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No. 201] THURSDAY, MAY 23. [1940

Factories and Shops Acts. '

DETERMINATION OF THE DYERS AND CLOTHES CLEANERS BOARD.

Notk.—This Determination applies to the following parta of Victoria, namely :—The Metropolitan District as defined in the
Factories and Shops Acts, the citiea of Ballarat, Bendigo, Geelong, and Warrnambool; the towns of Ballarat East and
Sandringham ; and the boroughs of Eaglehawk, Goelong West, Newtown and Chilwell, and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Roard appointed to determine the lowest Pprices 'or
rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of a dyer, or
clothes cleaner, has made the following Determination, namely :—

(1) That on the 25th May, 1940, the adjusted Determination which came into force as from the beginning of the first pay
period to commence in June, 1939, shall be revoked and replaced by this Determination.

(2) (a) WEEKLY WAGES.
APPRENTIORS OR TMPROYERS,

Female Improvers

Bxperioncs. Males. Females. IO a0t 18" Defoition Giatse (8). A5

and 21 years. °:§

Weekly Wages, Weekly Wages, Weokly Wages. Woekly Wages. _’_S.'g

[=]

. £ e d £ s d £ s d _ tsa|E8
1st six montha .. .. 013 0 09 6 1 40 16 years of age .. 019 o) B,
2nd .- .. 018 0 012 0 110 0 7o, , .. 16 olagd
ard . 019 6 015 0 116 6 18 , . .. 118 8! o5E
h , . 126 018 6 2 2 0 1, . 217 ¢| BES2
sth . . 168 140 .. 20 ., . .. 310 0 &8~
6th . - 112 6 110 0 . (g
7th . . 216 116 6 e SE”
8th  ,, . . 211 6 220 - £33
And thereafter the minimum weekly wage or piece-work price. J z-’gé’

(b) PROPORTION (IN ANY FACTORY OR PLACE).

Males.
One apprentice or improver to every two or fraction of two journeymen.

Females.

Three female apprentices or improvers to every journeywoman. Provided that where in respect of any class the same rate is
fixed for o journeywoman as is fixed thereby for a journoyman not more than one female apprentice or improver shall be employed to
cvery two journeywomen in such class,

_All apprentices shall be indentured in accordance with the prescribed fo_rm of indenture, provided that a minor may servo
an employer as a probationer for a period not exceeding three months. During the said three months be or she shall be paid
at least the minimum rates prescribed by this Determination for the first six months of apprenticeship. 1f the probationer
becomes indentured his or her indentures shall be taken to have commenced from the commencement of tae period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be
bound to snother employer for the remainder of the term to be served ; _provided that if such apprentice be over the age of
eighteen years at the time of the original employer ceasing to carry on business, such person may complete tho time to be served
as an improver.

Notwithstanding anything contained in this Determination, any person who at the Ard March, 1933, was employed in the
industry and whose engagement or continued employment as an improver i4 by this Determination forbidden shall be entitled to
be employed and shall be paid the scale of wages prescribed for an apprentice or improver of like experience.
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Juveniles.
One male juvenile may be employed to every two or fraction of two adults.
(3) Other Persons except Apprentices, Improvers, and Juvenile Workers,
Woekly Wages. A
_ x
Males. Females, E
E
~ £ s d £ s d E
Dyers, who are competent to mix dyes and who are employed mixing dyes and dyeing articles a
of all descriptions .. .. .. .. .. .. .. .. 561 O 611 0O 2
Pressers, employed pressing-off any part of articles of wearing apparel of all descriptions . 413 0 . 3
Machine dry-cleaners, namecly, the person in charge of or the principal person operating a g
dry-cleaning machine .. .. .. . . . .- .. 413 0 - o
Other dry cleaners - .. . . 4 ¢ 0 . '3
All other cleaners, finishers, or spotters - .. . .. . 4 6 0 . h:;
Hat blockers employed blocking hats . . . .. - . 412 0 .. =
All others . .. . - " . .. . 4 30 . 3
, Journeywomen. +,2
Machine pressers employed on a pressing machine, pressing-off any part of & male outer hel
garment, or pressing-off any part of a femsale coat, overcoat, topcoat, or cloak, or 3
any part of & woman’s costume coat and mantle as is made of tweed, twill, worsted 8
or similar material .. .. .. . . LT .. . 413 0 S
Pressers, employed pressing-off any part of male outer garments .. . .. .. 413 0 -
Pressers employed pressing any article using an iron exceeding 9 lb. in weight .. . e 413 0 8
Pressors employed pressing any article using an iron not exceeding 9 lb. in weight .. . 211 9 s .
Machine dry-cleaners employed operating a dry-cleaning machine or cleaning garments by ‘g
machine .. .. .. T .. . .. .. . o 413 0 85
Other dry-cleaners . .. . . .- .. . . . 2 8 Y g_‘;a
Wet cleaners, spotters, glove-cleaners or steamers .. . . . . . 2 89 1=
Repairers, employed repairing articles of all descriptions . . . 213 3 &<
Receivers or despatchers .. .. .. .. .. .. .. . . 2890 g lg
Feather dressers and hat trimmers .. .. . .. . .. .- . 2 89 |
All others . .. .. .. .. .. . .- . .o 2569 - ;é
(4) DEFINITIONS AND CLASSIFICATION OF EMPLOYEES.
A journgyman is & male porson other than an apprentice or [ (i) Who has sorved the term of experience  prescribed by thia
improver or juvenile worker. Determivation ; or . 4

(ii) Who-has attained the age of 21 years; or
A journeywoman is a female person other than an apprentice (ili) Who is in receipt of at least the minimum weekly wage prescribed
or improver. for the class of work oo which such pergon is. ongaged
whether on weekly wages or piecowork.

A juvenile worker is a male person under the age of 21 years, other than an apprentice or improver.

(5) HOURS OF EMPLOYMENT.

Forty-four hours shall constitute a week’s work within the following hours :—Time of be ing, 8 a.m.; time of ending, 6 p.m.—
on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the week on which the half-boliday
is usually observed. Provided that receivers and despatchers may be required to work on Friday evenings in shops without payment.of
overtime, on conditien that not more than 48 hours per week are worked. Provided further that if the majority of the employees desire
to start at 7.30 a.m. the work may begin at 7.30 a.m. ’

(8) OVERTIME.
(a) Any employee who, in any day, has performed.any work outside the working hours ordinarily observed in tne factory in which
he or she is employed, shall be paid overtime as follows :—

(1) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid ls. 6d. .meal monoy when such
overtime exceeds 40 minutes on week:days or on Saturdays in those factories.or workshops where a five and a half
day week is worked.

In those factories or workshops where a five day week is worked, all work done.on-Saturdays shall be paid
for at the rate of time and a half and 1s. 6d. meal money shall be paid when-such overtime is worked after. noon.

(2) Pieceworkers shall be paid (in addition to the ordinary piecework prices for work done in the excess time) such sum per
hour a8 is equivalent to the weekly wage divided by 88, and s also be paid ls. 6d. meal money when such overtime
exceeds 40 minutes on week days or on Saturdays in those factories or workshops where a five and a half -day week
is worked.

In those factories or workshops where a five day week is worked, for all work done on Saturdays pieceworkers
shall be paid (in addition to the ordinary pieceworkér prices for work done) such sum per hour as is equivalent
to the weekly wage divided by 88, and 1s. 6d. meal money shall be paid when such overtime is worked after noon.

(b) No employes shall be employed overtime outside the hours fixed, except with his or her consent,

{¢) No employee shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refussl to work overtime outside the hours fixed.

(4} No employee under the age of sixteen years,shall be employed overtime.

) MIDDAY MEAL.

{2) An interval of not less than three-quarters of an hour shall be allowed for the midday meal unless a majority of the employees
in nny place desire.it to bo otherwise. In no circumstances shall less than thirty minutes be fixed.

(b) No work shall be performed-during such meal time.
" ok LI | . vt

(8) TASK 8YSTEM,

No emyployer. shall make a bonus or merit payment which fluctuates from period to period according.to the amoupt of work
performed by the employee concerned, and which is based upon s soret or task rate for moasiiring the ‘output’of such employes. No
inorease in wages granted to any omployee, after the date of operation of this Determination, above the rates herein prescri sed ahill be
decmed to be in contravention of this ciause if the same be paid for.a period of threa months, or for. the term of employmant; shichever
pariod.ia the shorter ; sprovided, however, that such increased wagos may, at the:discretion of the employer;.ba gdiumg.uocording tothe
wages rates presoribed from time to time by this Detormination. : ' -




Viciotia Gazette 2053 No. 201.—May 23, 1940

In all factories and workahops where a minimum task is set for a minimum wage the f&llmving shall bs observed :—

(3)"Until affer the terinination of six months from tho coming into oporation of this Doterminatior tht minimum task in
operation in any workshop'or factory on the date on which this Determination becomes operative shall be the minimum
task for the minimum wage after the date of operation of this Determination, and shall not during the said period of
six months be iricreased or decreased because of any increase or decrease jn wages, and shali not during the said period
of ‘six monthi be incréased unléss an altered or ifeproved method of workfy is introduced.

(b) The taak rate in respect of all garments or parts of garments or other articles or parts of articlos shull be detormined in
the manner following :— .

(i) Where there aro fower than twenty employees invelved in the work to be performed, the' employer or his
represontative, in conforence with one employee chosen by and from such employoes, shall fix the rates.

(ii) ‘'Where there are twenty or more employees involved in the work to be performed, the employer or his
rep tative, in conft with two employees so chosen, shall fix the rates.

(¢) The task ratés shall be fixed so as to enable the average worker to earn the minimum wage prescribed by this Determination
for tho class of work'to be porformed ; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

(d) When any employee is employed for less than a week on the task rates, thon the task of the said employee shall be fixed
at per day at the weekly rate prescribed.

(¢) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rata payment as would apply if the employee wero engaged for the whole vlv?ok.

(f) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being

. performed.’ .

(g) A combination or team shall mean two or more porsons working together on tho same class of work, employed on weekly
wages where a task has been imposed. Where employses work in a combination or team, the additional amount of
wages shall be distributed amongst tho employees on a percentage basis, according to the amount of their ordinary
weokly wages.

(9) HOLIDAYS. )

(a)"All weekly: wage! employoes, whether in a city or elsowhere, shall be' granted the following holidays without doduction of
pay :—The days observed as New Year's Day, Australia  Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's
Birthday, Christinas Day; and: Boxing Day.

(b) All employees working on piecework or task-work shall be granted the same holidays as are granted to wookly wage workers,
and, subjeot as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on tho minimum weekly
wage presoribed by this Determination for the class of work performed.

{c) If any of the above holidays occurs on a Sunday or Saturday and is not obsafved on any other day, then employces shall'not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otbgrwise.

(d) All other weekly employoves, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on tho actual weekly wage paid to them by the employer.

{e} Any employee absenting himself or herself from work on any 'purﬁon of the working day preceding or any portion of the working
day succeeding & holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

,- () Any weokly employoe who is employed on a Sunday or any holiday provided for hercin shall be paid for that day at the rate,
of time and’a half'in addition to his or her wookly wage.

(g) Ay ‘pisceworker omployed on a Sunday or any holiday prescribed by this Determination shall+be paid, in addition to the
prescribed piecework prices, at the rate of time and a half calculated on the minimum wage prescribed for the class of work performed.

(10} TERMS OF ENGAGEMENT.

(a) The week shall terminate on's day other than Monday or Saturday, and all employees shall ‘be paid all moneys due to them
in full duribg the ordinary working hours not later than two working days following the termination of the week.  In ordér to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lict theredf two days’ pay shall be paid or dédicted. When employment is terminated by an employer, the employer-shall, upon the
date of such termination, pay to the employee {weekly employoe or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employes in accordance with the terms of this Dotermination, the:employer shall pay to the employee: (weekly
employee or pieceworker) all moneys due to him or her.

(6) All weekly wages'shall be paid to the employees in full, with the following excoptions :~—

(i) Turns to be Observed.—1In slack times the employor shall ohsorve turns of employment for weekly workers and piecoworkers
(including outside workers) in the respective class or cl of work at'which they are engagod, provided always that
Jjourheymen and journeywomon having apprentices under their control shall be allowed in their turn extra work equivalent
to the wages of the apprentice during the time the torn system is in oporation. The employer shall keep in the workroom
a true record of every turn, which shall be open to the inspe:?tion of the employees.

(ii) - Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his emplbyees in turn,

. then the employer on any day during any week shall inform overy person whom it is proposed to stand off of any day
or days in the following weok (other than a Saturday or holiday) upon which his or her-services will not be required’;
but an employee shall-not, except under the conditions provided in sub-clause (iii) of this clause, be stood off for part of
a day without being paid for's whole day.

(iii) Employecs Working Shortened Hours.—1f it is desired to work & week of shorter hours in slack times, instead of standing
the employees off in’ turn, the employer may make ap srrangement to work hisv employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees vote in favour of such arrangement, .

Where such an arrangement is made, the employees shall be informed on the day ending each woek of the shortenea
hours'to be worked in the following week. )
Where an arrangement is made in compliance with this provision the employer shall pay each employeo for the actual

hours worked on each day on the basis of his or her weekly wage. .

(iv) Vacation™ Perinds.—Nothiug contained in this sub-clause shall apply in the case of the usual vacation poriod at Christmas

or Easter, .

,  (c) Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause (b) hereof}, in oporating the
tirn system the various classes of employees shall be taken soparately, and * classes of employees ** shall mean each class of employee
in respect'of which a clasgification of work has been provided undar this Determination, but in all cases, male improvers and journoymen,
or fémilé‘imp'r‘ovb!is and journéywomen doing the same class of work, shall be deemed to be one class of employoe. i

(d) Stoppage of Work ts Breakdown of Machinery.—In the event of the work of a factory being stopped by a breakdown of machinery
or a stoppage of supply of power, or for any cause for which the employer cannot reasonsbly be held responsiblo, all weekly hands who
présent themselves for work shall be found . work for that day, or paid one day’s wages in liou thereof, but when such brenkdown or stoppage
ocihirs‘ thie' employer moy give notice to an employes that his or her services will not be required on the following day or days, and the
employee shall not be entitled to any further paymant in respeot of any further days that he or she is out of employment by reason of such

breakdown or stoppage.




No. 201.—May 23, 1940 2054 Victoria Gazette

(e) Terminating Employment in Relation to ¢ Holiday.— :
(i) Where the employer terminates the employment of an employee within fourlcen days of a day on which a holiday
occurs, and such employce is re-employed within a period of one month after such holiday, the'employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employes has been employer

by the employer for a period of at least one week prior to the termination of the employment.

Should the employment of an employee be terminated, or shoukl an employee be stood off within four{cen
days prior to any holiday or to the commencement of any group of holidays prescribed in this Dotermination, such
employee shall be paid for such holiday or group of holidays, provided that such employee has been employed by
the employer for o poriod of at least one weck prior to the termination of the employment.

(ii) When any two or moro of the holidays-prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (i) hereof be deemod to bo a group of holidays.

(iii) Whero the employer terminates the employment of an employee more than fourteen days but not exceeding one month
prior to a day on which a holiday occurs and such employee is re-engaged within a period of one month, or normal
business is resumed within such period of one month after such holiday, the employee shall be paid for such holiday
or holidays prescribed by this Determination, provided that such employeoc has been employed by the employer for
a peoriod of at least one weok prior to the termination of employment.

(/) Employces Absenting Themselves.—No employee shall, without just causse, be absent from his or her place of employment during
the prescribed hours whilst there is work ready to be done by such employeo, and where weekly wages are fixed the employeo to bo entitled
to tho sums so fixed must be available and roady and willing to do the work on the days and during the hours fixed by this
Determination.

(1) OUTSIDE WORKERS,

{a) No person who is or is deemed to bo the occupier of a factory within the meaning of section twenty-three of the
Faclories and ghopa Act 1928 (No. 3677) shall issue or give out or authorize or permit to be issued or given out any material
whatsoever for the purpose of being wholly or partly prepared or manufactured outside a factory as articles of clothing or
wearing apparel for trade or sale, except to a person who has been licensed by the Chief Inspector of Factories as an outside
worker. Provided that no such outside worker shall omploy any other person or persons whatsoever in wholly or partly preparing or
manufacturing such articles of clothing or wearing apparel save and except members of such worker's own family.

(6) In factories where a task rato iz fixed in respect to tho same class of work as that givon to outside workers, then,
in overy such case, the rate so fixed shall be tho piecowork price to be paid to such outside workers. In factories where no
such task rate is fixed for the class of work performed by outside workers, then such outside workers shall be paid such
piecework price as will enable un outside worker to earn at least ls. 6d. per hour in the caso of a femalo and 2s. 3d. per hour
in the case of a male. -

(¢) Every outside worker shall be provided, frec of charge, with cotton, silk thread and all other sewings and trimmings
used in the manufacture of garments.

(d) In the case of an employer delivering or collecting the work of such outside worker, the same shall be done without
charge to such outside worker.

(¢) Every employer who has work done elsewhere than in his factory or workshop shall keep a rocord book, which shall
contain & correct account written in ink as follows :—

(i) The name and full address of the outside worker.

(i) The number of articles and description of work given out.

(iii) The price paid for such work. .

(iv) The record book shall be signed cach woek by each outside worker, verifying the accuracy of the amount of wagos roceived

{f) The record book mentioned on the preceding sub-clause shall be open for inspection at any time by any authorized
officer of the Department of Labour.

(12) MISCELLANEQUS PROVISIONS.

®(a) Record of Time Worked and Wages Paid.—1. The employer shall provide in cach factory, or place where thore are
fewer than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—
(i) shall be in the English language and shall contain a correct account of the hours worked each day, and the
wages received each week, by each employee;
(ii) shall be kept correctly entered up in ink; and
(iii} shall record clearly the actual date of each day, of each week, and also the date of the day on which the week euds.

2. The employcr shall provide in each factory, or place where there are not fewer than 30 employecs, and where work is
earried on for him, a time-book, or sheet, or record. Such time-book, or sheet, or rocord shall be in the English language and
shall contain a correct account of the hours worked each day and the wages received cach week by each employee. Such
time-book, or sheet, or record shall be kept correctly and entered up in ink.

b) Chairs to have Backs.—1. Where it is necessary for cmployees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

(2) A scat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the cmployee requests to be allowed to use a scat without a back to it,
. (c) Collecting Logs.—Where piecework is in operation, the employer shall make arrangements for collecting the logs, and
tho employees need not leave their places.
(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the
cmployer, shall bo allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the
time of duty, without deduction of time-work pay. During such rest period, the employecs may leave their seats, but not the premises.

(e} Authorized Person may Enfer Factory.—

(i) Any person or persons duly authorized in writing by the Secrctary for Labour (such authorization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop or place
where it is believed that a breach of this Determination is occurring or has occurred. ,

(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to hia or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
{accompanied by a nominee, or by lis nominecs, not exceeding two) be entitled to mccomémny the authorized person
or persons and shall provide access to the wages book or time-sheet or records of any employee including
outside workers, The work and dutics of the employce shall be interfered with as little as possible by the
authorized person or persons. .

(iii} The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application
being made for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed
by the Secretary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact,

(f) Union Official Visiting Employer's Kstablishment.—The employer shall permit. any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades’ Union of Australia (authorized in writing by the Secrctary for Labour) to enter from
time to time the factory or workshoup during the midday mesl time for the purpose of i—

(i) Collecting members’ contributions ;
(ii) Posting Union notices and interviowing omployces on Union matters relating to this industry and/or this Determination.

Such suthorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such official
shall have reasonable ingress into tho factory and access to the employees. If any official so authorized makes himself objectionable
“during any such visit to the employor or his manager or foreman or any employce, his right to visit may be terminated by the
Secretary for Labour on the application of the employer. ,

For the purpose of this clause, the words ¢ factory or wotkshop > shall include every room or place whare. work in respect of
which & wage is prescribed by this Determination is carried out, together with tho room in which the employees partake of their
meals, notwithstanding that such rcom may be detached from or in a soparate building from the main place of business of tho
employer.
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(13) : ' DPIECEWORK.

. (a) Subject to the conditions hereinafter set out, the employer, in conjunction with his employees, may fix his own piecework
prices, provided such prices enable & journeyman or journeywoman of average capacity working under like conditions to earn at least
10 per centum more than the minimum weekly wage in their respective classes. The same piecework prices shall be paid to all
pieceworkers doing the same operation in the factory or workshop whother thoy be improvers, apprentices, or juveniles on
piscework or otherwise.

(8) All pieceworkers who are available and ready and willing to work during, the ordinary- working hours, shall be paid in each
woek :—In the case of journeymen and journeywomen who at the piecework prices so fixed are unable to earn the rate fixed for
all others, not less than the all others rate; and in the case of apprentices or improvers, not less than the amount prescriberl by this
Determination for an apprentice or improver of like experience.

A (c) The piecework price in respect of all garments or parts of garments or other articles or parts of articles shall be détermined
in the following manner :— . . . '
(i) Where thero are fewer than twenty employees involved in the work to be performed the employer, or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices. .
(ii) Where there are twenty or more employees involved in the work to be performed the employer, or his representative,
in conference with two, employees so chosen, shall fix the prices. :

(d) A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in &
conspicuous place in each and every room of the workshop or factory where such piecework is being performed. !

(14) PERIODICAL ADJUSTMENT OF RATES, ETC. '

(a) Until the beginning of the first pay period to commence in November, 1940, the amounts of wages rates pavable shall be those
prescribed in Clauses {2) and (3). Pursuant to the provisions of Section 21 of the Faclories and Shops Act 1934, the Board determines
that for work done during cach future half-year beginning with the first pay period to commence in & November or a May, the
amounts of the wages rates prescribed in Clauses (2) and (3) shall be automatically increased or decreased by the same amounts and
at the same time as the original rates set out hereunder, which rates shall be adjusted by the following method according to the
position and fluctuations (if any) of tho Commonwealth Statistician’s “ All Ttems ™ retail price index numbers :—

For the purpose of this Determination the expression “ Commonwealth Statistician’s index numbers ”’ or any like expression
means tho numbers stated to be such index numbers in any document purporting and not proved fo be wrongly so purporting to
bo printed by the Commonwealth Government Printer or to be signed by or on behalf of.tho Conimonwealth Statistician.

() The index number for the ‘six capitals (weighted average) is to be applied.

(¢) The indox number for the six months ending September or March next preceding the h;a]f-year for which the adjustment
is made is to be nscertained. . : A '

(d) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index number division
comprising such number is to be ascertained. . .

(e) That assigned amount shall for work done during such half-year be added to or deducted from the originally prescribed
amounts of the rates in accordance with that table, and in respect of all wages preseribed at a rate of £4 9s, or move per weok
the sum of 2s. shall be added to the result. - . , -

/) The division called original in the following table is that for the amount of the basic wagé upon which the rates are to
be deemed to have been originally prescribed.

. - TABLE.
Original Index Number Division, 1081 1092 {88s.).

Amounts of Additions or Deductlons
. per Week.
Tudex Number Division for Deductions. - - . Rates I than mvrﬂ?“ t!g;u:gfirl.n' .
Rates of 4 s, £4 08, of Adult on ot
. Females, R
£ s d £ s d
108)-1092 o . . © Nil © Wil 1081-1092
1068-1080 . . .- 0 10 0 0 6 1093-1104
1056-1067 . . . 0 20 9 1L 0 1105-1117
994-1006 . .. . 070 0 3 6 ..
957-969 e e .. .. 010 0 0-5 0 .
945-956 . .. e 01 0 0 5 6 .
933-944 . 012 0 0 6 0 s
920-932 . 013 0 0 6 8 .
908-919 .- 0ol4 0 070 .
896-907 . . . 015 0 076 ..
833-895 e .. 0168 0 0 8 0 .
871-882 . .o . 017 0 .0 8 6 .
859-870 .. .. . 018 0 0 90 .o
846-858 . . 019 o 09 6 .
834-845 . . - 1 00 910 o e -
821-833 .. . 1 10 010 6 .
809-820 .. .. 1 2 0 011-0 .
T97-808 [ et . 1 3 0 01l-86 .a
784-796 [N . AN 1 4 ¢ 012 0 .
772-783 . . .- 1 50 012 6 .- -
760-771 1 60 0130 ,e :
R . .- - s

The index number divisions in this table are based upon the’ equating of index number 1000 with 81a., and any extension
of the table must be similarly constituted. B R o X . .
The amounts of the wéokly rates for apprentices, improvers, and juveniles shall be adjusted proportionately to the rate

of £4 s(g., calculated to the nearest 6d., any broken part of 6d. in the result not exceeding 3d. to be disregarded, and shall conform
1o those paysble from time to time under the torms of the appropriate award of the Commonwealth Arbitration Court.

(5) In all cuses where for the same class of work the same rates have boen prescribed for journeywomen or adult female. as
are prescribed"in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
ahall be increased or decreased in.the seme manner as the rates for journeymen or adult males. .

(i) The ratos for pieceworkers shall ba increased or decreased in the same proportion as the rate for.the journe; i on
" journeywomen in the respective classes. yme
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( The adjustment shall be made on the rates provided-in‘the' original Federal Award, which are as follow, viz. :— 1
. Apprentices or Improvers.
1 P —
i Fooale Infproyers®|
X s Commeneing ab, [ o\ . T NPTV
' Expéridfice. Malds> Fenmates. tho Trade betwecn'| | MafeFTuvéhilss, Definitidh Clanse (4).
the Aces of 18
and 21 Years. R . .. -
£ 8 d: £ o8 d. £ & d £ 8! dr ;
¢ .
Weekly Wages. Weekly Wagess | Weekly'Wages: Weekly Wagds:
18t six-months .. . 014- 0 0°10° O 1686 187years”of age” o1 3
2nd . .. o 017 6 013 3 113 3 17, s .. et
3rd " .o . 11 3 0-16 6 2 0-0 18, w2423
4tht .. - 1- 4. 9 10 0 2 6- 3~ d9T . we .. 3 386
,5th " . .o 1 8 3 1 6°6 - 20 » oo 31T 9 ®
Y “ethr ., . . 115 3 113- 3 . a
;57‘1‘ " . .. .. 2 5 9 2°0 0 . 3
3 s8th> . . 2:18° 6 26 3 §
B
§. And thereafter the minimum weekly wage or piccework price. s
- >
£ E
ER Other Persons Except Apprentices, Improvers, and Juvenile Workers- Té
o- = : . p
'E Weokly  Wuges." =
= . o
- -~
8 Mads | resss’, g
< g8 d. £-at & g
3 Dyere, who are couipetent to mix-dyes and-who-are: employed mixing dyestand" dvcmgx . g
El articles of all descriptions . 517 0 517 0 5
;3 Prossers, employed pressing off any part of artxcles of “earmg upp&rel of all dewnptlons 419 0 4
2 Machine dry cleaners, namely, the persm’ m“chm‘ge of‘or the' prméqial pcrson operatmg @
2 a-dry cleaning .machine . . . . N 419 0 .- =
~ | 'Othet*dfy cleanérs . . . . .. 415 0 . [
E All other cleaners, ﬁnmhers, or spotters .. .. . .e 412 ¢ o
o |i-Hat- blockemxemployed bloclnng hats* .. .. . .. 4718° O° 2
g All others . . . . . 40 9T 0> 2
bl & Jotirndyivomen: 2
& |
Machine pressers employed on a pressing machine, pressing off any part of a mals’ outer”
\ garment,: or., p:essmgoﬁ any part: of-a female’ coas, overcoat, topcoat,.ot. cloak;!or
any part of & woman's costume coat and mantle as is made of tweed, twilly worsted,
or similar material .. . .. .. 4190
Pressers, cmployed pressmg -off a.ny part of malo outer’ bormcnts .. o b 419 0
Prossers employed pressing any article using an iron excceding 9-1b. in wexght . .. 419
Pressers employed pressing any article! wditi¥ axf’iron*not exceeding 9-ib. in wclght .. .. 215 6
Machine dry-cleaners- emphlyed opertmng a8 dry cléaning machine” or’ «,leamng gnrments
by machine .. . . . - 419 0
Other dry cleaners . .. . . 212 6
Wet cleaners, spotters, glove-claanars, or‘stamers 212 6
Repairers, employed -repairing {art:ctos«of‘all descuptmns 217 0
Receivers or despatchers .. R .. .. .. .. 2142 6
Feather dressers and hat t.rlmmers . .. .. . . .. 212 6
All others .. .. .. .. .. .. .- .. . 2 9 8
L J

(15) ADDITION-TO NEEDS BASIC WAGE CONBTITUENT FOR MALES AND TO WAGE*¥OR
"ADULT FEMALES, APPRENTICES AND IMPROVERS.

(@) The weekly ' wage tates of all adult mald’employees shall on and after 25th May, 1940, be increased by the constant amount
of Bs.

(b) The weokly wage rates of all adult?fethalo omploytes“shall on and after ‘25th May, 1040, bé'indréased by the constant
amount of 2s. 9d.

(¢) The rates for pieceworkers shall bo incréased in the kame! propomon ‘at the ame time.

(d) The weekly wage ratos of all appreaticts and. improversishall on arid after*26th May, 1940, bé"indrcased by the following
constant amounts ;—

. .. Females Commencing
Experience, Males, Females. at. the Trade between
the Ages of 13 and
21 Years.
. 8. d.. 8. d. s d.
1st six months .. ot . . . 0. 6. 0 8 1 0
ond .. . .. .. .. 0 6 0 6 1 0
3rd » . . . o . . 1 0 0 8 1 8
4th » . . B . . 1 0 1 0 1 6
5th ” . .. . . . 1 6. 1L 0 ' .
6th ,, ve o .o . . .. 1 6 10 .
Tth-. ,,- o . .. . .o 1 6 1 8 ..
8th » . . 2 0, 1 6
gth> . . . 20 ..
10th ,, .. . - 20 . ..

NoTi:-Phé ratds ‘set”out: in Clatiséd’ (2) 'and’ (3) ‘include tho above additishal rates. -

A.'C/ TINGATE, B:M:, Chisirman.
J. V. WILT.OX, Secretaty.”
Meibourns;>10th) May, »1940:4

By Authority: T. RIbEK, Government Printer, Melbourne,
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