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Fattories and Shops Acts.

DETERMINATION OF THE JAM TRADE BOARD.

Nore.—This Determination applies to the whole of ‘the State of Victoria.

N zccordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices or

rates which may be paid to any person or pérsona of classes of pérfons employed in the process, trade, or business of—

Manofacturing. jam, fruit jelly, pickles and sauces, or

(a) Prepating, cahhing, of preserving lemon or other peél, fruit, or vegetables;

(b) preparing or putting up any of such articles for sale.
has made the following Determination, namely :—

(1) That on the 12th June, 1940, the last previous Determination of this Board shall be revoked and replaced by this

Détermination.

(2). Aporr EMPLOYERS.
(a) Males—Weekly Hands—
1Y) Foreian (firkt jam faket) .

*(®) Awsistant jain maker, ie., a competent jam maker, one Who is capable of taking off

(8) Foreman packer in charge of despatch and packing department

4) Foréman _sauce, chutnéy, pickles or condiment maker, ie., one who is compotent to mix

ingrediénts and meke sauce. chutney or other condiiment, and who is actually in charge of the

making thereof i any factory
(5) ‘Fruit preserver (man}in charge) . e
{6) Fiuft ‘ciyatallizing ‘depattmént—
(a) Fruit crystallizers .. .
() All others .. .. . . ..
(7} Candy peel maker in ‘charge . . e
(8) Foreman, bottle department . . . ..
'(9) Forcinan, packer’s assistaiit .. .. ..
(10) Foremian, pulp department . . .. .
(11) Man working in debydrating tunnel . .. ..
{12) Operator of labelling machine labelling canned goods .
(18) Operator of lye machine .. i .. .. ..
'(14) Syrup maker, i.e., a person who ‘actually boils the sytup
(15) Tapper .. . e .. .
(16) ‘Storenian arid packer—as defined .. .. ..
{17) All other adult employees, ie., 21 .years of age or ovel
Provided that—

(a) Any adult male employee who is employed for any period of not more than two weeks shall be
entitled to Is. for each working day of Hich ‘périod, in addition to the minimum wage.

(b) Any dilt Toble ‘Smployée “who_'is employed Tor sny pericd of Thote than two “weeks, But 0ot
W6th ‘than ‘four wedls, ‘shall be cntitléd to 6d. for cach Working ‘day of 'such period, in
addition to the minimum wage.

(b) Feinales—Weekly Hands—

(1) Head forewoman .. . e . .. . . .

(2) Forewoman's assistant . e . . e .. . .
(3) Hedd ‘'woman supervisor .. ~ . .. .. “ . . .
(4) Supervisor . . e .o . . .o ve v .
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Wages per
. - - ‘Week of
44 Honrs.
Females engaged in— £ o d.
(@) clipping piecework tickets .. .- . .. ‘e e .. . ..
(b) cutting or pulping lemons or pineapples . o . . .- .
(c) lifting jam, fruit, sauce, sugar, vegetable or wet condiments weighing over 20 lb. ..
{d) operating a pear preparing machine .. . . .. .. e ..
(¢) operating can closing machine .. .. . . .- .. .. ..
(f) packing clear mixed pickles into boitles or into special containers for advertising purposes L2183 0
(g) pouring out or filling jam by band .. oL .. .. .. .. .
(k) pouring out pulp by hand .. . . e .. .. .
(s) stirring jam, sauce or pulp .. .- .. . .. .. ..
(4) washing bags . . . .. .. .. . . . .
(k) working at a fruit press .. . . . .. . . e 'y

Provided that—
(@) Any adult female cmployee who is omployed for any period of not more than fwo weeks, shall be entitled
to 9d. for each working dny of such period, in addition to the minimum wage.

(b) Any adull female employee who is employed for any period of more than two weeks, and not more than foue
weeks, shall be entitled to 4d. for each working day of such period, in addition to the minumum wage.

(3) Apnurt Marr Esmrroyees—Casval Hanps,

(@) A casual adult male employce, that is to sayj an employee who is at any one time employed for less than three
consecutive days, shall be paid at an hourly rate which shall be calculated on the weckly rate for the work upon which
he is employed plus fifty per cent. An employce employed as aforesaid shall be paid for not less than four hours on each
engagement. :

(6) Any adult male employee who is employed at uny one time for more than two consecutive days shall thereafter be
deemed to be a weekly employce for the purposes of this Determination.

Wages per

(4) JUNIOR EMPLOYEES. Week of
44 Hours.

e e v e - Juvenile Males—Weekly Hands, £ s d
Under 17 ycars of age .. .. o . .. . .. . .. 110 86

17 years of age .. . e . . . - . . .. 115 8

18 years of age o . . . . Coee s . . .. .. 260

19 years of age .. R e - . o, e . . . 328

20 years of age : . . - . . . . . .. 83560

Provided that any juvenile male employce operating a pear-preparing machine shall be paid 6s. per
week in addition to the above rates. '

R Juvenile Females—Weekly Hands,
Under 18 years of age . . .. . . . . . 113 8

Provided that any juvenile female employee employed operating o pear-proparing machine shall bo paid 6s. per week in
addition to the above rate.

(5) . Prece-woRk PricEs.

The prices to bo paid for piece-work under this Determination shall be the prices prescribed in schedule “A™ to this
Determination. :

) TerMS OF EMPLOYMENT oF WEEELY EMPLOYRES.

. (a) Employces to become entitled to payment of the weekly wage prescribed by this Determination must be available,
ready and willing to perform such work covered by this Deterfination as the employer shall from time to time require on the
days and during the hours usually worked by the classz of employces affected.

(b) Employment shall be termiriated only by a weck’s notice on either side, such notice to be given at any time. Provided
that during the season as herein defined two days’ pay or two days’ notice shall be sufficient notice to terminate the weekly
engagement, and such notice may be given at any time. This shall not affect the right of the employer to dismiss any employee
without notice for malingering, incfficiency, neglect of duty or misconduct, and in such case wages shall be paid up to the time
of dismissal only, or to deduct payment for any day the employco cannot bo usefully employed becansc of any strike or through
any breakdown of machinery or stoppage of work by any cause for which the employer cannot reasonably be held responsible,

7 ' Houks,

(a) The hours of work shall be 44 per week which at the discretion of each employer may be worked in five days in each
week or five and a half days in each week.

(6) Where an employer having once, nominuted” the days on which the working week of 44 hours shall be performed,
intends to change his working week from a five-day working week to a five and a half day working week or wvice tersa before
effecting such change in the working week shall give at least seven days’ notice of such intention to change the working week to
the local branch of the Union. .

(r) Where the 44 hours per week are worked in five days such hours shall be worked between the hours of 7 a.m. and 6
p-w. op Monday to Friday inclusive. )

(d) Where the 44 hours arc worked iv five and a half days such hours shali be worked between the hours of 7 a.m. and
6 p.m. on Monday tv Friday inclusive and between the hours of 7 a.m. and 1 p.m. on Saturday. .

(¢) A night shift may be worked by male employces only, in which case the hours of work shall not be more than 44 per
week, and where the hours are worked in five night shiits only, such shifts shall be worked between the hours of 6 p.m. and
7 a.m., {rom ¢ p.m. Monday to 7 a.m. Saturday, inclusive. Al work (other than overtime) performed on such night shift shall
be paid for at the rate of time and a quarter.

{8) OVERTIME,

(2) Whore the working weck is worked in five days any work performed before or after the regular working hours or
in cxcess of cight hours forty-eight minutes per day on Monday to Kridsy inclusive or work performed on Saturday shall be
paid for ut the rate of time and o half. .

(b) Where the working week is worked in five and a half days any work performed before or after the regular working
hours or in excess of eight hours per day, Monday to ¥riday inclusive, or in excess of four hours on Saturday shall be paid for
at'tho rate of time and u half. .- o 2

(¢} (i) Where the working week “on night shift is worked in five shifts -any work performed before or after the reguiar
working hours or in excess of eight hours forty-eight minutcs in each ghift Monday 6 p.m. to 7 a.m. Saturday inclusive sball be
paid for at the rate of time and a half, .

Such overtime rates shail be baged upon the rate payn.blé for the night shifs, L.
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(ii) Where the working week on night shift is worked in five and a half shifts any work performed before or after the
regular working hours or in excess of eight hours in ecach shift Monday to Friday inclusive or four hours on Saturday shall nc
paid for at the rate of time and a half. - - .

Such ovortime rates shall be based upon the rate payable for the night shift. . :

Provided that work done between midnight on Friday and 7 a.n. on Saturday shall not for the purpose of thig cluuse
be reckoned in connexion with the four hours hereinbefore mentioned to be worked on Saturday on the night shift. .

(d) Where the working week is worked in five duys, Monday to Friday inclusive, all piece-work performed on Saturday or
before or after the regular working hours or in excess of 8 hours 48 minutes in any onc day shall be paid for at the rate of
rate and s half.

(e) Where the working week is worked in five and a half days all piecc-work performed befors and after the regular
working hours or in excess of 8 hours per day on Monday to Friday inclusive, or in excess of 4 hours on Saturday shall be paid
for at the rate of rate and a half.

(9} SuNpay axp Horinay RatTEs.

(a) All work other than piece-work perforted on Sundays and holidays shall be paid for at the rate of double time.
- (b) All picce-work performed on Sundays and holidays shall be paid for at the rate of rate and a half. !

(10) HoLipays.

(a) The following days shall be observed -as holidays under this Determination for the purpose of clause 9, viz.:—New
Year’s Day, Australin Day. Good Friday, Easter Monday, Anzac-Day. Labour Day, King’s Birthday (in all portions of Vietoria,
excepting the City of Bendigo and the metropolitan district as defined in the Factories and Shops Aets and the Order in Council
glert}u.nd]gr), Cup Day (the said metropolitan district only), Sunday School Picnic Day (City of DBendigo only), Christmas Day,

oxing Day. . ..

(b) Notwithstanding anything clsewhere provided in this Determination, weekly employees who do not work on any of
the holidays prescribed in sub-clause (a) hereof shall he entitled to be paid for such holidays at ordinary pay rates. .

(¢} A weekly employee dismissed within seven days of any of the said holidays and re-engaged within fourlcen days
thereafter shall be paid for such holiday, and a weekly employee dismissed within seven days of Christmas Day or Good Friday
and re-engaged within fourteen days of New Yéur’s Day or Easter Monday shall be paid for the preseribed Christmas holidays
and for New Year’s Day or for the prescribed Enster holidays, as the case may le.

(d) Piece-workers, wherever employed, if .not worked Christmas Day or Good Friday, shall for such days be paid av
ordinary pay rates. . .

(e) Should any other day be by Act of Parliament or Proclamation substituted for any of the above-mentioned holidays,
the provisions of clause 9, and the forcgoing sub-clauses of this clause shall apply to the day so substituted.

{11} ANNUAL LEAVE.

An employec shall be allowed one week’s annual leave in respect of cach year in the employment of an_employer after
completing forty-five weeks' service in tho year. Such leave shall be taken at the convenience of the employer. For the purpose
of this clause, servico prior to the 7th December, 1939, shall not be taken into account. :

(12} . MeaL INTERVAL. - - -

No employee shall work more than five hours without a suitable interval for a meal, but this provision shall not apply
where the employee finishes work for the day at or before 1 p.m. on Saturday or where on Monday to Friday inclusive a female
employee ceases work at or before 6 pan. and a male employee finishes work at or before 6.30 p.m.

(13) ProvisioN oF INPLEMENTS axp ProTEOTIVE COVERINGS.

(@) The employer shall provide all brushes, spoons, knives and other necessary implements and materials in connexion with
the work. Such implements and materials shall be paid for by the employee at reasonable rates if he does not return them to
the employer after the latter shall have demanded their return.

() ALl employees engaged in the preparation of lemons and pineapples or in connexion with hot jam or packing empty
tins’ into cases, shall be provided by the employer with gloves as may be reasonably required. Such gloves shall be returned by
the employee to the employer on demand and in case of default so to do within an hour after such demand is made the employec
shall pay the employer therefor at a reasonable rate.

(14) Tra MoNEY. ) ]

"All male employees sixtecn years of age and under and all female employces required to work after 6 p.m. shall receive 1s.
tea money in addition to overtime payment as herein prescribed.

s _ Other employves who are required on any day to work overtime extending beyond 6.30 p.m. on Monday to Friday inclusive
or 1 p.m, on Saturday, shall be paid ls. 6d. ten money, unless on the previous day before ceasing work they shail have been
notified of the intention to wark such overtime. Where such notice shall have been given, and any new circumstances wrise, the
employer shall, except on Saturday, be entitled Lefore noon on the day appointed for such overtime to cancel such notice, and in
that case the employce shall not be entitled to tea money.

(15) MORNING AND AFTERNOON TEa.

Females shall be allowed morning and afterncon tea at such times and in such manner as shall not interfere with the
continuous running of the factory.

'(16) FirsT Arp, .

First aid outfits are to be kept in cvery cstablishment, and where twenty or wore persons are employed, one of them
shall be a competent first.aid man. . .

(17) Mixen Fuxcrioxs.

Where the employment or work involves functions of a mixed character, or functions higher than those for which an
cmployee was ongaged or on which he is decmed to be working, he shall be paid for the time be is engaged on the higher
functions at the rate prescribed for such higher functions. .

(18). PrOUIBITION OF CoNTRACT WORK. .
No employce shall perform work (except as herein provided) by contracting, sub-contracting, sub-letting or other similar systems.

(19) PROPORTION OF JUVENILES.

(a) The proportion of male employees under the age of 21 ycars shall not exceed one to three adult male employees
receiving the minimum wage hereunder.

(b) The proportion of female employecs under the age of 18 years shall not exceed one to {hree female employees 18 years of age
and over receiving the minimum wage hercunder. '

(20) Lisrrarioy oF EMPLoyER's LiaBiLry.

Where an employer has made a payment to an employee which payment purports to be a payinent of the wages payable
to the cmployee for any period, sich employer shall not be liable to pay to the employee any further sums preseribed by this
Determination in respect to any services rendered to such employer during such period wnless within six calender months after
the last day of such period a demand in writing of such further swn claimed bas heen given to the employer by the employee
or some person on his behalf or by the local representative of the Union.

1) . TiME-BOOK AND INSPECTION.

The employer shall provide at the factory a time-book. Such time-book shall contain a correct account of the hours
worked and the rates roceived by cach cmployee and shall be kept corroctly cutered up in ink. The secretary or the branch
secretary of the Union shall have power to inspeet the time-book and also the right” to’ visit the office of the employer for this
Urpose. .

P The timé of any such visit shall be notitied to the employer_by the officer prior to his actually going to the office.

The officer shall intocfere with and inconvenience tho work and the duties of the employées as little as possible.
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(22) Umion NoTrces.

At each factory reasonable facilities shall be afforded officers of the Union for the ngcessary work in connexion therewith,
and the Union shall be permitted to post union mseting notices on a board in each fagtory in o reasonable manner.

Without affecting the gonerality of the foregoing paragraph, each employer carrying on principally tho indusry covered
by this Determination shall permit a member of the Union nominated by the general secretary of the Union to enter the part of
the factory premises of such employer set apart for meals once a wegk, on a day to be appointed by such employer during the
meal int.ervng, for the purpose of interviewing members of the Union on matters relating to this Determination. If “such
authorized person exceeds the limits of his authority, his permit may be terminated by the Secretary for Labour on an application
by any employer showing good cause. : . :

(23) ' DEFINITIONS,
(a) *“ Employee” shall mean and include all ocmployces of the classes comprised within this Determination.

(b) “Season” shall mean the period beginning on the 1st day of Decomber in one year and ending on tho 30th day of April
in the following year.

(c) “ Storeman and packer” means any employee packing in sawdust or any similar material for despatch, checking goods
at time of despatch; male persons in charge of the label room; and any employes epgaged in receiving and stacking boxes
of tinplate on arrival at the factory; or restacking boxes of tinplate in the factory; and persons employed solely on nailing of
wiring machines or solely nailing or wiring by haud.

(d) *“ Supervisor” ghall mean and include a female employee who walks up and down between the rows contrqlling the
cutting of or canning of fruit and who is neither a forewoman nor an assistant forewoman, -

(e) *“ Union ” shall mean The Food Preservers Unian of Australia.

(24) PERIODICAL ADSUSTMENT OF \WAGES.

The wages rates, for adults, set out in clause (2) are based upon tho following basic wage rato for adult males and
minimum rate for adult fomales, and, pursuant to the provisions of scction 21 of the Fuclories and Shops Act 1934, the B.ard
determines that such wages ratos shall be automatically increased or docreased by the same amounts and at the same time ag
such basic wage rate and minimum rate. i

The basic wage rate and minimum rate shown horeunder shall be adjusted as prescribed in clause (25).

Needs Basic Wage
Malp: Total Baslc Wage
—_ ﬁrflmum,\:'l;?m g‘o‘“u"!i Alllligv‘:':ﬁ g‘;f .?Iales and T?W Index Number Set Assigued.,
for Adult Females | (Constant). (Constant). And?:l‘;’%‘w o for
(Adjustable). emaies.
£ s d ad. s d. £ 4 d
Adult males .. .. .. 318 O 53 0 4 0 4 5 0 Sydney,  Melbourne, [ Weighted
ddult females, i.c., females 18 years 219 29 2 6 270 Adelaide and Hobart \ average
of age or over
(25) ADJUSTMENT OF Basic Wack.

‘g) Until the beginning of the first pay period to commence in November, 1940, the amounts of the basie wage prescribed
in clause 24 hereof shall be paid.

(b} During each future hslf year, beginning with the first pay period to commence in a November or a May the amount
of the nceds basic wage shall be adjusted by tho following method according to the position and fluctuations (if any) of the
Commonwealth Statistician’s * All Items ” retail price index numbers,

For the purposes of this Determination the cxpression * Commonwealth Statistician's * AH [tems’ rotail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly sa purporting, to be printed by the Commonwealth Government Printer or to hu signed by or on bohalf of
the Commonwealth Statistician. N

(¢) Adjustment is to be based upon the equating of index number 1000 with 81s., the amount assessed upon that number
of the Commonwealth Statistician’s declared needs basic wage per week. Y

(@) The index number to be applied is that for the weighted average of the capital cities of Syduey, Melbourne, Adelaide
and Hobart. .

(¢) The index number for the six months ending the 30th day of September or the 31st day of March next preceding the
half year for which the adjustment is made is to bo ascertained.

(f) The amount assigned in the following table (or in any extcnsion thercof) to the index number division compriging
that number is to bo ascertained. PR

{9} The needs basic wage shall be of that assigned amount during such haif year.

* Index Numiber Divisions, oo e e Index Number Divisions. N sale Wags

£ e d £ s d
809-820 .. .. .. 3 60 970- 981 . . 319 0
821833 . . .. 3170 982- 993 . . 40 0
834-845 380 994-1,006 .. . 41 ¢
846-858 .. 3 90 1,007-1,018 .. . 4 2 0
859-870 o 310 0 1,019-1,030 .. . 4 3 0
871-882 . 31 0 1,031-1,043 . . 44 0
883-RO5 312 ¢ 1,044-1,056 . . 4 6 0
R96-907 313 0 1,056-1,067 . . 4 6 O
008-919 .. 314 0 1,068-1,080 . : 47 0
$20-032 e 3158 0 1,081- 1,092 . . 4 8 0
933-944 .. 116 -0 1,093 1,104 . .. 4 9 0
045-956 317 0 1,103- 1,117 . 410 0
957-969 318 0 ;

Any cxtension of this table must be of the same construction as the table.

(k) The adult (18 years of age or over) female minimum wage shall be adjusted in proportion to the adult male needs
basic wage (i.e., approximately 66 per cent. calculated to the nearest threepence). o
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SCHEDULE *A."
Piseg:waps.

‘Fhe lowest’ piece-work prices payable to any person engaged in the following kinds of work shall be:—

Preparation of Fruit or Vegelables for Canning or Jam, dc.

Fruit or Vegetable.

Purposes for which prepared—
Work Performed. Ja. Canzing.
gd:%m Prico per P{l""dnw Prics per
B ;’%m ! Bucket, q%’i“fd Bucket.

D3

[ T !

(a) When the {rait is carried to and taken away from the worker’s bench and measured prior to the particular Bperation—

Apples

”

Ap;x:cotg

Y .. ..

Agparagus (large)} .
" (medium) . .
" (small)

Cherries ..

Figs (large)

,, (small) ..
Green ginger . .
Gooseberries
Grapes . ..
Oranges flarge) .

o small) ..

- large) ..
“ small) .
Peaches

Poars (largo and medinm)
o (smal)”

Plums

Ché;ry pIum;s. o

Gre’(;ugag,e:s .-

Quir{ées o

" T b

Tomatoes .. .. .

Stra‘,v'bgrriesl ’

e d. s 4. 8. d. g d.

Peeling by hand .. .. . 0 8¢ o 0 8 .
Cutting by hand .. . . 0 64 .. 0 6% -
Coring’ by hand o - . 0 63 .. 0, 6% e
Peeling, cutting or coring by machine .. o .- 0 7% ve
Sorting . . . . Q1 . 0o 2 ..
Cutting and stgning .. .. . o T} 0 24 0103 .
Stoning for jam . . . ,e 0 13, .. , .
Scraping . . . R 0 3%
Seraping - - : . 0 3§
Scraping .. .. ‘- .. . T iy 0 33
Stalking .. .. e . V. .. Q¢ 10} e
Stalking . o . 01 . 0 1}
Btalking . .. . . . 0 13 . 0 1
Cutting and scraping for jam .. . 19 o .
Topping and tailing . . .. - 1 0 .. 10
Sorting and stalking .. .. .. 0 7 . 0 9} .
Pulping . .. - . . 0 23 .. .
Pulping . .. .. - . (LI e .
Cutting and pulping .. . o . 0 3 . .
Cutting and pulping .. e .. .. 0 4 .. .
Sorting . .. . 0 0} . D1 .
Stoning for jam o o - . 0 12 . .
Cutting and stoning peeled peaches .. .. . 0B N
Cutting and stoning unpeeled peaches .. .- 06 .
Cutting and stoning peaches under 2} inches e 0 8 .

in diameter )
Peeling for canning .. - . . ' .. 0 7
Peeling, cutting and coring (into water) .. . . 1 03
Pecling, cutting and coring (not inte water) [URY]
Pecling, cutting and coring (into water) .. 1°2
Peeling cutting and coring (not into water) .. 1 0,
Sorting and stalking (from screens) .. o 2% 5 2% .
Sorting and stalking (from tables) . 0 33 0 3
Sorting and stalking (from screcens) . 0 2} 0 3
Sorting and stalking (from tables) AN 4§ 2} o 3%
Sorting and stalking (from screens) .. 0 2% 0 3
Sorting and stalking (from tables) . 0 2} 0 3% e
Peeling, cutting and coring by machines . . 0 6 0 8
Peeling by haud (not topping or failing) 07 07
Pgeling by hand and topping and tailing 09 . 0 9
Cptting by hand s .= .. 0 6 0 6 e
Coring by hand (quarters) [ 0 6 }
Coring by band (halves) . .. 0 4 .. 0 4} P
Sorting and’ picking over machine cored .. 0 2 . 03

slices
gpe)ing . .. s . . .. 0.. 0 3

orting for canning .. e o .. o 2} .
Stalking (por 3 baskets) . ;.1 02 .

{6) When the fruit has to be carvied to or from the bench by the worker or when measurcinent is reckoned after the particular

operatipn—

Apples .

Ap;fcots

Asparagus (large)
. (medium} ..
oy (small)
Figs (large) .. .. .
G':, {smiall) . ..
Ginger (green
Gox;gmbevges !
Grapes :
Oranges (large)

e {small)

»»  (large)

" (small)
TPeaches .. . BN
Pears

»” . . .

) s d. d. P A
Peeling by hand .. . . .
Cutting by hsnd .-

Coring by hand e .. .
Peeling, cutting and coring by machine. .
Stoning for jam e .. . .
Cutting and stoning for canning .. .. .. [ B
Scraping e .- . . -
Seraping .- .. .- e .. .. . o 33
Scraping .o .. .. . .. . : . 0 33
Stalking . .. ‘e .. .. .- 4
Stalking - . o

Cutting and scraping for jam ..
Topping and tailing for canning .. .. N
Sorting and stalking .. .. .. o 8 .- o 9
Pulping .. . .. .

Pulping .

Cutting and pulping

Cutting and pulping

Stoning for jam . S .
Cutting and stoning pecled peaches .
Cutting and stoning unpeeled peaches
Peeling for canning . .o .. .. .
Peeling, cutting and coring (into water) .. .. ..
Peeling, cufting and coring (not into water) . I

ocoo
YT -]
=
-3

c-.
o
e

o
<

0 13

—— O
O D

coasD
: ) 31D
fedirbeodvrst

At

——zce
Sroarad
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SCHEDULE ** A "—continued.

PIECE-WORK.

Preparation of Fruit or Vegetables for Canning or Jam, d-¢c.—continued.

Fruit or Vegetable, Work]Performed.

Purposes for which prepared—

(6) When tho fruit has to be carried to or from the bench by the worker

operation—continued.

Plums Sorting and stalking {from screens)

” . .. .. | Sorting and stalking (from tables)
Cherry plums .. .. | Sorting and stalking (from screens)

” ” .. .. | Sorting and stalking (from tables)
Greengages .. .. | Sorting and stalking (from screens)

,. . .. | Sorting and stalking (from tables)
Quinces . .. | Peeling, cutting and coring by machine

» . . . | Peeling by hand .. .

» . . . | Cutting by hand e .

» . . .. | Coring by hand {quarters)

. .. . For jam and canning ..

» . .. | Canning . . .. .
Tomatoes . Peeling .. .. ..

,, . .. | Sorting for canning .. e .
Strawberries . | Stalking (per 3 baskets) .. ..

Jam. Canning.

Price per o8 per Price per Price
s%‘;ﬁ;“d lgt[xckgt. S %‘;ge“d . .Bnckgar
or when mensurement is reckoned after tho particular
& d. s d. s d. s d.
0 2 . 0 3 ..
0 2 03 .
o 2 o 0 3 .
0 3 . 0 3 .
0 2§ . 0 3 .
0 3 .. 0 3 .

0 6 .o 0 6% i
0 8 . 0 8 .
0 6 .. 0 6 .
0 6 . 0 6 .
0 6 0 8 .
0 4 0 4 .
o . o 3
. 0 2% .
0 2 . .

Oroer WORK.

Per tray of 12 cans.

Stud t%ps. Open D&pﬂ.
g d. s d.
Apricote—Grading or placing in 2}-1b. (nominal) fruit cans .. .. . .. 0 1% 0 1}
Pears—(@rading or placing in 2§-1b. (nominal) fruit cans . .. . . o 13 o 1}
Poaches—Grading and placing in 2}-Ib. (nominal} fruit cans .. . . Ve 0 1} .. o1
Any other fruits or tomatoes—placing in 2§-lb. (nominal) fruit cans . . o 1} .. 01
Asparagus—Placing in 2-lb. (nominal} eans .. .. . . 0 3 per tray of 16 cans
Tomatoes—~Sorting for sauce . . . iy “ . 0 1} per standard case
Labelling by hand 1.lb. or 2.lb. jam tins . . .. . .1 8% per 1,000 tins
Labelling by hand 2§-lb. fruit cans .. .. .- e .1 8% per 1,000 cans
. ProrLEs.
Packing mixed pickles with vegetables already cut, best quality .. .. 0 6} per doz. bottles
Packing mixed pickles with vegetables already cut, second quality N .. 0 b6} per_doz. bottles
Cutting vegetables for mixed pickles and packing same, best quality .. 0 8 per doz. bottles
Cutting vegetables for mixed pickles and packing same, second quality .. . . .. 0 7 per doz. hottles
Peeling small onions . . . . .. o .. 6 6 per cwt.
Peeling medium-sized onions .. . .. 5 6 per cwt,
Cutting up vegetables for mustard pickles . . . .. .. .. 2 0 percwt.
Tomato Sauce or Chuiney—Preparation for Sale. <
Per gross of Per gross of
‘Work Performed. ordinary ordinary
Pint Bottles, Quart Bottles,
s d. s d.
Cutting corks .. .. . .. .. . 0 13 .
Paraffin waxing . . .. . . . . 0 14 ..
Red waxing .. . . o= .. . o . 0 5 06
FIBST QUALITY SAUCE.
Bottling or filling . .o .. . . .. .. . 0 43 0 6
Chipping or packing .. . . . 0 13 0 23
Labelling with one label .o . . 0 6 0 Of
Labelling with one label and foil .- . 10 11
Labelling with two labels and foil . o . . 1 4 1 6
Labelling with three labels and foil . . i . 1 5 1 6}
Labelling with four labels and foil .. .. . . 1 7 110
Labelling with three labels, foil and bird (for export) . 1 7 110
Wrapping . . . .. .. .- . . . . G 2} o 24
SECOND QUALITY SAUCE.
Filling 10 oz. coffee essence bottles . .. . .. .. R 0 53 -
Labelling with one label .. .- . . . 05
Labelling with two labels i . .. . o 9
Foiling . e .. .- . . . . 0 5. ..
CHUTNEY.
Filling . . 4d, per gross of 13 oz. bottles,
Labelling . .- {Same price as pint bottles of tomato sauce).

If any other sized tins aro used tho prices shall be fixed from time

For the purpose of this schedule a “
the level of the top.

Wh

to time by the employcr and the Union.

standurd case > of fruit shall be equivalent to a kerosene case when not filled above

ero o pioce-worker has beon instructed to commence work on any day and attends and is ready to work, but is

prevenped from or delayed 'm‘complet.ing eight hours piece-work on that day through any cause for which the employer is responsible,
such piece-worker shall be entitled to,be paid not less than one-sixth of the weekly wage prescribed in this Determination for an aduit
male, or a juvenile male, or an adult female, or a juvenile female, as the casc may be.

Melbourne, 28th May, 1940,

W. W. HARRIS, Chairman,
C. W. TREVETHAN, Secretary.

By Authority: T. RipEg, Government Printer, Melbourne. e




