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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 3 (BUTCHERS).

Nore.—(1) This Determination applies to the following parts of Viotoria, namely :—The Metropolitan Distriot as defined in the
Factories and Shops Acts, and the Order in Council thereunder, and such portion of the city of Sandringham as is not within the said
district ; the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell ; the boroughs
of Eaglehawk and Sebastopol; and the Moorpanyal and Peak ridings of the shire of Corio.

'(2) Butchering and/or Small Goods Making were proclaimed on the Sth October, 1939, as Apprenticeship Trades under the
Apprenticeship Act 1928 for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary, Apprenticeship
Commission, Gisborne-street, Melbourne, C.2.

FRANCIS ANTHONY MARZORINI, in pursuance of the powers contained in the Factories snd Shops Acts, and in consequence
I, of the provisions contained in a determination made on the 18th December, 1939, by the Shops Board No. 3 (Butchers), and
published in the Government Gazelte on the 9th January, 1840, hereby issue an adjusted determination showing the adjusted wages rates
to be paid to any person or persons or classes of persons employed in the process, trade or business of a butcher or seller of meat, or
maker or seller of small goods.

(1) Tho adjusted rates hercin shall be paid as from the beginning of the first pay period to commence in February, 1940.

APPRENTICES AND IMPROVERS.

Drivers) employed in )

(24)

tices and Improvers (other thaa Carters and
Alfbr?ngmh or Meat 7 (withln the M District and such portion
the

Apprentices and Improvers not elsswhere Included.

of city of Saudringham a8 is not within the sald Metropolitan District.
Weekly Wage. Apprentices, Weekly Wage,
£ e d Five Year Termas. £ e d
1st year's experience . . . 112 0 First year . .. - . 015 6
2nd  ,, » . . . g ? 8 Second year .. .. . 1 06
3rd ” 35 0 Third year . . 116 0
‘éﬁ: o ”» . inimom Fourth year . . .. 211 8
year .. M‘“‘mmse Fifth year . .. . 370
Four Year Terms. .
First year . .. . . 017 8
Second year . - . . 111 0
ird year .. . .. . 211 6
, PROPORTION (BY ANY EMPLOYER). Fourth year . . . 370

/{ Apprentices,
One ‘apprentice to every three or fraction of three workers
receiving not less than the minimum wage preseribed by this
Determination.

EMPLOYMENT OF MALE JUNIORS.

() In such portions of the State of Victoria as come within
the purview of the Apprenticeship Commission after a probationary
period of four months male juniors shall only be employed &s
apprentices. The periods and oconditions of such employment

! Improvers. (except wage rates) and the duties and responsibilities of such

Such number of improvers as shall not, together with apprentices,
exceed( in the aggregate, one to every three or fraction of three
adult weekly workers receiving not less than the minimum wage.

apprentices and their employers shall be as prescribed by such
Commission.

(b} In all other areas covered by this Determination un-
apprenticed juniors may be employed on the following terms :—

After a probationary period of six months esch junior for a
period of at leaat four years shall be trained to be a general butcher
and shell not be dismissed from his employment during suoh
period except for inefficiency or misconduct or in the event of the
employer cessing to carry on business or who for financial reasons
becomes unable to employ labour.
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APPRENTICES AND IMPROVERS—continued.

Vietoria Gazette

Ewployed as Carters and Drivers in or in connexion with Abattoirs or Meat
Marksts in all Areas to which this Determination applies,

not elsewhi

included.

Apprentices and 1mp;

Weekly

The wage rates of unapprenticed junior labour eshall be as

Wage. follows :—
IMPROVERS, £ s d
Under 18 years .. .. .. .. 2 9 6
18 years and under 19 years .. . . 218 9
19 years and under 20 years . . .. 3 4 6
20 years . . Minimum
wage

No carter or driver under 19 years of age shall be allowed to drive
or be in charge of more than one horse in the Metropolitan District.

No oarter or driver under 18 years of age shall be allowed to have
sole charge of a motor vehicle.

PROPORTION {BY ANY EMPLOYER).

One improver to every five drivers receiving not less than the
minimum wage.

The number of appr t
in any one shop, whether consisting of a factory only or a shop
and factory combined, shall not exceed one to every three or
fraction of three adult weekly employees. An employer actually
working in the shop or factory shall be treated as an adult for the
purpose of this Clause.

First six months’ experience
Second six months’ experience
Second year's experience ..
Third year's experience .
Fourth year's experience
Fifth year's experience an:

d until re'a:ohing the
age of 21 years .. ..
PROPORTION OF JUVENILES AND APPRENTIOES.

10

Weekly
Wage,

£ o
0 16

1 8
119
218
9

o wooooi

Oor u

12%

d juniors employed

(2B) OTHER EMPLOYEES,
Weekly Wage.
Within In thg'cit;lu ::
the Metropolitan West, and Warr-
District and such In Ballarat, mbool ; the
—_— portion of the city | Bendigo, and the town of Newtown
of Sandringham IO of and Chilwell ; and
an I8 pot within Esaglehawk and the Moorpanyal
the sald Metro- Sebastopol, and Peak Ridings
politap District. of the Shire of
Corio.
Per week of Per week of Per week of
44 hours, 44 hours. 44 hours.
ABATTOIRS OR MEAT MARKETS. £ s d £ s d £ s d
Tacklemen .. . .. . .. .. .. . 6 0 0 .. ..
Slaughtermen .. .. .. . .- .. .. .. 51 0 . ..
Head and Feet Boners .. . .- . .. . .. 417 O . e
Scaldors - .. . . . . - . 417 0 . ..
Meat Lumpers .. .. . .o . .. .. .. 414 6 . .
Offal labourers (including persons handling, or breaking out crown fats from, offals
sent to boiling down) . .- . . . . 411 © ..
General labourers s . . . . 4 8 6 e
RETAIL SHOPS.
Employees in country butchors’ shops required to do any slaughtering as herein
defined in the slaughter-house associated with such shop for more than 24 hours
per week . . e . - e .. . 5 4 0 5 7 0
Employes who does slaughtering for 24 hours or less in a slaughterhouse-associated
with a butcher’s shop—
Whilst employed on such work . . e . .- 5 40 5 70
Whilst employed on other work . o we . . At the rates prescribed for
such work.
Slaughtermen employed in abattoirs outside the metropolitan area of Melbourne . 514 0 517 0
Definition :—* Slaughtering '’ means and includes taking charge of siaughter
yord, penning up, knocking down, pithing, sticking, bleeding, dressing,
skinning, necking off, cutting down, hanging back, and washing.
General butchers who in the course of their duties act as shopmen or who are R
engaged principally cutting for window displays .. " . . 55 0 502 0 55 0
Other general butchers not called on to serve in shopa and including men who cut
and deliver meat to customers outside the shop .r . . 5 2 0 419 o 5 2 0
Ordermen who deliver but do not cut meat . .. . . 4 8 0 4 6 0 4 9 @
All othera . . . . . . . .. 4 70 4 4 0 4 70
Definstion :— General butcher” means an odult who has served an
apprenticeship or has had at least four years' general experience in general
butchering and is not exclusively employed in the making of small goods.
Smary Goops SECTION.
Men employed principally on mixing machines . . . . 5 5 0 5 2 0 55 0
Fillermen .. .. . . ve .. . .. 418 0 415 0 418 o
Small goods maker, small goods sellers from ocart who oollect cash, boners, salters, .
scalders and cookers .. . . .. .o .. .. 417 0 414 0 417 O
Packing-room hands * .. . .. . .. .. .. 411 © 4 80 411 0
Linkers and table hands .. . e . . . . 411 0 4 8 0 411 0
All others .e . .o .. .. . . . 4 70 4 4 0 4 70
CaARTERS aND DRivERS EMPLOYED IN OR IN CONNEXION WITH ABATTOIRS OR Per week of Per week of Per week of
MeaT MAREETS. hours, 48 hours. 48 beurs.
Drivers of Motor Vehicles— v
Not exceeding 25 cwt. capacity .. . .. . . 410 6 4 7 6 41¢G 6
Exceeding 25 cwt. but not exceeding 3 tons capacity .. . . 414 6 411 6 414 6
Excecding 3 tons capacity .. .. .. . . " 418 6 415 6 4 IEs 6
Horse Drivers—
One horss .. oo . . . . . 4 8 0 4 5 0 4 8.0
Two horses .. . .. . .. . . 410 6 4 7 6 4 10- 6
Three horses . . e T e . . " 412 @ 4 9 6 4128
Head stableman (if more than one employed} . e . . 4 60 4 3 0 4 8 0
Other stablemen or grooms . . - - . 4 2 0 319 o 4 20
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OTEER EMPLOYEES—Cconiinued.
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Weekly Wage.
In the citles of
Within ita (‘?vee!gng, Geelong
e Merpttan | 1y patars, | W Sod St
- portion of the City town of Newtown

of Sandringbam
as Is not within
the sald Metro-
politan District,

Boroughs of
Els%leh-vk and

bastopol,

tnll':d Clililwell; and
L] nyal
and Peamfng'
of the Shire of
Corlo,

CARTERS AND DRivers EMPLOYED IN OR iN CONNEXION WITH ABATTOIRS OR
MgaT MARRETS—continued.

Drivers who do not cart meat, and who are not required to wear special clothing ..

Per week of
48 hours,
£ & d

28. 6d. per week

Per week of Per week of
48 hours, 48 hours
£ s d £ s d

2s. 6d. per week

28. 6d. per week

less than the less than the less than the
rate specified rate specified rate specified
Drivers who, as part of their duties during the week, are required to collect moneya .
and aocount therefor .. - . .. - . «+ | 11d. per week | 11d. per week | I11d. per week
in addition in addition in  addition
to the rate to the rate to the rate
specified specified specified
11d. perday in | 11d. per dayin | 11d. per day in
Drivers of loaded motor vehicles, except tractors, drawing a loaded trailer addition to addition” to addition  to
Drivers who, during the day, are engaged in carting blood manure or offensive offal the rate the rate the rate
specified specified specified
Drivers who are required to cart meat before 7 a.m. shall be paid as follows :—

From lst May to 31st October . .. . . «- | 8d. per hour | &d. -per hour | 8d. per hour
in addition in addition in  addition
to the rate to the rate to the rate
specified specified specified

From 1st November to 30th April . .. o . «. | 8d. per hour | 5d. per hour . per  hour
in addition in addition in  addition
to the rate to the rate to the rate
specified specified speeified

CARTERS AND DRIVERS (NOT ELSEWHERE INCLUDEN). Per weck of Per weck of Per week of
44 hours, 44 houra, 44 hours,
Drivers of Motor Vehicles—

Not exceeding 25 cwt. capacity .. .- . .. 410 8 4 786 410 6

Exceeding 25 cwt. but not exceeding 3 tons . . 414 8 411 6 414 6

Exceeding 3 tons capacity .. . . . 418 6 415 6 418 6

Horse Drivers—

One horse .. . .. . . . .. . 4 8 0 4 50 4 8 0

Two horses .. .. . . . v . . 410 6 4 6 410 6

Three horses . . . .. 412 6 4.9 86 412 6

PROVISIONS APPLICABLE TO PERSONS (OTHER THAN MEAT LUMPERS AND CARTERS AND DRIVERS) EMPLOYED
IN ABATTOIRS OR MEAT MARKETS WITHIN THE METROPOLITAN DISTRICT AND SUCH PORTION OF THE CITY OF
SANDRINGHAM AS IS NOT WITHIN THE SAID METROPOLITAN DISTRICT.

(3) WEEK'S WORK FOR SLAUGHTERMEN.—The maximum amount of work to be done by slaughtermen in any week shall be—

Bheep and/or Lambs.

Beel.
Durlng July, Angust, September and October. Other Months.
d/or Lambs (includin Sheep and/or Lambs (Includin;
Woolly Sheep. Other Sheep. R‘anm/ﬂm::)l. s (including L/ . Rms){ g Care X

’

324 with a maximum of 70 per
day on Monday to Friday
inclusive and 24 on Saturday

346 with & maximum of 75 per
day on Monday to Friday
inclusive and 26 on Saturday

346 with a maximum of 75 per
day on Monday to Friday
inclusive and 26 on Saturday

54 with a maximum of 12 per
day on Monday to Friday
inclusive and 4 on Saturday

Provided that the daily quota
of beef carcasses whero men
work in a team shall be
ascertained by dividing the
number of carcasses slaugh-
tered by the number of men
in the team .

Where on any day o slaughterman is engaged in mixed killing, he ah.s.ll not exceed the cquivalent of twelve beef carcasses on
the basis that one beef carcass equals six woolly sheep or six and one third other sheep and/or lambs (including ram lambs).

A slsughterman’s work shall consist of sticking down, taking out neck sweetbreads (if any), taking off the skin, taking out
offal, wipiug up the carcass, and hanging, all in a workmanlike manner.

Time taken off for collecting pay shall not affect the day’s tally.

(4) Hours.—The number of hours to constitute an ordinary week’s work shall be 44.

The hours of work on any day shall be continuous except for a meal interval which shall be allowed bevween the hours of 12
noon and 1 p.m. on Monday to Friday inclusive.

(6) Trems oF ENaacEMENT.—All employses (other than casuals) shall be paid the full weekly wage fixed herein irrespective of the
hours worked not exceeding the weekly hours fixed.

(6) EMPLOYEW'S WEBK.-—When any employee is engaged for a week's work, each week shall commence from the day on which

he is engaged.
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(7) Tmes oF BraINNING AND ENDING WORR—
Time of beginning, Time of ending.

_ 7.30 a.m. .. . . .. 4.40 p.m., Monday to Friday inclusive.
Slaughtermien 7.30 a.m. .. o . . 10.40 u.m.: Saturday.
7.30 a.m. .. S e .o 5 p.nd., Monday to Friday inclusive,
All other perso 7.30 a.m. .. . . 11 n.m.: Saturday.

(8) OverTiMB.—The following rate shall be paid for overtimo :—

Within the hours fixed as the times of beginning and ending work in excoss of 44 hours in any week Time and a half
Qutsido the hours fixed as the times of beginning and ending work .. - . . '

(9) Casgar LaBour.—Casual employees (ie., persons employed during any woek for not more than one-half the maximum
number of hours fixed in this Determination as a week’s work) shall be paid the following rates :—
Slaughtermen .. - .+ 26s. per day (Monday to Friday inclusive) and 13s. on Saturday.
Labourors .. e .. 18s. per day.

(10) PaymENT FoB Houipays.—Employees (other than casual employees) shall be entitled to the following holidays without
deduction of pay :—
Christmas Day, Boxing Day, Now Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Cup Day, and
Butchers Picnic Day.

(11) Speorar RATE FOor SuNpay AND HoLipavs.—Double time shall be the special rate payable for all work done on Sunday and
the holidays montioned in Clause 10, but if any other day be by Act of Parliament or Proclamation substituted for any of such holidays,
the special rate shall be payable only for work done on the day so substituted.

(12) Notrece to Work ox Houpays.—Except in the case of unavoidable aceident or emergoncy, three days’ notice shall be given
to an employee who is required to work on a holiday prescribed in this Determination.

(13) Sumoko [nrBRVAL—All employees shali bs allowed twenty minutes smoko each forenoon and afternoon without deduction
of pay.
(14) PavMENT OF WaoEs.—Wages shall ba paid not later than Friday in each woek, and must be paid during working hours.

(15) TerMINATION OF EmpLoyuENT.—Except in a case where an employee is inaffizient or has been guilty of a misdemeanour
seven days’ notice of termination of employment shall be given by either employer or employee.
Provided that this clause shall not apply to tacklemen, slaughtermen, or labourers.

(16) Stop Work MEETINGS.—No stop work mestings shall be held by employees during working hours, If, in contravention of
this clause, a stop work meeting should be held, the pay for the time lost may be deducted.

(17) Tins Book For SravenTERMEN.—Every slaughterman shall indelibly record daily his correct times of beginning and
enling work, also the daily tally of work psrformod by him in 2 book which shall be furnished by the employer. Such time book shall
bo produced for inspection during reasonable hours to the Secretary of the Australasian Meat Industry Employees’ Union or any
official thereof duly authorized in writing by the President and Secretary of the local branch or sub-branch of the Union.

(18) TREATMENT OF INJURED STOCK.—

(a) The employer shall have power to call on staughtermen during the following periods to kill stock that require
immediate treatment, viz. :—During smoko intervals, between 12 and } p.m., and after 5 p.m. on week days, and
after 11 a.m. on Saturdays. Stock killed during such periods are to bo considered extra to the day’s taily, and shall
be paid for at one and a half times the ordinary rates.

(b) Where a watchman is employed, he shall be able during his period of watch, but not during the hours when slaughtering
operations are being carried on, to kill and dress any injured or crippled sheep or lambs that may require attention.

PROVISIONS APPLICABLE TO MEAT LUMPERS EMPLOYED WITHIN THE METROPOLITAN DISTRICT AND SUCH PORTION
OF THE CITY OF SANDRINGHAM AS IS NOT WITHIN THE SAID METROPOLITAN DISTRICT.
(19) Hours.—(a) The market trading hours at the Meat Market are as follows:—

Monday .. 5 a.m. to 1 p.m.

Tuesday .. . . . .- . e .. 4.30 am. to 1 p.m.
Wednesday .o . . . . .o .. 5 a.m. to 12 noon,
Thursday .. . . . .. 430 am. to 1 p.m,
Friday .. . .o e .. . . .. 4.30 a.m. to 4 p.m.
Saturday .. .. .. .. .. .- . .. 6 am. to 10 am,
() When an employee is available for work during the meat trading hours, such hours shall be accounted as hours worked

by him.

v All work done in excess of nine hours on Monday to Thursday inclusive, and in excess of nine and a half hours on
Friday, and in excess of four hours on Saturday, and in excess of 44 hours in any one woek, shall bo paid for at overtime
rates, provided that a meat lumper who starts work at or after 8 a.m. and is employed during the afternoon shall not come
under the provisions of the first and second paragraphs of this clause, and he shall be paid at overtime rates for all work done
in excess of nine hours on Monday to Friday inclusive or in excess of four hours on Saturday or in excess of 44 hours in any
one week.

(¢) One hour shall be allowed each day for & meal between 8 a.m, and 10 a.m., and on Friday one hour also between noon and
2 pm., but for the meat lumper who commences work at 8 a.m., the hour shall be between 12 noon and 2 p.m.

(d) Hours of duty shall be continuous except for meals.

(¢) No employee shall be required to work for a longer period than five hours without a suitable interval for a meal.

(20) WEERLY ENGAGEMENT.—Except in the case of casual employees all employment shall be by the week. Employees
to become entitled to payment on a weekly basis shall perform such work as tho management shall from time to time require on the
days and during the hours usually worked by the class of employeos affected.

Any employes not attending for duty shall lose his pay for the actual time of such non-attendance unless ho produces
or forwards within twenty-four hours of the com 1ent of such ab satisfactory evidence to the management that his
non-attendance was due to personal accident arising out of and in the course of his employment or to personal ill-health
necessitating such absence. Provided that an employce shall not be entitled to payment for non-attendance on the ground of
personal accident or personal ill-health for more than six days in each yeasr.

Employment shall be terminated only by a week’s notice on either side, such notice to be given at any time during the week.
This shall not affect the right of the management to dismiss any employee without mnotice for malingering, inefficiency, neglect
of duty or misconduct, in which case wages shall be paid up to tho time of dismissal only or to deduct payment for any day
the employee cannot be usefully employed because of any strike or through any breakdown of machinery or any stoppage of
work by any cause for which the employer cannot be reasonably held responsible.

(21) OverTIME.—(a) If required for duty on any holiday, half-holiday, Saturday afternoon or Sunday, all employees shall
be entitled to pay at doublo tho ordinary rate per day.

(b) If required for duty on other days beyond the hours per day prescribed, all cmployees shall be entitled to pay at
the rate of time and a half.

(¢) Where overtime has been earned by an employee for working after the number of hours prescribed as a day’s work,
such overtime shall be paid to him in addition to his weekly wage but the hours on which overtime has been earned shall not be
counted in computing the working hours of the week.

(22) Pay Dav.—Wages shall be paid not later than Friday in each week in the employer's time.

(23) GENERAL CoNDITIONS OF EmPLOYMENT.—All employers shall keep a time and wages book in which shall be entered the
names of alt employees, the hours worked and the wages received. Such book shall be open for inspection during reasonable hours
by the Secretary of the Australasian Meat Industry Employees Union.
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PROVISIONS APPLICABLE TO CARTERS AND DRIVERS EMPLOYED IN CONNEXION WITH ABATTOIRS. AND MEAT
i MARKETS IN ALL AREAS TO WHICH THIS DETERMINATION APPLIES. :

(24) Houzs or Work.—The hours of duty of employees shall not (without payment for overtime) exceced 48 hours per
weok, and the daily hours shall not (without payment for overtime) exceed 9 hours 40 minutes on Monday to Friday, and
6 hours on Saturday.

Except as provided by Clause 2 (8) and except in the osse of stablemen and grooms, such daily hours shall be worked
between 7 a.m, and 6 p.m. on Monday to Friday, and 7 a.m. and 1 p.m. on Saturday.

The hours of duty on any day shall be continuous except for meal intervals,

No employee shall be required to work for a longer period than five hours without & suitable interval for a meal.

(26) OverTmME.—All time worked in excess of 9 hours 40 minutes on Monday to Friday, and in excess of 6 hours on
Saturday, or in excess of 48 hours per week, shall be paid for at the rate of time and a half.

(26) WEERLY ENcAGEMENT.—Exoept in tho case of casual employees, all employment shall be by the week. Employees
to become entitled to payment on a weekly basis shall perform such work as the management shall from time to time require on
the days and during the hours specified. .

Any weekly employee not attending for duty shall lose his pay for the actual time of such non-attendance, unless he produces or
forwards within 24 hours of the commencement of such absence evidence satisfactory to the management that his non-attendance
w;)as due to personal accident arising out of and in the oourse of his employment or to personal ill-health neoessitating suoh
absenoe.

Provided that an employee shall not be entitled to payment for non-attendance on the ground of personal accident or
personal ill-health or both for more than six days in each year,

Employment shall be terminated only by a week's notice on either side, such notice to be given at any time during the
week. This shall not affect the right of the management to dismiss any employee without notice for malingering, inefficiency,
neglect of duty, or misconduct, in whioh case wages shall be paid up to the time of dismissal only, or to deduot payment for any
day the employee cannot be usefully employed because of any strike or through any breakdown of machinery or any stoppage
of work by any ocause for which the employer cannot be reasonably held responsible.

(27) CssvaL EnrLovers.~—Casual cmployees (i.e. persons employed during any week for not more than one-half the maximum
number of hours fixed as a week’s work) shall be paid one-gixth of the weekly wage for the olass of work they perform, plus 2s. for
cach day or part of a day on which they are employed.

Where a casual employce is required to perform more than one kind of function on any one day, he shall be paid for
the whole day at the highest rate presoribed for any of the functions,

(28) Horipavs.—Employees, other than casuals, shall be entitled to the following holidays without deduction of pay:—
Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, King's
Birthday and Butchers’ Picnic Day.

Provided that within the Metropolitan District, Cup Day shall be obsorved as a holiday in lieu of King's Birthday.

(29) Suxpay axp Horipay RatEs.—{a) Except as hereinafter provided, all time of duty on Sunday and Public Holidays
herein prescribed shall be paid for at the rate of double time, that is two days’ pay on Sunday, and one day's pay on public
holidays in addition to the weekly wage.

(b) Stablemen and grooms, part of whose duties are to feed and attond to horses every day, shall not be entitled to any
extra pay for working on Sunday if they are allowed one olear day’s rest in seven. If they work on seven days in one week
they shall be entitled to Sunday rates for work done on Sunday.

Stablemen and grooms ghall not be entitled to any extra pay for work done on public holidays if engaged in the
performance of their ordinary duties.

Stablemen and grooms who are required to work continuously seven days in the week shall be allowed one week’s holiday
on full pay at the expiration of each twelve months’ service,

(c) Drivers who are required to be on duty on Sunday to feed and attend to horses where the employer does not employ
any stablemen, shall be paid for such Sunday work at the ordinary rate paid for the other six days of the week.

(30) NoricE 70 Worx oN Hovripays.—Except in the case of unavoidable socident or emergency, three days’ notice shall
be given to an employee required to work on a publio boliday prescribed in this Determination,

(31) Mixep FuNcrions.—Where an employee performs on any day functions of a mixed character, he shall be paid for
that day at the rate applioable to the funotion for which the highest rato is payable.

(32) PaYMENT OF WaGES.—Wages shall be paid not later than Friday in each week in the employer’s time.

PROVISIONS APPLICABLE TO ALL OTHER PERSONS.

(33) Hours or Lasour.—(1) In retail butchers’ shops and small goods factories the ordinary working hours shall rot exceed in
number 44 per week,

(2) No time worked on a Sunday shall be reckoned as part of such ordinary hours.

(3) (i) Each daily period of work comprised in such ordinary working hours shall be unbroken except by prescribed meal intervals.

(ii) No such daily period of work shall exceed in duration nire hours exclusive of prescribed meal intervals.

(iii) Such daily periods of work shall be so arranged that on at least one day in each week the employce concorned shall finish his
ordinary hours of work not later than 12.30 p.m.

(4) No time worked before 6 a.m. or after 8 p.m, shall be reckoned as part of such ordinary hours.

(5) (i) Subject to compliance with the foregoing provisions and with those hereinafter contained the employer may for any of his
omployees fix each day’s starting and finishing times of ordinary hours of work (inclusive of special starting and finishing times for any
day next preceding a public holiday observed by him for the employee concerned).

(ii) The employer shall state such times in advance in a notice posted in his establishment so s to be readily accessible and visible
to the employee conoerned.

(iii) The employer may from time to time substitute other starting and finishing times if not less than a week in advance of the
substituted times he states such times in a notice posted so as to be visible to the employee concerned together with the next previous
notice concerning such times.

(iv) Every fixation of starting and finishing timos shall be made in respect of a period which ghall not be less than a week in length,

(34) MeaL INTERVALS—(a) Employees shall be granted one hour for lunch on a full working day between noon and 2 p.m.
(b) Employees called upon to start work before 7 a.m. shall be allowed one hour for breakfast to commence before 10 a.m.
{¢) Meal intervals where allowed shall not be counted as part of the daily or weekly hours worked.

(35) OveErTIME.—All time worked—
(a) In excess of 44 hours per week; or
(5) In exoess of 9 hours on five days of the week and 53 hours on the day on which the ordinary hours of work are fixed to
finish not later than 12.30 p.m.; or
(c) Before the fixed starting time or after the fixed finishing time— :
shall be paid for at overtime rate namely time and a half,
No employee shall be called upon to work overtime after 7 p.m. without a break of one hour or payment of 2s. tes money.

(36) Serorar RATES AND ALLOWANOES.—Where an employee is temporarily transferred during working hours from one shop or
factory to another the employer shall pay such employee all costs of transit and travelling time,



No. 24.—February 15, 1940 754 Victoria Gazette

(37) Hortoays.—(a) The following days or the days observed in lieu thereof except for the unavoidable delivery of small goods

shall be holidays and shall be paid for as though worked— R
New Year's Day, Australia Day, Good Fridey, Easter Monday, Anzao Day, Labour Day, King’s Birthday, Christmas Day,
Boxing Day, and Union Picnic Day.

For work done in the delivery of small goods on these days, time and a half rates shall be paid after 9.30 a.m., but on Good Friday
after 11.30 a.m. ,

{3) In the Metropolitan District, Melbourne Cup Day shall be observed as & holiday instead of King's Birthday.

(c) On any such holidays except Christmas Day, Anzac Day and Union Picnic Day, employees except those engaged in the making
of small goods if required shall work without extra payment for not more than two hours, but on Good Friday for not more than four

ours.

(d) If an employee is dismissed within fourteen days before any of the holidays above mentioned and is re-engaged within fourteen
days after any of the holidays above mentioned he shall bo deemed to have been dismissed for the purpose of ovading payment for such
holidays and any payment so evaded shall be due and payable to the employee.

(e) For any work dono on holidays cxcept as provided in the preceding sub-clause of this clause, double time shall be paid.

(38) Suxpay Work.—All work performed on Sundays except attention to horses or other live stock shall be paid for at double
rates. For attention to horses or other live stock on Sundays ordinary rates shall be paid.

(39) PavmenT OF WacEs.—(a) Wages due under this Determination to a weckly employee shall be paid in cash not later than
Thursday in each week.

(8) Employers may, if they so desire, keep two days’ pay in hand.

{c) Where the services of an employee are dispensed with all wages owing to him shall be paid to him on the day of dismissal.

(d) Wages due under this Determination to a casual employee shall be paid immediately on the termination of work on each day
on which he is engaged.

(40) Tmme Books.—(a) Each employer &t each place at which he carries on business under this Determination shall provide at
time book or time sheet in which each day’s hours of work of each employec shall be entered (including overtime, if any), and the wages
received each week ; such entrica shall, at least once a week, be vouched for by the signature of the employer or his representative.

{4) The time book or time sheet 80 entered and vouched for if countersigned by an employee representing the Union of cmployees
chall bo evidence of the time actually worked by an employee for all purposes under this Determination including overtime.

{c} The time book or time sheet shall, on demand, be produced by the employer for inspection at the place where it is kept at any
time between 10 a.m. and 4 p.m. Monday to Thursday inclusive and between 10 a.m. and 1 p.m. on Friday to an official of the Australasian
Meat Industry Employees’ Union who has been authorized, in writing, to inspect the same by the General Secretary or the Secretary of &
State Branch of the said Union; or to an official of the Master Butohers’ Meat and Allied Trades’ Federation of Australia who has been
suthorized, in writing, to inspect the same by the General Secretary or the Secretary of a State Branch of the said Federation.

(d) An inspection shall not be demanded unless the Secretary of the Union or Federation or the District Secretary or Organizer
of any division of the Union or Federation suspeets that a breach of this Determination is being or has been committed.

(¢) Only one demand for such inspection shall be made in any one fortnight at the same cstablishment and no inspection shall be
demanded on a Saturday.

(f) The official making an inspection shall bo entitled to take a copy of entrics in the time book or time sheet relating to the
suspected breach of this Determination.

(41) Rierr oF ExTRY.—A duly acoredited representative of the Australasian Meat Industry Employees’ Union shall have the
right to enter employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :—

(a) That he produces his authority to the manager or such other person as may be appointed by the employer ;
(b} That he interviews employees only at the place where they aro taking their meal;

(c) That not more than one representative visit the premises at any one time ;

(d) That not more than one representative visit the same premises more than once in & week ;

(e) That if any employor alloges that a reprosentative is unduly interfering with his business or is oreating disaffection amongst
his employees or is offensive in his methods or is committing a breach of any of the previous conditions such employer

may refuse the right of entry.

(42) ENaAGEMENT.—(¢) Except in casual employment, all employment shall bo by the week. An employee, to become entitled
to payment on a weekly basis, shall perform such work as the employer shall from time to time require on the days and during the hours
usually worked by the class of cmployee affected.

(b) Employment other than casual shall be terminated only by a week's notice on either side, and such notice may be given at any
tirve during the week. This shall not affect the right of an employer to dismiss an employee without notice for malingerirg, inefficiency,
neglect of duty or misconduct, in which case wages shall be paid up to the time of dismissal only, or to deduct payment for any day on
which an employee cannot be usefully employed because of any striko or through any breakdown of machinery, or any stoppage of
work by any cause for which the employer cannot reasonably be held responsible.

{c) An employee not attending for duty shall lose his pay for the actual time of such non-attendance unless he produces or forwards
to his employer, within twenty-four hours of the commencement of such absence, evidence satisfactory to the employer that his non-
n.tt)tendance is due to personal accident arising out of and in the course of his employment or to personal ill-health necessitating such
absence.

Provided that an employeo shall not be entitled to payment for non-attendance on the ground of personal accident or personal
ill-health, or both, for more than six days in each year.  An employer may by agreement with any employce grant such employee a clear
weel's holiday on full pay in lieu of payment for absences through sickness.

For the purposes of this clause the period between the coming into operation of this clause and the first day of July, 1940, shall
constitute & year and thereafter cach year shall commence on the first day of July.

(43) Casvar EmrLOYEES.—(6) A casual employee, that is, an employee who is not employed for a full week, shall be paid one-
gixth of the weekly wage prescribed in this, Determination for the class of work he performs, plus 10 per cent. of such one-sixth for each
day or part of a day on which ke is employed, For time worked in excess of 8 hours on any one day, time and a half rates shall be paid.

(b) Where o casual employee is required to perform more than one class of work on any ono day, he shall be paid for the whole of
that day at the highest wage prescribed in this Determination for any of the work which he performs.

(c) In addition to the rate payable under sub-clauso (a) hereof casual employees shall be paid all fares above 4d. per day reasonably
and necessarily incurred.

{44) Mixep Funcrions,—Where an employee performs on any day functions of a mixed character he shall be paid for that day
the wage rate applicable to the function for which the highest rate is payable. .

(45) M1scELLANEOUS PRrovIsIONs.—(a) The employer shall provide boiling water for the use of employees at meal times.
{b) First-aid appliances and requisites shall be provided free of cost by employers for the use of employees meeting with injuries

while on duty.
{¢) The employer shall provide for his employees reasonable facilities for the taking of meals and changing olothes.

(46) PostiNG DETERMINATION.—A cOpy of this Determination shall be posted up by the employer in & conspicnous place accessible
to all employees.

F, A. MARZORINI,
Secretary for Labour.
Molbourne, 10th February, 1940.
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