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No. 54] THURSDAY, MARCH 16. [1939

. Factories and Shops Acts.
DETERMINATION OF THE SLAUGHTERING FOR EXPORT BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

/
]N accordance w1th the provisions of the Factories and Shops Acts the Wages Board which since the 18th July, 1938, has had
the power to “ determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the meat export trade at the following classes of work:—
(a) slaughtering or dressing sheep, lambs, cattle, pigs or calves;
(b) boning, trxmmmg, or labouring ;
(c) skin store work ;
has made the following Determination, namely :—

(1) That this Determination shall come into force and be oée'ntive on and after the 24th March, 1939.

2 ' SHEEP AND LAMBS.
(a) Rates of Pay—
(i) Chain System as hereinafter described—
To slaughtermen employed in Group 4, 3s. 93d. per 100 sheep or lambs slaughtered .. fRams (other than Ram
To slaughtermen employed in Group B, 40s. 84d. per 100 sheep or lambs sl.aughtered Lambs) double rates,
To learners—
For the first 18 days of employment—

From Monday to Friday inclusive e e .o .. .. 16s. per day
Saturday .. .. .. .. 7s. 6d.
Thereafter until consniered competenﬁ by 'che employer— -
From Monday to Fr:day inclusive - . . .. .. 20s. per day
Saturday .. 8s. 6d.

The amount to be paid to lea,mers in each team sha,ll be d.educted from the total earnings of such team
and the balance shall be divided equally between the remainder of such team.

To men employed as pointsmen, men changing from long hook to gambrel and slide, washers, wipers, trimmers
and stringers—

Such men shall not be members of the team but shall be paid by the employer at the rate
hereinafter prescribed for other labourers and juvenile wipers, washers and stringers shall be paid
at the rate hereinafter prescribed for juvenile workers.

When one team only is employed, the composite rate of 44s. 6d. per 100 sheep or lambs sla.ught.ered
shall be divided equally between the members of Groups A and B.

‘When two or more teams are employed, men employed in Group A shall divide 3s. 93d. per 100
sheep or lambs slaughtered equally between them, and men employed in Group B shall divide
40s. 83d. per 100 sheep or lambs slaughtered equally botween them.

(i) Solo System as hereinafter described—
To slaughtermen employed on the solo system, 44s. 6d. per 100 sheep or lambs slaughtered. Rams (other
than ram lambs)—double rates.
(b} Duties of Slaughtermen—
Men employed slaughtering sheep or lambs may be employed upon either the chain system or the solo system,
(l) Chain System.—Slaughtermen slaughtering sheep or lambs upon the chain system shall be organized into a team
or teams. Each team shall be divided into the following groups:—

Group A.—Men employed in catching, sticking, shackling.

Group B.—Men employed in skinning hind legs and removing hind trotters, placing long hooks and
removing shackle, inserting spreader, skinning fore legs, removing tongue and sweethread, tying
weasand, punching briskets, removing spreader, splitting skins, removing front trotters, ﬁaukmg
and thumbmg up, clearing tail and rectum gut, punching off skins, scalping and removing heads,
.gutting, removing pluck, trimming neck, splitting down briskets.

(u) Solo System.—A slaughterman may be employed in individually performing the complete process of slaughtering
and dressing shecp or lambs. Such slaughterman shall perform such of the dutles referred to in the preceding
paragraph as are applicable to a solo slaughterman. .,
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(@) Rate of Pay to Slaughtermen.—2s. 6d. per head of cattle slaughtered.
(b) Duties of Slaughtermen—
Men slaughtering cattle shall be divided into the following classes—

Class A.—Men employed grounding,
Class B.—Men employed knocking down, shacklm

backing off, skinning tail. ’

‘Victoria Gazette

holstf_ng to bleeding rail, sticking, cutting off heads,

placing heads on slide or table, sawing horns, lowenng, footing off, pritching, cutting brisket and aitch,
lowering weasand, freeing heart fat, saving sweetbreads, removing caul fat, sawing brisket and aitch,

placing rollers, howtmg, wiping, la.ndmg, neekmg off, dropping hide down chute, fronting out, choppmg
or machine sawing. .

Class C.—Men employed spining, wiping hindquarters, washing chine bone, scrubbing ribs and brisket, wiping

forequarters.
{¢) Organization—

(i) Team System.—An employer may orgamze a team of employees consisting of not less than seven men in

3 the pmport.:on of 2 Class A, 4 Class B, 1 Class C or any multiple thereof.
v

The total earnings shall be

divided among thc members of suth team as follows:—Class A three ninths, Class B five ninths, Class C
one ninth. The amount allotted to each class shall be divided equally* among” the members of’ such class.
(ii) Gang System. ~—An employer.may permit any number of men, not exceeding six, to.form themselves into a gang.
he total earnings of such gang shall be divided between the members of such gang in such proportion as
shall be mutually agreed upon b(-tween the employer and all of the members of such gang.

4)

.odpe
CaLves.

Rates of Pay to men slaughtering calves on the chain system or by the solo system—

Calves 100 Ib. and under, skin on

Calves 100 Ib. and under, skin off, mech&mcally removed
Calves, 101 1b. to 150 lb., skin on

Calves, 101 1b. to 150 lb; skin oﬁ',.;n;echamcally removed

Calves, 151 1b. to 200 1b., skin on ..-

Calves, 151 1b. to 200 Ib., skin off, mecha.mcally removed

Calf skinners enga.ged. skmnmg cold calves—
Monday to Friday inclusive ..

Saturday .

per 100 calves.
per. 100 calves..
pér 100 ealves,”
per 100 calyes.
per 100 calies.
per 100 calves.

e s

4ls."
49s.
o .. bd4s.
e .. 64s.
. .. 66s.
8ls.

21s.
Oa.

per day.
per day.

The weights+reférred to above are as}stated, ‘elther‘m({-ludmg the Welght of skm whcre the rate |s quoted with skin on,.
or excluding the weight of skin where thé raté i§ quoted with skin off.

()] Pres.
{a) Rates,of .pay to.men slaughtermg pxgs»—
Machine: dehaired-=- - .- .
Up to 100 1b. . . .. .. 8d. per'head.
101 1b. to 200 Ib. . . . . = . «« 94, per head.
Over 200 1b. . . . .o 18, 4d. pefr‘ head.
Hand scudded— .
Up to 100 lb. . .. s, per head. |
101 1b. to 200 lb. . ‘e .o 18 3d per head.
-~ Qver 200 16" 7 ’ . 23. per bead: !
If pigs are put through singeing machlue 1d. per he&d ehall be added to the above rates,

{b) Duties of slaughtermen slaughtering pigs. —Knoel\mg down or stunning, shackling and hoisting to bleeding | mlI sticking,.
handling into and in scald tank, handling out of scald tank into machine, handling’ out, of machine, seraping,
shaving and thoroughly cleaning, opemng up and removmg *visoers, washm ‘and hang\ng oﬁ' choppmg or sawing-

. down, Wushmg and tuck:ng up. . ' ”" XY
* . baget .
(6) -
JUVENILF WORKERS. ()';‘lllﬂll h\;‘vamcs,
.. . . B ce o iBLLTC
Wages per D:.:y‘ ‘Wages per Day.
. ' ’ 1
Monddy t turday M
iy | v e || s
. s d. ’ s d. 8 d. s d.
16 years and under 17 years .. 6 0 2 2 Boners (Beef and Mutton) 21 6 8 6
1% years and undeér 18 years . 6 6 i 29 Slicers and TrimmeFs .. 18 4 7 4
18 years and under 19 years . 710 31 Boners’ Labourérs' . 17 6 70
18 years and under 20 years . 8 9 3 6 Skin Shed Labourers LT 1T 8 7 3
20 yearl and under 21 years . 12 8 5 2 Other Labourers . 18 6 786
Al N a LA S D v ‘ o -

R PR L) B

1a01

ha ul

(7) Tmns oF BEGINNING AND ExpiNe WORE.—

Stickers.—

-From Monday to Friday mcluswe

Saturday ..

Skin Shed La,bourers——-

From Monday to Frldﬂ.y lncluslve

FURTR

L Sa.turda.y
All dther’ Employees—' .

From Monday to 1‘nda.y mclusxve

Saturda.y . ..

PSRN

(8) OVERTIME-

TSR P

(a) Tea,m, Sla{lgh.termen engaged on sheep, la.mbs or ca,lves—

+ Monday w6 *Friday’ moluswewv Yoo
For the first twerty: minutes after blme of ending work ra,te zmd a qua,rt.er, thereafter rate and a half,

Saturdaytus e

LI TN N

KON L 4

el s

wr 17 H

Tlme of Begmmng.

“time, of Ending.

7 15 a . 4.25 p.m.
9. 15: : Tn‘ 10.25 a.m.
7.30 a.m. 5 pm.
7.30 a.m. 11%a.m.
PRI N :

7.30 &.ri. 4.40 p.m.
7.30 a.m! 10.40 a.m.

-

@1 L. Fors the first 80 minutes. aiter -time of end.u;g work, ra,te a,nd e. qua.rber thereafter rato smd a half.
All work done before time of beginning work, Fate "and’a ‘half,

(b) All other employees.—All time worked outside times of beginning and ending work, time and a half or Tate and 3 half..

v
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(9) Warrrwe Trmr.—(a) If any employee covered by the team slaughtering clause comes to work at an hour specified b{]
the employer, or if he comes to work at the usual hour without being notified previously that he shall not be required, he shal
(except in the case hereinafter mentioned) be paid as from that hour at the rate of 3s. per hour until be be started work on
that day, or until one hour after notice that he shall not be required on that day. The excepted case is that of his being
started at work within 30 minutes after the hour specified or usual time, as the case may be.

(b) When slaughtermen, at the request of employers, have to wait the arrival of stock, or have interrupted Lillings during
the day for causes other than a break down of machinery, they shall be entitled to payment after the first fifteen minutes at
the rate of 3s. per hour for such delay.

(c) When the minimum period in either section of this clause is exceeded, the payment for waiting time shall commence from the
beginning of the period.

(10) MeAL TrME.— R
{a) Stickers shall be allowed one hour for a meal between 11.45 a.m. and 12.45 p.m. '
(b) Team slaughtermen shall be allowed one hour for a meal between 12 noon and 1.16 p.m.
(¢} All other employees shall be allowed one hour for a meal between 12 moon and 1.30 p.m.

(11) Smoxos.—All employees shall be allowed fifteen minutes smoko between 9 a.m. and 10 a.m., and fifteen minates
smoko between 3 p.m. and 4 p.m.; provided that stickers shall commence their smokos fifteen minutes earlier than the team
slaughtermen. .

(12) SpEciaL Ratrs.—Slaughtermen shell be paid rate and one hali and all other employees shall be paid donble
time for all work done on Sundays, Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Fridey,
Easter Monday, Cup Day and Butchers’ Picnic Day; but if any other day be by Act of Parliament or Proclamation substituted
for any of the abovenamed holidays, the special rate shall only be payable for work dome on the day so substituted.

(13) HoLipAYs.—All employees (other than team slanghtermen) shall be entitled to the ten holidays hereinafter mentioned
without any deduction of pay, provided that such employee has been employed during any portion of the working week in which
any one or more of such holidays is observed, viz :—Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day,
Anzac Day, Good Friday, Easter Monday, Cup Day, and Butchers’ Picnic Day; but if any other day be by Act of Parliament or
Proclamation substituted for any of the above-named holidays in any place, all employees in that place shall be entitled to suck
day in lieu of the holiday for which it was substituted.. .

(14) Weienrs,—All weights referred to shall mean the frozen weights of animals slaughtered.
(15) Skins.—Skins and hides shall be taken off free from cuts and tears.

(16) TaiLy Boirp.—Each employer using the team system of slaughtering shall cause to be hung in & conspicuoums place
a blackboard, on which shall be recorded the daily tally and the number of men on each chain.

(17) Pay Day.—Wages shall be paid weekly and not later than Friday, provided that where killing has ceased for the working
week wages shall be paid on the day in which such cessation occurs.

RAY H. BEERS, P.M,, Chairman.

J. R. MACPHERSON, Secretary.
Melbourne, 20th February, 1939.

By Authority: H. J. 'GREEN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE ELEC’.[‘I{O-iTLATERS BOARD.

Nore.—(u) This Determination applics o the whole of the State of Victoria.

(b) On the 7th day of Fobruary, 1938, the Tinsmiths Byard was deprived of the power to determine the lowest prices
or rates which may be paid to any persons employed in the process, trade or business of motal polishing, and such power was
conferred exclusively on the Electro-platers Board.

1N accordance with the provisions of tho Factories and Shops Acts the Wages Board appointed to “ determine the lowest prices
l or rates which may be paid to-—
(i) any person or persons or classes of persons employed in the proress, trade, or business of—
(a) Electro-plating ;
() Metal polishing ;
(¢} Enamelling or japanning metals—
other than persons subject to the Determination of any ono of the following Boards :-—
Bedstead Makers Board,
Brassworkers Board,
Jewellers Board,
Ovenmakers Board,
T'insmiths Board, : .
. (i) any porson employed clecteo-plating, geinding, polishing, vr finishing articlas of tablaware "—
has made. the following Detormination, viz.:—
(1) That on the 17th March, 1939, the Determination of tho Court of Industrisl Appeals, which came into force as from
tho last pay period in July, 1937, and any adjusted Determination issued puracant thereto and to section 21 of the Factories
and Shops Act 1934, shall be revoked and replaced by this Determination.

2)
-Apprentlceﬁ?—r-!:ll Clmﬁe&ioyl:&iu?m“ than Improvers—All Claases of Work other than First Class Electroplating.
Wages Per Wook Males.
of 44 Hours. : Wagos
Per
Week.
————— Wages Per Week of 44 Hours. of 44
Experlencs. Experienoa Hours,
Commencing Age—
Males. |Females. 15 10 . 18
yeant 19
orunder.| years. | years, | years. | years. y:;.n. Females.
s, d.| a d. s.d | 8 d. | & d e d s.d.| e d s d.
Ist year—Ist 6 months .. {14 9 |14 9] 1st year—lst 6 months .. |16 6|18 6 (24 3126 638 6|45 6 15 6
. 2nd » .14 91149 2nd » .. |18 6|24 32 6|38 8|45 6|61 3 18 8
2nd year—l1st " .. 12 822 6| 2nd year—Ist . .. |24 3[26 8|38 6|45 6|61 3 . 24 3
2nd " .. 122 622 8 2nd ” .. |2 6|38 645 6|61 3|71 6 .. 26 6
3rd year—Ilst » . 31 0|31 0| 3rd year—Ilst ” .. |38 6(45 6(61 3|71 6 . . 38 6
2nd "» . 31 0|31 0 2nd » .. |45 6(81 3|71 6|77 0 . . 4 0
4th year .. .. |40 3|40 38| 4th year . .. |61 3171 8|77 0 . . o .
5th year . .. |47 0O .. | 6th year . LT 6177 0f s . - . .. .
6th year . .. |87 @ .. | 6th year . | 7T 0 . .. . . . .
PROPORTION (BY ANY EMPLOYER). PROPORTION (BY ANY EMPLOYER).
Males. Males.
Three male apprentices to every three or fraction of three male One male improver to every three or fraction of three male
workers receiving not less than 79s. per week of 44 hours. workers receiving not less than 92s. 8d. per week of 44 hours.

Females. Females.
Two female apprentices to every three or fraction of three Two female improvers to each female worker receiving not less
fomale workers receiving not less than 44s. 9d. per week of 44 hours. | than 44s. 9d. per weok of 44 hours,

No, 55.—3002.
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APPRENTICESHIP—FIRST CLASS ELECTROPLATING ONLY.

(a) Minors shall not be engaged in the occupation of First Class Electroplating except under contracts of apprenticeship.

{b) The proportion of apprentices who may be taken by any em;;{loyer shall be one apprentice for every three, or fraction of
three tradesmen (i.e., male workers receiving not less than 109s. per week),

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and in ascertaining such proportion, an employer actually working in any
workshop shall be deemed to be a tradesman.

(¢} The periods of apprenticeship shall be as follow :—

If the apprentice when articled is under the ago of 17, & years ; if over the age of 17, 4 or 5 years, at the option of the
contracting parties,

(d) An employer especially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore specified.

(e) Minors may be taken on probation for three months, and if apprenticed, such three months shall count as part of their period
of apprenticeship. ’

(f) Until further order any contract of apprenticeship hereafter made may contain the following provision :—

If through lack of orders, or through financial difficulties, the employer is unable at any time to find employment and training
for an apprentice and if a transfer to another employer cannot be u.rmnged, the obligations and duties imposed by the indenture may
with the concurrence of the apprentice and his guardian be suspended for a period agreed upon, or if no such agreement is arrived
at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation shall bo on the employer.

This provision shall also be deemed to be included in contracts of apprenticeship entered into after the 25th day of March, 1930,

> Per Week of

Wages. 44 hours.

. (g) Five.year terms— e d.

1st year .. . .. .. . .. .- . . 16 0

2nd year . . .e . . .. 20 6

3rd year . .. .. o .. .. . .. 33 9

4th year .. .. . .. .. . .. - .. b5 3

5th year i . . .. .. .. .. . .. 69 8
Four-year terms—when the apprentice enters or has entered his apprenticeshi p after reaching the age of 17 years—

. s d.

I8t year . . - . . . .. . .. 18 0

2nd year . .. . . . .. - . . 30

3rd year .. . .. . . . P . .. B85 3

- 4th year . o, ... 69 6

Notwithstanding anything elsewhere in this Determination contained, where an apprentice is under the age of 21 years on the
expiry of his apprenticeship, he shall be paid four-fifths of the tradesman’s time wage until reaching the age of 21 years,

() All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness certified as in
clause (14) (a) to the number of 4 days per annum.

(¢) The ordinary hours of employment of apprentices shall be the sams in each workshop as those of journeymen.

(j) An apprentice under the age of 18 years shall not be liable to work overtime unless he so desires.

(k) An apprentice shall not work under any system of payment by results.

(}) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may, by
agreement with his inaster, serve as an apprentice until he reaches the age of 23 years.

(m} The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working.days prescribed in the Determination for the trade, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of worki g days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his scrvice shall not be deemed to begin until the said additional day or
days shall have been served.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer
or apprentice,

(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed all
fees paid by them.

(P) Where an Apprenticeship Commission or other body under Statutory suthority has issued or may hereafter issue any
regulations relating to apprentices such regulations so far as they are not inconsistent with this Determination shall operate.

(g) A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course of
training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(3

Juvenile Workers, i.e. Other Employees,
. N Wages | Hours
Persons under 21 ycars of age (other than apprentices or improvers) employed wa | e
at slinging and unslinging, banging, cleaning, scouring, scratch-brushing, Males, s d. eek.
drying-out, or cleaning old enamel off cycle wheels or frames or other old Grinders or polishers .. .. (100 6| 44
iron or tinware, filling up, rubbing down and firing in connexion with glass Electro-platers— .
vnamels for badges or medallions ; or polishing legging clips, clips and First Class .. .. .. 109 o 44
plugs for rugs, nuts, screws, bolts, washers, or caps, all builders’ brass and Second Claas .. . .99 ol a4
ironware, up to l}-in. dismeter, and knitting necdles— Third Class .. . .. |87 o a4
Liners or hand decorators « (100 6 44
Wages Per Weok of 44 Hours, Coaters . . .. . 192 61 44
Evperience. . Commencing Age— All others . .. |79 0] 44
. lFer(riza!es.
Females employed ' at—
éi‘ﬁ?}nﬂ. yela!:'e. l yeﬁ'l. yolnsn. yolugl. ye‘!n?'s. (@) Hand burnishing, hand finishing,
! " or lacquering .. o 165 01 44
ad | 8 d | ad s d. a.d. | s d. (b) Polishing—Ash ™ trays, bottle
Ist yewr—lIsteixmonths.. | 156 6|18 624 3|2 6|38 6|45 ¢ tops, butter dishes, butter
2nd " .. {18 6|24 3|26 6(38 6|45 6|61 3 knives, children’s mugs, dish
2nd year—Ist ” o |24 3(26 6|38 6|45 6|61 38 . mounts, egg cups, forks,
2nd » .. |26 6|38 6|45 661 3|71 ¢ ve spoons, match-box slides,
3rd year—Ist . .. |38 6145 661 371 6 . .. pepper shakers, pin trays,
2nd " . 45 6 (61 3|71 677 0 .. .. salt pourers, serviette Tings,
4th year . 61 3 (71 6|77 ¢ . . . tea strainers, vases, or any
Oth year ‘e .. |70 6177 0 . .. e . similar articles 3 inches or
6th year . e |77 0 . .. . . .. lesa in diameter or § inches
or lees in length (100 81 44 -
All othors . o o e [ M-D | 44 -
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8 Seecrar RaTes,
{4) In addition to the wages prercribed in clauses (2) or (3) hereof the following special rates and allowances shall be paid :—

(a) Leading hands in charge of not less than 3 and not more than 10 employees, including apprentices, 6s. per week extra;
: more then 10 and not more than 20, including apprentices, 12s. per week extra; more t.Elm 20, including apprentices,
18s. per week extra.

(b) Working in wet places—14d. per hour extra.

(c) Compensation to the extent of damage sustained shall be mads for work in which clothing or tools are damaged
or destroyed by the use of acids. - .

(d) Persons engaged at cleaning out plating tanks—I1}d. per hour extra whilst so engaged.

(¢} Where moro than onc of the disabilities mentioned in this clause, entitling & workman to extra rates, exist on the same
job tho employer shall be bound to pay only ons rate, namely, the highest for the disabilities so prevailing.

SpECIAL RATES FOR GRINDERS AND POLISHERS.

(5) (a) When a person is continuously engaged grinding or polishing any article the size or shape of which does not permit of
the hood required by Regulation No. 25, of Chapter IX. of the Regulations made under the Factorics and Shops Acts on the 4th day
of March, 1930, being kept close up to the wheel in the manner prescribed by the said Regulation, he shall be paid for each week whilst
80 engaged an additional sum of 3s.

(6) A person shall be deemed to be continuously engaged within the meaning of this provision if he is 80 occupied for not less
than fifteon hours in any week, and shall be entitled to receive the full sum of three shillings aforementioned.

Hours oy EMPLOYMENT.

(8) With the exceptions herein set out the ordinary hours of employment shall be 44 per week, to be worked in five days of 8
hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minuntes each, continuously except for meal hour breaks at the
discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. to noon on Saturday: Provided
that. the spread of hours herein prescribed may be altered by mutunl agreement between an employer and his employees.

By agreement between any employer and his employeea ordinary hours may be worked on the basis of 88 per fortnight with one
week of 40 and one of 48 hours.

Surrr WoRK.
Continuous Work Shifts.

(7) (a) For the purposes of this clause, the expression * Continuous Work ™ means work carried on with consecutive shifts of men
throughout the twenty-four hours of each of at least six conseoutive days without interruption except during breakdowns or meal breaks
(if any).

(6) Employees working on continuous work shifts shall work thereon such number of shifts up to six per woek as may be required ;
no such shift to exceed 8 hours inclusive of meal breaks (if any) nor to be discontinuous except for meal braaks (if any).

{¢) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on continuous work
shifts shall not exceed— .

(i) 8 in any one day; nor

(ii) 48 in any one week ; nor .
(i) an average of 44 per week during the period of employment upon such shifts; nor
(iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifta; nor
(v) s total of 176 hours during any four weeks of the period of employment upon such shifts ; nor
(vi) such total reduced to 172 hours 20 minutes during any such four weeks if such shifta include Sunduy shifts.

Provided that such average and total shall not be so reduced to 43 hours 5 minutes and 172 hours 20 minutes if the employees on
such shifts are for each ordinary hour worked thereon by thom paid in the case of weekly employees at the rate of one forty-third (1/43)
of the prescribed weekly wage, and in the case of hourly employees, at the rate of forty-four forty-thirds (44/43) of the prescribed rate
for such employees which payments the employer shall have the option of making ; nor shall they be eo reduced if, in addition to other
holidays (if any) to be given under this Determination to such employees, auch employecs are given in each year, one week’s holiday on
full pay, which week’s holiday the employer shall have the option of giving.

(d) For all time of duty outside the limits of the ordinary hours prescribed in sub-clause (c) hereof, an employee on continuous
work shift shall be paid at double rates. But this shall not apply to arrangements between employees themselves or in cases due to
rotation of shift, or when the relief does not come on duty at the proper time : Provided that where not less thau eight hours’ notice has
been given to the employer by the employee that he will be absent from work, and the employee whom he should relicve is not refievad.
such unrelieved employee shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(¢) Employees on continuous work shifts, working afternoon and night shifts, shall be paid 5 per cent. more than ordinary rates
for such shifts.

(f) Employees on continuous work shifts, working any Sunday or holiday shift, shall be paid at the rate of time and a half for such
shift.

Skift Work in other than Continuous Work.

() In shift work, not upon continuous work us herein defined, any afternoon or night shift which does not continue for five
successive working nights or more in o five-day workshop, or six successive working nights or more in a six-day workshop, shall be paid
for at the rate o% time and a half.

(h) For any afternoon or night shift which has been in operation for five nights or more and less than one month 10 per cent.
moro than ordinary rates shall be paid and sfter such shifts have continued for more than one month 5 per cent. more than ordinary
rates shall be paid.

(3) Shift workers shall be paid overtime at the rate of time and a half for the first 4 hours and double time thereafter for all
time worked in excess of shift hours.

Mixgp FuNcrioNs.
(8) An employee engagoed for more than half of one day or shift on duties carrying a higher rate than his ordinary classification
shall be paid the higher rato for such dey or shift, If for less than half of one day or shift he shall be paid tho higher rate for the
time so worked.

OVERTIME.

(9) (a) For all work done outside ordinary hours the rates of wage shall be time and ‘a half for tho first 4 hours and donble
time thereafter, such double time to continue to be paid until an employee has been relioved from work for at least 8 hours. Provided
that an employee shall not be entitled to payment for such rest period.

(6) Except as provided above in computing overtime each day’s work shall stand alone.

(¢) An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours’ work at
the appropriato rate.

(d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid .
standing-by time at ordinsry rates from the time from which he is 50 to hold himsolf in readiness. But any custom now prevailing
undor which an employee is required regularly to hold himself in readiness for a call back ahall continue.

(¢) An employee (other than on shift) who haa worked up to or boyond midnight shall not be bound to continue work on the
following day.

(f) As far as practicable employces shall not work overtime while competent labour is available.
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(g) For work done during meal hours and thercafter until a meal hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than six hours without & break for a meal.

(4) An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each 4 hours

of work, but this provision shall not prevent any arrangement being made for the taking

of a longer meal period without pay.

(i) Bofore starting overtime after working ordinary hours a meal break of at least 45 minutes shall be allowed, unless tho

period of overtime is less than one and a half hours.

An employer and his employee may mutually agree to any variation of this sub-clause to meet the circumstances of the work

in hand.

({ An employeo required to work overtime for more than two hours without being notified the day before that he will be so
required to work, shall either be supplied with & meal by the employer or paid 18. 6d., or if work extends into a second meal hour
2s. 6d. for tho two meals, but such payment need not be made to employoes living in the samo locality as their work-shop who oan

reasonably return home for meals.

1f an employee pursuant to notice has provided a meal or meals and is not required to work overtime he shall bo paid for

each meal so provided.

(k) Subject to the provisions of the second part of the sub-clause (g) of this olause
at the ordinary rates herein prescribed whenever instructed so to do for the purpose of
routine maintcnance of plant which can only be done while such plant is idle.

an employes shall work during meal breaks
making good break-downs of plant or upon

() When an employee working overtime finishes work at & time when reasonable means of transport is not available, tho
employer shall provide him with a conveyance or pay him his ourrent wago for the time ocoupied in roaching his home.

HorLpays AND SuNpay Work.

(10) (¢) Employces shall be antitled to the following public holidays (without pay exoept as hereinafter provided):—New Year's
Day, Australia Day, Good Friday, Easter Saturday, Eastor Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day, and
Boxing Iiny, or such other day as is generally observed in tho looality as a substitute for any of the said days respectively.

Exceptiona,

By agreement between any employer and his employees, other holidays may be substituted for the said days or any of them

as to such employer's undertaking. .

(b) Fmployees not engaged in continuous work shall be paid at the rate of doubl
and public holidays, such double time to continue nuntil the employce has been relieved
that the employeo shall not be paid for the time he is resting.

e ordinary time for work done on Sundays
from duty for at least 8 hours, Provided

Provided that employees engaged in repairs to or renowals of their employor's plant and machinery necessary for resumption
of work the next following working day or for maintaining the continuity of electric light and power (not includigg the installntion
of new machinery) shall on holidays or Sundays be paid at the rate of time and a half, .o

(¢} Employees, othor than on shift or engaged in maintaining the continuity of electric light and power, roquired to work on

Sundays or public holidays shall be paid for a minimum of three hours’ work.

Precewonrk RaTrs,

(11) Subject to tho minimuwm wages herein prescribod an employer mny remunerate any of his employees under any system of

payment by results,

ExTrA RATES Nor CumuLATivE.

(12) Extra rates in this Determination, including rates proscribed in clause 4, are not cumulative so as to excesd the maximum

of double tho ordinary rates.
PayMeENT OF WaGES.

(13) (a) Wages shall be paid weekly or fortnightly. Where the services of an employee are dispensed with, wagos shall be paid

to him on the day of dismissal or forwarded to him by post on tho day following,
(b} An employce kept waiting for his wages on pay day for more than a quarter

of an hour after the usual time for coasing

work shall bo paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour,

CoNTRACT OF EMPLOYMENT,
(14) (a) With the exceptions hercinafter stated, employment may be by the week

or by the hour. If by the week it shall be

terminable on either side by one week's notice given on any day or (if the employer terminate it without such notice), by payment of

one week's wages.

A contract for weekly employment may be terminated by any employer, without liability to pay for more than time actually

worked, for misconduct or for absence from work without reasonable excuse.
If an cmployee engaged by the week absents himself from duty, except on public

holidays or for days for which ke produces

s certificate from a medical practitioner or other proof satisfactory to his employer of sickness (aggregating 4 days’ sickness in each
year), o sum proportionate to his time of absence may be deducted from his pay, i.e., one-sixth of the weekly wage for each day of
absence, including 8aturday in shops working six days and one-fifth in shops working five days per week : Provided that only time

actually lost shall be deducted when an employee is absent with leave on a Saturday.

(b) If the contract of employment is for hourly hiring, the total amount of the rates presoribed in clause (3) hereof shall be
inoreased by Bs. per week (with a proportionate smount added to the wages of females and juniors), but such amount shall ‘not be

taken into account in computing overtime, Sunday, and holiday rates.

{c} An employee starting work on hourly hiring shall be ontitled to a minimum of four consscutive hours’ work or to four
hours’ pay for the job—auch hours may be deemed to be consecutive if worked in ordinary hours at the end of a day and the-

beginning of the next succeeding day.

. MiscELLANEZOUS PRoOVISIONS.

(15) (a) T'ools.—The employer shall provide for each employeo all necessary tools, including micrometer, where used, but excluding
other measuring or precision tools less than 13°. The employee shall replace or pay for any tools so provided if lost through his

negligence.

(6) Employers ghall provide proper washing and senitary conveniences. In any workshop in which employees through a shop
steward or committeo ask for the provision of lockers and shower baths and an undertaking is given that the baths provided will be
used by the majority of the workmen and that the baths and lockers will be properly cared for, a locker shall be installed by the

employer for each workman, and hot and cold shower baths (away from lavatories) for

all workmen employed in foundries.

(c) Suitable asbestos sheet and coloured glasses shall be provided by employers for the protection of eleotric arc and
oxy-acetylens operators and their assistants, and suitable mioa or other goggles for emery-wheel operators. ‘

8ror STEwWarDS,

(16) Shop stewards appointed by employees in each workshop shall be allowed the necessary time during working hours to

interview the employer or his representative on matters affecting employees whom they

‘ TiME AND Waces Boox.

represent.

(17) Each employer shall keep a time and wages boek showing the name of each employes and his oocupation, the hours

worked each day, and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time

of duty, but this docs not apply to checking in or out at tho- beginning or end of duty.
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DEeFINITIONS.

(18) * First Class Electroplater’ means an adult employee who maintains the solutions used and is responsible for the
electroplating of ware.

* Second Class Electroplater " means an adult employee mot responsible for the solutions used and engaged mainly on
nickel plating.

** Third Class Electroplater” means an adult employee engaged in electroplating on the barrel-plating system.

**Year " means 365 consecutive days, starting from the day of commencement of operation of this Determination.

. ' Shift work ”—afternoon shift means any shift finishing after 8 p.m. and at or before midnight. Night shift means any shift
finishing subsequent to midnight and at or before 8 a.m.

““ Sunday * means all time between midnight Saturday and midnight Sunday.
* Wet place ”” moans a place in which water is continually dripping from overhead to such an extent as to saturate the clothing
of a workman, or a place where water accumulates underfoot to a depth exceeding two inches.
' PERIODICAL ADJUSTMENT OF WAGES.

' (18) The wages rates set out in clause (3) are based upon the following basic wage and, pursuant to and in accordance
with the provisions of section 21 of the Faclories and Shops Act 1934, this Board hereby determines that such rates shall be
automatically increased or decreased by the same amount, and at the same time as such basic wage. Provided that the wages of females
and of apprentices, improvers and juvenile workers in receipt of 20s. per week or more shall be adjusted proportionately to
adjustments of the basic wage, such adjustmonts to be to the ncarcst 3d., half or loss than half of 3d. to bo disregardod.

Tho basic wage shown hercunder shall be adjusted as prescribed in clause (20) :—

Basic Wage.

Place. Bastc Wage { Ig&"ﬁgx’
' £ & d.
Within the area to which this Determination applies .. . . .. . . 313 0 Melbourne

ADJUSTMENT OF Basic WaGE.

(20) (@} For work done before the beginning of the first pay period to commence in Junc, 1939, the amount of the basic
wage prescribed in clause (19) shall be paid.

{b) For work done during each future successive period beginning with the first pay period to commence in a June, a
September, a December, or a March, the amount of the basic wage shall bo adjusted by the following method according to the
position and fluctuations (if any) of the Commenwealth Statistician’s ““ All Ttems ™ retail price index numbers.

For the purposes of this Determination the expression *‘ Commonwealth Statistician's retail price index numbers ™ or any
like expression means the numbers stated to be such index numbers in any document purporting, and not proved to be wrongly
so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on bebalf of the Commonwealth
Statistician :—

(1) The index number set to be applied is that assigned to Melbourne.

(2) The index number for the calendar quarter next preceding the period of thirteen weeks for which the adjustment
is made to be ascertained.

(3) The amount assigned in the following table (or in any extension thereof) to the index number division comprising
that number is to be ascertained.

(4) The basic wage shall be of that assigned amount during such succossive period.

Table.

Index Number Divislous. Baslc Wage, Index Number Divisions, ° Basic Wage.

£ s d £ s 4.

735-746 . . .- . 3 00 859-870 .. . 310 0
747-769 i . . . 3 1°0 871-882 . . . 311 0
760-771 . . .. . 320 883-895 . 312 0
772-783 3 30 896-907 oo .. 313 0
784-798 . . . 3 40 908-919 . 314 0
797-808 N . .e 3 580 920-932 . . . 3156 0
809-820 o .. . 3 6 0 033-944 . . 318 0
821-833 . 370 945-956 . . . . 317 0
834-846 3 80 957-069 . . . 3180
846-858 3 90 970-981 . . .. . 319 0

H. J. RICHARDSON, J.P., Chairman.

J. B. McINDOE, Secretary.
Melbourne, Ist March, 1939,

By Authority : II. J. GREEN, Government Printer, Melbourne,






