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Factories arid Shops Acts.

DETERMINATION OF THE FLOCK BOARD.

Norzs.—(e) This Determination on the lst March, 1939, applied to the following parts of Victoria, namely :—The
Metropolitan District as definod in the Factories and Shops Act 1928 (No. 3677) and the Order in Council made hereunder; such
portions of the City of Sandringham’ as are not included in the said Metropolitan District ; the citios of Ballarat, Bendigo, Geelong,
Geelong West, and %Vn.rmambool the town of Newtown and Chilwell; and the boroughs of Englehawk and Sebsstopol

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 22nd November, 1937,
has had the power to determine the lowest prices or rates which may be paid to any persons, employed :—
{a) in the process, trade, or business of — .
(i) making flock, mungo, felt; or wadding ; .
(ii) cleaning wool by beating, blowing, or similar machines where such work is not subject to the Detormination
of any Wages Board heretofore appointed ;
(b) in connexion with any process, trade, or business set out in pu.mgmph (a)—
(i) as a storeman, packer, or sorter ;
{ii} in assisting a storeman, packer, or sortér ; .
{iii) as an assembler, collector, or checker of goods in course of reoexpt or despatch— .
has made the following Determination, namely :— L.

(1) That on the Ist Mmch, 1939, the last ptev:ous Detetmnnablon of this Board shall be revoked and rteplaced by this

Determination. .-

@ . EEE
APPRENTICES OR IMPROVERS. i - JUVENILE WORKERS, OTueEr EMPLOYEES.
anns per, Waek of 44 Hours. . ‘Wages por, Wo’el.t'ﬁof 44 Hours. ‘Wages per Week of 44 Hours,
Age. | Males. | Females.:| = Age. - | Males. | Females. -
s s d ! A 5. d: - Lo e e
Under 16 years.. 18 9 18 9 | Under 16 years 18 9 17 9- .- . -
18 years .| 24 0 18 9 .| 16 years 24 0 20 9 Mares. - b AT . @k t
o, .1 32 8 | 21 9 |17, v.[-32 3| 2¢ o Woollen pickers . .. 86 0 ¢
18, .| 8 3 26 0 {18 .| 8 3 26 0 Feeders of— EE S R
19 . .|l 469 | 31 3119 ] 46 9 | 31 3 -Rag machiné - ¥ - 8 0
20 ..| B8 0 3 32 , .. | B3 0 35 3 - Other machmes e . 840
- . . Rippers- -, ST ‘840
s .- Person in ohargo of mxllmg
IR A *' DEFINTTION. machine 84 0
. Persons in charge of hardenmg
"PROPORTION (IN ANY PLACE). (@) Persons under 21 years of age machine 84 0
<k ) e (other than apprentices_or improvers) Persons in charge of tentonng
.. T .| who, if males, are engaged on any maohine - 84 0, ;
Apprentices: “| work for which the rate of wages Assistant to PCFBDHS in chorge
. X fixed in this Determination does not “of milling machiné 81 &
One apprentice to every three or ! excoed 79s. per weok, or who, if | - Assistant to person’in chn.rge .
fraction of three workers.receiving not | femalos,-.are engaged on any work | .. - of hardening machine- “ ... "{1 81 ¢
less than the minimum wage. for which the rate of wages fixed in Asslstant to person in charge ,
A : this Determination does not .excced.| ~ .  of tentering machine .- 8L 8
42s. 8d. per week. - Proportion (in - Cotton pickers .. e |, o190 .
Improvers. - all:y factory or' place). Not more }, - All others .19 0
- than two juvenile workers to cach | Leading hands, 1im charge of -
Two improvers to every three workers | adult worker - . ’ .
receiving pnot less than the minimum H . : AR four or more workers 54 o week
wage. . FEMALES. extra
.. ns o . _Feedors of rag machines .. 51 0
) Feeders of machines other
e . . than rag machines 45 0
' Rippers .. .. ‘42 @
B it - -= -+ - {--—Woollen pickers- ~.. - - -, -} -45-g-—
! Cotton pickers o e 42 6
. ! . All others . 42 6 .
wtas o o .- . : 1éading hands, lf in charge of 'Bs. a week
. L. four or more workers . extra -

No. 44.—2127.
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(3) Smrrr Work.—(a) By mutual aé:eemenb between the employer and employees, shifts may be worked between midnight
on Sunday and midright on the following SBaturday. .

(6) In addition to the rates set out in Clause (2) of this Determination, adult workers employed on afternoon and/or night
sllxlifft shall be paid 4s. per woek. Male junior employees shall bo paid 2s.” per week extra if engaged on afternoon and/or night
shift. ) e RO

(¢} Shift workers shall not be required to work in é;cess of 56 hoqrs in any one week.

(4) Trve or BecrnNiNGg anp ENpiNe Work.—For workers other than shift workers :—

Time of Beglnning. Time of Ending.
7 s.m. . . ., . .. 6 p.m. on six days in the week.

(5) OVERTIME.—

Shift workers—

(a) all time worked before or after.the usual hours of commenoiﬁg and finishing a shift in excess of 44 hours;
(b) within the usual hours of commencing and ending a shift in excess of 44 hours;

Other workers— . L \ . ) , o
(2) all time worked before or sft.ér the times of beginning and ending work prescribed in Clause (4) herein; or
(b) within such times of beginning and ending work in excess of 44 hours in any week—
shall be paid for at the rate of time and a half.

(8) ProHIBITION OF EMeLOYMENT.—No person under the age of eighteen years shall be engaged in the operation of feeding
& rag machine.

(7) REst Praiops.—A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all female
workers without any, deduction from wages.

{8) Tea MoNEY.—Any emplliyee required to work oée.ﬂ._ime for a perigd in exc(ﬁs; of one hour after the t.i;ne fixed in clause (4) for
ending work shall bo allowed 1s. tea money in addition to overtime rates as prescribed for in this Determination. Provided that this olause
shall not apply where the emnployee was qob'iﬁed 24 hours previously of the intention to V.I'qu overtime,

(9) Terms oF EuprLoyMENT.—Emnployees who work loss than 44 hours in any week m'ay bo paid tho o;dmar}.' émgas rate
caloulated pro rafa according to the number ot hours worked.

(10) Hotipavs.—(a) An employeo shall be entitled to be absent from his employment without deduction of pay on any of
the following holidays, viz.:—New Year'’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,
Christmas Day, and Boxing Day. R PN . . .

. (b) An employer shall not terminate the employment of a weokly employee for the purpose of evading payment for the holidays
preseribed by this Determination. . ,

(¢} Where an employee is dismissed within a weck of any such holiday the re-engagement of such employee within three days
of such holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday. . . -

y(d) Where the employer terminates the employment within one week of a day on which & holidsy ocours, the employee shall
be paid for such holiday or holidays presoribed by this Determination, provided that such employeo had been employed by the
employer for & period of at least a week prior to the termination of the employment. -

(¢) Where an employee is absent from his or her employment on the day before or the day after & public holiday without
reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

(11) SeEcIAL Rares.—Time and a half shall be the special rate for all work done on Sunday, and double time for all work done
on New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Christmas Day, and Boxing Day; but if any
other day bo by Act of Parliament or Proclamation substituted for any of the above-named holidays, then the special rate shall be
payable only for the day so substituted. ’

(12) Pieoework.—That the lowest piecework prices to be paid to persons for doing' work of the kinds specified in the following
Schedule shall be :— d

Feeding a flock machix’w . . . . la, 2}21‘ per cwt.
Flock Board.
) Males per Cwt. Females per Cwt.
Pioce Rates. Borting to Orade Sorting to Grade
8 to Grade |, Sorting .to, Grade
°"““5 uality and ort 4
or Quallty. |ty %o Bolpurs,| | OF Quallty. Sorting to Golours.
s d. s d s d. s d
Wool, shoddy or mantle olips - . .. .. 8 3 186 6 4 9 9 6
Hogiery .. - - . . . 28 0 56 0 15 9 31 6
Wholesale tailoring factory clips .. . . .. 8 3 16 6 4 9 g 8
Bespoke. tailors and dressmakers’ clips .. 12 8 25 0 7 3 14 6
Shirt factory cottons . - . .. .. 19 3 8 10 20
Cottons, other than shirt factory cottons .. . . 3 8 70 20 4 0
Swoopings R AT .. .. 7 3 14 8 4 0 8 3
Rags (not including cutting and metalling) .. . .. 20 4 0 10 2 3
Ripping, Ripping mdgs:.!l?’g to Grade or
- ey <14 . -~

- Males, - Femaley. Males, Females.

Ripping woollens— s d. s d. s d. s d.
By machine .. .. .. . .. .. '3 38 20 6 3 4 0
By hand .. .. . . .. .. 9 B8, 5 9 19 0 11 6

Note.—The above piecework prices shall bo calculated on the weight of material supplied to the piecoworker.
Bl t " : *

.. oY . . A o e
(13) PERIODICAL ADJUSTMENT OF WaGES.—The wages rates, for‘ maleg set out ,in clause (2) are based upon the foll:)wing
basic wage, and pursuant to and in accordance with the provisions of section 21 of the Faclories and Shops Act 1934, the Board hereby
determines that such rates shall be automavically increased or decreased by the same -amount, and at the same time as such basic
wage. Provided that the wages of apprentices, improvers, juvenile workers,, and of females shall be adjusted proportionately to
adjustments of the basic wage, such ad_ju5§meuts to be to the nearest 3d., half or less than half of 3d. to be disregarded.
The basic wage shown hereunder shall be adjusted as prescribed in clause (14).

Basic Wage.
- Index Number Set
_ . ) 1.’11—(_:!: Baslc Wage. o ei m‘é‘:“e o el
i L . noe £ s
Within the area to which this Det‘ermin.a.ltiq‘n x'zpp].ies .. e . 313 ¢ Melbourne
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(14) ApsUsTMENT OF Basic Waek.—(a) Until the beginning of the first pay period to commence in June, 1939, the
amount of the basic wage shall be a8 preseribed in clause (13).

(b) During each future successive period beginning with the first pay period to commence in a June, a September, a December,
or & March, the amount of the basic wage shall be adjusted by the following method according to the position and fluctuations (if
any) of the Commonwealth Statistician’s * All Items > retail price index numbers. .

For the purposes of this Determination the expression “ Commonwealth Statistician’s retail price index numbers "’ or any like
expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly so
purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment is
made is to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising that
number is to be sscertained.

{(4) The basic wage shall be of that assigned amount during such successive period.

Table.
Index Number Divisjons. Basic Wage. Index Number Divisions. Basic Wago.

£ s d £ a8 d
735-746 . . 3 00 859~-870 .. 310 0
747-759 . . 3190 871-882 o .. e, 311 0
760-771 . . 320 883-895 . .. .. 312 0
772-783 . . 330 896-907 .. .. .. .. 313 0
784-796 . . . . 3 40 908-919 .. . . oo 314 0
797-808 . . 350 920-932 .. .. .. .. 315 0
809-820 .. . . 3 80 933-944 N .. .. .. 316 0
821-833 . . 370 945-956 .. .. .. .. 317 0
834-845 .o . 3 80 957969 .. .. .. .o 318 0
846-858 . . 3 90 970~-981 .. s .. . 319 0

R. J. EDWARDS, Cheirman.
D. B. MORGAN, Secretary.

Melbourne, 9th February, 1939.

By Autkority: H. J. GREEN, Government Printer, Melbourne. L
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Factories and Shops Aots.

DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

Nore.—~This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 15th February, 1938, has
had the power to determine the lowest prices or rates which may be paid to any person, employed—

(1) in carting or driving, or in accompanying & carter or driver, and assisting him in carting, driving, loading, unloading,

or delivering in connexion with or incidental to some trade or business, but not including persons employed at such

work in connexion with a trade which may be or is the subject of a determination of any of the following boards,

viz. :—

N Bread Carters Board, Shops Board, No. 5{ Butchers—Provincial),
Chaffcutters Board, Shops Board, No. 7 (Country Shop Assistants),
Coal and Coke Board, Shops Board, No. 12 (Fuel and Fodder),
Quarry Board, Shops Board, No. 13 (Fuel and Fodder—Country),
Shops Board, No. 3 (Butchers), Shops Board, No. 15 (Grocers);

Shops Board, No. 4 (Butchers—Country),

{2) in or in connexion with any stable in which are stabled the horses used in his trade or business by any person subject
to the Determination of the said Carters and Drivers Board ;

(3) in driving horse-drawn passenger vehicles hired or plying for hire;
" (4) in the business of a livery stablo keeper or in a stable where cabs or cab horses are kept ;
(5) in connexion with motor assembly works, warehouses, or showrooms—
(@) in driving mechanically propelled vehicles in the courso of their sale, their delivery to purchasers, or their
registration ;
(b) as instructor driver.
has made the following Determination, namely :—

(1) That on the 4th March, 1939, the adjusted Determination. which came into force as from the beginning of the first
pay period to commence in December, 1038, shall be revoked and replaced by this Determination.

(2) APPRENTICES AND IMPROVERS.
‘Wages per Woek. Proportion (by any Employer).
’ £ s d
Uoder 19 years of age . . - .. 211 0 Apprentices.
19 and under 20 years of age . .. L2 o One apprentice to every thres or fraction of three workers
20 years and over . . e ..Adult rate | receiving not less than the minimum wage.
Improvers.
One improver to every five drivers receiving not less than the
minimum wage.

Apprentices and improvers shull be subject to the number of hours per weck as fixed for their respective sectiona.
No. 45.—2425.
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3) Anuvrr Estrroyzes.
‘Wages per Week.
Within 20 Miles of G.P.0.,
— icioens; s 1
o O i ooong, All Other Parts
ithin 5 Miles of the Chief | At Yallourn.
[v’vo“ Office, tsac:'mn:ﬂmol; aflousn of Victorfa.
and within the Mildura
and Gippsland Districts.
£ s d £ s d £ s d
PersoNs EMPLoYED IN CONNEXION WITE THE DISTRIBUTION OF
PETROL AND PETROLEUM PRODUCTS.
Driver of a motor waggon with a combined weight of vehicle and
maximum load of under 10 tons .. 415 0 51 86 412 0
Driver of a motor waggon with & combined weu,ht, of ve}ncle and
maximum load of 10 tons and up to and including 13 tons 417 0 5 3 6 414 0
Further tonnage for each complete ton over 13 tons—ls. per woek .
extra, i ’
Motor driver's assistant and any employee not specifiel above .. 319 0 415 6 316 0
Avt OTEER PERSONS,
Employee driving jinker, boiler truck, V., or float—
One horse . .. . - 4 9 415 6 4
Twoorth.reehorses 414 0 3 0 6 411 0
Additions] horses—8d. extra per da-y for each extra horse
Other employee dnvmg—
One horse . . .. .. o 4 3 0 4 0 6 4 00
Two horses . .. . .- 4 8 0 414 6 4 5 0
Three horses . . . v 411 0 417 6 4 8 0
Four horses . .. .. . .- .. 413 0 419 6 410 0
Five horses 414 0 5 0 6 411 0

Additiona] horses—8d. extra per da.y for each extra horse axcept
where horses are drawing timber on a tram line
In charge of more than one vehicle separately horse drawn—Is.
oxtra per day for each additional vehicle
Person employed in connexion with motor assembly works, ware-
housea or showrooms, in driving mechanically propelled vehicles
in the course of their sale, their delivery to purchasers or their

registration ; or as instructor driver . . .- 4 80 414 68 4 5 0
Employee dnvmg— -
Motor bicycle with side car . . 4 4 0 410 6 4 10
Other motor vehicle hu.vmg makor’s ca[mcwy of— .
25 owt. or less . 4 8 0 414 6 4 5 0
Over 25 owt., but not over 3 tons 412 0 418 6 4 90
Over 3 tons but under 6 tons .. 415 0 5 1 86 412 0
Further tonnage—for each complete ton ovcr 5 an oxtra ls
‘por week
Motor (not being a tractor) drawing trailer—1s, extra per day
for each trailer
Loader . 4+ 5 0 41 6 4 2 0
Leading loader .- .- .. . .. 411 0 417 6 4 8 0
Stableman . .- .. . ‘e 4 10 4 7 6 318 0
Head stableman .. 4 5 0 411 6 4 20
Sanitary depot employee v«ho ploughs in mghtsml or dzgs trenches
and buries it therein ) . 4 6 0 412 6 4 30
Sanitary cartor’s mato . .. .. 4 4 0 410 6 4 10
Supervisor 4 9 0 415 6 4 6 0
Horse driver's ussxstunt motor d.nver 8 assxstanb washer yardman
and any employee not elsewhere specified .. 319 © 4 5 6 316 0
(4) ExTtra RATES. Per Week,
: 2. d.
Further additional amount for employee driving retail milk vehicle . . . .. 9 0
Further additional amount for employee driving bulk milk vehicle .. . . 10
Further additional amount for employee driving sanitary vehicle— .
Botween 7 a.m, and 10 p.m. AN . . . . . . . 3 0
Between 10 p.m. and 7 a.m. .- .. 6 0
Further additional amount for emp]ayec cnrtmg, spccmlly offonsivo material . 6 0
TFurther additional amount for an employee driver who is required to deliver Tael oil other thun in dmms
or packages 3 0
Further additional amount for an amployce driver who is requlred to cart or sprcnd upon the streets tar,
tarred material, or bituminous products - 6 0
Further additional amount for an omployee driver (nob a supervnsor or mx]k ca,rtur) who is requu‘od in
any week to collect moneys and account for them as part of his duties .. . 10
Further additional amount for an employee driver (not of milk vehicle) required to act as—
(a) Salesman of petrol and petroleum products in his vehicle BN .. . 5 0
(b) Salesman of goods other than petrol or petroleum products in his vehicle .. 10
Further additional amount to an employee not in receipt of the immediately preceding additional rato
whao is required to cart fuel oil in drums, the aggregate weight whereof is 1 ton or more, at the rate of 30

Driver Proviping Stasune ror His Horse.

(6) Where a driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per week for each horse stabled
in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided by the employer.

Wace ror Casuar EMpLOYEES.

(6) A casual employee shall for the time worked by him reccive payment proportionate to the total weekly rate for the class of
work with & minimum payment as for two hours, and shall also be paid a flat addition of 2s. 3d. for each day on which work is done by
him,

Hierest Fuxcrioy.

(7) Where an employee is called upon to perform two or more clagses of work on any one day he shall for the purpose of assessing
the rate of wages to be paid, be deemed to have worked throughout the wholo of hin working time on that day at the class for which the
highest rate of wages is prescri
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EnpLOYEE LEARNING ROUND.
(8) No reduction shall be made from his wage when an employee is learning his round.

PaYMENT oF WAGES.

(9) (@) Except as otherwige provided in this clause the following provisions shall apply to the payment of wages:—

(1) Either the Wednesday, the Thursday, ot the Friday in cach week shall bo fixed as tho pay-dsy, and the pay-dey onco so
fixed shall not be altered more than once in three months nor without two weeks’ notice to the employees.

(2} All wages shall be paid on such pay-day, provided that in tho caso of employces concerned with the distribution of pctral
and petroleum products the wages shall be paid on suck pay-day wherever practicable. 3

(3) Where it ia practicablo to pay the employecs on pay-day st the yard or depot the payment of wages shall be made within
ten minutes of the time at which the employee ceascs duty, and if it is delayed beyond that timo through any fault or
delay of the employer or because of the place at which the employee has to cease work, the employee shall be paid for
the time of delay in excess of ten minutes at the rate of time and 8 half, .

(4) All earnings, including overtime of employecs, other than those connected with the distribution of petrol and petroleum
products, shall be paid within two days of the expiration of the weck in which they accrue, and of employees connected
with the distribution of petrol and petroleum products shall whorever practicable be paid within two days of the
expiration of the week in which they accrue.

{b) The preceding part of this clause shall not apply to an industry in which the work of employecs covered by this Determination
is only subservient to the main operations of such industry, but the practice followed for the majority of she employees in any establishment
in such industry shall be applicd to employees therein covered by this Datermination,

{¢} This clause shall not apply to the Melbourne and Motropolitan Board of Works.

Onrpinary Workine Hours rER WEEK.
‘()0) {a} The ordinary number of working hours per week for a weekly employee shall be as follows :—
For drivers of sanitary carts not employed by the Melbourne and Metropolitan Board of Works—the number st present worked
as ordinary working hours. -
For persons employed in connexion with the distribution of petrol and petroleum products . R 3
For drivers of rotail milk vehicles and assistants on same .. N . .. . Looo44
For drivers ot acrated water carts, ice and ico cream carts—

‘o In summer .. . .. .. .- . . . . . . 48
In winter .. . .- . . . . . .e .o .. 46
For all others . . . . . . . . . .. 48

Such ordinary number of working hours shall not include time worked on a Sunday except in the cases of the following : —
Persons carting solely milk, cream and casein curd or any one or two of them.,
Supervisor.
Stablemen who are required to work on a Sunday.
Sanitary carters.
Sanitary carters’ matus.
Sanitary depot employees.
Persons employed by the Melbourno and Metropolitan Board of Works in relation to the repairing of a breakdown in connexion
with watcrworks, sewerage works, or main drainage works.

(b) All time worked by a weekly employoe in cxcess of the ordinary number of hours herein prescribed shall be paid for as overtime
at the rate of timo and a half,

{¢) In computing tho time to be taken as worked by a weekly employeo during a weok containing any preseribed holiday to which
he is entitled by this Dotermination, if the holiday be on a day other than Saturday, 8 hours 48 minutes, and if the holiday be on a
Saturday, 4 hours shall in respect of the holiday be added as if actuslly worked to the amount of time actually worked by the employee
‘during the ordinary working days of the week.

Provided that in the case of a stableman if the ompioyer within fourteen days of a prescribed holiday allow to him a day off in
lieu of such holiday, the appropriate amount of time shall in Jike manner be added in respect of the substituted day and the week in
which it occurs instead of in respect of the holiday and the week in which it oceurs:

, Provided further that this sub-clause shall not apply to an employes who in the ordinary course works seven days s weck as hia
week’s work.
OrviNaRY WorkiNg TiuE pre Day.

(11) (a) Except as otherwise provided in this clause the time to be worked by a weekly employce without payment of overtime
rate shall not exceed 9 hours and 40 minutes on any day from Monday to Friday (both inclusive) or § hours on Saturday.

Provided that in summer for a carter of ice or ice-cream the time on Satarday shall bo 9 hours and 40 minutes instead of 6 hours,

(b} The timo to be worked by a casual employcs without payment of overtime rate shall not exceed 3 hours 48 minutes on any
day from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(¢) All time other than meal times between the carlicst starting time and the latcst finishing time shall, except in the cases of &
livery stable employce and of & carter in bulk of milk, cream, or casein curd, be considered as time worked.

N (d) All time worked by an employee in oxcess of the time herein prescribed shall be paid for as overtime at the rate of time and &
alf,

(¢) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly employee,
and_payment thercfor shall be in addition to anv amount payable in respect of the weekly wage. - i

(f) The work of each day or shift of drivers of retail milk vehicles or assistants on same shall Le continuous provided
that all work done by such in any capacity in excess of seven hours on any day shall be paid for at the rate of time and a
half.

RANGE OF OnpINARY VWORKiNG TDiIE. .

. {12) (a) Except as otherwise provided in this clanse ordinary working time shall not begin before 7 a.m. on any day nor continue
after 6 p.m. on any day from Monday to Friday (both inclugive), nor after 1 p.m. on Saturday.
(6) Any time worked by either a weekly or casual omployvee on any of the said days outeide the times prescribed in sub-clause (@)
shall be paid for as if overtime at the rate of time and 2 half, except time worked by a person employed in connexion with the distribution
of petrol and petroleum products which time shall be paid for as if overtime at the rate herein assigned to such timo as follows : —

1t before 7 a.m. on any day—Rate of double time.

1f after 1 p.m. but not after 2 p.m. on Saturday or if after 6 p.m. but not after 7 p.m. on any other day—Rate of time and
a half.

If after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of doublo time.

() Any Litne worked outside such times shall not be counted as part of the ordinary working hours per week of a weekly employee,
and payment therefor shall e in addition to any amount payable in respect of the weekly wage.

{d) Where & weekly employee is employed regularly either on shift or during a daily recurrent period the preceding sub-clauses
shall not apply, but for any shift or recurrent period in which is comprised time oceurring between 6 p.m, and 7 a.m., the rate of wage
elsewhere herein prescribed for the work shall bo increased by 5 per centum.

i) None of the preceding sub-clanses shall apply to—

A stableman or & yardman.
A driver employed at—
A fish, fruit or vegetable store;
A bread or pastry-cook shop;
Carting milk or cream or casein ourd ;
Sanitary or rubbish carting ;
Carting aerated water or ice or ice-cream in summer:
Parcel express carting.
Or by—
A coach or mail contractor.
The Molbourne and Metropolitan Board of Works at a sanitary depot, or in relation to the repair of a breakdown in
connexion with waterworks, sewerage works, or main drainage works.
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f) This Determination shall not operate to relieve emploi'em from complying with any present Statute of the State so far assuch
Statute deals with the hours at which goods may be carted or delivered, -

(9) All work done by a driver of a retail milk vehicle or an assistant on same in any capacity beforc the hour of 1 a.m.
or after the hour of 10 a.m. on any day shall be paid for at the rate of time and a half irrespective of the number of houra
worked for the day or weck. Except that in the case of such employees on retail milk vehicles delivering milk to shops,
factories, warehouses, or offices inside the city boundaries as defined by the Milk Board regulations, viz., Flinders-street to
Lonsdale-street and Spring-street Lo Spencer-street, and in tho case of employees on retail milk vehicles wholly delivering milk
to milk bars, institutions, shops, hotels, hospitals, boarding-houses and like places as * semi-wholesale” milk, all work done
before the kour of 5 a.m. or afier the honr of 12 noon on any day shall be paid for at the rate of time and a half.

SrarTING AND Finismine Worx,

(13) (8) Where proper facilities are provided for an omployee to sign on when beginning work and to sign off when leaving work
the work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and to finish when he signs
off in the evening.

Where proper facilities for signing on or off are not provided, work shall bo doemed to commence when the omployee enters the
yard or depot in the morning and to finish when he leaves the yard or depot in the evening :

Provided that in any case where the horses are stabled at the driver’s own home, then the driver shall be allowed twenty minutes
in the morning and fiftecn minutes in the evening to perform the necessary stable work.

(b) A driver of a milk cart need not sign on or off when he starte and leaves work, but ho shall sign the time book or time sheet
once a day. Time books now in use may bo continned.

ALTERATION OF STARTING aND Frmismina TmvEs,

(14) (a) Where an employer concerned with the distribution of petrol and petroleum products desires to vary or change his
starting time he shall give one weelt's notice of such variation or change to his employees, and where any other employer desires to vary
or change his starting and finishing timo he shall give two weeks’ notice of such variation or change to his employees.

(b) In every case a notice of the intended change shall be posted at tho depot or yard.

Casvar EMpPLOYEE TO BE NoTIFIED 17 NoT REQUIRED.

(15) A casunl employee shall be notified at the end of the day if his services are not required next working day ; failing such notice
o full day’s wages shall be paid for the next working day.

WORK OK SUNDAY.

(18) (a) Except as otherwise provided in this clause or in the Factories and Shops Acts an employee required to work on Sunday
shall in addition to any amount payable in respect of a weekly wage be paid as follows for any time worked on the Sunday with a-minimnrm
payment ag for three hours—

For a weekly employee attending on Sunday as required to foed and attend to horses where the cmployer does not employ
any stableman—Ordinary time.

For a stableman working seven days or seven nighis in one week—Ordinary time.

For a weekly employee griving a sanitary cart or being a sanitary carter’s mate or an employee at a sanitary depot—Ordinary
time.

For persons employed weekly by the Melbourne and Metropolitan Board of Works in relation to the repair of a breakdown
in connexion with waterworks, sewerage works or main drainage works—Ordinary time.

For a supervisor—Ordinary time.

For any other employee—Double time.

{b) This clause does not apply to—

A stableman working day work who receives one clear day's rest in seven, or working night work who receives one clear night’s
rest in seven.

A driver while solely carting milk, cream aud casein curd or any one or two of them.

Weeery Toies Orr.

(17) (a) Every weekly employoe shall be entitled to time off from work from the hour of 1 p.m. on some day in the weck othor than
Sunday in addition to the benefit of any holidays preseribed for him by this Determination.

Provided that in the case of shift employees of the Melbourne and Metropolitan Board of Works the time off shall be from
}.45 p.m. instead of from 1 p.m.

Provided further that where an employer concerned with the distribution of petrol and petroleum products is unable to arrange
for such time off for any employee in any woek, the employee shall be entitled to a clear day or an additional half-day after the hour of
1 p.m. in the next succeeding week.

(b} A weekly employee being a supervisor, bulk milk carter, sanitary carter, sanitary carter's mate, employoe at a sanitary depot,
or person employed in relation to the repairing of a breakdown in connexion with waterworks, sewerage works, or main drainage works
shiall, in addition to the time off prescribed by sub-clause (a), be entitled to either Sunday or some other day in cach week as a clear day

" off from work.

(¢) A wezkly employee being a stableman who is not paid the Sunday rate for work on Sunday shall be entitled if working day

work to one clear day and if working night: work to one clear night off from work in cach week.

HoLpavs.
(18) (4) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of-—
(i) New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas
Day, Boxing Day, and .
(ii) Within 25 miles of the General Post Office, Melbourne—Melbourne Cup Day.
Elsewhere—Any day agrced to by the employer and employeces concerned.
(b} No weekly employee who has without the consent of his employer and without reasonable cause absented hiruself from his
amployment on the day beforo or the day after a holiday shall be free from deduction of pay in respect of such holiday.
{¢) For all time worked by a weekly omployee on such holidays, payment shall be made st the following rato—
On Good Friday and the Christmas Day holiday—Time and a half.
On any other holiday—Ordirary time.
The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice to a hospital
before 10 a.m. : .
Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.
(d) The preceding part of this clause shall not apply to a stableman, a groom, or a driver carting milk, when doing work solely as
such. P
(e) For all time worked by a casual employee on such holidays payment shall be made at the following rate—
On Good Friday and the Christmas Day holiday—Double and a half time.
On any other holiday-—Double time,
The minimum payment shall bo as for four hours’ work except in the case of a carter solely employed to deliver ice to a hospital
before 10 a.m. As well as the payment prescribed by this sub-clause tho flat addition of 2s. 3d. prescribed by clause {8) ahall be paid.
(f) Where n weekly employee is entitled to any holiday proscribed by this Determination, his employer shall notify such employee
on the working day immodiatcly preceding such holiday if his services aro required thereon and if such notice be not given the employee
shall be entitled to take such holiday without deduction of pay.
(g) If an employer intends not to carry on business on a day generally observed as a holiday although nat preseribed as such in thia
Determination, and fails to notify a weekly employee to present himsolf for duty on such day, he shall not be entitled to make a deduction
from the wages of the employee for not so presenting himself.
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ANNUAL LEAVD POR MILK CARTERS, SANITARY EMPLOYEES, STABLEMEN, AND OTHERS.

(19) A milk carter, sanitary employee, stableman, or other employes if generally required to work seven days in the
week shall, at the expiration of each twelve months’ service, be allowed—

In the case of a retail milk carter - .. .. Two weeks’ holiday on full pay.
In other cases . . . .. One week’s holiday on full pay.

If an employee leaves or is dismiesed before the expiration of twelve months, he shall be given or paid for holidays
pro rata in accordance with the length of service, viz.:—
Retail milk carter .. .. .. . .. Two days for each two months of service.
Employee, other than a retail milk carter .. .. One day for each two months of service.
Tf the business be sold or transferred during the period of service, the employee shall be entitled to the holidays at the conclusion
of twelve months’ service with the firm or business,
is clause in so far as it relates to employees other than retail milk carters, shall also apply to a carter of petrol and
petroleum products employed by a dealer in such products whether he is generally required to work seven deys in the week
or not.
Mear Timtes,

(20) (a) Except as otherwise provided in this clause, on all days excopt Saturday and on Saturday if he so desires in the case of
an employee required to continue working after 2 p.m., each employee not working on shift shall be allowed a break of one hour without
pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until & break of one hour without pay for a meal time is allowed
shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect of a weekly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 5§ hours without a break
for a meal time without pay of cne hour, or half au hour in the case of an evening meal, but this sub-clause shall not apply to the driver
of a retail milk vehicle working in the early morning.

All time worked over b4 hours until such a break is allowed shall be paid for at the rate of ordinary time, the payment to be in
addition to any payment due in respect of & weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the caso of any employee returning to the yard or depot after the
conclusion of any journey or delivery where such employee ceases working not later than 7 p.m., Monday to Friday inclusive, and
1.30 p.m. on Saturday.

(c) Where an employeo is required otherwise than because of his own default or delay to continue working after 6 p.m. without
having been informed in some way on the preceding working day that he will be so required he shall be allowed 1s. 8d. as vea money.

An employee who is notified under this sub-clause that he will be required to continue working, but who is not so required to
continue working, shall be paid the prescribed tea money. N

This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of any journay or
delivery where such employee ceases work not later than 7 p.m.

(d) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any other clause
of this Determination shall not be cumulative, but the employee in cases coming within this clause (20) shall be entitled ouly to the higher

payment.
Tug CONTRACT OF EMPLOYMENT.

(21) Where an employee is usnally employed without any express undertaking to employ him for at least ono week his employment
shall be deemed to be that of a casual employes, but in all other cases where an employee is mot in expresa terms engaged as o oasual
employee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be terms and conditions of weckly employment :—

(a) The ongagement shall not be determined on either side, except upon one woek’s notice, which may be.given at any tims,
but an employer may pay ove week’s wages in lieu of giving such notice.

{b) Where a notice is given by an employer purporting to expiro within the week next preceding Christmas Day or Good
Friday, but the employer expressly or impliedly allows the employee to believe that he ia to resume work not later
than one week after New Yoar's Day or Easter Monday such notice shall have no effect, and the engagement shall
be deemed to have continued unaffected by such notice.

ey A c;?nekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or Good

ida;

{d) Notice tz determine the engagement: which is given every weck or otherwise in such- manner that the employee is not ablr
. to know with certainty a week before a particular date whether his engagement will or will not be determined by the
employer upon that date shall not be deered s valid notice unless given during a general or shipping or coal strike.

{e) Subject to sub-clause ( {) of this clause an employes to become entitled to payment of the weokly wage prescribed by this
Determination is to be available, ready, and willing to perform such work as the employer shall from time- to time require
on the day and during the hours usually worked by the class of employee comprising him, but any employee so available:
ready and willing to work for the whole week and not justifiably dismissod for any reason set out in- sub-clause {A) of
this clause shall be entitled to a full week’s wage,

{f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate:
or other satisfactory evidence within twenty-four hours of the beginning of the employee’s consequential absence, he
shall on account thereof be entitled without deduction of pay to absent himself from work for one day in each quarter
or for a proportionate aggregate in a longer period, but not exceeding one of four days in any year of the employment.

In computing the time to be taken as worked by a weekly emplofyee during & week containing any day of such
absence to which he is entitled by this sub-clause without deduction of pay, if the day be other than a Saturday, 8
hours 48 minutes, and if the day be a Saturday, 4 hours shall in respoct of the day be added as if actually worked to
the amount of time actually worked by the employes dusing the other working days of the week..

(¢) Subject to sub-clause (f) of this clausc and to the provisions of this Determination as: to-holidays; if an employee absents
himself from work his employer shall be entitled to deduct from his week’s wages an amount corresponding with the

riod of absence.

{h) Notwithstanding anything in this clause an employer may at any time forthwith dismiss an employee for refusal or neglect
to obey orders, misconduct, or carclessness in the performance of his dutics, or if after receiving one week’s notice of
determination of engagement ho does not carry out his duties in tho same manner as before such notice.

(§) If an émployee bo Justifiably dismissod for any reason set out in the lagt preceding sub-clause he shall be entitled to payment
proportionate to the time worked, but to that only.

(4) Should' any employee be dismissed during the course of a woek, any wages due to him' under this Determination shall be
paid to him forthwith.

JUNIORS NOT TO BE EMPLOYED IN CERTAIN Casgs.

(22) No junior under ninsteen years of age shall bo allowed to drive or be in charge of more than ono horss in the Metropolitan
District as defined in the Factories and Shops Acts, and no one under eightesn years of age shall bs permitted to have sole charge of a
motor vehicle.

TmMe Booxs.

{23) (a) Each employer shall at the depot or yard at or from or in connexion with. which: the employee works or at an office
convenient thereto keep a record or timo book showing the name of each employee working for him, in which shall be.entered the time of
starting and finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employee.

(b) The age of each employce receiving less than the adult wage shall be entered in the recard or time book.

{¢) Such record or time book shall on demand be produced by the employer for inspection to any officials (not more than three in
number at the one time) of the Federated Carters and Drivers Industrial Union of Australia, or the Amalgamated Road Transport
Workers Union of Australia duly authorized in writing by tho president and secretary of the local branch or sub-branch of such organization,
at the place where the record or time book is kept between the hours of 10 a.m. and noon on any day between the 1st and 27th inclusive
in each calendar month except on pay day or the day before.
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In the case of the first inspection seven days’ notice shall be given to the employer of the intended inspeetion, and in the ease of
any subsequent inspection one day’s notice shall be given,

Provided that in its epplication to retail milk carters such record or time book shall on demand be produced by the
employer for inspection to any officials (not more than three in number at the one time) of the Federated Cortors and Drivers Industrial
Union of Australia, or the Amsalgamated Road Transport Workera Union of Australin, duly authorized in writing by the
president and sccretary of the local branch or sub-branch of such organizatien, at tho place” wheie the record or time book
is kept. Such inspection shall be completed as soon ra is reasonably possible.

(d) Provided that an employer may at his option, in licu of n tnue book, provide a mechanical clock for the purpose of recording
the time of each cmpluyce, in which casc cach omployee shall, at the cnd of the week, enter or record the wages and overtime received
on some card or check used in connexion with such clock.

{¢) Where an employes performs work for which a special rate is provided, a record of such work and the nature of the same shall
be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

{24) A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or hung
up in a place where it is easily accessible to the cmployees without having to ask the permissinn of the employer. ’

L.rraTioN or EaPLOYERS’ LiAmInITY.

{25) Where an employer has mado a payment to an employee, which payment purports to be a payment of the wages payable
under this Determination to the employee for any period, such employer shall not be liable to pay to the employee any further sums
preseribed by this Determination in respect of any scrvices rendered to such employer during such period, unless within a period of three
calendar months aftor the last day of such period a demand in writing of such further sum claimed has been given to the employer by the
employee or some person on his behalf or by the local representative of the Federated Carters and Drivers Industrial Union of Australia
or the Amalgamated Road Transport Workers Union of Australia.

TeMPORARY CHANGE OF STABLE. '
(£8) (a) If after an employee has come to work as required at one starting place, his employer transfers him to another starting
place any reasonable cost of fares incurred in going to or from the Iatter shall be paid by the cmployer. 4
(b) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from his home at
least 1 mile more than is required by his ordinary starting place, any extra time so caused to be used by the employee shall be paid
for at the rate of ordinary time, and any reasonable extra cost of fares so caused shall be paid by the employer.

TRAVELLING ALLOWANCES.

(27) (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at night
shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. per day at least. Provided
that where an employeo travels by hoat or other conveyance in which his ticket includes meals and bed, ke shall not be entitled to the
said allowance, and provided that whero an employer carrying on a coach and mail servico provides or is willing to provide meals and
bed the employece is to have the option of recciving 8s. 6d. per day or accepting the meals and bed provided by tho employer.

(5) An omployee prevented from returning with his turnout to the depot or yard from which he started shall be paid any travelling
oxpenses he has to incur, and as if for time worked for the time he reasonably takes to get to his home beyond the time he would
have taken to get to his home from the depot or yard.

(¢) Where an employee, employed in connexion with the distribution of petrol and petrolcum products, is required by his employer
to travel as a passenger by any conveyance, he shall whilst o travelling, be paid at ordinary rates up to 2 maximum of twelve hours out
of every twenty-four, except on Sundays, whon payment shall be at the rate of time and a half.

GeAR AND ROPES To BE SUPPLIED BY EMPLOYFR.

(28) An employer shall supply his employees with all gear to sccure any loads to be carted by them, and nccessary ropes, chains,
hooks, trucks, and skids, end effective lamps,

Heavy ARTICLES.

(29) An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry goods over
200 1b. in weight.

ArTicLEs oF CLOTHING. .

(30) Where an employee is required by law or by his employer to wear any special uniform, cap, oversll, or other article, it shall
be supplied and paid for by the employer.
Drivers of retail milk vehicles shall be supplied by the employer with at least two overslls a year.

Housixa,

(31) (a) Any employee required by his employer to live at a stable, yard, or garage, shall be provided with suitable accommodation
free of cost.

(b) If an employer provides proper housing accommodation for an employee and his wife and family where such employee clects
to live the employer shall be entitled to charge a rent not excecding 10s. per week and not excceding half the rent at which o similar house
in the same locality would ordinarily let.

No CoLLECTING BY MILK CARTERS.
(32) No retail milk carter shall do any collecting of accounts other than cash sales or cash collections on the round during
the ordinary course of milk delivery.
DEFNTITIONS,
(33) Unless a oontrary intention appears expressions used in this Determination shall have meanings as follows :—

(a) Junior means any person under the age of 21 gears in receipt of less than the adult wage.

(b) Casual employee means an employee who is not employod as a weekly employce.

(c) Head stableman means a stableman in charge of or directing the work of other stablomen,

(d) Yardman means any employee, not otherwise specified, employed in or in connexion with a stable or yard.

(e) Horse driver's assistant and motor driver’s assistant means any employee who accompanies the driver to assist in loading,
unloading, or delivering.

(f) Loader means any employce engaged in loading or unloading any goods, wares, merchandise, or materials on to or from
any vehicle and in work incidental to such loading or unleading. -

(9) Bulk milk carter means s person carting milk or crcam in bulk from producers to depots, railways, retailers or
factories, or from depots or railways to factories for treatment or manufucture, or to retailers.

(h) Retail milk carter means any person carting milk other than those defined in’the preceding sub-clause (g) as
bulk wmilk carters, but including persons carting milk.to milk bars, institutions, shops, hotels, hospitals, boarding
houses, and like places.

(i) Supervisor means any person whose duty it is, in addition to carting or driving, to collect moreys and excrciso supervision
over the work of drivers or other employecs.

(j) Official means any person authorized in writingr:)-[vx the president and secretary of the local branch or sub-branch of the
Federated Carters and Drivers Union of Australia, or of the Amalgamated Road Transport Workers Union of Australia,

(k) Ssnitary carter’s mate means an employee who accompanies the driver to assist in loading or unloading.

(1) Jinker means a vehicle with a f riage, or a vehicle (where a dray takes the place of the forecarriage) and a bow axle
under which the load ia slung.

(m) Boiler truck means a vehicle on four low wheels, with or without springs, generally used for the carrying of boilers.

(n) Float means a vehicle on four wheels with or without springs generally used for carrying plate glass or other heavy material

(0) Specially offensive material means bone dust, bones, and blood manure, dead animals, offal, fat (including that whioh is
carted from hotels or restaurants or other places in kerosene tins), tallow in secondhand casks, green skins, raw hides,
and sheep skins whon flyblown or maggoty, sausage ekin casings, excopt when packed in non-leaky ocontainers for
consumption. .
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(p) Horse means any beast of burden excopt a bullock.

(9) Saturday for the purposs of this Determination means either Saturday or such other day as is at present observed as the
weekly half-holiday in a partioular industry or district.

(r) Holiday means any holiday prescribed by this Determination.

(s) Winter means from the 16th day of April to the 15th day of October.

(¢) Summer means from the 16th day of October to the 14th day of April, inclusive,

(1) Rate of ordinary time, of time and a half, of double time, of double time and half time, and of troble time, and any like
expression, means respectively a rate por hour of—

(i} in the case of persons employed in connexion with the distribution of petrol and petroleum products 1/44, 3/88,
1/22, 5/88, and 3/44 of the preseribed weekly rate for the relevant class of employeo ;

(i) in the case of all other persons, 1/48, 1/32, 1/24, 5/96, and 1/16 of the prescribed weekly rate for the relevant
class of omployee.

() Bhift, or any like expression, meana work done in reiny by suocessive men or sots of men without any considerable break
between the ending of work by one man or set and the beginning of work by the next man or set.

() For vehicles carrying petrol and petroleum products * maker’s capacity " in the case of any dispute shall mean the groes
loaded weights permitted by the maker of the vehicle less the tare weight thereof. Tare weight includes the weight
of chassis, cab body and/or tank and equipment.

{z) For vehicles other than those varrying petrol and petroleum products *“ maker's capacity » shall mean the capacity shown
in the certificate nf registration isvsued under the Motor Car Acts.

() F(Eel ﬁﬂ ”* for the purpose ot wages ghall mean a residual oil, an unprocessed crude oif, and/or a Diesol oil that is not a

istillate.

PERIODICAL ADJUSTMENT OF WAGES.

(34) The wages rates set out in clause (3) are based upon the following basic wage rates and, pursuant to the provisions of section
21 of the Factorizs and Shops Act 1934, shall be automatically increased or decreased by the samo amount, and at the same time,

such basic wage rates.
The basio wage rates shall bo adjusted as prescribed in clause (35).
TABLE “ A”—Basic WaGE Rares,
P e, | | R,
£ s d
Victoria—
Within 20 miles of G.P.O., Melbourne .. 313 0 Melbourne .. 896-907

Within 10 miles of G.P.0., Geelong—same as the oon't;ampomr‘xéous basic
wage for Melbourne.

Warmambool. within 5 miles of chief post office—seme as the contempor-
aneous basic wage for Melbourne.

Mildura end Gippsland Districts—eame as the contemporaneous basic wage
for Mclbourne,

Yallourn—until further order the same amount in excess of Melbourne as
at present, viz., 6s. 6d. per week. ’

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne.

(35)

ApJUsTMENT OF Basic WaGE.

{2) Until the beginning of the first pay period to commence in June, 1939, the amounts of the basic wage shall be as
prescribed in Table *“ A > of clanse (34.)

(b) For each future period of thirteon weeks beginning with the first pay period to commence in a June, a September, a December,
or a March the amounts of the basic wage shall be adjusted by the following method according to the position and fluctnations (if
any) of the Commonwealth Statistician’s “ All Ttems »* retail price index numbers,

For
expression

the purposes of this Determination the expression ** Commonwealth Statistician’s retail price index numbers ™ or any like
means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly se

urporting, to bo printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth
tatistician :—

(1) The index number set to be applied to a place is that assigned thereto in Table “ A” in clause (34).

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for whioh the adjustment is
made is to be ascertained. .

(3) The amount assigned in the following table (or it any extension thereof) to the index number division comprising that
number is to be ascertained.

(4) The basio wage shall be of that assigned amount during such period of thirteen weeks.

. TaBLE “ B.”
Index Number Divisions. Basic Wage. Index Number Divisions. Basloc Wage.

£ s d. £ s d.
735-746 .. . . 300 859-870 . .o .o .e 310 0
T47-759 .s . 310 871-882 . . . .e 311 0
760-771 .. . .e 3 20 883-895 .. . . . 312 0
772783 . . 3 30 896-907 . . .. . 313 0
784-796 N . . 3 40 008-919 .. .o ‘e . 314 0
797-808 . . - 350 920-932 . .o . .. 316 0
809-820 . B . 3 60 933-944 . .. .. .. 318 0
821-833 . B . 3 70 945-956 .. . . .. 317 0
834-845 .. . . 3 80 957-969 .o . .. .. 318 0O
846-858 . . .e . 3 90 970-981 . .. . .o 319 0

The index number divisions in this table are based upon the equating of the index number 1000 with a basio wage of 81s. per

week, and

Melbourne, 17th February, 1939,

any extension of the table must be similarly constituted.

D. GRANT, Chairmen.
H. N. JONES, Secretary.

By, Authority : H. J. Greex, Government Printer, Melbonrne






