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Factories and Shops Acts.
DETERMINATION OF THE OPTICIANS BOARD,

This Determination on the 3rd May, 1940, applied to the following parts of Victoria, namely =—The Metropolitan
District as defined in the Factories and Shops Aots, and such portion of the city of Sandringham as is not inoluded within the said
District ; the oities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell ; and
the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “ determine the lowest Prices
or rates which may be paid to any persons employed in manufacturing or mounting optical lenses or their frames,”
has made the following Determination, namely :—

(1) That on the 3rd May, 1840, the last previous Determination of this Board shall be revoked and replaced by this

Determination.

{2)

Apprentices. Improvers. Other Ewnployees,
Wacks, Wagss. WagES.
Per week of Per week of . Per week of
44 hours. - 44 hours. 44 hours.
st year . 15s 1st year .o 158, Foreman, f.c., man in charge of two or wore
2nd year “ e 208, 2nd year . 228. 8d, employees . 118s.
3rd year .. 28s. 3rd year -~ 30s. Optical workers and repairers . 107s,
4th year ... 87s. 4th year ... 42s. 6d.
5th year o .. bds. 5th year .. b9s. 6d.
6th year . 16s. 6th year ... 80s.6d.
PROPORTION (in any factory, shop, | PROPORTION (in any factory, shop,
or place). or place).
One apprentice to every two or One improver to every three

fraction of two workers receiving | workers receiving not less than
aot less than 107s. per week of | 1¢7s. per week ot 44 hours,
44 hours.

An indenture of apprenticeship
prescribed was approved on 15th
December, 1914.

{3) Tms® ov BreINNING aND ExpiNng WORE—

Time of Beginning. Time of Ending.
$a.m, .. <. 12.30 p.m, on the day on which the half-holiday is observed.
8a.m. .. ... 6.0 p.m. on the other working days of the week.

(4) OverTIME,~—That the following rate shall be paid for all work done—
(&) Outaide the hours fixed in Clause (3) sty d If
(b) Within the hours fixed in Clause (3) in excess of 44 hours in any week } ime and a half.

(5) Time RATE.—Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work
shall for each hour worked up to 22 hours be paid at the ordinary wages rate with an addition of thirty-three per centum. For time
worked beyoud the 22 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding the rate prescribed by this
Determination for an ordinary week’s work, together with any overtime rate which is applicable.

(6) TERMINATION OF EMPLOYMENT.——Except where the conduct of an employee justifies instant dismissal, seven days’ notice of
termination of employment shall be given by either employer or employeo, or one week’s wages shall be paid or forfeited in lieu thereof
This provision shall only apply in the case of an employee who has been employed continuously for three months or more.

(7) Pavamsxr ror Hormays.—Employees shall be entitled to the following holidays without deduction of pay :—Australia Day,
Good Friday, Easter Saturday, Eester Monday, Labour Day, Anzac Day, King's Birthday, Melbourne Cup Day within the
Moetropolitan District as defined in the Factories and Shops Acts, Christmas Day, Boxing Day, New Year’s Day; but if any other day
be by Aot of Parli t or Proclamation substituted for any of the above-named holidays, this provision shall only apply to the day
80 subetituted.

(8) ANnvaL HoLipaYs.—Au employee who has comploted twelve months continuous or cumulative employment shall receive
one week’s annual leave on full pay to be ziven at & time to be arranged by the.employer, provided that such leave shall be given
within sixty days of its becoming due and that an employee having applied for such leave shall be given at least fourteen days’ notice of
the date from which leave is to commence.

(8) SeecraL Rares,—That double time shall be the special rate for all work done on Sunday, Australia Day, Good Friday
Easter Saturday, Easter Monday, Labour Day, Kiug’s Birthday, Christmas Day, Boxing Day, New Year's Day; but, if any other
day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be
payable for work done on the day so substituted.

H. J. RICHARDSON, J.P., Chairman.

D. B. MORGAN., Scoretary.
Melbourne, 10th April, 1940.

By Authority: T. RIDER, Government Printer, Melbourne.
No. 127.—5103/40.
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No. 128] THURSDAY, MAY 2. (1940

Factories and Shaps Acts.

DETERMINATION OF THE ENGINEERS AND BRASSWORKERS (UNSKILLED)
i . BOARD.
, Adjusted pursuant to Section 21 of the Factories and Shops Act 193+ (No. 4275),
NorB.—This Determination applies to the whole of the State of Victoria.

‘l’ FRANCIS ANTHONY MARZORINI, in pursuance of the powors contained in the Factories and Shops Acts and in consequence
s of the provisions contained in a determination made on the 31st January, 1940, by the Yngineers and Brassworkers (Unskilled)
Board and published in the Government Gazelte on the 15th February, 1940, herchy issue an nd]uS'.Od determination showing the
adjnsted wages rates to be paid to any unskilled persons employed :—
(a) in the process, trade, or business of a brassfounder or brassfinisher, or in the process, trade, or business of a
brassfounder or brassfinisher or of any electrical apparatus or machinery or parts thereof ;

(b) in the process, trade or business of a mechanical engineer, including—

(1) a pattermalker, {4) a blacksmith, {7) a borer,
{2) an.iron or brass turner, (5) a planer, . (8) a milling machiner; .
(3) a fitter, (6) a slotter,

(c) in the trade of a maker of“scientific instruments, fireproof safes. strongroom doors, safe locks (four or more levers),
or locks of the same quality ;

(d) in performing any engineering fitting or engineering machining work not already under the jurisdiction of the Board ;

(o) in preparing iron or stéel material for reinforcing concrete for building or other purposes ; N

(f) in the occupation of a coppersmith, but not including any person or classes of persons subject either to the
Determination of the Tinsmiths Board or to the Determination of the Plumbers Board ;

(g) in the trade of moulding, casting, dressing, fitting, or machining any articles made of cast aluminium or from
aluminium alloys ;

() in the trade of fitting ‘or machining any articles made from sheet alummmm or from aluminium alloy sheets
heavier in either case than 10 gauge;

(§) in the process, trade, or business of making or repairing typewriters, book-keeping macbmos, adding machines,
calculating machines, cash registers. dnphcnmng machines and similar machines.

(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in May, 1940.

(2)
‘Wages per Woek of 44 Hours,
Wl(hln a Radlus of 20 Miles of
Other Parts’of
R Adults. o 1:’0 . Helboumewm Miles of VI,\ 3 wheraothls
' ’ - and within’ Mlidura and
Glppsland Districts. Applics.
i N £ s d. £ s d.
Blacksmith's striker o .. 411 0 4 8 0
Blacksmith’s striker on double fires and other nsmst.ant, .. 413 0 410 0
Man attending small rivet heating, bolt heating, or similar ty pe of fires .. .. 413 0 410 0
Men engaged in the erecsion of block and tackle gear .. . .. . 413 0 410 0
Hammer drivers .. .. . .. .. ‘. .. 413 .0 410 0
Forger’s assistant .- . 413 0 410 0
Motor car chassis sssembler (other than nssembler of cngmes) . 413 0 410 0
Belt repairers .. . .. .. . 411 0 4 8 0
Overhead oilers .. .- . - . . . 411 0 . 4 8 ¢
Laggers 411 0 480
All workmen engaged dxrectly asenstmg workmen whoae margms above the basic

wage are 148, or more " .. . - 411 0 4 8 0

Persons working with hammer 14 Ib. wexght or over— -
On-repair work . .. e . . . . 5 3 . 418 3
On other work .. . 413 3 41 3
Persons working on’ shrp or steamer tmder constructmn or repw Vs .o 5 0 0 41790

. 1 N N L . N
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Wages

per Week of 44 Hours.

Within & Radius of 20 Milss of
Adulta, G.P.0,, Melbourne, 10 Miles of Other Parts of
G.P.0., Geelong, at, Warrnambool, |  VIctorla where this
and within Mildura and Determination
Olppsiand Districta. applies.
£ ¢ d £ s d
Dresser, Fettler, and Grinder .. . .. .. .. .. 413 0 410 0
Forge assistants, i.e., under hand, hammer driver and crane man, employed on
work 10 ewt. or over .. .. . . . .- 415 0 412 0
Heaters, and persons engaged cutting off in connexion with the manufacture of
bolts and nuts by machinery . 411 0 4 8 0

Persons employed in preparing iron or steel material for rein.f;)rcing concrete for
building or other pu;
On bending and cutting machines .

. . . 4 0 4 0

On bending and cutting machines (assistants), . .. . 410 0 4 70

On steel fabric machines .. .. . .. .. 413 0 410 0

On steel fabric machines (assistants) .. - . . 4 8 0 4 5 0
Assemblers (leading hand) .. .e . . . . 413 0 410 0
Assemblers (assistants) . .. . .. .. . 4 8 0 4 50

All othets .. . . .. .. .. . 4 2 0 319 0

FEMALE aND UNirPrENTIOBD JUNIOR LiBOUE. .

(3) (a) Adult female labour may be om})loyed in the manufacturing and assembling of small parts
and appliances, and in core-making, in whioh females were employed on 15th May, 1933.
The wages of aduls females shall be at the following weckly rates of wage—

of eleotrioal and other machines

— Weekly Hourly

Hiring, Hiring.

s d. s d.

If of lees than 12 months’ experience . . . . 60 9 " 63 11
If of 12 months’ or more experience . . . . 67 9 61 4

(b) Junior females may be employsd in the ocoupations set out in sub-clanse () of this clause
wages t~—

at the following weokly rates of

—_— Weekiy Hourly

Hirlog. Hiring.

' s d. a d.

1st year's experience .. . . . . . 14 0 15 0
2nd year’s experience .. - . .. . . 18 9 20 1
3rd year’s experience .. . . . .. . 29 9 31 8
4th year’s experience .. e, . . . o 37 6 39 11
5th year’s experience .. . . . - . 43 0 4 9
Thereafter until reaching 21 years of age .. .. .. . 48 0 51 ©

{¢) Unapprenticed male juniors may be employed in or in connexion with manufacturing (as defined in clause 18 of this

Determination) in all occupations, including as to core-msaking, employment upon all classes of work

which before the making of thin

Determination could be done by female employees under this Determination for which apprenticeship is not provided by the Determination,

except also in nut, bolt and spike manufacturing, at the following weekly rates of wages :—

—_— Woekly Hourly

l Hiring, Hiring.

} e d. s d.

st year's experience .. oo . . . . 16 6 16 8
2nd year’s experience .. . - . .. - 23 9 25 3
3rd year’s experience .. . - - e . 32 9 34 10
4th year’s experience .. . . . . . 4 3 47 1
5th year’s experience .. .. .. . .. . 56 3 59 10
6th year’s experience .. . . . . .. 86 3 83 6
7th year's experience .. . . . . . 69 3 73 8

Juniors employed under this and the immediately preceding sub-clause shall on dismissal recsive

from their employer a certificate

of the period of employmeut completed. Employers who wilfully employ juniors withont taking into acconnt previous experience shall

be guilty of a breach of tbis Determination.

(d) Unapprenticed mals juniors may be employed (other than in fact defined in clause 18) in all cocupations covered
by this Determination for which apprenticeship is not provided, and in nut, bolt and spike manufacturing, at tho following woekly rates
of wages :— . .

—-— ’ Woeekly Hourly

| Hiring. Hiring.

8. d. s d.

Under 16 yoars of age .. - - .. - - 17 0 18 3

18 apd nnder 17 years of age .. . . . . 26 9 28 5

17 and under 18 years of age .. . . . . 47 0 50 0

18 and under 10 years of age .. . . . . 69 6 63 3

19 and under 21 yearsof age .. . ve e .. 7 8 78 0
Juniors undar the age of 18 shall not be employed on oil or gas burners or firce used for hoating of small articles.

Juniors under the age of 18 shall not be employed as furnacemen or assistants to furnace juni
Mupmm.mmﬂwmmmmsmrmmdwmmu.

over the age of 18 so employed
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T : Hours or EMPLOYMENT,

(4) With the exceptions herein set out the ordinary hours of employment shall be 44 per week, to be worked in five days of
8 hours and one day (Saturday) of 4 hours, or five days of 8-hours 48 minutes each, continuously except for meal hour breaks at the
discretion of the employer between 7 a.m. and 5.30 p.. on Monday to Friday inclusive, and 7 a.m. to noon on Saturday : Provided
that the apread of hours herein prescribed may be altered by mutual agreement between an employer and his employees.

By agroement between any employer and his employees ordinary hours may be worked on the basis of 88 per fortnight with
-one week of 40 and one of 48 hours. )

Ezceptions.,

(i) The ordinary hours of employment of forger's assistant shall be five shifts per week of nine and a half hours each, including
crib time, for which no deduction of pay shall be made.

(ii) Employees working in country towns where Wednesday afternoon is recognized a8 the usual half working day of the week
ah:';él work the Saturday afternoon at ordinary rates: Provided that for work done after noon on a Wednesday overtime fates be
paid. . , :

Sarrr Worxk. .,
f Continuous Work Shifts. .

. {5) (a) For the purposes of this clause, the expression * Continuous Work " means work carried on with consecutive shifts of men
throughout the twenty-four hours of each of at least six consecutive days without interruption except during breakdowns or meal breaks
(if any).

. (6) Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may be required ;
no auch shift to exceed 8 hours inclusive of meal breaks (if any) nor to be discontinuous except for meal breaks (if any).

(¢} The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on continuous work
shifts shall not exceed— | .

(i) 8 in any one day; nor - .
(ii} 48 in any one week ; nor

(iii) an average of 44 per week during the period of employment upon such shifts ; nor

(iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts ; nor

(v) a total of 176 hours during any four weeks of the period of employment upon such shifts ; nor

(vi} such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total shail not be so reduced to 43 hours 5 minutes and 172 hours 20 minutes if the employess on
such shifts are for each ordinary hour worked thereon by them paid in the case of weekly employees at the rate of one forty-third (1/43)
of the prescribed weekly wage, and in the oase of hourly employees, &t the rate of forty-four forty-thirds (44/43) of the prescribed rate
for such employees which paymenta the employer shall have the option of making ; nor shall they be so reduced if, in addition to other
holidays (if any) to_be given under this Determination to such employees, such employees are given in each year, one week’s holiday on
full pay, which weck's holiday the employer shall kave the option of giving.

(d) For all time of duty outside the limits of the ordinary hours prescribed in sub-clause (c) hereof, an employee on continuous
work shift shall be paid at double rates. Bat this shall not apply to arrangements between employeea themselves or in cases due to
rotation of shift, or when the relief does not come on duty at the proper time: Provided that where not less than 8 hours' notice has
been given to the employer by the employee that he will be absent from work, and the employee whom he should relieve is not
relieved, such unrelieved employee shall be paid time and a half for afl time of duty after he has finished his ordinary shift.

(¢) Employecs on continuous work shifts, working afternoon and night shifts, shall be paid 5 per cent. more than ordinary rates
for such shifts. . ’

{f) Employees on continuous work shifts, working any Sunday or holiday shift, shall be paid at the rate of time and a half for
suoh shift.

Shift Work in other than Continuous Work. =

(9) In shift work, not upon continuous work as herein defined, any afternoon or night shift which does not continue for five
sucoeesive working nighta or more in a five day workshop, or six successive working nights or more in a six day workshop, shall
be paid for at the rate of time and a half.

. (R} Except as hereinafter provided for any afternoon or night shift which has been in operation for five nights or more
and lees than one month 10 per cent. more than ordinary rates shall be paild and after such shifts have continued for more
than one month 7} per cent. more than ordinary rates shall be paid.

(#) On ship repair work shifts may be worked for not less than three successive nights at the rate of time and & quarter, but
when five or more successive night chifts have been workerd the rate shall be 10 per cont. more than ordinary rates, and after such
chifts have continued for more than one month 7} per cent. more than ordinary rates. . .

() Bhift workers shall be paid overtime at the rate of time and a half for the first 4 hours and double time thereafter for all
time worked in excess of shift hours,

{#) (i) Employees who, during a period of engagement, work only on night shifte shall be paid at the rate of time and a quarter.

{(7) (i) When employees are callsd on to work afternoon and night shifts only they ehall change over week and week sbout and
shall be paid 10 per cent. above ordinary ratee for both shifta.

Where inen work day and afternoon shifta only they shall change over week and week about and shall be paid 10 per
ocent. extra for afternoon shifts.

Mixep Foxcrions.

(8) An employee engaged for more than half of one day or shift on dutiea carrying a higher rate than his ordinary classifioation
shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid the higher rate for the

time so worked, . R ,

OvERTIME.

(7) (a) For all work done outside ordinary hours the rates of wage shall be time and a half for the first 4 hours end double

time thereafter, such double time to continue to be paid until an employee has been relieved from work for at least 8 hours: Provided
. that an employee shall not be entitled to payment for such rest period. N

(6) Except as provided above in computing overtime each day’s work shall atand alone.

(¢} An employee recalled after leaving his workshop to work overtime shall be paid for a minimum of three hours’ work at the
sppropriate rate. . L.

(d) An employee occasionally required to hold himself in readiness to work after ordinary hours shall until released be paid
standing by time at ordinary rates from the time from which he is 8o to hold himself in readiness. But any custom now prevailing
under whick an employee is required regularly to hold himself in readiness for a call back shall continue.

(¢} An employee (other than on shift) who has worked up to or beyond midaight shall not be bound to continue work on the
followi: 5. .

(f) Employees shall not work overtime while competent labour is available.
(9) For work done during meal hours and thereafter until 8 meal hour break is allowed time and a half rates shall ho paid.
An employee shall not be compelled to work for more than six hours without a break for a meal.
. {A) Ap employee working overtime sball be allowed & crib time of twenty minutes without deduction of pay after each 4 hours
of work, but this provision shall not prevent any arrangement being made for the taking of longer meal period without pay.
(§) Before starting overtime after working ordinary hours a meal breask of at least 45 minutes shall be allowed, uniess the
period of overtime is less than one and a half hours. )
" An employer and his employee may mutually agree to any variation of this sub-clause to meet the circumstances of the work in

hand. .




No. 128 —May 2, 1940 1672 Vietonia Gazette

(5) An employeo required to work overtime for more than two hours without being notified the day before that he will be 80
required to work, shall either be supplied with & meal by the employer or paid 1s. 6d., or if work extends into a second meal hour
2. 8d. for the two meals, but such payment need not be made to employees living inythe same locality as their work-shop who can
reasonably return home for meals. - ,

1f an employeo pursusnt to notice has provided a meal or moals and is ot required to work overtime he shall be paid for each
meal s0 provided.

(%) Subject to the provisions of the second part of sub-clause {g) of this clause an employee shall work during meal breaks at
the ordinary rate herein prescribed whenever instructed so to do for the purposc of mnking good break-downs of plant or upon
routine maintenance of plant which can only be done while such plant is idle.

(1) When an employeo working overtime finishes work at a time when reasonable means of transport is not available, the
employer shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home.

HoLipays axp Sunpay WoRk.

(8) (a) Employees shall be entitled to the following public holidays {without pay as hereinafter provided) :—New Year's Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzao Day, Christmas Day, and
Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days respectively.

. Eaceptions.

By agreement between any employer and his employees, other holidays may be substituted for the said days or any of them as to
such employer’s undertaking. .

(b} Employees not engaged in continuous processes shall be paid at the rate of double ordinary time for work done on Sundays
and public holidays, such double time to continue until the employee has been relieved from duty for at least 8 hours. Provided that
the employee shall not be paid for the time he is resting. .

Provided that employees engaged in repairs to or renewals of their employer’s plant and machinery necessary for resumption of
work the next following working day or for maintaining the continuity of electric light and power (not including the installation of new
machinery) shall on holidays or Sundays bo paid at the rate of time and a . . N

(¢) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work on ‘Sundays
or public holidaya shall be paid for a minimum of three hours work.

Preoe-work RATES.

(9 (a) Subject to the minimum wages hérein prescribed an omployer mey remunerate any of his omployees under any system
nf panyment by results.

ExTrRA RATES NOT COMULATIVE.

(10) Extra rates in this Determiuation, including rates preseribed ip clause L3, are not cumaulative 80 as to exceed the maximum
of double the ordinary rates.

PAYMENT oF WAGES ‘

(11) (a) Wages shall be paid weekly or fortnightly. Where the services of an employee are dispensed with, wages shall be paid
to him on the day of dismissal or forwarded to him by post on the day following.

(b) An employee kept waiting for his wages on pay day for moro than a quarter of an hour after the ususl time for ceasing work
shall be paid at overtime rates after that quarter-hour, with a minimum of & quarter of an hour. ‘

CONTRACT 0¥ EMPLOYMENT.

(12) (@) With the excoptious hereinafter stated, employment mny be by the week or by the hour. If by the week it shall be
terminable on either side by one week’s notice given on any day or (if the employer terminate it without such notice), by payment of
one week'a wages.

A contract for weekly employment may be terminated by any employer, without lisbility to pay for more than time actually
worked, for misconducs or for absence from work withont reasonabie excuse.

If an employee engaged by the week absents himself from duty, except on public holidays or for days for which he produces o
certificate from o medical practitioner or other proof satisfactory to his employer of sickness (aggregating 4 days’ sickness in cach year),
a sum proportionate to his time of absence may be deducted from his pay, i.e., one-sixth of the weekly wage for each day of absence,
inclading Saturday in shops working six days and one-fifth in slops working five days per week : Provided that only time actually lost
shall be deducted when an employee is absent with leave on a Saturday.

(6) If the contract of employment is for hourly hiring, the total amount of the rates prescribed in clause 2 hereof shall be
inoreased by 5a. per week (with a proportionate amount added to the wages of fomales and juniors), but such amount shall not be taken
into account in computing overtime, Sunday, and holiday rates. '

(c) Casual employces, i.e., employees for whom o full week's work is not provided shall for any such work be paid 10 per
cent. in addition to the total wage prescribed for their occupations. )

MISCELLAREOUS PROVISIONS.

(13) (a) Tools.~The employer ehall provide for each employee such tools as were oustomarily provided at the time of the making
of this Dotermination. o

(b) Employers shall provide proper washing and sanitary conveniences. In an workshop in which empioyees through a shop
steward or committee ask for the provision of lockers and shower baths and an undertali,ing is given that the baths provided will ba usgsd
by the majority of the workmen and that the baths and lockers will be properly cared for, & locker shall be installed by the employer
for each workman, and hot and cold shower baths (away from lavatories) for all workmen employed in foundries.

Tme axp Wiers Boox.
(14) Each employer shall keep o time and wages book showing the name of each employee and his occupation, the honrs worked
each day, and the wages and sllowances paid each week. ' :
The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as timsé of duty
but. this does not apply to checking in or out at the beginning or end of duty. . ..

SpeclAL RATES.
(15) In addition to the wages prescribed in clanse 2 hereof the following special rates and allowances shall be paid :— , .

(a) Leading hands in charge of not less than 3 and not more than 10 employees, including apprenticeés, 6s. per week oxtra ;
more than 10 and not more than 20, including apprentices, 12a. per week extra ; more than 20, including apprentices,
188, per week extra.

(b) Working in wet places—1}d. per hour extra.

Working in confined spaces—3d. per hour extra. . '
Working in ship’s bilges or in boiling.down works, lead works, sanitary works or slaughter-yards—1d. per hour extra. ¢

(¢} Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
116 and 130 degrees Fahbr., 13d. per hour extra ; in places where the temperature exceeds 130 degrees Fahr., 3d. per
nour extra. Where work continues for more than 2 hours in temperatures sxoseding 130 degrees Fahr., employees shall
also be entitled to 20 minutes rest after every 2 hours work withont deduction of pay. The temperature shall be decided

* by the foremau of the work after consultation with the employees who claim the extra rate.

(d) Working for mour¢ {han one hour in places where the temperature is reduced by artificial means below zero, 14d. per hour
extra, Where the work continues for more than two hours employees shall be entitled to a rest period of twenuy
minutes every two houra without loss of pay.

(¢) Working on repairs to smoke-boxes or fire-hoxes of locomotives or on repairs to the smoke-box, up-take, funnel, Bue,
farnace or combustion chamber of marine type boilers or on repairs to emoke boxges, fire-boxes, furnace or flues or
other typos of boilers, 1d. per hour extra.

{f) Working on repairs in oil tanks or meat digestors, 13d. per hour extra. .

() Dirty work, i.e., work which a foreman and workman shall agree is of an unususlly dirty or offensive nature, 13d. por
hour extra. ) [

(k) Compensation to the extent of damage sustained shail be made for work in which clothing or tools are damaged or
destrayed by the nse of acids. . . : 4 .

(§) Where more than one of the Jisabilities entitling a workman to extra rates exist on the same job the employor shall be
bound to pay only one rate, namely, the highest for the disabilities so prevsiling. B
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TRAVELLING TIME, ALLOWANXOE AND Bo4RD.

(16) (a) When an employee is required to work away from his workahop or depot, all time reasonably spent in exoess of time usually
spent in travelling to or from his home to the workshop, depot or district centre shall be paid for at ordinary rates up to » maximum
of twelve hours out of every twenty-four (except on Sunday when payment shall be at the rate of time and a half, a maximum of
eight hours out of each twenty-four). An employee required to work at a job away from his workshop, depot or district centre shall,
at the direction of his employer, present himself for work at such job at the usual time for starting work.

(5) An employee eugaged in a oapital city to work in the country or sent from cne country centre to work in another, ahall be
entitled to travelling time, and, for a period not exceediug three months, to expenses,

All excess fares and reasonable travelling expenses, including board and lodging and 2a. for each meal (if any) incurred in such
travelling time, shall be paid by the employer. : .

The fares ailowed shall be first class on coastal boats or un interstate boats where there is no second class as distinct from steerage,
and on trains secuond class, except where all night travelling is involved, when they shall be first class.

(c) On jobs of less than three months duration s camping allowanoe of 3s. per day for every day, including Sunday, shall be
p:tixd to employee?_ engaged on country jobs at places where ordinary board and residence is not obtainable and camping in tents or
other temporary shelters is Y. .

{d) An employer shall be free to engage labour on the site of a job carried on away from the workshop, without payment of any
travelling time or fares, unless such employee is sent from the workshop.

Provided that if any employee engaged for the erection ot a job had previously been engaged by the same employer in the
fabrication of the job in a workshop he shall be paid fares in excess of those inoarred in travelling to and from the workshop.

Rigur oF ENTRY OF UNlON OFFICIALS
{17) A duly accredited representative of the Federated Ironworkers Associstion of Australia not more than once a week shall
have the right to enter the portion of any employer's establishment in which any of the classes of labour covered by this Determination
are employed during the midday meal hour for the purpose of interviewing employees on legitimate union business.

If any representative is unduly interfering or is creating disaffection amongst his employees or is offensive in his methods, such
employer may refuse the right of emtry.

GENEBAL DEFINTTIONS. .
{18) For the purposes of this Determination the following definitions shall apply :— :

* Manufacture and/or manufacturing * means-the making and assembling in quantities of interchangeable or standardized
parts used it or in connexion with machinery and mechanical apparatus and of locks, scales, and other metallic articles.

*“ Continuous process ”” means & proocess in which work is carried on, except for breakdowns, with successive shifta of men
throughout the days and nights for at least six days in each week. : -

“ Year ”’ means each period of 365 consecutive days, starting from the 15th day of May, 1935.

* Shift work "—afternoon shift means any shift finishing after 6 p.m. and at or before midnight. Night shift means any
shift finishing subsequent to midnight and at or before 8 a.m.

“ Sunday * means all time between midnight Saturday and midnight Sunday.

* Wet place " means a place in which water is continually dripping from overhead to such an oxtent as to saturate the clothing
of & workman, or & place where water accumulates underfoot to a depth exceeding two inches.

“ Confined space '’ means a working place, the di ions of which itate an employee working in a stooped or otherwise
gfamptafd ;:,oaitinn. or without proper tilation, or where confi t within a limited space is productive of unusnal

iscomfort. . ,

~

B SreoaL Exzmerion.
(19) Agricultural Implement and Bedstead Making.—Employers engaged in the making of agricultural and dairying implements
and bedateads shall, as to employees engaged in the making of such agricultural and dairying implemonts (inoluding engines used for
agricultural purposes) and bedsteads, be exempt from this Determination.
F. A. MARZORINI,

Secretary for Labour.

Melbourne, 18th April, 1940.
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