.

(4) (i) When employecs are called on to work afternoon and nights shifts only they shall change over week and week about and
shall be paid 10 por cent. above ordinary rates for both shifts. .

\Where men work day and afternoon shifts only they shall change over week and week about and shall be paid 10 per
cent. extra for afternoon shifts.

Mmxep Fuxcrioxs.

(6) An employes engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the higher rate for the
time 80 worked.

OVERTIME.

(7) (1) For all work done outside ordinary hours the rates of wage shall be time and a half for the first 4 hours and doulle
time thereafter, such double time to coatinue to be paid until an employee has been relieved from work for at least 8 hours: Provided
that an employce shall not be entitled to payment for such rest period.

(b) Except as provided above in computing overtime each day’s work shall stand salone.

{¢) An employee recalled after leaving his workshop to work overtime shall be paid for o minimum of three hours’ work at the
appropriate rate.

(d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing by time at ordinary rates from the time from which he is 80 to hold himself in readiness. But any custom now prevailing
ander which an employee is required regularly to hold himself in readiness for a call back shall continue.

(¢) An employeo (other than on shift) who has worked up to or beyond midnight shall not be bound to coutinue work on the
following day.

(f) Emplorecs shall not work overtime while competent labour is available.

(g) For work done during meal hours and thereafter until a meal hour bresk is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal.

{k) An employee working overtime shall be aliowed & crib time of twenty minutes without deduction of pay after each 4 houss
of work, but this provision shall not prevent any arrangement being made for the taking of a longer meal period without pay.

(i) Before starting overtime after working ordinary hours a meal bresk of at least 45 minutes shall be sllowed, unless the
period of overtime is less than one and a half hours. .

An employer and his cmployee may mutually agree to any variation of this sub-clause to meet the circumstances of the work in
band.
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. .

(j) An employee required to work overtime for more than two hours without being notified the day before that he will be so
required to work, shall either be supplied with a meal by the employer or paid 1s, 6d., or if work extends into & second meal hour
2s. 6d. for the two meals, but such payment need not be made to employees living io the same locality as their work-shop who can
reasonably return home for meals. . .

1f an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid for each
meal 80 provided .

(k) Subject to the provisions of the vecond part of sub-clause (g) of this clause an employee shall work during meal breaks at
the ordinary rate herein prescribed whenever instructed so to do for the purpose of making good break-downs of plant or upon
routine maintenance of plant which can only be done while such plant is idle.

(7)) When an employee working overtime finishes work at a time when reasonable means of transport is not available. the
employer shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home.

Hovrtpays aAND Sunpay WORK.

(8) (a) Employees shall be entitled to thoe following public holidays (without pay as hereinafter provided):—New Year's Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac Day, Christmas Day, and
Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days respectively.

Ezxceptions. .

By agreement between any employer and his employees, other holidays may be substituted for the said days or any of them as to
such employer's undertaking,

(b) Employees not engaged in continuous processes shall be paid at the rate of double ordinary time for work done on Sundays
and public holidays, such double time to continue until the employee has been relieved from duty for at least 8 hours. Provided that
the employee shall not be paid for the time he is resting.

Provided that employees engaged in repairs to or renewals of their employer’s plant and machinery necessary for resumption of
work the next following working day or for maintaining the continuity of electrio light and power (not including the installation of new
machinery) shall on holidays or Sundays be paid at the rate of time and a half.

{c) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work on Sundays
or publio holidays shall be paid for a minimum of three hours work.

PIECE-WORK RaATES.
(9) {a) Subject to the minimum wages herein prescribed an employer may remunerate any of his employees under any system
of payment by results. ’
. ExTeA RATES NoT CUMULATIVE.
(10) Extra rates in this Determination, including rates prescribed in clause 15, are not oumulative 80 as to exceed the maximum
of double the ordinary rates,
PAYMENT oF WAGES

(11) (a) Wages shall be paid weekly or fortnightly. Where the services of an employee are dispensed with, wages shall be paid
to him on the day of dismissal or forwarded to him by post on the day following,

(6) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for ceasing work
shall be paid at overtime ratos after that quarter-hour, with a minimum of a quarter of an hour. .

CONTRACT OF EMPLOYMENT,

(12) (a) With the exceptions hereinafter stated, employment may be by the week or by the hour. If by the week it shall be
terminable on either side by one week’s notice given on any day or (if the employer terminate it without such notice), by paymeat of
one week’s wages.

A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct or for absence from work without reasonable excuse.

If an employee engaged by the week absents himself from duty, except on public holidays or for days for which he produces a
certificate from a medical practitioner or other proof satisfactory to his employer of sickness (aggregating 4 dnys’ sickness in each year),
a sum proportionate to his time of absence may be deducted from his pay, i.e., one-sixth of the weekly wage for each day of absence,
inclading Saturday in shops working six days and one-fifth in shops working five days per week : Provided that only time actually lost
shall be deducted when an employee is absent with leave on a Saturday.

(b) If the contract of employment is for hourly hiring, the total amount of the rates prescribed in clause 2 hereof shall be
increased by Bs, per week (with a proportionate amount added to the wages of females and juniors), but such amount shall not be taken
into account in computing overtime, Sunday, and holiday rates.

" (¢) Casual employees, i.c., employees for whom a full week's work is not provided ehall for any such work be paid 10 per
cent. in addition to the total wage prescribed, for their occupations.

MiscrLLAREOUS Provisioxs.

(13) (a) Tools.—The employer shall provide for each employee such toola sa were oustomarily provided at the time of the making
of this Determination. .

(6) Employers shall provide proper washing and sanitary conveniences. In any workshop in which empioyees through & shop
stewsard or committee ask for the provision of lockers and shower baths and an undertaking is given that the baths provided will be used
by the majority of the workmen and that the baths and lockers will be properly cared for, & locker shall be installed by the employer
for each workman, and hot and cold shower baths (away from lavatories) for all workmen employed in foundries.

Tmae aND Waces Boor.

(14) Each employer shall keep a time and wages book showing the name of each employee and his occupation, the hours worked
each day, and the wages and allowances paid each week.

The time occupied by an employee in filing in any time books or cards or in the making of records shall be treated aa time of duty
but this does not apply to checking in or out at the beginning or end of duty.

Sproiat RaTes.
(15) In addition to the wages prescribed in clause 2 hereof the following apecial rates and allowances shall be paid :—

{a) Leading hands in charge of not less than 3 and not more than 10 employees, including apprentices, 5. per week extra ;
more than 10 and not more than 20, including apprentioes, 125, per week extra ; more than 20, including apprentices,
18s. per week extra.

(b) Working in wet places—13d. per hour extra.

Working in confined spaces-—3d. per hour extra.
‘Working in ship's bilges or in boiling-down works, lead works, sanitary works or slaughter-yards—1d. per hour extra,

(¢} Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahr., 1}d. per hour extra; in places where the temperature exceeds 130 degrees Fakr., 3d, per
bour extra, Where work continues for more than 2 hours in temperatures exceeding 130 degrees Fahr., employees shall
also be entitled to 20 minutes rest after every 2 hours work without deduction of pay. The temperature shaﬁ be decided
by the foreman of the work after consultation with the employees who claim the extra rate.

(d) Working for more than one hour in places where the temperature is reduced by artificial 1aeans below zero, 13d. per hour
extra. Where the work continues for more than two hours employees shall be entitled to a rest period of twenty
minutes every two hours withoat loss of pay.

(¢) Working on repairs to smoke-boxes or fire-boxes of locomotives or on repairs to the smoke-box, up-take, funnel, flue,
furnace or combustion chamber of marine type boilers or on repaira to smoke boxes, fire-boxes, furnace or flues or
other types of boilers, 1d. per hour extra.

(/) Working on repairs in oil tanks or meat digestors, 1§d. per hour extra.

{9) Dirty work, i.e., work which a foreman and workman shall agree is of an unnsually dirty or offensive nature, 1§d. per
bour oxtra.

"(h) Compensation to the extent of damage sustained shall be made for work in which olothing or tools are damaged or
destroyed by the use of acids. " ) )

(§) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall be
bound to pay only one rate, namely, the highest for the disabilities so prevailing.
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TrAvELLING TIME, ALLOWANCE AXD BoarD.

(16 (@) When an employee is required to work away from his workshop or depot, all time reasonably apent in excess of time usually
spent in travelling to or from his home to the workshop, depot or district centre shall be paid for at ordinary rates up to a maximum
of twelve hours out of every twenty-four (except on Sunday when payment shall be at the rate of time and a half, & maximum of
eight hours out of each twenty-four). An employee required to work at a job away from his workshop, depot or district centre shall,
at the direction of his employer, present himself for work at such job at the usual time for starting work.

{b) An employee engaged in a capital city to work in the country or seut from one country centrs to work in another, shall be
entitled to travelling time, and, for a period not exceeding three months, to expenses,

All excess fares and reasonable travelling expenses, including board and lodging and 2s. for each meal (if any) inourred in such
travelling time, shall be paid by the employer.

The fares allowed rhall be first class on coastal boats or on interstate boats where there is no second class as distinot from steerage,
and on trains second olass, except where all night travelling is involved, when they shall be first claas.

(c) On jobs of less than three months duration a camping allowance of 3s. per day for every day, including Suaday, shall be
paid to employees engaged on country jobs at places where ordinary board and residence is not obtainable and camping in tents or
other temporary shelters is necessary. .

(d) An employer shall be free to engage labour on the site of & job carried on away from the workshop, without payment of any
travelling time or fares, unless such employee is sent from the workshop. '

Provided that if any employee engaged for the erection ot a job had previously been engaged by the same employer in the
fabrication of the job in a workshop he shall be paid fares in excess of those incurred in travelling to and from the workshop.

Rigar or ENTRY oF UNioN OFFICIALS.

(17) A duly accreditod ropresentative of the Federated Ironworkers Association of Australia not more than once a week shall
have the right to enter tho portion of any employer's establishment in which any of the classes of labour covered by this Determination
are employed during the midday meal hour for the purpose of interviewing employees on legitimate union business.

If any rovresentative is unduly intorforing or is creating disaffection amongst his employees or is offensive in his methods, such
employer may refuse the right of entry.

GENERAL DEFINTTIONS.

{18) For the purposes of this Determination the following definitions shall apply :—

“ Manufacture and/or manufacturing * means the making and assembling in quantities of interchangeable or standardized
parts used in or in connexion with machinery and mechanical apparatus and of locks, scales, and other metallic articlea,

* Continuous process " means & process in which work is carried on, except for breakdowns, with successive shifts of men
throughout the days and nights for at least six days in each week,

“ Yenr ** means each period of 365 consecutive days, starting from the 15th day of May, 1935. .

* Shift work "—afternoon shift means any shift finishing after 6 p.m. and at or before midnight. Night shift means any
shift finishing subsequent to midnight and at or before 8 a.m.

* Sunday " means all time between midnight Saturday and midnight Sunday. .

“ Wet place " means a place in which water is continually dripping from overhead to such an extent as to saturate the clothing
of & workman, or a place where water accumulates underfoot to a depth exceeding two inches. R

“ Confined space *’ means a working place, the dimensions of which neceasitate an employes working in a stooped or otherwise
cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

Speciat EXEMPTION.

(19) Agricultural Implement and Bedstead Making.—Employers engagod in the making of agricultural and dairying implements
and bedatesds shall, as to employoes engaged in the making of such agricultural and dairying implements (including engines used for
agricultural purposes) and bedsteads, be exempt from this Determination.

F. A. MARZORINI,

Secretary for Labour.
Melbourne, 1st November, 1939,

By Authority: T. RipEr, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE ENGINEERS AND BRASSWORKERS (SKILLED)
BOARD.

Adjusted pursuant to Section 21 of the Factortes and Shops Act 1934 (No. 4275).

Notes.—(a} This Determination applies to the whole of the State of Victoria.
(8) The following trades were proclaimed as apprenticeship trades under the Apprenticeship Act 1928, for the
Metropolitan District :—
(1) On 5th March, 1930—
(i) Motor mechanics.
(i} Motor oycle mechanics,
{2) On lst April, 1936—
(@) Mechanical engineering :—
(i) Patternmaking.
(ii) Fitting and/or turning.
(iii) Machinist.
(8) Brassfinishing (except the making of parts by specialized processes, and the assembling thereof).
(c) Smithing :—
(i) Blacksmithing (engineering).
(ii) Copper and/or brass smithing.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary, Apprenticeship
Commission, Gisborne-street, Melbourne, C.2. (Price 3d.)

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in consequence

of the provisions contained in a determination made on tho 16th May, 1939, by tho Engincers and Brussworkers (Skilled) Board

and published in the Government Gazette on the 8th June, 1939, hereby issue an adjusted determination showing the adjusted wages
rates to be paid to any skilled persons employed—

(a) in the process, trade, or business of a brassfounder or brassfinisher, or in the process, trade or business of a brassfounder
or brassfinisher of any electrical apparatus or machinery, or parts thereof ;

() in the process, trade or business of a mechanical engineer, including—
(1) a patternmaker, -
(2) an iron or brasa turner,
(3) a fitter,
(4) a blacksmith,
(5) a planer,
(6) a slotter,
(7) a borer,
(8} a milling machiner;
{c) in the trade of a maker of scientific instruments, fire-proof safes, strongroom doors, safe locks (four or more levers), or
locks of the same quality ;
(d) in performing any engineering, fitting, or engineering machining work not already under the jurisdiction of the Board ;
(¢) in preparing iron or steel material for reinforeing concrete for building or other purposes;

(f) in the occupation of a coppersmith, but not including any person or classes of persons subject either to the Determination
of the Tinsmiths Board or to the Determination of the Plumbers Board ;
(¢) in the trade of moulding, casting, dressing, fitting, or machining any articles maie of cast aluminium or from aluminium
alloya ;
(h) in the trade of fitting or machining any articles made from sheet aluminium or from aluminium allov sheets heavier in
either case than 10 gauge ; '
No, 314.—15640/39.
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(i) in the process, trade or business of making or vepairing typewriters, book-keeping machines, addmg machines
calculating machines, or duplicating machines :—
(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in December, 1939,
@) )

Wages per Week of 44 Houm. ~

G.P.0., Melbourne;
16 Miles of Other Parta of

Adulta. e Victoria whei
G20, Geolong; | " Pelerimimation
and within Applice.
Mildurs and
Gippsland Districts.
£ a d. £ s d.
Aero mechanio holding A and B certificates .. .. . .. . 6 0 0 517 0
Aero mechanic holding C and D uemﬁcu.tes . . . v . 510 0 5 70
Patternmaker .. .. . . . . . 519 0 516 0
Toolmaker .. . . " 516 0 513 0
Tradesman, the greater part of whose time m occupmd in mnrlung off .. . 513 0 5§10 0
Tradesman in gun armament, instrament, and torpedo work .. .. . 516 0 513 0
Tradesman, turbine-blade fitter .. . . . . . 513 0 510 0
Tradesman . . . . .- . . . 510 0 5 70
Motor mechanic .. . .. . - .. . .. 5§70 5 4 0
Motor tuner and tester .. R . . . . . 5 70 5 4 0
Motor oycle mechanic .. . . . .- . 570 5 4 0
Tradesman, wet-stone grinder and glaz:er . . . .. . 510 0 5 170
Tradesman, bressfinisher .. .. .. . .. . .. 6100 570
First-class machinist .. .. . . .. . . 510 0 570
Second-class machinist .. - . . - . . 50 0 417 0
* Third.class meachinist . . . . . .. .. 414 0 411 0
Process worker .. o . e . . " .. 4 8 0 4 50
Forger nnd/or faggoter - - . . . . . 6.2 0 519 0
Tocl smi . . . .. . . .. 513 0 510 0
Angle-xmn smith - . - - . 513 0 510 ©
Annealer and/or case hardener . . .. .. 550 5 20
Copper smith, brass smith, and other smltha . . . . 511 O 5 8 0
Blacksmith’s machinist .. . .. .. 414 0 411 0
Welder—
First-class (other than when using Cutler machine) . . . 513 0 510 0O
First-class, using Cutler machine . . . .. . 5 20 419 0
Sevond-class . . . T . . 414 0 411 0
Third-class .. . . . . . .. . 410 0 4 7 0
Tack welder . . .. . . . 412 © 4 9 0
Moulding and brass mouldmg—
Jobbing moulder . . . .. - e s 510 © 570
Jobbing coremaker .. . . . . 5§10 O 656 70
Plate and machine moulder n.nd/or coremaker—
st six months .. . . .- .. . .. 49 0 4 6 0
2nd six months .. - .- . - ™ .. 412 0 4 9 0
3rd six months .. . .. . . . . 415 0 412 0
After two years ., . . . . . e 500 417 0
Forge furnaceman . . ... . . .. .. 5 7 0 6 4 0
Cupola furnaceman . . . . . . ) 418 0 415 0
Electrio furnaceman .. . . 417 © 414 0
All other furnacemen (not mcludmg man attendmg emall rivet heating, bolt
heating, or similar type of fires) . . . e . 415 0 412 0
Brasa polisher .. . - . o e e . 416 0 413 0
Casting dresser (brass) . . . .. . 411 0 4 80
(b) Window-fram Making.
Tradesman . . 510 0 6 7 0
Assembler and ftter (not commg within the definition of trndesmnn) .- . 418 0 415 0
Machinist {not a process worker) .. . . . . 414 0 411 0
Process worker .. . .. .. 4 8 0 4 5 0
(¢} Making or Repazrmg .’l'yp;lwruera. Book-kupmg MM‘.‘ Adding Machines,
'y or D
Adding, oa,lonlatmg and book- keeping muohme meoha.mo .. . . 511 0 56 8 0
Tradesman .. . . 510 0 5 70
First-olass mechanic .. . .. .. . . . 5 5 0 5 2 0
Second-class mechanic .. . .. . .. . e 5 2 0 419 0
Process worker .. . . - - e . .. 4 80 4 50

Norte.—Persons engaged on ship repairs shall be paid the following amounts in addition to the rates aspecified in olause 2 :—

s d.
Tradesmen r . e . . . . ve 3 0 per week,
All other labour .. . .. e . .. . .. 2 0 ”

APPRENTIOESHIP,

3. (1) Minors shall not be engaged in the following occupations except under contracts of apprenticeship :—
{a) Mechanical engineering, i.e., one or more of the following :— .
(i) Pattern-making.
(it) Fitting and turning.
(iii) First and second-class machinist.
{iv) First-class welding.

(8) Locksmithing—~the making and/or repairing of locks, including those of safes and strongroom doors, but not tncluding
the making of parts by specialized processes and the assembling thereof.

{¢) Motor mechanic,
(@) Safe and strongroom making.
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(¢) Scale-making {except the making of parts by specialized processes and the assembling thereof).
(f) Brassfinishing {except the making of parts by specialized processes and the assembling thercof).
{g) Window-frame fitting.
(h) Smithiag—

(i) Blacksmithing.

(ii) Copper and/or brass smithing.
(§) Moulding—one or more of the following :—

(i) Jobbing, moulding and core making

(ii) Jobbing, brass moulding and core making.

(2) The proportion of apprentices who may be taken by any employer shall be as follows :—
Mechanical engineering—one apprentice for every three, ‘or fraction of thres, tradesmen.
Locksmithing—one apprentice for every three, or {raction of three, tradesmen.

Motor mechanio—one apprentice for every two, or fraction of two, tradesmen.

Safe and strongroom making—one apprentice for every three, or fraction of three, tradesmen.

Scalemaking—one apprentice for every three, or fraction of three, tradesmen.

Smithing—one apprentice for every three, or fraction of three, tradesmen.

Moulding—one apprentice for every two, or fraction of two, tradesmen.

Brass polishing—one apprentice for every three, or fraction of three, tradesmen.

Adding machine, calculating machine, book-keeping machine, or first-class mechanic—one apprentice to overy threo or fraction
of three adults recelving not less than 105s. per week.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working in any workshop
shall be deemed to be a tradesman.

(3) The periods of apprenticeship shall be a8 follow :—

For the trades included in sub-clauses (a), (b), (c), () and (i) of this clause : If the apprentice when articled is under the age
of 17, 5 years ; if over the age of 17, 4 or § years, at the option of the contracting parties.

For the trades included in sub-clauses (d), (¢), (f} and (g) of this clause, 4 or 6 years, at the option of the contracting parties.

(4) An employer especially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the recommendation
of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore specified. .

(6) Minors may be taken on probation for three months, and if apprenticed, such three months shall count as part of their period
of apprenticeship.

(6) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders, or through financial difficulties, the employer is unable at any time to find employment for an apprentice
and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the indenture may with the concurrence
of the apprentice and his guardian be suspended for a period agreed upon, or if no such agreement is arrived at may be cancelled by the
employer. The onus of proof of circumstances justifying such cancellation shall be on the employer.

This provision shall also be deemed to be included in contracts of apprenticeship entered into after the 25th day of March, 1930.

Wages gAY

(7) Five-year terms— s. d.
1st year .. . o . e B e . . .. 150

2nd year . . . . .. . . .. .. 21 8

3rd year .. - .. e .. . . . . e .. 359

4th year .. . ve . . . .. .. .. B8 0

6th year .. . . .. .- .o . Cee .. . 729

Four-year terms—when the apprentice enters or has entered his apprenticeship after reaching the age of 17 years—

s d.

1st year .. . . .. . e L ee .. . .. 18 0

2nd year . . .- .. .. . . .o . 3409

3rd year .. . .. o . . .o . . .. 58 0

4th year .. . 7209

The sum of 2a. §d. shall bo added to the above rates where the .appmt.i-z;e is in the trade of patten'l making.
Four-year terms—entered into irrespective of age in occupations set out in (d), (¢), (f) and (g) of this clause—
s d

Ist year .. . . .. . . . . . .. 18 0
2nd year . . . . . .. . . .. 20
3rd year .. e . .. .. .. . . .. .. 41 3
4th year .. . .. . .. .. . .. . .. 52 6

Notwithstanding snything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on the
expiry of his apprenticeship, he shall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years.

(8) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness certified as in
clauae 14 (a) to the number of ¢ days per annum.

(9) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

(10) An spprentice under the age of 18 years shall not be liable to work overtime unless he so desires.

(11) An apprentice shall not work under any system of payment by results.

(12) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years.

(13) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon less
than the ordinary working days prescribed in the Determination for the trade, or in which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one day,
and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day or days shall have
been served.

(14) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require or permit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer or apprentice.

(15) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed all fees
paid by them.

{16) Where an Apprenticeship Commission or other body under Statutory authority has issued or may lereafter issue any
regulations relating to apprentices such regulations so far as they are not inconsistent with this Determination shull operate.

(17) A person who is for a term not exceeding two years t.n.kin‘g practica: training ia a workshop in continuance of &

course of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
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IMPROVERS,
4. Employed at brass polishing or in the making or repairing of typewriters, book-keeping machines, adding machines,
calcalating machines, or duplicating machines.

Wages. P o
& d.
1st year . . . . . . = . . 15 0
2ndy;ur .. . . . . . . . .e 21 ¢
3rd year . . . . o . . . . 35 9
4th year .. e .. . . .. . . .- 58 0
5th year . .. . . . o . - . 729

Notwithstanding anything elsewhere in this determination contained. where an improver is under the age of 21 years after
compietion of five years at the trade of making or repairing typewriters, book-keeping machines, adding machines, calculating machines,
or duplicating machines, he shall bo paid four-fifths of thesocond-class mechanics time wage until reaching the age of 21 years,

Proportion of Improvers.—In the making or repairing of typewriters, book-keeping machi adding hi calculating
machines or duplicaling machines—One improver to every two or fraction of two workers receiving not less than 88s. per week.

Brass polishing.—Ono improver to every two or fraction of two brass polishers receiving not less than the minimum wage,

FEMALE AND UNAPPRENTICED JuNioR LaBOUE.
5. (a) No junior other than an apprentice or an improver shall be employed at brass polishing or in assembling, making, or
repairing typewriters, book-keeping machines, adding machines, calculating mach:nes, or duplicating machines,
() Adult female labour may be employed in the manufacturing and assembling of small parts of electrical and other machinery
and appliances, and in core-making, in which females were employed on the 15th May, 1935,
The wages of adult fomales shall be at the following weekly rates of wages :—

Weekly Hourly

Hiring. Hiring.

s d. s d.

If of less than 12 months’ experienco . . . . 49 6 52 8
If of 12 months’ or more experience . . - . 56 3 59 10

(c) Junior females may be employed in the occupations set out in sub-clause (a) of this clause at the following weekly rates of
wages :—

Weekly Hourly
Hiring. Hiring.

8. d. 8. d.

st year’s experience .. . . . . | 140 16 0
2nd year’s experience .. . . . . .18 9 20 1
3rd year's experience . . . . . 29 0 30 11
4th year's experience .. .- . . . . 36 6 38 11
6th year's experience .. o . . .| 41 9 44 6
. . 46 9 49 9

Thereafter until reaching 21 yeam' of age ..

(@) Unapprenticed male juniors may be employed in or in connexion with manufacturing (as defined in clause 20 of this
Determination) in all occupations, including as to core-making, employment upon all classes of work whioh before the making of this
Determination could be done by female employees under this Determination for which apprenticeship is not provided by the Determination,
sxcept in nut, bolt and spike manufacturing, at the following weekly rates of wages :—

I Weekly Hourly

Hiring. Hiring.

s a. 8. d.

st year’s experience ., e . . . .| 15 8 16 8
2nd year’s experience .. . . . . . 23 3 24 9
3rd year's experience .. .. .. . . | 31 9 33 10
4th year’s experience .. . . . .. .. | 43 0 45 10
bth year's experience .. - e . . .| 549 58 4
6th year’s experience .. . . . .. .| 63 9 67 11
7Tth year’s experience .. . - . s ] 67 6 71 11

Juniors employed under this and the immediately preceding sub-clause shall on dismissal receive from their omployer a certificate
of the period of employment completed. Employers who wutully employ juniors without taking into account previous experience shall
be guilty of a breach of this Determination.

(¢) Unapprenticed male juniors may be employed (other than in manufacturing as defined in clause 20) in all ocoupations covered
by this Determination for which apprenticeship is not provided, and in nut, bolt and spike manufacturing, at the following weekly rates
of wages:—

- Weekly Hourly

I Hiring. Hiring.

s d 8. 4

Under 16 yeam of age . - . . . .. 17 0 18 3
16 and under 17 years of age . . . . .| 2 o0 27 8
17 and under 18 years of age . .e o . . 45 9 48 O
18 and under 19 years of age . . .. .. .| 88 0 61 9
19 and under 21 years of age . . . .. . 69. 9 74 3

Juniors under the age of 16 shall not be employed on oil or gas burners or fires used for heating of small articlea,
Juniors under the age of 18 shall not be employed as furnacemen or assistants to furnacemen—juniors over the age of 18 so employed
shall be paid 3s. per week in addition to the junior rates of wage herein preseribed.

Hours or EMPLOYMENT.
6. With the exccptions herein set out the ordinary hours of employment shall be 44 per week, to be worked in five days of
8 hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, continuously except for meal hour breaks at the
discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 s.m. to noon on Saturday : Provided
tlial the spread of hours herein prescribed may be altered by mutual agreement between an employer and his employees.
By agreement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight with
vue week of 40 and one of 48 hours. ’ -
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Exceptions.
(i) The ordinary hours of employment of forgers and forge furnacemen shall be five shifts per week of 9} hours each, including
crib time, for which no deduction of pay shall be made.
(ii) Employees working in country towns where Wednesday arternoon is recognized as the usual half working day of the week
sbil‘lil work the Saturday afternoon at ordinary rates: Provided that for work done after noon on a Wednesday overtime rates be
paid.

Sarer WORE.
Continuous Work Shifts.

7. (a) For the purposes of this clause, the expression “ Continuous Work " means work carried on with consecutive shifts of men
throughout the twenty-four hours of cach of at least six consecutive days without interruption except during breakdowns or meal breaks
(if any).

(8} Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may be required;
o such shift to exceed 8 hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any).

(c) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on continuous work
shifts shall not exceed—
(i) 8 in any oue day ; nor
(ii) 48 in any one week ; nor
(iif) an average of 44 per week during the period of employment upon such shifte ; nor
(iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts ; nor
(v} a total of 176 hours during any four weeks of the period of employment upon such shifts : nor
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total shall not be so reduced to 43 hours 5 minutes and 172 hours 20 minutes if the employoces on
such shifts are for each ordinary hour worked thereon by them paid in the case of weekly employees at the rate of one forty-third (1/43)
of the prescribed weekly wage, and in the case of hourly employees, at the rate of forty-four forty-thirds (44/43} of the prescribed rate
for such employees which payments the employer shall have the option of making ; nor shall they be so reduced if, in addition to other
holidays (if any) to be given under this Determination to such employees, such employees are given in each year, one weck’s holiday on
full pay, which week’s holiday the employer shall have the option of giving.

(@) For all time of duty outside the limits of the ordinary hours prescribed in sub-clause (c) hereof, an employee on continuous
work shift shall be paid at double rates. But this shall not apply to arrangements between employees themselves or in cases due to
rotation of shift, or when the relief does not come on duty at the proper time : Provided that where not less than eight hours’ notice has
been given to the employer by the employee that he will be absent from work, and the employee whom he should relieve is not relisved,
such unrelieved employee shall be paid time and a half for ol time of duty after he has finished his ordinary shift.

(e) Employees on continuous work shifts, working afternoon and night shifts, shall be paid 5 per cent. more than ordinary rates
for such shifts.

(f) Employees on continuous work shifts, working any Sunday or holiday shift, shall be paid at the rate of time and a half for such
shift.

Shift Work in other than Continuous Work. B

(g) In shift work, not upon continuous work as herein defined, any afternoon or night shift which does not continue for five
successive working nights or more in a five-day workshop, or six successive working nights or more in a six-day workshop, shall be paid
for at the rate of time and a half.

(5) Except as hereinafter provided for any afternoon or night shift which has been in operation for five nights or more and
less than one month 10 per cent. more than ordinary rates shall be paid and after such shifts have continued for more than one
month 74 per cent. more than ordinary rates shall be paid.

(#) On ship repair work shifts-may be worked for not less than three successive nights at the rate of time and a quarter, but
when five or more successive night shifts have been worked the rate shall be 10 per cent. more than ordinary rates, and after such
shifts have continued for more than one month 74 per cent. more than ordinary rates.

(j) Shift workers shali be paid overtime at the rate of time and a half for the first 4 hours and double time thereafter for all
time worked in excess of shift hours.

(7) (i) Employees who, during a period of engagement, work only on night shifts shall be paid at the rate of time and a
quarter.

() (ii) When employees are called on to work afternoon and night shifts only they shall change over week and week about,
and shall be paid 10 per cent. above ordinary rates for both shifts.

Where men work day and afternoon shifts only they shall change over week and week about, and shall be paid 10 per cent.
extra for afternoon shifts.

MixeEp FUKNCTIONS.,

8. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary oclassification
#hall be paid the higher rate for such day or shift. If for lees than half of one day or shift he shail be paid the higher rate for the
time so worked.

OVERTIME,

9. (a) For all work done outside ordinary hours the rates of wage shall be time and & half for the first 4 hours and double
time thereafter, such double time to continue to be paid until an employee has been relieved from work for at least 8 hours. Provided
that an employee shall not be entitled to payment for such rest period.

{6) Except as provided above in computing overtime each day’s work shall stand alone.

(¢} An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours’ work st
the appropriate rate. R .

(d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released he paid
standing by time at ordirary rates from the time from which he is 80 to hold himself in readiness. But any custom now prevailing
under which an employee is required regularly to hold himself in readiness for a call back shall continue. N

(e} An employee (other than on shift) who bas worked up to or beyond midnight shall not be bound to continue work on the
following day.

(_%) Asy far aa practicoble employees shall not work overtime while competent labour is available.

{g) For work done during meal hours and thereafter until a meal hour break is allowed time and a half ratea shall be paid.
An employee shall not be compelled to work for more than six hours without a break for a meal,

(k) An employee working overtime shall be allowed & crib time of twenty minutes without deduction of pay after each 4 hours
of work. but this provision abull not prevent any arrangement being made for the taking of a longer meal period without pay.

{{) Before starting overtime after working ordinary hours a meal broak of at least 45 minutes shall be allowed, unless the
period of overtime is less than one and a half hours.

i An employer and his employee may mutually agres to any variation of this sub-clause to meet the circumstances of the work
in hand.

(j) An employee requirod to work overtime for more than two hours without being notified the day before that he will be so
required to work, shall either be supplied with a meal by the employer or paid 1s. 6d., or if work extends into a second mea! hour
2s. 6d. for the two meals, but such payment need not bo made to employecs living in the same locality as their work-shop who can
reasonably return home for meals.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall be paid for
each meal vo provided.

tk; Subject to the provisions of the second part of the sub-clause (g) of this clause an employge shall work during meal breaks at
the ordinary rates herein prescribed whenever instructed so to do for the purpose of making good break-downs of plant or upon
romtine muintenance of plant which ean only be done whils such plant is idle.

{I) When an employeco working overtime finishes work at a time when reasonable means of transport is not available, the
empleyer shall provide him with u conveyance or pay him his current wage for tho time occupied in reaching his home.
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SPECIAL CONDITIONS APPLICABLE TO EMPLOYMENT IN UNDERTAKINGS RESPONSIBLE FOR THE INSTALLATION, MAINTENANOE,
axp SorrLy or ErLrctric LiGET AND POWER.

10. The following special conditions shall apply to all employees employed in undertakings concerned in the installation,
maintenance, and supply of electrio light and power ;—
{a) (in lien of clause 6  Hours of Employment ” of this Determination)—
The hours of employment, except of employees who were working 44 hours on this date shall be 48 per week
to be worked (with the exception of shift workers and patrolmen) in five and & half days consecutively between
6 a.m. and 6 p.m., but this spread of hours may be altered by mutual agreement between an employer and his
employees. Patrolmen, subject to continuance of existing conditions, shall work at such hours as the employer
may direct. -
(5) (in lieu of clause 7 “ Shift Work " of thie Determination}—
(i) Employees working in continuous work shall work such shifts as may be required.
(ii) A shift shall consist of 8 hours inclusive of such time as by mutual arrangement may be taken for meal breaks.

By agreement with his employees an employer may allow a fixed meal hour for each shift without ‘)‘nymenb
for such break. Employees engaged on continuous work on afternoon and night shifts shall he paid
5 per cent. extra for such shifts and all employees working on any Sunday or holiday shift shall be paid
time and a half for such shifts. .

{iii) Employees not engaged in a continuous work working on afternoon or night shift which does not continue
f(l:: more than three successive nights shall be paid for such shifte at the overtime rates prescribed in this
clause.

(iv) Shift workers shall be paid at the rate of time and a half for ail time worked in excess of shift hours, except
when such overtime is dus to arrangement between the employees themselves, or is necessary in effecting
;u?riodical rotation of shifts, or is owing to the failure of a shiftman, who should relieve, to present himself
or duty at the appointed time, in which cases ordinary time only shall be paid.

(v) All prevailing customs for holidays and anuual leave of absence for shift workers, shall continue,

(¢) The following sub-clause is added to clause 9 :—

Employees effecting repairs to and engaged in the maintenance necessary for continuity of supply of el.éctrio
light and of power plant and equipment shall be paid for all such overtime ut the rate of time and a half.

{#) In Yea of clause 8 (c)—

An employes recalled after leaving work to work overtime shall be paid for a minimum of one hour's work
at the appropriate rate.

(¢} Clause 9 (f) and 9 (s) shall not be applicable to employees mentioned in this clause.

(f) If an employee works 8 hours on a Sunday he shall be given a day off duty during the following week, but payment

shall not be made for such day off duty. If, in case of emergency, the employee cannot be granted such day-off he

* shall be paid for any such day (which would have been his rest day) at the rate of time and a half for the hours
worked on that day.

HoLipays aND SuNpAY WORK. .

11. {a) Employees shall be entitled to the following public holidays (without pay except as hereinafter provided) :—New Year's -
Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day. and
Boxing Day, or such other day as is generally observed in the locality us & substitute for anv of the said days respectively.

Ezxceptions.

By agreement between any employer and his employees, other holidays may be substituted for the said daya or any of them
as to such employer’s undertaking.

(b) Employees not eng in continuous work shall bo paid at the rate of double ordinary time for work done on Sundays
and public holidays, such double time to continue until the employce has been relieved from duty for at least ¥ avrs.  Provided that
the employee shall not be paid for the time he ia resting. .

Provided that employees engaged in repairs to or renewals of their employer’s {‘)lmt and machinery necessary for resumption
of work the next following working day or for maintaining the continuity of elsctric light and power (not including the installation
of new machinery) shall on holidays or Sundays be paid at the rate of time and a half. .

(¢) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work on
Sundays or public holidays shall be paid for & minimum of three hours’ work.

PreoEworr RATES.

12. Subject to the minimum wages herein prescribed an employer may remunerate any of his employees under any systom of
payment by results. .

ExTBa RATES NOT CUMULATIVE.

13. Extra rates in this Determination, including ratee prescribed in clause 18, are not cumulative so as to exceed the maximum
of double the ordinary rates.

PAYMENT OF WAGES.

14. (@) Wagea shall be paid weekly or fortnightly. Where the services of an employce are dispensed with, wages shall be paid
ta him on the dsy of dismissal or forwarded to him by post on the day following. -

(6) An employee kept waiting for his wages on pay day for more than & quarter of an hour after the usual time for ceasing
work shall be paid at overtime rates after that quarter-hour, with a minimum of a guarter of an hour.

CoNTRACT OF EMPLOYMENT.

15. (a) With the exceptions hereinafter stated, employment may be by the week or by the hour. If by the weok it shall be
terminable on either side by one week’s notice given on any day or (if the employer terminate it without such notice), by payment of
one week's wages.

A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually
worked, for misconduct or for absonce from work without reasonable excuse. . .

If an employee engaged by the week absents himself from duty, except on public holidays or for days for which he produces a
certificate from a medical practitioner or other proof satisfactory to his employer of sickness (aggregating 4 days’ sickness in each
year), s sum proportionate to his time of absence may Le deducted from his pay, i.e., one-sixth of the weekly wage for each day of
absence, including Saturday in shops working six days and one-fifth in shops working five days per week: Provided that only time
actually lost shall be deducted when an employee is absent with lcave on a Saturda) . ) )

(b) If the contract of employment is for hourly hiring, the total amount of the rates prescribed in clause 2 hereof shall be
jncreased by bs. per week (with'a proportionate amount added to the wages of females and juniors), but such amount shall not be
taken into account in computing overtime, Sunday, and holiday rates.

(¢) Casua! employees: i.c., employees for whom a full week's work is not provided shall for say such work be paid 10 per cent.
in addition to th3 tossl wige preserivod for their occupations,
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MISCELLANEOUS PROVISIONS,

16. (a) Tools.—The employer shall provide for each employee all necessary tools, including micrometer, where used, but exoluding
other measuring or precision tools less than 13”. The employee shall replace or pay for any toola so provided if lost through his
negligence. .

(6) Employers shall provide proper washing and sanitary conveniences. In any workshop in which employees through a shop
steward or committee ask for the provision of lockers and shower baths and an undertaking is given that the baths provided will be
used by the majority of the workmen and that the baths and lockers will be properly cared for, a locker shall be installed by the
employer for each workman, and hot and cold shower baths (away from lavatories) for all workmen employed in foundries.

(c) Suitable asbestos sheet and coloured glasses shall be provided by employers for the protection of electric arc and oxy-acetylene
operators and their assistants, and suitable mica or other goggles for emery-wheel operators.

(d) Patternmakers at the conclusion of their employment shall be allowed one hour for grinding tools.

(¢) Suitable canvas or leather gloves shall be provided by employers for the operators of pneumatio tools and/or punch and
shearing machines.

(f) Al ladles of a holding capacity of 15 cwt. or more shall be fitted with safety-work gear or an equivalent safety fitting.

(g) Not more than } cwt. of molten metal per man shall be placed in ladles carried by hand.

(h) Where molten metal is carried by hand a clear passageway not lees than 2 feet wide shall be made.

TmME AND WagEs Boox.

17. Each employer shall keep a time and wages book showing the name of each employee and his occupation, the hours worked
sach day, and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

Spro1ar RaTes,
18. In addition to the wages prescribed in clause 2 hereof the following special rates and allowances shall be paid :—

(a) Leading hands in charge of not less than 3 and not more than 10 employees, including apprentices, 6s. week extra ;
more than 10 and not more than 20, including apprentices, 12s. per week extra ; more than 20, including apprentices,
18s. per week extra.

(b) Working in wet places—14d. per hour extra.

Working in confined spaces—3d. per hour extra.
Working in ship’s bilges or in boiling-down works, lead works, sanitary works, or slaughter-yards—1d. per hour extra.

(¢) Working for more than one hour in the shade in places where the temperature is raised by artificial meana to between
116 and 130 degrees Fahr., 13d. per hour extra ; in places where the temperature exceods 130 degrees Fahr., 3d. per
hour extra. Where work continues for more than £ hours in temperatures exceeding 130 degrees Fahr., employees
shall also be entitled to 20 minutes rest after every 2 hours’ work without deduction of pay. The temperature shall
be decided by the foreman of the work after consultation with the employees who claim the extra rate.

(d) Working for more than one hour in places where the temperature is reduced by artificial means below zero, 13d. per
hour extra. Where the work continues for more than two hours employees shall be entitled to a rest period of
twenty minutes every two hours without loss of pay.

(¢) Working on repairs to smoke-boxes or fire-boxes of locomotives or on repairs to the emoke-box, up-take, funnel, flue,
furnace or combustion chamber of marine type boilers or on repairs to smoke boxes, fire-boxes, furnace or flues of
other types of boilers, 1d. pur hour exira.

(f) Working on repairs in oil tanks or meat digestors, 13d. per hour extra.

(¢) Dirty work, i.e., work which a foreman and workman shall agree is of an unusually dirty or offensive nature, 1}d. per
hour extra.

(h) Patternmaker in lignum vitae outside the workshop apd fitting to stern bushes, 3d. per hour extra. :

(#) Tradesmen and/or welders employed in large operating power-houses, i.e., power-houses developing more than 8,000
kilowatts, other than those not on the regular staff, engaged on new construction shall be paid 0s. per week extra ;
such amount shall be deemed to include all special rates provided in this clause except in sub-clause (a).

(j) Compensation to the extent of damage sustained shall be made for work in which clothing or tools are damaged or
destroyed by the use of acids. .

(k) Except when dismissed for misconduct or when leaving of bis own accord, a patternmaker employed for less than three
weeks at a workshop or job shall, to the extent of 6s. be reimbursed by his employer any expense incurred in the
carting of tuols.

(1) Where more than one of the disabilitics entitling a workman to extra rates exist on the same job the empioyer shall
be bound to pay only one rate, namely, the highest for the dieabilities so prevailing.

(m) The rate for forger and/or faggoter set out herein and the rate tor torge furnacemen shall be for a 44-hour week. The
hourly rate shall be ascertained by dividing the respective weekly rate as adjusted by 44. .

TRAVELLING TIME, ALLOWANCE, AND BoarD.

19. (¢) When an employee is required to work away from his workshop or depot, all time reasonably spent in excess of time
usually spent in travelling to or from his home to the workshop, depot, or district centre shall be paid for at ordinary rates up to &
maximum of twelve hours out of every twenty-four (except on Sunday when payment shall bo at the rate of time and a half, or a
maximum of eight hours out of each twenty-four). An employee required to work at a job away from his workshop, depot, or district
centre shall, at the direction of his employer, present himself for work at such job at the usual time for starting work.

(6) An employee engaged in a capital city to work in the country or sent from one country centre to work in another, shall
be entitled to travelling time, and, for & period not exceeding three months, to expenses.

All oxceas fares and reasonable travelling expenses including board and lodging and 2s. for each meal (if any) incurred in such
travelling time shall be paid by the employer.

The fares allowed shall be first class on coastal boats or on interstate boats where there is no sccond class as distinct from
steerage, and on trains second class, except where all night travelling is involved when they shall be first class.

(c) On jobs of less than three months® duration a camping allowance of 3s. per day for every day, including Sunday, shall be
paid to employees engaged on country jobs at places where ordinary board and residence is not obtainable and camping in tents or
other temporary shelters is necessary.

(d) An employer shall be free to engage labour on the site of a job carried on away from the workshop, without payment of
any travelling time or fares, unless such employee is sent from the workshop.

Provided that if any employee engaged for the erection of a job had previously been engaged by the same employer in the
fabrication of the job in a workshop he shall be paid fares in excess of thoee inourred in travelling to and from the workshop.

DEFINITIONS.

20. For the purposes of this Determination the following definitions shall apply :—
“Manufacture and/or manufacturing ** means the making and assembling in quantities of int geable or standardized
rts used in or in connexion with hinery and hanical apparatus and of electrical machinery and apparatus and
of locks, scales, window frames, and other metallic articles,

+ Process worker "’ means an employee engaged on— .
(1) Repetition work on any automatic, semi-automatie, or single-purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible

for the setting up of the machine nor for the di i of the products other than by checking with

gauges which gauges shall be either unadjustable or, if adjustable, shall not be set by the operator), or

+
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(2) in the assembling of parts of mechanical appliances or other metallio articles so made, in which no fitting or
adjustment requiring skill is required, or .
(3) in specialized processes—not requiring the use of hand tools (except hammers, screw drivers, or spanners) in or
in connexion with manufacturing, or
{4) in tho assembling of typewriters, and/or book-keeping, and/or adding, and/or calculating, and/or duplicating
achines, for the first time in Australia, but does not include tuning, and/or testing, and/or adjustment
of such machines,
- *“First Class Mechanic ” means an adult employee who fits, repairs, maintains, sad/or services wholly or in part any

typewriter and/or duplicating machine. .
“Second Class Mechanic ”* means an adult employee who adjuats or aligns machines for the first time in Australia.

* Tradesman in making or repairing typewriters, bookkeeping, adding, calculating, or duplicating machines,” means an adult
employee who makes parta.

* Tradesman  means an adult workman who, in the course of his employment, works from drawings or prints required to
be scaled, and/or measured from drawings or prints, or makes precision measurements, or applies general trade
experience, and includes locksmith and firet-class machinist.

¢ Precision mesagurements’’ means measurements of a finer acouracy than is possible with the naked eye from caliper, -

measuring scale, or rule.

“ Tradesman in gun armament, instrument, and torpedo work * means a tradesman who is required to lay out and repair
or make naval gun optical instrument or torpedo mechanisms, and includes a tradesman engaged dismantling,
assembling, and rating torpedoes, also tradesmen engaged dismantling, assembling, and fitting in turrets of actual parts
of gun mountings and guns.

* Patternmaker " means & tradesman ‘engaged in the making of patterns in wood.

“ Toolmaker " moans a tradesman making and/or repairing any precision tool, gauge, die, or mould to be affixed to any
machine, who designs or lays out his work and is responsible for its proper completion,

“First-class machinist” means a tradesman who is partly or wholly engaged in setting up and operating the following
machines :—Lathe, boring hine, milling machine, planing machive, shaping machine, slotting machine and
grinding machine.

**Second-class machinist” means an adult not engaged as a tradesman and who is not required to work from drawings or
prints required to be scaled and/or measured from drawings or prints or to make precision measurements, but who is
engaged in operating or in the setting up and operating of machines enumerated in the definition of * First-class
machinist ™ ; or who is engaged operating a key-seating machine, or a second-class brass finisher or as a pipe fitter
on low pressure work.

¢ Third-class hinist ”’ means a hinist, not being a process worker, who operates any machine set up by a tradesman
or any machine the setting up of which does not require the knowledge or ekill of a second-class machinist.

* Window-frame making” means the making in quantities of metal window frames., metal doors, and grilles, and meta}
ornamentations used in buildings.

* Motor mechanio’ means an adult employee engaged in making, repairing, altering, assembling (except for the first tim®
in hf}%tmlin) or testing the metal parts (including electric) of the engines of motor cars, motor cycles, or other motot
vehicles.

* Locksmith * means a tradesman er;gaged in the making (except in quantities by menufacturing methods) and/or repairing
of locks and the mechanism of safe and strong-room doors. :

“ First-class welder” means an adult employee using electric arc or acetylene blowpipe or coal gas cutting plant on work
other than filling castings, cutting scrap metal, using jigs or doing work covered by definitions of second and third-class
welder, and includes re-welding by hand processes:

** Second-class wolder” means an adult employee not required to do first-class welding, but engaged in filling castings or in
manufacturing of sheet metal goods or welding with the aid of jigs, or re-welding except by hand processes, or operating
automatic welding machines for the setting up of which he is not responsible.

* Third-class welder” means an adult employee using electric apot or butt welding machine, or cutting scrap with oxy-
acetylene blowpipe.

* Other smiths ” includes ajax forger, blacksmith bulldozer, Bredley hammer smith, drop-hammer smith, chain smith, engine
smith, general smith, motor smith, cliver smith, ship smith, spring smith, rolling-stock smith, and wheelwright smith.

*“ Jobbing moulder’* means a metal moulder engaged in floor moulding, loam moulding, strickle moulding, or moulding {rom
loose patterns, and/or finishing off bath moulds made by & machine process.

* Jobbing coremaker *’ means a moulder engaged in making cores for metal moulds by the use of loam or strickle boards, or by
loose boxes, other than loose boxes used for repetition production of cores requiring little or no skill to produce.

“Plate and machine moulder” means an adult employee engaged in moulding on the plate system or by machines where
the pattern is cither a fixture to the plate or the spray system is used.

« Machine coremaker” means an aduit employee making cores by machines where the core box is a fixture to or pars of such
machine, or making repetition cores requiring little or no skill to produce.

* Furnaceman ™ means an employee in charge of a furnace used for smelting metals or ores, case hardening and/or annealing
furnaces, and such heating furnaces where the weight of individual pieces of material is 5 cwt. or more or the area of the
material exceeds 4 square feet.

“ Yeoar " means each period of 365 consccutive days, starting from tho 15th day of May, 1935.

“ Shift work "—afternoon shift means any shift finishing after 6 p.m. and at or before midnight. Night shift means any
shift finishing subsequent to midnight and at or before 8 a.m.

“ Sunday ”’ means all time between midnight Saturdey and midnight Sunday.

* Wet place ” means a place in which water is continually dripping from overhead to such an extent as to saturate the clothing
of & workman, or a place where water accumulates underfoot to a depth exceeding two inches.

* Confined place ’ means a working place, the dimensions of which necessitate an employee working in a stooped or otherwise
cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort.

* Ship repairs ” means (a) all répuir work done on ships, (b) all work other than the making of spare parts and stores done
in a workshop used for ship repairs only, (¢) work done in a workshop used for both ship repairing, general engineering
metal moulding, steel construction, and other heavy metal fabrication on which employees are engaged both on the
ship and in the workshop.

SeEcrar, ExemMprions.

21. '(a) Motor Body Building.—Employers engaged in motor body building and the assembling of motor chasses shall be exempt
from this Determination as to the making of motor bodies and the assembling of chasses.

(8) Agricultural Implement Making—Ezcept as to the Wages prescribed for Tradesmen.—Employers engaged in the making of
agricultoral and dairying implements ehall, as to employees engaged in the making of such agricultural and dairying implementa
(ineluding engines used for agricultural purposes), be exempt from this Determination.

F. A. MARZORINI,

. Becretary for Labour.
* Melbourne, 1st November, 1939. -
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