VICTORIA

GOVERNMENT GAZETTE.

[ Begiftered at the General Post Office, Mslbourne, for transmission by post as a newipaper.]

No. 94] THURSDAY, MAY 18. [1939

Factories and Shops Acts.
DETERMINATION OF THE HEADWEAR AND STRAW HAT BOARD.

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).

Norr.—Thia Determination applies to the Metropolitan District and the Geelong District as defined in the Factories and Shops Acts
and the Order in Council thereunder extending such Metropolitan District, such portions of the City of Sandringham as are not included
within the said Metropolitan District, the cities of Ballarat, Bendigo, and Warrnambool and the boroughs of Eaglehawk and Sebastopol.

]‘ FRANCIS ANTHONY  MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts, and in conesquence
o of the provisions contained in a Determination made on the 9th March, 1938, by the Headware and Straw Hat Board, and
published in the Government Gazeite on the 7th April, 1938, hereby issue an adjusted Determination showing the adjusted wagos
rates :‘? be paid as from the first pay period to commencs in June, 1939, to any p or cl of p employed in the
(a) making males’ or femalos’ hats (including straw hats), oaps, or bonnets ;
(b) trimming females’ hats (including straw hata), caps, or bonnete—

but not including p ngaged in any work subject to ths jurisdiction of the Felt Hatters Board or of the Knitting Trads Board.
(03] (a) WaaEs,
Apprentices or Improver. B \mprovers com-
Secha i T
Experfence. Males. Yemales. 16 and 21 yoars.
Weekly Wages. Woekly Wages, Weekly Wages.
£ s d £ o d. £ o d e
st six months .. . . 012 8 0 80 140 %%Eg
2nd » .. . . 015 6 012 0 110 ¢ 33
Sd . .. . 019 6 016 0 118 0 |§o8
4th » . . . 128 018 8 216 E_n‘ﬁo,;'
sth .. . . 160 140 . T g
6th . . . 112 0 110 0 . $233
Tth o, . . . 210 116 0 . é_g’a'. &
sth " o . 211 0 21 6 . SESER

And thereafter the minimum weekly wage or piece-work prioe.

(5) ProPORTIOR (1N ANY Facrony or Priox).
APPRENTIOES OB IMPROVEES.

Males.
One apprentice or improver to every two or fraction of two journeymen.

Females.
Three female apprentices or improvers to every journeywoman.

All apprentices shall be indentured in aocordance with the prescribed form of indenture, provided that a minor may serve an employer
s a probationer for a period not exceeding three months. During the said three months he or she shall be paid at least the minimam
rates presoribed by this Determination for the first six months of apprenticeship. If the probati becomes indentured, his or her
{ndentures shall be taken to have d from the t of the period of probation.

Tn the event of the employer to whom an apprentice is bound ceasing to carry on businesa, such apprentice may be bound to another
employer for the remainder of the term to be served ; provided that if such apprentice be over the age of eighteen years at the time of
the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

Notwithstanding anything contained in this Determination, any person who at the 3rd March, 1833, wasemployed in the inda and

whose eng or d employment as an improver is by this Determination forbidden shall be entitled to be employed sud
shall be paid the scale of wages prescribed for an apprentioo or improver of like experisnoe,
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2) OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS),
Woekly Wages.
’ Malos. Females. ,
Journesymen., £ s d. £ s d
Cutters employed marking-in or cutting out articles of headwear .. | 418 0 . 3 é po
Haod or machine blockers or stiffeners employed blocking articles of headwear . =g
by hand or maohine or stiffening articles of headwear .. . .| 415 6 N LK
Helmet makers employed making, shaping, blooking, and stiffening holmets .. | 4 15 6 . £ g 5
Pr employed pressing off articles of headwear . . .| 490 . S
All others .. . . . . . .- | 420 . §§>.
Q
Journeywomen. T
Machinists employed machining any part of articles of headwear .. . . 283 (83 :§ E|
Milliners, table bands or finishers .. e .. . .e . 2 8 3 ﬁ SEE
Adornment workers, employed making any part of an artiole of adornment ] 32 E;‘i
which shall include badges, crowns, stars, ornament or insignias of office .. o 2 83 |4
Hand sowers of buttons or hooks and eyes or press studs or ticket or thread g
outters .. .. Ced . . . - e ee .o 2 5 3 |z
All others .. .o . .e .e . .e ve . 2 86 3 J
(3) ' " DEFINITIONS,
A journeyman is & male person other than an apprentios or (1) Who has served the term of experience presoribed by this
improver . Determination ; or

(i) Who has attained the age of 21 years ; or
A journeywoman is a fomale person other than an apprentice (iif) Who is in receipt of at least the minimum weekly wage prescribed
or improver for the olass of work on which such person is sngaged,
whether on weekly wages or piece-work,

(4) . . HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m.; timo of ending, 6 p.m,
on five days of the week. Time of beginning, 8 a.m. ; time of ending, 1 p.m.—on the other day of tha wesk on which the half-holiday is
ugually observed, Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin at 7.30 a.m,

(6) OVERTIME,

{a) Any emiployee who, in any day, has performed any work outside the working hours ordinarily observed in the factory in which
hs or she is employed, shall bo paid overtime as follows :— i

(i) Weekly workers shall be paid at the rate of time and one-half, and s?mll also be paid 1s. 6d. meal money when such
overtime exceeds 40 minutes on week-days or on Saturdays in those factories or workshops where a five and a half
day week is worked.

In those factories or workshops where a five-day week is worked, all work done on Saturdays shall be paid for
at the rate of time and a half and 1s. 8d. meal 1aoney shall be paid when such overtime is worked after noon.

(ii) Piece-workers shall be paid (in addition to the ordinary piece-work prices for work done in the excess time) such sum per
hour as is equivalent to the weekly wage divided by 88, and shall also be paid 1s. 8d. meal money when such overtime
exceeds 40 minutes on week days or on Saturdays in those factories or workshops where a five and a half day week
is worked. .

In those factories or workshops where a five-day week is worked, for all work done on Saturdays piece-workera
shall be paid (in addition to the ordinary piece-work prices for work done) such sum per hour as is equivalent to
the weekly wage divided by 88, and ls. 6d. meal money shall be paid when such overtime is worked after noon,

(b) No employee shall be employed overtime outside the hours fixed, except with hiz or her consent.,

(¢} No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

{d) No employee under the age of sixteen years shall be employed overtime.

()] MIDDAY MEAL,

(3) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
in any place desire it to bo'otherwise. In no ciroumstanoes shall less than 30 minutes be fixed,
(6) No work shall be performed during such meal time,

(7 o . TASK SYSTEM.

No employer shall make a bonus or merit payment which fluctuates from period to period ding. to the a t of work
performed by the employsee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No
inorease in wages granted to any employee, after the date of operation of this Determination, above the rates herein Pprosoribed shall be
deemed tu be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter; provided, however, that such increased wages way, at the discretion of the employer, be adjusted according to the
wages rates prescribed from time to time by this Determination.

In all factories and workshops where a minimum task is set for & minimum wage the following shall be observed :—

{a) Until after the termination of six months from the coming into operation of this Determination the minimum task in
operation in any workshop or factory on the date on which this Determination becomes operative shall be the minimam
task for the minimum wage after the date of operation of this Determination, and shall not during the said period of
six months be increased or decroased because of any increase or decrease in wages, and shall not during the said period
of six months be increased unless an altered or improved method of working is introduoced.

(b) The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be determined in

the manner following :— .

(i} Where there are fewer than twenty employees involved in the work to be performed, the employer or his
representative, in conference with one employee chosen by and from guch employees, shall fix the rates,

(ii) Where thero are twenty or more employeces involved in the work to be performed, the employer or his
representative, in conference with two employees so chosen, shall fix the rates.

(c) The task rates shall be fixed so as to enable the average worker to earn the minimum wage prescribed by this Determination
for tho olass of work to be performed ; and any number of garmenta or parts of garments or other articles or parts of
- articles mado in oxcess of the minimum weokly task fixed by tho task rates for the minimum weekly wage shall paid

for at pro rala plus 10 per cent. 2
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(d) When any employee is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed.

(¢) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the emﬁloyeo
shall be subject to the same pro rata payment as would apply if the employee were engaged for the whole week.

(f} A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displuyed by the employer in a

conspicu%us place in each and every room of the workshop or factory where such tasks respectively are being
performed.

{9) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wagea where a task has been imposed. Where employeos work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on a percentage basis, according to the amount of their ordinary
weekly wages.

(8) ’ HOLIDAYS,

(a) All weekly wage employees, whether in a city or elsewhere, shall bu granted the following holidays without deduction of
pay :—The days observed as New Year's Day, Australia Day, Qood Friday, Easter Monday, Labour Day, Anzac Day, King's
" Birthday, Christmas Day, and Boxing Day.

(g) All employees working on piece-work or task-work shall bo granted the same holidays as aro granted to woekly wage workers,
and, subject as hereinafter provided, thoy shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the class of work performed.

(¢) If any of the above holidays ocours on a Sunday or Saturday and is not observed on any other day, then employees shall not
be paid for such Sunday, and shall be paid for such Soturday aa for a half day, but not otherwise.

(d) All other weekly employees, whether in a oity or elsewhere, shall be paid for the above holidays an amount for each boliday
based on the actual weekly wage paid to them by the employer.

(¢) Any employee absenting himself or herself from work on any portion of tho working day preceding or any portion of the working
day sucoeeding a holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the employer or
without having reasonable cause for having absented himself or hersolf from work, shall not be entitled to payment for such holiday.

() Any weekly employes who is employed on a Sunday or any holiday provided for hersin shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage.

{9) Any piece-worker employed on a Sunday or any holiday presoribed by this Determination shall be paid, in addition to the
prescribed pisce-work prices, at the rate of time and a half calculatod on the minimum wage presoribed for the class of work performed.

(9) TERMS OF ENGAGEMENT.

(a) The week shall terminate on & day other than Monday or Saturday, and all employees shall be paid all moneys duc to them
in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
liew thereof two days’ pay shall be paid or deducted. When employment ia terminated by an employer, the employer shall, upon the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or piece-worker) all moneys due to him or her.

(5) All woekly wages shali be paid to the employees in full, with the following exceptions :—

“(i) Turns fo be Observed.—In slack times the employer ahall obaerve turns of employment for weekly workers and piece-workers
{including outside workers) not engsged on making samples in the respective class or classes of work at which they
are engaged, provided always that journeymen and journeywomen having apprentices under their control shall: be
allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn system is in operation.

. Thc;fmployer shall keep in the workroom a true record of every turn, which shall be open to the inspection of the
employeas, .

(ii) Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in turn
then the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or daya in the following week (other than a Saturday or holiday) upon which his or her sorvices will not be required ;
but an employee shall not, except under the conditions provided in sub-clause (iii} of this clause, be stood off for part of
& day without being paid for a whole day.

(iii) Bmployees Working Shortened Hours.—1f it in desired to work a weok of shorter hours in slack times, instead of standing
the employees off in turn, the employer may mako an arrangement to work his employees for shortened hours, bt
such arrangement shall be made only where, on the vote of the employecs being taken, & majority of the whole of the
employees vote in favour of such arrangement. :

Where such an arrangement ia made, the employees shall be informed on the day ending each week of the shortened
hoars to be worked in the following week.
Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actual
hours worked on each day on the basis of his or her weekly wage.
(iv) Vacation Periods.—Nothing contained in this sub-clause shall apply in the case of the usual vacation period at Christmas
or Easter.

(o) Olasses of Employees.—For the purpose of this olause (but subject to the provisiona of sub-olause (b) hereof), in operating the
turmn system the various classes of employees shall be taken separately, and “ classes of employves ™' shall mean each class of employse
in respect of which a classification of work haa been provided under this Determination, but in all cases, male improvers and journoymen
or fomale improvers and journeywomen doing the same class of work, ahall be deemed to be one class of omployee.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by & breakdown
of machinery or a stoppage of supply of power, or for any cause for whioh the employer cannot reasonably be held responsiblo, ail
weekly hands who present themselves for work shall be found work for that day, or paid one day’'s wages in lien thereof, but when such
breakdown or stoppage occurs the employer may give notice to an employee that his or hor services will not be required on the
following day or days, and the employee shall not be entitled to any further payment in respect of any further days that be or she is out of
employment by reason of such break-down or stoppage.

() Terminating Employment in Relation to a Holiday.—

(i) Where the employer terminates the employment of an smployee within fourteen days of o day on which a holiday
occurs, and such employee is re-employed within a period of one month after such holiday, the employce ehall be

peid for such holiday or holidays prescribed by this Determination, provided that such employee has becn employed
by the employer for a period of at least one weck prior to the cermination of the employment. .

Should the employment of an employes be terminated, or should an employee be stood off within fourteen days
prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such
employee shall be pnid for such holiday or group of holidays, provided that such employee has been employed by the
employer for a period of at least one week prior to the termination of the employment.

(i) When any two or more of the hoﬁda{s prescribed in this Determination occur within two weeks of one another, suoh
holidays shall for the purposes of sub-clause (i) hereof be deemed to be & group of holidays.

(iii) Where the employer terminates the employment of an employee more than fourteen days but not execeding one
month prior to a day on which a holiday occurs and such employee is re-engaged within a period of one month,
or normal business is resumed witbin such period of one month after such holiday, the employee shall be paid for
such holiday or holidays prescribed by this Determination, provided that such employee has been empioyed by the
employer for & period of at least one weok prior to the termination of employment.
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(/) Bmployses Absenting Th lves.—No employes shall, without just oause, be absent from hia or her place of employment durin,
the presoribed hours whilst there is work ready to be done by such employes, and whore weekly wages are fixed the employee to be entit|

b0 the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by this
Determination.

(10} OUTSIDE WORKERS.

(a) No person who is or is deemed to be the oocupier of a factory within the meaning of section twenty-three of the Faclories and
Shops Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material whatsoever for the purpose
of being wholly or partly prepared or manufactured outaide a factory as articles of olothing or wearing apparel for trade or sale, except
to & person who has been liconsed by the Chief Lnspector of Factories as an outside worker. Provided that no such outside worker
shall employ any other person or persons whatsoever in wholly or partly preparing or manufacturing such articles of olothing or wearing
apparel save and except members of such worker's own family.

{b) 1n factorios where & task rate is fixed in respect to the same class of work as thai given to outeide workers, then, in every such
case, the rate so fixed shall be the piscework price to be paid to such outside workers. In factories where no such task rate is fixed for
the olass of work performed by outside workers, then such outside workers shall be paid such piecework price as will enable an outside
worker to earn at loast 1s, 6d. por hour in the case of a female and 2s. 3d. per hourin the case of a male.

(¢} Every outside worker shall be provided, free of charge, with cotton, silk thread and all other sewings and trimmings used in
the manufacture of garments.

() In the case of an employer delivering or colleoting the work of such outeide worker, the same shall be done without oharge to
such outaide worker.

(¢) Every omployer who has work done elgswhere than in his fastory or workshop shall keep a record book, which shall contain a
correct account written in ink as follows :—
(i) The name and full address of the outside worker.
(ii) The number of articles and desoription of work given out.
(iii) The prioce paid for such work, '
(iv) The record book shall be signed each week by each outsids workor, verifying the accuracy of the amount of wages received.

. {/) The record book mentioned in the preceding sub-clause shall be open for inspection at any time by any authorized officer of
the Department of Labour.

(11) MISCELLANEOUS PROVISIONS.

(@) Record of Time Worked and Wages Paid.—1. The employer shall provide in each faotory, or place where thers are fewer than
30 employees, and where work is oarried on for him, a time and wages book. Such time and wages book :—
(i) shall be in the English langnage and shall contain & t t of the hours worked each day, and the wages received
each week, by each employes ;
(ii) shall be kept oorreutly entered up in ink ; and
(iif) shall resord cloarly the actual date of each day, of each week, and also the date of the day on whioh the week ends.

2. The employer shall provide in each factory, or place where there are not fower than 30 employees, and where work is carried
on for him, a time-book, or sheet, or record. Such time-book, or sheet, or record shall be in the English language and shall oonsain
& correot acoount of the hours worked each day and the wages received each week by each employes. Such time-book, or sheet, or
record shall be kept correctly and entered up in ink.

(b) Chairs to have Backs.—1. Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seata shall be reasonably comfortable ssata.

2. A seat provided for any female employee shall have a back to it, unless the work of such employee cannot bo conveniently
done in such a seat, or unless the employeo requests to be allowed to use a seat without a baok to it.

(¢} Collecting Logs—Whore pisce-work is in operation, the employer shall make arrangements for oolleoting the logs, and the
employees need not leave their places. .

(8) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the third hour to females and apprentices for refreshment. The interval shall be as part of the time of duty, without
deduction of time-work pay. During such reat period, the employees may leave their soata, but not the premises.

(¢) Authorized Person may enter Factory.—

(i) Any person or persons duly authorized in writing by the Secretary for Labour {such authorization to be terminable at
the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop or place where it is
believed that a breach of this Determination is ocourring or has oomlms

(ii) At least six hours’ notice shall be given by the authorized person ore‘femons (not exceeding two) prior to his or their
actually going on the premises, and the employer ahall be notified of his or their arrival, and shall in person

acoompanied by & nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized person
or persons and shall provide acoess to the wages book or time-sheet or records of any employes including outside
workers. The work and duties of the employee shall be interfered with as little as possible by the authorized person

or ons,

(iii} The &':raeta.ry for Labour shall have power to dispense with the eaid six hours’ notice on speoial application being made
for any cause shown and suppo by an affidavit setting out the facts. A certificate duly signed by the Becretary
for h{our stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f) Union Official Visiting Employer's Establishment.—The employer shall permit any official of the Vietorian Branch of the
Amalgamated Clothing and Allied Trades Union of Ausfralia (authorized in writing by the Secretary for Labour) #o0 enter from time to
time the factory or workshop during the mid-day meal time for the purpose of-—-

(i) Colleoting members’ contributions ;

(1i) Posting Union notices and interviewing employees on Union matters relating to this industry and/or this Determination.

Such authorized person ahall inform the person in charge of his arrival before entering the workshop or factory. Such official shall
have reasonable i into the factory and access to the employees. If any official so authorized makes himselt objectionable during
any such visit to the employer or his manager or foreman or any employes his right to visit may be terminated by the Secretary for
La{om‘ on the application oz the employer.

For the purpose of this clause the words * factory or workshop " shall include overy room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employees partake of their meals,
cotwithstanding that such room may be detached from or in a separate building from the main place of business of the employer,

12) PIECE-WORK.

(a) Subject to the conditions hereinafter set oat, the employer, in conjunction with his employves, may fix his own Ppiece-work
prioss, provided asuch prices enable a jonm;{llnau or journeywoman of average capacity working under like conditions to earn at least
10 per centum more the minimum weokly wage in their respeotive olasses. The same piece-work prices shall be paid to all piece-
workers doing the same operation in the factory or workshop whether they be improvem or apprenticea or juveniles on piece-work or
otherwise,

(b) All piece-workems who are available and ready and willing to work during the ordinary working hours, ahall be paid in each

- woek :—In the case of journeymen and journoywomen who at the piece-work prices so fixed are unable to earn the rate fixed for

* All others,” not less than such rate; and in the case of apprentices or improvers, not less than the amount prescribed by this Determina-
tion for an apprentioe or improver of like experience.

(0) The piece-work price in respect of all garments or parts of garments or other articles or parts of artioles shall be determined
in the following manner :—
(1) Where there are fower than twenty employeea involved in the work to be Earformed, the employer, or his Tepresentative
in conference with one employee chosen by and from such employees, shall fix the Pprices.

ii) Where there are twenty or more emplo; involved in the work to be pertormed, the employer, or his representative
( in conference with two employees 50 nK:::n, shall fix the prices, T e pre '
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{d) A copy of all piece-work schodules shall, within 24 hours of their being fixed, be displayed by the employer in a conspicuous
place in each and every room of the workshop or factory where such piece-work is being performed.

(13) ADDITION TO NEEDS BASIC WAGE CONSTITUENT FOR MALES AND TO_WAGE FOR
ADULT FEMALES, APPRENTICES AND IMPROVERS.

(a) From the beginning of the first pay period to commence in June, 1939, the weekly wage rntes of all adult male employecs
skall be increased by the constant amount of 5s.

(b) From the beginning of the first pay pericd to commence in June, 1939, the weekly wage rates of all edult female employecs
shall be increased by the constant amount of 2s. 9d.

(c) The rates for piece-workers shall be increased in the same proportion at the same time.

(d) From the beginning of the first pay period to commence in June, 1939, the weekly wage rates ot all apprentices and
improvers shall be increased by the following constant amounts :—

Females oommending at

XExperience, Males. Females., th:‘:'g: f;‘:’:g‘m ho
years,
e d. s d s 4
1st six months ., . . . . . 0 6 [ 10
2nd ,, ,, . . . . . . 0 6 0 6 1 0
3rd ,, . . . .o . . 1o 0 86 1 6
4th ,, ,, .. . . . oo 10 10 186
&th ,, .o . . . . . 1 8 10 .
6th ,, ,, . .- . . . 1 8 10 .o
7th ,, ,, . . . .. .. 1 6 1 8 .e
8th ,, ,, .. . .. . . . 20 186 .

Norz.—The rates set out in clauses (1) and (2) INCLUDE the above additional amounta.

F. A. MARZORINT,

Secretary for Labour,
Melbourns, 5th May, 1939.

By Authority: T. Rimes, Acting Government Printer, Melbourne.






