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No. 177] THURSDAY, MAY 9. [1940

Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
{Carbon Artictes Section.)
Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
NoTte.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINL in pursuance of the powers containéd in the Factories and Shops Acts and in

, consequence of the provisions contained in a determination made on the 23rd February, 1940, by the General Board, and

. published in the Government Gazette on the 12th March, 1940, hereby issue an adjusted determination showing the adjusted wages
rates to be paid to any person or persons or classes of persons employed in manufacturing or preparing carbon articles,

(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in May, 1940..

(2) Waces PER WErk or 44 Houns.
{a) Improvers, ’ {5) Other Employees.
s d. s d.
Under 16 years of age .. . .. .. 18 3 | Foreman in charge .. .. .. .. 108 0O
18 years of age and under 17 years . . .. 26 9 | AD others .. - . .. .. 93 O
17 ” »” ” 8 . .. .. .. 47 0
18 . . ’ 19 .. . 59 9
19 ”» . - 21 . . 71 9

Proportion (sn any place).

Two improvers to the first fully paid worker; thereafter one
additional improver to cach additional fully paid worker.

(3) PromIsITION or EMPLOYMENT.~The Board determines that no person shall be employed as an apprentice.
(4) WeERLY Houms.—That the number of hours to constitute an ordinary week's work shall be 44.
(5) TmMEs oF BEoINNING AND ENpING WoORE.—That the times of beginning and ending work shall be :—

Tims of Beginning (not earlier than). Tlme of ending (ot later than).
7.30 a.m, .. T s . .. .. 12 noon on Saturday.
7.30 a.m. e . . . .. 5.30 p.m. on the other working days of the week.

(6) OVERrME.—That all time worked—
(a) Outside the times of beginning and ending work prescribed in clause (5); or
(b) Within such preseribed times, but in excess of 44 hours in auy one week—
shall be paid for at the rate of time and & half for the first four hours’ work, and double time thereafter. Provided that, in computing
overtime, cach day’s work shall stand alone. -

(7) Horinays.—(a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
of pay:—The days observed as New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day.

(b) 1f any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shall
not be paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and a
half days.

({?‘AH eraployees, whether in & city or elsewhere, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by the employer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the
emplcg'erdor without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday. .

(e) Ay;;y employee Who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate of
double time.
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(8) TErMs or Emrrovment.—{a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss sny employee
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

() In lieu of such 44 working hours’ notice, except in circumstances referred-to above, the employer may pay 44 hours’ wages;
and vir‘:io versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due,

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays
and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays ocourring or
observed between such notice to terminate and the re-engagement, if any.

F. A, MARZORINI,
Secretary for Labour.
Melbourne, 30th April, 1840,

B

By Authority: T. RIDER, Government Printer, Melbouvne.
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No. 178] FRIDAY, MAY 10. [1940-

Factories and Shops Acts.
DETERMINATION OF THE GENERAL BOARD.
(Flax Treating Section.) S ‘
Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
Nor.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in

consequence of the provisions contained in a determination’ made on the 23rd February, 1940, by the General Board, and

published in the (orernment Gazette on the 12th March, 1940, hereby issue an adjusted determination showing the adjusted wages.
rates to be paid to any person or persons or classes of persons employed in treating flax.

(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in May, 1940...

(2) Waors PER WEEE oF 44 Hours (a) (Day Sairr).
(1) Improvers. {il) Other Employees.
Within a Radius
s d D0 Malbon Other Parts of
1.0, urne ; er Po
Under 17 years of age .. . - 216 O s ot [ Vistoria whess thls
17 years of age .. .- . 0270 J— G.P.0., Geelong; | Determination
18 ” o e .. .. .. 36 3 at Warrnambaol Applies.
o, ., .. . . .. 49 0 na within,
2 w o e . . .. 89 9 Gippsiand Districts.
PRroPORTION (in any place). £ s d. £ & d
Foreman in charge .. . . 414 0 411 0
One improver to each adult employee. Scutcher (hand) .. .. 4 8 0 4 5 0
Scutcher {machine) .. - o 4 860 4 20
All others .. . . .- 4 2 0 319 O

(b) NIGHT SHIFT.—Any employee working on night shift shali be paid 5s. per week in addition to the above rates.
(3) Promisirion oF EMPLOYMENT.—The Board determines that no person shall be employed as an apprentice.

(4) WeegLY Hours.—That the number of hours to constitute an ordinary week's work shall be 44,
() Trues or BEGINNING AND EnpiNe Work (DAy Sarrt).—That the times of beginning and ending work shall be :—

Time o! Beginning (not earlier than). Time of Ending (not later than),
' 7.30 a.m. .. .. .. . .. 12 noon on Saturday
7.30 a.m. .. . .. .. 5.30 p.m. on the other working days of the wees.

"(6) Overrrur (Day Surrr).—That all time worked—
{a) Outside the times of beginning and ending work prescribed in clause (5}; or
(b) Within such prescribed times, but in excess of 44 hours in any one weeck-—

shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing-
overtime, each day’s work shall stand alone.

(7) Hours anp Speciat Coxprrions vor NignT Spirr.—(a) The hours of work on night shift shall be 44 per week.

(b) An employec transferred from day work to night work shall be guaranteed his position on day work after he has completed.:
his work on the night shift.

(¢} A nighs shift shall be deemed to be any shift where the majority of the hours of the shift are worked outside the ordinary
hours of day work.

() No improver under the age of 18 years shall be requnired to work at night.

(e) No female employee shall be employed oo night shift.

(f) The employment on night shifts of adult workers who are not eligible for transfer to day work may be terminated by 24
hours’ notice on either side.

(9) The employment of male improvers between 18 and 21 years of age on night shift may be terminated without notice.

(%) For work done outside the recognized hours of duty in any establishment on night shift, overtime shall be paid, after 44-
hours have been worked, at the rate of time and a half for the first four hours and double time thereafter. :
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. . (8) HorLipays.—{a) All employees, whether in a city or elsewhere, shall be granted the following holidays without deduction
-of pay:—The days observed as New Year’s Day, Australisa Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
Anzac Day, King's Birthday, Christmas Day, and Boxing Day.

(8 Tf any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employees shal}
ﬁ:‘tfl:f paid for such Sunday, and shall be paid for such Saturday as for a half day only when the working week consists of five and a

ayB. .

{¢) All employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by the employer. .

(d) Any employee absenting himself or herself from work on any portion of the working day proceding, or any p?rhon of the
working day succeeding s holiday provided for herein, other than Boxing Day snd New Year’s Day, without permission from the
-employe]x:‘ or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for
such holiday.

{¢) Any employee who is employed on a Sunday or any holidayIprovided for herein shall be paid for that day at the rate of
time and a half in addition to his or her weekly wage,

(9) Tezns or Emproyment.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to d‘smm.s any employeo
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employos cannot be usefully employed becauso of any strike, or through sny breakdown
of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible. ,

(b) In lieu of such 44 working hours’ notice, except in circumstances reforred to above, the employer may pay 44 hours’ wages;
and vit(:le versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wagos due.

8 (¢) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
dnd not to determine finally the engagement, shall not deprive the employes of payment for any prescribed holidays occurring or
observed between such notice to terminate and the re-engagement, if any. '

(10) MaraiNaL RaTes.—In addition to the current basic wage the margins set out in this clause, plus 6s., shall be the minimum
Tate payable to employees therein named t—

Per Woek.
s d.
Foreman in charge of factory .. . .. . . . .12 0
Seutcher (hand) .. .. .. .. e . . .. 60
Scutcher (machine) -. . . .. . . . .. 3 0

F. A. MARZORINI,

Secretary for Labour.
Melbourne, 30th April, 1940.

By Authority: T. Riozs, Government Printer, Melhourne.




[1927]

VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority,

[Registered at the General Post Office, Melbourne for transmission by post as a newspaper.}

No. 179]

FRIDAY,

MAY 10. [1940

Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Lead and Shot Section.)

Adjusted pursuant to section 21 of the Factories and Shops dct 1934 {(No. 4275).

Nore.—This Determination applies to the whole of the State of Victoria.
] FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts and in
» consequence of the provisions contained in a determination made on the 23rd February, 1940, by the General Board, and
published in the Gorernment Gazetie on the 12th March, 1940, hereby issue an adjusted determination showing the adjusted wages
rates to bz paid to any person or persons or classes of persons employed in manufacturing or preparing lead and shot.

(1) 'The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in May, 1940.
» N .

(2) Wagrs Per WEER or 44 Hours

(u) \mprovers, °

(b) Other Eiployees.

‘ Weekly hiring. | Hourly hiring.

. e d. .os d.
18 years of age .. . .. 56 9 60 9
19 years of ago .. . } 68 3 3 0
'20 vears of age .. ..

PROPORTION (IN ANY PLAGE).
One improver to every twenty adults or fraction thercof.

s d.
(i) Persons employed in a shot tower at any of the
following work : —
{a) Mixing metal .. . AN
(b) Melting metal .. .- Ve 84 0
{¢) Feeding molten metal through a sieve
(if) All other persons .. . . 82 0

NoTeE.—The Board has determined in accordance with section 25 (1) of the amended Faclories and Shops Act 19834, that the
process, trade, business or occuvation 18 so unskilled that no person shall be taken as an apprentice.

3 Puom'm'nou oF EmrLoYMENT.—The employmel:lb of any improver under the age of eightee;n years is prohibited.

(4) Hoogrs or EmprovamesT,—With the exceptions herein set out the ordinary hours of employment shall be 44 per week, to be
worked in five days of 8 hours and one day (Saturday) of 4 hours, or five days of 8 hours 48 minutes each, continnously except for
meal hour breaks at the discretion of the employer between 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and.7 a.m. to noon
on Saturday: Provided that the spread of hours herein prescribed may be altered by mutua! agreement between an employer and his

employees.

By agreement hotween.any cmployer and his employees ordinary hours may be worked on the basis of 88 per fortnight with

one week of 40 and one of 48 hours.

Continuous Work Shifts,

.

(5) SEirT WorkK.—(a) For the purposes of this clause, the expression ‘‘ Continmous Work ” means work carried on with
consecutive shifzs of men throughout the 24 hours of each of at least six consceutive days without interruption except during break-

downs or meal breaks (if any).

{t) Employees working on continuous work shifts chall work thereon such number of shifta up to six per week as may be required;
no such shift to exceed 8 hours inclusive of meal breaks (if any) nor to be discontinnous except for meal breaks (if any).

(¢) The ordinary hours of actual worl or duty exclusive of mea! breaks off duty (if any) of employees working on continuous work

shifts shall not exceed—
(i) 8 in any one day ; nor
(ii) 48 in any one week : nor

(iii) an average of 44 per week during the period of employment upon such shifts ; nor

{iv) such average reduced to 43 hours 5 minutes if such shifts include Sunday shifts ; nor

(v) a total of 176 hours during any four wecks of the period of employinent upon such shifts ; nor

(vi} such total reduced to 172 hours 20 minutes during any such four weeks if such shifts include Sunday shifts.

Provided that such average and total shall not be 8o reduced to 43 bours 3 minutes and 172 hours 20 minutes if the em'ployeeg on
such shifts are paid for each ordinary hour worked thereon by them in the case of weekly employees at the rate of one forty-third (1/43)
of the prescribed weekly wage, and in the case of hourly employees, at the rate of forty-four forty-thirds (44/43) of the prescribed rate

for such employces which payments tho employer shall have the option of making ;

nor shall they be 8o reduced if, in addition to other

holidays (if any) to be given under. thin Determination to such employecs. such employees are given in each year, one week's holiday on
full pay, which week’s holiday the employer shall have the option of giving.
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(d} For all time of duty outside the limits of the ordinary hours prescribed in sub-clavse (c) hereof, an employee on continuous
work shift shall bo paid at double rates. This shall not apply to arrangements between employces themselves or in cascs due to
rotation of shift, or when the relief does not come on duty at the proper time : Provided that where not less than eight hours’ notice has
been given to the employer by the employee that he will be absent from work, and the employee whom he should relieve is not relieved,
such unrelieved employee shall be paid time and a half for all time of duty after he has finished his ordinary shift.

(e) Employecs on continuous work shifts, working afternoon and night shifts, shall be pazd 5 per cent. more than ordinary rates
for such ghifta.

(f) Employces on continuous work shifts, working anv Sunday or holiday shift, shall be paid at the rate of time and a half for such
shift.
Shift Work n other thun Gontinueus Work.

(g) In shift work, not upon continuous work as herein dofined, any dfternoon or night shift whioh does not continuo for five
successive working nights or more in a five-day workshop, or six successive working nights or more in & six-day workshop, shall be paid
for at the rate of time and a half.

(h) For any afternoon or night shift which has been in operation for five nights or more and less than one month 10 per cent.
more than ordinary rates shall be paid and after such ghifts have continued for more than one month 5 per cent. more than ordinary
rates shall be paid:

(i) Shift workefs shail be paid overtiime &t the rato of time afid a Half for the first 4 hourd afid double timie theredfter for all
timo worked in excoss of shift hours.

(6) Mrxzp Foxorions.—An employce engaged for niore than half of ope diy or shift on duties carrying a higher rate thau his
ordinary classification shall be paid the higher rate for such day or shift: If for less than half of one day or shift he shall be paid the
higher rate for the time so worked.

(7) OverrMr.—(a) For all work done outside ordinary hours the rate of wages shall be time and a half for the first 4 hours and
doublo timo thereafter, such double time to continue to be paid until an employec has been relisved from work for at least 8 houfs.
Provided that an employee shall not be entitled to payment for such rest period.

* (b) l-':xcnpt as provided above in computinft overtime éach dav’é work shall stand alone.

¢} An cmployee tecalled after leaving his workshop to work overtime shall be paid for.a minimum of three hours’ work st
the appropriate rate.

(d) An employec occasionally required to hold hiniself in readihcsa to work after ordinary hours shall be paid. until released,
standing by time af ordinary rates from the time from which he is so to hold himsclf in readincss, provided that any custom now
prevailing under which an employee is required regularly to hold himiself it readiness for a call back shall continue. .

(e} An employee (other than one on shift work) who has worked up to or beyond midnight shall not be bound to continue work
on the following day.

(f) As far as practicable emplcyees shal) not work overtime while competent labour is available.

(9) For work done during meal hours and thereafter until a meal hour break is allowed time and-a balf rates shall be paid.
An employcs shall not be comyelled to work fer mores than six hours without a break for a meai.

(k) An eriiploybe working ovértime shall bé dllowed 4 crib time of twenty minites withcist dedistion of pay after each 4 hours
of Work, bt this provision shall not pieveiit any Atfangémeént belfig mide for the taking of a loiiger tical nériéd without pay.

(i) Before starting overtime after working ofdinary hours a meal break of at least 45 ininiites shall be allowWed, uiiléss the perod
of overtime is less than one énd a half hotfs,

An employer and his employee may agree mutually to any variation of this sub-clause to meet the ciroumstances of the work.
in hand.

(j) An employee required_to work overtime for more than two hours without being notified, the day before that he will be so
required to work, shall be supplied with a meal by the employer or paid 1s. Gd. in lieu thereof, or if work extends into a seccond men)
hour 2s. tid. for the two meals, but such payment need not be made to employees living in tho same locality as their workshop who can
rcasonably return liome for meals. .

Tt an employbé pursudirt to Holics haé provided a medi! Ur meals and if not required td work overtime he shall be paid for each
meal so provided
(k) Subject to the provisions ot the second part of lie cub-clause (7) of this clause an éinployee shall work during meal breaks at

the ordinary rates herein preseribed whenever instricted so t6 do for the purpose of making good break-downs of plant or upon

routine maintenance of plant which can only bé done While fuch plant is idle.

. {I) When an employeo working overtime finishes work at a time when reasonable means of transport is not available, the
employer shall provide him with a conveyance or pay him his current wage for the time occupied in reaching his home.

(8) HoLrbays axp Sunpav Wokk:—(a) Employees shali be cntitied to the following public holidays (without pay except as
hereinafter provided) :—New Year's Day, Ausiralia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, gu.bour Day,
Anzac Day. Christtias Ddy; hid Boxifig Diy; or sucli other diy as is geherally obberved in the loeality a8 a substitute for any of the
said days respectively:

Bzeeptions.

{a) BY dgiétinént between dii§ employef End his ethplofets; othiér holidaFs may be siibstitatéd fof the éaid ddys or ahy of them
dd to siich tmployerd uadertakiitf,

(b) Employees not cngaged in continuous work shall be paid at the rate of double ordinary time for work done on Sundays
4iid public holidays, such double tinie t5 ¢oiitiniic @hitil ikie Emplojee his Bet felisved from dQuty for at least 8 Lioutd. Provided that
the employ«c shall not be paid for the time he is resting. . .

Provided tnat employces engaged in repairs to of feriewals of theif émployer's plant and machinery necessary for resumption
of work the next following working day (not including the installation of new machinery) shall be puid for woik on holidays or Sundays
st the rate of time and a hall.

(¢} Employees, other than those cn shift work, required to work cn Sundays or public kolidays shal! b paid for a niiniiiidth
of three houfs’ work.

(9) Piece-WORE ffmcns.—Su_bjcct. to the minimum wages herein prcscribed an employer may reinutietate any of his employees
ihdsr an¥ sydtém Gf payment By fesults, .

(10} Extra RaTks ¥or CuwuuraTive.—Extra rates in this Determination, including rates prescribed in clause (13) are not
cumulative 8o as to exceed the maximum of double the ordinary ratea.

(11) PayMeENT oF Waces.—(¢) Wages sHill be paid weekly or fortnightly. Where the scivices of dn employce are dispensed
with, wages shall be paid to him on the day of dismissal ot forwarded to lim by post on the day following.

(b) An employce kept waiting for his wages on pay day for more than a quarter of an hour nfter the usual time for ceasing
work shall be paid at overtime tutes after that quarter-hour, with a minimum of a quarter of an hour.

(1é) CONTRACT 0¥ EMPLOYMENT.—~(2) With the exceptions hereinafter stated, employment may be by the weck or by the
hour. If by the week it shall be terminable on either side by one week’s notice given on any day or (if the employer terminate if
without such hotice), by payment of one weck’s wages.

. A contract fof weekly eniployment iay be términated by shy employér Without liability to pay for more than time actually
worked, for misconduct or for absence from work without reasonable exousbd, .
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If an employee engaged by the week absents himeelf from duty, except on public holidays or for days for which he produces a
~certificate from a medical practitioner or other wroof satisfactory to his employer of sickness (aggregating 4 daya’ siokness in each
_year), a sum proportionate to his time of absence may be deducted from his pay, ie., one-sixth of the weekly wage for each day of
-absence, including Saturday in shops working six days and one-fifth in shops working five daye per week: Provided that only time
- actually lost shall be deducted when an employee is absent with leave on a Saturday. . ‘

(b) If the contract of employment is tor hourly hiring, the total amount of the rates prescribed for adults in clause (2) hereof
~shall be increased by 5s. per week, but such amount shall not he taken into account in computing overtime, Sunday, and holiday rates,

(c) An employeo starting work on hourly hiring shall be entitled to & minimum of four conseoutive hours’ work or to four
hours’ pay for the job—such hours may be deemed to be consecutive if worked in ordinary hours at the end of & day and the beginning
~of the next succeeding day.

(13} MiscriLaNEous Provisions.—(a) Tools.—The employer shall provide for each employee all necessary tools. The employee
<shall replace or pay for auy tools so provided if lost through his negligence.

() Employcss shall provide proper sanitary accommodation and adequate washing facilities with hot water, In any workshop in
which employees through a shop steward or committee ask for the provision of lockers and shower baths and an undertaking is given that
-the baths provided will be used by the majority of the workmen and that the baths and lockers will be properly cared for, a locker shall
‘be installed by the employer for each workman, together with hot and cold shower baths (away from sanitary acoommodation).
(c) Suitable canvas or leather gloves shall be provided by employer for the use of any person employed—
(i} severing lead pipces leaving an extruding machine,
(i) mixing, or meltire, or feeding metal

(14) Time A¥D WacEs Book.—Each employer shall keep a time and wages book showing the name of each employee and his
-occupation. the hours worked cach day, and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time
-of duty, but this does not. apply to checking in or out at the beginning or end of duty.

(15) SpEctaL Rarzs.—In addition to the wages prescribed in clause (2) hereof, the following special rates and allowances shall be
¢paid :—

(a) Leading hands in charge of not fewer than 3 and not more than 10 employees, 6s. per week extra; more than 10 and
not more than 20, 12s. per weok extra ; more than 20, 18s, per week extra.

{6) Working in wet placcs—14d. per hour extra.

Working in confined spaces—3d. per hour extra. .

(¢} Working for morc than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degree Fahr., 13d. per hour extra: in places where the temperature exceeds 130 degrees Fahr., 3d. per
hour extra. Where work continues for more than 2 hours in temperatures exceeding 130 degrees Fahr., employces
shall also be entitled to 20 minutes' rest after every 2 hours’ work without deduction of pay. The temperaturo shall
be decided by the foreman of the work after consuliation with the employees who claim the extra rate.

(d) Working for more than one hour in places where the temperature is reduced by artificial means below zero, 13d. per
hour extra, Where the work continues for more than two hours employees shall be entitled to a rest period of
tnenty minutes every two hours without loss of pay.

{¢) Dirty work, i.e., work which a foreman and workman shall agree is of an nnusually dirty or offensive nature, 13d. per
hour oxtra,

(/) Compensation to the extent of damage sustained sball be made for work in which oclothing or tools are damaged or
degtroyed by the use of acids,

(9) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

+(16) DEFINITIONS,—
“ Year ™ means 365 consecutive days, starting from the 16th August, 1937.
** Shift work "—afternoon shift means any shift finishing after 6 p.m. but not later than midnight. Night shift meana any
shift finishing subsequent to midnight but not later than 8 a.m.

*“Sunday ” means all time between midnight Saturday and midnight Sunday.

 Wet place ™ means a place in which water is continually dripping from overhead to such an extent as to saturate the clothing

of a workman, or a place where water accumulates underfoot to a depth exceeding 2 inches,

* Confined place " means a working place, the dimensions of which necessitate an employee working in a stooped or otherwise

cramped position, or without proper ventilation or where confinement within a limited space is productive of unusual
discomfort.

F. A. MARZORINI,
Necrctary for Labour,
Melbourne, 3th April, 1940,

By Authority: T. Ripex, Government Printer, Melbourne
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No. . 180] FRIDAY, MAY 10. [1940

Factories and Shops Acta.

DETERMINATION OF THE GENERAL BOARD.
(Artificial Flower and Bougquet Section.)
Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4273).

Note.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORINL in pursuance of the .powers contained in the Factories and Shops Acts and ine

N consequence of the provisions contained in a determination made on the 23rd WFebruary, 1940, by the Cencral Board, and.
published in the Government Gazeite on the 12th March, 1940, hereby issue an adjusted determination showing the adjusted wages-
rates to be paid to any person or persons or classes of persons employed in manutacturing or preparing artificial flowers and bouquets.

(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in May, 1940..

(2) Wacrs Per WEER or 44 Houns.
‘{a) IMPROVERS. {b} ApULrs.
Males. Females.
8 d. e d.
18t year’s experience . . 16 9 lst six months’ experience .. 13 6
nd ,, ” as .. 28 0 2nd ,, ” »” . 16 9
3rd ,, . .. .. 32 9 3rd ,, ”» " 20 0
4th ,, 1 . .. 44 3 4th ,, » » .. 23 3 s d.
5th ,, ' . .. 86 6 5th ,, " . .. 26 6 Females .. . 446
6th ,, “ .. .. 65 6 6th ,, " » -+ 29 9 | Males—
Tth “ " .. .. 69 6 7th Ve " .. 33 0 Cutters . .. 84 O
8th ., » » - 37 6 All others .. .. 82 0
9th ,, " o . 4009
10th ., ” - . 44 0
and thereafter the rate prescribed for adults.
PrOPORTION.
Five male improvers to each male person receiving not less than the rate prescribed for adults.
Seven female improvers to each female person receiving not less than the rate preseribed for a
female improver in her eighth six months’ experience.

(3) PromBrTION OF EMPLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(4) WeEELY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44,
(8) Times oF BEemNNING aND ENpmNe WoRE.—That the times of beginning and ending work shall be : —

Time of Beginning (not eariier than). Time of Ending {not later than).
7.30 a.m. . . . .. .. 12 noon on Saturday.
7.30 a.m, . . .- . .. 5.15 p.m. on the other working days of the weck.

(8) OverRTIME,~—~That all time worked—
(a) Outside the times.of beginning and ending work prescribed in clause (5); or
(b) Within such prescribed times, but in excess of 44 hours in any onc week—
shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing:
overtime, each day’s work shall stand alone.
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(7) HoLipays aND Suxpay WoBk.—That employees shall be entitled to the following public holidays without deduction of
pay :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac Day,
Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days
regpectively.

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

(8) Terms o¥ EmpLoyMENT.—(a) That notice equivalent to 44 working hours shall be given on oither side to terminate
employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employec
without notice for malingering, inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to time of dismissal
only), or to deduct payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown
of machinery, or any stoppage of wark, or any cause for which the employer cannot be reasonably held responsible.

(6) In lieu of such 44 working hours' notice, except in circumstances referred to above, the employer may pay 44 hours’ wages ;
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due. .

{c) Provided that any notice determining tho employment solely for the purpose of evading payment for presoribed holidays

and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays ocourring or
observed between such notice to terminate and the re-engagement, if any.

{(9) Rust Prriop vor Fruarzs.—Females ‘shall be allowed, each morning, an interval of ten minutes for rest, such interval
to count as part of time worked. :

¥. A. MARZORINI,
Melbourne, 30th April, 1940. Seerctary for Labour.

By Authority: T. RIDER, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Vinegar and Yeast Settion.)
Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4273).
Nore.—This Determination applies to the whole of the State of Victoria.

FRANCIS ANTHONY MARZORIXNI, in pursuance of the powers contained in the Factories and Shops Acts and in

consequence of the provisions contained in a determination made on the 23rd February, 1840, by the General Board, and
published in the Government Gazette on the 12th March, 1940, hereby issuc an adjusted determination showing the adjusted wages-
rates to be paid to any person or persons or classes of persons employed in manufacturing or preparing vinegar and yeast.

(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in May, 1940.

(2) WaGES PER WEEK OF 44 Hours.

{a) IMPROVERS. {6) Apurrs.

Males. Females. Males.
s d. s d. s d.
Under 17 years of age - 29 9| Under 17 years of age - . 29 3 | Leading hand, namely an
17 years of age . 36 0| 17 years of age .32 0 employee who, with the
18, ., “ .47 618 ' .3 6 authority of his employer,
19 . .. .59 619 . .. .. .30 6 exercises supervision over
20 ,, ”» . .65 320 » . A .. 41 9 the work of any other
. . employee or employees .. 86 0
—

/| Man engaged in -cleaning
vinegar generator ..%82 O

*Together with an additional

7s. 6d. for each generator

and thereaftor the rate prescribed for adults.

PrOPORTION (in any place).

. cleaned.
One male improver to every three or fraction of three male persons receiving not less than the | All others N .. 8 0
minimum rate prescribed for male adults. ’
One female improver to every three or fraction of three female persons receiving not lesa than Females.
the minimum rate prescribed for female adults.
All adults .. Lo

(3) ProminrrioNn or Emproyment.—The Board determines that no person shall be employed as an apprentice.
(4) WeErLY Hours.—That the number of hours to constitute an ordinary week’s work shall be 44.

(6) TmEs oF BEGINNING AND ENDING Work.—That the times of beginning and ending work shall be :—
Time of Beginning (not earller than), Time of Ending (not later than).
6 a.m. .. .. . 12 noon on Saturday (not more than four hours to be worked daily).
8 a.m. .. .. .. 6 p.m. on the other working days of the week (not more than eight hours to
be worked on any day).

(8) OvERTIME AND TEA MonEy,.—That all time worked—
{a) Outside the times of beginning and ending work prescribed in clause (5); or
(b) Within such prescribed times, but in excess of 44 hours in any one week-—
shall be paid for at thé rate of time and & half. :

Employees who are required on any day to work overtime extending beyond 5.45 p-m. on Monday to Friday inclusive, or
12.45 p.m. on Saturday, shall be paid 1s. Gd. tea money, unless on the previous day before ceasing work they shall have been notified
of the intention to work such overtime. Where such notice shall have been given, and any new circumstances ariso, the employer
shall, except on Saturday, be entitled before 12 noon on the day appointed for such overtime to cancel such notice. and in that
case the employee shall not be entitled to tea money.

No. 181.—5620/40.




No. 181—May 10, 1940 1934 Victoria Gazette

(7) HoLipays AND SunpaYy WoRrE.—That employees shall be entitled to the following public holidays without deduction of
ay ——New Year's Day, Australia Day, Good Friday, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day,
%oxing Day, and Melbourne Cup Day, or such other day as is generally observed in the locality as & substitute for any of the
said days respectively.
Work done on any of the above-mentioned holidays shall be paid for at the rate of double time; if done on Sunday, at
the rate of time and a half.

(8) CasuaL EmPLOYEES.—A casual employee shall mean and be deomed to be any employee engaged for a less period than
44 hours per week. All casual employees in compress yeast factories and vinegar works shall be paid ono-tenth per day in
addition to wages otherwise prescribed herein.

(9) TerMs oF EmpLoymeNT.—All employoes shall be engaged by the week, and shall be paid wookly. A week’s notice
shall be given by the employer or employee to determine employment, or, in lisu of such notice, a week’s wages shall bo paid.
Such notice shall be given at the end of a working week. All time of absence from work shall be deducted from the employee’s
wages, except absence on the holidays hereinbefore mentioned and except absence without deduction of pay in accordance with
the following provision :—

Where an employeo becomes disabled by sickness of himself, proof of which is given to the employer by medical certificate
or other satisfactory evidenco within twenty-four hours of the beginning of the employee’s consequential absence, he shall on
account thereof be entitled without deduction of pay to absent himself from work for one day in each guarter or for a
proportionate aggregate in & longer period, but not exceeding one of four days in sny year of the employment.

(10) Snowers.—Adequate hot and cold showers shall be provided by each employer for his employees.

(11) ANNUAL LEAVE OF ABSENCE.—Each employee on completion of twelve months’ servico shall be granted six days’ leave
of absence, on full pay. A pro rata leave of absence shall be granted to all employees who have worked six months or over.

(12) WATERPROOF CLOTHING AND CL0GS.—Where an cmployee is called upon to work in or with water, he shall be
provided with waterproof clothing, apron, and clogs free during the time he shall be called upon to perform such duties.

F. A. MARZORINI.,

Secretary for Labour.
Melbourne, 30th April, 1840,

By Authority: T. RIDER, Government Printer, Dlelbourne.
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Factories and Shops Acts.

DET}_ERMINATION OF THEj GENERAL BOARD.

{Paper Articles (not elsewhere included)Section.)

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
Nore.—This Determination applics to the whole of the State of Victoria.

I FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in thé Factories and Shops Acts and in
. consegquence of the provisions contained in o determination made on the 23rd February, 1940, by the General Bosrd, and
published in the Government Gazelte on the 12th March, 1940, hereby issue an adjusted determination showing the adjusted wages
rates to be paid to any person or persons or classes of persons employed in manufacturing or preparing :—

(z) designs Sor paper patterns or for other paper articles whatsoever ;

() paper articles not subject to any Board heretofore appointed—

(1) The adjusted rates shown herein shall be paid as from the beginning of the first pay period to commence in May, 19408

{2) Waoes PER WEER orF 44 Hours.
(a) IMPROVERS. (6) Apuwurs.
Males. Females, Males.
s d. s d. s d.
1st year’s experience .. .. 170 lat six months' cxperience .. 13 9 All adults .., . .. 8 O
ond” " .. .. 239 ond " . 170
3rd ,, " - .. 33 0 3rd . " .. 20 0
4th ) . .. 4 0 4th » » .. 23 3
Bth . . .. 56 8 5th » ” .. 2 3 Females.
6th - ,, s .. .. 63 0 6th . 1 .. 30 3 (s) Designer of patterns to be
7th ,, ' and until 21 7th » - .. 33 3 used for producing artioles
yeara of age .. . 69 9 8th " . .. 37 6 of wearing apparel .. 112 6
9th - .» .. 40 6
10th ’ . 1. and {b) Assistant to {a) above .. 97 3
until 21 years of age .. 43 9
Note.—The rates prescribed for improvers shall apply only to such employees as (c) Designers of patterns used
are under 21 years of age, or who being over 21 years of age, are the holders of improvers’ for the production of
licences. transfers as applied to
PROPORTION (IN ANY PLACE). fabrics . .. 7703
Males, (d) Assistants to {c) above .. 62 0
One male improver to each male verson receiving not less than the minimum wage.
(e) Operator of perforating ma-
Females. chine .. .. .. 571 0
Three female improvers to the first female person receiving not less than the minimum (f) Any other adult .. .. 46 3
wage ; thereafler one additional improver to each additional female person receiving not
less than the minimum wage.

(3) ProursrrioN oF EmpLOYMENT.—The Board determines that no person shall be employed as an apprentice.
(4) WeerLy Hours,—That the number of hours to constitute an ordinary week’s work shall be 44.

"(8) TrMus oF BEGINNING AND ENpING WORK.—That the times of beginning and ending work shall be :—

Time of Beglnning (not earlicr than). Time of ending (not later than).
7.30 a.m. .- .. .. . .+ 12 noon on Saturday.
7.30 a.m, .. .. .. .. .. 5.30 p.m, on the other working days of the week.
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(6) Overtine.—That all time worked— B}
(a) Outside tho times of beginning and ending work prescribed in olause (5); or
() Within such prescribed times, but in excess of 44 hours in any one week—

-shall be paid for at the rate of time and a half for the first four hours’ work, and double time thereafter. Provided that, in computing
-overtime, each day’s work shall stand alone.

(7) Horivavs.—(a) All employces, whether in a qity or elsewhere, shall be granted the following holidays without deduction
-of pay :—The days obscrved as New Year’s Day, Australis Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzao -
Day, King’s Birthday, Christmas Day, and Boxing Day.

(6) If any of the above holidays ocours on a Sunday or Saturday and is not observed on any other day, then employces shall

no}f;a ?}e poid for such Sunday, and shell be paid for such Saturday as for & half day only when the working week consists of five and
.a days.

(c)yAll employees, whether in & city or elsewhere, shall be paid for the above holidays an amount for each holiday based on the
actual weekly wage paid to them by tho cmployer.

(d) Any employee absenting himself or herself from work on any portion of the working day preceding, or any portion of the
working day succceding n holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the employer
or without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

(e) Any person who is employed on a Sunday or any holidsy provided for herein shall receive s minimum payment for four
hours® work at the rate of doublo time, which hours shall be worked continuously.  In the event of more than four hours being worked

. such person shall be paid for a minimum of eight hours’ work at the rate of double time.

(8) TErus oF EMPLOYMENT.—(a) That notice equivalent to 4+ working hours shall be given on either side to terminate employment.
Such notice may be given at any time. ‘This shall not affect the right of the employer to dismiss any employee without notice for
malingering, incfficiency, neglect of duty, of misconduet (in which case wages shall be paid up to time of dismissal only), or to deduet
payment for any day the employee cannot be usefully employed because of any strike, or through any breakdown of machinery, or
any stoppage of work or any cause for which the employer cannot be reasonably held responsible.

(b) In lieu of such 44 working hours’ notice, except in circumstances referred to above, the employer may pay 44 hours’ wages;
and vice versa the employee leaving his employment without notice shall forfeit 44 hours’ wages, which may be deducted from any
wages due, :

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
and not to determine finully the engsgement, shall not deprive the cmployce of payment for any prescribed holidays ocourring. or

- observed between sueh notice to terminate and the re-engagement, if any.

{9) ResT RooM.—A rest room shsll be provided by every employer. Such room shall contain a suitable couch and seating
acoommodation, and shall be properly lighted and ventilated.

(10) Rest PER1oD FOR FEaaLes.—Exocept on Saturday, o rest period of ten minutes (to be counted as part of time worked)
shall be allowed females during each morning or afternoon. Whother the rest period shall be taken during the morning or afterncon
:shall be determined by a majority of the female employees in the establishment concerned.

F. A. MARZORINI,
Secretary for Labour.

Melbourne, 30th April, 1940,

By Authority: T. RIDER, Government Printer, Melbourne.
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Fucrortes and Shops Acts.

DETERMINATION OF THE GENERAL BOARD.
(Lampshade Section.)
Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).
NoTe.—This Determination applies to the whole of the State of Victoria.

I FRAXCIS ANTHONY MARZORINIT, in pursuance of the powers contained in the Factories and Shops Acts and in
consequence of the provisions contained in a determination made on the 23rd February, 1940, by the General Board, and
published in the Gorermment fiuzette on the 12th March, 1940, hereby issue an adjusted determination showing the adjusted wages

rates to be paid to any person or persons or classes of persons employed in manufacturing or preparing—

(a) Silk or parchmsnt lampshades.
(b) Lampshades of all types other than those made of silk, parchment, glass, metal, porcelain, earthenware, synthetic
resin, casein, or other substance of a nature similar to synthetic resin or casein.

(1) The adjusted rates shown hercin shall be paid as from the beginning of the first pay period to commence in May, 1940.

(2) Waaes Per WEEK or 44 Houss.
(a) IMPROVERS. (b) Oragr EMPLOYEES.
Males. : Females. Males.
s d. s d. s d.
Ist year's experience .. 16 3 18t six months’ experience.. 13 6 Persons engaged in cutting out material
ond -, v .. 23 0 2nd ,, » . .. 16 9 for parts of lampshades “e .. 8 0
3rd » .. 31 9 ([3d , ”» » .. 20 0 Al others .. . ve .. 82 0
4th " - 43 3.1 4th ., » .. 23 3
5th . .. 54 0 [5th ,, » .. 28 8
6th , " .. 63 3 |6th » » 2009 Females.
Tth . " .. 67 3 | Tth ., ” .. 330
8h ,, » .- 37 6 | Persons engaged in sketching, painting
or decorating by freehand or stencils .. 52 0
And thercafter the minimurm wage,
Persons engaged in assembling and at-
taching parts of lampshades (including
PROPORTION. trimming and sewing) .. .. 45 6
Two male improvers to the first male person receiving not less’ than the | Al others .. . . .. 4 8
minimum wage, and thereafter one additional male improver to each additional
male person rcceiving not less than the minimum wage.
female improvers to each female person receiving not less than the

um ws,ge,
(3) PrommrTioN or Euvprovment.—The Board determines that no persou shall be employed as an apprentice.

(4) WeEgLY Hours.—That the number of hours to constitute an ordinary week's work shall be 44.

(6) Times oF BromwniNg aAnD ENDING WORR.—That the times of beginning and ending work shall be :—

Time uf Begiunlng (not eurller than), Time of Ending (not later thau).
7.30 a.m. . . . .. «+ 12 noon on Saturday.
7.30 a.u. .. . o «« 5 p.m. on the uther working days of the week,

{6) OvirTmME.—That all time worked—
(a, Outside the times of beginning and ending work prescribed in clause (5) ; or
(b) Within such prescribed times, but in excess of 44 hours in any one weeli—
shall be paid for at the rate of time and a half for the first four hours’ work, and double timo thereafter. Provided that, in computing
overtime, each day’s work shall stand alone.
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(7) HoLipays axD Suxpay Work,—That employess shall be entitled to the following public holidays without deduction of
pay :—New Year’s Day, Australia Day, Good Friday, Easter Monday, King’s Birthday, Labour Day, Anzac Day, Christmas Day,
and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the said days respectively.

Work done on Sunday or on any of the above-mentionad holidays shall be paid for at the rate of double time.

(8) Terms or EspLoymesT.—(a) That notice equivalent to 44 working hours shall be given on either side to terminate
-employment. Such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
-without notice for malingering, inefficiency, neglect of duty, or misconduet (in which case wages shall be paid up to time of dismissal
-only), or to deduct payment for any day the employee cannot be usefully employed becauso of any strike, or through any breakdown
.of machinery, or any stoppage of work, or any cause for which the employer cannot be reasonably held responsible.

(6) In lieu.of such 44 working hours’ notice, except in circumstances raferred to above, the employer may pay 44 hours® wages;
.and vice versa the employee leaving his employment without nouice shall forfeit 44 hours' wages, which may be deducted from any
<wages due. !

(c) Provided that any notice determining the employment solely for the purpose of evading payment for prescribed holidays,
.and not to determine finally the engagement, shall not deprive the employee of payment for any prescribed holidays occurring or
.observed between such notice to terminate and the re-engagement, if any.

(9) REst Periop ror FEmaLes.—(a) That females engaged in sketching, painting, or decorating by freehand or stencils, shall
-be allowed, during each morning and afternoon, an interval of ten minutes for rest after two hours’ work, such interval to count as
part of time worked.
- (b) That females engaged in any work not specified in the foregoing sub-clause, where the spell of duty exceeds four hours.
sshall be allowed an interval of ten minutes in the third hour for rest, such interval to count as part of time worked.

F. A. MARZORINI,
Secretary for Labour.

.Melbourne, 30th April, 1940.

By Authority: T. RIDER, Government Printer, Melbourne.
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No. 184] FRIDAY, MAY 10. {1940

Factories and Shops Acts,
DETERMINATION OF THE WHARFS AND JETTIES BOARD.

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).

Nore.—This Determination applies to the following parta of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Act 1928 and the Order in Council thereunder; such portions of the city of Sandringham as are not
within the said district; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warruambool; the town of Newtown and
Chilwell; the boroughs of Eaglehawk and Sebastopol; and the Moorpanyal riding of the shire of Corio.

FRANXCIS ANTHONY MARZORINI, in pursusnce of the powers contained in the Factories and Shops Acts, and in

, consequence of the provisions contained in a Determination made on the 9th February, 1940, by the Wharfs and Jetties.
Board, and published in the Governmeni Gazetle on the 23rd February, 1940, hereby issue an adjusted Determination showing the
adjusted wages rates to be paid to any persons employed in the trade of constructing or demolishing wooden or concrete whurfs,,

‘piers, or jettics.

(1) The adjusted rates herein shall be paid as from the beginning of the first pay period to commence in May, 1940.

(2}
|
Apprentices and Improvers. Other Employees. Wages.
Where One | Where Two
Shift only Shifta are
is Worked, Worked.
WacEs. . ‘
s d. s d.
.. 8. 4. | Foreman .. .| 119 3 124 3
Under 16 years of age .. .. 26 8 Leading hand, ie., a pmon in cha.rge oi no’c less tlmn——-
o 17, s i .. %4 3 (a) three nor more than ten employees .. . 113 3 118 3
oW 18 " . 41 9 (b) eleven nor more than fifteen employees .. - 118 3 121 3
T 19, 52 3 Pile-driver .. .. .. .. .. .. | 109 0 114 0
wa 200 . 60 9 Pile-driver’s offsider .. 93 0 980
W 21, " .. 70 8 ‘Wharf carpenters, employed on cross headx beu.ms, wn.’imgs,
transoms, kerbings, capping and bollards, braces or lower
walings, decking, marginal or stepping decking, fenders, tie
PROFORTION (in any place). beams, trimmers, ladders and steps, platforms for points
. and approaches t.herem, boat landings, ring bolts, mooring
hooks, mooring piles, beacons, fencing, pile-pointing, pile-
Apprentices. ringing, form work for concrete construction, or fitting and
fastening all angle iron for waterways . 107 3 12 3
One apprentice to every three or fraction of | Oxy acetylene burner on demolition work . o 10703 112 3
three workers receiving not less than 82s. 0d. | Saw lbarpener . . . .- . 106 6 111 6
per week of 44 hours. Machine borer . . . . . .. 93 0 98 0
Cleater e .. . .. .
Cradler or squarer . .. . .. . %0 0 9 o
Improvers, Hand borer .. . . . ..
Wharf carpenter’s assiatant .- . .. . 88 0 93 0
Three improvers to every four or fraction | Dumper . . .
of four workers receiving not less than 82s, 0d. | Other demolition workers .. . . . 85 6 90 6
per week of 44 hours. All others . . .. .. e 82 ¢ 87 ¢
CoNCRETE WOERK.
Pneumatic pick user or jack hammer-man . .. 91 0 96 ©
Concrete floater .. s .. .. .. 90 0 95 0
Mixer operator . . .. .. . 90 0 95 0
Men filling moulds . .. ~
Gaugers, i.e., persons ﬁlhng gsnged barrows or.boxes .. 88 0 I 93 o
Other mixers .. . . "
Men employed on reinforcements . . .. {
Barrowmen or general labourers . .. . . 82 0 87 ¢
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(3) Hours.—The number of hours to constitute an ordinary week’s work shall be 44.

(4) TErMS OF ENGAGEMENT.—(3) Engagement may be by the week or by the hour. If by the week it shall be terminable
on either side by a week's notics, which may be made to expire at any time during o week of the employment.

Provided that this clause shall not affect the emp‘loyer’s right to dismiss forthwith at any time an employee because of
the latter’s incompet or mi duct, in which case the employeo shall be entitled to payment in respeot of wages only up
to such time of dismissal.

() If an employeo engaged by the week absents himself from work his wages shall be subject to a deduction for the
time so absent. -

Provided that if within twenty-four hours of the com t of such ab ho forwards or produces a certificate from
a medical practitioner, or other ovidence satisfactory to the management that his absence is reasonably justifiod by ill-health,
his wages shall be free of such deduction for a period of four days in any one year. . .

() If engngement is by tho hour, the rates of wages shall be incrensed by 5s. per week to cover payment for holidays
and sick leave, but such amount shall not be taken into consideration when computing overtime, Sunday and holiday rates.

{5) SErFTS.—That—

(a) The hour of beginning and the hour of ending each shift shall be as follows :—

Where one shift is worked— Time of Bogloning. " Time of Ending.
Monday to Friday (day shift) . .. 8 a.m. .. 5 p.m,
Saturday (day shift) - . - . 7.45 a.m. .. 11.45 a.m.

Where two shifts are worked— .

Monday to Saturday (day shift) .. . . 6.30 a.m, .. 2,30 p.m.
» » (afternoon shift) . . 2,30 p.m, - 10.30 p.m.

Any of the above times of beginning and ending may be varied on any job by mutual consent of the
employer and the majority of the employees, but in no case shall the total longth of any shift be increased.
ploy jority ploy! gt y

(b) The higher rate to be paid for each hour or fraction of an hour worked by any employee before or after his shift
- shall be time and a half for the first four hours, and thereafter double time. :

(6) HorLipays.—{a) An hourly employee shall be entitled to receive the following holidays without pay :~-New Year's Day,
Australia Day, Labour Day, Good Friday, Easter Monday, Anzao Day, King’s Birthday, Christmas Day, and Boxing Day, but
if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays the day so sabstituted shall
be observed.

(6) An employee on weekly engagement shall be entitled to the above-mentioned holidays without deduction of pay.

(7) SeeorAL Rates.—All time worked on Sundays or on any of the holidays prescribed herein shall bo paid for at the
rate of double time.

“Rate of double time "™ for weekly employces shall mean as to the holidays set out an extra payment at the ordinary
rate in addition to the rate ordinarily receivable.

(8) Wer Work RaTE.—Men who in the ordinary course of their work are—
(i) Wetted from feet to knees . v ..\ shall be paid 1s. per day or portion of a day extra, irrespective of
(i) Working on rafting or staging awash .. . whether rubber boots are worn or not.

(9) MEAL ALLOWANCE.—An employee required to work overtime for more than two hours without being notified the day before
that he will be so required to work shall either be supplied with a meal by the employer or paid ls. 6d., or if the work
extends into a second meal hour, 2s. 6d. for the two meals, but such payment need not be made to employees living in
the same locality as their work and who can reasonably return home for meuls.

(10) LiviNe ALLowANCE.—Where employment necessitates the absence of an employee from the usual place of residence
for more than a period of 24 hours he shall be entitled to an allowance of 12s. per week. .

(11) Hor Warer.—The employer shall make provision where practicable for the supply of hot water during meal hours.

(12) CuaNovG Tme.—When an employee, in the course of his work, falls or is knocked into water, not more than one
hour without deduction of pay shall be allowed to enable him to change into dry clothing.

(13) Mrxep Fuxorions.—Where an employee is required to do, and does on any one day for a time exceedin% four hours
in the aggregate, work for which a higher rate is prescribed than for other work dome by him on that day, he shall be paid
at not less than such higher rate for all work done by him on that day. ‘

F. A. MARZORINI, !

Melbourne, 27th April, 1940, Secretary for Labour.

By Authori;:v-: T. Ripxe, Government Printer, Melbourne. e . o
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Factories and Shops Acts.

S "DETERMINATION OF. THE CEMENT BOARD.

Adjusted pursuant to scction 21 of the Factories and Shops Act 1934 (No. 4275),
Nore.—-Chis Determination applies to the whole of the State of Victoria.

¢

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts, and in
s consequence of the provisions contained in a Determination made on the 6th February, 1940, by the Cement Board, and
published in the Government Gazette on the 16th February, 1940, hereby issue an adjusted Determination showing the adjusted wages
-rates to be paid to any persons employed in the trade of— - -
(1) Making Portland Céement, -
! . ' (2) Quarrying or preparing the raw materials therefor, ’ L

-t 'I(l) The adjusted rates herein shall be paid as from the beginning of the first pay period to commence in May, 1940.

Apprentiees and Improvers. Other Employees.
, CEMENT WORKS, " QUARRIES, Wages per week of 44 hours.
Wages per week of | Wages per week of Employed Employed
8 Rours, 4 Yours. CeMENT WORKS. DB, | Togeranely an
Under 16 years of age . 31s. 3d. 35s. 9d.
w 1T, .. 39s. 6d. 44s. 0d. Cement Burners .. .. .. 1058, 9d.
. 18 ' .. 458, 6d. 51s. 9d. Testers on Slurry Controls .. .. 103s. 3d.
. 19 ' .. 558. 6d. 60s. 9d. Millers (new plant) .. . 1028, 0d.
» 20, . .. 63s. 3d. 68s. 0Od. Millers (old plant) o .. 100s. 0d.
. 21, " .. 728, 0d. 768, 3d. Fuller Coal Millers (old plant) - 102s. 0d.
Coal Driers (old plant) . .. 102s. 0d.
- Loaders in railway trucks at
PrOPORTION (in any factory or place). bagging sheds . .- .. 96a, 0d.
Machine Bag Fillers .. 96s. 0d.
* Stackers .. .. .. 91s. 0d.
Apprentices. - Electrostatic Precipitator
Attendant (new plant) e .. 100s. 3d.
One apprentice to every three or fraction of three workers | Electrostatie Precipitator
receiving not less than the minimum wage. Attendant (old plant) .. .. 958. 9d.
Rubber Band Attendants .. 91s. 0d. 938, 0d.
Slurry Tank Attendants (new
Improvers. plant) .. .. .. .. 99s. 8d.
Mammoth Crusher Attendant . i
One improver to every five or fraction of five workers recciving {new plant) .. 96s. 0d. 08g. 9d.
not less than the minimum wage. All others .. o 88s, 0d. 90s. 9d.
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Wagen per week of 44 hours.
Batesford.
Elsewhere within the Area to which the
QUARRIES, Datermination applles.
Day Shift. Afternooun or Night Shift,

Powder Monkeys .. . . . 107s. 0d. . 112<. 0d. 100s. 0d. !
Jack Hammermen . .. .. 107s. 0d. 112s. 0d. 100s. 0Od.
Platelayers. . . .. e .. 104s. 0d. 109s. 0d. 97s. 0d.
Bankmen. .. .. . .. 102s. 0d. 108s. 9d. ‘¢ 958, 0d.
Underground Drainers ' .. - .. 131s. 6d. 1328, 3d. - ..
Underground Quarrymen .. .. .. 110s. 0d. 110s. 9d. .
Pump Attendants .. .. .. .. 107s. 0d. 107s. 9d. ..
Signal Attendants .. .. . .. 100s. €d. 1015, 3d. .
All others . .. . .. 95s. 0d. 99s. 6d. 88s. 0d.

(3) ExTRA RaTES.—(a) Any person in Coment Works who is employed to re-line kilus or mills or who is required to work in
Cement, Clinker, or Slurry Silos, shall be paid 6d. per hour in addition to the ordinary rate.

() Any person employed as an Underground Quarryman shall, when it becomes necessary for him to work in wet conditions, be
paid 1s. per day extra.

(¢} Any person employed on refractory work on new kilns shall be paid 63, per week above the minimum wage.

(4) Surrrs.—(a) The hour of beginning and the hour of ending each shift shall be as follows :-—

‘Time of beginning Time of ending
. not earlier than :— not later than :—
Day Shift .. . . . .. 7.30 a.m. & p.m.
Afternoon Shift .. . ve . . 4 p.m 2 a.m.
Night Sbift . .. e . 12 midnight 8 a.m.

Provided that the hours of work on Saturday in
Cement Works for persons employed continuously on
day shift shall be as follows .. . . 7.30 a.m. 12 noon.
(b) The higher rate to be paid for each hour or fraction of an hour worked by an employee, othor than an Under-
ground Drainer, before or after his shift, shall be time and & half.

(5) CoaL HaNDLING.—Persons employed handling coal at siding shall, for the first twenty-four hours of any week, be puid‘ at
the rate of 2s. 14d. per hour, and for each hour thereafter at the rate of ls. 93d. per hour.

For the purpose of this clause the week shall consist of seven days commencing on the particular day on which an employeo
starts work.

(6) SeEcIaL RaTEs.—Time and a half shall be the rate payable for all work done by persons {other than Underground Drainers),
on Sundays, and by all persons on New Year's Doy, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day,
King’s Birthday, Christmas Day and Boxing Day, but if any other day be by Act of Parliamant or Praclamation substituted for any of
the above-named holidays, the special rate shall be payable only for work done on the day so substituted.

(T) Anzao Day.—Where the incidence of Anzac Day is such as to prevent an employee from working his ordinary normal-
hours of work, then he shall be-paid for the time 8o lost.

(8) Stox Leavi.~—Where an employee is disabled by personal ill-health, proof of which sickness is given to the employer by
medical certificate or other satisfactory evidence within 24 hours of the employec’s consequential absence, he shall, on account thereof,
be entitled without deduction of pay to absent himself from work one day in cach two months, or for a proportionste aggregate in a
longer period, but not exceeding six days in any year of employment.

(9) Riorr or ENTRY o Uniox Orricials.—A duly acoredited representative of the Australian Woricer’s Union not more than
onoe a fortnight shall bave the right to enter during the midday meal hour, the portion of any employer’s establishment in which any
of the classes of labour covered by this Determination are employed for the purpose of interviewing employees on legitimate union
business.

1f any representative is unduly interfering or is creating disaffection amongst the employees or is offensive in his methoids, the
employer may refuse the right of entry.

F. A. MARZORINI,
Melbourne, 27th April, 1940. . Secretary for Labour.

li)" Authority: T. RipER, Government Printer, Melbourne.
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Factories and Shops Acts.’

DETERMINATION OF THE SHOPS BOARD No. 4 (BUTCHERS, COUNTRY).

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).

Nore.—{a) This Determination applios to the whole of the State of Victoria outside and excepting the Metropolitan District
a8 defined in the Factories and Shops Act 1928 (No. 3677) and the Order in Council thereunder ; such portion of the city of
Sandringham as is not included within the said District ; the cities of Ballarat, Bondigo, Geelong, Geelong West, and Warrnambool ;
the town of Newtown and Chilwell; the boroughs of Eaglehawk and Scbastopol; and the Moorpanyal and Peak Ridings of the
Shire of Corio. °

(b) Butchering and/or Small Goods Making were proclaimed on 9th October, 1939, as Apprenticeship Trades under the
Apprenticeship Acts for the Metropolitan District as defined in the said Acts. The areas subject to this Determination which are
affected by the said Acts are:—The Western and River Ridings of the Shire of Braybrook, the South Riding of the Shire of
Mulgrave, the East, North and West Ridings and that portion of the South Riding north of Lower Dandenong Road of the Shire
-of Dandenong.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, Gisborne-street, Melbourne (Price 3d).

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts. and in

, consequenco of the provisions contained in a Determination made on the 8th February, 1940, by the Shop Buard No, 4

«{Butchers, Country) and published in the Government Gazette on the 29th February, 1940, hereby issue un adjusted determination

.showing the adjusted wages rates to be paid to any person or persons or classes of persons employed in the process, trade or
business of a butcher or seller of mcat, or maker or seller of small goods.

(1) The adjusted rates herein shall be paid as from the beginning of the first pay period to commence in May, 1940.

(2) APPRENTICES.
WAGES.
Five YEar TERMS,
Per week
of 44 hours.
8. d.
First year . .. . . .. 15 8
Second year . e . . .. 20 6
Third year .. .- .. . . 370
Fourth year .- .. .- .. .. 62 0
Fifth year .. .. .. .. 68 0
Four Yrar TEnrms.
First year . .. . .. .. 17T 8
Second year . .. .. .- .. 31 6
Third year . .. . .. .. 82 0
Fourth year e .. .. .. .. 68 0

In such portions of the State of Victoria as come within the
purview of the Apprenticeship Commission after a probationary
period of four months male juniors shall only be employed as
apprentices. The periods and conditions of such employment
(excopt wages rates) and the duties and responsibilities of such
approntices and their employers shall be as prescribed by such
Commission.

No. 186.—5623/40.
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() In other areas covered by this Determination unapprenticed juniors may be employed on the following terms:—

After a probationary period of six months each junior
for a period of at least four years shall be trained to be a
general butcher and shall not be dismissed from his employ-
ment during such period except for inefficiency or miscondnet
or in the event of the employer ceasing to carry on business or
who for financial reasons becomes unable to employ lnbour.

WAGES.

. Per week

of 44 hours.
s d.
First six months’ experience . o o186
Second six months’ experience .. . .20 06
Second years’ experience .. . -, o270
Third years’ experience .. .. .. .. 39 6
Fourth years’ experience .. e . .. 87T 0

Fifth years' expericnce and until reaching the age of

21 years .- .. .. . .. 70 0

Proportion within any shop or factory.

The number of apprentices or unapprenticed juniors employed
in any one shop or factory shall not exceed one to every three or
fraction of three adult weckly employees. An employer actually
working in the factory or shop shall be treated as an adult for
the purpose of this clause. .

Whages per Week of 44 hours,

{#) Within 20 miles of the G.P.O.,
Melbourne, outside and ex-
cepting the Metropolitan Dis-
trict as deflned in the Factorles
and Shops Acts and the Order
in Councl} thereunder and such
. ortion of the City of Sandring-
Other Tanployces. - flam a ls wot tncluded within All other
the said Metropolltan, District; parts of
(6) Within 10 miles of the G.P.O., | At YaBourn. | Vietoria where -
Geelong, outside and excepting this
the Cities of Geelong and Gee- Determination
long West, the town of Newtown applies.
and Chilwell and the Moorpan-
yal and Peak ridings of the
Shire of Corio;
(¢) Within the Mildura and Gipps-
land Districts,
Retail Shops. £ s d. £ s d £ s d.
Employees in butchers’ shops required to do any slaughtering as herein defined
in the slaughter house associated with such shop for more than 24 hours
per week .. . .. . .. . .. 5 8 0 514 6 6 5 0
Employees who do slaughtering for 24 hours or less in a slaughter house
associnted with a butcber’s shop—
Whilst employed on such work .. .. .. .. .. 5 8 0 514 6 5 5 0
‘Whilst employed on other work .. . .. . The-rate prescribled for such |work.
Slaughtermen employed in abattoirs .. .. . .. .. 518 0 86 4 6 515 0
Definition.~—* Sluuﬁhtering * means and includes taking charge of slaughter
yard, penning up, knooking dnwn, pithing, sticking, bleeding, dressing,
skinning, necking off, cutting down, hanging back, and washing.
General butchers who in the course of their duties act as shopmen or who are
engaged principally cutting for window displays . .. . 5 6 0 512 86 5 3 0
Other general butchers not called on to serve in shops and including men
who out and deliver meat to customers outside the shop .. Cee 5 3 0 5 9 6 500
Ordermen who deliver but do not cut meat . .. . 410 0 416 6 4 7 0
All others .. .. .. .. .. .. .. 4 8 0 414 6 4 5 0
Definition.—* General butcher " means an adult who has served an appren- .
ticeship or has had at lenst four years’ general experience in general butchering
and is not exclusively employed in the making of small goods.
Small Goods Section.
Men employed principally on mixing machines .. .. . N 5 6 0 512 6 5 3 0
Fillermen . .. .. .. .. .. .. .. 419 0 5 5 8 416 0
Small goods makers, small goods sellers from cart who collect cash, boners,
sulters, scalders, and cookers . . .. .. .. 418 0 5 4 6 415 0
Packing room hands . 412 0 418 6 49 0
Linkers and table hands .. .. 412 0 418 6 4 90
All others .. .. .. .. . 4 8 0 414 6 4 5 0
Carters and Drivers.
Drivers of motor vchicles—
not cxeeeding 25 cwt. capacity .. .. . . 411 6 4 18 4 8 8
exceeding 25 cwt. but not exceeding 3 tons capacity . 415 6 5 2 0 412 6
exceeding 3 tons capacity . .. . 419 ¢ 58 6 416 ¢
Horse drivers—
onc horse 4 9 0 415 6 4 6 0
two horses 411 6 418 0 4 8 8
three horses 413 6 5 0 0 410 6
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(4) CasuaL EmPLOYEES.— (a) A casual employee, that is, an employeec who is not employed for a full week, shall be paid
one-sixth of the weekly wage proscribed in this award for the class of work he performs, plus 10 per cent. of such one-sixth for each
day or part of a day on which he is employed. For time worked in excess of 8 hours on any one day, time and a half rates shall be paid.

(b) Where a casual employce is required to perform more than one class of work on any one day, ho shall be paid for the whole
of that day at the highest wage prescribed in this award for any of the work which he performs.

(c) In addition to tho rate payable under sub-clause (a) hereof casual employees shall be paid all fares above 4d. per day
reasonably and necessarily incurred. '

(6) SrECIAL RATES AND ALLOwANCES.—Where an employee is temporarily transferred during working hours from one shop
or factory to another the employer shall pay such cmployee all costs of transit and travelling time.

(6) Hours ¢F LaBoUR.—(a) (1) In retail butchers’ shops, small goods factories and in abattoirs the ordinary working hours
shall not exceed in number 44 per week. .

(2) No timo worked on a Sunday shall be reckoned as part of such ordinary hours.

(3) (i) Each daily period of work comprised in such ordinary working hours shall be unbroken except by prescribed meal
intervals,

(ii) No such daily period of work shall exceed in duration nine hours exclusive of prescribed meal intervals.

(iif) Such daily periods of work shall be so arranged that on at least one day in each week the employee concerned shall
finish his ordinary hours of work not later than 12.30 p.m.

(4) No time worked before 6 a.m. or after 8 p.m. shall be reckoned as part of such ordinary hours. R

(5) (i) Subject to compliance with the forcgoing provisions and with those hereinafter contained the employer may for any of his
cmployeos fix each day’s starting and finishing timos of ordinary work (inclusive of special starting and finishing times for any day
next preceding a public holiday) observed by him for the employee concerned.

(ii) The employor shall state such times in advance in a notice posted in his establishment so as to be readily accessible and
visible to the employce concerned.

(iii) The employer may from time to time substitute other starting and finishing times if not less than o week in advance of
the substituted times he states such times in a notice posted so as to be visible to the employee concerned together with the next
previous notice concerning such times. .

(iv) Every fixation of starting and finishing times shall be made in respect of a period which shall not be less than a
week in length.

(7) MEAr IntERVALS.—(a) Employees shall be granted one hour for lunch on a full working day between noon and
2 p.m.

() Employees called upon to start work before 7 a.m. shall be allowed one hour for breakfast to commence before
10 am.

{¢) Meal intervals, where allowed, shall not be counted as part of the daily or weekly hours worked.

(8) OverRTIME—AIl time worked—
{a} in excess of 44 hours per week ;
(b) in oxcess of 9 hours on five days of the week and 5} hours on the day on which the ordinary hours of ‘work are fixed
to finish not later than 12.30 p.m.; or
(c) befare the fixed starting time or after the fixed finishing time ;
shall be paid for at overtime rate, namely, time and a half.
No employee shall be called upon to work overtime after 7 p.m. without a break of one hour or payment of 2s. tea money.

(9) Hovnrpays.—{a) The following days or the days observed in lieu thereof, except for the unavoidable delivery of small goods,
shall be holidays and shall be paid for as though worked :—

New Year's Day, Australis Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King's Birthday, Christmas Day,
Boxing Day and Union Picnic Day.

For work done in the delivery of small goods on these days, time and a half rates shall be paid after 9.30 a.m., but on Good
Friday after 11.30 a.m. 3

(6) On any such holidays except Christmas Day, Anzac Day and Union Picnic Day, employces oxcept those engaged in
the making of small goods if required shall work without extra payment for not more than two hours but on Good Friday for not more
than four hours. .

(¢} If an employee is dismissed within fourteen days before any of the holidays abovementioned and is re-engaged within fourteen
deys after any of the holidays abovementioned he shall be deemed to have been dismissed for the purpose of evading payment for such
holidays and any payment so evaded shall be due and payable to the employee.

(@) For any work done on holidays except as provided in the preceding sub-clauses of thia clause double time shall be paid.

(10) Soxpay Work.—Al work performed on Sundays except attention to horses or other live stock shall be paid for at double
rates, For attenvion to horses or other livo stock on Sundays ordinary rates shall be paid.

(11) Paymunt oF WagEs.—(a) Wages due under this determination to a weekly employee shall be paid in cash not later than
Thursday in each week.

(b) Employers may, if they so desire, keep two days’ pay in hand.

(¢) Where the services of an employee are dispensed with all wages owing to him shall be paid to him on the day of dismissal,

(@) Wages due under this determination to a casual employee shall be paid immediately on the termination of work on cach day
on which he is engaged.

(12) TiME Books.—(a) Each employer at each place at which he carries on business under this determination shall provide
a time book or time sheet in which each day’s hours of work of each employee shall be entered (including overtime, if any), and the
wages received each week ; such entries shall, at least once a week, be vouched for by the signature of the employer or his representative.

(p) The time book or time sheet so entered and vouched for if countersigned by an employec representing the Union of
employees shall be evidence of the time actually worked by an employee for all purposes under this determination, including
overtime.

(¢} The time book or time sheet, shall, on demand, be produced by the employer for inspection at the place where it is kept
at any time between 10 a.m. and 4 p.m. Monday to Thursday inclusive and between 10 a.m. and 1 p.m. on Friday to an official of the
Australasian Meat Industry Employces Union who has been authorized, in writing, to inspect the same by the general seoretary or
the secretary of a State branch of the said Union ; or to an official of the Master Butchers Meat and Allied Trades Federation of Australia
who has been authorized, in writing, to inspect tho same by the genoral secretary or the secretary of a State branch of the said Federation,

(d) An inspection shall not be demanded unless the secretary of the Union or Federation or the district secretary or organizer of
any division of the Union or Federation suspects that a breach of this determination is being or has been committed.

(¢} Only one demand for such inspection shall be made in any one fortnight at the same establishment and no inspection shall
bo demanded on n Saturday.

(f} The official making an inspection shall be entitled to take a copy of entries in the time book or time sheet relating to the
suspected breach of this determination,

(13) Ricur or ExTRY.——A duly accredited representative of the Australagian Meat Industry Employces Union shall have the right
to enter employers’ premises during the meal hour for the purpose of interviewing employees on legitimato Union business on the
following conditions :—

(¢) that he produces his authority to the manager or such other person as may be appointed by the employer;

(b} that he interviews employees only at tho place where they are taking their meal;

{c} that not more than one representative visits the premises at any one time ;

(d) thut not more than ono roprosentative visits the same premises more than once in a week : and

(e) that if any employer allege that a representative is unduly interfering with his business or is creating disaffection amongst
his employees or is offensive in his mothods or is committing a breach of any of the previous conditions such employer
may vefuse the right of entry.

-




No. 186.—May 10, 1940 1946 Viectoria Gazette

(14) ENoAGEMENT.—(a) Except in casual employment, all employment shall be by the weck.  An employee, to become entitled
to payment on a weekly basis, shall perform such work as the employer shall from time to time require on the days and during the houra
usually worked by the class of employee affectod.

(b) Employment other than casual shall be terminated only by a week's notice on either side, and such notice may be given at
any time during the week. This shall not affect the right ot an employer to dismiss .an exployee without notico for malingering,
inefficiency, neglect of duty or misconduct, in which case wages shall be paid up to the time of dismissal only, or to deduct payment
for any day on which an employeo cannot be usefully employed hecause of uny strike or through any breakdown of machinery, or any
stoppage of work by any cause for which the employor cannot reasonably be held responsible.

{c) An employeo not attending for duty shall lose his pay for tho actual time of such non-attendance unless he produces or forwards
to his employer, within tventy-four hours of the commencement of such absence, evidence satisfactory to the employer that his non-
attendance is due to personal accident, arising out of and in the course of his employment or to personal ill-health necossitating such
absence.

Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or personal
ill-health or both, for more than six days in eack year. An employer may by agreement with any employee grant such employee a clear
week’s holiday on full pay in licu of payment for absences through sickness.

Tor the purposes of this clause the period between the coming into operation of this clause and the lst day of July, 1949, shall
constitute a year, and thereafter each year shall commence on the 1st day of July.

(15) Mixep Funcrrons.—Whero an employee porforms on any day functions of a mixed character, he shall be paid for that day
the wage rato applicable to the function for which the highest rate is payable.

(18) Lravs 10 ATrenp Uniox Business.—Leave of absunce from work to attend any Undion business shall be allowed by the
employer to any employee momber of tho Anstralasian Meat Industry Employees Union named by such Union, provided fair and roasonable
notice is given to the employer. Provided also that such leave shall be restrictod to one employee at a time in the employment of any one
employer and such employee shall not be entitled to payment for the time he is so absent frum his employmeont.

(17) MiscrLLANEOUS Provisions.—(a) The employer shall provide boiling water for the use of employees at meal times.

(b) First aid appliances and requisites shal: be provided free of cost by employers for the use of employees meeting with injuries

while on duty.
(c) The employer shall provide for his employees reasonable facilities for the taking of meals and changing of clothes.

(18) PostiNg DETERMINATION.—A copy of this doetermination shall be posted up by the employer in & conspicuous place,
accessible to all employces.

F. A, MARZORINI,

Mclbourne, 24th April, 1940, Secretary for Labour,

By Authority: T. RIDER, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE GAS WORKS BOARD.

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4276).

Nore.—This Determination applies to the whole of the State of Victoria in the following manner :—

(@) Clauses 1 to 31 inclusive apply to the cities of Ballarat,-Bendigo, and Warrnambool, the sres within a radius of 20
miles of the G.P.0., Melbourne, 10 miles of the G.P.0., Geelong, and the borough of Castlemaine.

(b) Clauses 32 to 43 inclusive apply to the whole of the State outside, and excepting those places enumerated in the
preceding paragraph.

(c) Clause 44 applies to the whole of the State.

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts, and in
, _ consequenco of the provisions contained in a Determination made on the 5th March, 1940, by the Gas Works Board, and
_published in the Government Gazette on the 28th March. 1940, hereby issue an adjusted Determination showing the adjusted wages -
rates to be paid as from the beginning of the first pay period to commence in May, 1940, to any person or persons or classes of
persons employed in or in connexion with making coal zas for trade or sale but not including any person or persons or classes of
persons subject to the Determination of any Wages Board herctofore appointed.

1. (a). Within the Localities Set Out in Note (a).
Improvers. ‘Wages per Week
of 44 Hours,
£ s d. .
Under 15 years of age .. . . .. .e 015 6
15 yoars and under 18 years of age . ., .e 019 ©
18, . » 17 5, . . . . 1380
17 ., , » 18, ., - . . 111 0
18, » s 19 ”» . . .e 2 2 6
. - . . . 213 6
20 4 s w21, .o ‘e e 3 9 8

- For shift work sn extra rate of 3s. 6d. shall be paid, but no improver under eighteen years of age shall be employsd upon
night shift.

().

Wages per Week of 44 Hours.

Within & Radlus of

20 Miles of the G.P.0., |
Adults, . 2| Withtn the Cittes of
e I oaiiics Of | Ballarat and Bendigo,

.P.0., Geelong,
’37‘1 the City P and the Borough of

£ d. £ s d.
Patohing and eourfing retorts and cleaning fiues—man continuously employed as such.. 5 3 0 50 0
Stoker in charge of gas or steam engine, or other works plant .. .. . 5 3 0 5 0 0
Stoker, vertical retort .. . . .. .. .. . . 500 417 0
Stoking machine driver .. .. .. .. . . . .. 5 0 0 417 0
Stoker, horizontal retort {machine) .. .. .. .. .. . 418 o 4156 ©
Stoker, hand charging .. . . . . .. .. . 416 0 413 0
Retort (vertical) operator . . . . .. .. . 5 0 ¢ 417 ©
Operator vertical retort .. .. - . .. . . . 500 417 0
Fireman retort house™ .. .. .. . . " 5 00 417 0
Maochine and stage man .. o . . - . . . 418 0 415 0
Hydraulic and tar main attendant .. . .. . . 417 0 414 0
Augerer and pipe jumper e T e . “ . . . 416 0 413 0
Coke and coal conveyor attendant (day worker) .. . . . 411 0 4 8 0
Greaser and oiler (in retort house) . - . . . 4 9 0 4 6 0
Elevator and coal crusher attendant . . . . . e 4 8 0 4 5 0
Coke and coal conveyor attendant (shift worker) .. .. . . .. 4 8 0 4 50
QOxide breaker—man attending and operating . . . . . 4 8 0 4 50
‘Purifier—man opening up, or emptying, or filling .. . . . . 4 8 0 4 50
+ All others .. . .o . . . . . . 4 2 0 319 0

No Ls7.—5624/40.
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GENERAL ExTRA RATE FoR Snmrr WoRk.

2. (1) For work dono on shift at any time by an employee in operations customarily done on shift he shall be paid 1s. extra
per shift. .

(2) For work done on shift at any time by an employee in other operations he shall be paid 1s. 3d, extra per shift.

ExTrA RATE ¥oR LEADING HANDS.

3. * Leading hand * herein means one who bas in any degree control, supervision, or direction of any other employee of the
same grade. .

Leading handa shall be paid, in addition to their prescribed weekly wage, the amount assigned to them in the following

table :—
Table.
—_— Per Day or Shift.
s d.
Leading stoker . . . . .e s 20
Leading vertioal retort house operator . - .- 20
Any other leading hand .. . .- . n 1 6

Provided that this clause shall not apply to a leading stoker and/or leading vertical retort house operator when in charge of
gas or steam engines or other works plant, but any such employee as aforesaid shall be paid the margin preseribed for the class of
stoking performed, plus tho appropriate leading hand rate.

RATE rOR OTHER THAN WEERKLY EMPLOYEES.

4, Any employee, other than one engaged on piecework, who is not employed for at least one full week shall for each day
upon which he is required to attend for work be paid for the time worked at the relevant rate per week, plus 10 per cent.

PIecEWORK RATES.
6. In cases where piecework rates are now being paid for coal discharging the existing rates shall continue,

WorgING HoURS.

6. (1) Except as otherwise provided hereinafter the ordinary working hours of daymen shall not cxceed 44 per woek,
comprising (unloss otherwise agreed by the employer and his employees) eight hours cach for the first five week days, to be worked
between 7.30 a.m. and 6 p.m., and four hours on Saturday, to be worked between 7.30 a.m. and 12 noon. Provided that the
employer shall have the cption of arranging for the working of the said 44 hours during such first five week days and increasing
the length of the day’s work accordingly.

(2) Except as otherwise provided hercinafter, the ordinary working hours of shiftmen shall not oxceed an average of 44 hours
por woek, to be worked in shifts not exceeding eight hours each including * crib ™ time reckoned as part of working time, such shifts
to be distributed as the employer concerned may choose, but so as to make an aggregate shift time on duty not excoeding 48 hours
in any one week, nor 176 hours in any period of four weoks, unless the excess timo of duty is caused by arrangement between the
employer and his employees.

. (3) Unless otherwise agreed between the employor and his employces all shift work shall be so arranged as to allow each man,
by rotation or otherwise, ono clear day off in each week which week for this purpose shall be deemed to commence from the starting
of the morning shift on Monday in each week unless otherwise agreed betweon the employer and his employees,

(4) For emgloyeos whose present ordinary working hours are less than 44 per week, the ordinary working hours and arrangement
thereof ahall continue as at present.

OVERTIME RATES ¥OR DayMEN,

7. (1) Over Prescribed Number of Ordinary Hours.—Unless otherwise provided elscwhere hercin, for any time worked by daymen
on any one day in excess of the number of ordinary’ working hours prescribed for that day, payment shall be made at time and a '
half for the first two hours and at double time thereafter,

(2) Outside Prescribed Time Limits.—Unless otherwise provided elsewhere herein, for time worked at any time otber than
between 7.30 s.m. and 5 p.m. on Monday to Friday (both inciusive), or 7.30 a.m. and noon on Saturday, or if other time limits be
agreed upon between the employer and his employees, at any other time than between such agreed limits, payment shall be made
at time and a half for the first two hours and at double time thereafter.

(3) Work after Recall—A dayman who after his ordinary day’s work has departed from the place where he works and has
reached his home or other stopping place without having been given notice that he would be required to do further work on that
day, if recalled to do such work, shall be paid at thoe rate of double time for such work, with a minimum paymont as for three
hours at ordinary rates, but this sub-clause shall not apply to shift work.

(4) Overtime Rates not Cumulative~—1f more than one of the foregoing provisions applies to the time worked, payment shall
be obligatory under only one of such provisions and if one of such provisions prescribes 2 highor rate, only under that provision.

(6) Shift Work as Prescribed in Clause 8.—Qvertime rates for shift work and shiftmen shall be as prescribed in clause 8
and this clause shall not apply to them.

Srec1aL ExTrA RaT®s FOR Ssirr WORE.

8. (1) Shiftmen’s Ordinary Hours.—1If an employee is required by the employer to do shift work, exceeding in length eight
hours in any period of 24 hours, or 48 hours in any period of seven days, or an aggregate of 176 hours in any period of four woeks,
he shall bo paid for the excess time of working at time and a half for the first two hours and double time thereafter, unless the
excess is worked as a result of an arrangement made between the employer and his cmployees, in which case he shail be paid for
the excess time at ordinary rate. Provided that a shift worker who works two shifts in immediate succession shall be pa.i(fu t the
rate of double time for the second shift or part thercof, unlees such sccond shift is worked by arrangement between the employees
themselves, in which case the excess time shall be paid for at ordinary rates.

' (2) Daymen Put on Shift Work after doing Day’s Work.—Except in the case of arrangement between the employees themselves
any dayman who after completing his ordinary day’s work is put on to shift work shall be paid for all time worked on shift at time
aud a half, the paymont to be in addition to payment for his ordinary work, and shall be entitled to absent himself from his ordinary
work on the following day without incurring any deduction ftom his week’s wages therefor. Provided that this sub-clause shail not
apply to.a dayman employed on the afterncon shift.

(8) Daymen Put on to Shift Work before Finishing Ordinary Day’s Work.~~Lxcept in the case of errangement between the
employees themselves any dayman put on to shift work after doing portion only of his ordinary day's work, shall be paid the
prescribed rate for the time actually worked on day work, and at the prescribed rate for the shift work from the time he commences
the shift work until such time as he has worked in day work and shift work combined eight hours, Monday to Friday inclusive, or
four hours, Saturday (where he works six days per weck), or 8 hours 48 minutes, Monday to Friday inclusive (where he works five
days per week), and for ensuing time at time and a balf for the first two hours, and then at double time.

(4) “ Clash® Day Work.—1f an employee solely because of the “ clashing ” of shifts on the roster is on the day of the clash
employed otherwise than on his ordinary shift he shall nevertheless be paid for his work on that day not -less than at the preseribed
rate for his ordinary shift,




Victoria Gazette 1949 No. 187.—May 10, 1940

(5) Work on *“ Day Off.”—For sll work on his day off in the week a shift man shall be paid at double time if the day be a
Sunday or a holiday nnt observed on a Sunday, and at time and a half if it be another day, but if at the request of another employee
hc:orks a9 a substitute on the day for tho other employee. he shall be paid at the rate =t which the latter would have been
paid.

(8) Work on Sunday.—For all shift work on a Sunday, not being his day off, a shiftman shail be paid at time and a half, but
if his shift work during the weekly pay period which includes the Sunday does not exceed two shifts he shall be paid at double
time for the work on the Sunday. :

(7) Relieving on Sunday.~If an employee is required to relieve a shiftman on a Sunday, the relieving employeo shall be paid
at the rate of time and a half, but if on a8 Sunday the usual number in any gang is increased, the extra man or men required shall
be paid at doublo time. .

(8) Mixed Shift and other Work on Sunday—If an omployee is brought in on a Sunday for work, other than relieving a
shiftman, and commences duty which entitles him to double time, and is, therefore. required to do shift work, he shall be paid at
double time for the whole of the work done by him on that day.

(9) Work oa a Holiday.—For all work on a holiday, other than one observed on a Sunday, a shiftman shall be paid at double
timo. )

Suxpays,
9. (1) Any employco may be required to work on any Sunday.

(2) For any work done on a Sunday the employee—other than a shiftman—shall be paid at doublo time, with a minimum
payment as for two hours at such rate. .

(3) For work done by a shiftman on 2 Sunday payment shall be made as proscribed in clause 8.

(4) Any weekly employee who in tho ordinary course of his work is required to work on Sundays, shall be entitled to one
clear day off in each calendar week, and if required to work on his day off, shall for all such work be paid at double time, if the
day be & Sunday or & holiday, and at time and a half if it be another day, but if at the request of another employeo he works on
the day as a substitute for the other employee ho shall be paid at the rate at which the lattor would have been paid.

Mixeo FoNcrioxs.
10. (1) Except as otherwise provided herein or by mutual arrangement between the employees themselves, an employee
required to do more than one class of work in the course of o day shall for the whole of that day be paid as if he had throughout
his work on that day done that one of those classes of work for which the highest rate is prescribed.

(2) A dayman called upon for shift work after his ordinary work shall be paid as provided in clause 8 hereof, and is excepted
from this clauso.

(3) Subject to the foregoing an employer may require an employee to do any class of work not outside the scope of the
employee's cngagement,

Horipavs,
11, (1) Tho days on which the following days are observed as holidays in the district in which the employor's works are
situated shall for the purposes of this Determination be holidays :— X
New Year's Day; Australia Day; Good Friday; Easter Monday; Anzac Day; Xing's Birthday; Labour Day;
Chriztmas Day; Boxing Day—
and also within 20 miles of the General Post Office, Melbourne, Melbourne Cup Day, and also elsewhere than within such 20 miles,
one day to he agreed upon by the employer and employecs concerned.

Provided that in cases where days or parts of days are substituted for any of the holidays above prescribed, the arrangements
at present in existence shall continue.

(2) Auy employee may bo required by the employer to work on any holiday.

(3) Notwithstanding that an employee cngaged by the week is not required to work on a holiday no deduction shall be made
from his wages therefor, oxcept in the following cases for which the employer may make a deduction proportionate to the time that
the employee in the ordinary course would have worked on the holiday if it had been an ordinary working day :— N

(a) if without leave from the employer he absent himself on the working day next prior to or on that next after a holiday
and doos not work on the holiday; and .

(b) where the employee is absent without leavo on the working days next prior to and next after a holiday and does not
work on the holiday : provided that if a holiday falls during accident leave, the employee shall have an additional
day added to such leave for the holiday.

(4) If a holiday other than one observed on a Sunday falls on the weekly clear day off of an employee, as prescribed by clauses
6, 8, or 9 (4) of this Determination, the employee shail be paid his ordinary wages for the time worked during the week in
which the holiday occurs, plus the ordinary rate for the time he would have worked if the holiday were not his day off, but shall
not be so paid if the employee without leave from the employer absents himself from work on the working day next before or on that
next after the holiday.

{6) For work done by a shiftman on a holiday he shall be paid as provided in clause 8 hereof.
ANNUAL LEAVE.
12. The existing conditions in respect of annual leave for an employee shall continue until changed by agreement between the
employees and the employer concerned, except: —

(1) that if any of the prescribed holidays so falls in the week as in the ordinary course to entitle him to be paid in respecs
of that holiday although he does not work thereon, and that holiday happens to fall within that employee's period
of annual leave the number of days in that period shall be reckoned in addition to the holiday;

(2) that the number of days in that period of annual leave shall be reckoned in addition to any days off of the employee
in excess of one for each consecutive sevon days during that period; and

(3) that in calculating the amount to be paid to the employee in respect of each week of leave, in addition to any amount
payable to him otherwise than beeause of the rate for shift work prescribed by clause 2 hereof, ls. shall be allowed
to him for every 50 shifts worked by him during the twelve months preceding the leave and not previously allowed
to him in such a calculation.

DirT MONEY AND OTEER EXTRA PAYMENTS,
13. (1) “ Dirty work ™ herein means work which the foreman and workman concerned agree is of an unusually dirty or
offensive nature.

(2) The following employees shall be paid dirt money at the rate of one penny per hour for the time they are engaged upon
the following work :— ,
(a) Yardmen removing dust from the top of retort benches, hydraulie, and foul mains and bridge pipes.

-(3) Yardmen employed cleaning out washers, automatic C.W.G. plant shall be paid ls. 6d. for each washer completely cleaned
‘in addition to their ordinary rate of pay for the time occupied on such work.

RaTE ror WrT Pracres,

14. Any omployee working in a place which the foreman or ganger concerned decides is & wet place shall be paid an additional
8d. for the day irrespective of the time during which he works in that place during the day.

Provided that this clause shall not apply if the employer supplies him with top boots or other covering reasonably sufficient
to exclude the wet.
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MEarL TIMES AND ALLOWANOES.

15. (1) Except as otherwise provided elsewhere herein a meal break of at least 45 minutes (if & six-day week be worked) or
at least 42 minutes (if a five-day week be worked) shall be allowed to employees other than shiftmen.

(2) Such meal break shall begin at 12 noon or at such other regular time as may be agreed upon by the employer and employees
concerned, but in special circumstances of emergency only, the employer may require it to begin at some definite time not earlier
than 11,30 a.m. not later than 12,15 p.m.

(3) Any employee required to work throughont more than five hours without a suitable interval for a meal, shall, for all time
worked in excess of the five hours before being allowed such interval, be allowed an extra payment at doublo time.

(4) If an employes is required to continue or resume work during the prescribed meal break be shall for the time of continuance
or resumption until the full meal break is given be entitled to an extra payment at time and a half.

(5) 1f the prescribed meal break of an employee is curtailed be shall for the time of curtailment be entitled to an extra payment
at time and a half,

(6) Subject to observance of sub-clause (3) hereof, an employes may notwithstanding sub-clauses (4) and (5) hereof, be required
to work at ordinary rates during the prescribed meal break for the purpose of making good break downs of plant or upon routine
maintenance of plant (including oiling and greasing) which can only be done whilst such plant is idle.

(7) A dayman required to work overtime beyond 12.30 p.m., on Saturday, or 5.30 p.m. on any other day, or to work on the
afternoon shift without having been notified on the previous day that he would be so required, shall {e paid ls. 6d. meal allowance.
If after having been so notified ke provides himself with a meal and is not required to work such overtime or afternoon shift,
he shall be paid 1s. 6d. meal allowance.
Siorx LBave,

16. An employee after having completed three weeks’ continuous service immediately preceding the day upon which he
reasonably absents himself from work because of disability due to his own ill health, and who within 48 hours after the commencoment
of the absence produces evidence satisfactory to the omployer of such disability by medical certificate or otherwise shall without
inourring any deduction of pay be cntitled to leave of absence during such disability for a period or periods not exceeding in the
aggregate ton days in each year, beginning with the Ist day of December, 1937.

The rate of wage payable to the employee during such leave of absence without deduction of pay shall be the prescribed
ordinary rate or avoraged rates for the work dono by him during his last six working days next beforo his absence began.

AcOmENT LEAVE.

17. (1) An employee after having completed three weeks’ continuous service immediately preceding the day upon which he
reasonably absents himself from work because of disability dus to bodily injury arising out of or in the course of his employment,
and who within 48 hours after the com rent of the ab produces evidence satisfactory to the employer of such disability
by medical certificate or otherwise shall without incarring any deduction of pay be entitled to leave of absence during such disability
for a period or periods not exceeding in the aggregate two weeks in each year beginning with the 1st day of December, 1937.

The rate of wage payable to the employee during such leave of absence without deduction of pay shall be the prescribed
ordinary rate or averaged rates for the work done by him during his last six working days next before his absence bogan.

(2) If weckly payments are payable by the employer to the employee under o Workers Compensation Act or other like Act

in respect of the injury to the employee, payments made in pursuance of this clause may be treated by the cmployer as a discharge
5o far as their amount goes of his liability to pay the weekly payments under such Act.

EstproyseNT CONDITIONS OF PIECEWORKERS.

18. Existing conditions relating to working hours, waiting time, holidays, and leave for pieceworkers employed on coal
discharging shall continue,

CoNpITIONS OF ENGAGEMENT.

19. (a) Exocpt as othorwise hereinaftor provided, all employees shall be engaged by tho woek, tho employment to be terminable
only by a week's notice on either side, which notice may be given at any time during any week.

(b) Provided that for misconduct or neglect of duty by an employoe, his employmont may be determined forthwith
without notice, in which case he shall be entitled only to an amount for wages proportionato to the amount of work done before
such determination such amount for wages to be paid forthwith.

{¢) From the commencement of an employee’s service during a time not exceeding two weeks, the employer may engage him
by the day, subject to payment of the rate of wage prescribed for other than weekly employees. ;

(d) Subject to any express limitation in the terms of his engagement and to his right to determine his employment by a week’s
notice, an omployee to bscome entitled to the benefits of this Determination must do such kinds of work at such times as the
employer may require him to do for the time being, but the employer shall in respect of such work observe any applicable provisions
of this Determination as to special or extra rates.

(¢) Tf an employee absents himself from duty or does not attend for duty, the employer, subject to the provisions for sick leave
and accident leave hercinafter contained, may deduct from the employee’s wages an amount proportionate to the length of the
employee's absence or non-attendance. .

PAYNENT oF WAGES,

20. Subject to wages being paid weekly existing conditions relating to times and places of payment of wages shall continue.

Toors.
21. Existing oconditions as to the supply of sufficient and efficient tools in working order shall continue,

Staxparp oF WORK,
22. (1) The employer shall not, while existing conditions exist, increase the standard of work beyond the present limit in
existing rotort houses.
(2) The standard of work for men working in saturators in sulphate houses, while existing conditions exist, shall not be
increaged.
(3) Stokers hand charging shall be allowed 2 minimum of balf an hour's rest period between each stoking timo.

Poririer Lips.
23, After the purifier box lids are lifted two hours shall elapse before men are sent into the purifiers to work,

CoNpITioN 0F WORKING PLACES.
24. (1) Retort houses shall, as far as is practicable, be made and kept rainproof by the employer.
(2) The employer shall keep cellars and othor work places well lighted, and so far as is practicable, shall keep them properly
drained and free from water., . . ]
(3) The employer shall, as far as is practicable, repair and keep in repair the floor of the retort house, coal store, and coke
stage. )
O1wLsKINS,
25. To any employee required to work in the rain adequate oilskins, if reasonably necessary in the circumstances, shall be
supplied by the employer.,
CLoos AND APRONS,
26. The employer shall, when necessary, provide and replace clogs for the use of men working on the top of retort benches,
pitch pan men, and scurfers and patchers.
Gas Masgs.

27. The employer shall supply suitable gas masks to employees in cases where considered Y by the manag &

FirsT AIp,
28. The employer shall provide all requisite first aid appliances at the works.
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ACCOMMODATION.

29. (1) The employer shall at the works provide for employees adequate mess rooms and boiling water, washing and chavging
rooms, with hot and cold showers, and lock-up cupboards.

(2) The employer shall at the works provide for employees suitable sanitary conveniences, and cause them to be cleansed every
day, except on Sundays and holidays, and to be left uncleansed in no case for more than one day.

EMPLOYMENT, PROMOTION, AND SENIORITY.

30. (1) In making promotion or in the shortening of hauds efficiency shall be the first consideration, and in the case of men
of equal efficiency, the employer shall give preference to the one with the higher senjority as shown by the seniority list. Provided
that for the purposes of seniority each works or department shall bo regarded separately. Provided further that in the case of the
Metropolitan Gas Co., notwithstanding anything herein contained to the contrary, in shortening hands the said company shall, after
placing efficiency foremost, transfer from one works to the other employeces of not less than twelve months’ continuons scrvice, in
the cage where there are omployees at the other works who have not been in the company's service for & continuous period of twelve
months, the one such works being the West Melbourne, and the other the South Melbournc manufacturing station.

“ Efficiency ” herein means special qualifications and aptitude, including suitability in age for the discharge of the duties of
the position to be filled together with merit and good and diligent conduct.

(2) Seniority lists shall be compiled by the emplover showing in respeet of each department the name of every employee of
the lemployer covered by this Determination, the date of entering the department, and the date of entering the service of the
employer.

(3) Tho lists shall be compiled to show employees in the order of their entering the department, but in the case of an employee
who returns 1o a department after leaving it at his own request, such date shall be the date of re-entering the department.

(4) The dato of entering tho servico of the employer shall be the date of ontfy continuous with the present employment, but
an employes discharged by the employor and re-employed within four weeks shall retain his seniority.

{5) At each works or department a copy of the list affecting such works or department shall be kept, and shall be open ta the
inspection of any official named by the union, at any reasonable time.

(8) The employer, if and when reasonably so required, shall supply copics of such lists of the employees of such employer to
the secretary of the union. .

Tue Uston,

31. (1) When the coasent of the officer in charge has been obtained or has been unreasonably refused, any official named by
the union shal! be allowed, at any time or times, to entor any of the employer’s works to make any necessary enquiries in regard to
complaints submitted by employees. .

. (2) Any employee named by the union shall be allowed at any time or times approved by the employer, and at any of the
emplover’s works, to collect union dues. -

(3) Any employee named by the union shall be allowed by the emptoyer reasonable leave of absence frum duty, without pay,
to attend to union business, when the absence dves not interfere with the employer's operations. .

Noticos relating to the union and a copy of this Determination may be posted by any employee authorized by the union upon
the notice board in the mess room, and on any other place provided by the employer for the purpose. .

Each employer shall keep a copy of this Determination, posted in an accessible place in the works, and shall permit shop and
union formal notices to be posted alongside.

32. Within the Localities Set Out in Note (b).
(a) Fmprovers,  Wanes por Weck () Other Employees, Wages per Week

£ s d £ o d

Under 15 years of age . .. . 0156 6 Stokers .. . . . .. 4 9 0

15 years and under 16 years of age . 019 0 All others . . .. .. 319 o)

18, » m 17 " ” .. 1 3 0

17, ,» . 18, . 111 0

8, . . 8, - 2 2 8

1, ., . 20 ., 213 6

2 , » w2, . 3 986

Nore.—The Board has Aeterminéd in accordance with section 25 (1) of the amended Factories and Shops Act 1934, that the
process, trade, business, or occupation is so unskilled that no person shall bo taken as an apprentice.

TIMES OF BEGINNING AND ExpiNe Work.

33. The times of beginning and ending work of persons other than stokers shall be between the hours of :—

7.30 a.m. and B p.m. on the first five week days.

7.30 a.m. and 12 noon on Saturday.

Hours o WoRK.
34. {a) The ordinary working hours of stokers shall not, without payment for overtime, exceed eight per day, and shall be
completed within ten hours of the time fixed for commencing work. .
P : .

(b) The ordinary working hours of persons other than stokers, without payment for overtime, shall not exceed 44 per week,

mprising eight hours each day for the first five week days and four hours on Saturday. .
o pn%?fvidgd that, the emplogor shall have the option of arranging for the working of the said 44 hours during such first five week

days, and increasing the length of the day’s work accordingly.

OVERTIME,
35. That the following rates shall be paid as overtime :— »

To Stokers— . .

(i) for any time in oxcess of eight hours in any one day .. . L

(it} for any time (excluding that provided for under (3)) in excess of 178 hoursin a X
) period of four weeks Time and a half for the first
To Other Workers— . - two hours of such work, and

(iii) for any time in excess of eight hours in any one day .. .. .. double time thereafter.

(iv) for any time (excluding that provided for under (iii) ) in excess of 44 hours in

any week

ALLOWANCE FOR STOKERS.
36. In addition to the overtime rates, set out in clause 35, stokers who work between the hours of 6 p.m. and 6 a.mn. shall be

paid #/,, of 1d. for each hour so worked.
Tmie WaGns.

37. Any person employed on time wages for less than the numbor of bours fixed for an ordinary week’s work shall for each
hour worked up to 22 hours be paid:— -
(a) In any week in which two or more pyblic holidays A% the ordinary wages rate with an addition of fifty per centum.

cur .
) I(:nc any other week . . e .. At the ordinary wages rate with an addition of thirty-three and
T . . one-third per centum,
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Sunpavs Axp HoLipays.

38. (4) The following days shall be holidays :—New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day,
Anzac Day, King’s Birthday, Christmas Day, and Boxing Day. Any days which are prescribed by the laws of tho State to bo
observed in lieu of the holidays abovo-mentioned will be treatod as the days to which this clause applies.

(5) Al employoes, other than stokers, shall be free from duty on holidays without loss of pay for the day, but any employce
may be required for duty on any Sunday or holiday, and if so required, shall be entitled to double rate for the day. The rates for
stokers for Sundays and holidays shall be time and a half for Sundays, and double time for holidays.

CONDITIONS APPLICABLE TO STOKERS.
39. (a) All work shall be so arranged as to allow each stoker by rotation or otherwise one clear day off in .each woek.
A week shall be deemed to commenceo from the starting time on Monday in each week.
(%) For all duty on his day off in the week, not being a Sunday or a holiday, the minimum ordinary rate prescribed for a
stoker shall be increased by one half. but in the case of a Sunday or a holiday shall be doubled.
{¢) For all time on a Sunday (not being his day off) the minimum ordinary rate or a stoker shall be increased by one half.
(d) For all duty on holidays the minimum ordinary rate prescribed for a stoker shall bo doubled.

PayMENT OF WAGES,

40. Paymont of wages due up to 6 a.m. on the preceding Monday shall be made on Thursday of esch weck, or in accordance
with the practice existing at the time of the making of this Determination, provided that such wage shall be paid not later than
Friday of each weok. .

ANNUAL LeavE.
41. Every employee who serves an employer continuously for one year shall be sllowed by the employer leave of absence in
that year or in the following year for a continuous period of one week of seven days.

ABSENCE THROUGH SIOKNESS OR ACCIDENT.

42. (a) Any employes not attending for duty will loso his pay for the time of such non-attendance, unless he produces or
forwards, within twenty-four (24) hours of the commencement of such absence, a medical certificate or other evidence satisfactory to
the management that his non-attendance was due to porsonal accidont arising out of and in the course of his employment, or to
personal ill health, necessitating such absence.

(5) In the case of personal accident or personal illness, necessitating such ahbsence referred to in (a), the pay for the week in
which such aceident or illness occurs, shall be caleulated on his pay at ordinary rates for the six working days up to and including
the day such accident or illnese occurs. Provided, however, that if such accident or illuess necessitates absenco beyond the week
in which same occurs, tho employer will for such period of absence, not exceeding in ail ten days, pay the employee in the manner
hereinbefore provided. The maximum amount of pay for days not worked owing to such accident or illness necessitatirg absence
as aforesaid shall be a total of ten days’ full pay in any year. For the purpose of this clause, a year shall be calculated as
follows :—From 1st of August in each year to 3lst July next following.

Tiue Book orR OTHER RECORD,

43. That every employce shall indelibly rocord daily his or her correct timos of beginning and ending work in a book, or on
time cards, or by a mechanical contrivance, which shall be furnished by the employer.

Within the Localities Set Out in Note (c).

Dermvrrions.
44. In this Determination, unless the contrary intention clearly appears :—

** Ordinary time ” means a rate of wage per hour equal in amount to the presoribed weekly wage divided by the prescribed
number of ordinary hours of work.

“Time and & half ” means one and a half the amount of ordinary time.
* Double time ™ means double the amount of ordinary time.,

‘ Shift work " means work which is continuous, except that tho employee is allowed to have his meal timec included in
his period of work.

* Shiftman » means an employee engaged upon shift work.
‘“ Dayman > means an employee other than a shiftman.

* The union,” wherever referred to in this Determination, means The Federated Gas Employees Industrial Union—Victorian
Section.

F. A, MARZORINI,

) Secretary for Labour.
Melbourne, 24th April, 1940,

By Authority: T. RipER, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION: OF

THE. FLOCK. BOARD.

Adjusted pursuant to section 21 of the Factories and Shops Act 1934 (No. 4275).

Nore,—This Determination applies to the following parts of Victoria, namely :—The Motropolitan District as*défined in’ the
Factories and Shops Acts, and the Order in Council made hereunder; such portions of. tho city of Sandringham as are not
included in the-said Metropolitan District ; the cities of 'Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool : the town of
Newtown and Chilwell ; and the boroughs of Eaglehawk and St')bﬂ,stopol‘ .

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories and Shops Acts, and in
. conmsequence of the provisions contained in a Determination made on the 8th February, 1940, by the Flock: Board, and
published in' the' Government (lazette on the 23rd February, 1940, hereby issue an adjusted Determination showing the adjusted

wages rates to be paid to any person employed—-
{a)'in‘the process, trade, or business of—
(i) making flock, mungo, felt, or wadding ;
(ii} cleani 1 beati

8

WOO! 8
of any-Wages Board-heretofore appointed ;

(6) in'connexion with any'process, trade, or business set out in'paragraph (a)—

(i) as a storeman, packer, or sorter ;
(ii).in:aasisting. s storeman, packer; or sorter ;

(iii) as an assembler, collector, or checker of goods in courss of receipt or despatch--—
(1) The adjusted rates herein shall be paid as from the beginning.of the first pay. periodto'commence in May, 1940.

blowing, or similar machines where'such work is not'subject to the Determination

@ '
IMPROVERS. OTHER EMPLOYEES.
Wages'per Week of 44 Hours: * ‘Wages per Week of 44 Hours.
Age. Males. - I Femalens. —_—
8..di 8. d.
Under 16tyears.. .. .. 192 6} 17 6 Margs. AN A
16 years .. .. .. 245 9 19 6 Woollen pickers .. . Ve Lo 8sgror
7, .. .. . 33° 6 22 9 Feeders of — .
18, : 36 9° 27 0 Rag machines - .. . o 870
9 483 6° 32 6 Other machines . . .. .. 87 0
20 55 0! 37 0 Rippers .. . - .. . 87" 0
Person in charge of milling machine .. .- 87 0.
Persons in charge of hardening machine .o 87 0
PROPORTION (IN ANY PLAGE). Persons in charge of tentering machine .. .. 87 0
Assistant to persons in charge of milling machin 84 6
Improvers. Assistant to person in charge of hardening machine 84 6
One-improver- to- every worker~receiving ' not less- than the | Assistant to person in charge of tentering machine 84 6
minimum. wage. Cotton pickers .. .. . o 82" 0
All others . . -- . .. 82" 0
Note.—For the purpose of calculating the proportion of improvers | Leading hands, if in charge of four or more workers *| 55. a wéek
to workers-receiving not less than the minimum wage only one extra
working employer in any establishment:covered by this Determina-« FEMALES.
tion shall be classed as a worker receiving not less than the | Feoders of rag machines . .. 64 8
minimum wage and no such working employer or any person | Foeders of machines other than rag machines 48 3
employed in connexion with any establishment covered by this | Rippers .. .. .. .. . 45 9
Determination shall be regarded as a worker receiving not less than { Woollen pickers - . . 48 3
the minimum.wage unless:such person is usually employed in the | Cotton pickers . 45 9
establishment for 44 hours each week on work covered by this | All others .. .. . . .. 45 9
Determination or in supervising work covered by this Determination | Leading hands, if in charge of four or more workers | 5s. a week
oxtra

Note.—The Board has determined: that no apprentice shall be'taken'in’ the'trade.
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) Bmer Work,—(a) By mutual agreement between the employer and employees, shifts may be worked between midnight
on Sunday and midnight on the following Saturday.

(b) In addition to the rates set out in Clause (2) of this Determination. adult workers employed on afterncon and/or night
shift shall be paid 45. per week. Male junior employees shall be paid 2s. per week extra if engaged on afternoon and/or night
shift.

() Shift workers shall not be required to work in excess of 56 hours in any one week.

{4) Tme oF BEGINNING AND ENpING WoRrK.—For workers other than shift workers :—

Time of Beginaing, Time of Ending,
7 am. - - - - « 8 p.m. on six days in the week.

(6) OVERTIME.—
Shift workers—
(a) all time worked before or after the usual hours of commenoing and finishing a shift in excess of 44 heurs;

(b) within the usual hours of commencing and ending a shift in excess of 44 hours;

Other workers—
{a) all time worked befare or after the times of beginning and ending work presoribed in Clause (4).herein; or
(b) within such times of beginning and ending worE in excess of 44 hours in any week—
shall be paid for at the rate of time and a half.

{68) PromiTioN oF EmpLoYMENT.—No porson uzider the age of eighteen years shall be engaged in the operation of feeding
a rag machine,

(7) Rest PERIODS.~—A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all female
workers without any deduction from wages.

(8) Tea MonEY.—Any employee required to work overtime for a poriod in excess of one hour after the timo fixed in clause (4) for
ending work shall be allowed 1. tea money in addition to overtime rates as prescribed for in this Determination. Provided that this olanse
shall not apply whero the emnployce was notified 24 hours previously of the intention to work overtime.

(9) Terus or ExpLoyMENT.—Employces who work less than 44 hours in any week may be paid the ordinary wages rate
caleulated pro rata according to tho number of hours worked.

(10) Hotapays.—(a) An employee shall be entitled to be absent from his employment without deduction of pay on any of
the following holidays, viz.:—New Year's Day, Australia Day, Good Friday, Xaster Moaday, Labour Day, King's Birthday,
Christmas Day, and Boxing Day.

(6) An employer shall not terminate the employmont of a weekly employee for the purpose of evading payment for the holidays
proscribed by this Determination.

(¢} Where an employoe is dismissed within a week of any such holiday the re-engagement of such employes within three days
of such holiday shall bo prima facie evidence that the employment was terminated for the purpose of evading payment for such
holiday.

(d) Where the employer terminates the employment within cne week of a day on which a holiday ocours, tho employeo shall
be paid for such holiday or holidays proscribed by this Determination, provided that such employee had been employed by the
employer for a poriod of at least a week prior to the termination of the employment.

{¢) Where an employee is absent from his or her employment on the day before or the day after a public holiday without
reasonable excuse or without the sonsent of the employer, tho employes shall not be entitled to payment for such holiday.

+ (11) SPeciAL RaTes.—Time and a half shall be the special rate for all work done on Sunday, and dounble time for all work done
on New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, King's Birthday, Christmas Day, and Boxing Day;
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, then the special
rate shall be payable only for the day so substituted.

(12) Preorwork.—That the lowest piecework prices to be paid to persons for doing wark of the kinds specified in the following
Sohedule shall be :— - =

Feeding a flock machine . .. . . .. 1s. 23d. per owt.
Flock Board. i
Males per Cwt, y Females per Cwt,
Plece Rates. Sorting to Grade Sorting to Grade
Sorting to Grade rting to Grade
ualit; d
or Qually. | 5ot e B, * Quatty™ ™ | 283 Fetout.

s d 8. d. s d. s d

Wool, shoddy or mantle clips .. .. . N 8 3 18 6 4 9 9 68
Hosiery .. .. . . .. .. . 28 © 56 0 156 9 31 6
Wholesale tailoring factory clips .. . o . 8 3 16 6 4 9 9 6
Bespoke tailors and dressmakers® clips . . .. 12 8 25 0 73 14 6
Bhirt factory cottons . o . .. . 19 3 6 1 0 2 0
Cottons, other than shirt factory cottons .. .. 3 6 70 2 0 4 0
Bweepings .. .. .. e .. 7 3 14 8 4 0 8 3
Rags {not including cutting and metalling) .. .. 2 0 4 0 1 0 2 3

Rippl d Sort! G
Bipping. \ pping an Q:n"g!;. to Grads or

Males, Females. Males. Fomales,

Ripping woollens— s d. s d. s d. s d.
By machine .. .o .. .. . .. 3 3 2 0 6 3 4 0

By hand .. . .. .. .. . 9 8 5 9 19 0 11 8

Nore.—The above piecework prices shall bs calculated on the woight of material supplied to the piecoworker.
F. A, MARZORINI,
Melbourne, 24th April, 1940. Secretary for Labour.

By Authority: T. RIDER, Government Printer, Melbourne.




