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No. 225] " THURSDAY, JUNE 6. [1940

Factories and Shops Acts.
DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
lowest prices or rates which may be pajd—
(a) to any person employed—
(i) as & Storeman, Packer, or Sorter.
(i), in assisting a Sforeman, Pecker or Sorter,
(ili) as an assembler, collector, or checker of-goods in course of receipt or despatch ;

{b) to any person or per or ol of p employed at wiping eggs in any place where eggs are stored, sorted, or
packed for trade or sale—

but not including any persons subject to, the jurisdiction of any of the following Boards :— .
Aerated Water Trade Board Furniture Board (Wood Mantelpiece or. Printers, Board (Provincial)

Agricultural Implements Board Overmantel) Retail, Dairy Board

Agricultural Implements Board (Country) Glassworkers ]_3°“d Rubber Trade Board

Bedstead Makers Board Grocers Sundries Board Shops Board No. 1 (Boot Dealers)

Biscunit Board Ham and Bacon Carers Board Shops. Board No. 7 (Country Shop

Boarding Houses Board Hotel and Restaurant Board Assistants)’

Brewers Board Ice Board Shops Board No. 9 (Drapers and Men's
T Clothing)

Jam Trade Board
Leather. Goods Board
Marine Stores Board
Meat Preservers Board
Millet Broom Board

Butter Board

Butter Factories Board
Cardboard Box Trade Board
Cigar Trade Board
Condenseries Board

Shops Board No. 12 (Fuel and Fodder)

Shops Board No. 13 (Fuel and Fodder
—Country)

Shops Board No. 14 (Furniture Dealers)
Shops Board No. 16 (Grocers)

Confectioners Board Nailmakers Board Shops Board No. 16 (Hardware)
Cordage Board Paper Board Slaughtering for Export Board
Fellmongers Board Paper Bag Trade Board Tes Packing Board
Flock Board Pastrycooks Board, Tinsmiths Board
Fls Board
our . Plate Glass Board Wholesale Grocers Board
Flour Board (Country) " Pottery Board .
Frozen Goods Board outery boar Wireworkers Board
Fruit Packing Board, N Printers Board Woodworkers Board
Furniture Board, (Picture Frames) Printers Board (Country) Woollen and Cotton Trade Board—

has made the following Determination, namely :—

(1) That as from the beginning of the first pay period to commence after 29th May, 1940, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

No. 225.—6508/40.
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2 APPRENTICES AND IMPROVERS.
Wages Per Week of 44 Hours. Number (in any place).
Males, Females. APPRENTIOES.
One apprentice to every three or
Ex;‘ela\ct;llixahn:.esncat L{é: fraction of three workers of the
— Bread- whaleh ate Sor Lgg same sex receiving not less than the
making | Any Other Clj“ "'(m’ Plfegnitor Packing minimum wage.
Eiﬁiﬁ'ﬂ: - | Pince. | SR P cotlens, of Ef,fgg{‘:h' Any Other Place. An indenture of apprenticeship
. cﬁ‘iﬂﬂe‘z"i??é ' prescribed by the Board was
) approved on 24th May, 1923.
MaLE IMPROVERS.
Egg Packing Establishments.

One male improver to every two
or fraction of two male workers
receiving 878, per week.

Any Other Place.
One male improver to every four
s d s d s d s d & d or fraction of four male workers
Under 16 years of age (| 18 6 2 9 19 9 18 6 receiving 87s. por week.
18 to 17 years of age || . o 24 9 24 0 25 9 24 3 FEMALE IMPROVERS.
17 to 18 years of age 32 0 28 0 20 0 27 0 Laundries.
18 to 18 years of age |} 4 6 31 9 3¢ 3 31 6 One female improver to every three
10 to 20 years of age | 71 3 | 67 6 370 37 9 35 3 or fraction of three female workers
20 to 21 years of age | 88_6 70 0 41 6 42 9 .40 0 receiving 52s. 9d. per week.
Provided that any | Btablishments in which are sorted waste
emale improver : lipmi cottoms, #ilks
ki pieces or clippings of ,  silks,
employed packing woollens, or woollen and cotion
or sorting laundry- ieces.
work ehall, after Tp f x le improvers to every three
leting three wo loma P Y
comp' . or fraction of three female workers
ea;sai de mn:?;é receiving 52s. 9d. per week.
fixed for an adult. Egg Packing Eestablishments.

One female improver to every three or
fraction of three female workers
receiving 51s. per week.

Any Other Place.

One fomale improver to every four or
fraction of four female workers
receiving 48s. 9d. per week.

3) JUVENILE WORKERS.

JUVENILE WORRERS, i.e,, MALES UNDER 21 YEARS OF AGE (OTEER THAN APPRENTICES OR IMPROVERS) EMPLOYED IN

O1r, GREASE, AND PETROLEUM PRODUCTS STORES.
. - . Wages Per Week of 44 Hours.
Under 16 years of age .. . . - .

15 to 18 years of age .. . . . .
16 to 17 yoars of age . e . . .
17 to 18 years of age . . . . .
18 to 19 years of age .. . . . .
19 to 20 years of age .. . .. .. .
20 to 21 years of age . . . . .

[
=
O CITS o

63 10

Provided that a juvenile worker called upon to stack full
cases more than three high, to stack barrels, or to lift any weight
over 1 cwt. shall be entitled to receive the wage fixed for an

adult, whilst so engaged.

OTHER EMPLOYEES,
Mavrzs.,

(4) (a)

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

Wages Por Week
of 44 Boumn,

s d.

Head storeman, i.e., an employeo in charge of a store or a special department in a store .. 99 0
Leading hand, i.c., an employee working under the supervision of a Head Storeman and

who has men rogularly under his supervision .. . ..
Allothers . Cee - . .. .. .

. o M6
. . 80 ¢
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(4) (6) IN (OR ON) ANY PLACE OTHER THAN OIL, GREASE AND PETROLEUM PRODUCTS STORES.

. k) Males employed in (or on) or ia connexlon with—
= °
K] ]
=2 258 . : o
: £58 | = og | B g 83 % | Electrical Goods
k] 8 = = a E]
& ga, |EH S8 8 - g |"D g Stores (other
N B8 |83 2| @ £ 182, | 28 | &g, 3 than Electrical
= Ei= |53% 2l 5 8% |S5£| 83 |3BE g s Manufac-
cd [=°98 .E g 5821 3 o= | 828 | A7 | 323 3 turers' Stores).
S5 558488 | 5 | o8| & | B |ESE| se |22% g

—_ 28 [gEE([E= £ [88Y 5] 53 g2 | 28 | g84 |
54 |38F3|4s | 2 | 855 5 | @3 | 523 | 83 [283| 4 . =
S3 (2225 |xg | 8 |723| L | 52 (53| 85 |8 | B £ 24
8 |E58g |58 £ | g5~ 8 53 (gns | B8 |23 S 3 SE
g5 Eegd 52 S g3 @ dn | 5EQR p. B3 @ S a =
e |o88% |E@ &g g | g2 |82 58 | a85| % -3 Py
8% EEGh|av,| 5 |s%| S | %@ SRyl R |EEE| f % | A, | 2

2 8 .| o = mbE 2. —_ -]

sn (5287|254 § |228| ¢ | 8% |aEf | =8 |nee| 2 | 5% 34 | 23
g2 (55081532 £ |535| £ | 22 12322) 23 |5E%| % | 25 | 2% | 58
52 |FRsE|E25] € (833 | 5 | =k |R55| B8 B85 | 5 |22 | 8% | 38

Wages Per WEER oFr—
44 44 44 44 44 44 44 44 44 44 44 44 44 44
Hours. | Hours. |Hours.iHours.) Hours. | Hours. | Hours, | Hours. { Hours. [ Hours. | Hours. | Hours, | Hours. | Hou:
Storeman, Packer, or Sorter who 8. d. 8.dls dls d| sd| sdl s.di sd| s.dl s d| s d| s d| s d] s
(notwithstanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)—
(2) Works singly 94 6| 94 6[106 0| 97 8/ 91 0/ 91 0[ 90 0 92 6/ 94 6 94 6/ 94 6/ 94 6/ 94 6 94 6
(b) Superviscs or dirocts the
number of porsons 18
years of age or over
indicated hereunder,

viz. ;—
(@) 1,2,3,4,5,0r6
such persons [ 96 9| 96
(b} 7 or moro such
persons . 110 9| 110
Storeman in charge of a bulk [
store removed from the main

a8

=1

166 0] 97 8 91 0 93 6 92 3| 94 9 96

©

96 9/ 96 996 9| 96 996 9
110 9110 9110 9|110 9

L

106 0} 97 8| 91 0[107 6[106 9[109 6[110 9[110

©

place of business .. 9+ 6 04 6 .. - .. <« |90 0/ 92 6/ 94 694 6/ 94 6|94 6 94 6| 94 6
Packers of crockery, china, or
glassware .. .. . . .. .. .. . o .- . 93 3| .. .. .

Packers of metal window frames
Persons handling pianos, piano-
players, or organs ..
Fgg packers, sorters, or testers | $Seo next tablo.
with six months’ or more ex-
perienco

All male adults not otherwxse .
provided for .. .. 90 0l 90 0,106 0] 97 8/ 91 0/ 88 0} 87 0/ 88 0/ 90 0/ 90 0i 90 0/ 90 0/ 90 0 90 0
Males employed In (or on} or in connexion with-—
. o Dye Stores.
3 g ‘EE g EJ'S g ’
& £
3 §E§ 2, 288 25 Sw
: . p | S35 |2E 3e8 ga | 35
— : g £ | 5% (5588355 5z | g8 T
3 | 5 | & |zi5 @885y . | BE | ¥Esi
’ & @ g | B¢y |desmnEl B o8 | gogs| & §
w 2 g -85 |55omE8| B 55 | 8585 3 s
§ | £ | S |82z la88555| 2 | 5% (g5 2| 4 | B
P0E | g3 |BEElsaviaf b | &3 |EsER oz B
= g @ 5RERS g 5 EEL 3
- 5 2 Sg° (L5588 Z g BEE 8 2 ©
3 T | w5g |¥B3EL%] % 5 S2a3| 4 5
E 4 B | &as [AFE38%] S ﬁg Bz2i) 5| %] %
v N N )
Waces PEr WEEE or—
44 44 44 44 44 44 44 44 44 44 44
Hours, | Hours. | Hours, | Hours. Hours. Hours. | Hours, | Hours. | Hours. | Hours. | Hours.
Storeman, Packer, or Sorter, who (not- s d| s d| s d 8. d. s d. s d| sd| sd| sd| sod|l sd

withstanding he may be under the
orders of a superior who does not devote
the whole of his time to supervising the
storing, packing, or sorting)—
(@) Works singly 103 0| 94 6/ 9+ 6 92 8 094 6 94 6/ 94 6/ 94 6 {102 0/ 90 0] 90 O
(b) Supervises or directs the number
of persons 18 years of age or over
indicatod hereunder Viz. t—
(@1, 2, 8,4, 5 or 6 such

persons 109 3! 96 9 96 9 9%4 9 9% 9 101 9| 96 9 96 9 |104 3{92 3[92 3
(b} 7 or more such persons . 123 9f 110 g; 110 9} 109 8] 110 9 110 o[ 110 9| 110 9 (118 3{106 9106 9
Storeman in charge of 4 bulk store rc-
moved from the main place of business .. 94 6] 94 G 92 6 94 6.] 94 6 94 6| 94 6 {102 0j90 0|9 o
Packers of crockery, china, or glassware .. .. .. .. .. .. ve .. .. .. 93 3
Packers of metal window frames .. . .. .. .. o . .- .. .. 90 0
Persons handling pm.nos, pmno-players,
or organs .. .. . . . . .. e . .. |90 0
Egg packers, sorters “or testers with six
months’ or more experience ta. .. .. .. .. .. .. .. .. .. 88 0
All male adults not otherwise provided for | 203 0] 90 ol 80 o 88 of 90 o0 90 0! 90 Ol 90 0:98 0i88 087 0

Storemen or packers called upor to work in cool stores shall be paid 23, 3d. per hour whilst so employed.
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(4) () FEMALES.

Females Employed in or In Connexion with—

Establishments in
- Monutacturing | Waste. Ploces o
anufacturing aste Picces or Egg Packin
Chemists’ Clippings of Cottons,| ;. gz Packing Any Other Place.
Factories, | Sliks, Woollens, or ‘| Establishments,

‘Woollen and Cotton

Pleces.

Wages per] Week of—

44 Hours, 44 Hours, 44 Hours. 44 Hours.

Female Packer or Sorter who (notwithstanding she may be under
tho orders of a superior who does not devote the whole of his
time to supervising the storing, packing, or sorting)—

(a) Works singly . .. e - .. 50 3 56 6 60 3 50 3
(b) Supervises or directs the number of persons 18 years of
age or over, indicated hereunder, viz.:—

(i) 1, 2, 3, 4, 5, or 6 such persons - .. 54 0 60 3 64 3 54 0
(ii) 7 or more such persons .- .. . 60 9 66 9 71 3 60 9
Females employed packing or sorting laundry work .. . .. . .. 52 9
Egg Packers, Sorters, or Testers—
With less than eight weeks’ experience .. .. . .. e 51 9
. With eight weeks’ or more experience .. . .. . .. 58 0 .
‘All female adults not otherwise provided for .. .. . 48 9 52 9 51 © 48 9

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.

(5) CasuaL Worg.—Casual employccs, i.e., persons employed for less than two consecutive weeks shall be paid at the rate of
2s. 83d. per hour.

(6) ExTra RaTE.—Whenever not more than two storemen or packers are omployed handling or rolling barrels or drums, weighing
over 5 cwt., for more than half an hour, they shall be paid 6d. per hour extra, whilst so employed.

(7) OrDINARY WEEK'S Wonk,—Forty-four hours shall constitute o weel’s work and they shall be worked as follows :—Eight
hours per day from Monday to Friday, both inclusive, and four hours on Saturday, to be worked between the hours of 7 a.m. and
5.30 p.m. on Monday to Friday, both inclusive, and 7 a.m. and noon on Saturday.

Subject to the above, the hours of starting and finishing may be fixed by each employer, but having been once fixed they shall
not be altered without soven days’ notice.

Whero the industry necessitates a continuous process, threo shifts of cight hours each may be worked, and overtime is to be
calculated on the basis only of an vxcess of eight hours.

Employees required for dnty in connexion with the delivery of bulk petrol may be employed on shifts, and when so employed
shall be paid 6s. per week in addition to the rates prescribed in clause (4) of this Determination, provided that such shift work extends
over ome calendar month. Five shifts of cight hours including crib time of half an hour, and one of four hours, shall constitute a
week’s work. B

(8) OvermiMe.—(a) The following rates shall be paid for all work done :—

On Saturday, after 1 p.m. - . . e - .. Double time.
Any other time .. . . - .. . - .. Time and a half.

(b) Provided that all meal hours, if worked, shall be paid for at double time, and such double time shall continue until a meal
time is allowed, except that, should work cease before 6.30 p.m., ordinary overtime rates only will apply, and employecs shall not then
be paid 2s. for iocals as provided.in the next succeeding paragraph.

{c) Except as provided in the last preceding paragraph, weekly and casual employees when called upon to work overtime
shall be allowed 2s. for each meal, unless they have been notified before ceasing work on the previous day of the intention to work
ovértime.

({i) MeaL Hours.—One hour on Monday to Friday, both inclusive, shall be allowed for each meal. Provided that, should any
employer and the Federated Storemen and Packers’ Union of Australia, Victorian Branch, agres, the meal hour in an establishmént
may be shortened to meet the exigencies of transport.

The hours for breakfast and dinner shall be fixed in cach case by mutual arrangement, but having been once fixed, thoy shall
not be altered without seven days’ notice.

The interval for tea shall be within the hour succeeding the usual finishing time.
The interval for supper shall be between 12 midrnight and 1 a.m.

(10) Sero1ar Rares.—Double time shall be paid for all work done on Sundays, gazetted public holidays, and the day observed
o8 Union Picnic Day in tho Metropolitan District and Geelong respectively, provided that no day except Union Picnic Day shall be
observed as a holiday if the Railways Goods Yards are open for receipt of ordinary goods on those days, and provided also that any
employer requiring to deliver goods on Union Pienic Day shall have the right to employ without extra payment up to 10.30 a.m. on

‘hat day as many men as he deems necessary for that purpose.

(11) Horipays.—Weekly employees shall subject to the provisions of tho preceding clause, be entitled to the holidays mentioned
in clguse (10) without deduction of pay.

(12) Tenus or ExcageMestT.—Employees are to be engaged cither as weekly or casual employees. A casual employee shall
be cne whose period of engagefhent is Jess than two weeks.
In the casc of casual employces the ongagement shall be terminable at any time by either employer or employoe.
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.. .In the case of weekly employecs the engagement shall be terminable by & wéek’s motice by either employer or smployes.
Provided that any employeo, being incompetent or disobedient, or misconducting hiimiself, may be dismisséd withéut notice.

. Where an employer is not satisfied as to the reason of an employee absenting himself from work he may dednot from the Wages
of Buch employéo the time he has been so absent, unless the employes produces a medical certificate of sickness, if reqiired by the
employer, in which case the employer shall make no deduction for such sickness. Provided that should an employeo remain absent for
vinore than six days in all during any caléndar year the employor may thoreafter make such deduetion. , .. 4 .\, L. .) sss

If an employee who has been continuously employed for not less than six months is dismissed through slackness of ‘work
such employee shall 50 far as practicable, be given first preference of employment when men are, being re-engaged. ... e s

. Men engaged for stacking ex ship, shall be deemed to be casual employees during the whole timé they are engaged on such

WOTrK.
-, ..Casual employees who are instructed to report for work at a stipulated time and who report for work st such time, but
for whomi Wwofk is not available within 30 minutes of the said stipulated time, shall bs paid ordifiry Gasnal Tates from the said
stipulated starting time. | , . R . R

In the event of a casual employoe being instfucted to report for iwork and his sefvicss &ré ot Teqaired, hé shall be paid

for two houts at tempotary rates.

(13) PAYMENT OF WagES.—Time shall be made up weekly to suit the convenience of employers and employees, and the payment
of wages shall begin within five minutes after work ceases on pay day. Provided that, in tho case of Weekly Lands, two days' wages
may be kept in hand. 8

Casual employees shall be paid at the time of their services being dispensed with; and at the place whére the work has

been performed.

(14) Fares.—Transport from store to store in the employers’ time shall be arranged by the employers at their own expense
or the actual expense incurred, shall be paid by the employers. '

(16) Foorwrar.—Suitable and approved footwear shall be provided for employees whilst engaged in places where employers
require special footwear to be used.

_PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS. '

(16) TerMs oF ExcacemzNT.—(a) Employees are to be engaged as weokly ot casual employeed. A ieekly employee is one
engaged by the week, and paid by the week, and whose engagement shall be terminable by one wéék's notice on either side,
uotice not to be continued from week to week. . .

(b) Such notice shall be given on and take effect from pay day, or, in liew of such notice, a week's pay shall be given.

. . (c) Where a weekly employee is engaged on any day other than the day immediately following pay day, he shall be
entitled to casual rates for the broken portion of the week worked by him.

(d) A casual employee is one whose period of engagement is for less than four weeks, and whose engagement may be
terminated at any time.

(e) Casual employees shall be guarantoed not less than two hours every start. i \ a

(f) Weekly employees may be summarily dismissed by the employer for dishonesty, misconduet, of for absence from work
without reasonable cause, without lability to pay for more than actual time worked.

(17) Casuar, Work.—Casual employeocs, i.e., persons employod in,Bond or Free Stores or Tstablishments engagéd in the
getierai bulk storage business for loss than four weeks, shall be paid at the rate of 2s. 9d. per hour, and siach employees shall. be
guaranteed not less than two hours’ work at every start. .

(18) Trxes oF BEemnNING AND ExpINg WoRK.— . , L e
Times of Beginning. Times of Ending.
Not earlier than— Not later than—
On Monday to Friday inclusive .. .. .. 730am. .. 530pm:
On Saturday .. .. .. . - . 7.30 a.m. .. 12 ncon
(lb) Overimte.—The following rates shall be puid for all work dune:— . s
Outside the times of beginning and ending work as fixed in clause (18) ..\ Timé and a Half for-first ‘three hours
Within the times of beginning and ending work, in excess of 44 hours in any week f and doublé timie theéreafter

RS

R Provided that after 12 noon on Saturdays casual employees shall be paid double rates, and after 12.30 pm. on S;turdaya
weekly employees shall be paid double rates. - ‘ . o

(20) SeEciar. RATES For SUNDAYS AxD. PusLic HoLipays.—(i) 6s. per hour shall lLe paud for_all work done ,on Sunday,
Christmas Day, or Good Friday, and (ii) for all work done on all other statutory or gazetted‘ p\'xlglic"]golridg‘y;s observed by thié ‘Customs
Authority, weekly employces shall be paid at the rate of double time ifi addition to their weckly wage and ‘casiial employees shall be
paid at the rate of double time.

(21) Horrpays.—All statutory and gazetted public holidaji observed by tho Ciistorns Adthbrity shall bé tecoghized Holidays
without any deductions from the weekly wages to be paid iinder this Detérimination. c .

(22) Mzear Hours.—Meal hours shall be as follows :-—
Dinner : One hour between 12 noon and 2 p.m.
Tea: 5 pm. to 6 p.m.
Each employer shall fix the meal hour, which shall not be altered without seven days’ notice to the employees. -

(.23) Mear Hoor RaTes.—All meal hours if worked shuﬁ, except a8 otherwise proéi&ed, be psix:d t"or,qt ddul_)le rat«lag, épci: r&i‘:ea'
to bo continued until such time as the meal hour has been allowed, provided that should work not continwe after 8 p.m.meal honr

rates shall not apply.

(24) MraL ArzowaNcE.—Employees called upon to work overtime after 6 p.m. on ﬁonday to Fﬁ&ay or 1 pm. on Sah‘{;dn.y

ghall receive a meal allowance of 2s.

(25) Carryive Heavy Goops.—Casual employees when receiving and carrying continuonsly for ome hour or more bagged
stuff, case goods, or other packages oxceeding 180 Ib. in weight shall be paid 6d. per hour above ;hg ordinary rates, pg‘ovide t
when carrying 10-bushel bags of bran, both temporary employees and weekly c¢mployées shall be paid 94d.” pér hour above the

ordinary rates.

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL
BULK STORAGE BUSINESS.

(26) Terns oF EnGAGEMENT.—(a) Employees are to be engaged as weekly or casual employees. A weekly employee is one
engaged by the weck and paid by thoe week, and whoso engagement shall be terminable by one week's notice on either side, such
notice not to be continued from wecek to week. X

(b) After one full week's Work, such notice mdy be given t6 a weekly employes at any time, but an employer may.pay oms
weel’s wages in lieu of notice. - o - L

(¢) Casual employees shall be guaranteed not less than two hours’ engagement every start! °
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(d) A weekly employeo to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked. °

(¢’ Where an employer is not satisfied as to tho reason of an employee absenting himself or herself from work, the employer
may deduct from the wages of such employce the time he or she has been so absent unless tho absence of an employee who has had
&t least three months’ service with such employer was duo to sickness, in which case the employer shall mako no deduction for such
sickness, provided that an employee shall not be entitled to payment for non-attendance on the ground of sickness for more than
four days in cach year.

' (ﬁ’i) CasvaL Worrg.~—Casual work, i.e., work for less than two full weeks, other than in potato or onion stores, shall be paid
for at the following rates :—
On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. 2s. 93d. per hour. .
Elsewhere, except in potato or onion stores . . .o .. Ordinary wages rate with an addition of
thirty-three and one-third per centum.

(28) Trmes OF BEGINNING AND ENDING WORK FOR ALY PERSONS OTHER THAN 'THOSE EMPLOYED IN BREAD-MABING
EsraBLISHMENTS.—Any place except Bread-making Establishments—

On the ordinary working days of the week .. 7 a.m. .. 6 pm.
On Saturday, or the day on which the weokly 12 noon in bulk paper, bulk lime, or cement stores.
half-holiday is observed . .. 7am. .. 12.30 p.m. in any other place.

(29) Hours 0F WORK IN BREAD-MAKING ESTABLISHMENTS.—The number of hours to be worked in Bread-making Establishments
on each night between 9 p.m. and 7.30 a.m. shall not exceed—

On ordinary nights .. .. . .. .. .. .. . .. 7 hours,
On double nights (i.e., nights on which bread for more than one day’s consumption is produced) .. 10 hours.

(30) OverTmME.—The following rates shall be paid for all work done—
{a) by persons employed in Bread-making Establishments—

In excess of the number of hours fixed in clause (29), or ..\ Time and a half.
. In excess of 44 hours in any week .. .. .- .
{b) by all other persons—
Between midnight and 7 a.m. .e . .o .. 4s. per hour, except for those employed in

wholesale fruit stores to whom the rate of
time and a half shall be paid.

At any other time outside the times of beginning and ending work
as fixed in clause (28) .. .- .. . ..
Within the times of beginning and ending work, in excess of tho
maximum number of hours fixed as a week’s work in any week

Time and a- half.

. . (31) SeeciaL RaTES ror SuNDAYS aND Pyunric Hormays—Double time shall be the rate for all work dono on Sunday, New
Year’s Day, Australia Day (26th January), Good Friday, Easter Monday, Labour Day, Anzac Day (in industries named in the Second
Schedulo to the Anzac Day Act 1928), King’s Birthday, Christmas Day, or Boxing Day; provided that Melbourno Cup Day shall be
substituted for King’s Birthday for persons employed in laundries within the areas to which the Determination of the Laundry
Workers’ Board applies; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays the special rate shall only be payable for work dono on tho days so substituted. :

(32) Horipays.—Weekly employoes, other than persons employed in potato or onion stores, shall be granted the following
holidays without deduction of pay:—The days obscrved as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour
Day, Anzac Day, King’s Birthday, Christmas Day, Boxing Day, Easter Saturday (except those employed in establishments in which
perishable goods are handled), and the Picnic Day or Trade Holiday fixed for the majority of the omployees in any establishment.

. If any of tho above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employces shall not
be paid for such Sunday and shall be paid for such Saturday as for a half-day, but not otherwise.

. All employees working on piecework shall be granted the same holidays as aro provided for weckly wage workers, and they
shall bo paid for such holidays tho amount for each holiday based on the minimum weekly wage as set out in this Determination
for the class of work performed. :

(33) PERrsoNs EMPLOYED IN PoTato or On1oN STORES FOR Less Tnaw Furn WEek.—Persons employed in potato or onion
stores, who work less than tho number of hours fixed for an ordinary week's work, shall be paid not less than the ordinary wages
rate calculated pro rata, according to the number of hours worked.

.. « - (34) AnyuaL HoLipavs.—Any employce who has been in the service of an employer for a period of not less than twelve
months shall be granted one weck’s holiday (exclusive of the holidays mentioned in clause (31) in each year on full pay).
Provided that if an employce is given as holidays on full pay all working days hetween Boxing Day and New Year's Day such
ordinary working days may be regarded as part of the week’s holiday to which the employee is entitled under this clause, and such other
working days as will make up the balance of a week shall be granted at some other time as holidays on full pay.
Any ‘such holiday shall be given within six months of the completion of twelve months’ service.

(35) MeAL ALLowaNcE.—If cmployees (other than those employed in egg packing establishments) are required to work overtime
for one hour or more beyond the daily time of ending work and are not informed by tho employer the day before that they are so required
to work tl}ey shall be paid as a meal allowance, 1s. 6d. in the case of males and 1s. in the case of females.

. (36) REsT PERioD.—A rest period of ten minutes, at a time fixed by the employer, between 10 a.m. and 11.30 a.m. each day shall
be allowed to female employecs (other than those employed in egg packing establishments), such time not to count as time worked.

37) Riout or ENTRY oF Uxiox Orricial.—A duly accredited representative of the Federated Storemen and Packers’ Union
of Australia shall have the right to enter cmployers’ establishments during the midday meal hour for the purpose of interviewing
employees on legitimate Union business on the following conditions :—

(a) That he produces his authority to the employer or his representative.

(b) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(e) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his ecmployces or is offensive in his methods or is committing a breach of any of the previous conditions, such
employer may refuse the right of entry, but the representative shall have the right to bring such refusal before this
Wages Board.

P—
TN

v (38) Precework.—The Board determines, under the provisions of sub-sections (1) and (2) of section 150 of the Factories and
Shops Act 1928 (No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles
for which wages rates are fixed, provided that such emplover shall baso such piecework prices on the earnings of an average worker
working under like conditions, and such piecework prices shall bo fixed so that anTaverage worker can earn not less than the wages
rate fixed by the Board for such work. .
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ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.
(39) MELBOURNE Cup Day Houpay.—Employees shall be either permitted to be absent from duty without deduction of pay
from 12 noon on Melbourne Cup Day, or paid at the rate of double timo for all work done after 12 noon on that day.
(40) RESTRICTION AS 10 FEMaLES Lirrise Heavy WEerGETS.~The maximum weight to be lifted by any female over eighteen
years of age shall be thirty pounds.
(41) REs? PERIODS.—A rest period of ten minutes in the forenoon and ten minutes in tho afterncon shall be given all female
workers without any deduction from wages.

(42) Meav Moxsey, ETc.—(a) Persons required to work on Sunday shall be given not loss than two hours’ work, or pay
‘equivalent thercto, and in addition shall bo paid—
(i) 2s. 6d. for dinner money if work continues after 12 noon; and
(1) 2s. 6d. for tea money if work continues after 6 p.m. .
" (b) Persons who are required to work overtime for one hour or more on sny day other than Sinday and who are not informed by
the employer the day before that they are so required to work, shall be paid, as a meal allowance, 1s. 6d. in the case of males and Ia. in the
case of females, :

R. J. EDWARDS, Chairman.

H, N. JONES, Secretary.
Melbourne, 14th May, 1440,

By Autbority: T. RIDER, Government Printer, Melbourne.
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DETERMINATION

Factories and Shops Acts.

Note.—{a) This Determination applies to the whole of the State of Victoria.

(6) On 218t February, 1911, the powers of the Brick Trade Board were extended so that it might fix *‘ the loweet. prices or
rates which may bo pmd to any person or persons or classes of persons employed in the process, trade, or businees of sand, lu:ne,

or cement brickmaking,

OF THE BRICK TRADE BOARD

N accordance with the provisions of tho Factories and Shops Acts the Wages Board appointed to *‘ determine the loweet prices or
rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of
brickmaking (including clay-digging) ” has made the following Determination, namely :—

(1) That on the

Sth Junc, 1940, the last previous Determination of this Board shall be revoked and replaced by this

Nao. 226.—66063/40.

Detormination,
(2)
Apprentices,* TImprovers. Other Employccs. Per Hour, w:ﬁ“‘ on:..”'
WagEs, © WaagEes. FIREBRICKS AND TEXTURE Bnums 8. d. e d.
Pot week Per week | Burners .. 2 1/, 92 0
f 44 144 | Crusher attondants who also haul 2 0%s 88 6
hours. hours. | Grugher attendants who do not haul 1118/, 86 0
s d. s. d. | Wet pan attendants e 12, 0%y 88 6
1st year's experience 19 3 | 14 years of age 27 6 | Dry pan attendants who do nothaul . |2 0%/4, 89 0
. 2nd , ”» .. 25 4|15 ,, ” 28 ¢ | Machine drivers .. 12 0 88 0
3d ,, » .. 201116, " 30 1 | Hand moulders .. .. 2 1%, 95 0
17, . 34 0 | Drawers .. .. . e [ 2 0%yg, 91 ¢
18 , ., .. 41 3| Setters .. 2 119/, 9% 0
1 ” 54 3 | Facemen workmg in a clayhole 25 ieat
: 20 » 56 10 or less in depf.h whero axplomvoa are
not used . 2 2y, 96 0
Provided that any im. { All other facemen 12 2y, 98 0
ProPoRTION (in any factory or placo).| prover employed as & loft- | Off bearers from wire cut machines .. | 2 0%/gs 88 6
worker, or at taking off | Wheolors of green bricks 2 0%/ 838 6
Ono apprentice to every three or | from a single brick machine, | Clayhole men (employer to prowda tools) 2 23/, 9% 0
fracvion of three workers recmvmg be paid not less than | Pressers .. . e - 1 llly,, 87 6
not less than 82s. per week of 44 | 58s, 5d. por week of 44 | Loftmen .. - . 1 118/, 87 0
hours. hours. Yardmen .. . . ) 1118/, 86 0
. All others .. - . o f 1108, 82 ¢
An indenture of apprenticeship | PROPORTIOX (in any factory ’
prescribed by the Berard was or place).
approved on 6.9.1924. OTuEr BRICKS.
One improver to cvery | Burners .. a2 1Yy, 92 0
eight or fp action of eight | Machine drivers or machine mggars .12 0, 91 0
employees receiving not | Wet or dry pan attendants who do not
less than 82s. per week of haul . 2 0¥y, 89 ¢
44 hours. Crusher attendants who do not haul 1 11%/, 87 6
Crusher and wet or dry pan attendants
who also haul . 2 1Yy 93 o
Drawers and Sebters of ftmcy bricks
{other than those employod in Hoffman
kilns) .. Ve s 12 P/, 94 0
Other Drawers . 2 2%/, 9% 6
Other Setters . 2 27/, 96 6
Facomen working in s clnyhole 25 feet,
or less in depth .. - L2 2y, 97 o
All other facemen 2 3%, 102 0
Clayhole men (employer to provnde tools) 2 22/, 96 0
Hand moulders, lime grinders, lime
crushers, pressers, sand and lime
ntixers, or gilomen 2 0%y, 91 G
Offbearers from wire cut machmos 2 0%y 188 6
Truckers .. . 2 0%y 88 6
Adults taking off brick machines o2 0%y, 88 6
Dampermen or kiln cleaners 12 0%, 80 0
Loftmen .. . Lo 1108, 87 ¢
Yardmen .. . . IR A § L/ 88 0
Al others .. . . .10, 82 0

* Phe Board has determined that on and after “Jhb Suptunhm, 1038, no person slull be taken as

an apprentice,



No. 226.—June 6, 1940 2284 Victoria Gazette

(3) TME or Bramnnina AND ENpiNe Work.——For any persons except burners, machine drivers, machine riggers, and pan
or crusher attendants—

Time of Beginning, Time of Ending.
7am. .. .. 12 noon on Saturdays, or the day on which the half-holiday is locally observed.
7am. .. .. 5.30 p.m. on each of the other five working days of the week.

{4) OveEaTIME.—(a) Any employce who works for any time in excess of the maximum number of hours per week fixed by this
Determination shall be paid for such extra time at the rate of time and a half,

{b) Any employee (other than a burner, machine driver, machine rigger, or pan or crusher attendant) who works outside the hours
fixed in clause 3 shall be paid for such time at the rate of time and a half.

{¢) All work done by machine drivers, machine riggers, and pan or crusher attendants ecither before or after the ordinary
starting and finishing time of the factory shall be paid for at the rate of time and & half irrespeotive of the number of hours worked.

(5) Suxpays axD HoLipays,—Time and a half shall be the special rate for all work done on Sundays, and double time for
all work done on New Year's Day, Australia Day (26th January), Labour Day (2lst April), Good Friday, Easter Monday, Anzac
Day, King's Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted
for any of the above-named holidays, the special rate shall only be payable for work done on the day so substituted. .

(8) PaymexT Por Houroavs.—All employess shall be granted the holidays mentioned in clause 5 without deduction of pay.

(7) PAYMENT 0¥ WaaEs.—All wages due shall be paid not later than Friday in each woek, except where otherwise mutually
agreed between employer and employee.

(8) TERMINATION OoF EMPLOYMENT.—~Except when the conduct of an employee justifies instant dismissal or the conduoct of
the employer justifies an employee oeasing work without giving notice, seven days’ notice of termination of employment shall be
given by either employee or employer, and any employes or employer failing to give such notice shall be liable to forfeit or pay
respectively one week’s pay in lieu thereof.

This clause shall not apply to any employee who is employed for less than three months.

(9) MorNING TEa INTERVAL.—A morning tes interval of seven minutes shall be allowed employees cach morning during
ordinary working hours without deduction of pay, such interval shall be arranged by the employer so as to avoid the necessity for
s stoppage of operations in the establishment.

(10) Assistance Por}TruUoKERS.—Truckers wheeling 75 yards or over shall be supplied with assistance.

PIECE-WORK PRIOES FOR BRIOES OTHER THAN FIREBRICES.
(11) The lowest piece-work prices to be paid for bricks, other than firebricks, shall be—

Io Yards where Rallway Trucks In Yards where Raillway Trucks
are used. .

are not used.
Radial or Culvert Radial or Culvert
Ordlinary Bricks, ¥ Ordinary Bricka, r 1-
per 1,000. m‘f&?“ﬂe}‘ 1,000. per 1,000. Bﬁck]:nllne:m.
s d. 8. d. s d. s d.
Drawing, wheeling, and stacking where the distance wheeled
commencing from the outside wall of kiln at the wicket
from which the bricks are drawn is—
. Not more than 26 yards .. .. . 2 6% 2 9 2 41 2 73
26 to 36 yards.. .. . . .. 210 3 92} 2 8} 3 0
36 to 46 yards .. .. . 3 0} 3 38§ 211 - 3 2%
Over 46 yards .. . . 3 6} 310 3 5% 3 8%

Drawing, wheeling, and loading

on railway trucks—

On Level Burface.

.On Up-grade Planks. )

Badial or Culvert Radlal or Culvert,
Ordinary Bricks, R Ordinary Bricks, N g
per 1,000 Bricke. por 1:000. per 1,000. Bricks, per 11000,
8. d. s d. s d. s d
Not more than 26 yard, .. .. 3 8 3 103 311} 4 2
26 to 36 yards .. . . 4 0f 4 3 4 3} 4 6}
36 to 46 yards . .. .. 4 23 4 5} 4 b} 4 8%
Over 46 yards . .. . . e 4 9 4 113 5 0} 5 3
Drawing bricks not previously specified in this paragraph the drawer to leave same on barrows
' outside of wickets .. .. .- .. . .. .. .. .. .. 28. 33d. per 1,000 bricks
s d..
Hand-moulding square bricks where material is prepared on the ground within 15 feet of table and offbearing to grass hacks 14 4
5 i ,, insheds .. . .. .. .. .. .- . .. .. i2 5
:, :: . ,» from bowling stool and placing on grass hacks (where material is placed on the table) ..o 10 2
" ,, ,, from bowling stool in sheds {where material is placed on the table) . . - 9 3
ay ,, faney bricks and offbearing to hacks or in sheds .. .. . .. .. 14 4
” . »» ,» from bowling stool .. .. .. S VA U §
Setting .. . .. .. . . . .. .. . . .. 2 5}
Picking blues . . se . .- NN - . . . .. 20 0

PIECE-WORK PRICES WHICH MAY BE FIXED BY AN EMPLOYER.

(12) The Board determines under the provisions of Section 150 of the Factories dnd Shops Act 1928 that any employer may
fix and pay piece-work prices to any person employed in fire-brick making, or as a clayholeman, machine driver, machine rigger,
wheeler of green bricks, or trucker, provided that any such employer shall base such piece-work prices on the earnings of an
average worker working under like conditions, and such piece-work prices shall be fixed so that an average worker can earn
not less than the wages rates that are fixed by the Board for such work.

. BERRIMAN, Chairman.

J. V. WILLOX, Scorctary.
Melbourne, 20th May, 1940,

By Authority: T. Riper, Government Priuter, Melbourne.



