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No. 218] FRIDAY, MAY 31. [1940

Factories and Shops Acts,

DETERMINATION OF THE WOOLLEN AND COTTON TRADE .BOARD.

’I:‘Iom.—This Detetmination "applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which .sinee st December, 19031, has had the
power to “ determine the lowest prices or rates which may be paid to any person or persobs.or classes of per:ons employed in
the trade of :—
«a) manufacturing woollen, worsted or cotton woven material or wool tops ;
'&?) spinning textile yarns (but not spinning or preparing-silk yarn)”—
has made‘the following Determination, namely :—
(1) That on the 31st May, 1940, the adjusted Determination which became operative as from the beginning .of.the first pay
period to commence in December, 1039, shall be revoked and replaced by this Determination.

APPRENTICES AND IMPROVERS.

@)’ Waices Per WERE oy 44 Hougs.
Marzs, FEMALES,
. . QGommencing Age, Commending Ags.
Experience, Experience. : -
<116 years 15 years
-2l rand BT a1 18 1 1 20 and 16 a7 ne ‘19 20
| under. tundes. 1
) s.d| 2 d| ad| s d| 2 d | ad ad | sd | s d. o d|.sid.| o d
1st six.months:| 18. 6.{18 0./ 21 0|25 6:.81 Orf.36."6.| lst:six months.[.156 0,/.16 6 16 6 (.18 020 021 8
2nd » 1620 023 6{98 B 8058 0| 2nd e 156 617 018 0.].19 -6.{.22 6 (33 0
3rd w118 6|21 6|26 032 038 6 .. |3d " 27 619 0|2 ¢l.23 025 -8 B
4th o 31 024 6)29 6|36 6|58 6 .. | 4th ” 19 0|20 6//22 6..25 6. 34-6| .
5th " 23 0|27 032 6141 0f .. . |sth 20 6.022 6.0.24 6|27 6| .. .
6th . 26 031 6!38 6|60 6 . | 6th . 22 6,24 627 0[.35 8 . ..
7th " 99 6('36 6|46 O . . | 7th ’ 24 627 0380 07 .. .. ..
8th " 35 6.142 662 6 .- . |s8th " 27 ol20 8l3s o ..
Oth ,~, 40 660 0 . . . .. | Bth » 28 61383 8 .. . .
10th . 47 664 6 . . . 10th ’ 30 6|38 6 . ..
11th " B4 O .. . . .. {11th - 34 6 .. . . o
12th " 61 0 . . . . . [12th 36 6 : . . .
7th year ..168 O . . . .. |7th year 38 6 .. ..

Whéte the experience of & junior is gained over broken periods, the rate of wages,payable.ghall .be the _rate. fixed on
experience,,.or that fixed for his new commencing age, whichever is the higher. The rates prescribed sbove for.apprentices and
improvers shall apply only to such employees as are under ‘21 years of age. . .

PaororTioN (within any factory).
Males. .

Two male apprentices or improvers to each male person receiving not less than the minimumiwage.

} : Females.

Two femnale apprentices or improvers to eash famalé person vossiving ndt!lessthan the minimum wage,

The‘Board'has prescribed a form of apprenticeship indenture.

In determining the proportion of apprentices and improvers in proportion.totesnpluyees receiving -the.minimum -wage each shift
shail be taken into account separately.

No. 918:=6721/40.
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i OTHER EMPLOYEES.
Waees peR WEER orF 44 Houms.
Woollen and Worsted Sections.

ADULT MALES. s d.
Assistant foreman or overlocker, when or where employed . .. . .. U8 6
Wool Sorting and Scouring Departments—
Wool
I“:rstyea.uexpenenoe . . . . . . . . .. 8 0
Seoond year’s experienoe . . . . - . . - .. 86 0
Thereafter e 102 0
Wool seourer or ca.rbomzer (other r.ha.n foremn) responsnbla for the m\xmg of llqnor and the workmg ofthebowls 89 0
All other machine opx ora . . . .. . . . .. 8 0
Dye House—
Leading hand employed on dye machines or vats .. ‘e . e - . .. 89 0
Men on wet crabbers . e . Pl .. e e .. 87 0
All other machine opemtors or attendants .. - - - . . . .. B 0
, Wiliey House— - o
Leading hand in willeying operations where mors than four hands engaged .. .. eov .. 81 0
. Len.dmg hand in willeying operations where three or four hands are enguged . RN . .. 8 8
-All other machine operators or attendants .. e . A NS . .. 8 0
Department—
Head fettlor (leading hand in carding room) . . .o e .. . . .. %0 0
Card fettlers . . v .. .o .. .- .- . 8 0
All other machine operators or ottendmts .. .o e . . e .. 84 0
Spinmng partment— . N Lo
mnhargeofonepauofapmnmgmnles . - . .. . . .. 8 0
Allother hine op ts .. - . e . . . .. 8 0
Combing Department—
Jobber in charge or comb mechanio in charge . . . .. . . .. 86 0
Jobber or comb mechanic . . i ve e e .. . .. 8 0
All other machine operators or attendants .. v . . . . . . 84 ¥
Pinsetter— o
Fm;t.yeusexpenenoe . . . . . . . .. 8 0
Second year’s experience .. x .. . .. .. .- . . 8o
Thereafter .. . . . . ‘e . e e .. 101 0
. Roller coverer-— : e -
lﬁrst.ywaexpenenoe . - . . . . . . . 8 0
Second year’s experience . . . o . . .. N .. 8.0
Thereafter .. ve - . . 97T 0
.. Gill Box Rcducmg, Iutermedmt.e, Rovmg and Spmnmg I)ep&rtmenf,s_—
* % - Man in charge of oné pair of spinning mules R Y. . .. 86 0.
1+ & All machine operators or attendants . . . - . . 8¢ o
Winding, Warping, and Twisting Dopartment— 4
Smn[:machmehand - e T e . o . .. .. 186 0
All other machine upemtors or attendants .. .. . .. .. [P "84 0 It
\Venvmg Departmem,-—— .
RO Twister-in . .. . . . .. .. . . .. 86,0 .
Warp drawers-in . - e v .. . .- .- o .. 8 0 ki
Warp tiers . . . . . .. . . . . . 840
Box loom tuners— .
Fu‘stye&rsexpenenoe . . . . . . o . .. 870
Second year’s experience .- - . e . . . . 830
= Thereafter .. . . . . e . . . o .. 101 0
Plain loom tuners—
Flrstywnexperlenoe e . . T e . . . o .. 8 0
Second year’s expericnce . . . . .o . . .o . 91 ¢
Thereafter .. . .e . . .. .e .- . . .. 98 0
Oilers and cleaners .. e - . . e . . e .. 84 0
Card or chain makers . o 88 0
Yarn storeman, i.e., man employed i in the yarn atore of 1 any mill engaged in hmd.lmg or reoemng or dmtnbntmg
yarn other than man employed wheeling yarn from one store to another . . . 8 0
Weavers . . . . . . . . . . .. 8770
Perchers .. . . . . . . . . .. . 840
Finishing Department—
N Man in charge of milling scouring, or washing machines (where milling and suourmg foreman is not employed) 88 6
Sulphur house workers (for time employed as such) .. . .e .o .o ae .. 981 0
Man piece carbonizing . . . . . . . . .. 87 0
Msnexummmgﬁnmhedoloth .o . . . . . . .. 80 0
Men engaged on unshrinkable finishing processes . .. .. . e T .. .. 87 0
All other machine opemt-ors or uttendn.uts . . . - - . . .. 84 0
Warehouse-— - Lo -
Leading hand in warehouse whure warehouse foreman is not employed . . . .. 88 &6
Anotherudultmsles . . . .. . - o . ... 810
ADULT FEMALES, . v
Combing Deputment’— . e
s or attendant . . . . .. 46 6
Qi Box, Redncmg, Intermediate Roving and Spmmng Departments—
All machine operators or attendants . i . .. . . .- .. 46 8
Wmdmg, ‘Warping, and Twisting Depsrtmenb-* '
‘Warpers .. . . . . .e e . e .. 48 6
All machi tors or attendant . . o . e . . . 46 6 -
Weaving Deputment—
Wea .. . . . . . .e .. o . .. 49 8
Mending n.nd Darning Department—
Worsted menders and darners— :
First six months’ experience .. . . . . . .. e .. 406 6
Thereafter .. . . . 52 6
Other menders and darners (exuept flannel and ble.nket. knotters and menden)—- B . .- 3
Tirst six months’ experience .. . . . . e ... 456
Thereafter .. . .. . . .. 48 6
: - Examiners or passers of pieues after meudmg I . . .. . . ... 49 6
Qther examiners and passers . . - o - . . e .. 478
Whipping machiniste . . e . . .. e MU0 48776

Other adult females .. . - - - . - - 43 6
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OTHER EMPLOYEES—continued. -- g
. Wages rER WEER oF 44 Houre,
Col!an Section.

.7 - e~
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. . - ' ADULT MALES,

e : ER e d’
 Assistant foreman or overlocker when or where omployed . 08 4
Dye House and Bleach Craft——

Leading hand employed on dye or bleaching machines or vats .. . 89 o
-All other machine operators or attendnnts . . . . 85 o
Waste Depaxtment—
. Leading hand in Waste Department where more than four hands engaged 91 0
Lcadmg hand in Waste Departiment where three or four hands arc eagaged 88 ¢
All other machine opera.tors or uhtendants " B . 84 0.
. Blowing Room— - - o .
Blow room major ° . . e T .. 91 0
Scutching machine hand .. Lee L e . 87 0
All other machine operators or ut,tendn.nts .. e o .86 0
Carding Department— :
»_ Head stripper and grinder (leading hand in carding room) - . 00 0.
**., _Stripper and grinder. *© .. .. . . . .. .. 87 O
"*" Al other machine operators or attendnnts .'. . .. - L. . .. 8 0 -
. Combing Department— X
Jobber in charge or comb mechanic in charu(- L L 9% v .
Jobber or commb mechanic Ve .. 88 ¢
‘All other machine operators or utbenduuts e ” 8 o,
Pm Setting Department— .
‘ Pumctter—- -
+. First year's experience . . .. [T . P e 86 ¢
Second year’s experience .. e - . .. : 91 0
-, Thereafier ., e e T e 101 0
Roller coverer— .o .
First year’s expencnca L. o e - B 85 ¢
Second year’s expericnce e e .. . . . .. 89 0
Thereafter .. .. .. .87 N
Drawing, Slubbing, ],nt,(,rmedlate. Rovmg and Spmmng Depa.rtnmnts— : e
All machine operators or attendants .. . 84 0
- Mule Spinning Department—
Man in charge of one pair of spinning mules -~ e FIN 86 0
All other machine operators or attendants .. e . . 8¢ ¢
Twmtmg, Wmdmg, Reelmg and Warpmg Departments— d
s . . e . 86 0 -
Slasher sizer hand . = . 85 0
. Ring jobber . - .. 9% 0
- All other machine opemtors or attendants .. e 84 o0
Weavmg Department,—
ers-in e e . . . o 8 0
. - Warp drawers-in .. . C e o 85 0
' Warp tiers e v - N . 84 0
Box loom tuners— .
First year's experience . . .. . 87 0
Second year’s experience . .. .- 93 0
.. Thereafter ., .. . . . 101 0
Plain loom tuners—
TFirst year's experience e . . . . . . 8.) 0
Second year's experience .. .. . . .. . .. 91 o.
Thoreafter .. . . . . 96 0
Card or chain makers .. 86 0
Yarn storeman, i.e., man emploved in the varn ) store of any mill engaged in lmndlmg or rccelvmg or distributing
yarn other t,lmn man employed wheelmn yarn from one store to another .e . . 84 0
Weavers .. . . . .- e . . 87 0
Perchers .. ve . . . . 84 ¢
Finishing Dopart,men'.— .
Man in charge of finishing machines .. .. . . . e /8 ©
Man examining finished cloth e .. o . . - ‘e & ¢
All other machine operators or actendan*s - . . .. 84 ¢
Warshouse—-
Leading hand in worehouse where warehouse foreman is not employed .. o .. 88 8
Al athcr adult males - . . . . o - . . 81 0,
ADULT FPEMALES. R
.Combing, Drawing, Slubbing, Intermedmte, Roving and Spmmng Departoients— s d.
All machine operators or sttendants - .. .o . 6 6
Twisting, Winding, Reeling and Warping Depanment.s— .
Warpers . . . . . . 48 . 6.
. All machine operatots or attendants [ o . . . . 48, 6
Weavmg Department— .
.Weavera . .. . e 49 6,
* Mending and Da.rnmg Deputments— .
Menders and darners— . . . . :
- First gix months’ experience .. e . .. . . .. .. 45 6
. Thereafter ... sl T e ‘e .. .. 48 6
fxaminers or passers of pieces nfber mendmg . . . . et . 49 6
Other examiners and passers [ . .. .. . . 47 6
Al other adult femalos .. .. ve Ve .. .. .. .. 43 6 -

(3) DeriNiTions.—a) Leading hand means an employee in chnrge of any opcration where no foreman or assistant foreman is
employed, or an employee who is empovsered by the. man.a.gemenb to discharge such dutics as would devolve upon such foreman or
assistant, if employed. )

(b) Machine operator or attendant mcans an employee who in the course of his duty is called upon to operate a machiae, and -
does not mcludc an employee whoso sole duty is carrying matoria! to and from a machine. ;

() Continuous process means cither the working of three shifts per day from Mondays to Saturdays mcluswe or in the manufacture
of wool tops for export, the working of three shifts per day from Mondays tofSundays inclusive,

{(d) Union means the Victorian Branch of the Australian Toxtile Workers' Union, . - L Sl
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(4) Hours,—Forty-four hours shall oonstitute a weelk’s work.

{5, SErFrs,—(a) A * day shift " shall be a shift worked between the hours of 7 a.m. and 7 p.m. on Monday to Friday inolusive,
and between the hours of 7 a.m. and 12 noon on Saturday.

(8) A * night shift ** shall be a shift worked between the hours of 7 p.m. and 7 a.m. Monday to Saturday inclusive. R

(¢) Workers employed on night shift shall be paid 6s, per week in addition to the rate fixed for the day shift unless engaged in a
continuous process. If adult employees in a continuous process work three alternating, shifts they shall be paid. 5 per-cent. extra, if
alternating afternoon and night shifi 74 per cent. extra. Male juniors employed on afterncon or night shifts shall be paid' 1s.. per shift
extra, with 8 maximum paymenc of 8s. per week.

(d) Workers employed on a shift extending after 7 p.m. shall be paid at night ehift rates for the time worked after 7 p.m. provided
that workers employed on a shift commencing after 5 p.m. shall be paid at night shift rates throughout, and-provided further that by
mutual arrangement between an employer and his employees, a short shift may be worked without payment of night shift rates.

{¢) By mutual arrangement between the employer and his employees the hours of duty presoribed herein for workers on night
shift may be worked in four shifts without payment for overtime. Under any such arrangement arrived at after the 5th day of July,
1935, all hours of duty beyond ten hours, even if they come within the starting and finishing times of a shift, shall be paid' for at overtime
rates.

() The employment of females between 9 p.m. and 7 a.m. or of males under 18 years of age after.9 p.m. is prohibited.

{g) As far as practicable employees shall work shifts in rotation.

(6) Overtme.—(a) For work done by an employes before the usual starting time or after the usual finjshing time of his shift or
after an employee has completed the ordinary daily hours of work, overtime shall be paid at the rate of time and a half for the first
three hours on any one day, Monday to Saturday inclusive, and double time thereafter.

Provided, however, that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, time worked
on Saturday shall be paid for at time and a half for the first four hours and double time thereafter.

(b) The usual starting or finishing time in any factory or part thereof shall not be altered except an seven days' motice to the
employees, and such starting and finishing times shall be posted on the notice board. (See clause 9:)

(¢) Employees called upon to work overtime for more than one hour and not notified the day immediately before shall eithor
be supplied by the employer with & meal or be paid ls. 6d. tea money. If the notice is given and overtime not worked (except as a
result of a breakdown of machinery or plant) the tea money presoribed herein shall be paid.

(d) Juniors under 18 years of age for each period of overtime worked shall be paid 6d. up to two kours, and 3d. for each additional
hour or part of an hour in addition to their overtime earnings and any tea money to which they may be entitled.

() Youths under 18 years of ago and fomales required to work overtime shall be paid overtime at the rate of timo and a half to a
maximum of three hours in one day, Monday to Saturday inclusive, and ten hours in one week and double time thereafter.

Provided that in mills or factories where the 44 hours are worked in five days, Monday to Friday inclusive, the maximum daily
hours under this sub-clause for Saturday shall be four hours.

(7) TerMs oP EMPLOYMENT.—(u) Employment shall be on an hourly basis, except notice equivalent to 44 working hours shall
be given on either side to terminate employment ; such notico may be given at any time. This shall not affect the right of the employer
to stand down employecs at any time whon no work is offering, or to dismiss any vmployee without notice for malingering, inefficiency,
neglect of duty, or misconduct (in which caso wages shall be paid up to the time of dismissal oniy), or to deduct payment for any day -
the employeo cannot be uscfully employed because of any strike, or through any breukdown of machinery, or any stoppage of work,
or for any cause for which the employer cannot be reasonably held responsible.

(%) In lieu of such 44 working hours’ motice, except under circumstances referred to above, the employer may pay 44 hours
wages ; and vice versa the employee leaving his or her employment without notice shall forfeit 44 hours’ wages, which may’be deduoted
from any wages due,

(¢) Where the cmployer terminates the employment of an employee within two weeks prior to-a day on which a holiday ocours
and such employee is re-cngaged within a period of two weeks aftcr such holiday or holidays the employee shall bo paid for such holiday
or holidays preseribed by this Determination, provided that such employee has been employed by the employer for o pariod'of at least
two weeks prior to the termination of employment.

(8) MraL Hoors.—(a) A meal interval of not less than 46 minutos and not more than cue hour shall bo aliowed each day,
provided that by mutnal arrangement between the employees and the employer a shorter meal time may be fixed, in which case it ghall
pot be less than 30 minutes.

() Time and & half rates shall be paid to any employee required to work during his meal hour. No employee shall be compelled
to work for more than five hours without a break for a meal. Provided, however, that where three shifts are worked in a continuous
process and it is mutually arranged, there shall be ne break for meals, but employees may take their meals in the employer's time as
opportunity offers.

(¢) An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours ut the ordinary rates herein
prescribed whenever instructed so to do. .

(d) Meal intervals having been fixod shall not be altered exoept on soven days’ notice posted in the factory.

{9y Notice Boarp.—The employer shall permit a notice board to be erected in his establishment for the purpose of posting any
notices thereon in connexion with meetings or other business the employees may require, provided such notices are not objected to by
the management, and such notice board ehall bo in a prominent position.

(10) Toors ov TrapE.—All materials and appliances required for the cleaning of machinery shall be supplied by the employer
free of oharge,

(11} LmrraTioNs.—(a) Where practicable each machine shall be stopped when being cleaned, the cleaning to be done in his or her
working hours by the employee whose duty it is to do so.

(6) To each pair of mules in the spinning department one adult shall be employed as in charge thereof.

{¢) No male employee under 18 years of age shall be permitted o operate the rotary hydros and milling machines in the finishing
department.

(d) Work on wet crabbing in the dye house shall be confined to adult employees.

(¢) No female shall be required to lift or carry any article or goods weighing more than 30 lb. without one assistant for every
30 1b, weight.

(12) PaymenT oF Waars.—(a) Wages shall be paid weekly not later than Friday. Provided that where a shift finishes on a
Saturday morning payment may be made on the Saturday. .

(b) Wages shall be paid during working hours, and any employee kept waiting for his or her wages boyond the ordinary working
hours shall be paid at overtime rates for such waiting time. Provided that the present practice as to payment to employees on night
shifts in each factory ov mill shall continue.

(¢) Where the services of an employee are dispensed with, all wages due shall be paid to him on dismissal or forwarded to him by
post on the day following, .

{d) Not more than two days’ pay of each employce shall be kept in hand by an employer.

(13) Tree aND Waars BooR.—(a) An cmployer shall keep a time and wages book or record in English showing the name uf
each employee, the age and/or experience of cach employco paid as a junior under clause 2 hereof, the occupation of cach employeo,
the hours worked each day or each week and the wages and/or allowances paid each week.

{#) When any junior employee is ongaged he or sho shall furnish a certificate or statutory declaration as to his or her age.and
the employer may rely on such certificate or declaration until or unless he has notice of its inaccuracy. Any junior employee giving
mislending or false information as to his or hur exparience and/or age shall be decmed to be guilty of a breach of this Determination.

¢) The time occupied by an employce in filling in any time books or in the making of records shall be treated as time of duty»
but this does not apply to cheoking in or out at the beginning or end of duty.
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"+ " "(d)i The time and wages book or record shall be open for inspection to a duly acoredited official of the Urion during the usual offico
hours at the employer’s office or other convenient place provided that no inspootion shall be d ded-unlesa‘the Secretary of the Union
or the branch seoretary or organizer of any division suspects that a breach of the Determination has been committed. Provided also
that onjy-one demand for such-inspeotion shall be made in any one fortnight.at the same,establishment. v : :

(14 SUNDA?S AND HoLinavs.—Subject to the limitations mentioned hereinafter the following days shall be regarded as publie
holidays under this Determination :—~Now Yoar’s Day, Good Friday, Easter Saturday (in establishments working & six-day. week),
Easter Monday, Labour Day, Anzae Day, Christmas Day, and Boxing Day, or any other day observed in lien thereof.’

(5) Employecs shall be paid for any of such holidays as fall on an ordinary working day of their employer’s establishment, such
payment to be to tho full extent of the ordinary daily wage. . .
" (c) Piece-workers shall be paid for such holidays (even though not.worked) at the ordinary rates payable to employees on time
work:doing the same class of work. o oo mr e

.. {d) Where an employee is absent from his or her employment on the working day, or part of the working day, before or afier, a
haliday without reasonable excuse, or without the employer’s consent, the employee shall not be entitled to payment for such holiday.

. --..(¢)-When an .employee:is absant, through illness or other reasonable excuse from his or-her,employment. for.a period exceeding
fourteen days the employee shall not be entitled to payment for any holidays ocourring during such period of absence.

Provided that where an employer consents to an _employee having leave boyond fourteen days above-mentioned, payment shall

be made for suoh-holiday or holidays occurring in the period of absence.

(f) Production work in any factory is prohibited on Sundays unless in extraordinary circumstances and then only with the
consent of the Secretary for Labour.

(g) All work done by time-workers on the before presoribed holidays and. all work (other than continuous shift work in the
manufaoture of wool tops for export) done by time-workers on Sundays shall be paid for at the rate of ordinary time in addition to the
ordinary rate ; all such work done by piece-workers shall be paid for at the ordinary rate payable to employees on time-work doing the
same olass of work-in addition to such piece-work earnings. : i

(k) All employees engaged on repairs or renewals of the employer’s plant or.machinery. necesgary for the resumption of work the

next following working day,, or for maintaining the continuity of electrio light_and power (nof_in¢luding ‘the installation of new

machinery) shall, if worked on holidays and Sundays, be paid.at the rate of time and a half.

{15} AxNuar HoLipay.—(a) Except as hereinafter provided employers shall in each year give their emfloyees continuously
employed‘ as'defined a holiday from and after the day observed as Boxing Day to the 31st day of December, inc
full wages for-ordinary working days included in that period. Piece-workers receiving suoh holiday shall'be paid time rates. -

(6) Employeus entitled to such holiday and required to work during that period shall be given a week’s holiday on full pay at
;qme. oblier time during the: year or if dismissod from employment before receiving such holiday shall be paid an extra week’s.'wages on

wsmissal, - . . . . .

. (¢} ““ Continuously employed ™" for the purpose of this clause means employed (except as to breaks arising from slackening of work)
for the three months immediately precoding the 25th day of each December. Any employee-dismissed during the two weeks immediately
preceding the 25th day of December shall be entitled to payment of one week’s wages for such annusl holiday.

(16) Riaut or ExTeY of UNtoN OFriciaL.—The Secretary or -branch secretary of the Union or-any- persen authorized by the
Union sghall bave the right to enter any factory or workshop for the purpose of interviewing and conversing with employees during the
lunch hour or non-working time. - X

If any officinl so authorized makes himself objectionable during any such visit his right to visit may be determined by the
employer affected. - .

usive, and shall pay

" " (17) PiEcE-wORK.—(a) Any employer may fix piece-work prices for any- process, provided: such prices ensble adult employees of -

average capacity to earn at least the minimum weekly rate preseribed for their respective olasses, with the addition of 15 per cont.
schedule of such piece-work prices shall be posted in the mill or factory and a copy thereof forwarded: to the secretary of the local
branch of the union. - - . . .

() Piece-wock prices now paid may be re-adjusted by employers to meet new ciroumstances created-by thia Determination before
the expiry of six months from the dato on which this Determination comes into force, but thereafter such prices shall not be altered
except by mutual agresment between the employer and piece-workers concerned. )

(¢} Where an employee has worked part of the weok on piece-work he or she shall be entitled to his or her earnings in full for the
actual time worked on piece-work if the earnings are higher than the minimum rate for such time. .

+  {(d) Adulés and juniors doing the same operations shall be paid the same piece-work prices.

(¢) As far as practicable, different grades of work shall be equitably divided between piece-workers,

(f) A piece-worker who aleo instructs learners shall receive 10s, per week in addition to piece-work earnings for the first week,
7s. 8d. for the second week, and &s. for the third weck, but at the ‘end of the third week shall not be called upon to continue instructing
u learner unless paid 53. per week in addition to the piece-work earnings. . .

- {g) Weavers on commencing & warp shall bo provided with:a tioket on which shall be entered partioulars.of class of work, the
number of picks per inch, length of cut, speed of loom, and price per cut. .

(h) Male pieco-workers called upon to perform work before the usual starting time or after the usual finishing time shall for the
first three-hours be: paid 1s., per hour extra on the normal piece-work price, and female piece.workers 7d. .per hour extra on the normal
pigce-work price and for any overtime extending beyond three hours at twice the rates presoribed in this clause.

" (i) Piece-workers on the employer’s premises at the employer’s request ready and willing to work shall for each -pay period receive
at least the time rate presoribed for their occupations. : '

(18) LomratioN oF ‘EMPLOYER’S LiaBiLiry.—Where an employer affected by this Determination has made a payment to an
employee.bound by this Determination which payment purports to be a payment of the wages payable under this Determination to the
omployee for any period such employeo shall not recover from his employer any further sums preseribed by this Determination in respect
of 'any sorvices rendered to such-employer during such period, unless within a period of nine calendar months after the last day of such
period a demand in writing of such further sum claimed has been given to the employer by the employee, or some person on his behalf,

~°  (19) ADDrTIoRAL PAYMENTS.—(¢) An employee who i§ required t6 change from one shift to another without two days’ notice of
such change of shifts shall be paid 3s. extra as compensation for change.

(b) An employee who is employed as first-aid man or woman and who holds o first-aid certificate shall be paid 5s. por week extra.

(20) Mxzp FuxoTions.—An employee engaged for more than half of one day or.shift on.duties carrying-a higher rate than-hig -

ot her ¢lassification shall be paid the higher rate for such day or shift. If

for less than half of one day or shift, ho or she shall he_paid
the higher.rate for the time so worked. ) : ) h

(21} Dnnnmr‘wrmx T0 BE PosTED.—-A copy of this Determination shall be posted by each employer in & prominent and
acoessible place in-his establishment. -

* (22} .QERTIFIOATE. OF: SBRVICE.—An.employse, if ‘he or she asks for it, shall be entitled;on termination of service to a certificate

.

of iengt.hui,servico‘.with'an employer and the nature of the work upon.which he or she was employed. .

(23) Hor WaTer.—Employees shall be provided with hot water free of oharge.

- {(24) SEATS FoB -FEMALR EMPrOYEES.—When requested by employecs, and .where prasticable, .suitable seats shall be .provided

female employees in-positions-handy to their work, N .

v
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(25) Rest-Room.—In factories where ten or more femals employees are employed a properly ventilated rest-room shall be provided
for the use of such female employees. It shall contain a suitable couch, two easy chairs, and a rubber hot-water bag. Lo

(26) 'Drmd-noou.—Proper dining-room accommodation shall bo provided by the employer when requested to do so by a majority
of his employees. . .

(27) Firsr-arp CrEst.—In each of the establishments of employers a properly equipped first-aid ohost shall be provided. Such
firat aid ohest shall conform, as to its contents, with the requirements of the Factories and Shops Acts. , .

'(28) CLoTHING.—When requested by the employeos concerned the employer shall provide employoes-working in the wool-ucourin'g
dye-bouss, milling and scouring, yarn dyeing and piece carbonizing (except piece drying) departments with suitable protective clothing
such us gloves and top boots or ologs and (when working with acids) aprons. Employees shall take reasonable oare of olothing so
provided. .

(29) CraNGING AccoMMODATION.—SJoparate dressing accommodation shall be provided by the employer for male and female
employees. .

{30) MoermnG Tea Por FeMaLES.—Opportunities for morning tea shall be afforded by the employer to female employees
between the hours of 10 a.m. and 11 a.m. . ' . .

(31) Prarrorus, Ero.—Where practioable wooden platforms shall be placed before machines, and no employee shall be called
upon to stand on a bare concrete, or brick or stone floor when operating or sttending to a machine. e

(32) Borvus Payments.—In all establishments in which tasks are set and employees are paid for extra production, the taskes shall
be 80 set as to permit adults of average capacity and juniors of average capacity in receipt of wages in excess of 25a. per week to earn
at least 15 per cent. above the rates prescribed for their’ ocoupations and 8o as to permit juniors of average capacity in receipt of wages
between 17s, and 23s. per week to earn at least 20 per oent., and juniors of average capacity in roceipt of wages lees than 17s. per
woek at least 26 per cent. in addition to the ratos preseribed for their cocupations. !

(3'3) Ovursioe WorrErs.—(a) No work of any description or class covered by this Determination shall bo done or performed
exoept in the factory or workshop of an employer affected by this Determination unless a permit has been given to an employee by the
Chief Inspector of Faotorios to work outside such factory or workshop. . e

(5} An employer shall not have more than one outside worker for every twenty indoor workers or fraction thereof.

(¢) An outside workor shall be deemed to be a person who works by himself or herself and is not employed in a workéhop or
tactory.

(d) The outside worker shall not work during any part of the day inside a workshop or factory.

(¢) Outside workers shall be paid the rates presoribed in this Determination.

{f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with their work.

(g) Where an employer delivers and/or colleots the work of such outside workera the outside workers shall not be charged for. suoh
delivery and/or collection. . I

{(#) Outside workers shall not employ any labour whatever except members of their own families.

(3) Record. Book.—An employer who has work done olsewhers than in his factory or workshop shall keep a record book in English
which shall contain a correot account written in ink as follows :— R K

(i) The name and address of the outside worker.

(ii) The number of artioles and description of the work given out.
(iii) The price paid for such outside work. .
(iv) The record book shall be signed each week by each outside worker verifying the acouracy of the amount of wages received.
(v) The record book shall be open for inspection at any time by any authorized officer of the Department of Labour.

() No employer shall, except as provided herein, require or order or cause to be performed or contract for the performance of
work of any class covered by or referred to in this Determination (inoluding the work of preparing any material for manufacturs or
materials so prepared)—

(i) in any place other than his usual workshop or factory ; and/or -

(ii) by any person or persons other than his employees usually employed at such workshop or factory

(k) Nothing herein sontained shall affect the right of an employer affected by this Determination to contract, sub-contraot, let or
sub-let to any person employing not fewer than four persons exclusive of members of his own family who conducts a workshop or fastory,
and is affeoted by thir Determination. ' ‘

(34) PErODIOAL ADJUSTMENT OF WaGes.—The wages rates, for adults, set out in clause (2) aro based upon the following basic

wage rate for adult males and minimum rate for adult females, and, pursuant to the provisions of section 21 of the Factories and S
Act 1934, the Board determines that such wages rates shall be automatically increased or decreased by the same amounts and at the
same time as such basic wage rate and minimum rate. . .

The basioc wage rate and minimum rate shown hereunder shall be adjusted as presoribed in clause (33).

Basic Wage for
Place. A‘iilllx‘l“lg;:‘fol;m Index Number Set
Adult Females. gnec
£ s d
Sydney ..
Within the area to which this Determination applies— Melbourne
ales .. . . .. .. .. .- . . 316 O - Adelaide .. 3 Weighted
Females . . . ' .. . . .. . 23 86 Perth .. | average.
: Hobart .. .

(35) ApJUusTMENT OF Basio Waoe FOR.ADULT MALES AND MivrmMoM RATE ForR ApuLT FEmALES.—(a) Until the beginning of
the first pay period to commence in November, 1940, the amounts of the basic wage for males and the minimum rate for females shall
be as prescribed in clause (34).

(6) During each future period of six months beginning with the first pay period to commence in a May, or a November, the
amounts of the basic wage for males and minimum rate for fomales shall be adjusted by the following method according to the
position and fluctuations (if any) of the Commonwealth Statistician’s “ All Items ™ Retail Price- Index Numbers, .
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For-the purposes of this Detcrmination the expression “Ci wealth Statistician’s Retail Price Index Numbers ™ or any
like expression means the numbers stated to be such Index Numbers in any document, purporting and not proved to be wrongly so
g::porting,bo be printed by the Commonwealth Government Printer or to be signed by or on behalf of the Commonwealth

tistician ;:—

(1) The Index Number set to be applied to & place is that assigned thereto in clause (34).

(2) The Index Number for the half year ending March or September next preceding the period of six months for which
the adjustment is made is to be ascertained.

(3) The amounts assigned in the following table (or any extension thereof) to the Index Number Division comprising that
Number to be ascertained.

(4) The basic wage for males and minimum rate for females shall be of those respective assigned amounts during such

. period of six months.

TasLE.
Index Number Divisions. Baslo Wage. Mintmum for Index Number Divisions. Basle Wage. Migimum for

£ & d £ s d £ s d £ & d
735-746 .. . .. 300 113 0 896-607 .. . .. 313 0 119 6
747-769 . . .. 310 113 8 908919 .. .. .. 314 0 2 00
760-771 . . . 3 20 114 0 920-932 .. .. .. 315 0 2 0 6
772-783 .. . . 3 30 114 6 993-944 .. .. .. 316 O 210
784-796 . 3 40 115 ¢ 945-956 .. e .. 317 0 2 1 6
797-808 . . 350 115 6 957-969 .. . .. 318 0 2 2 0
809-820 . 3 6 0 116 0 970-981 .. . . 310 0 2 2 8
821-833 .. . 3170 116 6 982-993 .. . . 400 2 30
834-845 . 3 8 ¢ 117 © 9941006 . . 4 1 0 2 3 6
. .. 3 90 117 6 1007-1018 o .. 4 2 0 2 40
859-870 . . o310 0 118 0 1019-1030 . . 4 3 0 2 4 6
871-882 . . . 31 0 118 6 10311043 .. . 4 4 0 2 5 0

883-895 . 312 0 119 0

The Index Number Divisions in this Table are based upon the equating of the Index Number 1,000 with a basic wage of 8ls.
per week, and any extension of the table must be constituted similarly. .

{c) The amounts of the weekly rates for Apprentices and Improvers shall be adjusted proportionately to adjustments of the
basic wage, for males and minimum wage for adult fomales, as the case may be, calculated to the nearest sixpence, any exact threepence
in the result to be reckoned as sixrpence, and shall acoord with the rates payable from time to time under the appropriate award

of the Commonwealth Court of Conciliation and Arbitration.

W. W. HARRIS, Chairman,

E. G. WILLIAMS, Socretary.
Melbourne, 16th May, 1940,

By Authority: T. RmEm, Government Printer, Melbourne,
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